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Maiibopooa M.M. - xaHaugaT EKOHOMIYHMX HaykK, JOLEHT Kadeapu
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CporogHi MU BXE MMiJIKOPIOEMO KOCMOC, BITOPAJIKCS 3 MPOOJIEMOIO TOJOIY Ta
BUHAWIIUIM ITYYHUN 1HTENIEKT. AJle Tak 1 HE MOXKEMO BIJMIOBICTH HA MPOCTI MUTaHHS
mo 10 toro «lIlo Take JronaMHA 1 YOMY BOHA Jl€ y TOM 4YM 1HIIUKA criocio». Tomy
0arato muTaHb 1100 OCOOMCTOCTI Ta MPOSABIB 11 JIAEPCHKUX SKOCTEH 3aIUIIAlOThCs
0e3 BiamnoBigei. OJHUM 3 TaKUX MMUTAHb € JKIHOYE JIIEPCTBO Ta HOTo pojib y Oi3Hecl 1
CyCIUIBCTBI B IijioMy. Ilepea HaMu MOBCTAalOTh Taki 3almUTaHHS: «YM BaKIUBO IJIs
JKIHKA PpO3BHBATH CBO€ JiaepcTBO? UM MOXKE CBIT 3aJMIIATUCA ITOBHOIIIHHUM 1
HAIOBHEHUM, SIKIIO IHKa Oy/e 3aJ0BOJILHITUCS TUILKU COIaIbHOK POJUTIO Matepi,
KIHKA Ta KoxaHku? Lo BTpauaroTh KIHKM SKIIO HE PO3BUBAIOTH CBIM 1HTEIEKT Ta
CBOIO 3JIaTHICTh KEpyBaTH, NMPUUMATH CKJIQJHI Ta BAXJIMBI PIIIEHHS, JIATH K TEpIa
ocoba, 00iiiMaroun CEpHo3HI MOJITHYHI TOCaad Ta OYOJIOIYM BeNWKi Oi3Hec-
CTPYKTYpHU?»

[lonpu Oaratbox cmpod, MPOEKTIB, MOl Ta AUCKYClA, CHOPSIMOBaHUX Ha
JIOCSITHEHHSI PIBHOCTI MDK YOJOBIKAMHM Ta KIHKAMH 100 OCSATHEHHS TMepIIuX
MO3ullii y O13HECI Ta MOJITHUIIl, CydaCHa PeaIbHICTh BCE K JIEMOHCTPYE, 110 YOJOBIKU
Habararo dYacrilie 3aiMaroTh MepII MO3WIll y KepyBaHHI CBITOM Ta TpoILIUMA.

YacTtkoBO Taka cutyallis 00yMOBJI€Ha ICTOPUYHOIO peanbHicTio. [IpoTsrom 6aratbox
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CTOJITh IHKa HE Maya MpaBa HE TUIbKH OO1MMATH BAXKJIMBI MO3ULII Y CYCIUIbCTBI,
ajle HaBITh HE MOIJIa HAaBUaTHUCA Ta TpaloBatu. Ta A0 cux mip iHGOpMaIliiHUMA
nuieid BiJ UMX ICTOPUYHUX TOJIM HAKPUBAE CyYacHE CTAaBJCHHS CaMOi KIHKU Ta
YOJIOBIKIB JI0 JKIHOYOTO JijiepcTBa. Ta 1€ Bce Yy MUHYIOMY 1 TPET€ TUCSYONITTS
COpUsi€ JIJIEPCTBY JKIHKA Ta TMIAIITOBXYE 1i TPOSBISTH Ta peasli3oBYyBaTH CBOE
JiaepcTBO. Alle, HacaMmrepel, came KiHka He Oepe If0 BIAMOBINAIBHICTh 3a CBIM
BJIACHUI PO3BUTOK 1 4acTO oOupae 1HGAHTUIBHY CTPATETII0 «OYTH 3a YOJIOBIKOMY,
«TpaTu IpYry poJiby.

[{s1 >xiHOUYA CTpaTeris Mae MyKe CepPHo3HI HACTIIKH ISl BCHOTO JtoACcTBa. CBIT
MOXKe JIHCHO 3MIHUTHUCS Ha Kpallle TUIbKH Y TOMY BHITQJIKy KOJIM JKIHKUA 3PO3YMIIOTh
CBOIO BIAMOBIMANIBHICTh 3a XUTTSA JojacTBa. JKomHA opradizaiiifHa, MOJITUYHA,
€KOHOMIYHa, COIliaJibHa 3MiHAa HE MOXE€ 3 MM BHOpaTucsa. AJPKe came KiHoua
MCUX1Ka BIJ MIPUPOJU MA€ Ti 3AATHOCTI, K1 MOXKYTh 3alIpOBa>KyBaTH 3MIHH.

[lepmr 3a Bce came XiHKa MNPUPOJOI0 HAJUIEHA 3JaTHICTIO HAPOJKYBATH:
HaApOJKYBaTH HOBE KUTTS y MPSIMOMY Ta TiepeHOCHOMY ceHcl. CaMe JKiHKa HapoKye
JiTel 1 caMe KiHKa OOyMOBITIO€ 11e HOBE XHUTTS. Came Bif ii ICUXIYHOI CTPYKTYpHU
3aNeKUTh IKUMU OyayTh MailOyTHI JOpOCHi, SKUM Oy/e 1XHE CTaBJICHHS O KUTTS.
Yos10BIKM 3aBXKIU «HIYTh 3a JKIHKOIO», BOHHM 3aBXIU 3ajexaTh BiJ Hei. Pozymiemo
MU 11 9 Hi. TOMy 9acTo 3a pillleHHSIMU Ta A1SIMU YOJIOBIKa CTOITh XKIHKA. 3a YCIIXOM
Yy 33 MPOBAJIOM OyAb-SKOrO YOJIOBIKA MOXKHA «IM00AUYUTH» CUJIbHY a00, HaBIaKH,
bpycTpoBaHy KIHKY.

Posymitoun 1o peanpHiCTh, BUHMKaEe nuTaHHs: «ll{o 3aBakae xiHIl OpaTtu Ha
ceOe BIAMOBIAATBHICTH 32 CBOIO CaMOpeali3alliio, 3a CBI YCHiX, 3a IHTEIEKTYyalbHY
NEpIIICTh Ta HE XOBaTHCA 3a YOJOBIKAMH, a 3aiiMaTH Tepii mo3uiii y Oi3Heci Ta
MO THI ?»

3aBaka€ MOCTIWHA MISJIBHICTh MOHITOPA BIAXUJICHHS Y ii MCUXIYHOI CTPYKTYpI1
Ta BIPHICTh 3araJIbHONPUIHATUM cTepeoTunaM. Sk MisIbHICT MOHITOPA BIIXUICHHS

BIUIMBAE Ha JKIHOYY TMCHXOJIOTiI0? MOHITOp BIAXWJICHHS - 1II€ Mporpama,
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aKyMyJIbOBaHa BCEpPEIWHI KIITHUH TOJIOBHOIO MO3KYy, IO Jl€ 3a MPUHIMIIOM
CHEKYJIIPHOTO BTPYUYaHHs, sIKE Mepeoaydae i CrioTBOPIOE EroIENTUBHE CIPUMHSITTS 32
JIOTIOMOTOI0 JIOMIHYIOYOro 00pa3zy, 300pak€HOro B TMEpioJi HaBYAHHS KUTTIO - B
nutuHCTBI [1]. Hamami uepe3 crepeoTunu, 3araibHOMPUIHATY KYJIbTYpPY 1 CYCHUIbHI
IHCTUTYTU MOHITOpP BIJIXWJICHHS TMOCTIHHO OHOBIIOE 11 00pa3u. ToOTO, MOHITOP
BIJIXWJICHHS TOCTIHO nedopMmye 00pa3 siK MNpoeKiilo peaidbHOCTI. BiH Biaxuse
MPUPOIHY 1HTEHI[IOHAILHICTh Ta 3aMIiIla€e il CIOTBOPEHOIO iH(opmarliiero. 3amicTh
MOBTOPEHHSI 00pasy, 110 BIHOCUTHCS J0 00'€KTY, MOHITOp BIJXUJICHHS CIIOTBOPIOE
3TiIHO BCTAHOBJIEHOI MpOrpamMu Oyab-IKM CUTHAJ, 110 BiAOOpa)ka€ peasbHICTb.
3amicTh TOro mod CHeKylIsapHO mpoeritoBatu (BigmoOpaxkaru - riflettere), Biaxusse
3riJJHO BCTAHOBJICHOI B oJiep KyBaui Temarwii (Biaxwisatu - deflettere) [2;3].

Ax ue BiaOyBaeThcsa Ha mpakTuli? JKiHKa HapoJIKeHa 3 BUCOKHM pIBHEM
IHTEJICKTYAJIbHOTO MOTEHIANY, KWW 3TiJIHO IPUPOJTHOIO0 MECEIKY JUKTYE 11 B3ATU
BIJIMOBIIAJIBHICTh Ta peali3yBaTu Iied Aap, HagaHuil ByTTsM, oOmexye cebe OuIbIi
NPUMITUBHUM CTHJIEM JKUTTS Ta PEAT3YEThCS TUIBKM Yy O10JOTIYHOMY CEHCI,
HampuKjaA, TUIBKM $SK MaTH 4M >KiHKa. CrepeoTun, sKii pO3TUPAaKOBAHUU Y
CYCIIUTLCTBI, BIAXWIISE KIHKY BiJl TIPUPOAHOTO TPOoeKTy. BoHa Hamae mpiopuTeTHE
3HAUCHHS CTEPEOTHITY, @ HE PEAIbHOCT1, TOOTO TOTAJILHO JOBIpPsE TUIIOBIM MOBEIIHII],
sKa BH3HAHA 1 3aCTOCOBYETbCA, allé HE JOBeACHA. SIK pe3ynbTaT BOHA BTpAyae,
BIIaJIal04u y ppycrpartiro.

[Ilo Moke MOMOMOITH >KIHIIl TOTPUMYBATUCS CBOI'O MPUPOJHOTO MPOEKTY Ta
pealti3yBaTH CBOIO TIEPIITICTh, CBOE JIIEPCTBO?

A. Menererti y cBoiii mpaiii <«JKiHKa: cekc, BJacTh, 0JIarojaTh» HaJa€ CIM
MPOCTUX MPABUJI TOTO, SIK KIHII HE MOMIJISITUCS Ta MAaKCUMAJIbHO peali3yBaTHCH, a
came:

1. Bce 3amexuth BiJl camoi >KiHKM. HiXTO He MoOXke MNepenKkoauTH KIHIII
peasizyBaTHCs, ajie i HIXTO HE MOXKe 3poOuTH 1€ 3amicTh Hei. Komu xiHka npuiiMae

BHYTPIILIHE PIIIEHHS 1110 0 CBOET MEPUIOCTI, XKUTTS 3aBXK/IM CTAE HA 11 CTOPOHY.
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2. XKinui-migepy HeoOXiTHO Bce poOUTH camiil, HE pO3PaxOBYIOUM Ha Te, IO
YOJIOBIK a00 XTOCH 1HIIUK Bi3bM€ BIATOBINAIBHICTH 3a i1 JKUTTSA. 32 CBOIO IEPIIICTh
Tpeba MIaTuTH.

3. He Bigknamatu. JIJis BChOro iCHy€e CBIM 4ac, aJike *KUTTS He Oyje 4yekaTu Ha
Tebe.

4. Kinka He MOXe mepeKyiafaT CBOi MpoOJieMH Ha 1HIIMX, a/)K€ caMe BOHA €
BIJIMTOBIJATBHOIO 1 TOJIOBHOIO JIIFOYOI0 OCOO0I0 Y CBOEMY KHUTTI.

5. HeoOxi1HO TOYHO po3yMiTH ce0e Ta CBOi ayTeHTUYH1 OakaHHS Ta MOTPEOH.
Tob6to He kpacTu, He OpaTu yyxoro. Komu xiHKa MPHUBIACHIOE YyX1 eMoIlii abo Oepe
T€, YOro HE 3acilyroBye, abo Te, II0 HE € MPUPOAHIM came Jisi Hei, BOHa
MPUITYCKAETHCS TOMUIKU. L[ moMuika He AacTh ii MOXKIIMBOCTI pyXaTHcs ynepen i,
HaBIIaK1, OOEPHETHCS JIJIsl HET PErPECOM.

6. XKinui-maepy BKpail HeoOxigHO OyTH uecHO 3 coboro. Tpeba diTKO
PO3YMITH YOT0O BOHA BapTa, a 4oro iil me He Buctadae. Tpeba poOUTH Te, 10 MOKHA
3poOUTH 3apa3, 1 MaTU CMUIMBICTh Ta YECHICTh BIJIMOBUTHCS BiJl TOTO, YOTO 3pOOUTH
MOKH I11€ HE MOXelll. ByTh My>KHBOIO 1 CMUPEHHOIO Ta TOTOBOIO MOCTIITHO HaBYATHCH.

7. SIk110 *iHKa-TiAep YOoroch Xo4ue MOMPOCUTH, TO il CIIIJI YITKO PO3YMITH, IO
came BOHa MpocuTh. ToOTO Mae OYTH BIAMOBIAHICTh MK THM, 1110 BOHA ITPOCUTH 1 TiM,
YOro BOHA HACIpaBi xoue. SIKIIO ITi€l BIAMOBIIHOCTI HE BIAOYBAETHCS, TO Kpalle He
1HIIIIFOBATH 1} TpoIIeC.

Jlnsa KiHKH-JTiepa iCHye TUIbKH pealbHICTh 1iia, 11i. BoHa cama € pimeHHsIM
OyIb-aK01 MpobJIeMH, 11 po3yM — II€ TapaHTisl JOOPOTY Ta MPOIBITAaHHS JIs 0araTbox
B IbOMY CBITI. Lle >kiHKa, sika OMpPH BCi COLIaIbHI CTEPEOTHITH, «BUHIIILIA 3aMDE 3a
JIJT0, ToYaja >KUTH SK Jis, HATXHEHHO Ta IIOCHIIJIOBHO KOXKHOrO JHS Oynye CBI

MPOEKT, BUKJIMKAIOYH 3aXOIUICHHS Ta MOBary 3 00Ky OTOYYIOUHUX.
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Today, we are already conquering space, have dealt with the problem of hunger

and invented artificial intelligence. But we still cannot answer simple questions, like

"What is a person and why does he/she act in one way or another?" Therefore, many

questions about personality and manifestations of leadership qualities remain without

answers. One of these issues is female leadership and its role in business and society

as a whole. The following questions arise before us: "Is it important for a woman to

develop her leadership? Can the world remain complete and full if a woman is

satisfied only with the social role of a mother, wife and mistress? What do women

lose if they do not develop their intelligence and their ability to manage, to make
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difficult and important decisions, to act as the first person, occupying serious political
positions and leading large business structures?"

Despite many attempts, projects, actions and discussions targeted at achieving
equality between men and women in terms of the first positions in business and
politics, the modern reality still demonstrates that men are much more likely to
occupy the first positions in managing the world and money. In part, this situation is
due to historical reality. For many centuries, a woman did not have the right not only
to occupy important positions in society, but also could not even study and work. But
until now, the information loop from these historical events covers the modern
attitude of women and men to women's leadership. But this is all in the past and the
third millennium promotes women's leadership and encourages them to show and
realize their leadership. But, first of all, it is the woman who does not take this
responsibility for her own development and often chooses the infantile strategy of
"following the man", "playing a secondary role".

This female strategy has very serious consequences for all of humanity. The
world can really change for the better only if women understand their responsibility
for the life of humanity. No organizational, political, economic, social change can
cope with this. After all, it is the female psyche that naturally has those abilities that
can introduce changes.

First of all, a woman is endowed by nature with the ability to give birth: to give
birth to a new life in the literal and figurative sense. It is the woman who gives birth
to children and it is the woman who determines this new life. It depends on her mental
structure what future adults will be like, what their attitude towards life will be. Men
always "follow a woman", they always depend on her. Whether we understand it or
not. Therefore, often a woman is behind a man's decisions and actions. Behind the
success or failure of any man, you can "see™ a strong or, on the contrary, a frustrated

woman.
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Understanding this reality, the question arises: "What prevents a woman from
taking responsibility for her self-realization, for her success, for intellectual primacy
and not to hide behind men, but to occupy the first positions in business and politics?"

The constant activity of the deviations monitor in her mental structure and
loyalty to generally accepted stereotypes disturb. How does the activity of the
deviation monitor affect women's psychology? The deviation monitor is a program
accumulated inside the brain cells, which operates according to the principle of
specular intervention, which predicts and distorts egoceptive perception with the help
of a dominant image depicted during the period of learning life — in childhood [1]. In
the future, through stereotypes, accepted culture and social institutions, the deviation
monitor constantly updates these images. That is, the deviation monitor constantly
deforms the image as a projection of reality. It rejects natural intentionality and
replaces it with distorted information. Instead of repeating the image related to the
object, the deviation monitor distorts any signal that reflects reality according to the
set program. Instead of specularly projecting (reflecting - reflectere), it deflects
according to the theme established in the recipient (deflect - deflettere) [2;3].

How does it happen in practice? A woman is born with a high level of
intellectual potential, which, according to the natural message, dictates to her to take
responsibility and realize this gift given by Being, limits herself to a more primitive
lifestyle and is realized only in a biological sense, for example, only as a mother or a
woman. The stereotype propagated in society diverts a woman from the natural
project. It prioritizes the stereotype, not the reality, that is, totally trusts the typical
behaviour that is recognized and applied, but not proven. As a result, she loses, falling
into frustration.

What can help a woman adhere to her natural project and realize her primacy,

her leadership?
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A. Meneghetti in his work "Woman: Sex, Power, Grace" provides seven simple
rules for how a woman should not make mistakes and realize herself as much as
possible, namely:

1. Everything depends on the woman herself. No one can prevent a woman
from realizing herself, but no one can do it for her either. When a woman makes an
inner decision about her primacy, life is always on her side.

2. A woman leader needs to do everything herself, without counting on the fact
that her husband or someone else will take responsibility for her life. You have to pay
for your superiority.

3. Do not delay. There is a time for everything, because life will not wait for
you.

4. A woman cannot transfer her problems to others, because she is the
responsible and main actor in her life.

5. It is necessary to accurately understand yourself and your authentic desires
and needs. That is, do not steal, do not take someone else's. When a woman
appropriates other people's emotions or takes what she does not deserve, or what is
not natural for her, she makes a mistake. This mistake will not give her the
opportunity to move forward and, on the contrary, will turn into a regression for her.

6. It is extremely important for a woman-leader to be honest with herself. It is
necessary to clearly understand what she is worth and what she still lacks. She have to
do what she can do now, and have the courage and honesty to refuse what she cannot
do yet. To be courageous and humble and ready to constantly learn.

7. If a woman-leader wants to ask for something, she should clearly understand
what she is asking for. That is, there must be a correspondence between what she asks
for and what she actually wants. If this correspondence does not occur, then it is better
not to initiate this process.

For a woman-leader, there is only the reality of a deed, an action. She herself is

the solution to any problem, and her mind is a guarantee of goodness and prosperity

10
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for many in this world. This is a woman who, despite all social stereotypes, "married
a business, began to live as an action, inspired and consistently builds her project

every day, causing admiration and respect from those around her.
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Hepo3puBHICTh TIOAWMHM 1 TPYNMU 3aCTOCOBHA JO CUCTEMH «IIIIPUEMEIH —
NIATPUEMCTBOY». TeopeTHYHMA aHau3 i€l CUCTEMH, HE3IMCHEHHOI 10 CYKYIMHOCTI ii
YaCTHH, TPU3BOAWTH JO BUCHOBKY MpPO T€, IO JISUTbHICTH MiAMPUEMCTBA 1 HOTO
OCHOBHOrO  sapa (MANpHEMIE) TICHO TMOB'I3aHl. bi3HeC OTpUMyE  CBOIO
IHAUBIAYaTbHICTh Yepe3 1HAUBIAYaJIbHICTh CBOIO TBOPI, € CBOIM pOJIOM HOro
MPOJIOBKEHHSM - «COLIATbHUM T1JI0MY.

VY KOHIEMIisIX €K3WCTEHIIaTbHO-TYMaHICTUIHOTO HaIpsMy IEHTpajdbHA POJIb
3aiiMae IIICTHY, TOBHOILIHHO-()YHKIIIOHAIbHY, CaMOAaKTyaIi30BaHy OCOOUCTICTb.
['yMaHICTUYHI TICUXOJIOTM HE TIIbKK MATPUMYIOTh BPO/DPKEHI BJIACTHBI JIIOJMHI
MOXJIMBOCTI TIO3UTUBHOTO 1 KOHCTPYKTHBHOI'O 3pOCTaHHS, aj€ TaKOX TJIMOOKO
BIIEBHEHI B 3J1MCHEHHOCTI [IUX MOKJINBOCTEH.

VY teopii A. Macnoy [1] BuainsgeTscs aBa THUMH MOTPEO, IO JIeKATh B OCHOBI
PO3BUTKY OCOOUCTOCTI: «JIeiUTapHI», K1 TPUMHHIIOTHCS MICI iX 3aJ0BOJICHHS, Ta

«OyTTERBI», SIKI, HABIAKW, JIMIIE TMOCHJIIOIOTHCA MICHS X peajizaiii Ta COpUSIOThH il
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po3BUTKY. Takoro € morpeda y camoakTyasizallii — HaOIbII 3HAYYIO1 JIS JTFOAUHMU.
Binmosinno no K. Pomxkepcy [2, c. 52-54], meTa >XUTTS — peajizyBaTH BeCh CBIM
YPOJDKEHUHN TOTEHINall, OyTH <IIOBHICTIO (PYHKIIIOHYIOUOK OCOOHUCTICTIO», TOOTO
JIOJUHOI0, fKa BUKOPHCTOBYE BCl CBOi 3AI0HOCTI Ta TalaHTH, PEaI3ylOuH CBIH
MOTEHIIIaJ 1 pPyXa€eThCsl 10 TIOBHOT'O Mi3HAHHS ceOe, CBOIX MEPeKUBaHb, JOTPUMYIOUHCH
CBO€1 1ICTUHHOI TIPUPOJIH.

VY ncuximi JOAMHM ICHYIOTH JIBI BpPOJDKEHI TEHJEHIII: TMepIia, Ha3BaHa
K.PomxepcoM «TeHIEHIIIEI0, 110 CaMOAKTYyali3yeTbCsS», sIKa MICTUTh CIOYAaTKy Y
3TOPHYTOMY BUTJIIZI MaWOyTHI BJIACTUBOCTI OCOOMCTOCTI, Jpyra — «OpraHi3MiqHUN
BIJICTEXKYIOUHMM TIPOLECY, KU € MEXaHI3MOM KOHTPOJIIO HaJl PO3BUTKOM OCOOMCTOCTI.
3a mijcyMKaMu 1IUX TEHCHIIIN B JIIOJIMHU Y PO3BUTKY BUHHKAE OCOOJIMBA OCOOMCTICHA
CTpyKTypa «SI», aka BKItodae «igeanbHe » 1 peanbre A». Li miacTpykTypu CTpyKTYypH
«S1» mepedyBarOTh y CKJIaJHUX BITHOCUHAX — BiJ] IIOBHOI FapMOHii (KOHTPYEHTHOCTI1) J10
JMCTapMOHIi.

Takum 4YuHOM, Jijgep — 1€ TOM, XTO Ma€ MaKCUMallbHI MOTpeOu B
caMOakTyaJli3ailii, TOH, «OpraHi3MiuHD MOTPEOU SIKOTO 3arajioM 3aJI0BOJICHI, TOU, YHE
«peasibHe S1» HE pO3XOMUTHCS 3 «ifealbHUM SI» 1 uepe3 Iie Ma€ BUCOKY CaMOOI[IHKY,
HuTicHiCTh. JligepcTBo 3akiiazeHo B PUPOAL Oyib-SIKO1 JIFOJUHU, PUPOIHBO JIJIS HET 1
MOXKJIIBE Ha OY/JIb-IKOMY €Tarli ii KUTTS.

B onTOmCHXOM0TIYHOT MapaaurMi, 10 MPOJOBKYE TPAAWIli TYMaHICTUYHOI Ta
eK3UCTEHLINHOI TICUXOJIOTii, CTBEPIKYETHCS, 1110 JIAEP € TaKUM BiJl MPUPOIH, BIH BiJ
HAPO/PKEHHS HAAUJICHUA MPUPOJHMM TOTEHIIANIOM, SKUM T03BOJNSiE MOMY JlOCSTaTH
oinbiroro. Jlimep BMi€ HaBOOUTH YMHHOCTI, BUOYJIOBYBATH T'apMOHIIO BIIHOCHH MIX
PI3HUMHM 1HIUBIIAMU B IM'SI JOCSTHEHHS BHIIOI MPOAYKTUBHOCTI a00 MaKCHMaIbHOTO
pe3yabTary.

BupimansHum y Xapusmi Jiijiepa € Horo 34aTHICTh BIUIMBATH Ha OadyeHHS,
CHOPUMHATTS AIMCHOCTI Ta (opMyBaHHS WLIHHOCTEH. Taki JiAepU MOXYTh HaBITh
BCEJISITU YJICHaM TPYIU HOBI IIHHOCTI, MPOTE 3a3BUYail BOHU MIKPECITIOITh OCOOIHMBY
3HAYYNIIICTh 1HIUBIyaTbHUX IIIHHOCTEH KOKHOTO WiIeHA TPYIH 1 MparHyTh MOB'SI3aTH 1X

13 TPYNOBUMHU 3aBJaHHAMH. J[J11 e(heKTUBHOCTI BILUTMBY JIiI€pU MOBUHHI 00pE 3HATH Ta
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MOBa)XaT NOTPeOH, LIHHOCTI Ta 1eHTU(IKALi0 BIAOMUX. JIulie B IbOMY BUIAAKY
BOHM MOXYTh PO3PaxOBYBaTH Ha JIOBIpY 4JIEHIB Tpynu, (HOpMyBaHHS XapuU3MU Ta
BHUCOKY TpymnoBy ifeHTH(]iKamio. Xapu3Mmy Jijiepa TMOCHIIOE HOro IepCOHaIbHE
3aXOIJICHHSI KOJIEKTUBHUMHM IUIIMU, TOTOBHICTh WTH Ha OCOOMCTHM PH3MK 3apajy ix
JOCSTHEHHS, 17IeHTHdIKaIlisI ce0e 3 HUMU Ta TPYIIOLO.

[HcTpyMeHTanpbHa MOTHBAIIIS JIIZISPCTBA HAUMOMIMPEHIIIa B opraHizaiisx. Bona
HE 3BOJIUTHCS JI0 IParHEHHS MaTH, JIWIIIe MaTeplalbHUX OJiara Ta cliaBU, a MOXKE MaTH 1
JyXOBHO-MOpaJIbHUM 3MicT. bararo maepiB, oco0auBO HepopMaIbHUX, Y CBOIX IAX
3a3BUYAll KEPYIOTHCSI BUCOKUMH IIJISIMH, MOTHBAMH MOPAJILHOI BiAMOBIAAILHOCTI 32
3arajibHy CIpaBy, CBIJYEHHS JIOMIOMOTM TOBapuilaM [0 poOOTI, HaJaroKeHHs
JPYKHIX B3a€EMUH y KOJIEKTHBI1 TOIIIO.

Jlinep y Oynp-siKiii cuTyallii, 3a PiIKICHUIM BHUHSITKOM, TTOBOAUTHCS BIATOBITHO
1o BiacHoi S-xonmerii. TloBemiHka miaepa 3ajleXKUTh Bl IIbOrO, KMM 1 SIK BIH cebe
YCBIIOMITIOE, SIK BIH IOPIBHIOE ceOe 3 TUMH, 3 KUM BiH B3aeMojie. I[iHHICTH Ta
CyO'€eKTMBHA 3HAUYMMICTh OCOOMCTICHUX SIKOCTEH Ta iX BimoOpaxeHHA B oOpast S Ta
CaMOOIIIHIII MOXYTh MacCKyBaTHCS €0 3aXMCHUX MeXaHi3miB. B oOpasi S Oinblii-
MEHIII SICHO aKyMYJIOIOThCS CIPUUHSTTS, TyMKH Ta TOYYTTS Jijepa 10 camoro ceoe.
Horo o6pa3 f, sk BBaxaioTh amepukancbki gocaimuauku JI. Oddep i U. Crposaep,
MO/IJIEHO Ha LIICTh PI3HUX YaCTHUH, 10 TICHO B3a€MOJIIIOTH [3].

®izuune S sBHsie o000 MYMKH Jijiepa Mpo CTaH CBOTO 370pOB'S Ta (Pi3uuHy
cuily 4M cnadkictb. Jlizepy cmimg OyTu AOCHTH 3A0POBUM 1 (PI3UYHO CHUIIBHUM, II00
HIIIO HE MEPEIIKO/[KAI0 HOro JIisSIbHOCTI Ta BIAMOBIIHIN TOBEIHITI.

CekcyanpHe 1, Oyayun HaAMIOTAEMHIIIO YacTHHOIO OCOOMCTOCTI Jijepa,
BUSBIISIE ce0€ JIATEPaIbHO 1, MPOTE, JOCUThH aKTYaJIbHO HE3aJIEKHO B TOTO, YU € BOHO
BUIBHUM 1 37I0pOBHM a00 3aTHCHYTHM 1 XBOpUM. BiJICYyTHICTh CTATUCTUYHUX JAHUX PO
Te, SIK CEKCyaJlbHa IOBEIIHKA TOB'I3aHa 3 JIJIEPCHKUMHU 3II0HOCTSIMH, HE 3HIDKYE
aKTyaJIbHICTh TIOTE3U PO HASIBHICTH TAKOT'O 3B'I3KY.

S — nyxe BaxIMBUH eleMeHT ocobOucrocti jimepa. JoOpe Bimomo, SKWi
BEJIMYC3HUH BIUIUB MAalOTh BIAHOCHHH B OaThbKIBCHKIM CIM'I Ha MOBEIIHKY OYIb-AKOi

JIOPOCJIOi JTFOAUHMU, 1 JIIAEP TYT 30BCIM HE BUHSTOK. J{esIKi JIF0AM J10JIat0Th PaHHI TPaBMU
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Ta KOH(DJIIKTH, 1HIII — HI Ta, CTAIOUM JIJIEpaMH, MEPEHOCHTh (pycTparii 31 CBOro
JUTUHCTBA HA CBOE OTOYCHHS.

Comianibae S BimOuBae ayxe axkTyaldbHY 3AaTHICTh IHAWBIAA JO0 CHUIBHOL
JISTIBHOCT1 3 1HIMMU. Yu TpeGa JOBOAUTH, HACKIIBKU 1€ € BAXJIMBUM I Jjepa.
Homy myrke BaXIHBO BMIiTH BECTH IEPErOBOPH Ta CTHMYIIIOBATH CBOIX COPATHHKIB Ta
KOJIET JIO MPOSIBY 1X KpaIiX SIKOCTEH.

[lcuxonoriune S ckiagaroTh YSABIEHHS Jiiiepa MpPO CBOK KapTUHY CBITY, CBIA
BHYTPIIIHINA CBIT, (haHTa3ii 1 Mpii, OakaHHs, 10311, cTpaxu. Yu crpaxxaae jijaep BiA
YCBIJIOMJICHHSI BIACHUX CTPAXIB UM CTABUTHCA 710 IILOTO CHOKIMHO 1 HAaBITh 13 TYMOPOM,
- TIPOSIBISIETbCS Y WOTO TMOBEIHII, OCOOJMBO y MEPIoAn OCIabJIeHHS CaMOKOHTPOJTIO
[3].

VY curyarlissix MOpaJIbHOTO BUOOPY, JIIEPH-KEPIBHUKH O1JBIIIO MIPOI0 CXHIIbHI
KEpyBaTUCS BIIACHOIO «CHUCTEMOIO BIJJIIKY», BHYTPIIIHIMH, a HE 30BHIIIHIMHU
kputepisimu. OpieHTallisi Ha «IHTEpeCu CIIpaBW» Ta BIIACHE OAYeHHsI CUTYyaIlli OyayTh
JUTSL IOPUEMIIB OUTbII 3HAYYHIMMH (PaKTOpaMH MPUUHSTTA pIlIeHb, HIXK 30BHIIIHI
HOPMH Ta YCTaHOBKU. HasiBHICTh y MIANPHEMIIIB TBEPIIIIUX €THYHUX YSABICHb LIO0
MIIMPHEMHHAIIBKOT  TISUTBHOCTI TIOB'I3aHa 3  iX TO3UTHBHINIMMH  OCOOMCTICHUMH
0COOJIMBOCTAMH.

[Ipy BuUpilIEHHI MOpaJIbHUX AWIEM, MIAIPUEMII-TIAEpPH, 30epiraiouu
JTUTUIOMATUYHICTh, NIYKAalOTh HE MHUTTEBUX pIillleHb, 3aCHOBAaHUX HA OCOOMCTHUX
eMOIIisIX, @ BUXOJATH 13 KPUTEPII0 00'€KTUBHOI KOPHUCTI, HE 3a0yBarOuH Mpo Te, 110 MPH
BUPIIIIEHH] OJTHIET TPOOJIEMH HE TTIOBMHHA CTBOPIOBATUCS HOBA, TOOTO X JIii CIIpsIMOBaH1
HE JIMIIIE Ha «3apa3y, a i Ha MepPCIEKTUBY.

[linnpuemMii  30€01IBIIOTO  KEPYIOTbCA MPHHIUIIOM PO3YMHOTO  €roi3My,
Hacamrepes] OLIHIOIYM BJIaCHUM MpUOYTOK 1 MOKJIMBI BTpaTd, HE BIAJAIOTh Y
3aJICKHICTh BIJ] TPOMAAChKOI JYMKH Ta CTEPEOTHINIB, 30€piraroud MpU ILbOMY
palioHaJIbHe PO3YMIHHS HEOOXIJHOCTI TapMOHIMHOI B3a€EMOJIi 13 CEpEIOBUIIEM, B
SIKOMY BOHH TIepeOyBaloTh, UM 11 JIepyKaBa un MPUpoIa.

Jlinep po3BuBae Oyab-sIKy CTpaTeriio JJis TOTO, 00 peayizyBaTH Ha MPaKTHII

CBIi TEpPUTOPIAILHUM €roi3M, nepedyBaloyuM B TMOCTIMHIA TPaHCUEHAEHTHOCTI IIO
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BIJTHOILIEHHIO JI0 CBOIX Ald. BiH € MOTeHLIHHUM pO3B'I3aHHAM OyAb-sKOI KpU3H, Y
KOKEH KOHKPETHUN MOMEHT, BUOYJOBYIOUM TEXHIKY, fKa JI03BOJIAE€ (DYHKIIIOHAIBLHO
BUPIIINUTY CUTYAIlio» [4].

B nmocnimxeHH1 (peHOMEHOJIOTIT JIAepCTBa aBTOpaMH OYyJ0 BHUBYEHO KapTUHY
IIHHICHUX OpIEHTAllld KEpIBHUKIB Ta CIyKOOBIIIB. Y KEpIBHUKIB CHJIbHIIIE
MPOSIBIISIETHCS  IIIHHICTh «CAMOCTIMHICTY (TIParHEHHS CBOOOIM, CAMOKOHTPOJIO) 1
«CTUMYJSLIS» (IparHeHHS HOBI3HM) 1 Cla0Kille — IIHHOCTI, $KI BHPAXKAIOTh
OpIEHTAIlII0 1HTEpEeCH TPy — KOH(MOPMHICTh, Tpaauilii. OCOOMBY 3HAYUMICTD JIJISI
YCIIIIHOrO Jijiepa HaOyBalOTh Taki LIHHICHI OpIEHTALll SIK «CTUMYJSIIS» Ta
«reI0HI3M», K1 TAKOXK OPIEHTOBAHI HA HOBU3HY Ta 33JJ0BOJICHHS.

HemoxHa HemooOIIHIOBaTH BIUIMB JIiJiepa, WOro CTUJIO KEPIBHUIITBA, HOTO
BJIACHUX JKUTTEBUX YCTAHOBOK Ha ICHXOJIOTIUYHUI KJIIMAT y TPyl Ta YCHIIIHICTb
JISTIBHOCTI. [HIIIaTHBHICTh, KOHTAKTHICTb, BIIOBIJAIBHICTb, KOMIIETEHTHICTD JIiICPa,
a TakoX MOTO TCHUXOJOTrIUHUN M0OpOOYT CHpusie PO3BUTKY Y MOro CIiBpOOITHHKIB
TOTOBHOCTI Opatu Ha ceOe BIANOBIJAIBHICTh, I1HTEpeCYy 10 poOOoTH, Oa)kaHHS
BIIOCKOHAJTIOBATHCS Ta TOTOBHOCTI BKJIAIATH PECYPCH Y CBOKO OCBITY, IO MO3UTHUBHO
BILJIMBA€E HA €(PEKTUBHICTD JISUTBHOCTI IUX JIFOJICH.

«dis mpepa — Jis BHUIIOTO YIHPaBIIHCBKOTO PO3YyMY — € TOYKOI TOTO
JUHAMIYHOTO TPOCTOPY, 3 SIKUM CTHKAIOTHCA 1 4Yepe3 SIKY MPOXOASTh YCl TOTOKH
KOMYHIKAIlii, fKl Oif0Th y SKOMYCh Mici. Uepe3 neskuii dac, Hampukiam, 3a ik,
J0Ka30M e(heKTUBHOCTI palliOHANBLHOCTI Jifepa € AilicHa MOoCTiiHa mpudyToK, To0TO. B
pe3ynbTaTi He(PYHKIIOHATIBHI PIIICHHS MPOSBISIIOTECA B HEMPaBUIBHOMY MiI00pI
CHIBPOOITHUKIB, BHUOYJOBYBaHHI pOOOYOi JWHAMIKHA, HE3MATHOCTI BIICTCKHUTH
HeYHKIIOHATbHI B3a€MOJIT BCEPEAMHI MIANPHEMCTBA, HE3AATHOCTI pPO30ymyBaTu
BUTpAIIIHUK 30BHIIIHIA 00pa3 (mpu BHOOpI pekiamMu, po30yaoBi OpeHI-KOHIIETIi
tomio). Jlimep — 1e TOW, XTO BJIOBIIIOE 1HTECHIIOHAJBHICTh CycmibcTBa. Jlimep — 1€
JFO/IMHA BHIIOTO TIOPSIZIKY, BIH HE HAIEXKHUTH JI0 JIIOACH CEPEeIHbOI HOPMHU. Y HBOMY €
OHTUYHE TOKIUKaHHSI. BIH BKe HapOMKYeETbCs 3 TEBHOIO CXUJIBHICTIO, BIH BXKE
o0apoBaHuK Bia mpupoau. Yepes KUTTEBUU JOCBIJ 1 OCBITY BiH HABYAETHCS CIIPABI.

Lle o3Hauae, 110 Jigep ABJIIE COOOK HE Pe3ynbTaT Kap’ €PHOrO 3POCTAHHS, a IPUPOIHY
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CXWJIBHICTb, SIKA BJIOCKOHAIIOETHCS 3 JKUTTEBUM JOCBIIOM. OTKe, B TIEBHOMY CEHCI
KEepIBHUKAMU HE TUIHKK HApOIKYIOThCS, ajie W CTaloTh [4, c. 352].

[cuxomorist AoBemNa, 10 BHYTPIMIHIK KOHPIIKT a00 MOpalibHa TOMUITKA MOXKYTh
coMaru3yBaTuCs B OyJb-KOMY oprani Tita, OHTOICHUXOJIOTIS J0Bea, 0 OHAa W Ta
cama TTOMMJIKa MOXE BUOpaTH 00’€KTOM BIJIACHOI COMaTH3allil He TUILKM OpraH Tija.
Bona moxxe maTepianizyBaTucsi B Oy/lb-KOMY 30BHIIIHBOMY OPIEHTHP! adeKTUBHOCTI
Cy0’€KTa, SIKHM MO)KE€ BHUSIBUTHCSl BJIaCHA AWTHHA, MapTHEp 4M, y pa3i cyO’ekTa-
MIIITPUEMIIS, THTPUEMCTRBO.

Yce 3aeXuTh BiJ TOTO, SIK JIJEp KEpye CBOIM OCOOMCTUM XHUTTAM. SIKIIO BiH
MOTaHO PO3MOPSIKAETHCA CaMUM COOOI0, BIH HE MOKE YIIPABIISATH MIAMPUEMCTBOM TakK,
00 MPUBECTH KOr'0 JO MEPEMOTH, OCKIJIBKU «SI», 110 Kepye opraHizMoM, i 10 Kepye
MiATPUEMCTBOM, — 1€ OJIHE W T caame. SIKIo CrpaBy HE WAYTh, YaCTO MiAIPUEMETTH
BXKMBae 30BHIMHIX 3axomiB. lle ogHa 3 ¢yHIaMeHTaIbHHX ITOMHJIOK, IO iX
MPUITYCKAIOTHCS JIJIEPU, TOMY 1110 TAKUM YMHOM BOHM HE OEpyTh /10 yBaru Tou (hakT,
0 CTWJb YOPABIIHHSA OCOOMCTUM JKUTTAM OOYMOBIIOE 1X €(EKTUBHICTH 1
eKoOHOMIUHMH ycrix [4, ¢. 351].

Skio MeHTanmbHa MOMHJIKA OOMpaEe B SKOCTI METH TIJIO, BOHA CIIOTBOPIOE
(YHKIIIO IEBHOTO Opra”y (IICMXOCOMATHKA) 1, BPEIITI- PELIT, 3HUILYE Bce TLI0. SKII0
K MEHTaJIbHa TOMMJIKA OOMpae MiAMPUEMCTBO, TO BOHA IMOYMHAE PO3’iaTh HOro
(GYHKI110HYBaHHSI, TOPYIIYIOUYH LUTICHICTh Yy B3aEMO/I1i CEKTOPIB 1 JIt0/1eH, BUKIMKAIOUH
perpec miImpueMCTBA 1, HAPEIITI, HOro OaHKPYTCTBO. BiTHOCHO MiAIIPHUEMCTBA TaAKOXK
MO)XHa TOBOPUTU IMPO ICUXOCOMATUYHY XBOpOOy: HEYCIX MiANPUEMCTBA — 1€
MICUXOCOMATUYHE 3aXBOPIOBAHHS TOT'O, XTO HUM KEPYE.

SIK TUTBKM TPOMAITIOBAJIMCS. HEOPAMHAPHI 3A10HOCTI M BU3HAYMIIACS METa Jepa,
OCHOBHI W EK3UCTEHIIIMHI 3acOo0HM, HEOOXIJTHI HOro OCOOMCTOCTI, CTBOPIOIOTHCS 3a
TphbOMa HampsiMaMH. MIArOTOBIEHICTh y cdepl KyJIbTypH, TPAHCICHICHTHICTh HaJ
CTEPEOTUIIaMH, 3HAHHSI OHTOIICUXOJIOTTII.

bynp-ska momumika B ofHIH 13 IUX cdep croTBOproe (YHKIIOHATIBHY 31aTHICTh
«Sl», ske BHUCTyNae TOJOBHUM I1HCTPYMEHTOM pPO3YMHOTO BEICHHA CrpaB. Tomy

MPUYUHY 30BHIIIHIX HACIIAKIB 3aBXAM CIiJI IIYKAaTH Y CBITI OCOOMCTOCTI JiiAepa.
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Jlume BHYTpIIHA JaHICTh CyO’€KTa 34aTHA MPUMEHIIUTA W YCYHYTH
NpUCYTHICTh ByTTd B WOro BiacHoMy icHyBaHHI. Jlumie cam cy0’ekT, 31 cBoro IH-ce,
MOJXKE 3aKJIacTH U 00yMOBUTH byTTd. V 1HmMX, sikumu 6 BOHU He Oynu (TaKUMH, 110
3aBJal0Th 00pa3u 4u IIKOJM), HEMaE JOCTYIy /10 Woro nosuiii B byrTi. Came 3 1boro
MOPSZIKY HAPOJKYETHCSI BIIEBHEHICTh, CIIOKIM, KOHTPOJb, IEepeBara, eCTeTuka OyTTs.
Kounu x cam cy0’€KT npumycKaeThCsi IOMUIJIKH, BOHA CTaBUTH M cyMHIB [H-ce 1, OTXe,
JTUCKPEAUTYE 1HAUBIIA, BITUYXKY€E HOr0 Bl MeTadi3MUHOr0, Bl ropu3oHTy byTTsa. Mu
ICHyeMO 1, KoJlu OakaeMO BHUIIPaBIATH 1€ ICHYBaHHS, HEMUHYYE MOBHUHHI JOCSTTH
MepIIoKEpeTa.

OTxe, HalIa cTajisi HEOOX1THOCTI W TIOUITYKY 3aBEPUIYETHCSI B TOM MOMEHT, KOJIU
MH TIOBHICTIO 301ra€EMocCsl 3 TUM, YUM MU, 10 CYTI, €, 1 BCTAHOBJIIOETHCS PIBHOIIPABHUN
niasnor. S 3aiMcHIO0 ByTTs, TOTpUMYyIO4KCh BCHOT'O HOTO 3a1yMy. SIKIII0 MEHI BAACThCS
BUPIIITUTHU W 3MIKMCHUATH 11¢, 51 € BoHo [4, ¢. 481].

[losTomy nuaep-peanpUHUMATENb JIOJDKEH TIOCTOSIHHO — CTPEMHUTBCA K
COXPAaHCHHUIO HWIACHTUYHOCTH W AayTCHTUYHOCTH COOCTBEHHOro ObITHSA. HMMeHHO
JOCTHKCHHE  COOTBETCTBUS  YCIIOBEKA CBOCH BHYTPEHHEH  CYIIHOCTH, €TO
ayTEHTUYHOCTh CBOEMY OBITHIO, CBOEH MpHUpOe, 00ECTIEUNBAIOIICH caMOpeaTn3aIluIo,
SBIIICTCS ~ TPAKTHMYECKOW  IEJIbI0  OHTOICHXOJIOTMYECKOTO  KOHCYJIbTHPOBAHUS

ayTEeHTU(PUKALUH.
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The inseparability of a person and a group is applicable to the "entrepreneur-

enterprise” system. The theoretical analysis of this system, which cannot be

conducted in relation to its components separately, leads to the conclusion that the

activity of the enterprise and its main core (entrepreneur) is closely related. Business

gets its individuality through the individuality of its creator; is a kind of its

continuation, the so called "social body".

In the concepts of existential and humanistic direction, the central role is

occupied by a holistic, fully functional, self-actualized personality. Humanistic

psychologists not only support the innate human potential for positive and

constructive growth, but also deeply believe in the feasibility of this potential.
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In the theory of A. Maslow [1], two types of needs are distinguished, which are
the basis of personality development: “deficit" needs, which cease after their
satisfaction, and "essential" needs, which, on the contrary, only intensify after their
realization and contribute to its development. Such is the need for self-actualization —
the most significant for a person. According to K. Rogers [2, p. 52-54], the purpose of
life is to realize all one's inborn potential, to be a "fully functioning individual", that
is, a person who uses all his/her abilities and talents, realizing his/her potential and
moving towards self-knowledge, understanding his/her experiences, adhering to
his/her true nature.

There are two innate tendencies in the human psyche: the first one, called by C.
Rogers "the self-actualizing tendency", which initially contains the future properties
of the individual in a condensed form; the second one is the "organismic tracking
process”, which is a mechanism of control over personality development. According
to the results of these tendencies, a special personal structure of the Self emerges in a
person undergoing development, which includes the Ideal Self and the Real Self.
These substructures of the Self structure are in complex relations — from complete
harmony (congruence) to disharmony:.

Thus, the leader is the one who has the maximum needs for self-actualization,
the one whose "organismic™ needs are generally satisfied, the one whose Real Self
does not differ from the Ideal Self and therefore has high self-esteem, integrity.
Leadership is embedded in the nature of any person, it is natural for him/her and
possible at any stage of his/her life.

In the ontopsychological paradigm, which continues the traditions of
humanistic and existential psychology, it is claimed that the traits of a leader are
given by nature; he/she is endowed with a natural potential from birth that allows to
achieve more. A leader knows how to enforce, build harmony of relations between

different individuals for achieving higher productivity or maximum results.
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Ability of a leader to influence the vision, perception of reality and formation
of values is decisive in his/her charisma. Such leaders may even instil new values in
group members, but they usually emphasize the special importance of the individual
values of each group member and seek to associate them with group tasks. To be
effective in influencing, leaders must be well aware of and respect the needs, values,
and identities of the famous. Only in this case, they can count on the trust of group
members, formation of charisma and high group identification. A leader's charisma is
enhanced by his/her personal passion for collective goals, willingness to take
personal risks to achieve them, identifying oneself with them and the group.

Instrumental leadership motivation is the most common in organizations. It is
not limited to the desire to have only financial goods and fame, but it can also have a
spiritual and moral meaning. Many leaders, especially informal ones, in their actions
are usually guided by lofty goals, motives of moral responsibility for a common
cause, evidence of helping colleagues at work, establishing friendly relations in the
team, etc.

A leader in any situation, with rare exceptions, behaves according to his/her
own self-concept. The leader's behaviour depends on who and how he/she perceives
himself/herself, how he/she compares himself/herself to those with whom he/she
interacts. The value and subjective significance of personal qualities and their
reflection in self-image and self-esteem can be masked by protective mechanisms. In
the self-image, the leader's perceptions, thoughts and feelings towards himself/herself
are more or less clearly accumulated. According to the American researchers, D.
Offer and Ch. Strozaier, a person's self-image is divided into six different parts that
closely interact [3].

The Physical Self represents the leader's thoughts about his/her health and
physical strength or weakness. A leader should be healthy and physically strong

enough so that nothing hinders his/her activities and corresponding behaviour.
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The Sexual Self, being the innermost part of the leader's personality, manifests
itself laterally and yet is quite relevant, regardless of whether it is free and healthy or
trapped and sick. The lack of statistical data on how sexual behaviour is related to
leadership abilities does not reduce the relevance of the hypothesis of the existence of
such a connection.

Self is a very important element of a leader's personality. It is well known what
a huge influence relations in the parental family have on the behaviour of any adult,
and the leader is no exception. Some people overcome early traumas and conflicts,
others do not, and when they become leaders, they transfer frustrations from their
childhood to their environment.

The Social Self reflects the very actual ability of an individual to work together
with others. Do we need to prove how important it is for a leader? It is very important
for a person to be able to negotiate and stimulate his/her associates and colleagues to
show their best qualities.

The Psychological Self consists of the leader's idea of his/her worldview, inner
world, fantasies and dreams, desires, illusions, and fears. Whether the leader suffers
from the awareness of his/her own fears or treats it calmly and even with humour — is
manifested in his behaviour, especially in periods of weakening of self-control [3].

In situations of moral choice, leaders-managers are more likely to be guided by
their own "frame of reference", internal rather than external criteria. Focus on the
"Interests of the case" and one's own vision of the situation will be more significant
decision-making factors for entrepreneurs than external norms and attitudes.
Entrepreneurs have stronger ethical ideas about entrepreneurial activity associated
with their more positive personal characteristics.

Resolving moral dilemmas, business leaders, maintaining diplomacy, do not
look for instant solutions based on personal emotions, but proceed from the criterion

of objective benefit, not forgetting that when solving one problem, a new one should
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not be created, that is, their actions are directed not only for the present, but also for
the future.

Entrepreneurs are mostly guided by the principle of rational egoism, primarily
assessing their own profit and possible losses, do not fall into dependence on public
opinion and stereotypes, while maintaining a rational understanding of the need for
harmonious interaction with the environment in which they are, whether it is the state
or nature.

The leader develops any strategy in order to put into practice his/her territorial
egoism, being in constant transcendence in relation to his/her actions. It is a potential
solution to any crisis, at each specific moment, building a technique that allows to
functionally solve the situation" [4].

In the study of the phenomenology of leadership, the authors scrutinized the
pattern of value orientations of managers and employees. Leaders have a stronger
value of "independence™ (the desire for freedom, self-control) and "stimulation™ (the
desire for novelty), and values that express the orientation of the group's interests —
conformity, traditions — are weaker. Such value orientations as "stimulation™ and
"hedonism", which are also focused on novelty and pleasure, acquire special
significance for a successful leader.

It is impossible to underestimate the influence of the leader, his/her style of
management, his/her own life attitudes on the psychological climate in the group and
success of the activity. The leader's initiative, contact, responsibility, competence, as
well as his/her psychological well-being contribute to development of his/her
employees' willingness to take responsibility, interest in work, desire to improve, and
willingness to invest resources in their education, which positively affects the
effectiveness of these people's activities.

"The action of the leader — the action of the higher managerial mind — is the
point of that dynamic space, which is encountered and through which all

communication flows operating in a certain place pass. After some time, for example,
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in a year, the proof of the effectiveness of the rationality of the leader is a valid
constant profit. As a result, non-functional decisions are manifested in the wrongful
selection of employees and construction of work dynamics, the inability to track non-
functional interactions within the enterprise, the inability to develop a winning
external image (when choosing advertising, developing a brand concept, etc.). A
leader is the one who captures the intentionality of society. A leader is a person of the
highest level; he/she does not belong to the average people. He/she has an ontic
calling. He/she is already born with a certain inclination, he/she is already gifted by
nature. Through life experience and education, he/she acquires knowledge in a certain
field. This means that a leader is not the result of career growth, but a natural
inclination that improves with life experience. So, in a certain sense, managers are
not only born, but also become [4, p. 352].

Psychology has proven that an internal conflict or moral error can be somatised
in any organ of the body. Ontopsychology proved that the same error can choose not
only a body organ as the object of its own somatization. It can materialize in any
external reference point of the subject's affectivity, which may be one's own child, a
partner, or, in the case of an entrepreneurial subject, an enterprise.

It all depends on how the leader manages his/her personal life. If he/she badly
manages his/her own life, he/she cannot manage the enterprise in such a way as to
lead it to the victory, since the Self that governs the organism and the enterprise are
one and the same. If things do not go well, the entrepreneur often takes external
measures. This is one of the fundamental mistakes that leaders make, because in this
way they do not take into account the fact that the style of personal life management
determines their efficiency and economic success [4, p. 351].

If a moral error chooses the body as its goal, it distorts the function of a certain
organ (psychosomatics) and, ultimately, destroys the entire body. If a moral error
chooses an enterprise, it begins to corrode its functioning, disrupting the integrity of

the interaction of sectors and people, causing the enterprise's regression and, finally,
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its bankruptcy. We can also talk about a psychosomatic illness in relation to an
enterprise: the failure of an enterprise is a psychosomatic illness of the one who
manages it.

As soon as the extraordinary abilities are outlined and the goal of the leader is
defined, the basic and existential means necessary for his/her personality are created
in three directions: preparedness in the field of culture, transcendence over
stereotypes, and knowledge of ontopsychology.

Any error in one of these fields distorts the functional ability of the Self, which
acts as the main instrument of intelligent management. Therefore, the cause of
external consequences should always be sought in the world of the leader's
personality.

Only internal experience of the subject is capable of diminishing and
eliminating the presence of Being in his/her own existence. Only the subject itself,
from its In-se, can establish and condition Being. Others, whatever they may be
(those who cause offense or harm) have no access to his position in Being. It is from
this order that confidence, calmness, control, superiority, aesthetics of Being are born.
When the subject itself makes an error, it calls In-se into question and, therefore,
discredits the individual, alienates him/her from the metaphysical, from the horizon
of Being. We exist, and when we wish to justify this existence, we must inevitably
reach the original source.

Therefore, our stage of yearning and seeking ends when we fully align with
what we essentially are and an equal dialogue is established. The Self carries out
Being, following all its design. If | manage to solve and make it happen, | am Being
[4, p. 481].

Therefore, a leader-entrepreneur must constantly strive to preserve the identity
and authenticity of his own being. Achievement of a person's correspondence to

his/her inner essence, his/her authenticity to his/her being, to his/her nature, which
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provides self-realization, is the practical goal of ontopsychological counselling of

authentication.
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ByTTs € nuHaMidHOIO PO3YMHOIO (OPMOIO 1 TUIBKH TMOTIM (DEHOMEHOM —
YOJIOBIK 1 JK1HKa. YacTo xiHKa pyilHye ceOe HelpaBUIbHUMHU A1IMU, BBaXKaOuu cede
3000B'sI3aHOI0 BUIIPOMIHIOBATH TY YapiBHICTh IICEBAOKIHOYHOCTI, SIKa HACIpaBi
3BOJIUTH 1i 710 piBHA MocepenanbocTi. JKiHka mporpae ToMy 110, MOYMHAKYM ISITH,
3aCTOCOBYE CTpaTerii MPUMaHKH, arpeCUBHOCTI YM CyNepHHUIITBA. HaBiTh AKIIO BOHA
nepemarae, TO HallpUKIHII TPUMAHKy YEKaloTh JBa pe3ynbTatu: abo ii 311aiTh, ado
BOHA PYMHYEThCs. SIKIIO *KIHKAa HE CTBOPHJIA BJIACHOI ICTOpii, HE MpPUBHECTA 10 HEl
OadeHHs CBITY 3a CBOIM 00pa3oM 1 Mo 100010, BOHA, MOYUHAKOYHN ISTH, ONUHIETHCS Y
MaMCTepHi, Jie OUTBIIICTh BUPOOIB yXKE SKHMOCh YHHOM CTBOPEHO YOJIOBIKOM.

Po3mipkoBytoun mpo MaiOyTHE, TOOTO MPO T€, KyAM PYXaeThCs IEH CBIT,
pO3yMiel, 110, SKIIO KIHKa HE YBIMIE 0 HHOTO 31 CBOIM NPUPOJHUM PO3YMOM, HE
BHECE B HBOIO CBIM BKJaJ, IIeM CBIT YeKa€ TOTaHMHW  KIHCIb.
[TpobnemMu BUHUKAaTUMYTh HE uyepe3 Opak OEH3MHY, BOAM TOLIO, OCKUIBKH JIIOJICTBO
MOXKe 3a0e3rneyuTd cede BCIM HEOOXIJHUM: HAroayBaTH TOJIOAHHUX, BHIIIKYBAaTH

XBOPUX, HABYMTHU 3JIOYMHIIIB, aTU MPUTYJIOK OaraThbOM HEMIACHUM TOINIO. SIKIO He
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N0OpOBOJIBLI, TO JAEpKaBU 3pO0JIATH 1LI€, TOOTO MAllOyTHE TapaHTYye BCIM CHTICTb,
COLllaIbHUM MOPSAJIOK Ta JOTIOMOTY aX JI0 CaMOi CMEPTI.

[Ipobnema mosigrae B ToMy, LIO JIFOACTBO MOTPEOYE KIHOYOTO TEHIIO Y TOMY,
11100 YOJIOBIK 3MIT OCSITHYTH T€, 110 BiH HE po3yMie, HE 6aunTh. [[y’e 4acTo 4OJNOBIK,
MOKJIA/Ial0UNCh Ha KIHOUY IHTYIiIlIo, clinmo ii ciiaye, aie He JOCATae TOro
pe3yibTary, Ha KUl criofdiBaeThes. lle BiOyBaeThCs, KOJIM YOJIOBIK HEIOOITHIOE
XKIHKY, pO3TJIsifae ii Juie sk TUTO JJIA 3a70BOJICHHS. SIKIIO 11 pO3yMHHUI YOJIOBIK,
BIH CaM IMEpIIUM YCBIJIOMIIIOE, 110 MPOTpaB, 3a3HaB Kpaxy. ToMy YOJIOBIKM MEBHOTO
TUITY 3 METOI0 JOCATHEHHS BHUIIOTO OAYEHHS CBITY BIJIMOBIISIFOTHCS BiJ KIHOK, TUM
CaMUM IEPECTYNAIOUU MPoOJIeMy «KIHKa», HE BUPIIIYIOUH ii.

ATne, Ha HaII TIOTJIS, MOJKHA Ta BapTO JOBIPATH KIHOYOMY T'€HIIO 1 TOMY iICHY€
Oararo miaTBepmkeHb. [Ipukiamu Bamoi peamizaiii bOTO pO3yMy MU 0adyuMo Y
[liBHIuHIM €Bpori, J1e KIHKK MOYMHAIOTh O01MMAaTH MOCaau MPE3UACHTIB, NEPIINX
MIHICTPIB 1 HacaMmIiepesi BUCOKI Tocaau B toctuilii. Lle KiHKu, mpo sKi HE BUHUKAE
OakaHHS AymMaTH SK MPO caMOK. Alle, mepeOyBaroud TOpsA 3 HUMH, BiIUyBa€emI
MPUCYTHICTh OCOOJIMBOTO PO3yMYy, BOHU MAalOTh Ti 3110HOCTI, SIKI BJIACTHBI JIMIIIE
TIEIKUM YOJIOBIKAM.

[NeHTUYHICTh >KIHKM HEOOXIJHO IIYKaTH Yy ii MEepBO3JIaHHOCTI, 1032 pPOJIIMHU
Marepi, TOYKH, KOXaHKH - BCE II€ CMITETH JIEIKOTO KOHTEKCTY, sIKi, Y OyIb-IKOMY
BUIAJKY, € 30BHIIIHBOIO (OPMOIO y BIJHOCHMHAX 3 MPOTUJIEKHOIO CTAaTTIO, 3
YOJIOBIKOM.

Hactynna npoGiiema, 3 KOO Jy)X€ CKOpPO MOXKE 3ITKHYTHUCS JIIOJICTBO, II€
BIJICYTHICTh KpPUTEpPiI0, HA OCHOBI SKOTO HEOOXiAHO OyayBaTH BIJIHOCHHHM MIX
HapojamMu. 3 TOr0 MOMEHTY, SIK PEJIrii mepecTaiu BiJirpaBaTH pojb a0COJIOTY, KOIU
BEJIMKI IMIIEpli CTaJIM BIZHOCHUMHM 1 HAPOJIU NPH I[bOMY HAOYJIM CBOIX HAIIOHAJTBHUX
pHC, €IMHOIO0 CTPYKTYPOIO, SIKY BU3HAIOTh BCl, 3anuiaerbest Opranizanis O0'e iHaHUX
Hamiii. Tlpore B OOH koxkeH Hapog — e «0COOMCTICTBh», TOMY HEOOXITHO Oyne

3HAWTHU 3arajbHy OCHOBY Il BU3HAYEHHS KPUTEPilO, 3a JIOMOMOTOI0 SIKOTO BCl
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HapoAu 3MOXKYTh BU3HATH OJWH OJHOrO0, 1IEHTU(IKYBaTH ceOe Ta MPOJOBXKHUTH CBIA
PO3BUTOK Y 3arajIbHOCBITOBOMY ITPOILIECI.

Mu He MokeMO OpaTH 3a OCHOBY IpaBa JIMIIE IOPUIUYHUN HATypalli3M, TOMY
10 KOXKHA PEJrisa, KoxkHa ictopudHa (istocodist 1€rko 3MiHIOE CBOI KapTH, 1, HaBITh
SKIIO ChOTOJIHI BCE IPYHTYETHCS Ha JyMIIl, HAa JIEMOKpATii, KPUTEPIEM [T HAC Mae
OyTu crpapxHs npupoaa pedeit. [lepen mpupoaHO ICTHHOO, KUTTAM, (QI3UIHUMU
3aKOHAMH Hallll TYMKH MAarOTh IIHHICTH JIUIIE JO TMEBHOI TOYKU. Mu morpedyemo
rocTpoi MPOHUKJIMBOCTI Ta pallilOHAJBbHOI BIJAMOBIAAIBHOCTI JUIsI TOTO, 1100
KOHTPOJIIOBATH CBIT 1 HAlll IIJISX Yy HbOMY. 3a Takoi YMOBH HEOOXIAHO CHPHUSATH
3apOKEHHIO HOBUX aMOiIlli y *KIiHII, 32 JOMIOMOI'OK SIKMX HAaMpO3YMHIII 3 HUX Yy
Oynb-AKifi 4YacTUHI CBITY 3MOXYTh IISITH Ta IepeMaraTH 3a JOMOMOTOK CBOTO
CIPaBKHBOTO KIHOYOT'O PO3YMY.

CporogHi rnodaizaiito Tpeda po3riisigaTd He JIMIIE y KOHTEKCTI (iaocodii,
penirii 4u npasa, a K (akT JHOJCHKOrO KUTTS Ta €eKOHOMIKH. AJle TUTAHHS OJISATaE
B HACTYIMHOMY: YW 3MOXXE€ I JIFOJMHA ChOTOJCHHSA Ta MalOyTHHOTO BCTYMUTH B
JaJIor 13 CYTHICTIO PEAIbHOCTI HAIIOT'O TMBOBUYKHOTO CBITY UM Hi?

Y BcbOMY IIbOMY HE BHCTada€ BKJAAy MEBHOTO MOIYCY PO3yMY, BIaCTHBOTO
came XiHIill. Hamra ruButizanis ta icTopis moTpeoyroTh IbOTO PO3YyMY, 3aCTOCOBAHOTO
palioHAIIbHO Ta BIAMOBIAAIBHO. 3aBISKM IOMY MU 3HaiieMo MalOyTHE, SIKUM
3MOXEMO MUILIATUCH.

Sk 3HalTH crociO MPOSIBY KPEaTUBHOCTI TOTO OCOOJIMBOTO CIIOCO0Y MUCIICHHS
(forma mentis), sIKuii BIaCTUBUI KIHII?

SIKI0 MU CcrocTepiraeMo 3a MPUPOAHMMH IPOILIECAMHU, TO 3ayBaXKUMO, MIO0
OpUpoJa 3aBXKAM BJIOCKOHAIIOE cebe 3a JIOMNOMOrOH JIaJIEKTHKU I[IHHOCTEH:
CIIOYATKY € Xa0C, OTIM CTBOPIOIOTHCS BUIII (DPOPMU, BUHUKAIOTh BEKTOPHU B SIKOMYCh
MOJI1 1, HAPEIITI, YTBOPIOIOTHCS JIBa MOJIOCH: CUMOI103 IIUX JIBOX MOJIOCIB MOPOIKYE

KpEaTUBHY MO0 — IIOCh «TPETEN.
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banaibHUM MOKe 31aTHCS IPUKIIA]] SULS-KJIITUHU Ta CIIEpMaTo30iia, ajie came
TaK BiJI0YBa€ThCS y BCIH MIPUPO/IL.

JIMBOBMKHUI TIPUKJIAA 3 PAllOHAIbHOI J1AJIEKTUKU: Cy0'eKT, 00'€KT 1 HOBU3HA
nii, mo 3'BISEThCA. TakMM YMHOM, B paMKaxX HAIIOl TUIAHETH BaXKJIMBO 3HAUTH
B3a€MOJIOTIOBHIOBAJIbHE TOEIHAHHS YOJOBIK-KIHKA I PO3BUTKY, E€BOJIOIIIT,
IIPOrpecy BChOTO TOTO, IO € HAIIOK JIFOJCHKOI pacoro. KoxeH B BUKUBAE Y
MeXaxX PO3yMYy YHIBEPCYMY 3aJI€KHO 3 MOro (hyHKI[IOHAJIbHOI 3/IaTHOCTI TIATH Te
1100 11€ BIAMOBIAI0 NPUHIMIY YTHIITAPU3MY BIACHOI 1I€HTUYHOCTI.

XTO0 mporpae 1110 MmapTito, TOi BUOYBAE 3 TPH.

Ham, mromsiM, momo0aeThCcss JKWATH, BUPINIYIOYM HECKIHUCHHI1 IPOOJIeMU,
MOCTITHO OHOBITIOIOYH, 3MIHIOIOYHM CTHJIb HAIIOTO KUTTS, 1 HACAMKIHEIb TPUXOIUTH
JI0 TIEPEeMOTd B HAIIW eK3WCTEHIINHIM rpi. Mu TyT mjisg TOro, moO 3HAWTH IO
ICTOpUYHY UUIICHICTh (sinolo). ApICTOTENBCbKMI TEpMIH LUIICHICTH (Sinolo)
YTBOPEHUH BiJl TABHBOTPELIBKUX CIIIB «SUN» - pa3oM, «0lox» - OKpyriui, Bech, ILITUH,
3aBEpIICHUMN, MO-CBOEMY JOCKOoHanmuil. Ileld TepmiH oO3Ha4ae, M0 JIIOJWHA €
«varepiero 1 (GopmMowy, «TIIOM 1 aymer». Y I1bOMY KOHTEKCTI JOLLUIBHO
3aCTOCYBATH 1I€M TEPMIH Yy 3HAUCHHI «UYOJIOBIK-)KIHKa» SIK CYKYIHICTh JBOX IUTICHUX
dbopmM.

Ha miit mianeti HEOOXiIHO 3HAWTH ICTOPUYHY IUIICHICTH (sinolo) mroguHu
"gosnoBik-kiHka". [1lo Mu MaTuMeMo B pe3ysbTari? bisbiie macTs s BCiX, HaBITh
SKIIO Halle CYCHIIbCTBO JOCI IPYHTYEThCS HAa BH3HAHHI YOJOBIYOi IepeBaru.
YosoBik 3a3Hae BTpaT, MpOrpae, TOMy IO HOMY He BHUCTadae (PyHIaMEHTaIbHOI
YacCTUHH, 0€3 SKOi BiH HE MOXe OyTH €()eKTUBHUM, JOCKOHAJIIM.

VY npoTuieKHOMY BUIIAJIKY JIIOJIChKa paca, To0To [H-ce Ha 1iil miaHeTi, Moria
0 3HUKHYTH a00 BOpoBaaWiacsa O IHIIA paca. 3BUYANHHO, HIXTO HE JI03BOJUTH
3pyHHYBAaTH IO IJIAHETy 3a JOMOMOTOK aTOMHOI YM SIKOICh 1HIIOI TEXHOJIOTII:
ICHYIOTb PO3YMHI BHUIIl CHJIM, SIKI HE JOMYCTSTh, 00 *MEHbKAa TypHIB BUHMILINJIA

el IMaTOYOK YyI0BOi TPUpou BeecBiTy, SIKUM € muiaHeTa 3emiis.
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BinoMo Takox Te, 1110 IPUYUHOK PYHHYBaHHS OyAb-SIKOTO YOJOBIKA 3aBXKIU €
KiHka. 3ragaiimo HOmis Ile3aps, omHoro 3 HaWBHUIATHIIMX pPo3yMmiB Bemmkoi
Pumcekoi Immepii. Benukuii FOmiit Ilezap, mo cyTi, cTaB Irpamkor B pyKax
Krneomarpu, 60 mpusi3 ii cuna no Pumy. Kineomarpa nisna meBHUM YWHOM, ajie
HEJIOCTATHBO PO3YMHO. lif ciig Oyio 3po3ymiTu, mo sx6u lLlesap mocagus Ha TPOH
CHMHA 1HO3EMKH, TO, HEBOJIaraHHO HACIAYIOUM MOJITUYHY JIOTIKY TOTO MOMEHTY, 1€
ctasio O Jy1st HOTO KiHIeM. | cripaBi, ToJI0OBHA MpUYWHA, 32 AKoto OyB yourtwmii Lle3ap,
MOJISITAaE caMe B TOMY, 110 BiH 3poOuB iMIniepaTopoM cuHa Kieomnarpu, 1 nepmmm, XTo
3paauB oro, 0yB bpyT, ockiibku came BiH OyB BU3HAHUM, X0Y 1 MPUAOMHUM, CHHOM,
KWW TIPETeHIyBaB Ha TPOH.

Bce B icTopii BinOyBaeThes uepe3 OaHaNbHMI CIMEHHHI MOTHUB, 1 camMe TOMY
noctae nutaHHsA: «Ak6u y Kneomarpu OyB iHIIMH Hic, TO, SIK OM CKJajacs Hala
1CTOpIst CBOTOAH1?».

Jns toro, mo6 HAOIMU3UTHCS 10 TYMaHICTUYHOTO BIJAPOKEHHS KIHOUOTO
pO3yMy, MM TIOBHHHI TEPEBEPIINTH CTEPEOTHUIIN, IO CTAHOBIATH «HOPMATHUBHI»
I[IHHOCTI JXKIHKU. ICHYe M'ATh KJIACHYHUX CTEPEOTHIIB KIHOUOI MOBEMIHKH, SIKI Ma€
MO/I0JIATH K1HKA, SKIIO X0ue 3MIHUTHUCH [1; 2].

JKinka-Bectasika - XpaHUTEJbKa COLIAJIBHUX Ta CUCTEMHHUX I[IHHOCTEH, IIe
peniriiHa >kKiHKa, >KIHKa-MOHaxXWHsI, XiHKa-Bectaika CrapomaBHboro Pumy, sika
OXOpOHSIE BOTOHb, BOTHHMILE, CHIIy Jep’KaBU Ta pi3HUX cucteM. lle xiHka
BUXBAJISIETHCSA, OO0KHIOETHCS ISl BUTOIM CUCTEMHU, aje B OYyIb-SIKOMY BUITAJIKy HE
s camoi cebe. JKiHka-BecTasika CIY)KUTh Ha 0OJ1aro CBSIICHHOTO, PENIriHHOTro
OpJICHY Ta JEPKaBHOTO TOPSJIKY.

Kinka-maTH 1 CIy>KHHIIS - Ta, sIKa 00JapOBYE YOJOBIKAa, TOMY IIIO CIIpUHMAaE
Horo sik MallOyTHHOTO PATIBHUKA, Mecit0. BoHa uekae Ha TOro, XTo BIAPOAUTH CBIT 1
MOBEpHE BTPAYEHUI BUMIpP MOYATKOBOI YUCTOTH, HEMTOPOUYHOCTI, IO PO3YMIETHCS SIK
nayma aii. JKiHka CIIy>KUTb JIMIe 1HCTPYMEHTOM, JOMOMararodu BHPOCTH Mecli, sika

MOTIM, MOXKJIUBO, 3aKIHYUTh CBOE KUTTS Ha XPECTI.
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Kinka-3a10BOJIeHHsI - >KiHKa-BeHepa, O€3yMOBHO, € YHMOCh IPUEMHUM,
CIPaBKHIM, JUBOBIXKHUM 1 KpacuBuM. Aje mo Take kpaca? lLle mopsaok po3ymy,
TOOTO 1€ HE JIMIIE MPOMOopIis, a ¥ po3yM MOpoOHopiii. Y XKiHII-3aJ0BOJICHHI MU
0auuMoO JMIIE MIATPUMKY, aje BOHA HE Ma€ CBOr0 IUISIXY, METH, KPEaTHBHOTO
BEKTOpA.

JKinka-HaTXHEHHMIIT Ma€ 1HTYIllll0, MPOBOKYE, HAIWXA€ Ha MAII0, Ky 3T0J0M
3MilicHIOE YoJoBiK. JKiHKa 3amairoe BOTOHb, @ YOJIOBIK MOTIM MOro CyOJIMYE,
NEPEBOJIAYU B ICTOPUYHY Ji10. Takuil CTepeoTUN CHIIBHO OOMEXKYE KIHKY, TOMY IO
BOHA HE BMI€ JiATH, TOBOPUTH, CTBOPIOBATH Bij MepIoi 0coOu, 110, SK 3Ta€ThCH,
JIETKO JA€ThCS YOJIOBIKOBI. BoHa ije maii rimores, HaMipiB, SBJISSIOYM COOOIO JIMIIIE
SKYCh €KOCHCTEMY IHTYIIIli, aje 3 peanizylouu ce0e Ik OCOOUCTICTb.

MictudHa KiHKa MOXe MPOSBIATH cede B pi3sHUX ramyssax. [lig "micTuanoro"
Ma€eThCsd Ha YyBa3l JKiHKA, sKa 3JaTHa CyOJiMyBaTH e€pOTHYHY emolii [3].
«EpoTHyHY» HE B CEHCI CEKCY UM UYTTEBOCTI, ajie y 3HAYEHHI epocy SK 01101 cuiu
JKUTTS, IK KOCMOTOHIYHOI CYTHOCTI Ti€i Oaroaari, sIkOxo HalO1JIbIIIe BOJIOIIE JKIHKA.
«CybnmimyBatu» (Bix JjaTiB. Sublimare - MiJHOCHUTHU) O3HAYa€ BTUIUTU Y BHUCOKY,
nepesepinyio (GopMy TMEBHY peanbHICTh, TOOTO TpaHCPOpPMyBaTH KBAHT Ha SIKYCh
Kay3aJIbHICTb, 110 MOYKE€ IPU3BECTHU A0 HaWBUIIMX pe3ynbTariB. [lo cyTi, inerbes mpo
Te, MO0 BUTAITU 3 LBOTO MPUXOBAHOTO CTAaHy BHUMIp, SKUWA 3acBII4yBaB Ou
MONEpeIHIN, ajie MpeACcTaBiIsiB OM Horo B BWIIIM, po3BUHEHIN (opmi. Hanpuknan,
BOJIOCTIA]] MU MOKEMO CYOJIIMYBaTH B €JIEKTPUYHY €HEPrito, a 3HaYUTh Y CBIT.

Otxe, MICTUYHA KIHKA - II€ Ta, KA MA€ II0 CEMAHTHUKY ILJIICHOCTI, IIOBHOTH,
BOHA CTPHUSE€ BHHUKHCHHIO JBOX CTaHIB:

1) maHiuHE PO3KPUTTS — BIAYYTTS TOro, IO TH 3JaTHUH Ha BCE.
«ITaniuHe» HEe B CEHCl CTpaxyajle y 3HA4€HH1 cioBa «Bcey». Lle «Bce» 1HOAI Moke
HarHaTH CTpaxX TOTO, XTO MOYYBAETHCSA HE3MATHHUM, IMPOTE MOXKE OYTH CHHEPTIYHUM,
CTUMYJTIOBATH €HEPrito Beanue3Hoi cud. [laniuHe po3kpuTTs - 11e popma 6JIM3bKOT0

KOHTAKTY 3 MEPBICHOIO CHUJIONO, SIKOIO € mpupoja. Jlepesa, iyku, HeOO, BOJa B JIESKI
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MOMEHTH HaOyBarOTh SIKOCTEH, 00'eTHaHUX MOHATTSIM "genius loci" - "reHidd micis",
K€ 4aCOM MOXE PO3IIUPUTHUCS O BUHUKHEHHS BIMUYTTA "MaHI4YHOI piBHOCTI (i30)"
MIK TOOOIO, IKUH €, 1 BCIM 1HIINM, sike €. TOMY KOJIM KiHKa niepedyBae y popMi, BoHa
MOJKE TepeaBaTH 1€l CTaH MaHIYHOTO PO3KPUTTS;

2) «ipeamicTUyHa ineHTU(]IKaIisH», TOOTO 3aBISKH IIiH KIHII HAPOIKYETHCS
MIPOEKT, SIKUM CTa€ KPUTEPIEM IIIHHOCTI Ta MOBEIIHKHU, O€3MepeyHO, TO3UTUBHUM IS
THUX, XTO HOTO BUKOPHUCTOBYE.

i n'9Th KJaCUYHUX CTEPEOTHIIIB KIHOUOI MOBEIIHKHU CII1JT 3aBXKIU PO3TIsLAaTH
3 MOTJIAY PeaIbHOI €(PeKTUBHOCTI, TOOTO HACKIIBKU ISl TIOBENIHKA (PYHKITIOHAIbHA
JUTSI SKIHKH, SIK1 pe3yJIbTaTh BOHA MOXKE MPUHECTH.

3Har04HM 111 CTEPEOTHUIH JKIHKA 3MOXKE BCTYIIUTH B TPY 1 IIOCh peajbHO 3MIHUTH
B CBOEMY XKHUTTI.

YonoBik MOK€ Ha/IaBaTH KIHLI MICLE TOps 13 COO0K0 y Biaji, ajie BiH HaBITh
HE JI0NycKae AYMKHA NpO Te, IO JKIHKAa 37aTHa poO3yMITH po3yM Buaau. s
PO3YMHOI0, BEJIMKOT'O YOJIOBIKA IHKH HE ICHY€: BiH KOHTPOJIIOE, YIIPABIsEe Yu Oaxae
ii, mae i 3apruiary, npuiiMae 1o uieHiB OOH, nmpusnavae Ha mocaay npe3ujeHTa, aie
KOJIM HACTa€ MOMEHT J[1aJIeKTHKH BJIa 1, YOJIOBIK 3aJUIIAETHCS OJIHH.

[Icuxomorig yonoBika-lijaepa I'PyHTYEThCS Ha JIOTil (DYHKIIIOHAIbHOI BUTOH.
Bin xo4e Biagu Ta KOHTPOJIIO, BIH OIIIHIOE BJIAly 1HIIIOTO YOJIOBIKA 1 T€, YUM BIH CaM
BOJIOJII€, BPaXOBY€E 1CHYIOU1 3aKOHU, TICUXOJIOT1I0, BU MATPUMKHU 1 T€, KIHKH SKOTO
TUITy OTOYYIOTh TOTO YOJIOBIKa, YHIO BJIAy BiH X04€ 3aX0NUTH [3].

Kinka Texx mparHe BIaju, aje, OTPUMAaBIIH ii, pOOUTH JIy>ke 6arato MOoMUJIOK.
3amicTh B3STH BIaay y CBOi pyKH, BOHa Oepe yoioBika. Bona Gepe Toro, Xro mae
BJaNy, a HEe caMmy Biaay. BoHa Maninmymioe iM aiisi Toro, mo0 BUIIpaBAATH CBOE
HUKYE CTAHOBHILE, TOOTO MPOBOKYE YOJIOBIKA, MI00 BIH CTaB IYPHUM, 3yXBaJIUM,
1H(aHTUITBHUM.

OTxe, XIHKa HapOP)KeHa 3 BUCOKUM PIBHEM IHTEJIEKTYaJlbHOTO MOTEHIIANY,

KWW BIAMNOBIJIHO JO MPUPOJHOTO MECEKY NUKTYE 1l B3STH BIANOBIIAIBHICTH Ta
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peanizyBatu el aap, Hananuit byrtam. Jis 1boro iHil He0OXiHO 3yMITH JICTaTUCS
HYJIbOBOT TOYKHA MEHTAIbHOI AISTIbHOCTI, 00 BOHA € To4YKa cwin. OgHaK TOCITAE€ThCS
BOHA HE 3a JIOMOMOrOI0 MEAWTAaIlli Ta IHIIMX aHAJOTIYHMX MPUHOMIB, a 3a
JIOTIOMOT' 00 HapOKEHHS «S1», ToOOTO "epe3 yCIminmHi i Ta 311MCHEHHS BiMOBIIHUX
BUOOpIB, K1 BIJMOBIJAIOTH BJIACHOMY aHTUYHOMY MPOEKTYy. Bomomith aHTUYHOIO
CBIJOMICTIO — O3Haya€ 1JeHTU(IKYBaTH CBO€ JIOTIKO-ICTOpHUYHE «S» 3rigHo 3
KOOpJMHATAMU TPHUPOAHOI IHTEHITIOHATHLHOCTI, SKI BUMAbOBYIOTHCS, BUXOISYH 3

BJIACHOI TOYKU 1CHYBaHHS, 10 € OHTO [H-CE€ B ICTOPUYHOMY KOMITPOMICI.

Cnncox BUKOPUCTAHUX JIAKepeJt
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b®«Onroncuxonorus» — 1-e Bua. — K: HO «Autonio Menererti», 2023. — 548.

2. Menererti A. Tesaypyc: CIOBHHK OHTONCHXOJIOTIYHUX TEPMiHIB/ Tep. 3
1T.b® «Onroncuxonoria» — K.: HO «AnTonio Menererti», 2019, 284 c.

3. Meneghetti A. La femminilita come sesso, potere, grazia, 2000. — 384 p.
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Bua. K: HO «Antonio Menererti», 2019. - 342 c.
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The Being is a dynamic intelligent form and only then a phenomenon — a man
and a woman. Often a woman destroys herself by improper conduct, considering
herself obliged to emanate the charm of pseudo-femininity, which actually reduces
her to a level of mediocrity. A woman loses because of using strategies of baiting,
aggressiveness or rivalry when she starts to act. Even if she wins, two results are
possible for the bait at the end: either it is eaten, or it is destroyed. If a woman failed
to create her own history, bringing to it a vision of the world in her own image and
likeness, when she begins to act, she finds herself in a workshop where most of the
products have already been somehow created by a man.

Thinking about the future, that is, about where this world is moving, you
realize that, if a woman does not enter the world with her natural mind, does not
contribute to it, the world will come to a bad ending. Problems will arise not due to a
lack of gasoline, water, etc., since humanity is able to provide itself with everything it
needs: feed the hungry, heal the sick, train criminals, give shelter to many
unfortunates, etc. If not volunteers, then states will do this, that is, the future
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guarantees everyone satiety, social order and aid until death.

The problem is that humanity needs a female genius in order for a man to be
able to grasp what he does not understand or see. Very often, a man, relying on a
woman's intuition, blindly follows her, but does not achieve a result he hopes for.
That happens when a man underestimates a woman, sees her only as a body for
pleasure. If he is a smart man, he himself is the first one to realize that he has lost,
collapsed. Therefore, men of a certain type, in order to achieve a higher vision of the
world, refuse to deal with women, thereby stepping over the "woman" problem
without solving it.

But, in our opinion, the female genius can and shall be trusted and there are
many confirmations therefor. We can see examples of successful implementation of
such mind in Northern Europe, where women begin to hold positions of presidents,
prime ministers and, above all, senior positions in justice. Those are women who do
not want to be thought of as females. But, being next to them, presence of a special
mind can be felt, they have those abilities that are inherent only in some men. Identity
of a woman shall be sought in her originality, beyond the roles of a mother, daughter,
mistress — all these are epithets of a certain context, which, in any case, are an
external form in relations with the opposite sex, with a man. The next problem that
humanity may face very soon is the lack of a criterion on which basis it is necessary
to build relations between nations. From the moment when religions ceased to play
the role of the absolute, when great empires became relative and nations acquired
their national traits, the United Nations remains the only structure recognized by all.
However, in the UN, every nation is an "individual”, so it will be necessary to find a
common basis for defining a criterion by which all nations will be able to recognize
each other, identify themselves and continue their development in the global process.

We cannot take legal naturalism alone as the basis of law, because every
religion, every historical philosophy easily changes its cards, and even if today

everything is based on opinion, on democracy, the true nature of things shall be the
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criterion for us. Facing natural truth, life, physical laws, our thoughts have value only
up to a certain point. We need keen insight and rational responsibility in order to
control the world and our path in it. Under such a condition, it is necessary to
promote birth of new ambitions in a woman, with help of which the most intelligent
of them will be able to act and win in any part of the world with the help of their true
woman's mind. Today, globalization shall be considered not only in the context of
philosophy, religion or law, but as a fact of human life and economy. But the
question is the following: will this person of the present and the future be able to
enter into a dialogue with the essence of the reality of our amazing world or not? All
of the above lacks a certain mode of mind peculiar to a woman. Our civilization and
history need such, applied rationally and responsibly, intelligence. Thanks to this, we
will find the future we can be proud of.

How to find a way to show creativity of that special way of thinking (forma
mentis), which is characteristic of a woman? If we observe natural processes, we
notice that nature always improves itself with the help of a dialectic of values: first
there is chaos, then higher forms are created, vectors arise in a certain field and,
finally, two poles are formed: the symbiosis of those two poles gives rise to a creative
event — something "third". The example of an egg cell and a sperm cell may seem
trivial, but this is exactly what happens in the whole nature.

An amazing example of rational dialectics: subject, object, and the novelty of
an emerging action. Thus, within our planet, it is important to find a complementary
male-female combination for development, evolution, progress of all that is our
human race. Each species survives within the limits of mind of the universe
depending on its functional ability to act so that it corresponds to the principle of
utilitarianism of its own identity.

Whoever loses this game IS out of the game.
We, the humans, like to live by solving endless problems, constantly innovating,

changing the style of our lives, and finally coming to victory in our existential game.
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We are here to find this historical integrity (sinolo). The Aristotelian term integrity
(sinolo) is formed from the ancient Greek words "sun" meaning together, "olox"
meaning rounded, whole, entire, completed, perfect in its own way. This term means
that a person is "matter and form", "body and soul”. In this context, it is appropriate
to use this term in the sense of "man-woman" as a combination of two integral forms.

On this planet, it is necessary to find the historical integrity (sinolo) of the
"man-woman" human. What will we have as a result? More happiness for all, even if
our society still recognizes male superiority. A man suffers losses, plays back,
because he lacks a fundamental part, without which he cannot be effective, perfect.

Otherwise, the human race, that is, "In-se" on this planet, could disappear or
another race would be introduced. Of course, no one will allow this planet to be
destroyed by nuclear or any other technology — there are intelligent higher powers
that will not allow a handful of fools to destroy this piece of the wonderful nature of
the universe that is planet Earth.

It is also known that the cause of the destruction of any man is always a
woman. Let us recall Julius Caesar, one of the greatest minds of the Great Roman
Empire. The great Julius Caesar, in fact, became a toy in the hands of Cleopatra,
because he brought her son to Rome. Cleopatra acted in a certain way, but not
intelligently enough. She should have understood that if Caesar put a foreigner son on
the throne, then, inexorably following the political logic of the moment, it would be
the end for him. Indeed, the main reason Caesar was killed was precisely because he
made Cleopatra's son the emperor, and the first to betray him was Brutus, since he
was the recognized, albeit adopted, son who claimed the throne. Everything in history
happens because of a trial family motive, and for this reason the question arises: "If
Cleopatra had another nose, how would our history be today?".

In order to get closer to the humanistic revival of the female mind, we have to

overcome the stereotypes constituting the “standard" values of a woman. There are
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five classical stereotypes of female behaviour that a woman must overcome if she
wants to change [1; 2].

A woman-vestal is the keeper of social and system values, she is a religious
woman, a nun, a vestal woman of Ancient Rome, who guards the fire, the hearth, the
power of the state and various systems. This woman is praised, adored for the benefit
of the system, but, in any case, not for herself. A vestal woman serves for the good of
the sacred, religious order and state order.

A woman-mother and servant is the one who bestows a man because she
perceives a man as a future savior, a messiah. She is waiting for someone who will
revive the world and return the lost dimension of original purity, integrity, which is
understood as the soul of an action. The woman serves only as an instrument, helping
to raise a messiah, who will then possibly end his life on the cross.

A woman-pleasure is a Venus woman, she is definitely something pleasant,
genuine, amazing and beautiful. But what is beauty? It is the order of mind. It is not
only proportion, but the mind of proportion. In a woman-pleasure, we see only
support, but she does not have her own path, goal, creative vector.

A woman-inspirer has intuition, provokes, inspires an action, which is later
carried out by a man. A woman lights a fire, and a man then sublimates it, turning it
into a historical action. Such a stereotype strongly limits a woman, because she does
not know how to act, speak, create in the first person, which, as it seems, is easily
given to a man. She goes beyond hypotheses, intentions, representing only some
ecosystem of intuition, but realizing herself as a personality.

A mystical woman can manifest herself in various fields. "Mystical" means a
woman who is able to sublimate an erotic emotion [3] . "Erotic" is used here not in
the sense of sex or sensuality, but in the sense of eros as the white vital force, as the
cosmogonic essence of the grace that a woman possesses most. To "Sublimate” (from
Lat. Sublimare - to elevate) means to embody a certain reality in a high, superior

form, that is, to transform a quantum into some causality, which can lead to the
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highest results. In fact, it is about extracting from this hidden state a dimension that
would testify to the previous one, but would represent it in a higher, developed form.
For example, we can sublimate a waterfall into electrical energy, which means — we
can sublimate it into the world.

Thus, a mystical woman is one who has this semantics of wholeness,
completeness; she contributes to the emergence of two states:

1) panic disclosure — feeling that you are capable of anything.
"Panic" is not in the sense of scary, but in the sense of "everything". This
"everything" can sometimes overwhelm the fear of someone who feels powerless, but
can be synergistic, stimulating an energy of immense power. Panic disclosure is a
form of intimate contact with the primal force that is nature. Trees, meadows, sky,
water at some moments acquire qualities united by the concept of “genius loci" -
"genius of a place"”, which can sometimes expand to the emergence of a feeling of
"panic equality (iso)" between you, who is, and everything else, which is. So, when a
woman is in shape, she can convey this state of panic disclosure;

2) "idealistic identification", that is, thanks to this woman, a project is born,
which becomes a criterion of value and behaviour, certainly positive for those who
use it. These five classic stereotypes of female behaviour should always be
considered from the point of actual effectiveness, that is, how functional this
behaviour iIs for a  woman, what  results it  can bring.
Knowing these stereotypes, a woman will be able to enter the game and really change
something in her life.

A man can give a woman a place next to him in power, but he avoids the
thought that a woman is capable of understanding the essence of power. For an
intelligent, powerful man, a woman does not exist: he controls, manages or desires
her, gives her a salary, accepts her as a member of the UN, appoints her to the
position of a president, but when the moment of the dialectic of power comes, a man

remains alone.
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The psychology of a male leader is based on the logic of functional benefit. He
wants power and control, he evaluates the power of another man and what he himself
has, takes into account the existing laws, psychology, the type of support and what
type of women surround a man whose power he wants to seize [3].

A woman also longs for power, but when she gets it, she makes a lot of
mistakes. Instead of taking power into her own hands, she takes a man. She takes the
one who has the power, not the power itself. She manipulates a man in order to
justify her lower position, that is, she provokes a man to become stupid, defiant,
infantile.

So, a woman is born with a high level of intellectual potential, which,
according to the natural message, dictates her to take responsibility and realize this
gift given by the Being. For this, a woman must be able to reach the zero point of
mental activity, because it is a point of strength. However, it is not achieved through
meditation and other similar techniques, but through the birth of the "Self", that is,
through successful actions and making appropriate choices that correspond to the
one's own ancient project. To possess an ancient consciousness means to identify the
one's logical-historical "Self" according to the coordinates of natural intentionality,
emerging from one's own point of existence, which is the onto In-se in the historical

compromise.
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1 Introduction

Over the last few years, in the scenarios of university-professional academic
training and in the context of organizations, especially in companies in Information
Technology (IT), much has been discussed about what are hard skills' and the
dynamics of soft skills?. In the period that encompasses the end of the 20th century and
the early years of the 21st century, mainly in the period of the Covid-19 pandemic and
in the post-pandemic, much attention has been given to the interrelations between these
skills and competencies in various areas, but especially to IT professionals.

This emphasis rises due to some reasons. One of them is related to work and
productivity in the IT area, where employers value skills that professionals need to

have for an efficient and effective performance, avoiding or reducing failures and

' Hard skills are understood as technical skills in an area of professional practice.

2 Authors such as Chamorro et al. (2010), Taylor (2016), Acosta Silva (2017) and Guerra-Baéz (2019)
question the term soft of the so-called soft skills, in the sense that these were not exactly soft. In this paper we
use this term as it is used in the literature in the areas of Management, Economics, Information Technology,
Psychology and Positive Education, as presented further in the text.
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delays in the delivery of products and services. These are work activities that require
organized and efficient professionals, able to prioritize their work, withstanding
pressure in the process, learning quickly, and dominating many types of
responsibilities, besides having to be flexible, facing stress and changes throughout the
journey. Also, it must be highlighted that new working scenarios are arising from the
agile transformation, mainly in the IT area (Lueg, Zimmer & Drews, 2022). Along
with this, there are demands for greater efficiency regarding the quality of the
construction of products and services in a world continuing in rapid change and
transformation, especially the IT area.

It is worth saying that characteristics such as volatility, uncertainty, complexity,
and ambiguity are imperative in today's world. These characteristics demonstrate the
complexity of contemporary society, mainly due to the existence of interconnection,
interdependence, and globalization (Whiteman, 1998; Hutchings, 2011; Nekandaris,
2017; Freitas, Souza e Santos, 2018; Miguel, 2019; Insper, 2019; Pestana, 2020).

Nowadays, the world is increasingly fast and accelerated, and the impact of
these changes is caused, in turn by the connectivity and great technological advances in
the IT area, in what is called the Age of Knowledge. This fast and continuous
movement generates uncertainty, makes relationships and situations increasingly
complex, and increases ambiguity and unpredictability about the future (Alkmin,
2018).

In the area of software production Rivera-lbarra et al. (2010) highlighted that
product innovation and quality depend heavily on the knowledge, skills, and talent of
all software-developing professionals, with technical skills (hard skills) as a focal point
by a long data. However, soft skills, social skills, human factors, and intrinsic
motivation of professionals, according to the literature, have recently begun to gain
greater attention.

Thus, after studying and analyzing what are soft skills and their possible

definitions, with the objective of verifying the state of the art on the subject in the IT
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area®, no sufficiently comprehensive ontologies were found for basic and systematic
use in research in this area. The systematic review of secondary studies returned
insufficient results for the identification of such ontology. Thus, it was carried out
additionally a review of primary studies in the area of Information Technology,
seeking classifications and types of soft skills. The main contribution of this article is
to report the discovery of 79 relevant soft skills in the literature, as well as their
analysis and synthesis in a pre-ontology or classification structure.

2 Related works

Soft skills may be understood as life skills*, interpersonal skills, employability
skills, socio-emotional skills, social skills, and 21st century skills®. These are skills that
contribute to self-knowledge, personal and professional development, also contributing
to success in life and development in the world of working.

These skills are valuable and important to be developed in the young people of
the new generations, and, as several authors point, they can be taught (Taylor, 2016;
Acosta-Silva, 2017; Freitas & Almendra, 2021). They are related to emotional
intelligence, to positive attitudes towards oneself, one’s relationships and towards life,
willingness to learn, and self-management at various points and important aspects as a
person and as a professional.

In this area, competence is defined as a set of knowledge and skills assigned to
people to perform activities and duties of a certain position in the professional and
work context, as presented by Razak et al. (2018). It is also understood as the ability to
access knowledge from a specific source, in order to perform an action or carry out a
particular task, as verified in Matteson et al. (2016).

Meneghetti (2021) understands that this process of developing skills as a know-
how is something that develops and is built throughout life, in the logic of life-long
learning (Delors, 1998; Covita, 2002; Sitoe, 2006; Heitmann, 2013; Canfield (2021).

* Here emphasizing the areas of Computer Science and Information Systems.
* World Health Organization WHO (WHO, 1994; WHO, 2003).
® Organization for Economic Cooperation and Development OECD (OECD, 2005; OECD, 2018).
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In this sense, in studies about what are competencies, attitude would be the main
component of soft skills, being the most important factor to encourage the study of the
other components, since the attitude directly influences the personality of each subject,
being considered as the initiative that allows complementing the learning process
(Schipper, 2018; Holguin et al., 2018). Competence is a body of knowledge,
procedures, and attitudes that allow people to apply knowledge and exercise it with
values and ethics (Tejada & Ruiz, 2016).

The competencies, in their turn, are understood in two types, the so-called hard
skills and the soft skills, differentiating them as technical skills and behavioral and
interpersonal skills. The term “soft skills” is used for interpersonal, social, and
emotional skills, and considered transversal to various fields of knowledge and life
(Freitas & Almendra, 2021). They are required mainly when relating to other people
within an organization. They are personal skills that correspond mainly to the
cognitive, thinking, and social fields. According to Ahmed et al. (2012) soft skills are
attitudes that determine a person's behavior by complementing the technical skills.
Freitas and Almendra (2021) point out that, in the Age of Knowledge, soft skills play
an essential role in the qualification of human work.

Hard skills, in their turn, refer to the specific skills to perform a particular work,
which is the knowledge of an area and/or field of professional activity in the social
context (Rao, 2014; Cimatti, 2016). Hard skills are requirements and technical
knowledge that an individual needs to accomplish a task (Ahmed et al., 2012).

In the study by De Freitas and Almendra (2021), it is verified that despite the
various nomenclatures and translations in relation to soft skills, as well as the lack of
consensus in the literature about their classification, it is a fact in the most diverse
countries of the world that employers increasingly seek these skills when hiring new
employees and training employees already hired. Thus, the authors point out that “soft

skills represent a dynamic combination of cognitive and metacognitive abilities with
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interpersonal, intellectual, and practical abilities” (Freitas & Almendra, 2021, p. 245).
Still, about soft skills:

They are continuously referred to as differentials in the contemporary context
(RYCHEN, 2016; OECD, 2009), characterized by increased complexity, constant
change in everyday life and technological advancement that gradually replaces human
work with algorithms (HARARI, 2018). At the same time, the number and complexity
of crises we must deal with is growing: the economic crisis, an environmental crisis,
and recently, a health crisis®. These realities require increasingly resilient, flexible,
adaptable, and emotionally intelligent individuals (Freitas & Almendra, 2021, p. 246).

The World Economic Forum’, in 2018, listed and presented the ten most
important skills for the professional of the future, highlighting the following: 1) solving
complex problems; 2) critical thinking; 3) creativity; 4) leadership and people
management; 5) teamwork; 6) emotional intelligence; 7) judgment and decision-
making; 8) guidance to services; 9) negotiation; 10) Cognitive flexibility.

Analyzing the ten most important skills for the professional of the future
presented by the World Economic Forum, in most of them, despite lots of technical
knowledge may be necessary depending on the areas in which the subject/professional
IS, we see those behavioral skills and competences such as soft skills, to be important.
That means that behavioral skills are considered as well as technical skills for the
professional of the future. According to Bernabei (2020), “the difference in the success
of any activity is no longer due to the technique, but to the individual” (p. 28).

Harari (2018), analyzing and making a prediction in relation to the coming years
of the 21st century, points out that, since we still have no idea what the world and the

labor market will look like in 2050, perhaps we should teach less technical skills in

® In May 2021, the anthropologist Jamais Cascio coined the expression “BANI world”, considered the
natural evolution of the “VUCA world”, as it reflects the reality of societies after the beginning of the Covid-
19 pandemic. The expression means: Brittle, Anxious, Nonlinear, and Incomprehensible [Note inserted by
the authors].

"World Economy Forum: https://www.weforum.org
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schools and more abilities such as soft skills, because we still do not know the specific
abilities we will need in this scenario.

The author adds that many pedagogy experts point out that schools should teach
the four C’s to their students, which would be “critical thinking, communication,
collaboration, and creativity” (ibid.). In this sense, the orientation to schools would be
to minimize teaching technical skills so that they can work and develop life-purpose
skills, because:

The most important of all will be the ability to deal with changes, learn new
things and preserve your mental balance in situations that will not be familiar to you.
To be able to follow the world of 2050 you will need not only to invent new ideas and
products — above all, but you will also need to reinvent yourself several times (Harari,
2018, p. 323).

Research such as the study by Ahmed et al. (2012) verify that a variety of soft
skills and hard skills are needed to address the diversity of software development-
related problems. For at least ten to fifteen years there is a growing awareness that only
technical skills are not sufficient to obtain successful work in various organizational
areas, including the IT area, as can be seen in the study by Ahmed et al. (2012) and
Schulz (2008). In all studies, including systematic reviews, no knowledge structures
such as ontologies or even a sufficiently comprehensive classification of skills were
found, and thus this work proposes to present this basis.

3 Method

This section describes the research method applied in this study. The research is
configured to be a systematic literature review (SLR) adapted from the process
developed by Kitchenham (2007) and Kitchenham et al. (2010).

As a general research objective, it was designed an analysis and synthesis of a
pre-ontology (classification) about soft skills present in scientific studies about the IT

professional in the 21%t century. After the definition of the general objective, the
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research question (RQ) was defined as follows: (RQ) What would be the formalization
of an ontology for soft skills?

After the definition of the search question, the first moment of the research
included a SLR for secondary studies and the second moment included a SLR for
primary studies. All the systematic reviews performed for this work occurred between
the beginning of September 2021 and April 2022, encompassing the first and second
moments of the research procedure.

Searches were performed in bibliographic databases using keywords related to
the theme under study. The search strings used in each data repository in the first
moment are shown in Table 1. Prospero®, SciELO® and Springer Link* databases
were used.

Acrticles with secondary studies were recovered only from Springer Link. The 51
articles that returned were used at the first moment of the research. Continuing the
research, according to the general objective established and the research question,
inclusion and exclusion criteria were defined to select the relevant studies. In this stage,
the articles obtained were screened to exclude those not considered relevant to respond
to the RQ. The following inclusion criteria were defined: a) Studies must be written in
English, Portuguese and/or Spanish!!; b) Studies should be published between 2006
and December 2021, comprising a period of 15 years of scientific productions; c)
Studies should be related to soft skills; d) Studies that present and/or discuss the
formation of an ontology for soft skills; e) Studies that respond directly to the RQ of
this study.

8 PROSPERO: http://crd.york.ac.uk/prospero

% SCiELO: http://scielo.org
10 Springer Link: http:/link.springer.com

" These three languages were chosen because we are dealing with the Iberic-American context.
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Table 1

Search strings used in databases at the first moment of the search

Database Search String

PROSPERO (“soft skills”) AND ((informatics) OR (computer) OR
(technology) OR (programming)) AND ((SLR) OR
(“systematic review of literature”) OR (“systematic
mapping”) OR (SML) OR (“secondary study”))

SciELO (“soft skills”) AND ((informatics) OR (computer) OR
(technology) OR (programming)) AND ((SLR) OR
(“systematic review of literature”) OR (“systematic
mapping”) OR (SML) OR (“secondary study’))

Springer Link | (“soft skills”) AND ((informatics) OR (computer) OR
(technology) OR (programming)) AND ((SLR) OR

(“systematic review of literature”) OR (“systematic
mapping”) OR (SML) OR (“secondary study”))

Source: data elaborated in this research.

Among the exclusion criteria, the following were applied: a) Short articles;
b) Duplicate articles; c) Articles not written in English, Portuguese and/or Spanish;
d) Articles not focused on soft skills and/or entrepreneurial skills; e) Articles that are
not directly related to the areas of Computer Science, Systems, Information
Technology and/or related engineering areas; f) If the study was published in more
than one journal or conference, the older version is excluded; g) Articles not peer-
reviewed, such as book chapters, technical reports, documents, abstracts or
presentations.

Next, the titles, abstracts, and keywords of the articles were read for applying
the inclusion and exclusion criteria, resulting in eleven articles included and forty
articles excluded.

Then, the eleven selected articles were read completely, and the inclusion and
exclusion criteria were applied again. Eight articles were excluded after that, and the

three remaining articles were considered for data extraction.
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It was performed a partial analysis of the three articles selected at the first
moment of the research, which shown that they all worked with software developers,
testers, and IT students. Regarding soft skills identified in those studies, the following
were reported in two or even the three papers: ability to communicate clearly, critical
thinking, solving complex problems, ability to make partnerships, collaborate with
other people and teamwork, ethical posture, integrity, innovation, creativity, rapid
learning, and lifelong learning.

As the SLR articles included with secondary studies were few, in the second
moment of research the search string was redefined to cover primary studies. The
configuration of the search strings for primary studies that were used in the
PROSPERO, SciELO, and Springer Link databases it is: (“soft skills”) AND
((informatics) OR (computer) OR (technology) OR (programming)).

Table 2 shows the number of articles found in each database at the second

moment of the research. The total number of articles is 729, including duplicate

articles.

Table 2

Number of articles found in each database at the second moment of the
research

Database Filter Articles

PROSPERO Registered research 7

protocols

SciELO Research articles 68

Springer Link Research articles 654

Total 729

Source: data elaborated in this research.

In the second moment of the research, PROSPERO returned seven articles,
SciELO, 68, and Springer Link, 654, totaling 729 articles that returned at this time
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(adding to the 51 articles that returned at the first moment of the research, the total
number of articles in the first and second moment of the research reached 780).

Continuing the second moment of the research, as done in the first moment, the
selected articles were analyzed. Inclusion and exclusion criteria were used to select
the articles for final analysis. This phase consisted of reading the titles, abstracts, and
keywords of the articles, resulting in 153 articles included and 576 articles excluded.

Next, the 153 selected articles were read completely, and the inclusion and
exclusion criteria were applied again. From those, 141 articles were excluded, and the
twelve remaining articles were used for data extraction. After this final selection of
the articles in the second moment of the study, the articles were analyzed and the data
extracted, aiming to respond to the RQ. Thus, fifteen articles were selected as a result
of the first and second moments of the research for the extraction of final data. All
data extracted from the articles is available in the attached complementary material
in: https://drive.google.com/file/d/10yAaCywhaCFZNhgl5Vb4VWY1tzTq-
cB2T/view?usp=sharing).

4 Discussion

This SRL discovered fifteen studies filtered from 780 contributions at two
moments of the research. In this section we present the results obtained for the RQ,
with an explanation of the analyzed data. RQ: What would be a formalization of an
ontology for soft skills?

In this third moment of the research, several soft skills were extracted from the
fifteen articles. After several readings, reflections, and qualitative analyses based on
content analysis (Bardin, 2015) considering the primary and secondary studies, we
discovered 83 skills, from which four were excluded?®?, resulting in 79 soft skills.

Next, we tried to determine some form of organization for this large set of soft

skills since such a set would hardly lend itself to use in future research. A first

2 The following were excluded: 1) interpersonal skills, because several soft skills are already classified as
interpersonal; 2) analytical skills, for the same reason; 3) edit and review, because it was not properly
considered, after careful analysis as a soft skill; 4) seek information, for the same reason.
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criterion of classification of soft skills that is widely used, according to Vlemincx
(2021), is the division between intrapersonal and interpersonal.

The class of intrapersonal soft skills encompasses those human and behavioral
skills and competences that concern personal and individual resources, specific to the
subject that develops and builds them. They are, in a certain way, cultivated in
subjectivity and put into practice in the personal dimensions of life, allowing the
subject to have a differential as a person. It must be emphasized that soft skills are not
personality traits, as several studies have already addressed, including those presented
in Section 2. In this study, 53 soft skills were identified in the intrapersonal category.

Thus, it can be said that there is, on the part of the subjects who develop
intrapersonal soft skills, a decision with themselves, that is, a decision and a choice,
not only once, but every day, constantly, in deciding to develop, build, maintain, and
continuously improve them. According to Bernabei (2020), knowledge and skills
must be updated, because with the stage of globalization to which the world and
society arrive at this contemporary moment, “...know-how without a later update
becomes, immediately, a not know-how” (p. 39).

As for interpersonal soft skills, they concern the human and behavioral skills
and competences that are developed by a person, but, par excellence, in the context of
relationships with other people, that is, to exist they are carried out in the dimension
of interrelations. Since there is a person, he/she does many things autonomously to
build the project of life itself, but to accomplish this project integrally, he/she needs
to relate with others. And this expands even more, when it comes to a business or
organizational context, such as in the case of IT companies, because people do not
make a company and business alone.

It is also from the other's gaze and from their discourse, from the
interrelationship with corporeity and all the existence of the other significant that
each subject is constituted in the historical, social, and cultural context (Vygotski,
1992; Vygotski, 2020; Luria, 1986; Maheirie, 2001; Zanella, 2007). Therefore, it is a
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fact that each subject will develop and build human and behavioral skills and
competences from the relationship with the others, from the encounters, the clashes,
the acceptance, the denial, and, fundamentally, the countless synthesis that is
constructed throughout life, because each one is a singular made by plurals.

Corroborating the same ideas of reasoning in relation to the dialectics of
intrapersonal and interpersonal dimensions, Meneghetti (2022) stresses that “the
human being is not thinkable without the social dimension, which is fundamental;
however, it is necessary to find in these correlates the most intelligent synergy” (p.
195). There is a materialistic-historical and dialectical relationship between
individual and society, between subject and society, one is constituted according to
the mediation of the other.

In this study, 26 soft skills were identified in the interpersonal category.
Interpersonal soft skills are fundamental to develop teamwork and collaborative and
cooperative work in the labor market in the contemporary social context.

Continuing with the various readings, reflections, and qualitative analyses
based on content analysis (Bardin, 2015), a new criterion was identified, the
classification of soft skills into emotional and analytical.

Of the 53 soft skills initially classified into the category of “intrapersonal”,
there are 27 considered as emotional, and 26 considered as analytical. In the category
of interpersonal soft skills, we found two classifieds as emotional, thirteen that would
be emotional and analytical at the same time, and eleven that are only analytical. It is
a fact that, in the whole of life, these dimensions are not separated, they happen all
together in the holistic-dynamic of the actions and interrelations of a subject.

In a healthy and unsplit personality, emotions and feelings would be integrated
into the cognitive and thought dimensions, as well as to the other dimensions that
make up the life of a human being. The philosopher Agner Heller (2013) brings in
her work the proposal of unification between feeling and thought. For Heller (2013),

the unified personality is rich in emotions and feelings. The human being must feel
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himself, his action in the world, focus on his unity as he/she acts, fulfils, and
evaluates his/her actions and tasks in the social world, being guided by the
information that the feeling itself carries and emotions allow to understand. It is also
evidenced in Meneghetti (2021) that he/she must have the intelligence to read within
actions and within relationships mediated by feelings and emotions.

The specific nature of emotions and feelings allows them to inform what is
important to the subject. The emotions and feelings say something about the
meaning-for-us of reality: “Whether a problem excites us or not, the feeling tells us
something about the problem meaning-for-us” (ibid.). If emotion and feeling inform
about the relationship of the Self with the object and the meaning-for-us of that
object, event, or person, it can be perceived that the feeling informs about the
functionality of the relationship of the Self with that object, event, or person.

Heller (2013) further adds that “such information is no less necessary than that
obtained directly from the ‘nature’ of objects, events, and people” (p. 69), in relation
to the information that emotion and feeling have to reality.

Defining what comes to be the dimension of emotions and feeling, Heller
builds the idea that feeling means being involved in something: “I feel like I'm
involved in something. This ‘something’ can be anything: another human being, a
concept, myself, a process, a problem, a situation, another feeling... other
implication” (Heller, 2013, p. 15-16).

The something of feeling involved may be concrete or not, but in any case, it is
something present for the subject. It is a relationship of being involved where the
person is always mobilized, one way or another. People directly imply themselves
with something that they can relate to, with their ideas, goals, and circumstances of
their life (Heller, 2013). They’re implicated when the information touches them,
comes to them, and relates to them.

Finally, there are interpersonal soft skills that have been classified as emotional

and analytical at the same time, because they correspond to those human and
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behavioral skills and abilities that happen and involve the emotional and analytical
dimension at the same time, such as leadership, cooperation, teamwork,
communication, public speaking, conflict management, negotiation, making
partnerships, collaborate to build networks, among others, in which the person needs
to continually manage the emotions when using them in interpersonal contexts, and
apply rationality, knowledge and cognitive resources at the same time.

Moreover, within the context of Positive Psychology emotional soft skills
imply the use and reinforcement of positive emotions in personal and work situations,
which, in turn, are important for health, subjective well-being, and quality of life.
Whereas feeling and working with positive emotions also helps understanding and
decreasing the experience of negative emotions?s,

For Epstein (2018) people endorsed with positive emotions (or affectivity
predominantly positive) are kind, enthusiastic, and confident. People with low
positive affection, on the other hand, are not happy and lack vigor. This is an opening
point to relate positive emotions and/or positive affectivity with the emotional soft
skills, analyzing both under the view of intrapersonal and interpersonal soft skills.
Still, for the author, “positive affectivity is a very stable trait in situations that can
vary, such as work, loneliness, social interactions, etc.” (ibid., p. 28). Thus, positive
emotions are a characteristic, somewhat stable, of a subject, even in many dynamic
situations such as those mentioned by the author. He points out that:

The predominance of positive affects over negative ones is positively
correlated with psychological capital'* and, therefore, well-being. Positive affects
stimulate human relations, providing a favorable environment for creativity and
optimism (Epstein, 2018, p. 30).

13 Positive emotions and negative emotions (also called positive and negative affects) are nomenclatures and
classifications of the area of Positive Psychology, as can be find in the works of Epstein (2018), Seligman
(2019a; 2019b) and Salanova (2021).

14 «psychological capital is a central construct composed by the personal psychological resources of hope,
efficiency, resilience, and optimism” according to Epstein (2018, p. 60).
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Due to this relationship, it is also necessary to foster studies on emotional soft
skills and their interrelation with positive emotions and subjective health and well-
being of people, which is a future goal of our research.

Continuing this study, a third classification criterium was chosen: gateway
skills (understood as initial, entry, or primary soft skills), and high-order skills
(understood as advanced soft skills), as suggested by the study by Freitas and
Almendra (2021) and Kaye and Giulioni (2022). These are two subgroups of soft
skills classification: the first with initial and early developed human and behavioral
skills and abilities that would be needed to build and develop more elaborate and
complex human and behavioral skills and abilities of the second group.

Based on these classifications, our study reached nine resulting groups, which
are shown in Table 3%, The Table 3 with the results of the soft skills ontology as a
scientific product of this research can be seen at the following link:
https://abre.ai/hlIL

5 Final Considerations

In this article, a systematic literature review on the theme of soft skills in the IT
area was conducted. The study analyzed the state of the art of the research in this
field, selecting a group of primary and secondary studies and responding to the
research question previously elaborated. The objective of this research was an
analysis of the literature with the consequent creation of a pre ontology
(classification) for soft skills required for the IT professional in the modern world.

The study was also motivated by the observation that in many fields of
knowledge, such as in the area of Information Technology, soft skills have received
attention in the theoretical studies and in professional practice, but it is missing a
fundamental conceptual basis about what are exactly soft skills, how they can be

defined, what they mean, and how they can be classified.

> The numbers in parentheses indicate the number of skills in each group and subgroup.
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It should be noted that the research that existed to date — at least considering
the last fifteen years, regarding studies in the area of Information Technology —
addresses several important aspects of human and behavioral skills and competences
without providing a comprehensive classification of the soft skills observed and
studied. As some authors studied here emphasize, such as Lueg, Zimmer, and Drews
(2022), these issue limits the comparability of existing studies and the possibility of
extracting theoretical generalization from their results.

Regarding the number of soft skills identified from the data extracted from the
studies included in this systematic literature review, it is verified that an ontology or
systematic classification becomes necessary, with the purpose of building cumulative
knowledge about soft skills in the IT area. In addition, it is needed to build a basis for
theoretical development, for explanation of interdependencies between them, and for
the identification of patterns and cause-effect relationships. Thus, the study presented
here provides a systematic classification of soft skills, which contributes to the
studies in the area, also providing a structure and organization for existing knowledge
about human and behavioral skills in the IT area.

In addition, with the formalization of a more complete ontology, other
contributions are possible, such as:

- The creation of pedagogical projects for undergraduate courses in the area of
Computer Science, Information Systems, Engineering, and Technology, for the
development and training of future professionals with greater emphasis on skills and
abilities both human and behavioral and technical (hard skills);

- Creation of development programs for integral training with emphasis on
soft skills of professionals and continuous learning in companies and organizations,
such as corporate universities;

- Creation of courses and extension activities for the development of soft
skills;

- Assistance for updating hiring processes for companies in the IT area;
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- Contribute to other related areas, regarding a deeper knowledge of soft skills
and their ontology;

- Encourage professionals to develop their personal growth plans based on the
knowledge and application of soft skills;

- Further research to continue the study in this area for new relevant findings.

The study configured in this article also faces some limitations, among them
the fact that it cannot be guaranteed that all the possible soft skills in existence were
identified with the systematic review of literature performed. Also, the classification
of soft skills presented here, and its subdivisions are not the only possible, but
possibilities of looking, reflecting, analyzing, structuring, and classifying them from
the perspectives studied here. Thus, it is necessary to encourage new research in
which the classifications of soft skills presented here can be applied to build a greater
scientific, theoretical, epistemological, methodological, didactic, and practical
application about the complexity and interdisciplinarity of the knowledge of human

and behavioral skills and competences, i.e., soft skills.
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BILTHB KPH30BOI CUTYALIII HA TIPO®ECIHHE BUTOPAHHA
IIEPCOHAJIY OPTAHI3AIIIT

Bunozpaooea Bixmopia €ezeniena, I0KTOp
NICUXOJIOTIYHUX  HAyK, JOIEHT, JOIICHT

kadenpu COIIlIbHO-TYMaHITapHUX
nucuuruniH [IpuBaTHUM BUIIWNA HaBYAIbHUN
3akIaa«IHCTUTYT [ICUXOJIOT1T 1

MiTPUEMHUIITBA», M. KuiB, Ykpaina
vikavin@ukr.net

[Ipob6ireMa ipodheCciitHOro BUTOPAHHS TIEPCOHATY € aKTYaJIbHOIO Y BChOMY CBITI.
BcecBiTHs oprasizailisi OXOpOHH 3/10pOB's Brepiie BuzHana y 2022 poiri "Buropanus" y
cBoiii MixkHapoaHiil knacugikauii xsopod (MKX), sika MpPOKO BUKOPUCTOBYETHCS SIK
eTaJIOH JJsl JIarHOCTUKM Ta MEAMYHHUX CTpPaxoBUX KoMmaHii. B ocraHHbomy
OHOBJICHOMY KaTajlo31 3axBOpIOBaHb 1 TpaBM y BcboMy cBiTI BOO3 Bu3Hauae
BUTOPAHHS TAKMM YMHOM: «CHHAPOM, SIK PE3YJIbTAaT XPOHIYHOI'O CTpECy Ha poOodYOMy
MICIIl, 3 IKMM HE BIAJIOCh BiopaTucs» [3].

Y HbOMY TOBOPHTHCS, III0 CHHAPOM XapaKTePU3y€EThCS TPbOMa BUMipaMHu:

1) BiAYyTTS BUCHAXEHHS €HEeprii a00 BUCHAKECHHS;

2) 30UIBLICHHST TUCTaHIlT BiJl poOOTH ab0 IMOYYTTS HETaTUBIAMY YH ITUHI3MY,
MOB’s13aHi1 3 poOOTOIO;

3) 3HIWKEHHA MpodeciiiHol ePEeKTUBHOCTI.

3rigHo 3 Kiacu(ikalli€, «BUTOPAaHHS CTOCYEThCS SBUIN Yy mpodeciitHoMy
KOHTEKCTI, 1 HOro He CJIiJl 3aCTOCOBYBATH ISl OMKCY AOCBIY B IHIIUX Cepax HKUTTD)
[3].

Hocmimxenns omyo6nikoBane Forbes y 2021 por, 3acBiumio mpo Te, MO Y

2019 pori  KiJIBKICTh PECMOHICHTIB, SKI BIIYYBadu BUTOpaHHS, CTaHOBUB 43%, y
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2021 poui — 52%. Tob6to, BumuB manaemii COVID-19 craB Tum ¢akTopom, SKHii
norauOuB podiiemy BuropaHts. CbOrofIHI 1€ MUTAHHS CTAJIO 1€ O1IbII KPUTHYHUM.

Curyarist HanpyrH, sika TpuBae B Ykpaini 3 2014 poky, mpu3Bena 10 XpOHIYHOTO
CTpecy cepel YKpaiHIliB. 3BICHO, 1€ BIUIMBAE HA MCHUXO0-EMOLIMHANA CTaH IpaIriBHUKIB
opranizauiii. Ha mouatky moBHOMacmTaOHOi BIMHM OUIBIIICT YKPATHIIB NEPEXKUIN
rocTpuid cTpec. YMOBH poOOTH 3MIHWIMCh Yy 3B’S3KYy 3 MEPEeXOJ0oM OlIbIIOCTI
MEPCOHANTY JI0 JUCTAHIIIMHOTO pexuMy pobotu. YacTrHa mepcoHally mpalfoBaja Ha
BIJICTaH1 4epe3 Mmepeis/ A0 1HIMMX MICT YKpaiHu Ta 3a KopaoH. Y 2023 poiri cutyariis
cTaja MOCTYOBO 3MIHIOBAaTHUCh. BIJBIIICTh MpaliBHUKIB MOBEPHYIUCH 10 pOOOTH B
odicu. OnHak, GaKkTopu CTpeCy HE 3HHMKJIM 1 CUTYyallis 3 MpodeCiiHUM BHUTOPaHHSIM
yuire moripriiacs. bi3Hec HamaraeTbCs J0J7aTH i BUKIMKA MUISIXOM TPOBEICHHS
npodinaktuanoi AisuibHOCTl. Hanmpukinan, IT-koMmaHii HamararoThCs BiCTIIKOBYBAaTH
MICUXOJIOTTYHUM CTaH CHiBPOOITHUKIB. 3aJis1 IIbOTO CTBOPIOIOTH TICHXOJIOTTYHI CITYKOU
y KaMIlaHisIX, aHaJi3yloTh po0Oou€ HABAHTAXKEHHS, IPOBOASATH IICUXOETyKAaIllitH1
3aX0/T1, 1 HAaBITh 3aCTOCOBYIOTh MOJIEJIi HA OCHOBI IIITYYHOT'O 1HTEJIEKTY.

[Ipodeciiine BUroOpaHHs MPU3BOIUTH A0 MOTIPIICHHS 3J0POB’S MPALIBHUKIB Ta
nemotuBalii. OTxe, TUTaHHA TPO(GECITHOrO BUTOPAHHS CTAa€ OJHUM 3 HAHOUIBII
aKTyaJIbHUX y POOOTI 3 IEPCOHAIIOM.

BaxymBuM ¢dakTopoM MOCTar0Th BUMOTH J10 cede sK (paxiBist. AKIo 10 moyaTky
MOBHOMACIITA0HOI ~BIMHM TMpaliBHUK MIT BHUKOHYBAaTHM 3aBIaHHSI Yy PEXHUMI
0araTo3aJayHoCTi, TO 3apa3 y YAaCTUHU T[EPCOHATY CIOCTEPIraeThCsl 3HUKEHHSA
(G13MYHMX Ta TCUXIYHUX MOXIIMBOCTEH. 3arajJbHOBIIOMUM (DAaKTOM € Te, IO Mif Jac
CTpeCy 3HUXKYIOThCS KOTHITUBHI (yHKIIII. Hapasi ykpaiHiil nmepexuBaloTh XpOHIYHHI
CTpec TpuBaiImii 4ac. besmepeuHo, 1me MpU3BOAWTHL 10 CTaHIB amarii, MpUTHIYEHHS,
€MOLIIMHOr0 Ta MPOPECITHOrO BUTOPAHHS.

OTxe, CbOroAHI HEOOXITHO BIIPOBAKYBAaTH CHUCTEMY 3aXOIB  IIOJIO
MOTICPE/DKEHHS. Ta TIOJNOJIAaHHS BUTOPAHHS IPAIliBHUKIB, TIOMOBHEHHS BIIACHUX
pecypciB, BIPOBAPKEHHSI CUCTEMHU TCUXOJIOTIYHOI MIATPUMKH 3 OOKY KEpIBHHUIITBA Ta

oprasizaiiiHuX MICUXOJIOT1B.
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HaykoBii po3risiiaroTe cepefoBUIIHI Ta OcoOUCTICHI pecypcu. Hampuknan,
E. ®poMM Bu3HAUMB HACTYIHI ICHUXOJIOTIYHI PECYpCH OCOOUCTOCTI B TOJOJIAHHI
BAXKUX JKUTTEBUX CHUTyallld: HaIig, CaMOPO3BUTOK 1 OaueHHS NEPCHEKTUB;
paifioHajbHa Bipa; MyllIeBHA CHJIa (MY>KHICTB).

FO. TloctunsxoBa FJ. BIZHOCHTH 1O PECYPCHOCTI HACTYNHI (PaKTOpH:
BIIEBHEHICTh Yy €001, 3JaTHICTh /10 CAMOPO3KPUTTS, MPUUHSATTA ce0e Ta 1HIIHX,
CIpSIMOBaHICTh Ha cele.

[Ipononyemo mnporpamy 3 npoQiIakTUKA MpodecitHOro BUTOpaHHs MEePCOHAITY,
sKa CKJIAJa€ThCs 3 ABOX OCHOBHHMX HampsMKiB. Ilepimii — 11e cucrema 3axofiB 3 60Ky
KOMITaHii, APYTuid HAIPsIMOK — OCOOUCTICHUN PIBEHb.

KomrmiekcHa cuctema 3axofiB Ha pPoOOYOMY MICII BKIIIOYAE: TPOBEIACHHS
MICUXOIaTHOCTUYHOTO TECTYBAaHH CIIBPOOITHUKIB Ha BUSIBIICHHSI PiBHS MPOQECIHOTO
BUTOpAHHs, TCUXOEAYKalliHI 3axou 3 MNpOUIAKTUKM BUTOPaHHS, 1HIUBIAYyaTbHE
KOHCYJIbTYBAaHHSI, TPYIU TICUXOJOTIYHOI MIATPUMKH, 3aXOAU 3 MIATPUMKH TICUXIYHOTO
3J10pOB’sl TOIIIO.

Ha ocoOucticHOMy piBHI KOXEH CHIBPOOITHUK Mae 30ajaHCyBaTH pi3HI cepu
KUTTS, CAMOCTIMHO O3HAMOMIIIOBATUCHh 3 TICHXOJIOTIYHOIO JIITEPATYypOr0, 3aliMaTHUCh
NpO(UIAKTUKOK CE30HHUX Ta XPOHIYHUX 3aXBOPIOBaHb, CIIJIKYBaTH 32 BIIACHUM
TICUXIYHHUM 370POB’SIM.

OTxe, TOJOBHA yBara OCOOHMCTOCTI Mae OyTH CHpsMOBaHa Ha i BHYTPIIIHIN
notenuiai. Lle qormomoxke il IPOTUCTOATU CKJIAAHUM CTPECOBUM CUTYalllAM, 30€piraTu
cBOI0 ImcHICTh. lle momomoke mpamiBHUKaM 30epertu mnpane3aaTHicTb. Crin
3a3HAYUTH, 110 TOTpiOHA TyIo0aJbHA TATPUMKA KEPIBHUIITBA CHCTEMH 3aXOiB
CIPSIMOBAHUX Ha 30€pexKEeHHS TICUXIYHOTO 37I0POB’sI CIIIBPOOITHHUKIB.

[IponoHyeMO KOMITaHISIM 3alpoOBAKyBaTH Mporpamy 3 MOpOQIIaKTHKU
npo¢eciiiHOro BUTOpaHHS, fKa BKJIOYAE: BBEAEHHS KOMIUIEKCHOI IICHXOJIOTITYHOI
CUCTEMU 3axXO/AiB Ha poOOYOMY MICI|, SKa JIOMOMOXKE KOXHOMY IPALlIBHUKY

3aCTOCYBATH BJIACHY CUCTEMY MIKJIYBaHHS BIAMOBITHO A0 0COOUCTHX TOTPED.
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The problem of professional burn-out of personnel is relevant all over the
world. The World Health Organization recognized "burn-out™ for the first time in

2022 in its International Classification of Diseases (ICD), which is widely used as a
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benchmark for diagnosis and health insurance companies. In the latest updated
catalogue of diseases and injuries worldwide, the WHO defines burn-out as follows:
"a syndrome conceptualized as resulting from chronic workplace stress that has not
been successfully managed" [3].

It states that the syndrome is characterized by three dimensions:

1) feelings of energy depletion or exhaustion;

2) increased mental distance from one’s job, or feelings of negativism or

cynicism related to one's job; and

3) reduced professional efficacy.

According to the classification, "burn-out refers specifically to phenomena in
the occupational context and should not be applied to describe experiences in other
areas of life" [3].

A study published by Forbes in 2021 showed that in 2019, the number of
respondents who experienced burn-out was 43%, in 2021 - 52%. That is, the impact
of the COVID-19 pandemic became the factor that deepened the problem of burn-out.
Today, this issue has become even more critical.

The situation of tension that has been ongoing in Ukraine since 2014 led to
chronic stress among Ukrainians. Of course, this affects the psycho-emotional state of
employees of organizations. At the beginning of the full-scale war, most Ukrainians
experienced acute stress. Working conditions have changed due to the transition of
most of the staff to the remote work mode. Some of the staff worked remotely due to
moving to other cities of Ukraine and abroad. In 2023, the situation began to
gradually change. Most of the workers returned to work in the offices. However, the
stress factors did not disappear and the situation with professional burn-out only
worsened. Business tries to overcome these challenges by conducting preventive
activities. For example, IT companies try to monitor the psychological state of

employees. For this purpose, they create psychological services in campaigns,

63
\Z’em;ﬁ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

analyse the workload, conduct psychoeducational activities, and even use models
based on artificial intelligence.

Professional burn-out leads to deterioration of workers' health and
demotivation. Therefore, the issue of professional burn-out becomes one of the most
urgent in the work with personnel.

Requirements for yourself as a specialist become an important factor. If before
the start of a full-scale war, an employee could perform tasks in multitasking mode,
now some of the personnel have a decrease in physical and mental capabilities. It is a
well-known fact that cognitive functions decrease during stress. Ukrainians have been
experiencing chronic stress for a long time. Undoubtedly, this leads to states of
apathy, depression, emotional and professional burn-out.

Therefore, today it is necessary to implement a system of measures to prevent
and overcome employee's burn-out, replenish own resources, and implement a
system of psychological support from management and organizational psychologists.

The scientists consider environmental and personal resources. For example, E.
Fromm defined the following psychological resources of an individual in overcoming
difficult life situations: hope, self-development and vision of prospects; rational faith;
mental strength (courage).

Yu. Postyliakova attributes the following factors to resourcefulness: self-
confidence, the ability to self-disclose, acceptance of oneself and others, self-
directedness.

We offer a program for prevention of professional burn-out of personnel,
which consists of two main directions. The first one is a system of measures on the
part of the company, the second direction is the personal level.

A comprehensive system of measures at the workplace includes: conducting
psychodiagnostic testing of employees to detect the level of professional burn-out,
psychoeducational measures to prevent burn-out, individual counselling,

psychological support groups, measures to support mental health, etc.
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At the personal level, each employee must balance different fields of life,
familiarize oneself with psychological literature, deal with prevention of seasonal and
chronic diseases, and monitor one's own mental health.

Therefore, the main attention of the individual should be directed to one's own
inner potential. This will help to withstand difficult stressful situations, to maintain
integrity. This will help employees to maintain their capacity for work. It should be
noted that the global management support of the system of measures aimed at
preserving the mental health of employees is needed.

We suggest that companies implement a program for prevention of
professional burn-out, which includes: introduction of a comprehensive psychological
system of measures at the workplace, which will help each employee to apply one's

own system of care in accordance with personal needs.
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This expanded abstract aims to analyze how ontopsychological science,
especially the Psychology of the Leader, can be used as tools for the training of
lawyers. For this purpose, a bibliographic review was conducted regarding the
conceptualization of the Psychology of the Leader and the formative aspects of the
lawyer according to ontopsychological knowledge. Given that the theme of leadership
is sensitive to all Ontopsychological Science due to the extent to which its formulator,
Antonio Meneghetti (1936-2013), studied, identified, and described it after ten years of
exclusive curative clinical practice, which, in turn, culminated in the understanding that
the primary energy of life is intelligence (Meneghetti, 2021, p. 13).

From the Latin "intus legere actionem," which means "to read inside the action,"
intelligence can be presented as the faculty that allows the individual to know any
situation from within, understanding that, starting from its inherent criterion, it knows
and identifies the causal form of apparent events, enabling creative and resolution-
oriented action (Meneghetti, 2012, p. 139). It is important to note that this inherent
criterion is defined as “In Se¢ Ontico” and 1s conceptualized as the "intelligent formal
principle capable of historical autotization" (Meneghetti, 2012, p. 84).

Therefore, when the author presents intelligence as the foundational energy of

all others, it means that from it, all others can be conditioned and controlled
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(Meneghetti, 2021, p. 17). External stimuli are identified and assimilated within, from
the perspective of an inherent criterion, which then responds directly to that stimulus,
using the situation as a pretext for individual and collective growth.

In this sense, the individual, when inserted into a social context, is capable of
responding to its demands, handling, managing, and directing available resources in a
way that formalizes well-being for oneself and for all who coexist with them; this
individual is the leader. According to Meneghetti (2010, p. 339), "The leader is the
vector-person with the capacity for synthesis of a context of relations,” meaning that
they build, control, and develop all available resources for the full realization of a
defined scope. The leader is someone sensitive to an issue in their context and finds
within it the means, people, and necessary strategies to solve it, bringing about
development and novelty.

The leader assumes this role not out of obligation or a sense of duty but out of
ontic vocation. It is an attitude, a tension, an innate and natural predisposition that later
develops as the individual refines over their historical course. Thus, after being born
with this predisposition, it is necessary, through life experiences and the various
schools that life can provide, to refine it (Meneghetti, 2010, p. 339). Being a leader is
"a capacity and a choice" (Meneghetti, 2021, p. 23). According to Meneghetti, it's not
enough to be born with this capacity; one must become a leader (2010, p. 339).

It is evident, then, that the fundamental point of the leader is action with a result
of integral development for both the leader and the social context in which they are
embedded. For this purpose, it is necessary for this leader to present themselves to
society through some work activity. Given that law is one of the eight applications of
Ontopsychological Science (Meneghetti, 2010, p. 142), it is opportune to seek an
understanding of which aspects of the Psychology of the Leader and ontopsychological
premises can assist in the construction of a leadership personality for the lawyer

operating in the field of law, and what paths to take to achieve this formation.
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In the first instance, it is emphasized that, according to Batistela, Padilha, and
Spiller (2012, p. 11), the training of a lawyer, or jurist, begins with three personal
pillars: vocation, project, and capacity. By vocation, one understands that natural,
spontaneous disposition, an inner call that generates curiosity to carry out. Project
refers to the definition of what is predisposed, the existence of a path, which in its
etymology means: an action that launches forward, that extends. And by capacity, we
mean the measure, how far one can go, what the horizon of the project is. Thus, the
first step to invest in a legal career is to verify if there is a vocation for it, if there is this
predisposition that projects, and what horizons exist from this choice.

Once these personal pillars are overcome, the true formative path for building
this career begins, which, according to Batistela, Padilha, and Spiller (2012, p. 12),
involves three principles: technical competence in the specific field of law, training that
serves for the evolution of one's personality and intelligence, and knowledge of the real
situation before accepting the case or project.

The first principle concerns the technical knowledge acquired and cultivated by
the lawyer within their specific field of work in law, presupposing a commitment, a
specialization within the broad spectrum of legal possibilities. Achieving a deep level
of technical knowledge about a specific area involves mastering it in all its aspects.

Regarding the training that serves for the evolution of personality and
intelligence, a proposal is presented for the comprehensive training of the professional
as an individual a continuous education that prepares them in various aspects of life.
This involves placing the individual in contact with a world outside of law, stimulating
them as an amoebic intelligence to every social, philosophical, psychological,
contemporary, and geographical context. It is understood that playing the role of a
good lawyer is one thing, and realizing oneself as an intelligent person is another
(Batistela; Padilha; Spiller, 2012, p. 13).

Finally, the third principle concerns knowing the primary cause of the conflict

experienced by the client. It involves understanding, from one's own clarity, the
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psychic cause that underlies what the other presents as a problem, comprehending the
dynamics and all the information that flow and contribute to that exposed phenomenon.

Having this clarity and mastering it as a technique and tool allows the lawyer to
precisely and swiftly identify not only the best strategy for conducting the case/process
but also to decide whether to invest in the case or not. As Richetti (2016, p.26) states,
"Ontopsychology provides the instruments to know oneself and have evidence of the
causes of phenomena. To highlight the causes is to be before the phenomena,” meaning
that through the ontopsychological method, it becomes possible to objectively reach
the root cause of any effect. This investigative potential is a valuable tool for the legal
practitioner.

Having listed and described the paths that underlie the formation of a good
lawyer, the possibility arises to add to this equation the concept and constitutive
aspects of the Psychology of the Leader, introducing a new dimension: the lawyer as a
leader. For this purpose, the formation of this leader is based on three fundamental
pillars: cultural education, transcending stereotypes, and knowledge of the unconscious
(Meneghetti, 2021, p. 27).

Looking at the aspect of cultural education, it is noteworthy that Meneghetti
subdivided it into three points. The first aims for education in general culture, in which
the leader needs to know a bit about everything that surrounds them—various cultures
of their country, moral codes of their community, art, music, values, etc. Since the
leader is an individual who acts with and for the community, it is their duty to know it
in its broader aspects (Meneghetti, 2021, p. 27).

Regarding the second point related to cultural education, specific training,
Meneghetti (2021, p. 28) states that "the leader must progressively build high culture in
their own sector, making a careful selection of schools and experiences." In other
words, it is necessary for the leader to know everything about what they propose to do,
to be aware of all contexts that can influence any intended result, as presented in the

first principle for the formation of the lawyer.
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Finally, the last point discusses the need for experience in diplomatic relations,
which implies knowing how to carry out, in a well-done manner, the necessary
diplomacy to sustain the spaces that this lawyer occupies. This diplomacy relates to
how much the lawyer is capable of understanding, gaining, and directing people when
placed in relation.

To understand the second pillar of the leader's formation, it is necessary,
primarily, to understand what the term "stereotype™ means. Meneghetti (2012, p. 99)
defines it as "a general model of behavior that is referenced by others and becomes a
supportive value to identify security and dialectical reason with society." In other
words, individuals learn from the external world the ways people relate and use these
ways to communicate, relying on them to ensure security and the guarantee of being
heard within that context.

Regarding transcendence, Meneghetti (2021, p. 29) explains that in this
perspective, it is the "rational ability of the businessman to be above current morals and
cultures.” It does not mean being above the laws or being able to transgress the morals
and customs of a particular place; on the contrary, it means that the true leader is the
one who understands all these stereotypes and knows how to play with each of them in
a rational and advantageous way.

Therefore, when talking about the transcendence of stereotypes, it refers to
having psychological freedom to use the infinite modes of behavior that society offers,
being free to choose to move "this way or that way," knowing that with a particular
person or institution, the most advantageous approach is to behave in manner "X,"
while in other contexts, the response lies in moving in manner "y" or "z".

Nevertheless, stereotypes are also part of every small movement of the leader,
not only in the ways he deals with the external but also in how he perceives and relates
to himself. In this context, there must also be the transcendence of stereotypes.
Meneghetti (2021, p. 30) asserts that there are three stereotypes that paralyze the

leader: "sex, love (partner, children, etc.), and particular vices.
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It is emphasized, therefore, that the leader must maintain a high level of self-
awareness, understanding not only the external world but also all the small aspects that
compose his inner world. Only through this understanding can the mentioned
transcendence of stereotypes be achieved.

Therefore, the third pillar of the leader's formation is reached: the knowledge of
Ontopsychological Science, that is, the understanding of semantic fields, the deflection
monitor, and the “In S¢ Onitco”, in addition to understanding the existence of the
unconscious. In this sense, it is necessary to know that the unconscious, which
essentially corresponds to the “In S¢ oOnitco” (Meneghetti, 2012, p. 136), is all that
quantum of life and intelligence that exists but is not known (Meneghetti, 2021, p. 32).
In other words, it is a zone beyond the reach of consciousness, whose energy moves
and acts, where all that potential that one is and does not know is at its service.

Therefore, knowing the unconscious is essentially knowing one's own “In Se
ontico”. This means that by becoming aware of that elementary principle that
constantly points to the optimal response for each situation, the leader can
unquestionably know the result of any choice.

Another extremely important factor for understanding the figure of the leader is
the use of intuition. The leader is someone who has a natural tendency to use intuition,
which, in the words of Meneghetti (2012, p. 144), means the "position of optimal
functionality on the part of the “In S¢é Ontico” in relation to a project or event." In other
words, it is the precise and full coordination of action within a context, even if the
leader does not have full knowledge of their unconscious zone.

For Meneghetti (2021, p. 34), there are three fundamental characteristics that
constitute the leader: a) human potential at birth, concerning the talent for doing and
coordinating; b) knowledge and praxis of attitudes and professions particularly
demanded by the local or multiple societies; and c¢) accomplishment due to intuitive

decisions.
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In this sense, it is emphasized that the leader discussed by Ontopsychology is a
natural event that must continually improve and achieves results through intuitive
action. Given this premise, all leaders also share three common outcome
characteristics: "a) job creation; b) money production; and c) quality production™
(Meneghetti, 2021, p. 35). These stem from individual project realization and serve as
a means for many, as, according to Meneghetti (2021, p.36), "there is no historical
power without others gaining in achievement".

Conclusions.

Therefore, it is evident that there is a well-described and detailed path outlined
by the authors, guiding the individual from choosing a career in law to the most
optimal way of positioning oneself in the market. This journey encompasses
professional training with extensive technical expertise, personal fulfillment as a whole
individual, and a contribution to clients, collaborators, and the community.

Therefore, it is understood that the journey begins and ends with self-
understanding. Only by truly understanding oneself can one find their own vocation,
project, and capability. After that, it is necessary to pursue specialization in the chosen
legal field to practice the profession. However, one should not forget about human
formation that enables autonomy of personality and enhances intelligence. This ensures
the understanding and appropriate rationality for the knowledge of the reality in each
situation.

Entering the realm of leadership, cultivating a high standard of general and
specific culture, transcending and leveraging social stereotypes, and using
ontopsychological knowledge about the Em Si 6ntico, Semantic Field, and Deflection
Monitor allow for the initial discovery of one's own unconsciousness. This enables
individuals to become the subject of their entire selves and subsequently invest in

everything they do and in the entire context around them.
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IHHOBAIIIHHI 3JIEHOCTI TA MOKTHBOCTI ITPAI[IBHUKIB AK
BAJKJIUBI CKJIAJJOBI IHHOBAIIIHHOI O ITIOTEHI[IAJIY IIEPCOHAJTY
HTITIPUEMCTBA
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€KOHOMIYHUX HayK, mpodecop, B.O.
pexkropa [IBH3 «lHctuTyT mncuxosorii 1
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I'epzeny lean Banepiiioeuu, CTYIEHT
3 kypcy IIBH3 «lacTuTyr mcuxomorii i
MiTPUEMHUIITBAY, Y KpaiHa
gervv@meta.ua

[HHOBaIIIT CcTA)IM KIIFOUOBUM (DAKTOPOM Y PO3BUTKY CY4acCHUX MiJMPUEMCTB. Y
CBITI, i€ TEXHOJIOT1i MOCTIHO 3MIHIOIOTHCS, MAaTH KOMAaHy MPAIiBHUKIB, Kl MAIOTh
IHHOBAIIHHI 3A10HOCTI Ta MOXJMBOCTI, CTano HeoOximHicTio. Lli xapakTepucTHKH
CTalOTh  BOXJIMBUMH  CKJIQJIOBUMU  IHHOBAI[IMHOTO  MOTEHINIATy  IEpCOHATy
M1PUEMCTBA 1 MOXYTb JOTIOMOTTH oprasizarii 3QJIAILIATHCS
KOHKYPEHTOCIIPOMOXHOIO Ta aJalTHBHOIO HA PUHKY.

OmuuM 13 €JIeMEHTIB 1HHOBAIIMHOTO TMOTEHIlay TIpalliBHUKa € HOro
IHHOBAITI/HI 3110HOCTI.

B cyuacHii BITUM3HAHIN JIITepaTypi MPUIIJICHO JOCTaTHHO YBaru BU3HAYEHHIO
MOHATTSA «IHHOBAIlIWHUY MOTEHIIIa] MMEePCOHATY» B IIJIOMY, SIK OJHOTO 3 €JIEMEHTIB
IHHOBAI[IMHOTO TMOTEHI[aTy MIJMNPUEMCTBA, METOJaM MOro OIlIHKH, 30Kpema:
Anamenko M.B., Tainyk JI., I'epacumuyk JI.€., Jlement’eBa T.A., Imutpyk B.I'.,
Kimumuyk A.O., Kpym H.II.,, Kaprum O.I1., Ilunenko 1.C., Ilypmenko O.A.,
Menbnuk B.B., Typuno A.M., Xapyn O.A. [1; 2; 3; 4; 5; 6; 7; 8; 9; 10; 11], Onnak

BUSIBJICHHIO Ta OIIHII 1HHOBAI[IMHUX 3M10HOCTEH MpalliBHUKIB, SK OJHIET 13
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CKJIaJIOBUX 1HHOBALIMHUX MOTEHLIANY MEPCOHAILY, HE MPUAUICHO IOCTaTHHO YBar 3
TOUKH 30pY PO3KPUTTS MPAKTUYHUX IHCTPYMEHTIB, SIKI MOKYTh BUKOPHUCTOBYBATHUCH 3
I[bOTO TTUTAHHS.

Tomy B 1ii CTAaTTI MPUILIAETHCS yBara BUSBJICHHIO Ta OIIHII 1HHOBAI[IMHUX
3M10HOCTEH TMpalliBHUKIB, OCKIJIBKM CaM€ BOHM, Ha HAIll OIS, € TIePIIOYepPrOBU MU
Ta BU3HAYAJIbHUMHU B IHHOBAI[IHHOMY MOTEHII1aJIl MPaI[iBHUKA.

ABTOpamu po3po0IieHa aHKeTa, ika MOKe OyTH BUKOPHUCTaHA SIK PEKpyTepaMmH,
TaKk 1 KEpiBHUKaMM MpPU BUPIIIEHHI MUTaHHS CIIBIpaIll B HampsMi 1HHOBAI[IHHOI
JISUTBHOCTI.

Amnkera Bkitouae 30 muTaHb, K1 pO3MOJIJICH] HA TPH OJIOKH.

[lepmmii Omox mnwtanbk (mutanHs 1.1-1.11) HampaBieHuWid Ha BHSIBICHHS
(bakTUYHUX Ta TOTEHIIWHMX 3A10HOCTEHW, HABHYOK JO BIPOBA/DKCHHS Ta
3acTOCYBaHHs 1HHOBaIl (1Haekc Ici).

Hpyruit Onox mnwuranb (nutaHHs 2.1-2.9) cTocyeTbcsi BUSIBICHHS PIBHS
BIJIKPUTOCTI 10 HABYAHHS Ta PO3BUTKY BIPOBAIKEHHS iHHOBai# (iHAeKc IpT).

Tperiii 650k mutans (nmutanns 3.1-3.10) cTrocyeTbes poOOTH B KOMaH1, TOOTO
IK HaJIAIlITOBaHA JIFOAWHA Ta SIK B3a€cMOJIE 3 IHIIMMHU JIOABMH II[OJO0 1HHOBAIN
(ingexc Ikp).

3a pe3ynbTaTaMd AaHKETYBaHHS BHU3HAYA€TbCS  PIBEHb  1HHOBAIIHUX

3ni0HOCTEH MpalliBHUKA (KaHIM1aTa) 3a HACTYITHOK IIKAJIOH:

IlIxaja owiHKYM iIHHOBALIHOI0 MOTEHIIANY NP aAliBHUKA MiANPHUEMCTBA 32

KPHUTEPieM NMOKA3HNUKA IHHOBALIIHOCTI

I'panargis qI/ICJIF)BI/IfI iHTepBa.n TIOKa3HHKa
iHHOBaIiHocTi (AK)
JIy>xe BUCOKMI TTOTEHITIAN 1,0-0,9
Bucokuii moreHmian 0,9-0,65
CepeHiii MOTEHITIaT 0,65-0,40
Hu3bpknii moreHIian 0,40-0,25
Jly>xe HU3bKWH IMOTEHITiaT 0,25-0,0
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lim € [41; 60] — Bucoki iHHOBamiiHI 3Mi10HOCTI mpariBHUKa. Lli pe3ympTaTn
BKa3yIOTh Ha Te€, IO MPAIIBHUK Ma€ BHUCOKI 1HHOBAIIHI 3/10HOCTI. B TomMy umcii
BOHU PEKOMEHIYIOThCS JUIsl 3aHATTS KEpPIBHUX I10CaJ, Ha TUX TMO3MINAX, SKI
NOTPeOYIOTh TaKUX 3710HOCTEH.

lim € [19; 40] — cepenni iHHOBamilHI 3mMi0HOCTI TpariBHUKA. [loTpibeH
TOTAJIBIITNI aHaIi3 Ta BU3HAYEHHS CJJa0KUX 30H Ta 30H POCTY.

lim € [0; 18] — Hu3bki iHHOBaIiHI 3mi0HOCTI mpamniBHuKa. Lli pe3ymbTaTu
MOXYTh CBIJUWTHU MPO HU3BbKI 1HHOBAIlIMHI 3/10HOCTI MpalliBHUKA, B TOMY YHCII
HU3bKI CXWJIBHOCTI JO IHHOBAILlM, HETOTOBHICTH JI0 PO3BUTKY B IiH cdepl. Taki
MPAIiBHUKY HE PEKOMEHAYIOThCA JI0 3aJy4yeHHsI JI0 pOOOTH, sIKa BHUMAarae TaKUX
3M110HOCTEH.

Jani mpomoHyeTbesl OUIBIN ACTANbHO TIpPOaHaNi3yBaTH THX TPAIiBHUKIB
(kaHaUAAaTiB), SIKI 3@ pe3yJbTaTaMu aHKETyBaHHsS oTpuMmand Bin 19 mo 40 6ams. Lle
B110yBa€ThCS IUISIXOM KJIacTepH3allii.

BuzHaueHno 5 kiacTepiB mpalliBHUKIB, ikl 00’ €/IHaH1 3a IEBHUMHU O3HAaKaMu, B
3aJICXKHOCTI BiJ KUJIBKOCTI OailiB, OTpMMAaHUX 3a BIJIIMOBITHUM HAMPSMKOM, a CaMe:

- CXWJIBHICTB IIpalliBHUKA J10 1HHOBAIH (icl);

- PO3BUTOK Ta HaBYaHHSA (ipT);

- poOoTa B KOMaH i Ta TOTOBHICTH 10 PU3UKY (1Kp).

BianoBinHO, AJi1 KOXXKHOTO KJacTepa CKJIaJeHa XapaKTepUuCTUKa Ta HaJaHo
pekoMeHnparii (puc. 1).

[HHOBAITIIH] 3410HOCTI Ta MOXJIMBOCTI IMPAIlIBHUKIB € BaKJIUBOIO CKJIAJ0BOIO
ycmixXy Oyab-KOTO MiANPHEMCTBA. BOHU CTUMYIIOIOTH PO3BUTOK HOBUX ifeH,
TEXHOJIOT1A Ta METOJIB pOoOOTH, IO € KIIYEeM JI0 KOHKYPEHTOCIPOMOKHOCTI Ta

CTIKOCTI B yMOBaX Cy4acHOI0 013HEC-CEpEOBHILIA.
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PeKomeHpauii wop0 Knacrepusauii iHHoBauUiliHUX 34i6HOCTeN NpayiBHUKIB KOMNaHii

(I’Iepmm‘i Knacrep) ( D pyruii Knactep ) ( TperTiit Knactep ) GETBEPTMVI Knacrep) ( MN’atnit Knactep )

CXHUJIBHHUH 10
iHHOBALIIH Ta
PO3BHTKY B IIiii
cdepi, ane He
KOMaHJHUH I'paBelb

CXMJIbHUM 10
IHHOBALIH Ta
TOTOBUH MPaLFOBATH
B KOMaH/Ii, OJTHAK HE
MPUALIISE YBAaTH
HaBYaHHIO B Il

CXHUJIBHUHA 10
IHHOBAILIIH, ajie He
TOTOBUH MpAaIOBATH
B KOMaHJIi Ta HE
MPUALIISE yBaru
HaBYaHHIO B I[iif

KOMaHTHUH I'paBelp
CXWJIBHUI JT0
HaBUaHHS B 001aCTi
iHHOBAIIIH, OTHAK HE
B TIOBHi} Mipi ix

CIPOMOXKHHAN
MpalIOBaTH 3
IHHOBAIIISIMH Ha PIBHI
BHKOHABIIS, IHEPTHHIA
IO PO3BUTKY,
HaBYaHHA Ta poOOTi B

KOMaHIHO1 poboTH

0e3 3arydeHHs JI0
KOMaHTHOT po0OTH

KepiBHHUKA

. . BUKOPHCTOBYE KOMaHii B 00JacTi
chepi chepi . o,
iHHOBAITIH
Y Y A A Y
3a0e3neunTu 3aJIy4aTH A0 poOoTH,
. 3a0e3neqnTn
3aITy4aTH K HaBYaHHA B cepi . sKa He moTpebye
. 3a0e3meunTi . . HaB4YaHHs B cdepi
reHeparopa ineii, 6e3 . IHHOBAIiii; 3aJIy4aTi . o\ reHeparii HOBHX
HaBYaHHS B cdepi - IHHOBAIIIl{; MOJKITHBA L
3aJIy4eHHS 10 . o SIK TeHepaTopa inei, ineii, HOBOBBE ICHb,
IHHOBAIIH pobota Ha no3uii

OJIHAK 3MOXKeE 1X
BUKOPHCTOBYBATH

Pucynok 1. Pexomenaanii moao kjiacrepusanii iHHOBaliifHUX 31i0HOCTe

NpauiBHUKIB KOMIIaHII

BusHaueHHs i1HHOBaIIMHUX 3710HOCTEH MpalliBHUKA, 5K OCHOBHOTO (pakTopa B
IHHOBAITIHIN ISUTBHOCTI, € OJHUM 3 KJIIOYOBHUX 3aBJIaHb MPHU TONIYKY MEPCOHATY, a
TaKOX MPU PO3MOALTY JIFOJICBKUX PECYpCiB AJisi KEpIBHUKIB. 3alpONOHOBAHA BHILE
METOJMKa Ja€ MOMKJIHMBICTh MPOBOJUTH EKCIpec-aHali3 1HHOBAaLUIWMHUX 3A10HOCTEN
MpaIliBHUKIB 3 METOI0 BHUPIIICHHS MUTAaHHS MPU MPUHAHSITTI MpaliBHUKA Ha poOOOTY

a00 PO3MOLTY JFOACHKUX PECYPCIB 3a IIUM HAIIPSIMOM isUTBHOCTI.
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Innovations have become a key factor in development of modern enterprises.
In a world where technology is constantly changing, having a team of employees
with innovative skills and abilities has become a necessity. These characteristics
become important components of the innovative potential of the company's personnel
and can help the organization remain competitive and adaptive in the market.
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One of the elements of an employee's innovative potential is his or her
innovative abilities.

In modern domestic literature, sufficient attention is paid to determination of
the concept of "innovative potential of personnel™ in general, as one of the elements
of the innovative potential of the enterprise, to the methods of its assessment, in
particular: M.V. Adamenko, L. Haiduk, L.Ye. Herasymchuk, T.A. Dementieva,
V.H. Dmytruk, A.O. Klymchuk, N.P. Krush, O.P. Kavtysh, LS. Pypenko,
O.A. Purdenko, V.V. Melnyk, A.M. Turylo, O.A. Harun [1; 2; 3; 4; 5; 6; 7; 8; 9; 10;
11], However, identification and evaluation of innovative abilities of employees, as
one of the components of innovative potential of the personnel, has not been given
enough attention from the point of view of revealing practical tools that can be used
in this matter.

Therefore, in this article, attention is paid to identification and evaluation of
innovative abilities of the employees, since, in our opinion, they are the primary and
determining factors in the employee’s innovative potential.

The authors have developed a questionnaire that can be used by both recruiters
and managers when solving the issue of cooperation in the direction of innovative
activity.

The questionnaire includes 30 questions, divided into three blocks.

The first block of questions (questions 1.1-1.11) is aimed at identifying actual
and potential abilities, skills to implement and apply innovations (Isi index).

The second block of questions (questions 2.1-2.9) is associated with
identification of the level of openness to learning and development of implementation
of innovations (Irt index).

The third block of questions (questions 3.1-3.10) is associated with teamwork,
I.e. how a person is oriented and how he/she interacts with other people as regards

innovations (Ikr index).
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According to the results of the questionnaire, the level of innovative abilities of

the employee (candidate) is determined according to the following scale:

The scale for evaluation of innovative potential of the enterprise’s employee

according to the criterion of the innovativeness indicator.

: Numerical interval of the
Gradation innovativeness indicator (AK)
Very high potential 1,0-0,9
High potential 0,9-0,65
Average potential 0,65-0,40
Low potential 0,40-0,25
Very low potential 0,25-0,0

lim € [41; 60] — the employee's high innovative abilities. These results indicate
that the employee has high innovative abilities. In addition, they are recommended
for management positions that require such abilities.

lim € [19; 40] — the employee's average innovative abilities. Further analysis
and identification of weak points and growth points is required.

lim € [0; 18] — the employee's low innovative abilities. These results may
indicate low innovative abilities of the employee, including low propensity for
innovation, unpreparedness for development in this direction. Such workers are not
recommended for engagement in work that requires such abilities.

Further, it is proposed to analyse in more detail those employees (candidates)
who received from 19 to 40 points according to the results of the questionnaire. This
is done by clustering.

5 clusters of employees have been defined, which are united according to
certain characteristics, depending on the number of points received in the relevant
direction, namely:

- the employee's propensity for innovation (isi);

- development and training (irt);
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- teamwork and willingness to take risks (ikr).

Therefore, a characteristic has been drawn up for each cluster and

recommendations have been provided (Fig. 1).

Recommendations for clustering innovative abilities of company’s employees

(First cluster ) (Second cluster> (Third cIuster) Gourth cluster ) (Fifth cluster )

prone to
innovation and
development in
this field, but not
a team player

prone to
innovation and
ready to work in a
team, but does not
pay attention to
training in this
field

prone to
innovation, but not
ready to work in a
team and does not
pay attention to
training in this
field

a team player
inclined to learn
in the field of
innovation, but
does not fully use
it

able to work with
innovation at the
level of an executor,
inert to development,
learning and
teamwork in the field
of innovation

v

\4

involve as a generator
of ideas, without
involvement in
teamwork

provide training in the
field of innovation

provide training in the
field of innovation;
involve as a generator
of ideas, without
involvement in

provide training in the
field of innovation; it is
possible to work as a
manager

involve in work that
does not need the
generation of new
ideas, innovations, but
will be able to use them

teamwork

Fig. 1. Recommendations for clustering innovative abilities of company's

employees

Innovative skills and abilities of employees are an important component of the
success of any enterprise. They stimulate development of new ideas, technologies and
work methods, which are the key to competitiveness and sustainability in the modern
business environment.

Determining the employee's innovative abilities, as the main factor in
innovative activity, is one of the key tasks in the search for personnel, as well as in
allocation of human resources for managers. The method proposed above makes it

possible to conduct an express analysis of the innovative abilities of employees in
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order to solve the issue of hiring an employee or distributing human resources in this

field of activity.
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GENERAL CONTEXT

With a market going through a constant process of evolution, the demands of
organizations in the hiring process grow even more. In this way, young people
entering the job market need to work on their skills and understand what their
differentials are to be able to compete in the contemporary market.

And with this evolution of the market, the workforce becomes increasingly
demanding in the processes of attracting and hiring employees. However, the absence
of qualified young people in the market is increasingly present, and with that, there is
a lack of well-qualified professionals ready to assume important positions such as
leadership positions.

However, the presence of young people in organizations is of paramount
importance so that they can be focal points for business growth. Young people make
up the entire growth force of the business, being providers of a huge growth
responsibility. As a result, there is an urgent need for organizations to treat young
people.

FOIL is an application of Ontopsychology for business that considers the
individual as the essence of the entire organization, therefore, it becomes especially

relevant to young people who intend to enter the business reality.
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In this way, these requirements make young people understand and seek, in a
rational way, their capacities to position and work on their competencies in a
competitive way. With these competencies defined, the individual can understand
their potential and work towards their economic gain.

When it comes to the leader, the first concern is the act of leading,
commanding, guiding. The leader is responsible for a whole group, but also
individually. The act of delegating and knowing how to do make the leader a being of
reference, someone to be followed and who serves as an example for so many others.

However, it is very common for young people to be frustrated because they
cannot develop a leadership spirit or know how to do something that is good in a full
way. And this frustration ends up having a direct impact on your life project.
However, there is a methodology that works on these points and develops the role of
the leader to the human, which is the FOIL methodology (Interdisciplinary
Ontopsychological Leadership Training).

The evolution of the modern world requires leaders who are efficient and agile
in knowledge and action. In this way, the present study intends to demonstrate points
of the FOIL methodology that help young people to develop their education in an
integral way, reinforcing the skills that direct them to a winning business action,
whether assuming positions in organizations or building their own enterprise.

FOIL METHODOLOGY

FOIL is a methodology created by the Academic Professor Antonio
Meneghetti and currently taught at the Antonio Meneghetti Faculty(AMF), located in
the Recanto Maestro district, in the municipality of Restinga Séca, Rio Grande do
Sul, Brazil.

In addition to being applied in faculty, FOIL is a methodology used by several
successful entrepreneurs who graduate from AMF. And with this training, it is
realized that this methodology can not only be used to train the young people of the

institution, but also be a tool for training leaders within their own businesses.
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This methodology consists of placing the student as the protagonist of his own
life, of his own project. With techniques of personal knowledge, development of
natural potential, ambition and economic gain function, FOIL prepares and empowers
young people to enter the job market and also makes young people responsible for
living up to their own life decisions.

FOIL, the business application of Ontopsychology, seeks to understand in a
rational way the function and role of the leader. This training aims to provide
techniques and tools that allow the leader to individuate and act on the information of
his intuition as a function of the gain and realization of himself (MENEGHETTI,
2007).

Also, Meneghetti (2013) emphasizes FOIL as a Humanist laboratory of
Leadership Training and adds:

FOIL develops a methodology to understand the evolution and determinism of
man's interiority in the business environment, formalizes it and proposes it in a
radically new way together with continuous successful experimentation
(MENEGHETTI, 2013, p. 15).

This laboratory seeks to work in a functional way on the rationality of the
leader, the role of leadership. Techniques are worked on to understand how the leader
thinks and acts and how he develops his natural potential to have an economic gain,
both in terms of money and freedom.

FOIL can also be understood as:

A personality technique that makes use of the most current management
models, being used by consultants and professionals. Fundamentally, their mentality,
attitude, and competitive skills are developed that can be applied in any work context,
with individual, organizational, and social gains (AMF, 2021).

With this, FOIL seeks to work within each student in search of something that
IS theirs by nature, something that explains the meaning of the whole existence of that

human being, their natural potential. This potential is the first step to be discovered
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when applying FOIL, knowing what the student is good at and what he should do
from that discovery.

Natural potential is the primacy of every developing leader. Discovering their
natural potential makes the human understand what their natural aptitudes are, of
everything that is theirs and was born with them. However, many young people
become frustrated because they do not discover their natural potential and do not
know what they are good at, causing disorder within themselves.

The FOIL methodology works on the formation of a leader based on his
intuition. That which comes from within, the first piece of information is what makes
the leader an intuitive human within his own choices. Also, FOIL uses the perception
of the body, how the body feels in relation to certain deliberations, so that decisions
can be made in an integral way of the being.

Only the one who knows how to serve successfully and conducts the act of
delegating can become a leader. FOIL understands the leader as an active intuition of
a solution for the collective and achieves the most rewarding result for oneself
through what is useful to others (MENEGHETTI, 2020, p. 17). Thus, the function of
this methodology is to form an individual entrepreneurial intelligence focused on the
success of the collective.

Also, it should be highlighted another very important point worked within the
FOIL methodology, which is Competitive Competence. Being competent is the act of
knowing how to do something well, something with mastery. Competence is an
exercise that one must do every day in order to be fully understood of that art or skill.

To develop Competitive Competence it is necessary to be competitive, if not to
be competitive, competence ends up being worth nothing. Therefore, it is not enough
to be the best at what you do and not know how to be competitive in the market in
order to take advantage of your opponents or competitors, being able to have the
advantage and anticipation of arriving first with your competence and performing the

best work.
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FOIL seeks to form a leader ready to be the leader of his or her own life. And
in the modern world, it is essential for the leader to have a well-defined lifestyle,
aligned with his scope, with his project. The lifestyle makes the human act in a
serious and responsible way with his obligations and with his life project. This
lifestyle guarantees a stability of the being itself, of how the leader behaves in the
market or to himself.

Therefore, this is the leader formed by the FOIL methodology, surrounded by
responsibility and aligned with his own project. The FOIL leader is the one who
seeks self-fulfillment, in order to fulfill other people. This technique correctly makes
the human function of living in society correct.

The figure of the leader starts from the premise that first you do it, and then
you understand what you did. Thus, the student can use practice to experiment, learn
new things and see what really interests him. After that, the theoretical side comes
into action, where he analyzes his attitudes, his forms and criteria of choice, being
able to perceive which were the moments of learning and which points need to be
improved.

The formation of Antonio Meneghetti Faculty is also based on the premise that
the school of one leader will always be the other leader. This principle is understood
that only one who knows how to lead, command, and act in a rational and leadership
manner can be an example to another developing leader.

In this way, the leader, once formed, is responsible for all the other leaders that
will emerge, with the responsibility of instigating and encouraging them to discover
their natural potential. With this, the human becomes someone self-fulfilled in the
labor market as in his own life, both in economic and intellectual gain.

CONCLUSION

These differentials make FOIL a unique and living methodology for growth
and evolution. It also becomes a useful and functional tool for training leaders and

developing leadership. Next, we present the figure that demonstrates the points
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investigated from the FOIL methodology, its differentials and the fields that it seeks

>0 Q‘\l

WORKING
ON THE
LEADER’ S

RATIONALITY

kKNOW HOwW
TO SERVE
% AMBITION 7

Fig. 1. FOIL Application Structure

to work on to develop young people.

LIFESTYLE
DEVELOPM ENT

IMPROVING
NATURAL
POTENTIAL

These points are skills that are developed in the training trajectory of young
people to create a winning and growth mindset. FOIL understands that with these
well-worked points, young people are able to realize themselves and the space in
which they are inserted.

Personally, these results of FOIL in young people open a great path of self-
knowledge and self-formation. Internally, these points affect technical capacities that,
if well worked, guarantee a very valuable competitive capacity in the labor market.

In a deeper way, these abilities make the young person realize himself
inwardly. And from this self-realization, it realizes the environment in which it is
inserted, being able to deliver a quality product/service and effectively. With this, the
leader graduates with a baggage of knowledge and is ready to face the challenges of
society.

The evolution of the modern world requires leaders who are efficient in
knowledge and action. Leaders who are prepared to face the job market and develop
their functions effectively. The future of society needs leaders who are examples and

who seek unity and people's work.
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The young leaders of the future and today are fully responsible for their
decisions and for those they lead. Leadership is something that needs to be developed
every day within each one of us, in order to become an exemplary leader. These are
the leaders trained through the FOIL methodology.

Thus, it is known that the study is not exhausted at the end of a research, so it
Is recommended that the points that emerged, in addition to what was expected, can
be put into practice in another study. As an example, you can work more deeply on
specific points, such as how to develop a lifestyle, tools to find natural potential,
essential technical skills for management, among others.

Therefore, with the constant evolution of the market, companies need winning
mindsets with ambition for growth. In the young people developed through the FOIL
methodology, the main skills to build a successful business are found, focusing on the
self-realization of the human being for later, the realization of the society in which he

is inserted.
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Myopicmo 3akmouaemscs 6 momy,
wob npubpamu 3i c6020 HCUMMSL BCE HEBANCTIUBE.

VYKpaiHili cTopidusiMi BIJCTOIOBAJIA CBOIO CBOOONY, ajie MIOpa3y BUHHUKAIOThH
Jlenail CKIaaHIII BUKJIMKH — K BUKJIHMKH CHOTOJICHHS: BliiHA, HacwiiId. Ham 3aBxan
yoroch Opakye, abu pa3 1 Ha3aBXKIW 3BUILHUTUCS BiJl 3a31XaHb Ha HAIly 3eMJIIO Ta
BUWTH Ha IIUISIX BJIACHOI'O PO3BUTKY y cHpaBkHiil cBoOozl. Yoro x came? Llg BiiiHa —
1le BiiiHa MalOyTHHOTO 3 MUHYJIUM, 200 HOBOIO TapaJurMu 31 CTaporo, T1AHOCTI 3
pabctBoM. MU He IPOCTO BIJICTOIOEMO CBOIO 3€MJIIO 1 TepUTOpit0. Mu 6opemocs 3a
IHHOCTI MallOyTHHOTO: JII0OOOB, CBOOOY, TAHICTh Ta 1IeHTHUYHICTh. Haie 6aueHHs
MaiOyTHBROrO O3Hayae, MO0 MU OauuMO TMPOCTIP HAIIKMX I[IHHOCTEH, aie 0e3
BHYTPIIITHBOTO MPOCTOPY 1 YCBIAOMJICHHS I[IHHOCTEH 116 HEMOXKJIMBO MPOSBUTH 30BHI.
Konu morpebu cTaoTh BaXKJIMBIIIUMHU 3a ILIHHOCTI, 1I€ CBIAYUTH MPO HE3PLIICTh
JIIOJTUHHM 1 CYCIIUJIBCTBA, OB TOT'O, TaKe CYCIIJILCTBO MOXKE BMUPATH.

Biyne muTaHHsS CBIIOMOCTI ¥ OYyTTS JIFOAWMHU, BIAMOBIIHO MPOCTOPY M dacy.
Mu 3HaxXoaMMOCS y CBITI TJI0OANBHUX 3MIH, III0 BUMAararTh BiJl HAC YCBIJIOMJICHHS
TOro, 1o BiAOyBaeThcs. TpaHnchopmaniiiHi mpouecy, siKi BiI0yBalOThCA MOTPEOYIOTh

PO3IIUPEHHS CBIAOMOCTI, 301IbIIIEHHST 00’ €MiB, BIAMOBIAHO 1 pocTopy. ChOroHi €
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norpeda CKas3aTH, BJIACHE, MPO HAIl BHYTPIMIHIA OPOCTIp, a came, YU € B HbOMY
oropa, o0 3 HaMU HE cTaBajoca. ToMy TOJIOBHI MUTaHHS B Il MJIOIIMHI: Y4 € TU
cepenoBuieM, arMmoceporo cam mia cedbe? Sk cTBoproBaTH 1€ cepenoBuile? Sk
OyTH HUM JUIsI 3MIH B CYCITUIbCTBI?

Tema cBigomocTi 1 OyTTs, HAIIOro BUOOpY HabaraTo raMOMHHIIIA, YAM MU TPO
e aymaeMo. Hamm MeHTanpbHUH MPOCTip HaMaraeThCsl MOSICHUTH BECh CBIT, ayie MpH
IIbOMY HE PO3yMIE TPOIECIB 1 CTaHIB, SIKI BiJIOYBAaIOThCS B JIIOJWUHI. 3aBIaHHS
MEHTaJIbHOCTI: apPTUKYJIIOBATH, BepOani3yBaTH, MOSCHIOBATH, IHIIMMH CJIOBAMH 1€
oytu iHcTpymenToM Jlyxy. Lle BinnoBiap Ha nutanus: Kynu mu itnemo? I BinmoBiaHo
poOoTa B I[bOMY HampsiMi. 3aMICTh I[LOT'O HAIlle MEHTAJbHE I0JI€ MOSICHIOE BECh CBIT,
HaIlle MEHTAJIbHE TI0JIE 3aBXKIW BCE 3HAE, MPU IBOMY HE PO3YMIIOYH E€IeMEHTapHI
peui mpo cebe, sk Bce (YHKIIOHYE, sIKI B3a€EMO3B’s3kM. Hamma cBioMICTh
CKJIQAa€ThCcd 3 0ararboX BHUMIPIB: 1€ JYyXOBHE II0JIe, MEHTaJIbHE IIOJeE,
ncuxoeMoIliiia cdepa, ¢izuuHa cBIIOMICTh. Touka €HAHHA WX TOJNIB — I
HUTICHICTh, 1€ YyCBIAOMJEHUMH cTaH JoauHu. lleil craH MokHa Ha3BaTu
HeHTpuuHicTIO. JlfouHa 31 cTaHy CBO€1 IIEHTPUYHOCTI CIIPUIIMAE CBIT 1HAKIIE, YUM
JIOJMHA 31 CTaHy XAOTUYHOCTI, aucOanaHcy, 0e3 BHYTpIIHbOI piBHOBaru. He
YCBIJIOMJTIOEMO C€0€ OJHOYACHO B YCiX IMX BUMIpax — MOJSX JIOJUHU. 3BIJICU BCI
npoOJieMH 1 TUTaHHA, €K3UCTeHIIHI Kpu3u. ChOTroJHI 1€ MOCSTIO TI00aIhHOTO
MacmtadyBanHs. @. Himme y cBoiit pobotri «Tak roBopuB 3apaTycTpa» HaIMCaB:
«Tino — BenUKHUil po3yM, MHOXKMHHICTD 3 OJHIEIO CBIAOMICTIO, BilfHA 1 MUp, CTaJ0 1
nactupy». Jani: «Bame Camo xode 3aruHyTH, 1 TOMY BH CTalld 3HEBAYKAIOUUMH T1JI0!
bo Bu Bxke OibIIIe HE B cHjlaxX CTBOpIoOBaTH faii cedey» [4, ¢. 319].

bytu cepenoBuilieM OAMH JJii OJHOTO — II€ 30BCIM HE O3HAyae, IO «Tpeda
BKPUTH KOBJIPOYKOIO TEIJIEHBKOIO 1 MPUCHATH», L€ MPO 1HIIE — a caMe Mpo Te 1100
cTBopuTd yMOBU misi 3poctaHHs Cebe Ta Inmioro. CepenmoBuille — 1€ YMOBHU
po3IMpeHHs Bamoro o0’ eMy. Toii, XTo BMI€ 1 € UM cepefoBuileM, BiH Tede bauuTs.

bauute TBO€ TIMOUHY 1 Kaxe: «S Tebe 6auy 1 s Tede uyro». baunm Cebe, Inioro,
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3HauuTh Oaummn JlrogcTtBo. Komm MU 3akputi, TO Hac 1 MPOCTIp HE OaYUTh.
VY CBiIOMJIEHHST BJIACHOTO TMPOCTOPY 1 BMIHHS OyTH CEPENOBHINEM Ja€ BHYTPIIIHIO
OIOpY 1 3ULII0€ Oarato pi3HUX BUKPUBJICHb, SIKI HAIAPOBYBAIMCS B PI3HUX BHUMIpax
OyTTs, K 1HIUBIAYaJIbHO, TaK 1 CYyCHUIbHO-ICTOPUYHO. Y HAc Ha YKpaiHi , MaOyThb,
HEMae 3/10pOBUX POJIIB, 31 370poBUMHU nporpamamMu. Yomy? ToMy 1110, y HaC € 3aIIUCH
roJI0JJOMOpY, T€HOLIMY, 1 CbOI'OJIHI BOHU MOBTOPIOIOTHCS. [laTepHu cBiOMOCTI — 1€
MIEBHI AJITOPUTMHU 1M 1 peaKIlii, siki 3aKPITUIIOIOTHCS. A KO BOHU 3aKPITUTIOBATHCS
poKaMu, ACCATWIITTIMH, CTOMTTAMU? BoHU mpomucaHi 1 cnpuiiMaroTbcs HAMH SIK
OCh BJIACHE, MiiicHe. Aje ix came 1 Tpeba pO3IMIEIIIOBaTH, 3MIHIOBAaTH (CBOIMH
IIHHOCTSIMHU, TYMKaMH, IMOYYTTSIMHU, €MOIISIMH, JisIMU), iX Tpeba MepenpoimBaTu y
CBOil cBiomMocTi. YoMy y Hac JIOAM HiSIKOBIIOTH, KOJH TOBOPSTH MPO BiAMOYMHOK,
3aJI0BOJICHHS, PaJiCTh, MpO macTa? Ale 1€ * OCHOBa OYTTS, 1€ BIYHHI CEHC, CMUCII
Oyab-skoi opmu KuTTA. B yKpaiHCBKOMY CYCHUIBCTBI 3aKapOOBAHO 1 MPOIIUTO
CTpaXJaHHs, BIKAMHM VIIUIBHIOBAIACA 111 TATEPHHU, MAlOYW JIOCBIJ TOKOJIHb
reHouAy 1 rojogomopy. Ilo moTpiOHO 3poOUTH, 3MIHWUTH, 100 BUIMPABUTH IeH
JIOCBIJ 1 TOBEPHYTU JIOJUHY IO IACTS, PajaOCTi, MOBHOTH OyrTs? Yu Baprti
THOCEOJIOTTYHI CUCTEMU 1 HECKIHUCHHE HaBYaHHS, SIKIO BOHO HE MOBEPTA€E JIIOJUHY
10 cebe Ta He pOOUTH ii 11aCTUBOIO.

Jly’xe BaXIMBO, 00 XTOCh OJWH JaB cepenoBulle, abo riambuny ToOi, sika
HAJIaCTh BIIEBHEHOCTI, BIpH, OCHOBHU. SICHa CB1IOMICTh, ITPO30pa 3/1aTHA MIJCBITUTH 1
[nmomy. Takum cepenoBuiieM Moxe OyTH JIOJMHA SKa CTana came Ui cebe
cepenoBumiemM 1 omnoporo. Ceneka Jlymiit Auneit — Anocron MyapocTi 1 sCHOI
CBIJIOMOCTI, CaM€ TaKuM BiH € JJis1 MeHe. BinkpuBaro mpo cTiiikicts myapers: «Cuna
yXy Ta ACHICTh AylIi»: «Biku 3aTHparoTh HaIKCH, aje — He iXHINA JyX 1 iIXHIO TOCTPY
371000/1€HHICTh. BOHM — Hauye JOpOroBKa3W Yy HHUHIINIHBOMY METYILIMBOMY CBITI,
CKaJaMy4Ye€HHMH TOTOKAMH XaOTUYHUX I1HQOpPMAIId Yy CIOXXUBAIIBKOMY CBITI».
«ITi3Hanns npupoau (otxke, i 6ora) HaOyBae, 6auuMoO, OCOOJMBOI Baru: JIIOJMHA,

4acTKa TOTO TBOPIHHS, HOKIUKAHA TII3HABATH BENUKY [[inicms (omne), a THM CaMUM
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— cebe, yacTKy, 3HaXO/IsIYM y TOMY IMi3HAHHS 1 wacms, U pagicte» [6, c. 34]. JlroquHa
HE YCBIJIOMJIIO€E, SIKI CKapOXM BOHA HOCHUTH B €001, 1 1m0 BoHa Moxe. | mi ckapOu B ii
CBIJIOMOCTI, a TOYHIIlIe, — B yCBioMIIeHH1, Hacamniepen, Camoro Cebe. Jlyiiit Annei
Ceneka y «Mopanbaux sucrax o Jlymimis» (6mm3sko 4 p. 1o H.e. - 65 p. H.C.)
narmcas «Ilocmimaii 10 MeHe, ane 10 ceGe — Hacammepen». Moro muiix He Oy
MPOCTUM, aJie siKki ckapOu BiH Ham mepenaB. Tpakrtar «IIpo cmokiit mymi» (59 p.),
«IIpo criiikicte myapens. Jiamorn». [le BiuHI ckapOu Mpo CUIIy AYyXy Ta SCHICTb
nylii. IcTHHA 1 € ACHICTB, MPO30pICTh, UNCTOTA. BOHA He 3aBkau OyBae 3pydHa, ajie
BoHa oxHa. CeHeka OMUCyBaB JOpPOry 10 camoro cebe. BiH € Ti€ro IOIUHOIO
cepenoBuiiem, armocheporo st Cede Ta [Hmoro. Ak 1 notrim B. @panki, E. ®pomm,
I'. CxoBopona. lle mroam, siki 3MOrJIM CTaTH Ui cebe aTMOC(Eporo 1 cepeoBUIIIEM
JUIS 1HIIINX.

bepkmen O. y cBoiii poboti «4000 THXHIB» 3a3HaUUMB TPO «3aHeNaj
3aJJ0BOJICHH». «BuW BiguyBaeTe, M0 y TIEBHOMY CEHCI MApPHYETE KUTTS, SKIIO HE
cCIpuiiMaeTe yac SIK 1HBECTHUIII0 B MalOyTHE. .. Koau yCcB1IOMITIOETI, IO HAII PECYPC
4000 tmxHiB, mounHaem 3angymyBarucsa (O. bepkmen). Bu maere BUKOpucTOBYBaTH
no3Bimst  «Poscmabrecs!». lle 3anmumaeTscsi HEMOPYIIHOIO ICTHHOKO MPOTSATOM
HACTYNMHHUX OYpXJMBUX CTOJITH — II€ T€, JO YOrO TSKIE JKUTTA, MPUPOJIHUNA CTaH
pedeid, sskuii podoTa mopyirye. ApicToTelNb Ka3aB, [0 CIPaBXHE JO3BIIUIA, T SKUM
BIH po3yMi€ camomi3HaHHs Ta Pia0coPChKi pO3AyMH, € OJIHIEIO 3 HAWBUIIUX YECHOT,
00 BOHO Ma€ LIHHICTh caMO cO00I0.

['per MakkeoHn y cBoiii po6oTi «EceHmianiamM» 3a3Hadyae Mpo HENepepOOpHY
ciwry BHOOpPY JtOnWHHM. BiH CTaBUTh NMWTaHHS, IO O3HA4Ya€ OyTH €CEHIIIaTiCTOM
(«essense» o3nauvae cytHicth) ? 1100 HUM OyTH, MOTPIOHO MOCTIHHO MaM’SITaTH PO
Te, MO MU MaeMo BuUOIp. BuOip HeEoOXiTHO PpO3TIAAaTH SK MOXJIMBICTD
HEMOJIOJIAHHOI CUJTU BCEPEIMHI HAC, sIKa ICHYE OKPEMO BiJ YCIX 1HIINX peuei, JrojeH,
cuit. dinocod 1 neuxosor Yinbsam ckazas: «MoiM nepiuimm akToM cBOOOIM MOBUHHA

OyTH Bipa B icCHyBaHHs cBOOO1HOT BoJi». HeecenmiamicT: «5 moBuneH». Eceniiamicr:
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«S1 BubOumparo». Komm mMu 3a0yBaeMO Mpo BMIHHS BUOMpPATH, MU HaBYAEMOCS
oescwmmo. Kpamist 3a Kparii MU BTpPayaeMoO CUJTy, TIOKH TPOCTO HE CTaEMO
IHCTPYMEHTOM BMOOpIB IHILKX JIIOJIei a00 HAIIUX MUHYJIUX BUOOpIB [3, c. 32].

VY chinkyBaHHI 3 HAyKOBIIEM, YKPaiHCBKUM apUCTOKPATOM, SKHH TPaHCIIOE
CIPaBXXHIO ICTOPII0, HE3aaHTaKOBaHy, OUIBII TOTO, TepedyBae Ha (PpPOHTI B JaBax
3CY, Oyno 3agaHo MUTaHHA: «SIK MH MOXEMO BaM J0mMoMOrTu?». BianoBiae Oyna
Taka: 1) poOiTh Bce Myke SKICHO Tam, JIe¢ BH 3HAXOJUTECh; 2) KOXKHOTO JHS POOIThH
HaJ 3ycuuIs; 3) 1onoMaraiTe mo MOMXJIHBOCTI.

Buknvku choroeHHs moTpeOyIOTh BUPIIIEHHS 30BCIM 3 1HIIOI TUIOIIMHH, a
JUI 1IbOTO MOTPIOHI 3MIHM, 3MiHH, 3MIHH CBiIOMOCTI. Diocopchbke MUCICHHS,
JOCIIKEHHST HEBIJJOMOTO JIOMOMAara€ CTaBUTH TJIMOOKI MUTAHHS, IO CTOCYIOTHCS
JIIOJICBKOTO ICHYBaHHS, Ta BIJNOBIAATH Ha HUX. EK3UCTEHIIMHUN MIAX1J HaIae
3/IaTHICTh BUKOPUCTOBYBATH IHTYillil0, MHUCIEHHS Ta MeTami3HaHHs. lle oauH 13
TOJOBHUX BEKTOPIB PO3BUTKY JIIOJUHU, SKa PETYSIPHO 3aMUCITIOETHCS HaJ
IJIMOOKMMHU NMUTAHHSIMU PO CBOKO CaMO1IEHTU(]IKALIIIO Ta JIFOJACHKY MTPUPOAY, ITparHe
Mi3HABaTH HABKOJHUIITHIA CBIT. MU MaeMO po3BUBATH caMOpedIeKCy0qy CBIIOMICTh
Ta TIJBUIIYBAaTH HaIly 3JaTHICTh JO CAaMOCBIIOMOCTI W camoTpaHcdopmailii.
CporogHi HeoOXIJHO HaBuUaTHCA IHTErpalii AOCBiAY, AJsi BHUXOAY, BUPIIICHHS,
suuteHHs. Hapuutucs Oyt atmocdeporo, cepemoBuiieM st Cebe Ta [Hmmoro.
HapoiyBanHust 06’emMy, pO3IMIUPEHHS CBIIOMOCTI — 1€ 1 € OYTH CEPeIOBUIIEM, TOMY

11O 1€ PO MPOTOYHICTh, MPO BMIIIEHHS 1 PO3YMIHHS.
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Wisdom is to remove all unimportant things from your life.

Ukrainians have defended their freedom for centuries, but every time more and
more difficult challenges arise, such as the challenges of today: war and violence. We
always lack something to free ourselves once and for all from the encroachments on
our land and take the path of our own development in true freedom. What exactly?
This war is a war of the future against the past, or a new paradigm against the old
one, dignity against slavery. We do not just defend our land and territory. We fight
for the values of the future: love, freedom, dignity and identity. Our vision of the

future means that we see the space of our values, but without inner space and
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awareness of values, it is impossible to manifest it externally. When the needs
become more important than values, this indicates the immaturity of a person and
society, and what is more such a society can die.

The eternal question of human consciousness and existence, corresponding to
space and time. We live in a world of global changes that require us to be aware of
what is happening. The transformational processes taking place require an expansion
of consciousness, an increase in volumes, and accordingly, space. Today there is a
need to talk about our inner space, namely, whether there is a strong inner core
whatever happens. Therefore, the main questions in this plane are: are you the
environment, the atmosphere for yourself? How to create this environment? How to
be such an environment for changes in society?

The subject of consciousness and being, our choice, is much deeper than we
think. Our mental space tries to explain the whole world, but at the same time it does
not understand the processes and states of a person. The task of the mentality is to
articulate, verbalize and explain, in other words, to be an instrument of the Spirit.
This is the answer to the question: Where are we going? And, accordingly, work in
this direction. Instead, our mental field explains the whole world, our mental field
always knows everything, while not understanding basic things about ourselves, how
everything functions, what the relations are. Our consciousness consists of many
dimensions: it is a spiritual field, a mental field, a psycho-emotional field, a physical
consciousness. The point of union of these fields is integrity, conscious state of a
person. This state can be called centricity. A person from a state of centricity
perceives the world differently than a person from a state of chaos, imbalance,
without internal balance. We do not realize ourselves in all these dimensions — human
fields. Hence all the problems and questions, existential crises. Today it has reached a
global scale. F. Nietzsche in his work "Thus Spoke Zarathustra™ wrote: "The body is

a big sagacity, a plurality with one sense, a war and a peace, a flock and a shepherd."
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Further: “Your Self wants to perish, and that is why you have become despisers of
the body! For no longer are you able to create beyond yourselves " [4, p. 319].

Being an environment for each other does not at all mean that "you need to
cover yourself with a warm blanket and go to sleep”, it is about something else,
namely, about creating conditions for the growth of Yourself and the Other. The
environment is the conditions for expanding your volume. The one who knows how
is this environment, he Sees You. He sees your depth and says: "l see you and | hear
you." If you see Yourself, the Other, then you see Humanity. When we are closed, the
space does not see us. Awareness of one's own space and ability to be an environment
provides inner support and heals many different distortions that have been layered in
different dimensions of being, both individually and socially and historically. In
Ukraine, we probably don't have healthy families with healthy programs. Why?
Because we have records of famine, genocide, and today they are repeated. The
patterns of consciousness are certain algorithms of actions and reactions that are
fixed. What if they were fixed for years, decades, centuries? They are incorporated
and are perceived by us as something proper, valid. But it is precisely them that must
be split up, changed (with your values, thoughts, feelings, emotions, actions), they
must be reflashed in your consciousness. Why are people embarrassed when they talk
about rest, satisfaction, joy, happiness? But this is the basis of existence, it is the
eternal meaning, the meaning of any form of life. Suffering is imprinted and stitched
in Ukrainian society, these patterns were consolidated over the centuries, having
experience of generations of genocide and famine. What needs to be done, changed in
order to correct this experience and return a person to happiness, joy and fullness of
being? Are epistemological systems and endless learning worth it if it does not bring
a person back to himself and make him happy.

It is very important that someone alone gives you an environment, or a depth
that will give you confidence, faith and foundations. A clear and transparent

consciousness is able to illuminate the Other. Such an environment can be a person
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who has become an environment and support for himself. Lucius Annaeus Seneca is
the Apostle of Wisdom and clear consciousness, that is exactly what he is for me. |
have discovered the Sage's steadfastness: "The strength of the spirit and the clarity of
the soul": "The ages erase the inscriptions, but not their spirit and their acute
topicality. They are like signposts in today's hectic world, tormented by chaotic flows
of information in the consumerist world." "Knowledge of nature (therefore, God)
acquires, as we can see, special importance: a man, a part of that creation, is called to
know the great Whole (omne), and thereby - himself, a part, finding in that
knowledge, happiness and joy" [6, p. 34]. A person does not realize what treasures he
carries in himself, and what he can do. And these treasures are in his consciousness,
or rather, in the awareness, first of all, of himself. Lucius Annaeus Seneca in his
"Moral Letters to Lucilius" (about 4 BC - 65 AD) wrote "Hurry to me, but to yourself
first." His path was not easy, but what treasures he passed on to us. Treatise "On the
tranquillity of the soul™ (59), "On the Constancy of the Stoic Sage". These are eternal
treasures about strength of spirit and clarity of soul. Truth is clarity, transparency,
purity. It is not always convenient, but it is one. Seneca described the path to himself.
He is that person, the environment, the atmosphere for Himself and the Other, like
later V. Frankl, E. Fromm, H. Skovoroda. These are people who were able to become
an atmosphere and environment for others.

O. Burkeman in his work "4000 Weeks" noted the "decline of pleasure.” "You
feel that in a certain sense you are wasting your life if you do not perceive time as an
investment in the future... When you realize that our resource is 4000 weeks, you
start to think (O. Burkeman). You should use the leisure activity "Relax!". This
remains an immutable truth through the tumultuous centuries that followed — this is
what life gravitates towards, the natural state of things that work disrupts. Aristotle
said that real leisure, by which he understands self-knowledge and philosophical

reflection, is one of the highest virtues, because it has value in itself.
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Greg McKeon in his work "Essentialism" notes the irresistible power of human
choice. He asks the question, what does it mean to be an essentialist? To be the one,
you need to constantly remember that we have a choice. Choice must be seen as the
possibility of an irresistible force within us that exists apart from all other things,
people, forces. Philosopher and psychologist William said: "My first act of freedom
must be to believe in the existence of free will." Non-essentialist: "I must."
Essentialist: "l choose.” When we forget the ability to choose, we learn
powerlessness. Drop by drop, we lose our power until we simply become an
instrument of other people's choices or our past choices [3, p. 32].

In a conversation with a scientist, a Ukrainian aristocrat, who broadcasts the
real story, the unbiased one, moreover, who is at the front in the ranks of the Armed
Forces, the question was asked: "How can we help you?". The answer was as follows:
1) do everything very well where you are; 2) make an effort every day; 3) help as
much as possible.

Conclusions. Today's challenges require a solution from a completely different
plane, and this requires changes, changes, changes in consciousness. Philosophical
thinking, research into the unknown helps to ask and answer deep questions
concerning human existence. An existential approach provides the ability to use
intuition, thinking, and metacognition. This is one of the main vectors of
development of a person who regularly thinks about deep questions about his self-
identification and human nature, seeks to learn about the world around him. We must
develop a self-reflective consciousness and increase our capacity for self-awareness
and self-transformation. Today, it is necessary to learn the integration of experience,
for finding exit, solution, healing. Learn to be an atmosphere, an environment for
Yourself and Others. Building volume, expanding consciousness is what being an

environment is all about, because it's about expansion, volume and understanding.
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Throughout human evolution, the distribution of responsibility at work has been
delineated in such a way as to assign women to activities related to child-rearing and
household chores, including food preparation, household care, and family health
promotion. In the most primitive and rural societies, women were also responsible for
the provision and management of water, as well as the collection of seeds and the
cultivation of vegetables to ensure the family’'s livelihood.

In Ontopsychology it is emphasized that the initial impetus of the woman must
occur due to the leadership of her own life, so that she is able to carry out her life
project. Everyone is born to be a winner, however it is necessary to know how to
conduct oneself intelligently to this scope, according to Meneghetti (2013),

The woman leader does not respond to a physiological typology, she is a body
that brings with it an ordered intelligence. This ordered and superior intelligence also
carries a harmony in the way of dressing, of imposing the body, of managing the word,
the hands, the eyes and the hair. (MENEGHETT]I, 20133, p. 293.)

In this context, female leadership needs to seek and concretize its fundamental

identity in relation to life, being, intelligence, playing the role of functional mediator
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and operator of life. It becomes essential to know oneself and, subsequently, to adapt to
the context of social life. Understanding one's own identity of action becomes crucial.

In the course of the history of Western civilization, the role of women has
undergone several transformations. In view of this, it can be seen that the current
experience of women reflects the social constructions that have been developed over
time. Based on these findings, the present research was elaborated with the following
guiding objective: "To discuss how women have been building themselves as a
leadership personality, historically, from work™.

In order to develop the research, the work will be subdivided into three different
moments: 1) Historical retrieval of the attributions assigned to women; 2) Current
overview of women's role in the labor market; and 3) Conclusion in relation to the
form of leadership that women have been occupying in the market. To elucidate the
historical rescue, a timeline was created, which portrays the historical periods through
which women went to obtain their place in the labor market, reaching the current
scenario that is being experienced.

1) Historical retrieval of the attributions assigned to women

Based on Figure 1 above, it can be seen that during the Agricultural Revolution,
women, in addition to taking care of the family, still performed manual labor, as well
as men, such as: transporting water, collecting firewood, planting, among others. Their
responsibilities extended both to the domestic environment and to providing food for

the family.

Industrial 3rd Industrial
Revolution Revolution
* . * * *
- ' 1st and 2nd Fourth industrial
Agricuitural World War revolution

revolution

Fig. 1. Historical Timeline
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Already in the period of the First Industrial Revolution, which began in England,
in the 1760s, it caused a significant transformation in the social roles of men, women
and children. In addition, it contributed to women's emancipation, making it possible
for a large number of women to enter the labor market and ensure their own livelihood.
However, these women often faced precarious and discriminatory working conditions.

During the 1st and 2nd World Wars, between 1914 and 1945, with the majority
of men and children serving in the armies, it was necessary for women to occupy the
space in the labor market, with an expressive insertion, especially in the face of arms
production, this was the crucial milestone in the empowerment of women. They also
performed volunteer duties, being nurses on the battlefronts.

In the 1970s, the onset of the Third Industrial Revolution and the advent of new
technologies provided new opportunities for women in the workforce. Higher
education institutions began to admit women, thus providing access to education and
enabling the investment in professions that until then were predominantly male.
However, a new challenge arises: the search for pay and gender equity in leadership
positions.

In this scenario, the issue of gender distinction presents itself as a key point for
the entry of the Fourth Industrial Revolution, which aims to challenge gender
stereotypes, emphasizing human talent in cognitive and creative tasks. This revolution
promotes collaboration between humans and machines, without segregation or
limitations based on gender issues, thus seeking to reduce the disparity regarding
segregation in the labor market, aiming that the leadership potential emerges from each
individual.

2) Current overview of women's place in the labor market

According to Shinyashiki (2006), what makes the difference in organizations is
the human being, because the opportunities forimprovement and modern technology
are already available and accessible to everyone. The focus is on personal qualities,

making it possible to achieve better results in the competitive job market. Therefore, it
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IS up to the professional to develop and improve their skills so that they develop their
interpersonal skills, being able to aim for better job opportunities.

Based on the scenarios presented above, Ontopsychological Science portrays
women as beings who are not exclusively made for the family or to complement men
(MENEGHETT]I, 2013a), so Meneghetti (2013a, p. 268) indicates that women should
“Initiate total independence from men". More specifically, Meneghetti (2013a)
addresses the issues of female leadership, arguing that women should have a spirit of
autonomy and freedom from a young age. Exercising the responsibility of conquering
their economic and career independence, because success in their career is freedom and
autonomy of their personality and opinions.

Meneghetti (2013a) highlights the importance of understanding that it is first
necessary to be the leader of one's own life and, for this, he brings three indispensable
aspects: economic base, legal freedom and support people. To contextualize the three
aspects, an explanation of them was elaborated below.

a) Economic base: The economic base is the first point to which the woman
leader must commit herself and this base does not refer to a bank account, but to the
work that generates her constant income, thus bringing freedom, the right to be as she
is. If you want to be in leadership, you must control your economic base.

b) Legal freedom: From the moment that the woman walks in society, she ends
up encountering traps, but one should not fall into them, the woman leader must
always act within the law, in a correct way, not assuming professional occasions that
are not legal, so that she does not lose her freedom.

c) Support people: There are few support people, usually five or six, these
people are not family members, co-workers or friends, but professionals in specific
fields with whom one has a working relationship at opportune times (in general they
can be a doctor, accountant or lawyer, among others.), professionals who help the

woman leader to ensure her economic and legal goal.
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In short, building a solid economic base and maintaining legal freedom allow
women to achieve their goals without resorting to illegal practices, relying on support
people who motivate them to achieve their goals. These three elements work together
to create an environment of success and the achievement of the leader's goals.

3) Conclusion in relation to the form of leadership that women have been
occupying in the market

According to Munhoz (2000), women have been conquering the space that was
filled by men, in corporations, in higher education institutions and in other
environments. In addition, the author states that this female occupation has been
occurring due to three fundamental characteristics that women are presenting: power of
competition, ability to think analytically or strategically, and positivity or aggressive
behavior.

According to the survey by the Brazilian Institute of Corporate Governance
(IBGC, 2023), on the participation of women in boards and directors of publicly traded
companies, which is in its 3rd edition, in 2023 the presence of women in leadership
positions is being 15.2%, even when compared to previous years having had an
increase, they still portray a slow evolution.

In this sense, it is noted that even though women occupy more leadership
positions, this process is taking short steps, requiring a reflection on the practices and
actions that are being developed for the inclusion of women in these leadership
positions. Thus, the urgent need to reflect on the conducts implemented for the
effective inclusion of women in these prominent positions is highlighted. Therefore, it
is crucial for organizations to evaluate and improve their strategies to promote more
effective participation of women at the highest levels of corporate leadership.

Ontopsychology brings the vision of women in business beyond the historical
conjuncture, presenting as its main point the woman and her self-knowledge, aligned

with the project of a winning nature, bringing that the main focus of achieving
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leadership is mostly in the hands of the woman herself. Thus, Meneghetti (2013b, p.
19) states that women

[...] Begin to understand situations in a serious and integral way, and become
greater protagonists of social action and of life, that they progress, that they have a
more comprehensive, intelligent capacity, therefore, a leader. And that men begin to
have a social mentality and greater consideration for women (MENEGHETTI, 2013b,
p. 19).

In addition, it is reported that women have great potential and should explore it,
based on the premise of responsibility and autonomy of themselves. In the excerpt
above, historical factors are not denied and there is still a call to men to act with
consideration. Therefore, the leadership role is intrinsic to the female figure, but it is
necessary to be educated and worked on to achieve its leadership scope.

CONCLUSIONS

Even in the face of socio-political advances, the aforementioned research reveals
a slow evolution, demonstrating the urgent need to reflect on effective practices and
actions for the insertion and training of women to exercise leadership positions. It also
highlights the importance of organizations evaluating and improving their strategies in
order to ensure meaningful participation of women at senior corporate levels.

Thus, it is concluded that one of the crucial points is self-knowledge and, based
on it, women are inserted in the business game, with some advantages, such as the
power of competition already mentioned, the search for training and ambition. In this
way, they will be able to occupy leadership spaces and increasingly increase female
participation in management positions in large corporations.

From this, female leadership requires having its own autonomy, legal freedom
and a strong support network, so that it can seek references at the necessary moments.
It is understood that by aligning all these points, it can achieve its scope, therefore, it
will reach its autonomy without having to submit to something that is not its nature

project.
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In addition, building a more equitable society in the professional sphere requires
continuous efforts to overcome historical barriers and create work environments that
value individual contributions, regardless of gender.

Finally, it is important that women take their place as protagonists, after all, they
are responsible for their journey, thus being able to change the historical dynamics and

reach their maximum potential, assuming their personal and professional leadership.
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1. The trajectory of the conception of sustainable development in the
world

Increasingly, it is perceived that companies understand the degree of
importance to the environment. Thus, when it comes to the subject, it is directly
correlated with the adoption of practices aimed at environmental and social
preservation for current and future generations of the planet.

In view of the theme in question, the relevance of chronological events
involving the environment is emphasized. Analyzing the historical context,
specifically at the time of Colonial Brazil, a phase in which Brazil was colonized by
the Portuguese, between the years 1500 and 1822, it can be said that the first
normative forms that govern the environment were found in the Portuguese
regulation. These regulations were in force until the Civil Code of 1916.

This was the beginning of the understanding of the legislation in republican
Brazil until the United Nations Conference on the Human Environment, known as the
Stockholm Conference, held in Sweden in 1972. This event, of worldwide

importance, brought with it the main factor in question, the human being and its

110
\—;’() SE ()\\ﬁ


mailto:rafatagliapietra@gmail.com

‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

different ways of impacting the environment. The results of this initial milestone
were: the creation of the United Nations Environment Programme (UNEP) and the
adoption of the Declaration on the Human Environment. These creations are intended
to guide decision-making processes of relevance to the environmental issue.

Other major milestones that impacted the trajectory on the environmental issue
were: the Vienna Conference in 1985, where the Convention for the Protection of the
Ozone Layer was held; the Brundtland Report ("Our Common Future™), in 1987,
gave rise to the concept of sustainable development. All the aforementioned
milestones converge on one point, the search for the common denominator regarding
the concept of sustainability and sustainable development that organizations
worldwide wish to coin.

According to the WORLD COMMISSION ON ENVIRONMENT AND
DEVELOPMENT (1988, p. 46 apud BATAGLIA, p. 13, 2011) "sustainable
development is that which meets the needs of the present without compromising the
ability of future generations to meet their own needs". In other words, this report was
important to indicate the differences between first world and third world countries,
and it was evident that poverty emerges in third world countries, as well as
consumerism in first world countries, thus producing serious environmental crises.

Following the chronological trajectory, we highlight two main Conferences of
the United Nations (UN) held in Brazil, in Rio de Janeiro, in the years 1992 and
2012, in which the themes of Environment and Development, and Sustainable
Development, respectively, were addressed.

This 1992 conference, also known as "Eco-92", resulted in the launch of
"Agenda 21", which presents a combination of objectives and actions at the
international level with the scope of preserving the environment, as well as
international treaties that establish commitments between countries in order to reduce

greenhouse gases in the atmosphere. This conference deepened discussions on the
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definition of sustainable development, highlighting its three spheres: economic, social
and environmental.

Allied to this, in 2004, Environmental, Social and Governance (ESG) began to
take shape, 34 years after it was discussed in the Vietnam War. The term refers to a
set of measures and good practices of a company that aims to be socially conscious,
sustainable and correctly managed. Thus, using ESG in the business context
generates positive results from the relationships between people, economic assets,
and technologies, as they change social rules in the economy and on the planet,
especially using policies that protect the environment and society as a whole
(TOTVS, 2023).

Resuming the 2012 conference, known as "Rio+20", the event was defined for
the commitment to eradicate poverty, which is the main theme for sustainable
development. It was also decided to launch the Sustainable Development Goals
(SDGs), consisting of 17 goals and structured in five pillars, namely: people, planet,
prosperity, peace and partnerships. Such goals are supported by the initial idea in
2015, when the "2030 Agenda™ was launched, which establishes measures for the
preservation of natural resources, as well as the quality of life of human beings and

the planet, which countries must achieve by the established year.

Fig. 1. The SDG goals listed in the 2030 Agenda
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Currently, eight years after the determination of the commitment signed by the
193 UN Member States, it can be seen that, in Brazil, of the 169 goals defined, 54.4%
are in retrogression, 16% stagnant, 12.4% threatened, and 7.7% show insufficient
progress (VIANA, 2021). Thus, it is noted that the country did not achieve any of the
established goals.

2. The concept of sustainable development from FOIL

The topics around sustainability are not only related to the business context,
but also to each individual. Proof of this, Meneghetti (2011) understands that the life
of each human being is always orderly and today, the problem is not directly related
to man himself, but if this human will know how to love the planet according to its
intrinsic laws, then it is thus ensuring the well-being of all beings.

On the other hand, when we talk about sustainable development combined with
business, we observe the need to envision good strategic management practices in the
company. Thus, the organization is dependent on knowledge management, which is
based on the leader's understanding of himself and the environment, where he takes
this knowledge to the levels of the entire organization, understanding its
organizational specificities.

This fact is related to the Ontopsychological view that addresses that
knowledge management “is a discipline that aims to allow the acquisition,
organization, dissemination and use of all forms of knowledge within a given
organization. FOIL (Interdisciplinary Ontopsychological Leadership Training) adds
an element: before all this, one must have the knowledge of the individual, of the man
"hic et nunc"'® (MENEGHETTI, 2011). To this end, the application of sustainable
development measures within the company comes mainly from the manager and his
vision of the environment and business.

It can be highlighted, based on the understanding of Meneghetti (2013), that

"the leader is an active and open source of solutions for the social collective”. This

* Right now and in this very place. The man here, now is like that.
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means that the leader is distinguished by his intrinsic and natural initiative, which
contributes to the attainment of the maximum level of production, values and things,
being the result of his life project. In this way, the ability to solve problems and the
interaction of the person in the position they hold establish a significant responsibility
around the projects and processes, which result in gains in the economic context.

In view of the situation addressed about the leader’s initiative in relation to the
performance of organizations, it is possible to understand the antagonistic idea that
there is currently a directly proportional relationship between consumers and
companies, resulting in a cycle of supply and demand. However, not all individuals
who are allocated to capitalist society develop the perception of social and
environmental responsibility towards global sustainable development.

In addition, society is evidenced around the cycle of consuming and recycling.
This is observed when Meneghetti (2020) addresses that there has never been so
much food production, at the same time that deaths from hunger continue. Thus,
indicating that this overproduction is a component of a calculation of the distribution
of wealth between banks and political-economic situations. This fact goes beyond
large corporations and is a consequence of simple acts performed by each individual
in their daily lives. In this vein, the author addresses that,

"Consumerism is understood when the human being spends years of his life
only to consume, not to live and become: man lives in a consumerist civilization that,
while making him consume, simultaneously consumes him" (Meneghetti, 2020, p. 83).

Companies still seek, even after half a century, to understand and direct paths
to sustainable development. In this sense, while some are getting used to these
concepts, other Brazilian companies, industries, and associations are already reaping
results from the relationship between man, the environment, innovation, and
development, with a positive scope directed to the global scope (MENEGHETTI,
2019).
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In order to correctly dispose of the waste from this consumerist scenario,
within the sustainable development projects there are some actions carried out.

Among them, it stands out through the socially responsible hierarchy.

Fig. 2. Hierarchy of sustainable development

According to the previous figure, it can be observed that, in a certain way,
society has different levels of responsibilities towards the environment. However, it is
believed that this impairment comes primarily from the individual's own
consciousness. Inserted in society, it uses this awareness as a projection for other
components of the sustainable chain, such as: society, organization and planet.

Through this responsible hierarchy, a link is made with the projects capable of
avenging progress in sustainable development, examples that exist in the social
sphere are gradually addressed, such as: conscious recycling and reuse of materials
(individual). Incentives, correct disposal of waste and awareness programs for society
regarding responsibility with the environment (society), reverse logistics and reuse of
effluents (organizations).

And finally, the planet is in the final position of the hierarchical degree, which
Is at the mercy of the public and private initiatives of the sustainable chain.

3. Conclusions

In view of the concepts addressed about sustainable development, it can be
seen that this theme goes beyond common thinking, when related to the product cycle
and correct disposal of materials, having a direct impact on society in relation to the
SDGs. These objectives bring 17 guidelines that are directly linked to the lack of

sustainable planning in the business, environmental and social spheres.
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From this perspective, the company can be conceptualized as the main element
of the entire framework for the idealization of the word sustainability and its essence.
In other words, it is understood that, only from the individual, can a sustainable,
socially responsible and environmentally preserved society be constituted, initially
based on the convictions of the leadership that, consequently, develops guidelines for
strategic management.

What's more, the tripod of sustainability is based on social, environmental and
economic. Meneghetti (2019, p. 122) states that "man is at the same time the work
and builder of the environment that surrounds him, which gives him material
sustenance and offers him the opportunity to develop intellectually, morally, socially
and spiritually",

In summary, it is evident that man is the result of the construction of his own

actions aimed at sustainable development, thus being beneficial to the planet.
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Abstract: This article’s theme is the result as an instrument of analysis
(diagnosis), from the perspective of Ontopsychology, and presents the knowledge built
in the classroom with the 6th monthly class, after a nine-month period of carrying out
the Analysis Instrument discipline. (diagnosis) Ill, which aims to understand
theoretically and practically the sixth analysis instrument of the ontopsychological
method, called: Result. The general objective was to present a synthesis of the
knowledge built about the content studied in the previously mentioned discipline,
through a set of student reports about their personal perception, with the specific
objective of constructing a unique text from these statements, as per Bardin's content
analysis method (2011), whose text represents the result of the discipline as a whole.
The study method is theoretical-applied, data collection was carried out through
audiovisual recording of each participant's statements, which were transcribed to write
the article, with the participation of all eighteen students. Finally, it can be concluded
that the knowledge built throughout the discipline in the pedagogical proposal

established in the classroom, between the teacher and the students, with all the
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theoretical and practical experiential knowledge that ontopsychological science
provides, could be understood and applied in the personal practical life of each student.

Keywords: Pedagogical proposal; Construction of knowledge; Result; Cause.

1 Introduction

The objective of the Analysis Instrument (Diagnosis) Il discipline is the
theoretical and practical understanding of the sixth analysis instrument of the
ontopsychological method, called: Result. The pedagogical proposal adopted in the
discipline was to invite each student to enter into an analysis of their own results,
aiming at understanding from “inside”, practical and experiential, the object of study.
Understand, firstly, what the “result” is for you as an instrument for preparing an
analysis and diagnosis of your own results, placing yourself as an observer of these
results, becoming aware of which choices caused such results and, secondly, learning
to perceive client results in professional practice.

The objective is to present a synthesis of the knowledge built about the content
studied in the previously mentioned discipline, through a set of student reports about
their personal perception, with the specific objective of constructing a single text based
on these statements, according to the Bardin's content analysis method (2011), whose
text represents the result of the discipline as a whole.

Regarding the methodology, it should be noted that a theoretical-applied study
was carried out, data collection was carried out through audiovisual recording of each
participant's statements, which were transcribed, with the participation of all eighteen
students.

The analysis of the students' syntheses regarding the knowledge built in the
classroom about the result was a source for the production of a text, following the
content analysis method presented by Bardin (2011), resulting in a single level with
four categories: “novelty, perception, responsibility and value”, the constructed text
had minimal and neutral interference, uniform in first person.

2 Theoretical Foundation - “Result” under the ontopsychological view
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“Ontopsychology has the remote, a priori criterion of the ontology of the real,
but it exposes itself as a science through the process of facts, in causes and effects”
(Meneghetti, 2019a, p. 92, our translation), its first criterion is the ontic In Itself, and
the effects are the results. The ontic In-Self knows everything in advance “through the
semantic perception of the context, it knows all the movements according to the result.
The ontic In-Itself knows in causal intention: the cause that is already first, but reveals
itself in the end, in the results” (Meneghetti, 2019a, p. 92, our translation).

Ontopsychology understands that to analyze the result, it needs to be in line with
the realization of the “integral pleasure of the human being” (Meneghetti, 2019a, p.
92/93, our translation), and also “Ontopsychology rediscovers the unity of action of the
concrete, material, historical, social man in the here, now, like this” (Meneghetti,
2019a, p. 93, our translation).

When ontopsychology refers to each individual, there is the understanding that
“each individuation is a dynamic precipitate and that an individuation is such if that
dynamic precipitate is constant” (Meneghetti, 2015a, p. 348, our translation), that is,
each being is unique and is in constant movement, it is not static, each person has their
own sets of behaviors, and it is the daily behavioral attitudes that define the results that
can be obtained.

And vyet, the classic biblical phrase: “love your neighbor as yourself’, means
that, if a man does the best for himself, faces sacrifices, responsibilities, reevaluates
himself every day to act better, every day he seeks to rise step, then this man helps the
other by remembering his share of the responsibilities. Losing oneself to save others is
a ruin for both, which is why the first Delphic criterion “know yourself” is still so
relevant.

To distinguish the results there is visceral perception, so in the “continuous
experimentation of every human being, it is verified that he is capable of thinking,
synthesizing, dialectizing many things in a certain way and with a certain result; but if

we verify this result with endovisceral perception, we realize a different perspective
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and result” (Meneghetti, 2016, p. 175, our translation), as this gives us knowledge of
the reality of the life-world.

The ontopsychological analysis, according to the Manual of Ontopsychology
(2010, p. 294/296, our translation) is based on six diagnostic instruments: a) the
linguistic anamnesis and historical biography of the subject; b) symptom or problem;
c) physiognomic-kinesic-proxemic; d) dream; €) semantic field, that is, the reading of
the information that the subject emanates and through which it is possible to gather the
subject's position; and f) result.

It is noteworthy that the “result” is the sixth analysis instrument of the
ontopsychological method, being the last instrument added to the curricular structure of
this science, by Prof. Antonio Meneghetti, through which it is possible to verify
whether the subject undergoing diagnostic analysis is in a dynamic of evolution, sanity
and integral fulfillment or not, as he sees himself through how he is imposed, how he is
acting and writing his own life.

The results of each human being can be seen in every detail, from their clothing
to their way of speaking, in small daily actions. In this sense, it is worth transcribing,
Meneghetti:

When | did psychotherapy, | saw the results of the method in the way the client
dressed. At first he arrived poorly dressed, then, interview after interview, he changed
colors, adjusted different things, the type of glasses, watch, ring, shoes: gradually he
reached a proportion that constituted beauty (Meneghetti, 2022, p. 276, our
translation).

Finally, the result is the scope of an informational process of intentionality: “The
first moment is being, the second is intentionality, the third is information, the fourth is
will” (Meneghetti, 2015b, p. 27, our translation). Thus, it can be said that “the fruits”
are the final result of a process of intentionality, just as it happens in nature, first you
have the seed, then the plant develops, generates flowers that, if pollinated, become

fruits, or In other words, the fruit comes after a series of successive success factors.
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2.1 Practical activity carried out in the classroom: oral presentation and
writing of a personal result

The pedagogical proposal of the discipline was based on ontopsychological
pedagogy, which aims to “educate the subject to do and know themselves”
(Meneghetti, 2019b, p. 14, our translation), and which is in line with ontopsychological
principles: knowing first yourself, then the other.

In each class, which took place monthly, each student brought at least one result,
“big” or “small”, that they had demonstrated in their own lives. In this way, they
practiced understanding and reflecting on their own results, contributing to an effective
understanding of this analysis instrument.

3 Results - Representative text elaborated from the reports of the students

The following text was obtained by analyzing the testimonies of eighteen
students from the 5th Module of the Bachelor's degree in Ontopsychology at Faculdade
Antonio Meneghetti, in the discipline Instruments of Analysis Il - Result, prepared
according to Bardin's categorical content and enunciation analysis instrument (2011).

“Result as novelty, perception, responsibility and value”

“Challenging myself, proposing new things when innovation is needed, puts me
in touch with myself, with who | am, with what | want, with what I should do, makes me
grow more, develop more, get to know myself more.

And looking at the result, looking for the cause, seeing new opportunities to
produce and obtain new results, | see that there | have a point of my truth and in that |
see that there lies a great and beautiful result. This way | am happier, more joyful, |
have more creativity, and | don't hide my pride in my positive results.

| realized how much | evolve and how much | have as a result each day, |
realized how much | put myself into situations, because the result is realizing what
moves me inside, and all of this is a new Me that | didn't know, today | see my

historical result that | began to observe from this study.
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It was like an insight that resulted in a new vision about myself, which went
unnoticed, but which in reality, are the fruits of all my effort, of all my dedication when
looking at myself, | discovered this new look, a new look inside, a new look at who |
am.

| accept the challenge that life proposes to me, with great responsibility towards
myself, | take the necessary actions and attitudes, understanding that the result is
already in my yes or no, which depends solely and exclusively on my internal decision.
Because the result is what the person produces, what I did back there that generated
that result, showing that we are capable of achieving positive and good results and can
do it alone, that is a result. It makes us ruler of our life, it places us in the possibility of
pleasure and immediate future change, it opens up a profound demand, for the
beautiful, for the metaphysical. And | didn't have that perception before.

| saw that within each small action, small results in the end become big, and
each different thing we do in our daily lives can change everything, our daily actions
generate results, and with each day that passes | can say that | have a different result,
result for me, and | see it both in the cause and in the result itself.

Doing what you like is already a great gain, and with our own continuous
innovation we see that the result is a process, it is what we live every day, transformed
into a primary result for me, as a continuous return to my inner master. And when
obtaining important, recordable historical results, results of joy, well-being,
satisfaction, achievements, just pay attention to each action, small details of what we
do and look for the result. This study was very important, | learned a lot.

With the motivation of our positive results, both in small and big things, in
projects, they will always be real results, which make big impacts and big differences
in our lives, they make all the difference in who we are today and what we will be
tomorrow.”

4 Conclusions
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Taking as a reference the text obtained by content analysis, we can conclude that
the knowledge built throughout the discipline in the pedagogical proposal established
in the classroom, between the teacher and the students, with all the theoretical and
practical experiential knowledge that ontopsychological science provides, could be
understood and applied in the personal practical life of each student during the months
of study.

In this way, the initial idea of presenting the knowledge built in the classroom
with ontopsychology students was achieved, shown by the text prepared from the
students' reports. Finally, it is highlighted that other studies can be carried out on the
same topic, as neither the theoretical review nor the way in which knowledge was

constructed in the classroom has been exhausted.
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CyyacHuil CBIT, OXOIUIEHUH ITIMOOKMMU 3MIHAMHU 1 BUKIIMKaMH, HEce B cO01 He
TUTbKH MOXJIMBOCTI, ajié ¥ Ba)XKOCTI, SKI BU3HAYAIOTh HOBI YMOBH €KOHOMIYHOIO Ta
COLIIANTIbHOTO PO3BUTKY. OUH 13 HAWCKIAHIIIUX BUTIPOOYBAHb, 3 SKUMH CTHKAIOTHCS
CYyCHUIbCTBA, — 1€ BIACHKOBI KOH(IIKTH, SIKI TOPOIXKYIOTh HECTAOIIbHICTh, EKOHOMIYHI
TPYAHOIIl Ta 3arpo3y JJI KUTTS. Y bOMY KOHTEKCT1 IHHOBAIIil CTAIOTh BUPIITAIIBHUM
THCTPYMEHTOM ISl TTOJOJIaHHS TPYHOILIB 1 3a0€3MeUEHHs CTIMKOro po3BUTKY. AHai3
CTPYKTYPHO-PIBHEBOI MOJIEJ 1HHOBAIIMHOTO TIOTEHITIAy OCOOMCTOCTI B yMOBAX BIMHH
CTa€ HEOOXIJIHICTIO, OCKUJIbKM CaMe€ B IIMX YMOBaX BHSBISETbCS CHPABKHS CUJIa
1HHOBAIIIH, CIPOMOXXHUX TBOPHTH HOBE, MEPETBOPIOBATH BUKIMKHA B MOXIIMBOCTI Ta
3a0e3neuyBaTy CTa0lIbHICTh B YMOBAX HECIIOKOIO Ta TYpOYJIEHTHOCTI.

CkI1azoBi 1HHOBALIMHOTO MOTEHIIAy 0COOMCTOCTI B yMOBaX BIMHU BU3HAYaIOTh
ii 3matHICT, 1O ycmimHOro (yHKIIOHYBaHHS $K cyO'ekta rocromaproBanHus [1].
TBOpUMi acHeKT I1HHOBALIMHOIO MOTEHIIATY Hepeadadae 30aTHICTh OCOOMCTOCTI
reHepyBaTU HOBI 1€l Ta pillleHHs, [0 CTAa€ KPUTUYHUM Y BHUPIIICHHI MPOOseM,

MOB'I3aHUX 3 BOEHHUMHU YMOBaMH. [HTEIEKTyaJbHUN KOMIIOHEHT BU3HA4Ya€ 37aTHICTh
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a0CTpaKTHOTO Ta KPUTUIHOTO MHCIICHHS, 10 € KJIFOYOBUM B YMOBaxX HEBH3HAYEHOCTI Ta
CTPECOBOI'0 CEPEAOBUIIIA BIHM.

ComasibHO-KOMYHIKaTUBHUIA ~ aCMEKT 1HHOBAI[ITHOIO TOTEHIany HalyBae
OCOOJIMBOTO 3HAYEHHS, JO3BOJISIFOYM OCOOMCTOCTI CIIBIIPAIIOBATH 3 1HIIMMHM JIFOIBMH,
oOMiHIOBarucsl 1H(OpMaIEr0 Ta 1IeIMH, a TaKOK HAIAromKyBaTH MIKOCOOHCTICHI
CTOCYHKH. Y BIMCBKOBUX yMOBaX II€¢ MO)XC BHSBHUTHCS KPUTHYHUAM JIJIS YCIIITHOTO
BUPIIICHHS 3aBAaHb 1 OIOJIaHHs TPyAHOMIIB [8].

MoTuBalifHO-IIIHHICHUN ~ aCMEeKT 1HHOBAIIMHOIO  MOTEHIladly  BHU3HAuYae
CTaBJICHHS OCOOHMCTOCTI 0 IHHOBAIIHOI MISJIBHOCTI, I MOTHBAIIIO Ta IIIHHOCTI, SIKi
CHpUSIOTh iHHOBaMidHOCTI [6]. B yMoBax BiMHH MOXE CIIOCTEPIrarucsi 3pPOCTaHHS
MOTHBAIIIT 10 IHHOBAIIMHOI JISUTBHOCTI, OCKIJIPKM BOHA CTa€ KIFOUOBUM 1HCTPYMEHTOM
JIUIS1 BUPIILICHHS HOBUX 3aBIaHb Ta MPo0JIeM, K1 BHHUKAIOTh Y KOHTEKCT1 KOH(IIKTY.

BiilHa XapakTepu3yeTbCsl HOBUMHM Ta HeNepeAOauyBaHHUMU CHTYalISIMHU, SK1
BHMAararoTh Bij] JIFOIEH HOBUX MIJXOIB J0 BHUpIIIeHHs TpobiaemM. OCcoOUCTICHI SIKOCTI
1HHOBALIMHOrO TMOTEHLIaTy B YMOBaxX BIHM BKJIIOYAIOTh TBOPYICTh, KPUTUYHE
MHUCJICHHS, PIIIYYiCTh Ta I1HHOBamiMHICTE. Lli pucH moromararoTh OCOOHCTOCTI
BUPIIIYBAaTH 3aBIJAHHS Ta MPOOJIEMU, 10 BUHUKAIOTh Y BOEHHUM TEPIOJI, CTUMYIIOIOUU
PO3BUTOK Ta BITPOBAPKEHHS HOBAaTOPCHKUX PIllICHb.

VaBa Ta iHTYilIsA B L€l yac TakoX HaOyBalOTh Ba)JIMBOrO 3Ha4eHHS. IHTYilis
JTI03BOJISIE OTPUMYBaTH 1H(MOpMAIIi0 0€3 JIOTYHOTO aHali3y, 1[0 MOKe OyTH KOpHCHUM
JUIA TIPUAHSTTA pillIeHb B YMOBAaX HEBH3Ha4eHOCTi. Hampuknaza, y BoeHHUI yac monu
MOXXYTh BHUKOPUCTOBYBAaTH IHTYIlllIO [JIsI MPUUHATTSA PIIIEHb HIOAO PU3MKOBAHHUX
aiit [7].

VsdBa, y CBOIO 4epry, J03BOJISIE CTBOPIOBATH HOBI 00pa3u Ta i/1€i, sIKI MOXYTh
OyTM OCHOBOIO Ui iHHOBauid. Hampuknan, y BOEHHMI dYac OO MOXYTh
BUKOPHCTOBYBATHU YSIBY JUI PO3POOKH HOBUX TEXHOJIOTTH ab0 MPOTYKTIB.

HoBi sKOCTI 1HHOBAI[IMHOTO TOTEHIIAy OCOOMCTOCTI B yMOBax BIMHU

BKJIIOYAIOTh aJaNTAIlll0 /10 HOBUX YMOB, TEHEpalil0 i/l Ta pilieHb, a TaKoXK
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OPUAHATTA OOIPYHTOBAaHUX pIIIEHb B yMOBax HeBHU3Ha4eHOCTI. L1 3mi0HOCTI
JO3BOJISIIOTE  OCOOMCTOCTI €(DEeKTUBHO pearyBaTd Ha 3MIHM, BUPIIIYBATH CKJIaHI
3aBMaHHS Ta CHPHUSIIOTh PO3BUTKY I1HHOBAIIMHOI KYIBTYpH B YMOBaxX BOEHHOTO
koHmkTy [3].

[1i HOBI AKOCTI COPUSAIOTH PO3BUTKY 1HHOBAIIHHOTO MOTEHIIIaTy 0COOMCTOCTI B
yMOBax BiiiHM, JornoMararoud il e(pekTuBHO (DYHKIIOHYBaTH Ta JIOCSTAaTH Pe3ybTaTiB
HaBITh y CKJIQJIHUX Ta Hemepen0dadyBaHNX 0OCTaBUHAX.

B ymoBax BifHM 1HHOBallIMHUKA TIOTEHIIAJ OCOOMCTOCTI TIPOSIBISETHCI Y
MIBUJIKIN ajanTalii, TBOPUOCTi, KpUTHYHOMY MHCIICHHI, PIIIy4OCTi Ta IHHOBALIHHOCTI.
[l sxocTi MO3BOJISIIOTH MIBUAKO aaNTyBaTHUCS O HOBMX YMOB, T'€HEpYyBaTH 1€l Ta
pillIeHHs Ta YCIIIIHO IX Peai30ByBaT B YMOBAaX HECTaO1IbHOCTI.

3HaHHS Ta HABUYKW 1HHOBAIIIMHOTO MOTEHIIaTy OCOOMCTOCTI B YMOBax BIMHU
OXOIUTIOIOTH IIUPOKHM CIEKTp 00JlacTel, TakuX fK Hayka, TEXHIKa, EKOHOMIKa.
OcoOuCTICTh MOBUHHA MATH TJIMOOK1 3HAHHS Y BIAMOBITHUX TATy351X, @ TAKOXK BOJIOJITH
HAaBUYKAaMU B TMPOBEJECHHI JOCIIKEHb, PO3pOOLI, BHUPOOHUIITBI Ta peamizarii
IHHOBAIIMHUX MPOEKTiB. KpiM TOro, KOMyHIKaTUBHI HaBUYKH Ta 3HAHHS TICHXOJIOTIi
Ipal0Th KJIIOYOBY pOJib Yy B3aEMOMAIl Ta CHIBIpali 3 IHIIMMH CYyO'€KTaMu
rOCTIOAapIOBAHHSI.

AqanTaiiss 10 HOBMX YMOB B yMOBaX BIMHM MOXeE BIOYBaTHCS PI3HUMH
HUIIXaMH 32 JIOTIOMOT'00 1HHOBALIMHOrO MOTeHIiay ocoouctocTi. Lle moke BkitouaTu
pPO3pOOKY HOBUX CIIOCOOIB KUTTE3a0€3MEUCHHS, CTBOPEHHSI HOBHUX METOIIB OCBITH Ta
pO3poOKy epeKTUBHUX cTparerii podoTu [4]. [HHOBaLIMHUN MiX1 JO3BOJIIE 3HAUTH
Ta BIIPOBAIUTH HOBI, ONTUMAaJIbHI PIIIEHHS [ TO0JIAHHS TPY/HOIIIIB, 110 BUHUKAIOTh
y 3B'SI3KY 3 BINCBKOBUM KOH(IIIKTOM.

Oco0aMBOCTI  IHHOBALIITHOTO TMOTEHIIAaTy OCOOMCTOCTI B YMOBax BIiHH
MOJISATAIOTh Y 3POCTaHHI 3HAYEHHsI TBOPYOro MOTEHIany. B ymoBax BIMCHKOBUX iif
OCOOMCTICTh 3MYyIlIEHa LIYKaTH HECTAHJAPTHI PILMIEHHS, [0 MiJIBUIIYE 3HAYEHHS

TBOPYOCTI B IIPOIIEC] TOCHOIaproBaHHs. TaKoX BaXKJIMBOKO CTa€ HEOOX1THICTh afanTarlii

127
\-;’h EE ()\Qﬂ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

710 HOBUX YMOB, /)K€ BOEHHUI 4ac 4acTO MPU3BOIUTH JI0 3MIH B YCIX cepax KUTTH.
[TinBUIIIEeHHST PU3UKIB Ta HEBU3HAYEHOCTI BUMAarae BiJl OCOOMCTOCTI IIEBHOI TOTOBHOCTI
710 BUPIIIEHHSI HECTAHJAPTHUX 3aBJaHb Ta IPUMHATTS pU3UKOBAHUX pilieHsb [11].

31aTHICTh OCOOMCTOCTI J0 peaii3ailii 1HHOBallll, YIpaBIiHHS IHHOBAIIHHUMU
MIPOCKTaMHU Ta OIllHKAa iX ©()EKTUBHOCTI € BAXKIMBUMHU €JIEMEHTaMH 1HHOBAIUIITHOTO
MOTEHIIAly B YMOBax BiiiHM. 3a0e3mneuyrodu BIPOBAHKEHHSI 1HHOBAIIIM, OCOOUCTICTD
CTa€ KJIIOYOBUM CYO'€KTOM T'OCIOIAPIOBAHHS, B3a€MOIIFOYH 3 IHITMMH CTPYKTYpaMH Ta
oprasizailissMu JIsl TOCSTHEHHS CTpaTeriyHuX ek [2].

30BHIIIHI MOTHUBU IHHOBAaLlIITHOrO MOTEHIIaTy OCOOMCTOCTI B yMOBax BIWHHU
BKJIFOUAIOTh MaTepialbHEe 3a0X0UCHHSI, COIliajlbHe 3a0X0UYCHHS Ta CJIEMEHT PU3HKY [5].
OdikyBaHHS MaTepiabHOI BHHArOpOAW, COINIATBHOTO BHU3HAHHS Ta TOTOBHOCTI
OpuiiMaTd PU3UKKM MOXYTh 3HAYHO BIUIMBATH HA MOTHUBAII0 OCOOHMCTOCTI [0
31 CHEHHS IHHOBAIIMHUX 1.

BHyTpilHi MOTHBHM 1HHOBAIIHHOTO MOTEHINAy OCOOMCTOCTI B yMOBax BiiHU
BU3HAYAIOTHCS IIHHICHUMH MOTHBaMH, IHTEJEKTYaJIbHOIO 3allIKaBJICHICTIO Ta
MparHeHHsM 110 camoakTyam3aiii [6]. BHyrpimmHs mnorpeba po3BUBAaTH HOBI 17€i,
BJIOCKOHAJTIOBATH CBOT HABUYKH Ta JIOCSATATH OCOOMCTOTO 3POCTaHHS CTa€ KIFOYOBHM
CTUMYJIOM JIJIsl IHHOBAIIIHHOT aKTUBHOCTI B YMOBaX BifHM.

OcoOr 3 BHCOKHMM IHHOBAIIfHUM NOTEHIIAJIOM € OUIbII I[[IHHUMHA
CHIBpOOITHUKAMHU Ta MIANPUEMIIIMUA. BOHH MOXYTh BHECTH 3HAUYHUHM BHECOK Y
PO3BUTOK E€KOHOMIKM Ta CyCNUIbCTBA. JIOCHIUKEHHS  MIATBEPIKYIOTh, IO
IHHOBAIIIMHUN TMOTEHIIa]T OCOOMCTOCTI € BaKIUMBUM (DAKTOPOM EKOHOMIUYHOTO
3pOCTaHHS Ta KOHKYPEHTOCHPOMOXKHOCTI. Hampukmanm, mociimKeHHs, TPOBEACHE B
2022 poui xommaniero McKinsey & Company, mokaszaio, 10 KpaiHH 3 BHCOKORO
YaCTKOI0 1HHOBALIIMHUX KOMIAHIN MaloTh BHUIII TEMIIM E€KOHOMIYHOI'O 3POCTAHHS Ta
OLIBIITY KOHKYPEHTOCTIPOMOXKHICTH [10].

Po3BUTOK 1HHOBAIITHOIO TOTEHIIATy OCOOMCTOCTI MOXE 31HCHIOBATHUCS

IJIXOM.
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- OCBITH, siKa 3a0€3Meuye 0COOUCTICTh 3HAHHSIMU Ta HaBUUKaMH, HEOOX1THUMU
JUIS IHHOBAIIMHOI JISUTGHOCTI;

- TMPaKTUKH, SIKa JIO3BOJISIE OCOOMCTOCTI 3aCTOCYBAaTH CBOI 3HAHHS Ta HABHUYKH
Ha IIPaKTHII;

- CaMOCBIJIOMOCTI, SIKa JO3BOJISIE OCOOMCTOCTI 3PO3YMITH CBOI CHIIBbHI Ta cllalKi
CTOPOHHM, a TAKOXXK BU3HAYUTH CBOI 1I1J11 Ta 3aBJaHHS B IHHOBAIIMHIN ISUTLHOCTI.

VY CBOW uepry, pO3BHTOK IHHOBAIITHOIO MOTEHINATy OCOOMCTOCTI BIAKPHUBAE
JIUIS HAC MOXKJIMBICTh Oa4uTH peaibHy cuTyailito. [loeqnasim B coli 111 Tpu akTopw,
SK1 BIUIMBAIOTh HA 1HHOBAIIMHWUN TTOTEHINAN, JIFOMMHA 3MOXE TBEPE30 CIPHHUMATH
CHTYaIIiI0 Ta 3aCTOCOBYBATH OIJIOITYHMI OHTOICUXOJIOTYHKI MeTox [9].

[Tigkpecnorouu poib IHHOBAIIHOTO MOTEHIIaTly 0COOMCTOCTI B yMOBAX BiiTHH,
MOKHA 3a3HAYMTH, 110 PO3BUTOK IHOTO MOTEHIIATy € KPUTHYHUM Ui 3a0€3eUeHHS
CTIMKOrO PO3BUTKY Ta IMOJOJAHHS BUKJIMKIB, 1[0 BUHHUKAIOTh Yy MEPIOAH BIHCHKOBHUX
KOHGMKTIB. [1Isx0M moeIHaHHS TTTHOOKUX 3HAHb, TBOPYMX ITIIXO/IB, aIalITHBHOCTI Ta
€(EeKTUBHOTO YMPABIIHHSA PU3UKAMH OCOOUCTICTh MOXKE€ BHECTU 3HAYHHUMA BHECOK Y
CYCHIJTbHUN PO3BUTOK. Takwii KOMIIEKCHUHM IMIX1J J0 1HHOBAIIMHOIO IOTCHITATY
CHpUsi€ HE JIUIIE OCOOMCTOMY POCTY, a i (hopMye OCHOBY MJIsi BUPIIICHHS CKJIAJHUX

po0JIeM Cy4acHOro CBITY B yMOBax BiMHU Ta HECTAO1IHHOCTI.

Cnucoxk BUKOPHCTAHMX JIZKepeT

1. Kpyrnsik O.  [HHOBamifHMiA MOTEHINal OCOOMCTOCTI B yMOBaxX BIMHM.
HaykoBuii BICHUK YyXropoachbkoro HarioHansHoro yHiBepcutery. 2023. Cepis
"Exonomika", Ne 28(1). C. 146-153.

2.Kapn M. VYkpaina: iHHOBaIii Ta TexHojorii. [HHOBarii Ta TexHOJOTIi B
Cy4acHOMY CBITI: Marepiajii MiKHap. Hayk.-npakT. koH(. (Kuis, 25 Bepec. 2023 p.).
KuiB, VYkpaina: HamioHanbHMid TexHIYHMI yHIBepcuTeT YkKpainu "KuiBcbkuid
NoJIITEXHIYHUH 1HCTUTYT iMeHi Irops Cikopebkoro", 2023. 100c.

3. ®imep H. InnoBamii nmst cramoro po3BUTKY. [HHOBalidHWIA pPO3BUTOK B

129
\-;’h EE ()\Qﬂ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

YMOBaX BOEHHOTO CTaHy: Marepiaiy MikHap. HayK.-ipakT. koHd. (Kuis, 20 mum. 2023
p.). KuiB, VYkpaina: HamionaneHuii TexHiuHMil yHiBepcuTeT Ykpainu "KuiBchkuit
nomitexHiuyHuid iHcTUTYT iMeHi Iropst Cikoperkoro", 2023. 100c.

4. boiiko B. BiitHa sik karanizaTop iHHOBaIliii. HaykoBuil BICHUK y>KIOpPOJCHKOTO
HarioHanpHoro yHiBepceureTy. 2023. Cepist "Exonomika"., Ne 28(2). C. 112-119.

5. I'punierxo M. InHoBarliiiHa nomtuka B ymoBax BiiiHM. KuiB, Ykpaina : HAH
VYkpainu, 2023. 152 c.

6. bokogernp O. [HHOBaIIHUN TMOTEHITIAT OCOOUCTOCTI: TEOPETUYHHUM AaCIEKT.
HaykoBuii BICHUK YXIOpOICHKOro HalioHaipHOro YyHiBepcutery. 2022. Cepis
"Exonomika", Ne 27(2). C. 104-111.

7. Meneghetti A. Intuizione e busines. Milan, Italy : Raffaello Cortina Editore,
2004. 272 p.

8. Kemn6emn JI. TBopuicTs Ta iHHOBamii B ymoBax Biitmn. Heto-Hopk, CIIIA :
Simon & Schuster, 2008. 400 c.

9. MenererTi A. Ilinpyunuk 3 onTorncuxonorii. Kuis, Ykpaina : YxpCI4, 2023.
548 c.

10. M. Hirsch, J. Dedrick, E. Shih. The state of innovation in the global
economy: McKinsey & Company report (New York, 14 June 2022). New York, the
USA: McKinsey & Company, 2022. 40p.

11. Baer J., Kaufman J., Gentile C. Creativity and problem solving: a meta-
analysis of the association between creative skills and problem-solving performance.
Creativity research journal. 2019. Vol. 31(1). P. 1-15.

130
\-;’() EE ()\Qﬂ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

UDK 316.453

STRUCTURAL AND LEVEL MODEL OF INNOVATIVE POTENTIAL OF AN
INDIVIDUAL AS ABUSINESS ENTITY IN WAR CONDITIONS

Iraida Yuriivna Zaitseva, Doctor of
Economic Sciences, Professor, Acting Rector
of the Private Higher Education Institution
"Institute of Psychology and
Entrepreneurship”, Ukraine.
zaitsevairaida@gmail.com

Serhii Pavlovysh Andreichenko, 3 year
student of the Private Higher Education
Institution "lInstitute of Psychology and
Entrepreneurship”, Ukraine.
srg.andreychenko@gmail.com

The modern world, gripped by profound changes and challenges, carries not
only opportunities, but also difficulties determining new conditions of economic and
social development. One of the most difficult challenges societies face is military
conflict, which creates instability, economic hardship and threats to life. In this
context, innovation becomes a crucial tool for overcoming difficulties and ensuring
sustainable development. The analysis of the structural and level model of the
individual's innovative potential in the conditions of war becomes a necessity, since it
is in these conditions that the true power of innovation is revealed, capable of
creating new things, turning challenges into opportunities and providing stability in
conditions of unrest and turbulence.

The components of an individual's innovative potential in the conditions of war
determine his/her ability to successfully function as a business entity [1]. The creative
aspect of innovative potential involves the ability of an individual to generate new

ideas and solutions, which becomes critical in solving problems related to wartime
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conditions. The intellectual component determines the ability of abstract and critical
thinking, which is key in the uncertain and stressful environment of war.

The socio-communicative aspect of innovative potential acquires special
importance, allowing the individual to cooperate with other people, exchange
information and ideas, and establish interpersonal relations. In military conditions,
this can be critical for successfully solving tasks and overcoming difficulties [8].

The motivational and value aspect of innovative potential determines the
individual's attitude to innovative activity, his/her motivation and values that
contribute to innovativeness [6]. In the conditions of war, the motivation for
innovative activity can be observed, since it becomes a key tool for solving new tasks
and problems arising in the context of the conflict.

War is characterized by new and unpredictable situations requiring new
approaches to solving problems from people. Personal qualities of innovative
potential in wartime include creativity, critical thinking, decisiveness, and
innovativeness. These traits help the individual to solve the tasks and problems that
arise in the wartime, stimulating development and implementation of innovative
solutions.

Imagination and intuition are also important at this time. Intuition allows you
to receive information without logical analysis, which can be useful for decision-
making in conditions of uncertainty. For example, in wartime, people may use
intuition to make decisions about risky actions [7].

Imagination, in turn, allows you to create new images and ideas that can be the
basis for innovation. For example, in wartime, people can use their imagination to
develop new technologies or products.

New qualities of an individual's innovative potential in wartime include
adaptation to new conditions, generation of ideas and solutions, as well as making

sound decisions in conditions of uncertainty. These abilities allow an individual to
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effectively respond to changes, solve complex tasks and contribute to development of
an innovative culture in the conditions of a military conflict [3].

These new qualities contribute to development of the innovative potential of
the individual in the conditions of war, helping him/her to function effectively and
achieve results even in difficult and unpredictable circumstances.

In the conditions of war, the innovative potential of the individual is manifested
in quick adaptation, creativity, critical thinking, decisiveness and innovation. These
qualities allow to quickly adapt to new conditions, generate ideas and solutions and
successfully implement them in conditions of instability.

Knowledge and skills of the innovative potential of the individual in the
conditions of war cover a wide range of areas, such as science, technology, economy.
The individual must have deep knowledge in the relevant fields, as well as possess
skills in conducting research, development, production and implementation of
innovative projects. In addition, communication skills and knowledge of psychology
play a key role in interaction and cooperation with other business entities.

Adaptation to new conditions in wartime can occur in different ways with the
help of the innovative potential of the individual. This may include development of
new livelihoods, creation of new methods of education, and development of effective
work strategies [4]. An innovative approach makes it possible to find and implement
new, optimal solutions for overcoming difficulties arising in connection with a
military conflict.

The peculiarities of the innovative potential of the individual in war conditions
are the growth of importance of creative potential. In the conditions of military
operations, the individual is forced to look for non-standard solutions, which
increases the importance of creativity in the economic process. The need to adapt to
new conditions also becomes important, because wartime often leads to changes in all
fields of life. An increase in risks and uncertainty requires a certain readiness from

the individual to solve non-standard tasks and make risky decisions [11].
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The individual's ability to implement innovations, management of innovative
projects and evaluation of their effectiveness are important elements of innovative
potential in war conditions. Ensuring implementation of innovations, the individual
becomes a key business entity, interacting with other structures and organizations to
achieve strategic goals [2].

The external motives of development of the individual's innovative potential in
the conditions of war include financial and social incentives and the element of risk.
[5] Expectation of financial reward, social recognition and willingness to take risks
can significantly influence the individual's motivation to implement innovative
actions.

The internal motives of development of the individual's innovative potential in
the conditions of war are determined by values, intellectual interest and desire for
self-actualization [6]. The internal need to develop new ideas, improve one's skills
and achieve personal growth becomes a key incentive for innovative activity in
wartime conditions.

Individuals with high innovation potential are more valuable employees and
entrepreneurs. They can make a significant contribution to development of the
economy and society. Research confirms that the innovative potential of the
individual is an important factor in economic growth and competitiveness. For
example, a study conducted in 2022 by McKinsey & Company showed that countries
with a high share of innovative companies have higher rates of economic growth and
greater competitiveness [10].

The innovative potential of the individual can be developed by:

- education that provides the individual with the knowledge and skills
necessary for innovative activity;

- practical training that allows the individual to apply his/her knowledge and

skills in practice;
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- self-awareness that allows the individual to understand his/her strengths and
weaknesses, as well as to define his/her goals and tasks in innovative activities.

In turn, development of the individual's innovative potential opens up an
opportunity to see the actual situation. By combining these three factors that affect
the innovative potential, a person will be able to perceive sensibly the situation and
apply the biological ontopsychological method [9].

Emphasizing the role of the innovative potential of the individual in war
conditions, it can be noted that development of this potential is critical for ensuring
sustainable development and overcoming the challenges that arise during periods of
military conflicts. By combining profound knowledge, creative approaches,
adaptability and effective risk management, the individual can make a significant
contribution to social development. Such a comprehensive approach to innovative
potential contributes not only to personal growth, but also forms the basis for solving

the complex problems of the modern world in the conditions of war and instability.
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In the current market context, the themes of building organizational identity,
feeling of belonging on the part of employees and building values in business are being
widely discussed and highlighted, gaining more and more importance. Given this
scenario, we intend to answer the following question: “how does the construction of an
organizational identity based on the leader pave the way for the development of a
winning business psychology?”.

To guide the research, the main objective was to understand how a business
psychology aimed at modern challenges is developed. In order to achieve the scope of
the research, the following specific objectives were developed: 1) Identify the
traditional approach to organizational identity; 2) Address the ontopsychological view
of organizational identity; 3) Understand the role of the leader in developing a business
psychology focused on challenges.

A Systematic Literature Review was operationalized, which sought to bring
together and advance the traditional view of management and organizational identity
with the view of Ontopsychological Science on the topic. Therefore, a search was

carried out with the term “organizational identity” directed to the title of the
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documents, in the SCOPUS database referring to the last five years of international
publication, which reported a sample of 85 articles. From the searches, it was identified
that traditional authors understand the concept of organizational identity as a collective
and shared sense of members of who they are as part of an organization (Albert &
Whetten, 1985; Corley & Gioia, 2004).

Regarding the issue from an Ontopsychological perspective, organizational
identity is understood as the essence of the business developed from the entrepreneur’s
own vocation, manifesting itself as services, products, mission and values of the
company (Barbieri et al, 2023). The entrepreneur's action identity is seen as a
company, that is, the business identity is the extension of the identity of the
entrepreneur who does the business, therefore, it is the entrepreneur's projection. For
Ontopsychological Science, each individual is born with a nature project that
demonstrates itself as a ‘vocation to’. It is from the identification of this point that the
leader executes his ambition in an assertive direction.

Starting from the premise that the company's organizational identity is directly
related to the leader's identity, it is important to understand this figure. The leader is the
central operator who controls all the dynamics of the business. Based on his own
ambition, he creates, organizes and selects processes and people that carry out
activities in favor of the main scope of the business. Meneghetti (2013a, p. 69), defines
the leader as “one who has the courage to invent himself diverse, winning and
achieving success”. Meneghetti (2013a) also proposes 7 points of the entrepreneur
through which the leader must develop and build himself.

The first point addressed is “The natural potential that varies by specification
and intensity”. In this dimension, it is understood that each individual is born with a
project of their own, unique and unrepeatable nature, therefore the responsibility for
identifying and implementing this project lies with each individual. In turn, the leader
is born with a tendency to stand out in the field of leadership, by nature he already has

this facility.
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Next, “Rational technical evolution in "iso" with natural potential” is
highlighted. The central idea of this topic is related to the first point, therefore, the
leader must focus on his development, study, and commitment to qualifying himself
according to his nature project, in order to evolve his potential and realize himself as a
person. Meneghetti (2016) states that “it is necessary to connect school, experience,
coherence, sacrifice, successive training in synchrony with potential, which is the first
mandate of all power”. It is not enough to have the “gift” for a certain area, it is
necessary to seek improvement in the face of this ease that comes from nature.

The third point refers to “Ambition . In the words of Meneghetti (2013a, p. 70),
“ambition is volition, the intentionality of the act, the vector of that quantum that the
subject has within himself”. Anyone who wishes to become a leader must be willing to
pay the price for that choice, have the desire to achieve and act in accordance with the
desired objectives. He must be serious about the choice he made and seek a continuous
process of improvement (authentication) of his own self.

Subsequently, point four highlights “Love for one’s own work”. This point
concerns the leader's love for what he produces, when he loves what he does he
transmits this semantics to customers, they in turn feel part of this leadership. It is
worth highlighting that “the leader must love his vocation, at the heart of every great
leader there is a vocation: being that way means being a profound word of life, a
brilliant gift that life has given to the community” (MENEGHETT]I, 2013a, p. 71).

The fifth point “Specific knowledge about your sector” refers to specialization
in the area in which it operates, the leader must be the person who has the most
knowledge about the activity they carry out. If he realizes that the knowledge he has is
no longer enough, he must seek improvement to remain an expert in his field.

Successively, point number six brings the “Solitary transcendence to functional
utilitarianism”. According to Meneghetti (2013a, p. 72), this means “being in a
situation without dying within it”, he also adds that the leader “must be based on the

usefulness of his project”. This point reinforces the importance of the leader being self-
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centered, seeking accuracy, without letting the outside world interfere, be it family, sex
or friends. He must be clear about what is useful and functional for himself and for the
business.

Finally, the seventh point indicates “Rationality over intuition”. To understand
this aspect, we first need to understand what “intuition” and “rationality” mean for the
ontopsychological view. Intuition is like a light, a flash of intelligence that indicates the
path to be followed, while “rationality” means knowing exactly what the leader should
do (MENEGHETT]I, 2013a). However, it is solely up to him to develop this capacity
for action, seeking the work of a psychotherapist to help him interpret the information.

By improving each of the seven points discussed previously and by continuous
vigilance, success is achieved. It is not enough to develop yourself in the seven points
and leave them to oblivion, it is necessary to constantly review yourself in search of
life innovation, whether personal or business. The key to developing a winning
business psychology that supports the entrepreneur's own achievement and is focused
on resolving current challenges lies in the man himself.

Within each individual lies the answer to the problems that arise on a daily basis,
but it is necessary to know how to harvest this intelligence that gives the winning
passage. Ontopsychology calls this intelligence the Em Si dntico, an individual natural
intelligence that has the ability to direct the path of achievement, the basic project of
the human being, which can be understood as the “soul”. The Em Si 6ntico is like “a
unity-identity of action with functional utilitarianism” (MENEGHETTI, 2019, p.117),
it gives the exact directive of what is and what is not for that person at that moment.

Resuming the central objective of the research of "understanding how a business
psychology is developed aimed at modern challenges”, the conclusion generated from
this research work is brought, in which it is understood that the key point of this
development is the business leader . He has the ability to direct all dynamics, whether
positively or negatively, and it is this fact that will build the company. The leader must

be accurate to act in accordance with his nature, "the secret of each successful action is
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the accuracy of the information: accurate information is winning power"
(MENEGHETT], 2016, p. 33).

The central focus for discussing the development of this business psychology is
the leader himself and how he proposes to develop in the face of daily challenges. To
seek this exactness, the leader must decide for himself the desire for a superior
business psychology, only then will he genuinely achieve growth. The seven points
covered in support of this research serve to direct the leader on how to develop and

improve what he has already achieved.

Corporate
Identity

RATIONAL SPECIFIC SOLITARY
TECHNICAL AMBITION LOVE FOR ONE'S KNOWLEDGE TRANSCENDENCE RATIONALITY
EVOLUTION IN ISO OWN WORK ABOUT YOUR TO FUNCTIONAL OVER INTUITION
SECTOR UTILITARIANISM

Optimal relationships
Identity, functionality
Relativization of stereotypes

Development of ambition Benchmarking Em si 6ntico
: ge Project identity Psychotherapy

Self-realization Dream analysis

1

Natural potential that
varies by specification
and intensity

Fig. 1 - Business Identity from an ontopsychological perspective

From Fig. 1 and based on the research developed by Tagliapietra et al. (2023),
who developed the guiding framework for this research work, it is possible to measure

how each of the six points make up the central point: the natural potential. From the
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graphic element above, the direct relationship between the figure of the leader and the
identity of the organization is visible, highlighting some essential elements in the
process of consolidating the business identity.

Among the elements that make up the construction of an organizational identity
based on the leader, we can highlight the Em Si ontico; the exercise of lifelong learning
and psychotherapy. These three elements are essential for those who want to become
great. The person’s Em Si ontico is “the first real, in all senses” (MENEGHETTI,
2022, p. 164). For Meneghetti (2022, p. 309), this intelligence that is the Em Si, “has
the power to reach the maximum”. Therefore, to be in conformity with the Em Si is to
be in conformity with life. This is the main point of advancement of Ontopsychological
Science, providing criteria for directing the natural potential of individuals.

For the author, this is the basic criterion of life that should guide all of an
individual's choices, from the simplest to the most complex. Therefore, to identify,
isolate and replicate one's own Em Si Ontico, the leader must look for a competent and
qualified psychotherapist who will help him with the construction of his own
authentication. However, “man cannot socially exercise inner values if he has not
previously undergone true psychotherapy” (MENEGHETTI, 2022, p. 307).

In addition to the two points mentioned, it is worth highlighting the need to
undertake lifelong learning training, as “the speed of socioeconomic changes requires
continuous updating of skills and abilities”, the leader must confront daily changes
(MENEGHETTI, 2013b, p.29 ).

In view of the above, passages of development of one's own identity as a
potential of life are summarized, among these the following can be highlighted: a) Self-
knowledge: seek a qualified psychotherapist to act as a facilitator of the process of self-
knowledge and help in the interpretation of dreams that give the opportunity for
evolution; b) Relativization of stereotypes: propose to relativize those standards and
customs that are not functional to the project itself, doing so in an intelligent way,

without attacking society, but safeguarding one's own intelligence.
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Furthermore, it is suggested for future research that further research be carried
out in relation to the figure of the leader and how on a daily basis he can develop as a
leader capable of truly acting in his own business. Such knowledge can be useful both
for young people who are at the beginning of building their careers and for business
people who are already working in the market and wish to improve their own

repertoire.
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GENERAL CONTEXT

The relevance of the Physical Education professional has grown since the
arrival of the new millennium. In 1978 it was recognized in Brazil as a health area
and in 1998 it became an officially regulated profession in the country. Based on the
demands of the current global context and the number of active professionals, it can
be seen that only graduation is not enough for professionals to deliver comprehensive
health and well-being results to the customers. To approach Physical Education, the
methodologies, regulations, results, it is necessary to ask: who performs it? Who
certifies 1t? Who is that professional?

Ontopsychology is an interdisciplinary science that offers its own method to
serve all areas that concern human's creativity in relation to his own world and
society. Human bodies have a fantastic technology of perception. Their nature of
perception is perfect. However, why in certain situations does it not realize the real?
Why don't decide based on the criterion of identity and functionality?

Based on this approach, Ontopsychology presents discoveries, methodology,
and instruments of analysis and intervention that aloow the reversibility of the

processes of perception and knowledge. In this sense, the study starts the dialogue
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between Physical Education and Ontopsychology and answers the research problem:
How does Ontopsychological contribute to the performance of a Physical Education
professional based on their body awareness?

Through the exploratory and explanatory method, the qualitative research
proposes to point out the contribution of Ontopsychological Science to the
performance of Physical Education professionals. Therefore, it aimed to analyze the
result of the performance of a professional who develops Body Awareness based on
the Organismic Criterion. To achieve this purpose, the theoretical framework and the
result of applied research were presented with 15 apprentice of a professional who
develops Body Awareness through the Organismic Criterion. The following themes
were presented as specific objectives: Consciousness from the perspective of
philosophy, phenomenology and Ontopsychology; Body Awareness in the sphere of
Physical Education; Notion of Body, Organismic Perception and Organismic
Criterion in Ontopsychology. The results obtained in the research applied by focus
group technique are segmented by 3 categories of analysis: Body, Body Awareness
and Organismic Criterion.

BODY

For Meneghetti (2014), the body, in which and through which | exist in the
mundane relationship, constitutes biologically and phenomenally the beginning of all
perception. From this, it was analyzed in this category in which circumstances and in
which way the participants perceive their body in its relationship with the world.

There are two situations: a) punctual and fractional perceptions and b)
continuous perceptions, in different levels of depth. As described by Vayer and
Toulouse (1958), self-awareness is the set of reactions originating from individual-
world interactions. Which means: from the interactions with the world, returns to the
original for the perception of the result from the interaction. Regarding the

relationship between body and physical exercise, participants described their
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perceptions of the body through their interaction with the practices. This perspective

can be identified in the following answers:

P4: “I notice that the more physical activity I practice, the better I can handle the routine, I feel less back
pain and [ feel more able to walk, walk my dog, finish my activities.”

P11: “In everyday life, I vary between distracted perception and attentive perception. During physical
activity and sports classes, perception is more acute.”

From the reports, it is understood that the participants perceive their own posture also
outside the sports practice environment. They use the posture of the physical exercise they practice
in addition to themselves. Even though they are not constant, they correct themselves and reimpose
the body in daily activities, which demonstrates the perception of their own body in daily life. Still
dealing with the individual-world interaction, it was possible to identify body sensitivity through
body-food interaction.

P1: “I notice my body at different moments, from changing clothes to go somewhere, to class. But especially
when I'm going to eat.”

P8: “I perceive my body on many scales. Be it in a more routine way, such as the way it responds to food,
hydration, etc. Be it in a more attentive way, as in the practice of exercises, from the response time of actions

and general conditioning, or even in the agility of reasoning and productivity.”

BODY AWARENESS

In the category of Body Awareness, 100% of the participants consider that they
have acquired body awareness from the classes. Dealing with this theme, Oliver
(1995) discusses the Body Schema: “it is usually connoted a neuromotor structure
that allows the individual to be aware of his anatomical body, quickly adjusting it to
the demands of new situations, and developing actions in an appropriate way, in a
spatial-temporal frame of reference dominated by the right and left orientation; Body
image is related to an individual's awareness of their own body in terms of value
judgment at the affective level” (p.19). On Body Awareness and Body Schema, the

following interviews can be found:

P1: “Absolutely, I can do the class with my back to the mirror, at first it was difficult.”
Q8: “For sure. And the evolution of my body awareness was noticeable from the first classes, intensifying
and getting more and more in tune over time. In each class a new teaching and understanding of another

part of my body, generating more awareness and more precise results in what I propose to do.”
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According to Meneghetti (2018), human, in order to exist, must possess an
order. In view of its dynamic structure, it is necessary to maintain its own order
constantly. All participants dedicate two or more hours per week to physical
exercises, which indicates full awareness of the need and benefits of constant
movement and innovation of their own body. Bodily practices are one of the
possibilities for the actualization of the own phenomenon and also of the own

biological health. In the context of Psychomotor VVocabulary, the participants report:

P1: “I carried the coffee for the customer only in my right hand. Now I can also press on the left. Before, 1
was shaking and couldn't take it. Coffee cup full on the plate for the customer at the table.”

P5: “I keep my muscles always activated to reinforce awareness and balance during day-to-day activities.”
P6: “Balancing work. That's very important to me. I'm 45 years old and sometimes I have some tremor
problems. It's something I already know I have to work on. I notice that here I am already better at the

balance.”

ORGANISMIC CRITERION

In this third and last category of analysis, we seek to understand how much the
participants use the Organismic Criterion for the development of Body Awareness.
For Meneghetti (2013), raising awareness means to reflect what become us an what
makes us. The same author (2018) describes the body as the measure of what happens
identically in the external. More precisely, the Organismic Criterion is a vector of
emotionality with the absence of cerebral and ideological interferences. It is the
exclusion of any image, synthesis or program defined as memetic (Meneghetti,
2021). The first indications of the use of the Organismic Criterion are highlighted:

P5: “I only perceive by myself. Depending on my mood of the day, the more or less I concentrate. In my day-
to-day life, I realize: when I'm not okay with myself, on that day you wake up like this, kind of.... The more [
breathe, close my shoulder blades and activate my abdomen, the better [ feel.”

P8: “The body is, without a doubt, my main instrument. From it I am able to clearly perceive the reflections
of my actions in life and routine, both positive and negative. My body serves as a response to my attitudes

towards myself and also to the connections I make with the environment and people around me.”

The experience of P5 demonstrates the resumption of the own optimal point
from the reimposition of the body in the environment in which it finds itself.

According to Meneghetti (2018), the most complete form of sensory knowledge is the
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internal sense. P5 perceives his internal variation of dynamics and, based on a body
positioning, recovers his own command. In this sense, Body Awareness can be
considered as an introduction to Organismic Perception.

CONCLUSION

All Ontopsychology praxis consists of the individuation and application of the
1S0. By iso (of nature) Meneghetti defines it: “the basic criterion of the sanity of life,
the same whether for the cell, or for the organic structure, for the organismic, for the
cerebral behaviors, for the fantasy, etc” (2021, p. 154). “The Ontopsychology
operator is a methodical technician who is an expert to bring function back to the
human unity of action” (Meneghetti, 2018. p. 30). It wouldn’t be different in the
application of Ontopsychology in Physical Education. The intention of the technician
Is that of giving/resuming the student's functionality, based on his criterion of nature.

To then make use of this technology that is the human body, one can agree
with Protagoras when he states that "man is the measure of all things. Of those who
are, for what they are. Of those who are, so they are not." It becomes its own
criterion, its own measure. When it comes to Organismic Perception, Meneghetti
exposes that "everything is measured by endogenous variables" (2013, p.79).

To date, the results demonstrated could derive from several body practices,
taught by different professionals. From the second category of analysis, the
differential of the professional who uses the Organismic Criterion is entered. When it
comes to Body Awareness, 100% of the research subjects claim to have acquired
Body Awareness from the classes. With regard to the Organismic Criterion it was
found that several participants depart from the Organismic Criterion for the
development and practice of their Body Awareness. Furthermore to the application in
physical exercises, experiences as the resumption of one’s own optimal point from
the body are exposed; reading contexts of openness or danger; execution of
unimagined motor skills; execution of more exact daily tasks; and even the

perception of physiological variations from some external impact; which
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demonstrates that Body Awareness can and is an introduction to the development of
Organismic Perception. The professional trained in bodily practices that uses the
Organismic Criterion has the possibility of directing the individual to materialize the
virtuality, in terms of body performance.

It is a premise to go to the school of the own body for the one who intends to be

the school of another body.
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SUMMARY

During the evolution of companies, there has always been a fear on the part of
employees of being replaced by new technologies. The industrial revolution, which
began in the eighteenth century, was a time when machines began to be used within
industries for large-scale productions, that is, manual tools did not make much sense.
Currently, we are experiencing the great impact that Artificial Intelligences (Al) are
having within the world of technology, this research seeks to understand how companies
are selecting their professionals. The type of research used in this article will be
Qualitative Quantitative research, with interviews with employees from various
companies to understand if software such as ChatGPT will replace "simpler* vacancies,
and also to better understand if the criteria used to fill certain vacancies are changing
according to this context.

Keywords: Artificial Intelligence, Employment, Technology, Industrial
Revolution.

Introduction

During history, it is possible to observe some changes that have greatly affected
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society. These changes were usually accompanied by a break in some paradigms, such
as the Industrial Revolution. The Industrial Revolution, which began in England in the
eighteenth century, was a historical moment that was characterized by industries
realizing that in order to increase their production and consequently their profits,
machines would be needed that could perform the work that until then was done under
human hands. In this way, many factories adhered to this model, resulting in the loss of
jobs of many employees who did not have the knowledge on how to handle this new
equipment.

Recently, with the growth of Artificial Intelligence, something similar has been
observed. "Atrtificial Intelligence, more specifically, is the area of Computer Science that
deals with the development of machines/computers with the ability to mimic human
intelligence” (GABRIEL, 2022, p. 56). We know that a computer is very effective with
large amounts of data processing, however, to imitate human intelligence it is not
enough just to be able to do numerous calculations simultaneously. It is necessary to
understand each context and possess the human side. According to Meneghetti (2012, p.
139), "Intelligence comes from the Latin meaning intus legere action, which means to
read within the action". In the legal area, for example, when a judge is going to apply a
sentence in a more "complex" case, it is not enough just to know the laws exactly as they
are, because in each case, despite having general similarities, there is a particularity.

Development

Artificial Intelligence is already within the business world, after all, with it it is
possible for a manager of a commercial team to be able, through a request to ChatGPT,
to write a text for the description of a product that you want to sell. That way, you don't
need a quick meeting to ask a co-worker to write this text. It is also possible to observe
other examples in other areas, such as software development, where only a developer
can use Al tools without having to ask someone on the team to do so. That is, it is
possible to observe several sectors within companies that may be using this new

technology to perform their tasks, usually simpler tasks.
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Looking at history, when machines began to be used within industries for greater
production, those who were unable to learn and update themselves using these machines
ended up being left behind and had as a consequence the loss of employment. However,
if we compare companies from the eighteenth century, there is a huge difference.
Today's companies are far beyond just producing something, regardless of the industry.
Words like "culture"; "engagement™; "Job retention" are terms that are very present in
the business world, due to globalization, today it is no longer necessary to be in loco to
participate in a team in companies. It is not necessary to be in the company, it is possible
to do it from your own home. Therefore, regardless of the era, those who did not seek to
update themselves were "outdated™ or will still be "outdated".

Conclusion

Considering that each company and each employee has its own particularity, its
own culture, it can be concluded that Al's will not be able to replace most vacancies. The
business world is not only based on processes and sectors, there is the exchange of
experiences, teaching, learning. Recently, | made a technical visit with other colleagues
at the Tramontina plant. It was a moment in which | was able to make some reflections
on my theme. An important contextualization: Tramontina is one of the largest investors
in robotics within a factory in Rio Grande do Sul. At one point, an employee of the
company was asked if technological automations are replacing human labor. The answer
was along the lines of thought: “the more we invest in technology, the more we need
people to work." Inside the factory, it was possible to see robots that perform tasks such
as loading heavy boxes. Artificial intelligence is faster at performing some tasks, but it
will always require someone to be in control of it.
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The life of the youth could seem to be each time easier when we look around
and notice that parents are becoming gradually more protective. However, what
happens is that overprotected children and teenagers — and even young adults — tend
to become, to a certain extent, useless (Meneghetti, 2022a). Antonio Meneghetti calls
it, in his original language, the italian, “assistencialismo”, which is the act of
replacing another person by overprotecting, overhelping or overassisting such person
(Meneghetti, 2022a).

According to Ontopsychology, each human person has the natural potential to
resolve his or her own life. Furthermore, such potential is positioned by Meneghetti
(2019) not only as a possibility, but also as the only way in which a person can

achieve self-realization or self-fulfillment. According to the author, life is hard if you
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don’t manage to operate it technically well; but if you do succeed in operating life
technically well, then it can become a satisfaction, a fulfillment, and even an art
(Meneghetti, 2021).

Based on that premise and on the ontopsychological pedagogy and
science, Faculdade Antonio Meneghetti acts educating hundreds of young people
every year. And exactly the core mission of this institution is: “Education of a new
entrepreneurial intelligence, individuated, reinforced and focused on the practical
action of success, humanly superior and socially correct” (Faculdade Antonio
Meneghetti, 20233, translated by us).

When it is mentioned “...intelligence, individuated, reinforced and focused on

bh

the practical action of success...”, at this point comes the leadership psychology
taught by Antonio Meneghetti through Ontopsychology. Such leadership psychology
is based, among others, on the following definitions of leader:

1.  “The true leader is the providential moment of the spirit in the world as a
hand of help for many” (Meneghetti, 2022b, p. 19, translated by us).

2. “He is the man who, through his egoism, accomplishes also the public
interest” (Meneghetti, 2022b, p. 19, translated by us).

These are elementary, basic and perhaps some of the most core definitions of
leader given by Antonio Meneghetti. They mean that (1) the leader is a person who is
born or originated by life, by nature; and that (2) the leader is a person who resolves
life simultaneously for himself and for society. Therefore, although frequently it is
thought that “leader” is a boss, given the core definitions, he/she is not necessarily a
boss. In fact, Antonio Meneghetti has published material, for example, about the
intellectual leader: what can and should he do (2019, translated by us), and the
leader is not defined as a boss.

However, for such achievement — becoming a leader — it is necessary that the
potential leader go through a path of education, maturing, becoming truthfully a

leader. In that matter, as a reference for future study, the most important book we

154
\—;’() EE ()\Qﬂ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

consider to be is Projeto Lider, which can be translated into Project Leader. And that
is the education proposed by Faculdade Antonio Meneghetti, by using the FOIL
Methodology:

It is technique of personality which uses the most current models of
management, being used by consultants and professionals. Fundamentally, are
developed mentality, attitude and competitive competencies which can be applied in
any context of work, with individual, organizational and social gain (Faculdade
Antonio Meneghetti, 2023b, translated by us).

Its point of distinction from the other methodologies is exactly the applied use
of Ontopsychology (Faculdade Antonio Meneghetti, 2023b), with which it develops
not only hard skills and soft skills, but also self skills (Schaefer; Silva; Wazlawick,
2022). Therefore, we can say that it offers a technical, social, emotional and personal
(knowledge of oneself) education.

Furthermore, Faculdade Antonio Meneghetti has five pillars for the education
of youth (Faculdade Antonio Meneghetti, 2023b; Schaefer; Silva; Wazlawick, 2022):

1. Study,

2. Work,

3. Science,

4. High morality,

5. Internationality.

These five pillars, alongside FOIL Methodology, constitute the educational
proposal and operation done by Faculdade Antonio Meneghetti at Recanto Maestro.

For such, in campus Recanto Maestro there are dozens of companies operating,
which offer hundreds of jobs for the youth. This will be the focus of this presentation
from now on: two biographical reports done by two students of this institution, in
which they give special attention to their evolution through the work pillar, which has
been one of the most important and impactful of the five pillars throughout their lives

until today.
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Autobiographical report: Breno Prado da Silva

Thinking about the person who | am today, | can that in many aspects | was
born in 2018 when | came to AMF. Teenager, | was a useless on pretty much
everything, but | wanted to grow. Facing AMF proposal, | had work experiences in
which I learned from the basic (schedules, how to behave, how to run around to
resolve whatever needed to be resolved...) up to more advanced things: today I do
some qualified activities, in projects that, | can tell, they warm up my heart... In the
end, my life has more meaning and sense today, due to that which | do today, be it in
my personal life (how I prepare a coffee for myself, how I organize my home...), be it
in my professional life, where | have love and pleasure for that which | do (and which
| do very well done, because | put myself on the continuous and sometimes maximum
effort, of always qualifying and tuning myself!). Today, | am far from the greatest
ambitions that | have, but not doubt | have the satisfaction of being building a
beautiful and vigorous path, of much valor not only for me, but also for society of
which | am part of. Ladies and gentlemen, my cordial thanks to your attention, and |
wish that what | present here today may be useful for your own growth and self
fulfillment.

Autobiographical report: Laurem Anzolin Silveira

Since my “official” birth, in the year of 2020, until now, year of 2023,
everything that | learned constituted myself into who | am in this exact moment of
writing. Laurem, around the year of 2021, having obtained some kinds of different
works, realized one thing: that she should systematize what she has been learning in
each work so to be able to evolve to another without forgetting the previous result.
And to do that, the attitude that | took was that of paying attention in a light way to
everything which | have proposed myself to do. This attention initially caused me to
appreciate the process of how things function in workplace. First learning the
relation | and work, then | and boss, then | and colleagues and then | and clients.

During this time, | worked for two different bosses, where, on their distinct ways, |
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gained results that I could apply to any of the works. Learning to communicate with
myself, understanding myself, also communicating with the boss, colleagues, and
clients. Learning that | needed to be well to serve anything, from a phone call to face-
to-face interaction, because, in the end, we only give that which we have. And to give
that which we have, it's needed to strengthen the internal so that the external is
beautiful. Learning that at the end of the day, what matters is how much | gave my
best, finding the pleasure of dedication. Learning that to teach others, | need to firmly
build myself and see myself as an example. And in this construction through attention
to what | do, emerge lessons learned by doing everything from the simplest to the
most challenging aspects of a work, because we learn every day from the newness of
each day.

Conclusions

Finally, in the face of the information collected and presented in this work, we
have reinforced evidence of the results of the educational projects at Faculdade
Antonio Meneghetti and Recanto Maestro. Through this work, we provide an applied
perspective of ontopsychological science and ontopsychological pedagogy, through
the mentioned institution and campus. In conclusion, we hope that this work can offer
insights and inspiration for other young individuals and professionals in building their

projects and lives.
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1. INTRODUCTION

In our young people, the lack of autonomy in different areas of their lives is very
noticeable. Antonio Meneghetti's Ontopsychology divides this capacity for self-
determination into four main types: economic, legal, psychological and social. The
Leaderistic Interdisciplinary Ontopsychological Training Methodology (FOIL) seeks to
rescue human beings from what is most precious to them: their own ontic Self - or soul -,
which has been left aside by the noise and arrival of mass information that we receive
every year. days through technological means.

Facilitating the gain of resources, from monetary to survival, for those who enter
the world of work for the first time, becomes harmful when we talk about the full
autonomy of human beings in their development, for two main reasons: from the
bombardment of information and the technologization present in the world, the
individual does not know how to place himself as a subject in this relationship, not
knowing how to decide what really is for him and, as a consequence and second reason,
ends up not knowing the necessary means and real challenges to be overcome so that be
a coefficient of real value in society.

This research will elucidate, through the FOIL methodology, the importance of

the individual in making and obeying their own rules, in all areas of their life. As a
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general objective, we seek to establish the importance of autonomy in the individual to
carry out their project within society and, as specific objectives, we have: a) Explain
what the FOIL methodology is in conjunction with the scientific and fundamental
assumptions of Ontopsychology and c ) present the 4 types of autonomies according to
Ontopsychology. The methodology used began with the bibliographical review, where
works by Antonio Meneghetti will be used, which are fundamental with regard to the
topic covered, obeys the nature of the type applied, has a qualitative approach and, in
terms of objectives, is characterized as exploratory.

In this way, the intention is to place autonomy as the main precept for the
evolution and development of young people until they actually achieve full leadership in
the environment in which they operate.

2. THEORETICAL FOUNDATION

2.1 The FOIL

The Leaderistic Interdisciplinary Ontopsychological Training (FOIL) “is a
company that was created in Milan in 2001 to satisfy the training and consultancy
requirements of entrepreneurs and aspiring entrepreneurs, Management and Corporate
Top Management in all dimensions, aiming mainly innovation (MENEGHETT],
2020b), using as a basis the three discoveries of Ontopsychology and other traditional
business ideas.

That said, within this methodology, “the company's strategies are no longer
played out only on the technological or financial plane, but above all on the human
management plane, a true resource at the company's disposal (MENEGHETT]I, 2020b,
p. 18), since Behind all social, business, etc. processes and activities there is a human
mind behind that coordinates on all sides.

With the aim of returning humans to their natural order, in full exercise of
intelligence and growth in the environment in which they are inserted, “the psychology
of success is taught in the specific casuistry of their behavior, the path in which they are

choosing or, if still did not choose, you will be able to have indications on how to
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confirm yourself in what is easiest and congenial for you (MENEGHETT]I, 2020b, p.
18), making the importance of understanding the particularity of each individual prevail.

2.2 The Ontopsychology

Antonio Meneghetti's Ontopsychological School presents itself as a proposal for
the critical refoundation of science, focusing on human accuracy. It is an
interdisciplinary science, which has a bilogical method consisting of a rational inductive-
deductive process together with the three discoveries of Ontopsychology: the semantic
field, the ontic In Itself and the deflection monitor.

The name Ontopsychology comes from the greek terms ovtog, which corresponds
to the “genitive of the present participle of the verb ey (to be); Aoyog (study); yoyn
(soul), meaning the study of psychic behaviors in the first place, not excluding the
understanding of being” (MENEGHETTI, 2010). Study of psychic behaviors is the
investigation of how human psychic activity moves, in what way or towards what;
Firstly, it is the moment that acts, the here, now and so of this movement; the
understanding of being is not excluded, that is, encompassing the understanding of being
as an Aristotelian concept, not just as a verb, but as a noun.

For a science to be complete, it must have three items: an object of study, a

method and an end. The object of study of ontopsychological science is man's psychic
activity.
Psychic activity is the formal constituent of each individual. Commonly called the soul,
it is what gives you the ability to carry out all mental processes, reasoning, intelligence,
will, etc. Ontopsychology has a vision of man, according to this metaphysical logic,
which presents him as a responsible protagonist based on a virtuality capable of personal
action in the being. A virtuality is a potential that is already pre-defined, which already
has some parameters.

A method is a systematic and logical procedure of reaching a conclusion in a
technical way. Its origin is Greek, methodos, comes from the terms peta, through,

through, beyond and odog, via, path. The ontopsychological method is formed by two
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logics, which is why it is called bilogical: the inductive-deductive part, which
corresponds to the common rational scientific logic and what differentiates it from the
others: the use of an also intuitive approach together with the three discoveries of
Ontopsychology.

The end of the ontopsychological school is revealed as follows: reporting the logic
of the Self to the logic of the ontic In-Self to allow for realization. We can translate this
maxim as making the logic of the logical-historical Self, active in existence, return once
again to the logic of life, to the logic of its ontic In-Self.

The Ontic In-Self, together with the Semantic Field and the Deflection Monitor,
form the triad of discoveries made by Meneghetti, which we can define as the radicality
of psychic activity, the project of nature that constitutes the human being
(MENEGHETT]I, 2010 ). Radicality, in this case, means what is most fundamental in an
individuation, what makes it active in existence, consequently we can understand it as
the engine of psychic activity, the purpose of nature to which that human being is tasked.

The Semantic Field opened the sequence of ontopsychological discoveries and we
can conceptualize it as follows: it is the basic communication that nature uses between
its individuations. It is a computer transducer without energy displacement. It allows us
to first understand the dynamics that a reality is operating in (MENEGHETT]I, 2010).
Finally, there is the Deflection Monitor. The latest discovery made by Antonio
Meneghetti is defined as a mechanism that distorts and interferes with the accuracy of
the human being's cognitive and voluntary processes, determining the regressive
phenomenology known to man as illness, pain, anguish, socioeconomic failure, etc.
(MENEGHETTI, 2010). The three discoveries are, then, the complementary factor to
the ontopsychological scientific method.

To make an accurate analysis, a subjective criterion is necessary, which is the
ontic In Itself. It has “15 characteristics or phenomenologies approved in a historical

situation, including at least: 1) identity, 2) utilitarianism, 3) functionality. Man chooses,
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based on his identity, what is useful for the functionality of his historical individuality”
(MENEGHETT]I, 2010, p. 136).

Taking into account all the points explained, there is the possibility for man to
experience integral development in life. “Integral” because all holistic human values
(money, health, intellectual, spiritual, responsible, societal evolution, etc.) are connected
(MENEGHETTI, 2010), thus making the individual an agent of progress in the
environment.

2.3 The autonomies

As it is an elementary subject for a person's development, Meneghetti dedicated
himself to understanding them and paying greater attention to this crucial point of
importance for humans, because if a person wants to be and promote growth in the social
environment, “the first thing to do is to position oneself with certainty in progress, that
is, to always be at a point from which one can move forward. Never choose a situation in
which you are conditioned” (MENEGHETTI, 2017, p. 11). In his works, we can find
them subdivided into 4 types: psychological, legal, economic and social.

In psychological autonomy, the main premise is “to be free from any ideology:
party, religious, Marxist, oriental, virginity, sex, etc.” (MENEGHETTI, 2017, p. 13),
that is, nothing that conditions taking decision due to the influence of third parties at a
psychic level. After that, we have legal autonomy, where Meneghetti (2017, p. 14)
defines it as “always having the civil freedom to make some choices”, that is, knowing
the laws and bureaucratic processes in a deep and responsible way. Economic autonomy,
as the name suggests, consists of managing your own economic life without
dependencies, therefore “it is necessary to always control whether your own economy is
in your own hands.” (MENEGHETTI, 2017, p. 16). Finally, to explain social autonomy,
we can bring an example: if there is “a person who has built his entire life [...] within a
party, at a certain moment he cannot make a choice that is against the interests of the
party”. political part in which he was maintained and helped” (MENEGHETTTI, 2017). It
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IS important to pay attention to these 4 main autonomies, so that young people know
how to play the social game with protagonism.

CONCLUSIONS

Recovering the theme of this work and its relevance for the formation of a young
person who aims at self-evolution and, consequently, leadership in its deepest sense, it is
possible to conclude that, in fact, for an integral development of the life of a young
person who aspires to be more within society, it is essential that you develop with
excellence basic aspects that will make you great, because what is fundamental to
humanity is constantly being lost, which is contact with one's own strength in action
towards a greater objective: the project itself.

Returning to the objectives mentioned in the introduction of the work, it is
possible to conclude that all of them were met, which can be perceived by the theoretical
foundation in question and also by the results obtained, which highlight the importance
of the autonomous dimension of the individual within their growth process and in the his
formation as an integral leader.

For greater depth on the topic, it is possible to seek another aspect of the subject
from other authors so that an interesting parallel of ideas can be made, and also to evolve
it into a quantitative approach, to verify how this phenomenon actually occurs among

young people.
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In recent years, a significant amount of research has been dedicated to the use
of Artificial Intelligence (Al) in various fields. In this context, personnel management
has become a relevant area for the application of Al and the automation of HR
processes.

Companies aim to automate their business operations to increase profits and
open new branches worldwide. For companies seeking to implement automation
processes in all functional areas, this will minimize the time and effort of human
resources. In other words, Al will replace routine human work, pushing them to
generate strategies and become experts in this field.

Innovative Al-based technologies can be integrated into personnel
management at all stages of an employee's life cycle within a company. HR tasks
where Al can and is used include recruitment and hiring, employee training and
development, performance and productivity assessment, engagement and satisfaction
management, database and administration work, employer brand management, labor
market trends forecasting and analysis, among others. The use of Al in these tasks
allows HR professionals to enhance the accuracy and objectivity of their decisions,

saving time and resources.
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Acrtificial Intelligence (Al) offers numerous opportunities for optimizing the
personnel recruitment process. The use of Al in this process helps employers
instantly select suitable candidates, ensuring their compatibility [1, pp. 15-20]. Al is
continually evolving over time, enabling companies to hire candidates with the
necessary skills [2, pp. 56-61].

The goal of the article is to provide a comprehensive analysis of the use of Al
in HR processes, with a focus on personnel recruitment and process automation
through European grants.

The article proposes a detailed analysis of personnel recruitment processes that
can be optimized using Al:

1. Automated resume screening: Al can quickly analyze large volumes of
resumes, identifying candidates most suitable for the given criteria.

2. Semantic analysis: Al can analyze candidate responses, identifying key
skills and experiences, even if they are described in different words.

3. Chatbots for initial communication: Using chatbots at the initial stage
allows for the collection of basic information about candidates, saving recruiters'
time.

4. Conducting video interviews with behavioral analysis: Al can analyze body
language, intonation, and facial expressions during video interviews, providing
additional information about the candidates.

5. Social media analysis: Al can analyze candidates' social media profiles to
better understand their personal qualities and professional interests.

6. Predicting candidate success: Using historical data, Al can predict how
successfully a candidate will perform in a position.

7. Improving diversity: Al can help avoid hiring biases, ensuring a more
diverse and objective recruitment process.

8. Personalized recommendations for candidates: Al can suggest job

vacancies that best match candidates' skills and past experiences.
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9. Optimizing the interview process: Al can assist in formulating interview
questions based on the analysis of job requirements and candidate profiles.

10. Analyzing employer reviews: Al can analyze employee feedback,
identifying key factors of satisfaction or dissatisfaction with the company.

11. These capabilities make the personnel recruitment process more efficient,
accurate, and objective.

Currently, the market features several companies offering Al-powered
optimization of HR processes. According to a market analysis by Capacity, the top 6
Al HR software systems are:

1. Zenefits: Provides comprehensive HR solutions, including payroll
management, benefits administration, hiring, onboarding, employee engagement, as
well as analytical tools.

2. OrangeHRM: Offers services in payroll management, employee and
manager self-service, talent management, and performance assessment tools.

3. Capacity: This is an Al support automation platform offering intuitive,
personalized HR solutions for businesses of all sizes.

4. BambooHR: Helps companies manage their HR operations, offering features
for applicant tracking, onboarding, payroll management, employee self-service, talent
management, and performance assessment tools.

5. Namely: Offers intuitive, personalized HR solutions for companies of all
sizes, automating manual processes including employee onboarding, tracking key
metrics related to employee engagement and performance.

6. ClearCompany: Provides HR software including onboarding, hiring, payroll
management, and performance assessment tools [3].

The list of HR Software Systems mentioned earlier is not exhaustive. For
companies operating in highly competitive and turbulent environments, having the

necessary financial and human capital is crucial to adapt a specific HR Software
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System to their unique business needs. In this context, government support in
automating processes based on Al, including HR, becomes essential.

The European Digital Innovation Centers (EDIC) are part of the European
Union's Digital Europe programme [4]. EDIC promotes the digital transformation of
companies, that is, the introduction of digital technologies in companies, government
agencies, and also helps improve the deep digital skills of the country's citizens. Such
centers operate in all EU member states, thus Latvia is also included in the overall
European digital technology ecosystem [5].

In Latvia, EDIC status has been assigned to two organizations — the Latvian IT
Cluster [5] and the Latvian Digital Accelerator [6].

In addition to support available for Latvian companies, such as a digitalization
state audit; digital transformation strategies; new digitalization projects and
technological consultations; testing facilities ensuring verification and
experimentation with digital technologies, as well as access to equipment and
software for testing and experimentation; training and skill enhancement courses;
funding from financial institutions, investors, and European Union funds; events for
promoting legislative changes, local and international roadshows, thematic events on
digital transformation and innovations, and international collaboration.

After applying to the EDIC (European Digital Innovation Centre), passing the
digital maturity test, and creating a digital development roadmap, a company can
apply to the Latvian Investment and Development Agency for a grant of up to
100,000 euros to support the digitalization of processes in their commercial activities
[7]. This funding can significantly aid in integrating advanced technologies like Al
into HR and other business processes, enhancing efficiency and competitiveness in
the global market.

Conclusions

In conclusion, this article highlights the following key points:
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1. Transformation of HR Processes with Al: Atrtificial Intelligence is
transforming approaches to personnel management, making them more efficient,
precise, and adapted to the modern needs of business.

2. Diversity of Market Solutions: the market features various companies
offering a wide range of solutions for optimizing HR processes using Al. Companies
such as Zenefits, OrangeHRM, Capacity, BambooHR, Namely, and ClearCompany
each provide unique tools and functionalities for different aspects of personnel
management.

3. Necessity of a Tailored Approach: it's important to emphasize that each
company must individually approach the selection and implementation of Al in HR
processes, taking into account their unique needs and context.

4. Optimization through European Grants: a significant aspect of digitalization
development in HR is the support from governments and international companies.
European grants and programs offer substantial support to companies aiming for
digital transformation and the automation of HR processes.

The application of Al in HR processes opens up new opportunities for
companies, allowing them to become more flexible, efficient and competitive in a

changing business landscape.
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CydacHi yMOBHM PO3BUTKY Oi3Hecy, rTioOamizaimii Ta 1HQoOpMaTH3alii
BUMAaraloTh  BiJl MIANPUEMCTB PO3BUHEHOI KOPIOPATHBHOI  KYJbTYpH, Ta
YCBIJOMJIEHUX 1HCTPYMEHTIB YIIPaBIIHHSA KOMAHIOIO.

OaHUM 13 acMeKTIB 3arajbHOrO0 CIPUMHATTS W OIIHKUA [IJIOBOI KYJIbTYpHU
KoMmaHii € 00pa3. He3anexHo BiJl 3ycuib caMoi KOMITaHii — 1€ 00’ €KTUBHUN YUHHUK,
IO ICHye Ta Tpa€ ICTOTHY poJib B (OpMyBaHHI KYJIBTYPHOTO, E€CTETHYHOTO,
PO3BHBAIOYOI0 CEPEIOBUINA B CEPEAMHI KOMIIAHII.

OO6pa3 B mcuxomorii - Qopmyerbcs y cBigomocTi moauau. lle ysBHWMIA
(MeHTanbHUM) O0pa3 00’€KTa, COPUMHATUN HEO B HABKOJUIIHHOMY CEpPEIOBHIII.
Konu monuna nuBuThesa 1 cnpuiiMae 00'€KT HABKOJIMIIHHOTO CEPEIOBHINA, Y HEl
dhopMyeThbCs ySIBHUM 00pa3 IbOro 00'eKTa.

[lcuxonoriunuii BIUIMB 00pasy - 1€ MEpeXUBaHHS, SKe 37eOUTBIIOr0 Haraaye
HIePEKUBAHHS 30POBOI0 CIIPUUHATTS SAKOTOCh 00'e€kTa, moii uu cienu [1, 23].

VY pobotax A. MeHererTi MU MOKEMO 3yCTPITH TaKe BU3HAUEHHs o0pa3y — 1e
mabnoHu, GITypH, CTPYKTYpH, 32 JONOMOIOI SIKMX 3AIHCHIOETbCS OyAb-siKa
EHepreTMYHa 3MiHA y CBIIOMOCTI Ta HecBiioMomy mroauHu. OTxe, oOpa3 €
CHMBOJIOM 3MiH Ta EHEPreTHYHHUX MepeMitieHs [1, 234].
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["0710BHMIT MO30K JIFOAMHM BJIAIITOBAHUI TaK, IO COPUUMAE JIUIIE €IEKTPUYHI
KOJIMBaHHS, K1 MEPETBOPIOIOTHCS MOTIM HAa CUTHAJH 1, HApEIlITi, B 00pa3u. Takum xe
SBIISIETHCS 1 3BOpOTHI# mponec [1, 312]. Criodarky 30BHINIHIN PeIMeT MepeIacThCs
30pOBUM, (OTOHHUM INUIAXOM, IIISAXOM 3akapOyBaHHS o00pa3y, M0 HAIXOIUTh
330BHI. Hamami o6pa3 mocuimtoeTbes 4epe3 akyCTHYHI CUCTEMHU. 3roJioM, Y Tpolieci
HEHPOHHOT OOPOOKM TOJIOBHUM MO3KOM, CIYXOBE, 30pPOBE, TAKTUIIbHE CIPUUHSATTA
3aMIHIOE€TBCS OaueHHsIMH, oOpazamu [2, 69].

JtomuHa  HamNOBHIOETHCS, HAcamImepen, uepe3 Oe3nepepBHY CHUCTEMY
iH(popMaIiitHuX JaHUX, 0 TOXOAATH 13 MeTabomi3My cepenoBuia. [npopmartis - me
BHeceHa (opMma, IO CTPYKTYpyeE €Heprito, ToOTO JUHaAMIKa, sSKa BOJIOAIE TEBHOIO
BEKTOPHOIO CIIpsIMOBaHicTIO. Ha mepuiomy piBHI COPUMHATTS - €KCTEPOLIEITUBHOMY
(BCl BUAM MIKIPHOT YYTJIMBOCTI, YYTJIMBICTh OpPraHiB YyTTiB, a TAaKOX YYTJIUBICTh
BHYTPIILIHIX OpraHiB, ab0 BEreTaTUBHOI HEPBOBOI CUCTEMH) BOHO BiANOBiAaEe Oy/Ib-
SK1{ 30BHIIIHIM a00 BHYTPIIIHIM CTUMYJSAIII B MOYaTKOBIM (pa3i KOHTAKTy, TOOTO B
TOW Tepioi, KOJIM CTHUMYJIALS IIe Ma€e CeKTopHui xapakrep [3, 87]. Ha nacrynmHomy
piBHI, MPOIPIONENTHUBHE CHPUMHATTS BUHUKAE Y BIAMOBIAb Ha OyIb-SIKYy CEHCOPHY
CTUMYJISIIIO, SIKa TIEPETBOPIOETHCA MJIi OpraHiaMy B YHidikoBaHY 1H(opMaIlito.
ErouentruBHe Ni3HaHHS — 1€ CIPUMHATTS Ha PiBHI CBIAOMOCTI, TOOTO J1aHi, BiaiOpaHi
Ha JIBOX TMOMEPENHIX PIBHAX CHPUUHSATTS, TOBOIATHCS JI0 CBIJOMOTO, BOJHOBOTO
OIepaTUBHOIO HEHTPY [2, 47].

OTxe, MU MaeEMO PEAKI[I0 MO3KY Ha OTpUMaHy 1H(OpMaIlilo, 1 K pe3ynbTar,
Ha TICUXOEMOTUBHUM CTaH JIIOAUHU. AJle SIKOIO BOHA €7

[Tporec cripuitHATTS 00pa3iB 1 € BaXKIMBUM MPOLIECOM B OPMYBaHHI J1JIOBOTO
CepeIoBHUIIa, IPUUYOMY BAXKIMBHUM € HE T€, 32 JOIIOMOIOI0 SIKUX 3aC001B MPOTIKa€E 1IeH
IpoIiec, a B TOMY, 1[0 BUXOJUTh BHACIIJOK LBOTO mporecy. PeHOMEHONIOTIYHUMU
HaciJIkaMH BIUIMBY 00pa3y € 3MiIHa IICHXOEMOIIIMHOrO Ta (Di310JI0TIYHOTO CTaHy

JIFOJTMHH.
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Konwopu, dopmu, pakTypu mMaroTh 3HAUHUN MCUXOJIOTTYHUNA BIUIMB 1 MOXYTh
BUKJIUKATH PI3HI €MOIlli, BIUIMBATH HAa HACTPI Ta HABITb HA MPUUHATTS PIIICHb.
[lepen Tum, sSK OO HABYWINCSA I[IHYBaTH €CTETUKY KOJBOPY, Oyl 3HAYHO
MPaKTUYHIII aCleKTH iX BHUKOPUCTAHHS. BIDKWBaHHS JIIOJWHHM 3ajIeXkKano Bij
3[IaTHOCTI 17IeHTU(IKYBaTH TIEBHI 00’ €KTH a0 MolepeKyBalbH1 CUTHAJH, A€ KOJMIp 1
dbopMa Oynu HEBIJ EMHOI YAaCTUHOIO ILOTO mpolecy iaeHTudikamii. Takox komip
CTUMYJIIOE B3a€MOJII0 BCIX IMOYYTTIB, CUMBOJII3Y€E aOCTPaKTHI MOHATTSA Ta AYMKH,
BUCJIOBJTIOE (paHTa3li 4u Oa)kaHHS, BUPOOJSE€ €CTeTUYHI YW EMOIIIWHI peaKIlii.
JlomiHnyro4a YacTHHA JIFOJICHKOI PeaKIlii Ha KOJIp € TiICBIIOMOIO 1 BIAMOBIIb MICUXIKH
Ha Kouip BiOyBaeTbcst MUTTEBO. biusbko 90% indopmariii, sKy MU cippuuMaemo 3a
JIOTIOMOTOI0 OpTraHiB YyTTiB, € Bi3yaJbHOIO, 1 KOJip — 1€ OuIblIe, HIX MPOCTO
00’eKkTUBHA 1H(OpMaIIis MPO HAIll CBIT, OCKUJILKM BOHA BIIJIMBAE Ha T€, K MU ceOe
nouyBaeMo. bapBa Mae €Hepriio Ta BIJIMBA€E Ha JIOJMHY (PI3UYHO, SIK HACIIJIOK €
BIUTUB KOJIbOPY Ha (i310JI0T1YHY, MCUXIYHY Ta HEPBOBY MAISUIHHICTH HAIIOTO TLIA.
ToOTo MU (P1310J0TTUHO 1 ICUXIYHO pearyeMo Ha ix aito [4, 199].

Hanpuknan, terai Koiabopu (YepBOHUM, MOMapaHYEBHM, >KOBTUW) MOXKYTh
BUKJIMKATH TOYYTTA PaJOCTI Ta €Heprii, B TOW 4Yac SIK XOJOAHI KOJbOPH (CHHIMH,
(bilosieToBUI) CHPUAIOTH penakcalii Ta CIOKOK, 3€J€HUN - BIAUYTTIO TapMOHIi Ta
MPUPOIHOI CBIXOCTI. BubOip KOIbOpPOBOiI mMayiTpu B iHTEp'epi MOXKE MiJIAIITYBATH
Halll HACTPIH M1 MeBH1 eMOLITMHI ITiTi.

[omo ¢opm Ta miHIK, 30pOBE COPUUHATTS 3aJCKHUTHh BiJl EMOIIHHUX
IMITYJIbCIB, SIKI BAHUKAIOTh MIPU CHOTJISAaHHI Ha 0TOUYIoul 00’ ekTu Ta popmu. KoxkeH
MOBOPOT, TOOTO 3MiHA HANpPsIMY JIiHIK, TIOB’SI3aHUH 3 HEOOXITHICTIO JTOJIATH 1HEPITIIO
pyxy, 30ymKyloue Jli€ Ha 30pOBHM arapaT Ta BUKIMKAE BIJAMOBIIHY PEAKIII0 Y
mroaunu [5, 165].

B pe3ynbTaTi AOCHIIKEHDb 3 €KCHEPUMEHTAIBLHOI TICUXOJIOrii OYJI0 BUSBIEHO,
10 EMOI[IMHUN BIUIMB THUX a00 1HIIMX JIIHIK Ha JIOJUHY, MOB'SI3aHUH 3 pOOOTOI0 OKa

moauHu. ['opu3oHTaNbHA JiHIA COPUUMAETHCS OKOM 3 MIHIM&IBHOIO HAIMPYrow
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TOMY BUKIIMKAa€ BIIYYTTA CIOKOIO. BepTukanbHa JiHIS CIPUMMAETHCA 3 OUIBIIOO
HAMpYrow 1 BUKIWKAE BIAYYTTA MOAoJaHHS 3ycwib [5, 167]. I'octpi Kyt 1 mpsimi
JiHIT MOXYTh CTBOPIOBAaTH BIAUYTTS HAINPYXEHHsS, B TOM 4ac AK Kpyri (GopMmu
MOXYTh aCOIIIOBaTUCS 3 TapMOHi€0 1 M'KicTio. JloOpe opraHi3oBaHMl MPOCTIp
MOJKE CIIPUSITH 3PYYHOCTI, pO3CIabJICHOCT] Ta BIAYYTTIO KOHTPOJIIO.

JloTHK 10 pi3HUX MOBEPXOHB - TJIAJKHX, MOPCTKUX, TEIUIMX a00 XOJOAHHX -
TaKOX BIUIMBA€ HA HAIle COPUUHATTSA. TEeKCTypu MOXYTh BUKIMKATH KOMGOPT abo
HaBITh aKTUBYBaTH TaKTWJIbHI BIMUYTTA. 3py4dHi MeOJi, aganToBaHi mij ¢hi310JI0Tit0
JIOAVHHU, CIIPUSIIOTH KOM(OPTY, UM HABIIAKU, 31aTHOCTI KOHIEHTPYBATHUCS.

Kpurepismu BuOOpy KoJbOPY, JIIHIHN, Jpecc-KOAY MEepCoHaNy, 3aBXKIU € MICis
Ta I, SIK1 CTABUTH TIEpe]] COOO0I0 KOMIIaHis.

Skimo mocnyru KommaHii — KpeaTHWBHI PIIICHHS 1 KOMaHJa TeHepye 1aei Ta
00CIYroBye iX, TO CHPUATH CTaHy TBOPYOCTI OyAYyTh ACKPaBl KOJbOPU B IHTEP €pi, Ta
JUHAMIYHI, OKPYTJl JiHii. SIKIIO KOMIIaHis TPOMOHYE TMPOJYKT, TMOB'SI3aHUM 3
0€3MeK0I0, TApaHTISIMU, CTPAXOBHMMH BHUIUIATAMM, L0 MOTPEOYIOTh BIJ KOMaHIU
30CEPEIKEHOCT], yBaru, KOHIIEHTpaAIlii, TO CHPUSATIMBUMU KOJILOPAMH B IHTEp €pi,
of15131 OyLyTh CUHIH, 3eJICHUI, KOPUYHEBUI KOJIbOpH Ta iX BiaTiHKH [6, 20].

[IpenmeTn, sKi 3HAXOASATHCS B HANIOMY TMOJi 30py, MOXYTh BUKIUKATH
acorriaiii, cnoragu 1 emortii. @ororpadii, KapTUHH, CYBEHIPH - HAMIOBHIOIOTH MPOCTIP
3HAYEHHSAM, CHMBOJI3MOM, MOXYTh IiJHIMATH HACTpiii a00 HaBMAaKW BUKIUKATH
XBHITIOBaHHS [7, 56].

BpaxoByrouu BcCi I1II aClEKTH, BXKIUBO (POPMYBAaTH Ta CTBOPIOBATH €JUHUN
o0pa3, Skl BIAMOBIAATUME EMOLIWHUM moTpedaMm, MCHXO]i3i0NOTIYHOMY CTaHy
CHIBPOOITHUKIB Ta HUIAM KomraHii. EdexkTuBHUN nu3aiiH MOXKE CTaTH MOTY)XKHUM
1HCTPYMEHTOM KOPIIOPaTHUBHOI KYJbTYPH Ta 3aCO00M KOPUT'YBAHHS PyXy KOMIIaHIi B

NOTPIOHOMY HAIPSIMKY.
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IICUXOJ/IOT'TYHUH ®AKTOP
B IHHOBALIMHIA JIAJIbHOCTI ITIIIIPHEMCTB B YMOBAX BIHHHU

3aiiyesa Ipaioa  HOpiiena, JIOKTOP
€KOHOMIYHMX HayK, Ipodecop, B. 0. peKTopa
IIBH3 «IHCTHTYT MICUXOJIOT1 1
M1NPUEMHUIITBAY», Y KpaiHa
zaitsevairaida@gmail.com

Bnacwk Cmenan Onexcandposuu, CTyIACHT
3 kypcy I[IBH3 «luctutyr mncuxosorii i
H1PUEMHUIITBAY», Y KpaiHa
galealesso@gmail.com

[HHOBalIMHA AISUVIBHICTh MIANPUEMCTBA XapaKTEPU3YIOTHCS PO3LIMPEHHSIM
KOMYHIKaTUBHOT'O,  COLIAJbHO-TICUXOJOTIYHOTO Ta Mi3HABAJIBLHOTO  IPOCTOPY,
TBOPYICTIO, CKJIQJHICTIO, CKOHIICHTPOBAHICTIO. 32 BOEHHOTO TOJOXEHHS B KpaiHi,
BHUBUCHHS TICUXOJIOTITYHUX AaCMEKTIB BIPOBA/HKCHHS Ta 3aCTOCYBaHHS IHHOBAaIlW €
BOXJITMBUM HAYKOBUM 3aBJIaHHSIM B YMOBaX €KOHOMIUYHUX 3MiH.

B morouHux ymoBax I1HHOBalliMHE MUCJEHHS Ta IHHOBAIlIMHA iSUTbHICTh
Ha0yBalOTh OCOOJIMBOT'O 3HAYEHHSI B YCIX BHJIaX COIIATbHO-TIPAKTUYHOL JTisSITHHOCTI
moned [3]. JlaHud mpolec XapaKTepU3yeThCS CTPIMKAM TEMIIOM 3MiH Ta
HEOOXIHICTIO 1X MIBHIKOTO BBEJEHHS, a0W YTpUMAaTH TEMITU BUPOOHHIITBA Oi3HECY Y
pyCJIi pUHKOBOI €KOHOMIKH.

AKTyallbHOIO TPOOJEMOI0 Ha CHOTOAHINIHIA JCHb € YCKJIAJEHUW Mpolec
BBEJICHHA Ta OCBOEHHSI I1HHOBAllIM, B MEPIIy Yepry BUKIUKAHUNA TICUXOJOTTUYHUM
(dakTopoM; He3HayHe a00 MPUMEHLIEHE MICUE IHHOBAL[IMHOIO HABYaHHA, IO
HaCIIpaB/ll HampsAMY BIUIMBA€ Ha aJamnTallifo 1 BUXIJ IMJANPUEMCTBA 13 MOXKJIHBOI

KpU3H 3MiH, a OT)KE 1 Ha oro mo3ullii Ha pUHKY.
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Cepen oCHOBHUX TpoOJieM 1HHOBALIMHOI AISJILHOCTI HAa MiANPUEMCTBAX Ha
CBOTOJIHIIIHIH JIeHb HaBeZeMO HacTymHi [1]:

1) ekoHOMIYHA Ta MOJIITUYHA CUTYaIlis B KpaiHi;

2) pUHKOBA TypOYJIEHTHICTb, 10 TUILKH HEIIOAAaBHO MOYaa CraaTH;

3) ncuxosoriuyHuil GakTop, 110 HAmpsMy BILIMBA€ Ha MPHHHSATTS pIllleHb Ha
PiBHI KEPIBHUIITBA Ta CHIBPOOITHUKIB M1PO3/ILIIB;

4) BIATIK KaAPIB Yy 3B’A3KY i3 BUMYIIICHOIO MITPaIli€to;

5) IHCTPyMEHTH 3HI)KCHHS  IICHXOJOLIYHOIO  CTpecy, IO  Hapasi
IMIUIEMEHTOBAH1 HE Ha BCIX MiANPUEMCTBAX;

6) MOXKJIMBUI HEraTUBHUI HACTPOH O HOBOBBEICHb.

['OTOBHICTH A0 1HHOBAIIWHOI JISJIBHOCTI Y MOTOYHMX E€KOHOMIYHHMX YMOBax
MOYKHA PO3IJISIIaTH SIK 3aJeKHICTh [4], TpomopIiiiHy 10 CTYICHIO MOJOJaHHS
MICUXOJIOTTYHOTO (PaKTOpy Ta cTaduIi3allli ICUXOJOTIYHOIO KIIMaTy B KOMIIaHI1.

Buninserbes 9 TumiB 0COOMCTOCTI 3aJ7I€KHO BiJl CTABJICHHS 0 HOBOBBE/ICHbD:

1. «AxTuBHI pepopmaropu» (6axaroTh, BMIIOTh MPAIIOBATH 1 AKTUBHO JIIIOTh ).

2. «IlacuBH1 pedopmaropu» (6akar0Th, BMIIOTh, aji€ HE JIIIOTh).

3. «IlacuBHO-TTO3UTHBH1» (0aXal0Th, HE BMIIOTb, HE J10Th).

4. «/lonarote cebe» (BMItOTH 1 AIFOTh, ajie HEe 0aXaroTh 3MiH).

5. «HeedextupHi» (0axaroTh 1 I1I0Th, ajiec HE BMIIOTh).

6. «BuuikytoTb» (BMilOTh, ajie HE OKAIOTh 1 HE JII0TH).

7. «Crnim BUKOHABIl» (BUPAKEHOTO OakaHHS HEMae€, HE BMIIOTh, JIIOTh B
HaIpsSIMKY 3MiH 32 JOIOMOT OO 1HIITHX).

8. «IlacuBHI MPOTUBHUKW» (HE 0aXXarOTh, HE BMIIOTh, HE JIIOTBH).

9. «AKTHBHI IPOTUBHUKW» (HE 0aXal0Th, HE BMIIOTh, A1IOTh TPOTH 3MiH).

OaHUM 13 B&OKJIMBUX TMCUXOJOTIYHUX MOMEHTIB, SIKI MPU3YNHHSAIOTH ab0 X
B3arajii CTPUMYIOTh I1HHOBAIlIMHUKM TIPOLIEC € TICUXOJOTIYHUU Oap’ep, CTOCOBHO

HoBOBBeieHb [6]. 1le, BimacHe, omip 3MiHaM. JlaHWH NCHUXOJOTTYHHKM (PAKTOP MOXKE
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OyTH pe3yJbTaTOM CIIQJKOBOCTI TMEBHOI ocoOu, OaxaHHSM CTaOlIbLHOCTI,
00epeKHOCTI.

3anpoBa/PKEHHST MPOTrpaMU MICUXOCOIIAIBHOI MIATPUMKH MiJACHINTh 3HAYCHHS
Ta BIAKPUE MIISAX J0 NMPOPUIAKTUKH THIITUX TICUXOCOLIAILHUX PU3UKIB y cdepl mparii.
[lcuxocoriaabHa MATPUMKA € YaCTUHOIO 3aXO[lIB, SIKI MOXYTh OyTH 1HTErpoBaHI B
3arajbHy MOJITHKY 1 Mporpamy Oe3rneku i 340poB’s Ha poOOTi. BOHU TOMOBHIOIOTH
npoUTaKTUYHY [iSJIBHICTh, CHOPSIMOBaHY HAa YCYHEHHS Ta KOHTpPOJb (haKTOPIB
IICUXOCOIiaIbHUX PU3MKIB [7].

3a mpaBUIBHOI JEpXKaBHOI MOJITUKM YKpaiHa MOXXE MOBTOPUTH CIEHapii
I3paimto — kpainm, ne Oi3HEeC Ta €KOHOMIKAa PO3BHUBAIOTHCS HABIThH ITiJI 4Yac JIOBrOi
BilifHH. Mu 0aumMo, SK BEIMKI KOMIaHIi oXo4ye HayTh Ha TI PUHKH, J¢ Oararo
THYYKHX, IPaleIfoOHNX, aMOITHUX Jiroei [2].

[3paine ayxke cunbHuil y hardware iHHoBalisix Ta kidbepOesnerni. e moxigHa
apMiiicbkoro gocimy. BiitHa 3aBxau Oyna apaiiBepom mporpecy. Ilig gac Hpyroi
CBITOBOI Ta "XOJOJHOI" BIMHM BeMWYe3H1 OIOJKETH BUTpAYAIMCS caMe Ha apMilo, a
MOTIM Ti 5K JIa3€pH Ta 1HIII MPUCTPOI 3’ IBUIIMCS y TTOBOEHHOMY TTOOYTI.

[lincymMOBYIOUH, MOKEMO Ka3aTW MPO CUTYAIll0 JecTadiii3aili eKOHOMIKH Ta
PUHKOBY TYpOYJIEHTHICTh 32 PaXyHOK ecKajallli BOEHHOro KOH(JIIKTY B KpaiHi, 110
MOYMHAE TPUXOJUTH B HOPMY OCTAHHIMHM POKaMU. Y CKIIQJHEHUN TPOIIEC BBEICHHS
IHHOBAIIIM € MPOMOPLINHUM J0 CTYIEHIO IMOJOJIAHHS TCHXOJIOTIYHOro (akTopy Ta
cralumi3amii MCHUXOJOTriYHOro KiiMaTy B Kommadii. IlcuxomoriuHuMu ymoBaMu
PO3BUTKY 1HHOBAIIMHOI KYJBTYpH € akKTyami3aiis mnoTrpedbu ocoOMCTOCTI B
IHHOBAITISIX, 3aHYPCHHS B IHHOBAIlIMHE CEPEIOBUIINE TA 3ATYICHHS JJO aKTUBHOI TPYITH
1HHOBATOPIB.

3anpoBa/pKeHHS MPOTpaMU  TICMXOCOIIAIBHOI MIATPUMKHA Ta BHECCHHS
BIJIMOBITHUX MIp Ha pIBHI KOMIIaHIM MIJCHUJINTh 3HAYCHHS Ta BIJKPUE IUIAX 0

IHHOBAILIHUX JisNIbHOCTI. JIOCBIJ 13pailbChKUX KOMIAHIM MOXKE CKJIACTH 3HAYHY
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pOJb Yy CTAHOBJIEHHI I1HHOBAlld Ha MIANPUEMCTBAX YKpaiHM B MOBOEHHHUM 1

MICIIBOEHHHH YacH.
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BIIPOBA/I’KEHHA HOBUX METO/IB AHTHKPU30BOI'O YIIPAB/IITHHA
BI3HECOM 34 JIOIIOMOT OF0 BHABJIEHHA IHOBAIL[ITHHOI' O
IIOTEHIIAIY OCOBUCTOCTI IIPBLIIBHUKA

3aiiyesa Ipaioa HOpiigna, TOKTOP
E€KOHOMIYHHMX HayK, mpodecop, B.0. peKTopa
[IBH3 «IHCcTHTYT MICUXOJIOT1{ 1
MiITPUEMHUIITBAY, Y KpaiHa
zaitsevairaida@gmail.com

Kpainnin Onexcandp Onekciiioguy, CTyIEHT
3 kypcy IIBH3 «luctutyTr mncuxonorii i
MiITPUEMHHUIITBAY, Y KpaiHa
alexanderkrainii@gmail.com

AHTUKpU30BE YIpaBIiHHSA NEPCOHAJIOM MIANPUEMCTBA TPUITYCKAE  SIK
dopManbHy oprasizaniro poOOTH 3 MEpPCOHAIOM, TaK W CYKYNHICTh (DaKTOpIB
COLIIAJILHO-TICUXOJIOTIYHOTO Ta IHIIOTO XapakTepy — JEMOKPAaTUYHUU CTUIIb
VIIPaBJIIHHS, BpPaxyBaHHsS IHIUBIAyaIbHUX TNOTPeO JIOAWMHHU, MIKIYBaHHS ULIOJ0
3aJI0BOJIEHHS MOTPEO JIHOIUHHU.

Konreniiisi aHTUKPU30BOTO YIPaBIIHHSA TIEPCOHAIOM CIIOHYKAa€ KEPIBHUKIB
30Cepe/)KyBaTl yBary Ha CTpaTeriyHUX, IMEPCIEKTUBHUX HANpsMKax poOoTH 3
MEPCOHANIOM, a came: MacoBid mepekBaiidikaiii ciBpOOITHUKIB Y 3B’S3KYy 3 EPEX0J0M
Ha HOBI TEXHOJIOT1l, OMOJIOJPKYBaHH1 KaJIpiB, pO3pOOIl MPUHIIUIIIB MpaIleBIAITyBaHHS
NpaliBHUKIB 3a X MAacoBOTO 3BUIBHEHHA Ta I1HINL. BaXJIuBUMHU CTpaTeriYHHUMHU
HanpsMKaMd CHCTEMHU AaHTUKPU30BOTO YIPABIIHHA IEPCOHAJIOM €: BHUKOPHUCTAHHSA
KaJIpOBOIO0 MApKETHHI'Y, po3poOKa Ta BIOCKOHaJIeHHS mpodeciorpaMm, (HOpMyBaHHS
oprasi3aiiiHol CTpyKTypu mianpuemcrsa [1].

Jlo xnro4oBHX (DaKTOpIB 1HHOBALIIHOI MOBEAIHKMA MPAILIBHUKIB MIANPUEMCTB

JIOIJIBHO BIJTHECTH:
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1. BukopuctanHsa METOJIB MiJABUILIEHHS MOTHUBaIlli nepcoHany. Bimomo, mio
MOTHBAIlISl TpalliBHUKA BIUIMBAE Ha HWOro TOTOBHICTH A0 iHHOBamid. Cucrema
BUHAropojJ Ta BHU3HAHHS, CHOPsIMOBaHa Ha MIATPUMKY IHIIIATUBM Ta TBOPYOCTI
MpaiiBHUKA, CTa€ KPUTUIHUM (HaKTOPOM TIJIBUILEHHS MOTHUBAIi mpariiBHUKa. Tomy
BBKAEMO 32 JOLLUIGHE BIPOBAXKAYBATH Y MISUIBHUCTH MIANPUEMCTBA TaKH METOIU
M1JIBUIIICHHS MOTUBAIIIT TEPCOHATY T1INPUEMCTBA!

— mporpammy OOHYCIB 3a Kpallll IHHOBaIlIHI PIllIEHHS, 3 OLIIHKOIO pe3yJIbTaTIB
3a KOHKPETHUX MMapaMeTpiB;

— BHUKOPHUCTAHHS CIHeUiaJbHUX TIaTGopM i 3asBOK 1 TOJIOCYBaHHS 3a
HaWKparii i7ei;

— BCTAQHOBJICHHsSI NIOTH)KHEBUX a00 IIOMICSYHUX 300piB, IiJ Yac SKUX
BUJIAIOTHCA cepTUdikaTu a00 HAropo Iy 3a BHECOK y IHHOBAIIIT,

— CTBOpPEHHS €JICKTPOHHOI JOIIKHU TOLIAHU JJIS BUJIUICHHS 1M'd TpaljiBHUKA
MicCsIIs 3a HOro iHHOBaIiiiHUI BHECOK [2].

2. Po3BUTOK OCOOMCTICHUX PUC Ta KOMIIETEHI[IH MPaI[iBHUKIB KOMIaHIi.

IHHOBAIlIfHO  HAJAIITOBaHI  MpAIliBHUKK  YacTO BOJOJIIOTH  TICBHUMH
OCOOMCTICHUMHU pUCAMHU, TAaKUMHU SIK TOJEPAHTHICTH 0 PU3HUKY, Ta KOMIIETECHLISIMH,
IO J03BOJIIIOTH IM Kpalle ajanTyBaTtucs 1o HoBariil. HeoOxigHo maBaTu 3mory
NPOSIBIISATACA TaKWM TIpalliBHUKAM 33 PAaxyHOK BUJIJICHHS iX CHIJIBHMX SIKOCTEH Ta
HaJaBaHHS MOXKJIMBOCTEH NJIsi peajizarlii iAei, mepemaBaTv BiAMOBINAIBHICTD JISI
NPUNHATTS HECTAHJIAPHUX PIIIEHb, IaBATH MOKJIMBOCTI BUCIOBIIIOBATUA CBOIO AYMKY,
Ta HA MOMEHTU Kpu3u CHOPMYBATH CHEIiabHUIN BiJALT IO BIPOBAKEHHIO HOBHUX
171efl B KPU30BUI CTaH.

3. CTBOpeHHsl 1HHOBALIHOI KynbTypu Kommadii. CrnpuariuBa IHHOBalliiHA
KOpIopaTUBHA KYyJbTypa B Oprasizailii, /¢ MpaiBHUKU BIAYYBAIOTh MIATPUMKY JJIS
BUPaXCHHS BJIACHUX i7eH, pPO3BUTKY Ta CKCIIEPUMEHTIB, CHPHSIE 3POCTAHHIO
IHHOBAaIIHHOTO TMoTeHmiany. Jlisd IbOoro MOYKHA BHKOPHUCTOBYBAaTH OpraHizallito

TPEHIHTIB Ta CEeMIHApiB 3 YIPABIIHHS PU3UKAMU, 3aCHOBAaHMX HA KOHKPETHHUX
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MPUKJIAax 3 ICTOPIM yCcHmixXy Ta HEBJAY; PEryJspHE MPOBEACHHS BHYTPIIIHIX KYpPCIB 3
HOBITHIX TEXHOJIOT1A Ta METOAIB poOOTH, /i€ MPAalliBHUKA MOXYTh HAaBUATUCS BIJ
EKCIIepPTIB Ta 3aCTOCOBYBATH 37100yTi 3HAHHS B POOOTI.

4. CtuMysioBaHHS IHHOBAIIMHOI MMOBEIHKY MPalliBHUKIB KOMIIaHii.

dopmMyBaHHS MalMX TPyl TPAIIBHUKIB U1 CHOUIBHOI  poOOTH  Ha
KOHKPETHUMHU 1HHOBAI[IMHUMHU 3aBJAaHHSIMHU 3 MIATPUMKOIO BIIAUTY PO3BUTKY. B
chopMOBaHUI BINJI HAMPABIATA JIOAUHY 3 TICUXOJIOTIYHOIO OCBITOIO, IS
MOJIEpYBaHHs IPOLIECY Ta HACTYIIHUM BIPOBAKEHHAM 1/1€H, TOIUAIBHO IPOBOAUTH
aHalli3 KaJApOBOrO  MOTEHIlaly, BHUKOPHCTOBYIOYM Tyril (opMu Ta TecTu Ha
HoBaTopchkuil moteHmian. "lle Tect HoBamiiiHoro mucieHHs" po3pobieHuit J[x.
Jlitnepom Ta K.. Konmemanom. Bin chnpsimoBanmii Ha BHUMIPIOBAaHHS 3/1aTHOCTI
JIOAVHU JI0 HOBAaTOPCHKOTO MHCIEHHS Ta reHepauii iged. Ilicis npoxokeHHs
TECTYBaHHS, MU MOXeM (OpMYBaTH AEKUIbKA TPyl 3 HAJAHHSAM PI3HOMATHITHUX
3a7a4, K1 BIANOBIAATUMYTH CHUJIBHUM SIKOCTSM KOMaHJAM, IO JacTh IepeBary Ta
peastizalifo He TUIbKM MpaliBHUKY, a e ¥ KOMIMaHii, sika 3aBIAKU LIbOMY 30epexe
MO3HUIIIT Ta HE BTPATUTh 3aiiBi rpomii [3].

5. CrBopeHHs I1HHOBaUIMHMX TporpaM Ta 3axodiB. Iligmpuemcrsa
BIIPOBQ/KYIOTh  1HHOBAIIl{HI MpOrpaMu, sIKI MOXYTh BKIIOYAaTH XaKaTOHH,
nabopatopii Ta 3MaraHHs, IO CHOPUSIOTH PO3BUTKY Ta BUSIBICHHIO 1HHOBAIIIITHOTO
MOTEHITIATy MPAIiBHUKIB.

6. Ocsita Ta po3BuToK. [Iporpamu HaBuaHHS Ta PO3BUTKY, CIPSMOBAaHI Ha
po30yOBY Ta MIATPUMKY IHHOBAI[IMHUX HABUYOK, CTAlOTh BAXJIMBUM €JIEMEHTOM
CTUMYJIOBAaHHS TMpAILIBHUKIB IO aKTUBHOI ydacTi y TIpolecax I1HHOBaIliM.
[TpoBeneHHsT OHJIANH-KYPCIB Ta BOPKIIOIIB; HAJArOKEHHS MapTHEPCTBA 3 OHJIAMH-
OCBITHIMHU IJIaT(OpMaMH JUIsl AOCTYIY MPalIBHHUKIB JO CIIELiali30BaHUX KYPCIB 3
1HHOBAIIIN Ta KPEaTUBHOCTI.

7. BrpoBamkeHHS IHHOBAalIMHOTO MUCJIEHHS: 3adydeHHS NpaliBHUKIB 10

MpoIecy PO3pOOKH CTpaTerii Ta MNPUUHATTS PIllIeHb CIPHUSE BIPOBAHKEHHIO
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1HHOBAI[IMHOTO MUCJIEHHS Ha BCIX pIBHAX opradizauii. Oprasizaunis peryisipHUX
Hapax JJsi OOTOBOPEHHS CTPATEriYHUX IUIAHIB Ta 3allyd€HHS MpPaIliBHUKIB 10
NPUIHATTS PillIeHb, 1110 CTOCYIOTHCS IHHOBAL[IMHUX HAINPSIMKIB.

CydacHl KoMmmaHii YCBIAOMIIIOIOTH, IO 1HHOBAIlli BHW3HAYAIOTH IXHIO
KOHKYPEHTOCIIPOMOXKHICTb, @ TMpaliBHUKA € KIIOYOBUMHU AareHTaMu I[bOro
1HHOBaIllifHOTO Tpouecy. OnTumizailis 1HHOBAI[IMHOI TIOBEIIHKK IPaIliBHUKIB
BUCTYMA€E CTPATETIYHUM 3aBIaHHAM JUIsl Oyab-IKOi OpraHizailii, Opi€HTOBaHOI Ha
yCHiX y TUHAMIYHOMY O13HEC-CepeIOBHIIII.

OTtxe, peam3allisi HUX MPUHIUIIB CTBOPIOE HAIWHY OCHOBY AJIsi KaapoOBOI
MOJIITUKK, CIPSMOBAaHOI Ha TMOAOJaHHS KPU30BUX BHUKIUKIB Ta 3a0e3MeueHHs
CTIMKOTO PO3BUTKY MiANPHEMCTBA.

3 iHmoro 00Ky, 10 CKJaay MepcoHaTy BXOMASTh BCl MPAIlIBHUKH, HE3AJIEKHO
BiJI TOTO, Y4 € BOHM TUMYACOBUMH, HEKBAII(PIKOBAHUMHU UM MPEACTABJISAIOTH 1HIII
KaTeropii.

YMOBU KpU3H 3MYUIYIOTh KEPIBHHUIITBO PO3POOJATHl  €PEKTUBHY KaJIpOBY
HOJITUKY, AJS TOAOJAaHHA KPU30BOro €Tamy. PO3pi3HAIOTH MACHBHY, PEAKTHBHY,
NPEBEHTUBHY, aKTHUBHY Ta AaBaHTIOPUCTUYHY KaJapoBy MOmiTHKy. KokHa 3 HHX
BU3HAYA€ MIAXOAM /0 YIPABIIHHS NEPCOHAJIOM Ta CTparerii B yMOBaX KPHU30BOTO
ctany [3].

[lepcoHan B 1IbOMY KOHTEKCTI CTa€ KIIOUYOBUM PECYpPCOM JUIsl MOAOJaHHS
kpu3u. Moro kimbkicTe, cTpykTypa, mpodyeciiiHa HNpMmaTHICTh Ta KOMIICTEHTHICTh
I'PalOTh BAXJIMBY pPOJb y BUPINICHH] BUKIWKIB. HeoOXiMHO po3rismaTtu sKICTh Ta
KUTBKICTh TIEpPCOHAy B KOHTEKCTI MAacHITabiB Ta TPYAOMICTKOCTI BHUPOOHUYMX
IPOIIECiB, @ TAKOXK PiBHS TXHBOI aBTOMATH3aIlii Ta KoMITtoTepu3artii [4].

31aTHICTh €(EKTUBHO B3a€EMOAISTH 3 MEPCOHAJIOM, PO3POOJISITH CTpaTerii
VIIPaBIJIIHHS Ta PEai30ByBaTH PI3HOBHUIIU KaJPOBOiI MOJITUKM BU3HAYAE YCHIIIHICThH
NIAIpUEMCTBA B yMOBax Kpusu. lle BHMarae perenbHOro aHamidy cUTyaulli Ta

THYYKOCT1 B IPUUHSITTI PIllICHb.
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[lepexin 10 mpuBaTHOI BIACHOCTI Ha 3acO0M BUPOOHUIITBA B EKOHOMIIII
VYkpainu npuBiB 10 NepeOyloBH EKOHOMIYHMX BIJJHOCMH B EKOHOMIIl KpaiHHU.
Buxonsiun 3 1poro, mepen Haykorw TocTalia mpodiieMa po3poOKH HOBHX HAYKOBO
OOIPYHTOBAHHUX EKOHOMIYHHUX BIAHOCHH y CYCHUJIbHOMY Trocnogapctsi Ykpainu. Lls
mpoOsieMa CTOCYEThCSI SIK B3araji raigy3ed CyCUIBHOTO BHPOOHHUIITBA, TaK 1 PIBHS
KOXKHOTO MiAnpueMcTBa. JlocmipkeHHsl i€l mpoOieMu Ciil po3MOYMHATH 3 PIBHSA
OKpPEMOT0 MiIMPHUEMCTBA.

Bynp-sike mANPUEMCTBO € CHUCTEMOIO B TOOYAOBI  SKOI  pealmi3yrThCs
NPUHIAIKM  BIJHOCHH BJIACHOCTI Ha 3aco0M BUpPOOHUIITBA. [IpMHIMMOM BITHOCHH
BJIACHOCTI B CHCTEMI peami3yloThCsl depe3 KiHIEeBYy MeTy 1i misubHocTi. g mera
MOBUHHA BIJNOBIAATH 3aKOHY ICHYBaHHS cHUCTeMU. [IpUYnHU SKi MOXKYTb NMPUBECTH
710 PO3JIay JISJIBHOCTI CUCTEMH SIKpa3 1 MOJSraloTh Yy MPOTHPIYYl MIXK KIHIEBOIO
METOI0 AISUTbHOCTI MIJIMPUEMCTBA Ta 3aKOHOM ICHYBaHHSI CUCTEMHU. 3aKOH 1CHYBaHHS
mignpuemcTBa, cdopmynpoanmii Mosedom Illymmerepom y iforo po6oti «Teopis
€KOHOMIYHOTO PO3BUTKY» MPOTOJIOIIYE, IO HOPMOKO MJisi 370pPOBOi €KOHOMIKH Ta
HEHTPAIbHUM (PAKTOPOM EKOHOMIYHOI TPAKTUKH € HE CTUIbKM pIBHOBara Ta
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ONTHUMI3allisl, CKUIbKH JUHAMIYHA HEPIBHOBAra, 10 BUHUKAE 3aBISKHU MIIINPHUEMIEBI
HoBaTopy [1]. ToOGTO, TIIEKK MOCTIMHUN PO3BUTOK 3a0e3Medye IMiAMPUEMCTBY HOTO
ICHYBaHHSI.

JlocsirHeHHsT 11l MeTu  3a0e3mnevye nmpuBaTHa BJIACHICTh Ha 3aco0u
BUPOOHUIITBA. 3TigHO 3akoHy YKpaiHM MOpo MiANPUEMHHUIITBO TOJOBHOK IIIJLIIO
JUSTIBHOCT] MIATNPUEMCTBA € OTpUMaHHs NpuOyTKy. IIpubyTok sikpa3 i € TOJOBHUM
BHYTPIIIHIM JKepesoM (iHaHCYBAHHS PO3BUTKY IMiIIPHUEMCTBA.

Byab-sike miANPUEMCTBO € CYKYIHICTIO JIEKUIBKOX CHCTEM, a caMe: CUCTEMH
MaTepialbHUX PecypciB; (IHAHCOBOI CHUCTEMH; €HEPreTHYHOI CUCTEMH, CHCTEMHU
BUPOOHUYUX BITHOCHH; CHUCTEMH MEHEIHKMEHTY. YCl Il CUCTEMM TMOBHHHI JISTH 3
METOI0 OTPUMaHHS I AMPHUEMCTBOM TPUOYTKY.

[lounHarouu 3 cepelMHA MUHYJIOTO CTOPIYYSl PO3pOOIll METOI0IOrT BUBYCHHS
CUCTEM fAK IUJIOro HpualIsiiocs Oararo yBaru. B 1boMy HampsMKy MOpaifioBajo
0araTo BYCHMX HAMPI3HOMAHITHIMIMX rany3eil Hayku. [IpoGraema mosnsrana B MOUIyKY
M1JIXO1Y O BUBYEHHSI TOTO UM 1HIIIOTO SIBUIIIA MPUPOHU SIK IUTICHOTO SIBUILA.

MeTo10/10T14H1 OCHOBHU JIOCHIIPKEHHSI CHUCTEM PI3HOI MPUPOIU PO3TISAAIOTHCS
B paMKax 3arajbpbHoi Teopii cuctem [2].

TepMmiH «cucTteMa» Mae JyXe JJaBHE TOXOKEHHA. 31e01IbIIOro TEepMiH
«CHCTEMa» BXKUBAETHCS TaM, Jie MOBa i€ Tpo IIOCh 310paHe pa3oM, YIOPSIKOBAHE,
OpraHi3oBaHe, aje, K MpaBWUJIO, 3BUYAWHO HE 3rafyloThb KpUTEpIid, 3a SKUM
KOMIIOHEHTH 310paHi, yopsaIKOBaHi, OpraHizoBaHi i T.1. [3].

Haii6imp1n xapakTepHOIO PHUCOI0 CHCTEMHOIO MIJIXOAY € Te, 10 B JOCTIIHUILIBKIN
poboTi He Moke OyTH aHAJIITUYHOTO BHUBYEHHS SIKOIOCh OKpeMoro o0'ekta 0e3
TOro, 1mo6 He OyJ0 TOYHO ieHTHU(]IKOBAHE MICIIE IILOIO OKpeMoro ob'ekra y
BEIIMKIN cuctemi [3].

B nmanwmii yac BijoMo 0Oararo BU3HAY€Hb MOHATTA cucTeMmH. llepiie 3 HHX
HayexuTh JI. pon bepramandi [3] «cuctema € KOMITIEKC €IEMEHTIB, IO 3HAXOATHCS

y B3a€EMOJIII.
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[lomampmuM pO3BUTKOM TEOPIi CUCTEM € Teopis (YHKIIOHAIbHOI CHCTEMH,
sgKa TPUCBSYEHA CHCTEMaM IO MAarOTh 3/IaTHICTh JI0 E€KCTPEHOI CcaMOperyJsilii,
JUHAMIYHO 1 aJIeKBAaTHO MPUCTOCOBYIOTHh OPTraHi3M /10 3MI1H 30BHIIIHBOI OOCTaHOBKH,
TOOTO KUBUM Opranizmam [3].

ABtrop miei Teopii akagemik ILK. Awnoxim y poboti [3] gertanbHO
NpoaHali3yBaB ICHYIOUl BHM3HAU€HHS TIOHSATTS CHUCTEMHU 1 T[OKa3aB IXHIO
HECIPOMOXKHICTh. 3a MO0 TBEPKEHHSIM «B3a€MOJIIS, y3sTa B 11 3arajiLHOMY BU/I1, HE
MOXke cpOpMYBATH CUCTEMY 3 «O€3J1iul KOMIIOHEHTIB». A, OTXKe, yci (popMyItoBaHHS
MOHATTA CHCTEMHM, 3aCHOBAaHI TUIbKM Ha «B3AEMOJII» 1 Ha «YMOPSIKYBaHHD)
KOMIIOHEHTIB, BUSBJISIOTHCS caMi 10 co01 He cripoMoKHUMI» [3]. Jlami BiH mOKa3ye,
10 PE3YNbTAT AISUTBHOCTI CHCTEMH € IIEHTPATbHIM YUHHUKOM cucteMu. «Pe3ymbrar
Ma€ IMIIEpaTHBHI MOXJIMBOCTI PEOPraHizyBaTH PO3MOALT 30Y/IKEHb Y CHCTEMi Y
BIAMOBIAHOMY  HampsaMmKy» [3]. Lle MOXJIMBO 3aBASIKM HAsIBHOCTI B CHCTEMI
«BBOPOTHOTO 3B'SI3KY» YU «3BOPOTHOI adepeHTallii», 3aBJIIKHU K CUCTEMA OJICPKYE
1H(pOopMallito PO KIHIEBUH pe3ybTar [3].

Ha 3anutanns «Illo moxxe B3arajgi BCTAaHOBUTH MiX yciMa KOMIIOHEHTaMu
CUCTEMHU TaKl B3aEMHUHHU, sIKI O YCYHYJIM  XaoC 3arajibHOi B3a€EMOJii, TOOTO
OJIHOYACHOI peaJiizailii BCiX CTYNEHIB BOJI KOXKHOT'O KOMIIOHEHTa?» B [3] maeTbcs
BIJIMOBIZb: — «YMOPSJIKOBAHICT, y B3a€EMOJIi 0€3i4l KOMIIOHEHTIB CHCTEMH
BCTAHOBJIIOETHCS HAa OCHOBI CTYNEHS iXHBOTO CHPHUSIHHS B OJEP’KaHHI CTPOrO
BHU3HAYEHOT'O0 KOPHCHOTO PEe3yNbTaTy. Y i K CTyMEHl CBOOOAN KOKHOTO KOMIIOHEHTA
CUCTEMH, 1110 HE JOMOMAararoTh OJIEP)KaHHIO KOPUCHOIO PEe3yJIbTaTy, YCYBAaIOThCH...
Oynb-sIKUiA KOMIIOHEHT MOKE BBIMTH B CHUCTEMY TUIBKHM B TOMY BHIAJKY, SIKIO BiH
BHOCHUTH CBOIO YaCTKY CIIPUSHHS B OJIEp)KaHHI 3alIpOrpaMOBaHOr0 pe3yabTaTy» [3].

B [3] HaBenmeHO BHM3HAUECHHS: «CHCTEMOIO MOXKHA HA3BaTH TUIBKH TaKHU
KOMILJIEKC ~ BHOIPDKOBO  BKJIFOUEHHX KOMIIOHEHTIB, Y SKHX B3aEMOJIA 1
B3a€MOBITHOCHHHU 3700yBalOTh XapaKTep B3a€EMHOTO CHPHUSHHS KOMIIOHCHTIB Ha

OJIep’KaHHs CPOKYCOBAHOT'O KOPUCHOTO PE3YIbTATY».
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Ax Bkazye mam [LK. AHOXiH, «caMe TOMy, IO B Hallllii KOHLIEMII1 pe3ylbTaT
Ma€ [EeHTPAJIbHUIM OpraHi3ylouuil BIUIMB Ha BCi eTanu (OpMYBaHHS CUCTEMH, a caM
pe3yibTaT €, Oe3CyMHIBHO, (PYHKIIOHAJbHUM ()EHOMEHOM, MU 1 Ha3BaJId BCIO
apxiTekTypy (yHkiioHanpHO0 cuctemoro» [3]. Jlam BiH BKa3ye «sCHO, IO Ha
nepuui miad y GopMyBaHHI ICTUHHO CHCTEM BHUCTYIAE 3aKOH pe3yibTaTy 1 3aKOH
JUHAMIYHOI MOOUTI3a1li CTPYKTYp, K1 3a0€3MeUyIoTh MIBHUJIKE (POPMYBaHHSI CUCTEMHU
1 o/iepKaHHs JaHOTO pe3ynbTary» [3].

Posrnsimaroun muTaHHA OpPO apXITEKTYpy MPOCTUX 1 CKIAJHUX CHUCTEM 1
npuHIUIHY iXHHOTO 00'enHanHs [1.K. AHOXIH TOXOAUTh BUCHOBKY MPO T€, MO «YCi
(GyHKITIOHAJIBHI CUCTEMM HE3aJIeKHO BiJI PIBHS CBO€1 opraHizarlii 1 Bil KiJIbKOCTI
CKJIQJIOBUX iXHIX KOMIIOHEHTIB MAalOTh NPUHIMUIIOBO Ty caMmy (YHKIIOHAIbHY
apXITeKTypy, y SKIM pe3yJapTaT € JAOMIHYIOYMM YHWHHHKOM Y CTaOlIbHIN
oprasizaii cucrem» [3].

Teopis dynkmionanpHuX cucteM [LK. AHoXiHa po3poOssiiacs sl BUBUCHHS
(GYHKLIOHYBaHHSl KUBUX OpraHi3MiB Ta iX BHYTpIIIHIX cucTeM. B Toil e uac,
BUXOJISIYM 3 BUCHOBKIB Teopii (DYHKIIIOHATBHOI CUCTEMH, il 3aKOHU MOXYTh OyTH
MOIIMPEHI Ha OyIb Kl CUCTEMH, JO CKJIaAy SKUX BXOAUTH IIOHAWMEHIIE OJHa
moauHa. OCKUIBKM B CHCTEMI CYCHUIBHUX BIIHOCHH JIFOJUHA € OCHOBHOIO
CKJIaJJOBOI0 YAaCTHHOIO, CHCTEMa CYCNUIBHUX BITHOCHUH TaKOX € (DYHKIIOHAJIBLHOIO
CUCTEMOIO.

Sk mokazaHo y poOoti [4] miast CTBOPEHHS CHUCTEM JiaJOrOBOTO YIIPABIIIHHS
BUPOOHMIITBOM TaKOX 3aCTOCOBYBaBCsA (yHKIioHanpHui miaxig [5]. B Tteopii
JaJIOrOBOTO YIPABIIIHHSA BUPOOHUIITBOM PO3PO0JIEHO (PYHKIIOHATBHY apXiTEKTypy
CUCTEMH sIKa € 130MOp(DHOI0 70 apxiTeKTypu (YHKIIOHAIBHOI CHUCTEMU
ILK. Anoxina. Cnifg 3ayBakKuTH, IO III (PYHKI[IOHAJIBHI CHUCTEMU PO3POOJISIIUCS
HE3aJIEKHO OJ[HA B1J OHOI.

Jo Oyap-1K0i CUCTEMH CTBOPEHOI JIFOJMHOI0, MU TOBHUHHI MIJAXOJIUTH SIK JI0

CUCTEMH IO 3aJI0BOJIBHSIE Ty YU IHINY TOTpeOy JIoJAuHH, a0 MoTpedy COolliymy.
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Brnacue xaxyd4u, Bce IO CTBOPIOETHCS JIOJUHOIO (DYHKI[IOHATFHO MPU3HAYEHO IS
MPUCTOCYBAHHS OPraHi3MY JIFOJIMHU JI0 B3a€MOJIii 3 HABKOJMIIHIM CEPEIOBUIIEM JIJIs
HiATpUMaHHsA ToMeocTaTy [6], uu miATpUMaHHS JUHAMIYHOI PIBHOBark B CaMOMY
opratizmi — romeoctaszy [6]. ToMy JrOAMHY MM TOBHHHI PO3IJISIATH SIK OCHOBHY
GYHKIIOHATBHY CKJIAJIOBY YAaCTUHY OYIb-KOi CHCTEMH, CTBOPEHOI ii BIIACHUMH
pyKaM#, 4¥ MPUCTOCOBAHOI 3 HABKOJHIIHBOTO CEPeIOBHINA Ui CBOiX moTped. Bci
1HIII CKJIAJIOBI YACTUHHU CHCTEMH € T1IIOPSAKOBAHUMHU JIFOAUHI. TIIbKY jKMBa icTOTa
Moxe chopMyBaTH (PYHKIIOHATBHY CUCTEMY.

OckinbKM B paMKax Teopii (QYyHKIIOHATBHOI CHUCTEMU HE PO3pOOJICHO
METOMIOJIOTI0  MOOYMOBU (DYHKIIOHAIBHOI ~ CHCTEMU TOJOBHOIO CKJIaJ0BOIO
YAaCTUHOKO SKOi € JIoAWHA, a0o0 X i1 CKIAJOBMX YAaCTWH, BHHHKAE HEOOXITHICTH Y
po3po0iI1i TaKOi METOIONIOT].

Bucnosku/Conclusions.

Buxonsiuu 3 HaBeZIeHOT0 BUIIE MOKHA CKa3aTH, IO MIAMPUEMCTBO SIK CUCTEMY
MOHa TaKOX PO3MISIATH SIK (YHKIIOHAIbHY CUCTEMY CTBOPEHY JIFOAUHOIO.

[lepmioro mpobiiemMoro, ska MOTpeOye BUPIMICHHS TMPH JOCTIIKEHHI TaKoi
CUCTEMH € TpobiieMa BUBYEHHS (DYHKIIOHAIBHOI apXiTEeKTYypH, CKJIaay, CTPYKTYpH,
Ta B3a€EMHHUX BIIHOCHH MOMIDK KOMIIOHEHTaAMHU YTBOPEHOI CUCTEMHM, pealli3allisi KX
3a0e3nevye OTpUMaHHS KIHIIEBOTO Pe3yabTaTy MiANPUEMCTBOM SIK (PYHKI[IOHATLHOIO
CUCTEMOIO.

[Ipu Bu3HaYeHHI (PYHKUIOHAIBHOI AapXITEKTypH CHUCTEMH MH MOBHHHI
BUXOJIUTU 3 3aKOHY IPO 11 CTaNICTh HE3aJEeKHO BIJ PiBHSA ii opranizaiii. OCKUTbKH
HAaWBUIMWMK PIBEHb OpraHi3amii >KMBOI ICTOTH € pIBeHb OpraHiaMy, TO W
GbyHKIIOHATBHA apXITEKTypa CHCTEM, JO CKJIAAy SIKUX BXOJWUTH JIOJIMHA TTOBHUHHA
MaTy MPUHIUIIOBO Ty caMy (DYHKI[IOHAJIbHY apXITEKTYpY IO i JIFOACHKUI OpraHi3m.

[Ipoiecu B (QyHKIIOHAIBHIA CHCTEM1 TaKOX IMAKOPSIOTHCSA 3aKoHaM il
(GYHKIIOHATBHUX CUCTEM, a CaMe:

— 3AKOHY pe3yJbTary;
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— 3aKOHY lepapxii pe3yJbTary;

— 3aKOHY AMHAMIYHOI MOOUTI3aIil CTPYKTYP.

Hpyroto mpoOiemMoro sika MiJJjiAra€ BUBUEHHIO, € Tpo0jemMa BU3HAUYCHHS
KIHIIEBOTO pe3yJbTaTy [ISJIBHOCTI TMIANPHEMCTBA SK CHCTEMH, a TaKOX Il
CKJIQJIOBUX YAaCTHH, OCKUIBKH KIHIIEBUM pE3yNbTaT € OCHOBHUM UYMHHHUKOM
YTBOPEHHS Takoi cuctemu [3].

["onOBHMIT BHUCHOBOK 3 IIHOTO JOCTIHDKCHHS TOJIATAE y TOMY IO Oynab-sKa
cUCTeMa CTBOpPEHa JIIOJIMHOIO, YM COIIyMOM € (PYHKIIOHAJIbHOI, a JIOAWHA YU
COILliyM B HIA € TOJOBHOIO CKJIAJOBOI0 YaCTHHOK. TOMYy MiANMPUEMCTBO ITOBUHHO
TaKOX pO3MVIATUCh SK (YHKI[IOHAJIbHA CHCTEMa IO [l€ 3a 3aKOHAMHU
(G yHKITIOHATbHUX CUCTEM.

[Togampiri  JOCHIPKEHHS ~ MOBMHI ~ OyTM  TMPUCBSYEHI  PO3B'S3aHHIO
chopMyIbOBaHUX MPOOJIEM, a CaMe:

— BHBYEHHIO (DYHKIIIOHAJIBHOI apXiTEeKTYpH, CKJIaly, CTPYKTYPH, Ta B3a€EMHUX
BIJTHOCMH TIOMI>X KOMIIOHEHTaMH YTBOPEHOI CHUCTEMH, peajizailisi sSKuxX 3abe3mnedye
OTPUMAaHHS KIHIEBOTO Pe3yJIbTaTy MIANPUEMCTBOM SIK (DYHKI[IOHATBHOIO CHCTEMOIO;

— BU3HAYEHHIO KIHIIEBOTO PE3YJIbTATY AISUTBHOCTI MIAMPUEMCTBA SIK CHUCTEMH,

a TaKOX 11 CKJIaJIOBUX YaCTHH.
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Faculdade Antonio Meneghetti Restinga Seca — RS — Brazil Artificial
Intelligence (Al) has been revolutionizing our society, and numerous tools [1] [2] are
effectively bringing economic and social benefits. With the use of Al, it is possible to
enhance productivity and the overall quality of work.

Numerous sectors, including industry, healthcare, agriculture, and education,
are harnessing the power of Al. This adoption is revolutionizing societal structures,
prompting increased discussions on the need for Al regulation. The goal is to ensure
Al technologies benefit the global community while preventing misuse. However, Al
adoption also presents issues related to discrimination, privacy, and security.

In his book "I, Robot" [3], Isaac Asimov defined the three fundamental laws of
robotics:

« 1st Law: A robot may not harm a human being or, through inaction, allow a
human being to come to harm.

« 2nd Law: A robot must obey the orders given to it by human beings, except
where such orders would conflict with the first Law.

- 3rd Law: A robot must protect its own existence as long as such protection

does not conflict with the first or second Law.
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Drawing a parallel between robots and different Al tools, it is imperative that
the use of Al in society adheres to the same laws proposed by Asimov for robots. Als
cannot be used to harm humans; they must be used for the benefit and under human
orders, safeguarding their own existence and human existence.

Artificial Intelligence systems can mimic human behavior by seeking control
through the abil- ity to self-improve their algorithms based on machine learning,
potentially reaching models unfore- seen by humans.

Several countries and international organizations have proposed Al governance
models to ensure responsible and ethical development and use of this technology. Al
governance becomes necessary for achieving a positive impact on humanity.

The Organization for Economic Cooperation and Development (OECD) is an
international organization consisting of 38 developed countries. In 2019, the OECD
published a set of principles for Al governance, developed based on global
consultation [4].

The OECD principles emphasize the need to ensure that Al is developed and
used respon- sibly and ethically, promoting democratic values and human rights.
The principles also highlight the importance of transparency, accountability, and
governance. The OECD’s Al Policy Observatory recommends five principles for
responsible Al management [4]:

« Inclusive growth, sustainable development, and well-being.

« Human-centered values and justice.

- Transparency and explainability.

+ Robustness, safety, and protection.

« Accountability.

Regarding national policies, the OECD’s Al Policy Observatory describes the
following rec- ommendations:

« Investing in Al research and development.

« Promoting a digital ecosystem for Al.
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- Creating a favorable policy environment for Al.

- Developing human capabilities and preparing for workforce transformation.

- International cooperation for reliable Al.

Brazil has published the Brazilian Artificial Intelligence Strategy (EBIA),
which outlines the actions of the Brazilian government regarding the development of
Al solutions, innovation, and re- search [5]. EBIA foresees the creation of a National
Al Committee responsible for coordinating the Brazilian government’s actions in the
field of Al.

The document reports the set of actions taken on this subject and describes a
set of fifteen strategic actions for building Al governance. The most important actions
align with international Al governance practices, including:

- Leveraging and encouraging Al accountability practices within
organizations.

- Encouraging organizations to establish data review boards or Al ethics
committees.

- Improving the quality of available data to facilitate the detection and
correction of algorithmic biases.

- Promoting the disclosure of open-source code capable of identifying
discriminatory trends in data sets and machine learning models.

The European Union (EU) is one of the most advanced economic blocs in the
field of Al governance. In 2022, the EU published the Al Regulation, which
establishes a set of rules for the use of Al systems in the EU [6].

EU’s Al Regulation prohibits the use of Al systems that are discriminatory,
threaten security, or violate human rights. The regulation also sets requirements for
transparency and accountability of Al systems.

The Coordinated Plan for Artificial Intelligence of the European Union defines
seven objec- tives, including:

- Adapting our education and training programs to better prepare our society
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for Al.

- Enhancing the excellence of reliable Al technologies and widespread
dissemination.

- Developing ethical guidelines with a global perspective and ensuring a legal
framework con- ducive to innovation.

The United States has defined a set of objectives and actions through an
executive order [7] aimed at maintaining technological and economic leadership in
innovation and development through coordinated actions between the government
and the private sector in the use and advancement of Al in American society. These
objectives were defined based on five principles:

« Advancing technological advancements in Al in government, industry, and
academia.

« Advancing the development of appropriate technical standards and reducing
barriers to safe testing.

« Training current and future generations of American workers with the
necessary skills to de- velop and apply Al technologies.

« Promoting public trust in Al technologies and protecting civil liberties,
privacy, and American values.

- Promoting an international environment that supports American research
and innovation in Al and opens markets for American Al industries.

The United Kingdom is also a pioneer country in Al governance. In 2019, the
British govern- ment launched the UK National Al Strategy, which establishes a set
of principles for Al governance [8].

The principles of the UK National Al Strategy emphasize the need to ensure
that Al is devel- oped and used responsibly and ethically, promoting equity,
inclusion, and sustainability. The prin- ciples also highlight the importance of
transparency, accountability, and governance. The UK has formulated an Al-related

strategy for the next ten years based on three premises:
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- The main drivers of progress in Al discovery and strategic advantage are
access to people, data, computing, and finance — all of which face enormous global
competition.

« Al will become dominant in much of the economy, and actions will be needed
to ensure that all sectors and regions of the UK benefit from this transition.

« Our regulatory and governance regimes will need to keep pace with the
rapidly changing demands of Al, maximizing UK growth and competition, driving
UK excellence in innovation, and protecting the safety, choices, and rights of our
citizens.

These premises underpin Al governance actions with a focus on innovation
while respecting fundamental values for the UK. An important point in the document
is considering Al regulation in a proportional and flexible manner, in line with
innovation, new challenges, and the ethical and safe management of risks and harms.
The goal of the British government is to build the most reliable and pro-innovation
Al governance system in the world [8]. This governance of Al in the UK will be
carried out based on the following principles:

Allowing Al products and services to be reliable, supporting the development
of an ecosystem of Al assurance tools and services to provide meaningful
information about Al systems to users and regulators.

+ Increasing the UK’s contribution to the development of global Al technical
standards, trans- lating UK research and development into reliable Al specifications
and robust technical pro- cesses that can support our Al governance model, ensure
global interoperability, and minimize regulatory compliance costs.

« Developing the capabilities of UK regulators to use and assess Al, ensuring
they can fulfill their responsibilities as new Al-based products and services enter the
market.

- Setting an example in the secure and ethical deployment of Al, with the

government leading from the front.
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« Collaborating with our partners worldwide to promote international
agreements and standards that contribute to our prosperity and security and promote
innovation that harnesses the bene- fits of Al while incorporating our values such as
justice, openness, freedom, security, democ- racy, the rule of law, and respect for
human rights.

The Al governance models proposed by the OECD, Brazil, the UK, the
European Union, and the United States have similarities and differences. As
similarities, all models emphasize the need to ensure that Al is developed and used
responsibly and ethically, promoting democratic values and human rights. All models
also emphasize the importance of transparency, accountability, and governance.

The differences in the models vary in terms of focus, approach, and
instruments. For example, the OECD model is more comprehensive and establishes
general principles for Al governance, while the U.S. model is more focused on the
development of secure and reliable Al systems. The EU model is the most regulatory,
setting specific rules for the use of Al systems. The UK model is one of the most
balanced, combining general principles with a set of specific measures.

A point that all governance models leave open is human agency, the care that
must be taken to maintain this agency, and the evolution of Al models as tools that
should be used by humans but never to replace them.

It is important to understand and master the digital world because it is a
significant enabler: the more information used, especially digital information (as it
can be processed, selected, etc.), the more utility can be derived from it. However, at
the same time, there is greater danger when entering this world without proper
preparation [9].

One of the great fears is the misuse of Al, especially concerning its use by
authoritarian governments to create "digital dictatorships” [10]. People around the
world could be at great risk when information technology and biotechnology are

processed in Al tools, as authoritarian governments could have complete control over
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their citizens’ data. Al must not become a weapon; it needs to be used for the benefit
of humanity.

The world is currently experiencing a period in which any technology will be
known, and any type of computer with infinite typing will be familiar. This is
excellent in terms of technological, economic, and knowledge development, among
many other aspects of life in various professional fields. However, concurrently, there
IS an increase in characteristics such as laziness, accommodation, and pathologies,
especially anxiety, depression, ADHD, and various mental disorders, primarily
among adolescents and young people [11].

In the midst of this context, the education of young people, both at the school
and university levels, should address a critical-reflective posture to raise awareness of
what contemporary society is experiencing and its historical-social-technological
evolution. It is important to understand and master the digital world because it is a
significant facilitator: the more information used, especially digital information (as it
can be processed, chosen, etc.), the greater the utility that can be obtained. However,
at the same time, the danger is greater if one enters this world without adequate
preparation ([12]).

This preparation concerns many aspects. One of them is that young people,
without a compre- hensive preparation of how things really are, are at risk of forming
a superficial understanding, living and acting within a fiction. The vast majority of
information and images conveyed every millisec- ond on social media and the
internet may not have reversibility with reality. That is, the individual believes, but
things are in another place, or he—Ilike reality—is in another place. Additionally, the
in- formation technology world is a powerful instrument as it allows the
contemporaneity of information. However, it needs to be verified what kind of
information it is. Is it information or misinformation? Is it real? Is it fake news?

It is now known that 70% of news circulated on social media is false, and

people consume and make decisions based on this false information?®. This argument
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is directly related to the field of Memetics. The meme is an informational form
aggregated, programmed. It is an imitation elaborated without reference to a concrete
gene, an image with an end in itself, information that does not allow the reversibility
of coincidence [13]. The meme is the "basic unit for the diffusion of ideas, cultures,
stereotypes.” In this case, it is about memetic information, namely:

"Memetic information is information that does not allow reversibility of
coincidence with real life, does not have a return to the true, the simplicity of nature;
it is information with an end in itself. It is based on stereotypes, deflection monitor,
complex, tradition, etc." [13].

All this situation, especially among young people, increasingly contributes to
mental addic- tion, distraction, lack of attention, mental alienation [14], laziness, lack
of action (doing, hands-on experience), and the absence of true psychic autonomy
and thinking, reducing life to satisfaction only through images.

Current generations have not been adequately prepared to work proactively
with Al tools. They are being introduced into daily life on a massive scale without
proper training and knowledge. Young people are the primary users of these
machines, and the more technically miraculous the ma- chine, the greater the demand
for maturity in its use [15]. Today, neither adults, nor young people, nor children
have a clear understanding of the level of maturity required for using Al

technologies.

Ling, W. Verbal information from a course. Module 5 of the Isomaster
Training School, November 17, 2023, pro- moted by the Antonio Meneghetti College
(AMF) and Antonio Meneghetti Foundation for Scientific Humanistic Cultural and
Educational Research, International Center for Humanistic Art and Culture Recanto
Maestro.

Global Al governance, combined with advances in human consciousness, can

mitigate the improper use of Artificial Intelligence, resulting in the correct and
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innovative use of Al as a powerful tool for enhancing human productivity, without
controlling the lives of those humans.

The use of Al must be fair, transparent, responsible, and must guarantee the
privacy and data protection of individuals. Humans must remain the protagonists,
supported by the most innovative technologies, but never replaced by them. Al
governance is a complex and rapidly evolving topic. The Al governance models
proposed by the OECD, Brazil, the UK, the European Union, and the United States
represent different approaches to ensuring that Al is developed and used responsibly

and ethically.
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IHHOBAITIHHHH ITIOTEHIIAJI TIOJHHH AK BA3HC IHHOBAI[IHHOI
JIAJTBHOCTI: IOXO/KEHHA TA YMOBH PO3KPHTTA, ®OPMYBAHHA,

PEATI3ALIIT
3aiiyesa Ipaioa HOpiiena, JIOKTOP
eKOHOMIYHUX HayK, Mpodecop, B.0. PEKTOpa
[IBH3 «IHCTUTYT MICHUXOJIOTT 1

MiIITPUEMHUIITBA», YKpaiHa
zaitsevairaida@gmail.com
baoina Onena  Bikmopiena, KaHaugaT
CeKOHOMIYHUX HayK, B.O0. 3aBigyBaua kadempu
MEHEUKMEHTy Ta oHrtorncuxoiorii [IBH3
«IHCTUTYT TICHXOJIOTil 1 MANPHEMHUIITBAY,

VYkpaina
baoin Maxcum Izopoeuu, cryneHt 3 Kypcy
[IBH3 «lHCTUTYT MICUXOJIOT11 1

MiAMPUEMHUIITBA», Y KpaiHa

He BuknMKae CymMHIBIB T€, 110 BUHUKHEHHS HAYKOBO-TEXHIYHOI'O MpOrpecy
3aCTOCYBaHHSI WOT0 pe3yjbTaTiB OOYMOBIJIEHI TOJIOBHUM YMHOM OJHUM IOTYKHHUM
dbakTopoM, a came moAckkuM. OpHak el (akTop MPOSBISIETCS B ACKUIBKOX
BapianTax. [lo-nepire, yepes a0 3aralbHOCYCIUIBHOTO Ta OHOYACHO €KOHOMIYHOTO
3aKOHY, II0 CHHUPAETHCA HA YacTO HEYCBIAOMJIEHY MOTpeOy BCIX JOJEH €KOHOMUTHU
qac 1 €HEePrio MiJ yac 31MCHEHHS Oyab-IKOi AISIIbHOCTI (MMOXOXKEHHS IIbOTO 3aKOHY
e He BUBYCHO, aji¢ € MPUIYIICHHS, 10 WOro Jisi 0OYMOBJICHA KIHIIEBICTIO JKHUTTSI
KOXHOI OKpEMOi JIIOJUHU 32 a0COIMIOTHOI HEMOXKJIMBOCTI SKUMOCh YMHOM 30epiratu
yac). [Ilo-gpyre, uepe3 mnpupoAHi 3A10HOCTI TIEBHOI KaTeropii Jrojaeu 1o
BUHAXIIHUIILKOI YW 1HHOBAIIWHOI MJisyibHOCTI. basyroTbess 111 3m10HOCTI  Ha
KpEaTUBHOCTI pO3yMY 3 BUKOPUCTAHHSIM aHATITUYHOTO MUCJIEHHS, 3/[aTHOCTI Oa4uTH

TE€, Ha W10 1HIII HE 3BEPTAlOTh yBaru. € HaBITh TaKU BUCIIB: BCl 3HAIOTh, 1110 TaKe
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HEMOXJIMBO, a OJIMH LIbOTO HE 3HA€ 1 poOUTH BUHaxill. [1o-TpeTe, yepe3 OiIbII-MEHIIT
MIPUXOBaHy MOTpeOy OUIBIIOCTI JIFOAEH, OCOOJMBO 3M10HMX 0 BHUHAXITHUIIBKOI 4YH
IHHOBAI[IMHOT JISJIbHOCTI, OauWTHU pe3yJbTaTH CBOE€I Mpali, iX 3HAYYIIICTh,
KOPHUCHICTb, a TAKO>XK BU3HAHHS OTOUYHOUUMU [1].

ITonarTs «iHHOBaIllfiHA MIUILHICTR» Ta IIOB'I3aHI 3 HUM IIOHATTS, TakKl SIK
«IHHOBAIllIlHA  OCOOHWCTICTBY», «IHHOBAIIMHICTL», «IHHOBAIIMHUM  NOTEHINA
O0COOMCTOCTI» TOIO, YBIMIUIM JO TICUXOJOTIi TMOPIBHSHO HEJABHO IMiJi BITUBOM
COIIIOJIOTTYHUX PO3POOOK Ta PO3BUTKY TMPAKTUK YMNPABIIHHS I1HHOBaLIHHUMHU
mporecaMu. Y 3B'I3KYy 3 IIMM BOHU MarOTh Ha COOl BIJOMTOK €MIIPUYHOCTI Ta
TICUXOJIOTTYHOTO «JIUJICTAHTU3MY», OOYMOBJICHOTO HEOOXITHICTIO BXO/KCHHS Y
chepy BIIACHE IICHUXOJIOTIYHHX TMPOOJIEM IOCHITHUKIB, SKI TPEACTABISIOTH 1HIIII
HAyKHU Ta HAYKOBO OPI€EHTOBAHI MPAKTUKHU.

OOroBoprOIOYM NMUTAHHS, KA JIOJMHA MOKE OYTH YCIIIIHOI B YMOBax HOBOI
C€KOHOMIKH, JOLUIBHO BUAUIMTH YOTHUPH 3HAUYIIl «PHUCH»: I1HTEJICKTYaJbHICTD;,
IHHOBaTUBHICTb; 3/JAaTHICTb O MAPTHEPCTBA; OCBITHA MOOUIbHICTH. Ha3BaHi Bule
OCHOBHI PHCH JIFOJIMHU TIOB'I3aH1 3 HOBOIO €KOHOMIKOIO Ta il 0COOJMBOCTSIMHU. 1 1€ €
BaroMMM apryMEHTOM 0 TOro, Mmo0 iXHS CYKYIHICTh BBaKaTH «OCHOBOIO HOBOI
MOZIEN JIIOAUHNY», 00YMOBJIECHOIO (POPMYBaHHSIM HOBOI €KOHOMIKH [2].

OueBusiHO, MO0 0a3MCOM CTBOPCHHS HAaIllOHAJILHOI 1HHOBAIIHHOI CHUCTEMH €
TaKi CKJIQJIOBl: IHCTUTYT OCBITH Ta CEKTOP JOCIIKEHb Ta PO3POOOK K CEPE/IOBHUIIIE
BIJITBOPECHHS CYYaCHUX KOHKYPEHTOCIIPOMOXKHHMX 3HaHb, & TAKOX MIIMTPUEMHHUIIBKHAMA
CEKTOp Ta 1HHOBaIlIMHA 1HPPACTPYKTypa K chepa peanizalii HOBATOPCHKHUX 17eH Y
BUPOOHMIITBI 1HHOBawliiHOT mpoxaykuii. IIpore He MoXHa He BiA3HAYUTH, IO
KJIFOUOBOIO JIAHKOKO Y MeEKaX HaI[lOHAJIbHOI 1HHOBAIIIHHOT CHUCTEMH 3arajioM €
JIOJICbKUN KamiTan [3].

[HHOBAIIMHUN TOTEHIal JIOJUHU € HEBII'€MHOIO CKJIAJIOBOIO YCIIIITHOTO
PO3BUTKY CYCHIJIBCTBA Ta HOrO TEXHOJOTIYHOTO MHporpecy. Y Xol JOCHIIKEHHS

temMu "lHHOBaIIMHUI NOOTEHIUA] JIIOAWHMA SK 0Oa3uCc I1HHOBAIIWHOI IISJIBHOCTI:
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MOXO/IP)KEHHS Ta YMOBH PO3KPUTTS, (DOpMYBaHHS, peai3alii" BUABIECHO, IO JIFOJUHA,
3aBMIAKM CBOIM YHIKQJIbHUM 310HOCTSIM, TBOPYMM 3yCUJUISIM Ta COLIAJILHUM
B3aEMOJIISIM, € KJTFOYOBUM areéHTOM 1HHOBAIIHOTO MPOIIECY.

[ToxomkeHHsS 1HHOBAIIIWHOTO TOTEHIANY JIOAUHU MOXKHA BIJCTEKHUTH Y
camMoMy ii cTaHOBJEeHHI sK iHAuMBIAA. KymbTypHi, OCBITHI, TEXHIYHI Ta COIlialbHI
dbakTopy B3aEMOJIIOTH, (OPMYIOUM KpeaTUBHE MHCJICHHS Ta JOIoMararouu
PO3BMBATH YHIKAIbHI TaJaHTH Ta HaBUYKU. BaKIMBOIO MEpeyMOBOIO € MiATPUMKA
BiJI CYCIUJIBCTBA, SIKE CTBOPIOE YMOBHM JJIs BUIBHOTO PO3BUTKY I1HJMBIAA Ta HOro
MOTEHITIAITY.

dopMyBaHHS 1HHOBAI[IMHOTO TIOTEHIlAly BKJOYae B ceOe IOE€THAHHS
HaBYAHHS, JOCTIIKEHHA Ta TBOpUOCTi. OCBiTa MOBMHHA CTUMYIIOBATH PO3BUTOK
KpEaTUBHOTO MMHCIICHHS, KPUTUYHOTO aHallily Ta BMIHHS BHpINIYBaTH MPOOJIEMHU.
JlocmigHuubKa IiSJBHICTh CHpPUSIE PO3KPUTTIO HOBUX 1€ Ta MOXIJIMBOCTEH, a
TBOPYICTh JTO3BOJISIE IEPETBOPUTH 111 1/1€1 B IHHOBAIIII.

Peanizanisi 1HHOBaLIMHOrO MOTEHIIaly BUMAara€ MEBHOIO COLIIOKYJIbTYPHOIO
KOHTEKCTY Ta MIATPUMKHU 3 OOKY T'POMaJChKOCTI 1 Oi3Hec-chiibHOTU. CTBOpEHHS
CIPUSATIMBOIO CEpPEeAOBHINA JJis 1HHOBAILIMHOI MIsUIbHOCTI, MIATPUMKA CTapTaIliB,
1HBECTHIIIT B JOCTIXKEHHS Ta PO3BUTOK - 1€ BCl YMHHUKH, SIKI MOXKYTh JJOTIOMOTTH B
peastizalii IHHOBaIlIfHOTO MOTEHITIATY JIFOAMHU Ha TPAKTHIL.

Otxe, I1HHOBaLIMHUI TMOTEHIIAaN JIIOJIMHU € BU3HAYAIBHOIO CHUJIOKD JIst
IPOCYBAaHHSA CYCHUIbCTBA BIEpPE] y CBITI CTPIMKOI TEXHOJOTIYHOI Ta COIIalbHOI
3MiHU. PO3yMiHHS MOr0 MOXOJ/KEHHS, YMOB PO3KPUTTS, (JOpMYBaHHS Ta peasizariii
JO3BOJIUTh €(EKTUBHO BUKOPHUCTOBYBATH II€M TMOTEHIIAN ISl JOCATHEHHS HOBHX
BUCOT Y HAYKOBUX BIJIKPUTTAX, TEXHOJIOTIYHUX 1HHOBAIlISIX Ta COIIaJbHOMY
porpeci.

[Ipomo3uinii moA0 PO3BUTKY I1HHOBAILIMHOTO MOTEHINAy JIIOJAUHU Ta HOTO
peaizarii:

1) pedopma ocBiTH:
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— pealli3yBaTH MOJIEPHI3AIIII0 OCBITHIX MPOTrpaM, CIIPIMOBAHUX HA PO3BUTOK
KPUTUYHOTO MUCJICHHS, TBOPUYMX 3A10HOCTEN Ta IHTEPAUCHUILUTIHAPHOTO MiAXOAY;

— 3a0€3MeUUTH JOCTYN A0 BUCOKOTEXHOJIOTIYHUX 3aco0IB HaBYaHHS Ta
pPO3BMBATH TMPAKTUYHI HABUYKH, HEOOXIgHI Juisi poOOTH B 1HHOBALIMHOMY
CEpEeIOBUIIII.

2) miaATpUMKa JOCHIIKEHD Ta HAyKOBUX 1HII[IATHB:

— 30UIBIIMTH 1HBECTHIII] Y HAyKOBI JOCHII)KEHHS Ta PO3BUTOK, 30KpeMa B
raTy3sixX, siki CTUMYJIIOIOTh 1HHOBAIIIT;

—3aMpOBa/KyBaTH 1HILIATUBU JUIsl 3aJIy4eHHS MOJIOAMX BUEHHMX Ta
JOCJITHUKIB 0 PO3B'3aHHS BAXKIUBUX MTPOOIIEM.

3) cTBOpEHHS IHHOBALIMHUX POOOYHX CEPETOBHIIL:

— pO3pOOUTH TIpOrpaMyd HaBYaHHA Ta CTaXyBaHHS, CIOPSIMOBaHI Ha
NIATPUMKY MiANPUEMHHULIBKOrO 1yXy Ta KPEaTUBHOCTI Cepe]l MPAIL[iBHUKIB;

— BOPOBAKYBATH THYYKI (opMHU poOOYOro 4Hacy Ta Micus poOOTH s
CTUMYJTFOBaHHSI TBOPUYOTO TIPOIIECY.

4) (dhopmMyBaHHS IHHOBAIIHHOI KYJIbTYPH:

—3a0X04YyBaTU B OpraHi3ailisx B3a€MOJIII0 Ta OOMIH 11€sIMU, HAaBUYKaMH Ta
3HAHHSIMU;

— pPO3BUBATH CHCTEMH BHHATrOPO/KCHHSI Ta BU3HAHHS IS MPAIlIBHUKIB, SKi
MPUHOCATH 3HAYYIINI BHECOK Y PO3BUTOK 1HHOBALIIM.

5) nepaBHa IMATPUMKA IHHOBAIIIH:

— PO3POOUTH Ta BIPOBAJAUTH CTUMYJIIOIOUI (DIHAHCOBI Ta MOMATKOBI 3aX0IU
JUIS KOMIIaHIM, 10 aKTUBHO 1HBECTYIOTh y JOCHIIPKEHHS Ta BIIPOBAKEHHS
IHHOBAIIII;

— CTBOPUTH 1HQPACTPYKTYPY Ui IHHOBALIMHUX CTAapTaIliB Ta 3a0€3ME€YUTH
iX JOCTYII 10 HEOOX1THUX PECYPCiB.

6) 3amydeHHS CYCHIIbCTBA:
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— MOMYJIAPU3YBAaTH 1HHOBAIlI 4Yepe3 Mejla Ta OCBITHI Mporpamu s
CTBOPEHHS IMO3UTHBHOTO CTABJICHHSI 10 HOBATOPCHKOI MISITHOCTI;

— 3apOBaKYBaTH MPOEKTH Ta I1HILNIATHBH, CIPSMOBaHI HAa MiABUIICHHS
1H()OPMOBAHOCTI TPOMAJICEKOCTI 1010 BaXJIMBOCTI 1IHHOBAIIIM y Cy4aCHOMY CBITI.

[{i mpomo3uiii cnpsMOBaHI Ha CTBOPEHHS CHPHUSTIMBOIO CEpeloBUIIA IS

e(eKTUBHOTO PO3BUTKY 1HHOBAIIMHOTO MOTEHITIATY JIOJUHU Ta MOTO BIITBOPCHHS B

1HHOBAIIMHINA ISUTBHOCTI, 110 BeJE 0 CTAJIOr0 PO3BUTKY CYCH1ILCTBA.
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OriHKa TepcoHay Ta 1HHOBAIIMTHOTO MOTEHIIAIy € HEBIJI'€MHOIO CKJIaJI0BOIO
edeKTUBHOrO YIpaBIiHHS Ha CydacHHX migmpuemcTBax. Ll mporecu crpsimoBaHi Ha
BU3HAUYEHHS Ta PO3BUTOK KIIOYOBUX 3/110HOCTEH Ta pecypciB CIIBPOOITHUKIB st
JIOCSITHEHHSI CTpPATEeTIYHUX IUIeH MIANPUEMCTBA. Y JaHiid poOOTI PO3TIISIAETHCS
METOJMKa OILIHKK 1HHOBAI[IMHOTO TMOTEHIlaly TMepCcoHaly 3a JOMOMOIOO
rpadoaHaTITUYHOTO MIAXOAY Ta MeEToNy '"OaraToKyTHHKa moTeHuiany". Takox
O3S AAIOTHCS Pi3HI METOAM OIIHKY NepcoHany, BKirodatoun "360° ornsn", OmiHKY
JOCATHEHHS IIJIe Ta TCHXOJIOTIYHE OILIHIOBAaHHS. 3A1MCHIOETHCSA TMOPIBHSIHHS Ta
aHal3 TepeBar 1 HEJOJIIKIB BHUKOPUCTAHHS IHMX METOJUK B YMOBaX Cy4acCHOTO
nignpuemctBa. OIliHKa MepCOHANy BHUSBISETHCS SIK CTPATEriuHO BaKIUBUMN
IHCTPYMEHT JIsl TIIATPUMKH KOHKYPEHTOCIIPOMOXKHOCT1 Ta 1HHOBAI[IHHOT'O PO3BUTKY
oprasizaiii B yMoBax cy4acHoOro 0izHecy.

[HHOBaIIHUI TOTEHINAl TEePCOHATY MIiANPUEMCTBA B YMOBaxX BiMiHU €
KPpUTHYHUM JJs BIDKMBaHHA Ta po3BUTKY. llell moTeHIian BHU3HAYA€THCA
KpPEaTUBHICTIO, 3HAHHSAMM, HABUYKAMH Ta MOTHBALIIE€I0 CHIBPOOITHUKIB. Y TIPaBIIHHSA
IHHOBAI[IMHUM TIOTCHIIAJIOM BHMAara€ po3poOKH UITKUX 3aBAaHb Ta €(EeKTUBHOI
crparerii. BHyTpimHi Qaktopu, siKi MOXYTh OOMEXKUTH PO3BUTOK IHHOBAlld Ha
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MIJNPUEMCTBI, BKJIIOYAIOTh 3HOC TEXHOJIOTIYHOTO OOJIaJlHAHHA, BIJICYTHICTh
kBaipikoBaHuX (haxiBIiB, BIJCYTHICTb CHCTEeMH MOTHBAIli Ta iHmi. Pobotu
K. ®pimena [1] ta O. ImpicoBa [2] BuU3HAYaIOTh IHHOBALIMHUN TMOTEHLIAT SK
BHYTpIIIHIA pECypc, EHEPrito CHUCTEMH, sKa MOXKe OyTH MoOLTi30BaHa Jis
JIOCATHEHHS ek [3].

[Ilom0 oiHKKM 1HHOBAIIMHOTO MOTEHITially, ICHYIOTh HEBU3HAUYEHOCTI, TTOB's3aH1
3 BUOOPOM MOKA3HUKIB Ta IXHHOIO 3MIHHOIO B 4Yaci. ICHYIOTh METO/IH, TaKl SIK OIIHKA
Ha OCHOBI 0OCSTIB BUPOOHMIITBA B MEPIOAN MIAMOMY 1 ClTaay €KOHOMIYHOTO ITUKITY,
a0o po3riisi[ 1HHOBALIMHOTO MOTEHIANy SK YaCTUHU OUIBLI CKIAAHOI CHUCTEMH
€KOHOMIYHOTO TIOTEHIlaly perioHy. ['padoaHamiTUHUHUN METOI Ta METO.
"GaraTokyTHHMKa TMOTeHLiany"[6] € e]eKTUBHUMH I1HCTpYMEHTaMU MJii OLIHKHU
1HHOBAIIIITHOTO TOTEHIlialy CIIBPOOITHUKIB mianpueMcTBa. LI MeToau 103BOJIAIOTH
CUCTEMHO BHU3HAYUTU SKICHI Ta KUIbKICHI 3B'SI3KM MDK pI3HUMHU acleKTaMu
MOTEHITIAITY, 3a0€3MeY YUY IHTeTpAIbHUM TT1IX1]T O OIIHKH.

I'padoananmiTiuHuii  MeTOJ  BUKOPUCTOBYE Tpad i Bizyamizauii
B3a€MO3B'SI3KIB  MDK KOMIIOHEHTaMH 1HHOBAIiHHOrO TmoOTeHmiany. I[IlpaBuibHa
reoMeTpuuHa popma rpady cBIIUUTH MPO 30IAHCOBAHICTh PO3BUTKY YCIX ACIEKTIB,
TONl AK CHOTBOpeHa (opMa MOXKE€ BKa3yBaTH HAa HEPIBHOMIPHICTb PO3BUTKY Ta
HasBHICTh TpoOsieM. Kiro4oBi CKJajoBi 1HHOBAIIMHOTO TOTEHIATY, TakKi SK
TEXHIYHA eKCIePTU3a, THYYKICTh YIPABIIHHS, BAKOPUCTAHHS HOBITHIX TEXHOJIOT1H Ta
HAyKOBI JIOCATHEHHS, BHU3HA4YalOThCA 1 BigoOpaxaioTecss Ha rTpadi. Yucnosi
MOKAa3HUKHU MPU3HAYAIOTHCS KOXKHIM CKJIQMOBIH, 00 Big0Opa3uTH i BaXKJIMBICTH Ta
BIUTMB HA IHHOBAIliWHWNA moTeHmmian [7]. I'pad nmosBonsie awnamizyBatu
30aJ1aHCOBAHICTh PO3BUTKY PI3HUX ACIEKTIB 1HHOBAIITHOTO MOTEHIIIATy MEPCOHAIY.
Hanpuknan, BUCOKMI pIBEHb B3a€EMO3B'A3KY MDK TEXHIYHOK EKCIEPTU30I0 Ta
BUKOPUCTaHHSIM HOBITHIX TEXHOJOTIA MOXE CBIAYUTH MPO CUJIBHY OCHOBY JUIS
1HHOBAI[I{ B poAyKLii. AHami3 popmu rpady 103BOJISIE BUSBUTH MOKIIMBI HETaTUBHI

SBHUIIA Ta HEPIBHOMIPHOCTI y PO3BUTKY OKPEMHX AacCleKTiB 1HHOBAIIMHOTO
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noteHuiany. Llel rpadiuHuil migxiag cTa€ OCHOBOIO JJIsi CTPATETIYHOrO IJIaHYyBaHHS
Ta MPUUHATTS PIICHb, TO3BOJIIOUM MIAMPUEMCTBAM MIABUINYBAaTH €()EKTUBHICTH Ta
CTIMKICTh CBOI'O IHHOBALIIITHOT'O MOTEHI1aTy B YMOBaX BIHCbKOBHX BUNPOOYBAHb.

OrmiHka TMOTEHIlaTy TMEepCcOHady € CTpPaTeriuHUM TMPOIIECOM B CHCTEMI
eeKTUBHOTO YIIPaBJIIHHS, CIIPIMOBAaHUM Ha BiJIOIp Ta OILIHKY 3HAaHb, YMiHb, HABUYOK
Ta IHIIUX SKICHUX XapaKTePUCTUK MPaLlIBHUKIB y BIAMOBIAHOCTI 1O BUMOT MTOCAIN YU
po6ouoro wmiciig. OriHKa MPOBOAUTHCS MIJITXOM MOPIBHSIHHS TIEBHUX XapaKTEPUCTUK
MpaIiBHUKIB, TaKUX K MpodeCcIiHUN piBEHb, JUIOBI SIKOCTI Ta pe3yJbTaTHu Iparll, 3
BIANOBITHUMH BUMOT'aMU Ta €TAJIOHAMHU.

OmiHka MepcoHaly Ma€ BKIIOYATH HE JIMIIE MOTEHIaIbHI MOXJIMBOCTI
OpaliBHUKIB, a MW IXHIO 3JaTHICTb pEaTi30BYBATH IIi MOXJIHMBOCTI B IIpOIEC]
BUKOHAHHS 00O0B'sI3KiB. lle BaknmBO a1 3a0€3MEeUeHHsST BiAMOBIIHOCTI POOITHUKIB
BUMOTaM, IO BHUCYBAIOTHCA JO HHX TIOCAJOBUMU OOOB'SI3KaMH, 3MICTOM Ta
XapakTepoM poOOTH Ta KOPIOPATHBHOK KyJIbTyporo mianpueMctBa [8]. Orinka
IHHOBAI[IMHOTO TOTEHLIAly MEPCOHANy PO3IIAIAEThCA SIK BaXJIMBUH E€JIEMEHT
YIIPaBJIiHHS Ta CUCTeMa arecTarlii nepcoHany. Lleit mporec BKItoYae pi3HI METOIU
OILIIHIOBAHHS, TaKi SIK aHKETYBaHHS, COII0JIOTIYHI OMUTYBaHHS, TECTH Ta MeTo "360°
orysiny". OCTaHHIN € KIIFOUOBUM 1HCTPYMEHTOM JIJIsi KOMIUIEKCHOT OLIIHKH, 30Uparoyu
JlaHl BiJ KEPiBHUKIB, KOJIET, ITIJICTINX, KII€EHTIB Ta caMoro mpaiiBHuka. Llei meTon
JI03BOJISIE  OTPUMATU BCEOIYHY OIIHKY MNpodeciiHuX SAKOCTEH Ta TMOBEIAIHKH
IpaliBHUKA B peaibHUX yMOBax pobotu [10].

[Icuxosoriyne OIlIHIOBaHHS, BHUKOPHUCTOBYIOUM CIIEIIalli30BaHI TECTH Ta
IHTEpB'tO, € IIe OJHUM METOJOM, SKHH 30CEpPEeIKCHUN Ha BUSBJICHHI MOTEHITIATY
0COOMCTOCTI TMpaIiBHUKA. BiAMIHHICT IIOTO METOJY B TOMY, IO BiH (DOKYCYETHCS
Ha BHYTPIIIHBOMY MOTEHLIAN, a HE JIMIIE Ha Pe3ylbTaTUBHOCTI poOoTH. OriHKa
JIOCSITHEHb 1LIJIEH € e(heKTUBHUM METOJOM, i€ KEPIBHUK Ta MiUICTJIMA BU3HAYAIOTh
KOHKPETHI 11111, IXHI KPOKH Ta 00yMOBJIeHI 0OMexeHHs B yaci. Lleit meTon cripusie six

npodeciiHOMY PO3BHUTKY IPAIiBHHUKIB, TaK 1 MOKPAIICHHIO JisSIbHOCTI KoMmmaHii [11].
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Arecranif, sKa BKIIOYAaE KOMIUIEKCHY OLIHKY KBamidikamii, poooyoi
MOBEIHKH Ta pPe3yibTaTiB MiSUIBHOCTI, € OJHUM 3 HAWIOMIMPEHIIINX METO/IIB
OIL[IHIOBAaHHS 1HHOBAI[IMHOrO TMOTEHIlany TmepcoHany. Lleli mnpomec CTpyKTypye
poOOTY TpaIliBHUKIB Ta MOTUBYE iX 10 HaWKpamioi poOOTH, CIIPUSIOYH PO3BUTKY Ta
IHHOBAI[IHHOMY 3POCTAHHIO KOMITaHii. 3arajioMm, pi3HOMaHITHI METOJU Ta CHUCTEMHU
OIIIHIOBAHHS TIEPCOHAJY JO3BOJIAIOTH KOMIIAHISIM BUSBHTH Ta PO3BUBATH TOTCHIIIAJ
CBOTO  TIEpCOHANy, 10 € KIYOBUM A  JIOCATHEHHS  yCHmiXy  Ta
KOHKYPEHTOCIIPOMOXKHOCT1 B CydacHOMY Oi3Hec-cepenoBuii [12].

TakuM YMHOM y KOHTEKCTI €(EKTUBHOTO VIPaBIiHHSI Ha CYYaCHHUX
HIJIPUEMCTBAX BaXKIMBO BH3HATH, IO OI[IHKA TMEpPCOHATy Ta 1HHOBALIMHOIO
MOTEHITIATY € HEBIJ'€MHOIO CKJIaMOBOIO. JIOCTIKEHHST PO3TIIAIAE METOIUKY OITIHKH
1HHOBAIIIITHOTO MOTEHIIIATy TEPCOHATY, BAKOPUCTOBYIOUYH TpadOoaHATITHUHUHN IT11X1]T
Ta MeTo] ""0araToKyTHUKa nmoreHuiany". Takox aHaI3yrOThCA Pi13HI METOJU OLIIHKH,
Taki K "360° ormana", omiHKa JOCITHEHHS IIJICH Ta IICHUXOJIOTIYHE OI[IHIOBAHHS.

B ymoBax BiHCbKOBUX KOH(JIIKTIB 1HHOBAI[IMHUNA MOTEHIIaJ NEPCOHANY CTa€
KPUTUYHUM JUIsl BWOKMBAaHHS Ta PO3BUTKY IMIANPUEMCTBA. YTPaBIIHHSI UM
MOTEHIIAJIOM Tiepeadadae po3poOKy 4YITKHUX 3aBAaHb Ta cTparerid. BayrtpimiHi
dakTopu, Taki K 3HOC TEXHOJIOITYHOIO OOJaIHaHHS Ta BIACYTHICTh KBaJll(PiKOBAaHUX
(axiB1iB, MOXXYTh OOMEXYBaTH 1HHOBAIII].

Or1iHKa 1HHOBAIIIMHOTO IMOTEHIAy 3YMOBJIIOE HEBHU3HAUYEHOCTi, MOB'I3aHl 3
BUOOPOM TIOKa3HMKIB Ta iXHBbOIO 3MIHHOIO B 4Yaci. ['padoaHamiTHyHuN MiaXid Ta
MeTon "0ararokyTHUKa NoTeHiany" € eheKTUBHUMHU THCTPYMEHTaMU JIJIsi CUCTEMHO1
OIL[IHKH.

['padoanamiTiuHuii  METOJ]  BUKOPUCTOBYE Tpad 1  Bizyamizaiii
B3a€EMO3B'SI3KIB MK KOMIIOHEHTaMHU I1HHOBailiiHOro mnoteHuiany. lle mo3Bossie
aHaIi3yBaTH 30aJIaHCOBAaHICTh PO3BUTKY PIZHUX AaCMEKTIB Ta BUSIBISITH MOIJIHBI

HEraTUBHI SBUIIA.
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OuiHKka TOTEHIIAly TEPCOHAly € CTPATeriyHUM TMPOIECOM B CHCTEMI
e(eKTUBHOrO YIpaBIiHHS, CHOPSIMOBAaHMM Ha BIiJOIp Ta OI[IHKY XapaKTEPUCTUK
npaiiBHUKIB. Lle BaXIMBO JJIs1 JOCSTHEHHS YCHIXY T4 KOHKYPEHTOCIPOMOKHOCTI B
0i13Hec-cepenoBuIlli. Pi3HOMaHITHI METOJIM OIIIHFOBAHHS JO3BOJISIIOTH BUSBIISTH Ta
PO3BMBATHU MOTEHITIAN IEPCOHAITY.

3arajioM, OIlIHKa MEpCOHATy Ta 1HHOBAIIMHOTO MOTEHIATy € CTpaTeriuHo
BOXJIMBUM  IHCTPYMEHTOM I MIATPUMKH  KOHKYPEHTOCIIPOMOXHOCTI  Ta

1HHOBAIIIITHOTO PO3BUTKY OpraHizailii B yMoBax cy4acHoOro Oi3Hecy.
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CEKLIA VIII
TMCHUXOJOT'TS BIUITUBY TA MAHIITYJIAIIVMHI TEXHOJIOT'TI
YIIPABJIIHHA EKOHOMIYHUMMU CYB’EKTAMUA

YIK 330.8

EKOHOMIYHE MUC/IEHHA AK ®YH/IAL[IA YCIIIIIHOI O
ICHYBAHHA B YMOBAX PUHKOBOI EKOHOMIKH

Kameneea Hamania Mukonaiena, x.c.H.,
JIOLIEHT, YkpalHCbKui NEep/KaBHUN
YHIBEPCUTET  3alliI3HUYHOTO  TPAHCIOPTY,
M. XapkiB, Ykpaina

Kanaoyxin  KOpiun  €ezenoeuu,  1.T.H,
npodecop, YKpaiHCbKuU JEepKaBHUUI
YHIBEPCHUTET 3aJII3HUYHOTO TPAHCIIOPTY
M.XapkiB, YKpaina.
kamenevann343@gmail.com
kalabuxin-fet@ukr.net

Himeupkuii yyenuit @pigpix Pocrep y micisiBoeHHIM HimeudmHi BBaXkas:
«Inms  Toro o0 BHOOpAaTHCh 13 HAIIMMH CHOTOJHIIIHIMH  EKOHOMIUHHUMH,
EKOJIOTIYHUMHU Ta COLIaIbHUMU MpoOsieMaMy,HaM HEOOXITHO 3MIHUTH CIOCIO
MUCJIEHHS 1 B 3B’3KYy 3 LIUM — 3MIHUTH CBOI MiAXOAU 0 HaBuaHHs». Lle moBHOIO
MIpOIO0 MOKe OyTH BIJTHECEHO JI0 CydacHoi YKpainu. Ha xainb, eKoHOMIUHE MUCIICHHS
B CHCTE€MI €KOHOMIYHOI OCBITH, MIOKH 1€ € IOCUTh «CIa0KOI0 JIAHKOIO», HE KaXKydU
PO OCBITY HE EKOHOMIUHY.

ExoHoMiuHEe MUCJIEHHS — HE TIPOCTO Oarak EKOHOMIYHHUX 3HaHb, a 3JaTHICTD 1X
3aCBOITH, BUKOPUCTATU B MPAKTHYHOMY >KHUTTI, 1HAKIIE KaXy 4H, 1€ — (POpMyBaHHS
MO/1eJ1l €EKOHOMIYHO1 MOBEIIHKHU.

Sk BiOMO, PUHKOBAa €KOHOMIKa TOTpeldye JoAe 3 HOBUM CIOCOOOM

E€KOHOMIYHOTO MUCJICHHS. 32 PUHKOBUX BIJHOCHH JIIOJMHA MMOYMHAE YCBIAOMITIOBATH
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HE TUIBKU I[IHHICTH CBOOOJU, a ¥ BIAMOBIAAIBHICTb, 110 3 il BUOOPOM IOB’s3aHA.
[TpuiimMaroun pilieHHs 3aiiHATHCS O13HECOM YW IMpaloBaTH 3a HalMOM, JIOJHMHA
oOupae CBOIO JIOJIO M JTOIIO CBOIX JITEH.

SIKI10 TUBUTHCH HA €KOHOMIYHE MHUCIICHHS SIK Ha METY €KOHOMIYHOi OCBITH, TO
CJIIJT 3a3HAYMTH, 1[0 CHCTEMa OCBITH BKJItOUa€e B ceOe HaOIp 3HaHb 1 HABUYOK, JOCBIJ
TBOPYOT'0 MUCJICHHSI Ta COL1aJIbHO-€KOHOMIYHOIO CIUIKyBaHHsA. Ha OCHOBI po3BUTKY
E€KOHOMIYHO PO3BHUHYTOi OCOOMCTOCTI, SK 1 PO3BHHYTOI OCOOMCTOCTI B3araini,
BUSBIIETHCS i 3JATHICTh 10 CAMOPO3BUTKY, CAMOOCBITH, YMIHHS OTPUMYBaTH HOBI
3HAaHHS ¥ BUKOPUCTOBYBATH IX y COI[IAJIbHO-€KOHOMIUYHHX YMOBAaX, IO IMOCTIHHO
3MIHIOIOTHCS.

CyuyacHe €KOHOMIYHE MHCIEHHS — 1II€¢ He TUIbKA YCBIJOMJICHHS
OCHOBOIIOJIO)KHUX TMPHUHITMIIIB Ta 3aKOHIB BHUPOOHHUIITBA, PO3MOALTY, OO0Iry i
cnokuBaHHs. llepenyciM 1ie — MEpEeBTUICHHS €KOHOMIYHOI 0a3W 3HaHb Y CHUCTEMY
HaBUYOK Ta METOJIB TOCIOJAPIOBAHHSA CY0 €KTa EKOHOMIYHHMX BIJIHOCHH, SIKUM
KOXKEH 3 Hac paHO 4YM Mmi3HO craHe. KBamiikoBaHa €KOHOMIYHA OCBITa Ta
IPaMOTHICTh CTajla XapaKTEPHOI BHYTPIIMIHBOIO PUCOI0 THX JIFOJIEH, SIKI BXKE€ MAalOTh
BEJIMKI KUTTEBI 3100yTKH.

KoxHi icTopuuHi CTaaii pO3BUTKY CYCHIJIBCTBA MAalOTh CBOi OCOOJIMBOCTI
eKOHOMIYHOTO0 MHCIeHHS. ToMy BHKIaJAaHHS E€KOHOMIYHUX JIUCLUUIUIIH TOTpelye
BCEOIYHOT0 BpaxXyBaHHS ICTOPUYHOTO XapaKTepy €eKOHOMIYHOIO MHUCIJICHHS.

BuB4eHHS €KOHOMIYHOTO MUCJICHHS 1 €KOHOMIYHOI TOBEIIHKA — IfIKaBe 1
ckiaane. Tak, @. Cannepc HaBOIUTH HIiCTh TpUHIMIIB [lopTaTuBHOrO MOCIOHMKA 3
CeKOHOMIYHOT'O MUCJICHHS.

[Tpunrunu Cananepa.

1. Byap-skuii BUOip 4Oroch KOIITYE.

2. Jlrogn eKOHOMJIATb.

3. JIrogu A1FOTH BIAIIOBIAHO 4O MOTHBAII].

4. JloOpoBlIbHA TOPTiBIIA BUT1AHA 1 JUIsl TTOKYIIIIB, 1 JIJIs1 IPOJIABIIIB.
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5. OOMiH Mae Tpsimi 1 HenpsiMi €PEKTH.

6.EKOHOMIYH1 CHCTEMU BIUTMBAIOTH Ha IHAUBIAYATbHUI BUOIP 1 CTUMYIIH.

[luTtanHd €KOHOMIYHOIO MHUCJIEHHS SK HEBIJ €MHOIO €J€MEHTA OCBITH 1
BUXOBaHHA MawTh Miciie B mnorpimax [.C.  CkoBopomu, 1.S. ®panka,
M.TI'. UepHumeBcbKkoro ta 6ararbox mneaaroris 1 ekonoMicTiB X VIII cr.

H.I'peropi Menkbto B cBOili kHU31 «lIpUHIMIN €KOHOMIKC» HaJa€ HACTYIHI
JIECSITh TIPUHITUIIIB €KOHOMIYHOT TeOpii.

Sk moau mpuitMaroTh PillIeHHS.

[Tpuniun 1. Jlronuna BuOupae.

[Mpunmun 2. BapTicTh 4oroch — 1€ BapTICTh TOTO, BiJI YOro JOBEAETHCS
BIJIMOBUTHCH, OO OTpUMAaTH Oa)kaHe.

[Tpunuun 3. PartionanbH1 01U MUCIIATh Y MAPKUHAJIBHUX TEPMiHaX 3MiH.

[Ipunnun 4. Jlronu pearyroTb CTUMYJIH.

[Tpuniun 5. Toprisist Ha O0Jaro KOXHOTO.

[Tpuniun 6. 3a3Buyail pUHOK — 4YyAOBHM CHOCIO opraHizaiii €KOHOMIYHOi
TISUTBHOCTI.

[Tpunun 7. [Hoal ypsan mMoke MaTH MO3UTUBHUN BIUIMB Ha (DYHKI[IOHYBaHHS
PUHKY

[Tpunrun 8. PiBeHb KUTTS HACEJIEHHS BU3HAYAETHCS CIIPOMOXKHICTIO JIEPIKaBH
BUPOOJISITH TOBApU Ta MOCIYTH

[Mpunnun 9. Linu 3pocTatoTh TOI1, KOIU ypsia ApYKYe HaaTO 6arato rpoen

[Tpunuun 10. Y KOPOTKOCTPOKOBIM TMEPCHEKTUBI CYCHUILCTBO Ma€ 3pPOOUTH
BUOIp MK 1HQJIAIIEIO Ta 6E3pOOITTAM.

@axiBii cHOpMyITIOBAIM Takl MPUHIUIKA EKOHOMIYHOTO MHCICHHS: JIIOJIU
BUOMPAIOTh MPaBWJIbHI IPUYUHUA CBOTO BUOODY.

[e HaliBa)K MM BIMINN MPUHIIUI €EKOHOMIYHOTO MUCJEHHS. JIFoau 3aBXK AU CTOATH

nepex BUOOpOM, 1 KOJM BOHM BHOMPAIOTh, TO IIYKAIOTh HAWTOJIOBHINI IEepeBarud B
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KOMO1Halli «BUTpaTH i TpUOYTKOBICThY». Taka moBeniHKa € OCOOMCTOI0 BUIOJIO0, a
HE Eroi3MoM.

Y HobGemiBcpkiit npomoBi T'appt bekkep Tak aprymeHTyBaB LeH THI
noBemiHku: «Ha BigMiIHY BiJT MapKCHCTCHKOTO aHai3y EKOHOMIYHHMM MIiAXil, S
BBa)Karo, HE JIOMYCKAa€, IO IHAMBIAA MOTHUBYIOTBCS TUIBKH CaMOJIOOCTBOM YH
MarepiaJibHOI0 BUTOAOK0. lle — Meron aHamizy, a HE MNPUIIYHIEHHS MPO YacTKOBI
MoTuBH. Lleil anami3 mokasye, 10 1HAWBIIM MAKCUMI3yIOTh JIOCTaTOK TakK, SIK BOHU
TOrO XO4YTh, YU BOHHM € €rOiCTUYHUMHU, ANbTPYICTUYHUMHU, JIOSUIbBHUMHU, 3IUMHU YU
Ma30XiCTaMH, iXHS TIOBEIIHKA «CIpPSMOBaHa B MaWOyTHE», a TaKOX Mae OyTH
CTaO1IbHOIO TPUBAJIMN Yacy.

B exonowmiti sik Teopii HacmpaB/i WAETHCS MPO CTUMYNU. ExoHOMIUHA Teopis
IPYHTYETbCS Ha 17ei, IO 3MIHM B CTUMYJaxX [IIOTh Ha TMOBEIIHKY, SKa CTae
nepeadauyBanoro. CTuMynu — 1€ Jeuo Ouldblne, HIX 3MIHM y BHUTpaTax 1
npuOyTKOBOCTI, SIKI 1O 4Yep3l BIUIMBaIOTH Ha BuOip. [IpomoHyBaHHA W mMOMUT,
KOHTPOJIb 33 PIBHEM LiH, TpUOYTOK 1 JIIJI0OBa MOBEAIHKA — yC€ 1I€ NEBHOK MIPOIO €
CTUMYJIAMHU.

3a CriBenoMm JlenncOoprom: «binblla 4YacTMHA EKOHOMIKM MOXeE OyTH
BUKJIaJIcHA y YOTHPHOX CJIOBaxX: «JIIOJU pearyoTh Ha CTUMyI». Bce iHme —
KoMeHTapi. «JIroau pearyroTh Ha CTUMYJIN» — 3BYYHTHh JOCHTh HEBUHHO, 1 UM HE
KOKEH BU3HAE L0 NIMCHICTH SIK OCHOBHUM MPUHIIUID.

ExoHOMIYHI CUCTEMHU BILUIMBAIOTh Ha BUOIp 1 CTUMYIIH.

Jronu oTpuMyIOTh MPUOYTOK Bijl BIILHOI TOPTIBIII.

JIronu TOpryroTh, a HE KpaiHMU.

JloOpuit eKOHOMICT BKJIIOYA€E B ce0e aHasi3 BTOPUHHUX Pe3ynbTaTiB. Dpenepik
bactia, exonomict XIX cT., KazaB, IO «pI3HULSA MDK JO0OpUM 1 TOTraHUM
€KOHOMICTOM Yy TOMY, IO TIIOTaHUM EKOHOMICT BHpIIIye IpoOjeMy Bijapasy,

3BEpTAlOUM yBary TIJIbKHM HA Bi3yallbHUI €EeKT, TOJI SIK JOOPHIl EKOHOMICT JI0 TOTO XK
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po3yMi€e BTOPUHHI PE3yJbTaTH, PE3yJbTaTH, SKI HEMPSIMO MArOTh BIJHOIICHHS 0
MOYaTKOBOI [T 1 YU CHIIbHUM BIUTMB BUIHO UM BITUYBAETHCS TITBKH 3 HACOM.

VY 11bOMy BIIHOUIEHHI €KOHOMiYHA CHCTEMa CX0XKa Ha eKosioriuHy. OnHa ais
MPUBOJIUTH JIO BEJIMKOI KUIBKOCTI HEBUMYIICHHX pe3ylbTariB. Myjpa TaKTHKa
BpPaxoOBY€E MEPBUHHI Ta BTOPUHHI PE3YJIbTATH.

Psn  aBTOpiB pO3IJIAJAlOTh E€KOHOMIYHE MHUCIEHHS fAK (opMy MpOsBY
€KOHOMIYHOI CBIJJOMOCTI, TIEBHUU «EMIIIPUYHUI TUIACT (MIPOIMIAPOK) €KOHOMIYHOTO
MHUCJICHHs 200 1MOOYTOBOI CBIIOMOCTI».

ExoHOMIYHE MHCIEHHS — 1€ MPOAYKT ICTOPUYHOTO PO3BUTKY CYCIIJIHCTBA.
BoHO He T1JIbKH BIITBOPIOE Y CBIAOMOCTI JIFOJWHHU ii OYTTS Ta YMOBHU I'OCTIO/IapCHKOTO
KUTTS JIIOJICH, BOHO OIIOCEPEIKOBAHO CYCIUILHUM CTAHOBUINEM JIFOJAWHH, 11

JIOCBIJIOM, TPAJAMIISIMHU, 3BUIKaMH TOIIO.
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CEKIIA X
MOTHUBALISI MEPCOHAJLY SIK 3ACIB YIOCKOHAJIEHHSI CHCTEMM
YIOPABJIIHHS MIAIPUEMCTBOM

YK 658.8

B/IOCKOHAJIEHHA CHCTEMH MOTHUBAIIII AK KJIFOYOBUH ®AKTOP
3ABE3IIEYEHHA EOEKTHBHOI' O MEHE/[KMEHTY ITI[IIPUEMCTBA

Maiioopooa Mapia Mukonaigna, K.e.H.,
JIOLEHT, JOUEHT Kadeapu MEHEIKMEHTY 1
OHTOIICUXOJIOTTI], [TpuBarHuit BUIITUN
HaBYAIBHUN 3aknaj, «[HCTUTYT MCUXONOrii 1
MiAPUEMHUIITBA», M. KuiB, Ykpaina
mashkamaiboroda@gmail.com

MortuBalliss BUCTyNae SK KIIOYOBHH PYIIHHUNA MexaHi3M B e()EeKTUBHOMY
YIIPaBJIIHHI poOOYMM mporiecoM. BoHa BUSIBIISIE CBOIO CHITY Ye€pe3 BHYTPIIIHIN BILIUB
Ha KOJICKTUB, CIpUSAIOUYM (POPMYBAHHIO €JIHOCTI IIJIEM Ta CHIIBHUX I[IHHOCTEH.
[TpaBunbHE KEPIBHUIITBO BPaXOBYE HE JIUIIE CIOBECHI 3asiBH, aji¢ i CTBOPIOE YMOBHU
JUI BHYTPIIIHBOI €IHOCTi, IO IO3BOJISIE KOJEKTHBY TMpAIfOBaTH SK 3TypTOBaHa
KOMaH/1a, CIIPSIMOBaHA Ha JTOCSTHEHHSI CIUIBHUX 3aB/IaHb.

Amnanmizyroun aociipkeHHs nposeaeHi CNA International 1T [1], mogo pizHEX
acreKTiB pobodoro mpotecy, Oyiu BUIUICHI (PaKTOPH, SIKI MOTHBYIOTH Ha POOOTI, a
TakoX (pakTopH, K1 AEeMOTUBYIOTHh mpaioBatu (Puc. 1, 2).

Y neBHOMY BIJHOIIEHHI MOXXHa CTBEP/KYBaTH, IO (pakTopu MOTHBAI] Ta
JIEMOTHBAIIli B3aEMOJIIIOTh MI>K COO0I0 B KOHTEKCTI YIIpaBJIiHHS O613HEC- MpoliecamH.

[Ipu perempHOMY aHami3l TaOnMil (DAKTOPIB 3a0BOJICHHS Ta HE3aJ0BOJICHHS
poOOTOI0 CTae OUYEBUAHUM, IO PECHOHACHTH JAOCIIIPKEHHS HaJalOTh BEIUKOIO

SHAYCHHS HACTYITHUM ACIICKTaM:

— 30aJ1aHCOBaHICTh Mk NPOoheCiiHOIO AISUTBHICTIO Ta OCOOUCTUM KUTTSIM;
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— CHpaBeAvBa Ta aJIeKBaTHA OIUIaTa Mpalli;
— TIO3UTHBHI B3a€EMUHU 3 KOJIETaMH Ta BIICYTHICTh TOKCHUYHOI KOPHOPAaTUBHOI
KYJIbTYpPH;

— HaJIaHHS IKaBUX 3aBJaHb Ta HAJIC)KHO CTPYKTYPOBAHOT'O POOOUOro MpoIIECy.

YIIPaBITiHHS JIIOJABMHU
(hinaHCOBa CTaOUTBHICTH KOMMAHIT
nepeBars Ha po6o4omy micui
BIYYTTS BU3HAHHS

MOXJIMBOCTI 3pOCTaHHS

MOYYTTSl BUKOHAHOTO 3aBIaHHS

B33a€MOBITHOCHHH 3 YIIPABIIHHAM

B3a€MOBi}1HOCI/IHI/I 3 KOJICraMHu

(hiHaHCOBI KOMIIEHCAITIT 0

work-life 6ananc 69.70%

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00%

Puc. 1. ®akropu MmotuBartii

Be/IMKe poboue HaBaHTaXKeHHsA 7.40%

BiZLCYTHICTb KOHKPETUKM B LLiNAX 19.40%
BiACYTHicTb dinbeKy 20.90%

MiKpOMEHe,CI,)KMEHT

HecTabinbHi KomneHcauii

HECTPYKTYpOBaHi poboui npouecu 47.30%

HU3bKMI work-life 6anaHc 48.80%

TOKCWYHA Ky/bTypa 65(70%

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00%

Puc. 2. ®akTopu nemorusarii

[i acriekTd CTaHOBJISITH KJIFOUOBI €JIEMEHTHU 3aJI0BOJICHHS Tpalli Ta BU3HAYAIOTh

e(peKTUBHICTh TPYAOBOi JISUIHOCTI MPAaliBHUKIB y JJAHOMY KOHTEKCTI.
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MoTuBallisi nepcoHally € OJTHUM 13 3aC001B MIABUIIIEHHS MTPOIYKTUBHOCTI TIpalli 1
BH3HAYA€ KIIOYOBUM HAMPSIMOK KaJpoBOI MOJITUKU Oyb-ikoi KomriaHii. Cucrema
MOTHBALIll HA OCHOBI "MOTHBALil Ha Pe3ylbTar" BBAKAETHCS HAHOUIBII €PEKTHUBHOIO
JUTsl CTUMYJIIOBaHHS TpariBHUKIB. llelt minxim mnepenbayae BUIIATy BUHArOpoOaH
CHiBpOOITHUKAM 32 KOHKPETHI JOCATHEHHS, 110 JTO3BOJISIE KOMITaHIi TOKPAIIUTH CBOI
MOKA3HUKMA Ta 30UIBIIMTH MNPUOYTOK, a MpaliBHUKaM — 30UIBIIUTH CBIM JTOXIJ B
3aJIeKHOCTI B1J BKJIAJICHUX 3yCHIIb.

OpnHak ICHYIOTH 1 PI3HOMAaHITHI HeMaTepiajibHI 3a0XOYEHHS JUIsl IparliBHUKIB.
Hame mocmimxenus Oyno crnpsiMoBaHEe Ha BHU3HAYEHHS TOTO, SIKHH METOA MOTHBAIIIi
BBa)KAIOTh HAMOLIBIN €()eKTHBHUM YKPaiHCHKI1 IMpalliBHUKH.

3rizno 3 omutyBaHHsSM Workua [2], 67,2% ykpaiHIliB BBaXalOTh TPOIIOBI
3a0X04YECHHS HaWe(EeKTUBHIIIMM METOJIOM MOTHBAIli, MIATBEPIKYIOUH TOYKY 30py
EKCIIepPTIB 3 yOpaBiiHHA mepcoHaoOM. 8,9% pecrnoHAeHTIB 00paau OE3KOIITOBHE
HaBYaHHSA 1 TpeHiHru. lloxBajga Bix KepiBHUIITBA IIHYETbCS 6,6% ONMUTaHUX, a
NepPCOHAIbHI MOAPYHKHU BiJl KoMmaHii — 5,8%. 4,7% ykpaiHIliB BU3HAIM, 1O IITpadu
Ta TIOKapaHHs CTUMYJIIOIOTH iX JI0 Kpaloi Mpare3aaTHocTi, a KOPIOPaTHUBHI CBSTA —
4,1%. JlomaTkoBl BHIXIJIHI MEHIIEC 3a BCE€ OIIHIOIOTHCSA, TaK BiAmoBum juiie 2,7/%

onuranux (Puc. 3).

B rpoLWOoBi 3a0X04YeHHA

B 6e3KOLWTOBHE HAaBYaHHA Ta
TPEHIHMU
M noxBa/na Big, KepiBHMLTBA

B nepCcoHasibHi NOAPYHKM Big,
KOMMaHii
B wTpadu Ta NoKapaHHA

¥ KopnopaTuBHi cBATa

Puc. 3. HaiiOubi epexTuBH1 crtocoOu MOTHBAITIT
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[Ipu popmyBaHHI cTpaTeriii MOTUBALl IEPCOHAY CJIIJI BPAaXOBYBATU HE JIUIIIE
TUM Ta cnenudiky Oi3Hecy, aje ¥ po3Mip MiANPUEMCTBA, OCKUIBKUA pi3HA KUIbKICTh
MPaIiBHUKIB Y KOJIEKTUBI MOXK€ BUMAraTH pi3HUX MiJIXOIIB 0 3a0e3MeYeHHs IXHbOTO

edexTuBHOrO PyHKIIOHYBaHHS (Tab. 1) [3].

Ta0mums 1

Jl>xeperna MoTHBaIIi1 CIIIBPOOITHUKIB B 3aJIEKHOCTI BiJl PO3MIPY TiAMPHEMCTBA

Kinbkicts xepena
CIIBpOOITHHUKIB,
ocib
10-20 CiMeitH1 CTOCYHKH, THYYKICTb
40 - 60 [IpoexTH, JOSUTBHICTB, CBOOOIA
60 - 100 [Tokpamenns, pict, cBoO0Ia
100 - 200 Commaker, ieanbHe podoYe MicIile Ta yMOBU

Jns  ManeHbKUX TIANPUEMCTB, i€ TMPAIIBHUKM YacTO B3aEMOJIIOTH
Oe3nocepeIHbO, aKIEHT Ha MIATPUMKY KOMaHIHOIO IyXy Ta OCOOMCTHUX JOCSATHEHb
MOXe OyTH BaXJMBUM. [ 'HYYKICTh Yy BH3HA4Y€HHI 3aBJaHb Ta OCOOMCTHUM MiAXIJ J0
KO>KHOT'O TpaI[iBHUKA MOXKYTh CTaTH KJIFOYOBUMH (PAKTOPaMH MOTHBAILII].

VYV BeNMKUX KOMIIaHISIX, J€ YHCENIbHICTh IMEPCOHATy 3HAYHO BUIIA, CUCTEMHU
(GiHAHCOBUX CTUMYJIB, Taki SK TmpeMii Ta OOHyCcH, MOXYTb OyTH OuIbII
epeKTUBHUMHU, OCKIJIbKM BOHM  HAaJalOTh  MOXJIMBICTh  BHM3HAUEHHS  Ta
BUHArOpODKEHHS 1HIMBITyadIbHUX Ta KOMAHIHUX JOCATHEHb.

OTxe, aganTailisi cTpaTeriii MOTUBAIIIT 10 pO3MIPY HIAIPUEMCTBA € BAKIUBOIO
CKJIaJJOBOI0 YCIIIIHOTO KEPIBHUIITBA Ta CTBOPEHHS 3I0POBOTO Ta MPOAYKTHBHOIO

po0O0YOro cepeoBuIIa.
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Ha piBHI KOpPHOpaTUBHOIO YIpaBIiHHSA CIIJ pO3MIANaTh pePopMyBaHHSA
CUCTEMHU MOTHBAIlli MEPCOHANTY B KOHTEKCTI MiJABUIICHHS €()EeKTUBHOCTI YIIPABIIHHS
y TaKUX CUTYyaI[IsIX:

— pO3LIMPEHHA KOMIIaHIli Ta 3MIHA ii CTPYKTYpH, IIO BKJIO4Yae B cele
BBEJICHHS HOBUX JICTIAPTAMEHTIB Ta HAMPSMKIB.

— 3MiHM B OOOB'I3Kax Ta KIIOYOBHX Moka3Hukax edektuBHOCTI (KPI)
CHIBPOOITHHUKIB, [0 BUMAralOTh NEPErIISIY CUCTEMU CTUMYJIFOBAHHS.

— HEperyJsipHe [OCSATHEHHs CrmiBpoOiTHHKamMu 3arutaHoBaHux KPI  abo
MacoB€ BUHUKHEHHS MPOOJIEM 3 BUTOPAHHSM.

— BHUCOKa IUTMHHICTH KaJpiB Ha KOHKPETHUX MOcaaax abo B IIJIMX CEKTOpax
KOMIIaHii.

— 3MIHM B PHUHKOBHUX TEHJICHISX, IO BIUIMBAIOTh HA YMOBM Ipani B

KOMIaH1AX BIAMOBIAHOI Taly3l.

Cnmncox BUKOPUCTAHUX JIAKepet

1. CNA International IT Recruitment. Caiit. URL: https://cna-it.com

2. Pe3ynpTaTi ONUTYBaHHS: IPOLIOBI 320XOUYEHHS - Halle(EKTUBHIIIMI cOC1O
moruBariii nepconany. URL: https://www.work.ua/news/ukraine/490/

3. MoruBarist nepconany B IT cdepi: cuctemu moruBanii must Junior, Middle
ta Senior. URL: https://itexpert.work/uk/ukrayinczyam-po-spravzhnomu-brakuye-
vidpochynku-bagato-hto-mriye-pro-4-dennyj-robochyj-tyzhden-yak-motyvuvaty-

personal-v-it-sferi/
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VJIK 159.99: 331.101.38

IICHXOJIOTIA ITPOPECIHHOI MOTHBAIIII CITIBPOBITHHKIB
@®IHAHCOBOI COEPH

@ypman Mapia leaniena, [IBH3 «IHCTUTYT
MICUXOJIOT1T 1 MANPUEMHHUIITBAY, YKpaiHa
Buknamau  kadeapu  MEHEIKMEHTY 1
OHTOIICUXOJIOT11

Mif.furman@gmail.com

VY 3B'I3KY 31 CKJIaaHICTIO (DiHAHCOBOI Tamy3i, crheriainictu (GiHaHCcoBOI chepu
CTHUKAIOThCS 3 BHCOKMMH BHMOTaMH CTOCOBHO SIKOCTI KIHIIEBOTO MPOAYKTY
dbiHa"HcoBuX omeparid. Jlms BiAMoBiAl Ha i BUMOTH 1 JIOCATHEHHS BHCOKOI
IPOAYKTUBHOCTI, (paxiBIili MOBUHHI OyTH MOTMBOBAaHMMH JJIs1 €PEKTUBHOI pOoOOTH Ha
BCiX eramax (iHaHcoBux omeparii. [lcuxonoriynuii anamiz motuBalii (hiHaHCOBOT
chepu € akTyaJbHUM OO'€KTOM JOCHIKEHHS, 10 J03BOJISIE BU3HAYUTH HANOUIBII
edeKTUBHI MOTHBATOPH 1, OTXKE, MIJBUIIUTH MPOIYKTHUBHICTh POOOTH CIIEIIaiCTIB
(h1HAaHCOBOT'O HAIPSMY.

JocmipkeHHsIM MOTHBAIlli, 30KpeMa MOTHMBIB W TOTped cCyO’€KTIB Tpaili,
3aiimanuce [amxypoBa JI., 3acrtaBhiok JI. I, Jlumoseupka T. P., 3enenbko I'.,
Koot A., lllepbakosa 1., Ta in. [1; 2; 3; 4]

Ha ocHOBI TeopeTMYHOro aHamizy mpanpb BITYM3HAHUX U 3apyODLKHUX
HayKOBIIIB, MM MO>X€MO BCTaHOBUTH, III0 MOTHBAIliSl CHEIIATICTIB (PIHAHCOBOTO
HampsIMKy € TPEeIMETOM aKTUBHOTO HAYKOBOTO BHUBUYCHHS. SIK BHJ yNPaBIiHCHKOI
JUSIIBHOCTI, CIPSIMOBAHUM HAa CTUMYJIOBaHHS (DaxiBiiB ()IHAHCOBOTO HAMPIMKY J10
BUKOHAHHSI CBOiX 0OOB'A3KIB, MOTHBAIIIS B L1 cepl 3aTMIIAETHCS JyKeE aKTyalbHOIO
B CY4aCHUX YMOBaXx.

Y HayKOBOMY KOHTEKCTI MOTHUB pO3IJISIAETHCA SIK (PAKTOp, IO CTUMYIIOE

npodeciiiny MisSIbHICT, 3aBXKIW TOB'S3aHUN 31 3aJ0BOJICHHSM MOTped. MoTus
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CIOPUYMHIOE PEaKI[iI0 Ta aKTUBHICTh, OCKUIbKM BIH BU3HAYa€ Te, II0 IIJIITOBXYE
JIOJUHY 10 KOHKPETHHX Jid. Y IIbOMY KOHTEKCTI MOTHUBAIll BKJIIOYaEe B cebe
noTpedu, MparHeHHs, yCTaHOBKH, 1HTEpEeCH, eMOIi 1 11eanu ocodu [3, c.11].

MortuBariiss coiBpoOITHUKIB B (piHaHCOBIN cdepi Moxke OyTH 3aificHeHa
PI3HUMHM YMHHUKAMH, BKJIIOYAIOYW I[IHHICHI THCTPYMEHTH Icuxojorii. Po3rmsinemo
JIeK1IbKa OCHOBHUX BU/IIB, SIK1 MU aHAJII3yBAJIM B JOCIIIJIPKEHHI.

1. Omnara 1 BuHaropona. I'porii € OJHI€EI0 3 OCHOBHMX MOTHUBYIOUUX CHJI B
¢dinancoBit cdepi. CriBpoOITHUKA MOXKYTh OyTH MOTHBOBaHI BUCOKOIO 3apO0ITHOIO
IU1aToI0, OOHyCcaMHM, akIiIMUA YU IHIIUMH (iHAHCOBUMHM Haroponaamu. [lcmuxomoris
MoKasye, 1m0 (PIHAHCOBI CTUMYJIM MOXYTh CTBOPIOBATU MOTY>KHUM MOTHUBAIIHHUN
BILJIUB.

2. Ilpodeciithuii po3BuTok. barato cmiBpoOITHUKIB B (DiIHAHCOBOMY CEKTOpI
LIHYIOTh MOXJIMBICTb pOCTY B Kap'epl. lIcMXOJOriyHMN acmekT UbOro mojsirae B
TOMY, 110 MOXJIMBICTh HAaOyBaTH HOBI HABUYKH 1 OTPUMYBATU IMPOCYBAaHHS MOXKE
OyTH CUJIbHUM MOTHUBAILIHHUM (DAKTOPOM.

3. ComianpHa B3aemofiss 1 BuzHaHHI. CHIBPOOITHUKA MOXYTh OyTH
MOTHBOBaHI B3a€MOJII€I0 3 KOJETaMU, BU3HAHHSM CBO€1 €KCIEPTH3U Ta JOCATHEHD B
ray3i. [{IHHICHI IHCTpYMEHTH MCHUXOJIOT1i, TaKi K MOTpeda B COLlaIbHOMY BU3HAHHI
1 TIParHEeHHsI 10 COIIAILHOI MPUHAJICKHOCTI, MOXKYTh TPaTH BAKIUBY POJIb B IbOMY
KOHTEKCTI.

4. TlcuxomoriuHa Oe3mneka i crpecoBi acniektu. dinancoBa chepa moxe OyTu
Jy’)KE€ CTPECOBOIO 1 HAATO BUMOrIMBOIO. [lcuxonoriuna Oe3neka Ta MIATPUMKA
BaXJIMBI JuIa 3a0e3nedeHHs: moTtuBallii. PoOboua atmocdepa, yrnpaBiiHHS CTPEecoM i
30€pEeKEeHHSI TICUXOJIOTIYHOTO KOM(MOPTY CHIBPOOITHUKIB MOXYTh MaTH BEJIHMKE
3HAYCHHS.

5. JlimepctBO Ta KepiBHUIITBO. CTHIIb KEPIBHUIITBA 1 JIAEPCTBO B OpraHizallii

TaKOX MO)KE BIUIMBATH HA MOTHMBALIIIO CIIBPOOITHHUKIB. EeKkTHBHE KEPIBHULITBO, SIKE
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pPO3yMi€ 1 BpaXOBY€ MICUXOJIOTTYHI MOTPEOU CBOIX MiJICTJINX, MOXKE MIJIBUIIUTH iXHIO
MOTHBAIIIIO.

6. BuyrpimmHs MoTHuBaiis. BakiIMBUM acHeKTOM € TaKOX BHYTPIIIHS
MOTHBAIIisl CHIBpoOITHUKIB. IlcuxooriuHo, e BKIrO4Yae B cebe 0COOMCTI IIHHOCTI,
I1JT1, IHTEPeCH Ta 3aJI0BOJICHHS B1Jl CaMOro Iporiecy podotu [2, c. 5].

MortuBanis 3a HIHHOCTMHU MOX€ OYyTH MOTYXHUM (PaKTOpOM B JOCSTHEHHI
0COOMCTOro MIAcTs Ta 3aJ0BOJICHHS B JKUTTI. BaXJIMBO pO3yMITH CBOi IIIHHOCTI 1
HaMaraTucs >KUTH BIAMOBIAHO JI0 HUX, 100 JOCITTH OUIBIIOTO PiBHS 3a0BOJICHHS Ta
3aJI0BOJICHHSI B CBOEMY KHTTI.

VY cBOeMy JOCTITKEHHI MM BUKOPUCTAIM 7 METOIUK OIlIHIOBaHHS MOTHUBAIIil
CHiBpOOITHUKIB OCHOBHUMHM 3 HUX € Metoauka «lllkana minnoctei» M. Pokuua [5],
[IpoekTuBHa MeToauka «Tect 6 mamoHKiB» A.Menererti [8], TecT-onuTyBaabHUK
['epubepra [6] TecT-onutyBanbHUK «JliarHocTuka MoTuBaiii» A.Macnoy [7].

KinbkicHa 1 sikicHa 00poOKa OTpUMaHUX pE3yNbTaTiB J03BOJWIA  HaM
pO3pOOUTH pPEKOMEHAAIlli BIOCKOHAJEHHS 30BHINIHBOI MOTHUBAIll TPAI[iBHUKIB
¢bina"coBoi chepu.

Mu nposenu nocuimxeHHs 50 pecroHIICHTIB, 3 SKUX 22 YOJOBIKIB Ta 28
JKIHOK. BikoBa kaTeropist 1ociikyBaHux 22-46 pokis.

[IpoanamnizyBanu MOTUBAIIMHUN TTPODLITE OMUTYBAHUX, Y paMKaX JOCIIKCHHS
BUJIUIMJIMCh HACTYMHI MOTpPeOM: MaTepiayibHa MoTpeda, morpedba B KOMGOPTHHUX
yMOBaxX poOOTH, MOTpeda B CTPYKTypOBaHi poOOTi, moTpeda B COIIATBHUX
KOHTAaKTax, MoTpeda B JOBrOCTPOKOBUX BITHOCHHAX, IMOTpeda y BU3HAHHI, MOTpeda B
MOCTAHOBIIl CKJIAAHUX IIel, moTpeda Biaau, morpeda y pi3HOMAaHITHOCTI poOOTH,
norpeda B 3aXOIUIOIOYi poOOTi, MOoTpeda B CaMOBIOCKOHAJIEHHI, IMOTpeda y

KpeaTuBHOCTI (puc 1).
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Puc. 1 [lopiBHsIBHA 1IKaJIa MOTUBATOPIB

[IpoananizyBanu MiHHICHUN TiAXia y (GOpMYBaHHI MOTHBAIlli CIIBpPOOITHHUKIB
¢dinancoBoi cdepu, SKi KepyroTh TOBEIIHKOIO Ta pIMICHHSIMHU JIOAWHH, OyIo
BUSIBJICHO TEBHI 3aKOHOMIPHOCTI.

MortuBaiiiiina kapta Ta IIKaJia [IHHOCTEH 3MIHIOEThCA Mpu npodeciiHomMy Ta
0COOMCTICHOMY 3pOCTaHH1 JIOAUHU (puc.2).

VYV cniBpoOITHUKIB, SIKI 3alMarOTh IMOYATKOBI MOCAAW y KOMIIAHIl HaNWOUIbII
BaroMHMHU MOTHBATOPaMH €:

- 1iKaBa poboTa;

- IpYXHi! KOJIEKTUB;

- MOMXJIMBICTb IIBUJIKOTO Kap’ €PHOTO 3pOCTaHHS.

V cniBpobiTHEKiB Middle management kiro4oBUMU MOTHBATOPAMH €:

- (pimancoBa MoTHBAIIis;

- mpodeciiiHe BU3HAHHS;

- Xopoia aTMoc(epa y KOJIEKTHUBI.
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Puc. 2 [lopiBHsJIbHA 1IKaja MOTHUBATOPIB 3a piBHEM MpodeciitHOl rpynu

CriBpoOITHUKH, K1 3aiMalOTh HAWBUIII KEPYIOUl 0CaJ] CBOIMU
MPIOPUTETHUMHU MOTHUBATOPAMHU Y pOOOTI BU3HAYMIIU:

- 11KaBa poboTa;

- AQBTOHOMHICTH y IPUIHSTTI PIllICHb;

- (pimancoBa MOTHBAIIiSI.

3 JMOCHIDKEHHS MOXHa 3pOOWMTH BHCHOBOK, II0 MOTHUBAaTOpHU y poOOTI

MOXYTb, K 3aJIUIIAaTUCh CTAJIUMH, TAK 1 3MIHIOBATHUCH MMPOTATOM KHTTA. I HanO1IBI

3HA4YHI 3MIHM y MOTHBAIITHMX KapTaxX BIJ3HAYAIOTHCA caMe€ MPU OCOOUCTICHOMY

3pocTaHHi oAWHU. ToMy, mpw OIIHII (¢axiBIiB HEOOXITHO TIepII 3a BCE

MpoaHaTi3yBaTh Ha SKOMY 3 €TalliB OCOOMCTICHOTO 3pOCTaHHS 3HAXOAUTHCS JIFOIUHA,

11e JJOTIOMOYK€ HE TIJIbKU BU3HAYUTH I[IHHICHY IIKaJy CIIBPOOITHHKA, a TAKOX JaCTh

3MOT'y CIPOTHO3YBaTH, SIK y MaOyTHROMY 1ieH (haxiBelb OyJie 3pocTaTu B KOMIIaHI1.

[z iHdopmallis Moxe TOMOMOITH BJIACHUKY Oi3HECY po3poOUTH e()EeKTHUBHY

CHUCTEMY MOTHBAIll I CBOIX CIIBPOOITHUKIB, IO MOXKE IIIJBHMINWTH 3arajbHi

MPOAYKTUBHICTh pOOOTH, 3HU3UTU BUTOPaHHS CIIBPOOITHUKIB, @ TAKOX MOKPALIUTH

eMOIIHUN cTaH y KommaHii Ta JosibHICTh 70 Heil. Lo mpusBene mo 30iabIICHHS
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pE3YJIbTATUBHOCTI KOMAaHAM Ta 3MEHIIMTh TEKy4YICTh KajpiB, a L€ Hampsamy

MO3UTUBHO BIUIMHE HA MPUOYTOK KOMITaHi1.

Cnncox BUKOPUCTAHUX JIAKepet

1. 3acraBurok JI. I, JlumoBeupka T. P. IlpoGiemaTnka cucTteMu MOTHBAIIii
MEePCOHAY B Cy4aCHOMY MEHE/DKMEHTI mianmpueMcTBa. ExOHOMIKA Ta ympaBiiHHS
nignpuemctBamu. Bumyck 3(14). 2019. C. 166-172.

2. 3enenwbko I'. I, T'amxypora JI. KO. MoTuBalisi Ik YUHHUK IT1IBUILICHHS
edeKkTUBHOCTI mparli nepcoHany mianpuemcra. Haykosi 3amucku HaVYKMA. Tom
133. Exonomiuni Hayku. C. 65-66.

3. Komor A. M., llumbamox C. O. MotuBatiis nepconany: miapydnuk. K.:
KHEY, 2011. 397 c.

4. IllepbaxoBa I. M., Cragnuk I'. A. IlcuxomiarHoctuka mnpodeciiiHoro
CaMOBH3HA4YEHHsI 0COOMCTOCTI: HaBY.-MeToJl. 1oci6. Cymu: Bun-so CymJIITY imeni
A.C. Makapenxka, 2012. 324 c.

5. Great American Values Test: Influencing Behavior & Belief Through
Television Hardcover — April 1, 1984. Book details ; Print length. 190 pages ;
Language. English ; Publisher. Free Press ; Publication date. April 1, 1984 ; ISBN-
10. 0029268508.

6. Herzberg, F., Mausner, B., & Snyderman, B. (1959). The motivation to
work. John Wiley & Sons.

7. Maslow, A.H. (1943). A theory of human motivation. Psychological
Review, 50(4), 370-396.

8. Meneghetti A. Manuale di ontopsicologia. Roma, Italia: Psicologica
Editrice, 2008. 463p.
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Y/IK 331.109.362

METOIH MOTHBAILII IHHOBAIIIHHOI JIA/IbHOCTI IIEPCOHAJTY HA
PIBHUX ETAITAX JKHTTEBOI'O ITHKJTY OPTAHI3AL[II B YMOBAX
BILTHBY BIHCBKOBOI ArTPECII HA TEPUTOPII YKPAIHH

3aiiyeea  Ipaioa  IOiisna, TOKTOP
€KOHOMIYHMX HayK, mpodecop, B.0. peKTopa,
IIBH3 «IHCTUTYT TICUXOJIOT11 1

MiTPUEMHUIITBAY, Y KpaiHa
zaitsevairaida@gmail.com

Binvxoea Temsana IOpiiena, crtyneHtka 3
kypcy, I[IBH3 «lucturyr mncuxomorii i
MiTPUEMHUIITBAY, YKpaiHa
tanyavilkhova@gmail.com

[nHoOBalii — HeBi’€eMHAa dYacTHMHA PO3BUTKY Oi3Hecy. Ilinmpuemcrna
CTUKAIOTHCS 3 BUKJIMKaMU TJIOOQJIBHUX 3MI1H Ta HEOOX1AHICTIO MOTHUBAIIlT TEPCOHAIY,
0COOJIMBO B yMOBax BIWCHKOBUX Mol B Ykpaini. CydacHi peanii BUMararoTh
Mepersisaly CUCTEeMHU MOTHUBAIIlT JJ1s1 €()EKTUBHOI 1IHHOBAIIMHOT A1SUTBHOCTI.

st cTBOpeHHsI €PpEeKTUBHOI CUCTEMU MOTHUBAIIlT BXKJIMBO PO3YMITH MOTpedOHU
KoMMaHii Ta i XUTTeEBUM NHUKI. JKUTTEBMM UK OpraHizallii - Iie IMOCIiI0BHICTh
CTaid, $Ki YTBOPIOIOTH 3aKiHYEHE KOJIO PO3BUTKY MiJl 4ac IIEBHOTO TMepioay
ICHYBaHHS OpraHizailii, mcis sIKOro ii IIHHOCTI Ta HampsMH iSUTBHOCTI MOXYTh B
KOpEH1 3MIHUTHCS.

[Tpo6rema MoTHBAaIli MEpPCOHATY € OCOOJIMBO BaroMOI0 B yMOBAaX BOEHHOI'O
CTaHy aJKe MOTpeOr MpalliBHUKIB B TAaKUI Yac BUXOASATh HA HOBUM piBeHb. JKomH1
3YCHJUIS Ta 3a0XOUCHHS HE MaTUMYTh €(eKTy, SKIIO HacamIepel He BpaxyBaTH
Oe3neKky MpalliBHUKIB. 3aJ€XHO BIJl MICI PO3TallyBaHHs MiJIPUEMCTBA, Taysi,
yMOB Mpaili Ta (piHAHCOBUX MOXJIMBOCTEH 1€ MOXKE O3HAuaTH BXUTTS TaKUX iU

[15]: mepei3n xommaHiii 3 30H 0OMOBUX IiHl, MIATPUMKY JJIs TEpEi3ay MparliBHUKIB,
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BIIPOBA/KEHHSI JTUCTAHIIHHOI poOOTHM Ta 3a0e3ledyeHHs Oe3MeYHUX YMOB Mpalli.
Takox BaXJIMBO BpaxoByBaTu 0a30Bl MOTPeOH MpalliBHUKIB, 3a0€3ME€UyI0YU TOCTYI
0 BOOM Ta XapyyBaHHs, a TIPH €Bakyallii — JOomoMararoyd 3 TIOIIYKOM
TUMYacoBoro xutia. Komdpoptae podode cepemnoBuiie 3 BiAMOBIIHUMU yMOBaMU
OCBITJICHHSI, BEHTWJIALII, €JIEKTPOXKUBICHHA Ta I1HTEPHET-3B’A3KY TaKOXK €
KITFOUOBHUM €JIEMEHTOM.

[Ipodeciiina mcuxoyoriyHa MATPUMKAa € OOTPYHTOBAHOI Ta HEOOXITHOIO
CKJIaJIOBOIO TIJATPUMKU TMPAIIBHUKIB Y KOHTEKCTI iXHbOrO 1HJIUBIIYaJIbHOTO
ncuxojorigyHoro Onarononyyus. KoxkHa nronrHa yHiKandbHA y BIAHOIIEHHI JO CBOTO
JKUTTEBOTO JOCBIy Ta BJIACTUBOCTEH, 1 peakilis Ha CTPECOBI CHUTyallli MOXKe
BIApI3HATUCS. ToMy, pO3IISIIal0ud MOXIMBICTH HaJaHHS MCHUXOTEpaneBTUYHOI
MIITPUMKH  TIpaIlliBHUKaM, CJiJl BpaxoOBYBaTH IHAUBIAyadbHI TMOTpeOU Ta
MOXJTUBOCT1 KOYKHOTO.

[Ilomo MoTuBalii 1HHOBAIIA Ha PI3HUX €Tamax >KUTTEBOTO IHMKIY KOMIaHIi,
BaXXJIMBO PO3IJIAIaTH YHIKAIBHI MIIXOM Ta CTpATErii AJig KOKHOT'O eTamy.

Ha erarmi cTrBopeHHs KOMIIaHI1 OJHIE€IO 3 TOJIOBHUX MPOOJIEM, IO CTOCYIOThCS
MOTHBaLlli 1HHOBALIIMHOI AISIBHOCTI, € 3a3BMYail HEAOCTATHE NPUIUICHHS YyBaru
bOMY NUTaHHIO. J[OIITbHO CTBOPUTH CHElLIalIbHI poOoUl rpynu abo KOMITETH, SIKi
BIJITOBIIAIOTh 3a I1HHOBAIlI B KOHTEKCTI IIEBHUX 3aBJaHb, a TaKOXX HaJaTH iM
MOBHOBAYKEHHS Ta PECYpPCH IS MOUIYKY Ta po3poOku i1ei. HacTynmHumu kpokamu €
BCTAaHOBJICHHS CHCTEMHU TNPEMIIOBaHHS 3a YCIHINIHI 1HHOBAI[IHI pIMIEHHS Ta
3a0e3nedYeHHs JIOCTYNY JI0 HaBYaHHS Ta PO3BUTKY, 00 MiJABUIIUTH KBaji(ikailito
NepCoHay B Taay3l IHHOBAIlld 4Yepe3 TPEHIHTH Ta ceMiHapu. [ OJOBHE 3aBIaHHS
KOMIIaHii y JOCSATHEHH! BUJATHUX PE3YJIbTATIB IMOJISITA€ Y CTBOPEHHI CIPHUSTIMBOTO
cepeoBUIIIA /1711 BUIbHOTO BUCJIOBJIIOBAHHSI TyMOK IIPalliBHUKIB.

Ha erami 3pocTraHHs KOMIIaHIi YacTO CIIOCTEPITra€ThCS €BOJIOLIS  Bif
EraJiTApHOTO YIPABJIIHHS JI0 1€papXiyHOi OpraHizaiii, 0 MPU3BOAUTH O BTPATH

TBOPYOCTI uepe3 OIOpOKpariro Ta iepapxidHi oOMexeHHs. [[ns BupimieHHs I1iel

230
\-;’h EE ()\Qﬂ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

po0JIeMU MOXHA BUKOPUCTATH OJIHY 3 albTEpPHATUB OIOPOKPATII Ta 1€PAPXIUHOCTI -
CTBOPEHHSI KyJnbTypu aucuuiuiiad. PospoOiiena J[»x. Patmanom cucrema "oOGmik
BIJIMOBIJAJILHOCTI" JTO3BOJISIE TOB'A3yBAaTH KOXKEH €JIeMEHT (DiHAHCIB KOMIMaHii 3
KOHKPETHUMH MparliBHUKaAMHU, K1 HECYTh BIAMOBIIAIBHICTh 3a Il TIOKa3HUKHU. J[1s
CTUMYJIIOBAaHHS 1HHOBAIIMHOI aKTUBHOCTI B YMOBaX BIWHM JIEBUM € BCTAaHOBJICHHS
CUCTEMU MPEMIIOBAHHS 32 IOCATHEHHS PE3YJIbTAaTIB, Kl MEPEBUILYIOTh O4IKYBaHHS.

Ha erami 3pusocTi KoMmaHii KJIIOYOBUMHU MpoOJeMaMu € ajamnTailis 10
TEXHOJOTIYHUX 3MIH Ta 3a0e3MeyeHHsI KOHKYPEHTOCHPOMOKHOCTI. IIpomoHyeThCs
MIITPUMKA JOBTOCTPOKOBUX MPOEKTIB JIJIST BIOCKOHAICHHSI TEXHOJIOT1H Ta MPOIIECIB,
COpPUSIIOYM PO3BUTKY KOMIIaHii. Y 3a0e3nedeHHi CTaOUIbHOCTI Ta Oe3meKku Jyist
NepcoHaly MOJIArae OJiHa 13 HaWBaXIUBIMUX QYHKIINA. OTpUMaHHS MpaliBHUKAMHU
Oe3MeYHuX Ta CTaOIIbHUX yYMOB POOOTH M03BOJISE iM CIOKIHHO Ta MPOIYKTHUBHO
3aliMaTUCs 1HHOBALIHOKO AISIbHICTIO. TakoX MOXHa PO3IJITHYTH BIPOBAIKEHHS
HOBUX a0O0 TOKpalIeHHS CTapuX CHUCTEM CTpaxXyBaHHsS, TaKUX SIK MEIUYHE,
CTpaxyBaHHsS >KUTTS Ta HaBUaHHs, MallHa Ta BiJ HeENaCHUX BuUMNaAkiB. [apaHTis
poOOUYUX MICIIb CTHUMYJIIOE€ 1HHOBAIIMHY aKTHUBHICTH MEpPCOHATYy, HE3BaKAIOYM Ha
BUKJIMKM BIACBKOBUX KOH(IIIKTIB. 3alydeHHsS TMEpCOHATy JO CTpaTeriuyHoro
TJTAaHYBAaHHS Ta TIPUAHATTS PIIICHb € Ba)KJIMBUM YUHHUKOM IHHOBAI[IHHOTO TIPOIIECY
Ha eTari 3pIoCTi KOMIIaHii.

Ha 111 3MIHHMX BifiICBKOBHX YMOB Ta €KOHOMIYHHMX BHKJIMKIB KOMIIAHIsl MOXE
CTHKATHUCS 13 3MEHIICHHSIM I1HHOBALIMHOI aKTUBHOCTI Cepej] MepCcoHaly Ha eTami
3aHenany. CaMe TOMY, BaXXJIMBO PO3TJIIHYTH MOXJIMBICTH MEPENiArOTOBKUA Ta
nepekBamidikalii NepcoHany, CHIPOIIEHHS TPOIECiB MNPUHHATTA pIlIEHb Ta
BIIPOBA/PKCHHSI 1HHOBAIlIM, 3MEHIICHHS OIOpOKpaTii, MO0 CTBOPUTU CHPUSITIMBI
YMOBU ISl 1HHOBAIid. 3aliydeHHs TMEPCOHANy JI0 Tpolecy CTPaTeriyHoro
MEePEOCMUCIICHHSI KOMIMAaHIi Ta MOIIYKY HOBHX MOXJMBOCTEH 0O3BOJISIE€ iIM BHECTHU

BJIACHUW BHECOK B IHHOBALIMHUI PO3BUTOK KOMIIaHIi

231
\-;Q,ED ')\ﬂ

«



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

TakuM YMHOM YMOBHM BO€HHOTO KOH(IIIKTY CTBOPIOIOTH YHIKaJdbHI BHKJIMKHU
JUId KOMIAHI Ha pI3HUX €eTamnax iXHbOro JKUTTEBOro uukiy. [lcuxomnoriuna
NIATPUMKA BUSBISAETHCS KIFOYOBOIO JUIsl YCHIIIHOI CHCTEMU MOTHBALli MPaI[iBHUKIB.
Crparerii MoTuBaiii Ta MATPUMKH 1HHOBAIil TOBHHHI OyTH THYYKUMH U
a/IalTOBAaHUMH JI0 PI3HUX €TaIliB KUTTEBOTO UKy KOMITaHi1, BpaXOBYIOUU TOTPEOH
MEPCOHATY Ta CTBOPIOIOUU CHPUSITIIMBE CEPEOBHUILE Ui peanizallii 1HHOBAI[IMHUX

11€i.
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BHKOPHUCTAHHA HAPATHBHHX KOMIIETEHTHOCTEH Y POFOTI HR-
DAXIBLIA

Knouko Coghia, acniipant kadeapy neaaroriku
1  [CUXOJOTli  YNpaBJiHHA  COLIAJIbHUMH
cuctreMaMu IM. akazgemika 1. 3s3r0Ha,

Hartionanbauit TEeXHIYHUM YHIBEPCUTET
«XapKiBCbKUN  TOJNITEXHIYHUH  1HCTUTYTY,
Ykpaina

sophi.kklo@gmail.com

VY cBoiit poboti HR-(daxiBenp BUKOPUCTOBYE PI3HOMAHITHI MAXOAU Ta METOIH.
VY nmaniil crarti MM O XOTUIM pO3TIsSHYTH BHKOpucTaHHsS HR-(daxiBuem nesxkux
HapaTuBIB y cBOi poOoTi. IloHATTS HapaTuBy oJHOYacHO OyJO y3arajpHEHE M
pO3ILIMPEHE, a TAKOXK PO3MOJAUIEHE HAa TPyNH y IIMPOKOMY CHEKTpl MHUTaHb, SKi
BKJIFOYAIOTh JIOCHIDKEHHSI CIIOCOOIB, 32 JIOMIOMOTOI0 SIKUX MH OPraHi30BYEMO HaIly
nam’siTb, HaMipW, S>KUTTEBI ICTOpii, 1/€i Hamoi caMocTi abo0 MEepPCOHATBHOI
imeHTu4yHOCTI. [IpoaHanmizyBaBIM BIAMOBIMHI JpKepena, OyJl0 BHUBEIEHO Taki
KOMIIOHEHTH HapaTUBHOI KOMIIETEHTHOCTI SIK: peduekcis, emmnaTis, pO3yMIiHHS
HApaTUBHOI CTPYKTYPU, KPUTUYHE MUCITICHHS T4 BMIHHS BUKOPUCTAHHS HAPATUBY.

BukopucranHs HapaTUBHUX KOMIIOHEHTIB Y pOOOTI 3 JIIOJbMH JA€ 3MOTY
CTBOPIOBATH 3B’ SA3KH, PO3YMITH MOTPeOU Ta MOTUBAIIT CITIBPOOITHUKIB Ta KEPIBHUKIB.
Cama 1o co0i HapaTUBHICTh MOXE BKJIIOYaTH B cebe pi3HI €IEeMEHTH, SIKi
JOTIOMAaraloTh ~ CTBOPIOBATH  JIOBOJII  MEPEKOHJMBUM  PO3MOBIIHUNA  KOHTEKCT.
Hampuknan, 3HaHHA HapaTMBY MOXYTh JONOMOITH Yy CTBOpeHHI «employer
branding», po3poOka pPO3MOBIIHOIO KOHTEKCTY IIPpO KOMIIaHil0. BucsiTiieHHS
LIHHOCTE KOMMaHii, MicCli, 1ICTOPIl Ta YCMiXIB MOYX€ CTBOPUTU MO3UTHUBHE BPAKEHHS

po poOOTOAABI, IO MOXKE JOTIOMOITH B IPUBEPTAHHI Ta YTPUMAaHHI TaJaHOBUTHX
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MaiOyTHIX  cHiBpoOITHHKIB. KpiM  TOro, CTBOpEHHS  HapaTUBIB  TaKOX
BUKOPUCTOBYIOTHCSI MiJ 4Yac TMPOBEJACHHS BHYTPIIIHBOTO TIPOIECY 3MiH B
OprasizauiiiHii KyibTypi abo mpolecax B LUJIOMY, NPUMIHEHHS HapaTUBIB MJIs
MOSICHEHHS CTPATEeTIYHUX IIJIEH KOMITaHi1 Ta MOTHBAIlll IEPCOHATY JIO TOCATHEHHS X
nocraBieHux uuied. Hampukiazn, icTopii ycmixy o0COOMCTOCTEH, IO MOXYTh
HAJMXaTh Ta MOTUBYBATH CIIBPOOITHUKIB IO PO3BUTKY.

BukoprcranHs HapaTHBHHX METOIB TaKOXX MOXKHA TMPOCTEXKHUTH TIiJ dYac
MPOBEICHHS CIIBOECI/I, OCKIJIBKM JaHWUUW METOJI MOKE JIOTIOMOI'TH Kpallle 3pO3yMITH
JIOCBIJl Ta 0COOMCTI icTopii Kanauaara. OcobauBy pojib Y TaHOMY KOHTEKCTI 3aiiMae
eTal aHajli3y Ta OIliHKa MEBHMUX ICTOPIA BIJ KaHAUIATIB, IO CAYTYIOTh MaTepiaioMm
JUTSL CKJIaJIaHHS XapaKTEPUCTUKU KaHAuJaTa 1 MPOTHO3YBaHHS. BukopucTanHs
1CTOPIM yCIIXY CIYTye IHCTPYMEHTOM JIJIsi CTBOPEHHS MOJAIBIINX IJIaHIB Kap €PHOTO
3pOCTaHHSI.

3MaTHICTh PO3MOBLAATH ICTOPIi TMPO JIIOAEH Ta MPOIECH MOXKE CTBOPUTH
CWJIBHUI €eMOLIMHUI 3B’ 30K, 110, B CBOIO Yepry, crpusie e()eKTUBHOMY YIIPABIIIHHIO
Ta PO3BUTKY B Opraxizailii. Buxoas4uu 3 mporo Mu MO>XeMO 3pOOUTH BHCHOBOK, ITIO
BUKOPUCTaHHS HApaTUBHUX KOMIIETCHTHOCTEH MOXYTh TOKPAIIUTH CIPUHHSITTS,

3a]y4y€HHS Ta PO3BUTOK MEPCOHAIY B OpraHi3ai.
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COUIAJIBHO-IICUXOJIOT'TYHI TA EKOHOMIYHI HACJIIAKHA
BIMCBKOBOI AT'PECII V1A BIBHECY
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COLITA/IbHO-IICUXOJIOT'TYHI HAC/IUITKH BIHCBhKOBOI ATPECII JUTA
BIBHECY B YKPAIHI TA IIVIAXH IX I1I070JIAHHA
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Pociliceko-ykpaiHchKa BiiiHa, 110 TpuBae 3 2022 poky, Ma€e 3HaAUYHHUI BILIUB Ha
COLIIAJILHO-TICUXOJIOTIYHUN CTaH HaceneHHs Ykpainu. lleii BrumB He 001MIIOB 1
Oi3HEC, SAKWM € Ba)XJIMBOIO CKJIAJIOBOIO €KOHOMIKM KpaiHM. 3a TakuX OOCTaBHH,
MOCTPAXKTAIUM Bl BIHH PI3HUM KaTETOpisiIM HACEJICHHS BaXXKO aJamnTyBaTHUCS O
HOBUX CKJIQJHUX peajiii, BOHM 3a3HAIOTh TPaBM Pi3HOI reHe3u. Y CBOik poOOTI MU
BH3HAUWINA [€IKl 3 OCHOBHMX IJIOOQJBHUX COLIAJIbHO-TICUXOJOTIYHUX HACIIIKIB
1[LOT0 KOH(MIIIKTY Ta c(HOPMYITIOBAJIM IUISXH iX BUpilIeHHs [1].

BiiicbkoBa arpecist B YKpaiHi mpu3Besia 0 COLlaTbHUX HACTIJIKIB [ O13HECY,
TaKHX SIK:

1)  Mirpamis. B Ykpaini 3apeectpoBano 4,7 MIIH BHYTPIIIIHBO TIEPEMITIICHUX
oci0 Ta moHan 14,5 MJIH BUiXaJld 3a KOPJOH MICIIs MTOYATKYy BiitHU [2].

Emirpamiss ykpaiHliB cTajla €KOHOMIYHUM Ta TyMaHITAPHUM BHKJIMKOM.

HOBepHeHHﬂ rpoMaadaH BHMAraTuME 3HAYHHUX 3YCHIIb BiI[ BlIaJu Ta OCpPKaAB-
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MapTHEPIB, 30KpeMa 1040 CTBOPEHHsS O€3MEKOBUX, T'YMAHITAPHUX Ta €KOHOMIUYHHM X
yMmoB. Hapasi He MO’KHa TOYHO BU3HAUUTH KUIBKICTh YKPAiHIIB 32 KOPJOHOM, IIPOTE
151 KUTBKICTb 3pOCTa€ Yyepe3 TePOPUCTHYHI [ii.

Macmrabna eMirpailisi BIUIMBAaE HA €KOHOMIKY Yepe3 BTpary poOOdYuX MicCIb i
3MEHUICHHS CHOKMBaHHA. [IpOrHO3YyeThbCSl 3HMKEHHS MPUBATHOIO CIIOKUBAHHS Ha
50%, 1m0 TakoXX BIJIMBAE HAa I1HBECTUIIIMHUN KIIMaT. 3MEHIIYIOThCS IOJIaTKOBI
HAJXO/KCHHSI, 30UTBIIYIOTHCS COIIAJIbHI BUTpPATH, a 1HQIAIIAHI TPOILECH CTaloTh
CKJIQJIHUMHU JJIs1 IPOTHO3YBAaHHS.

Jlna mogonanHsa Kpu3M NoTpiOHa epeKTUBHA €KOHOMIYHA MOMITHKA, 3 (POKYCOM
Ha cTaOum3aIilo Ta TOBEPHEHHS TpoMajJsiH noaomy. J[lepkaBa Mae aKTUBHO
BUKOPHUCTOBYBATH MIXXKHAPOJHY JOTIOMOTY, 3a0e3neuyBaT OagaHCOBaHE PO3MIIICHHS
JIEpP’)KaBHOT'O ~ 3aMOBJIGHHST Ta  MPOBOJUTH  TIEPETOBOPU MPO  E€KOHOMIYHE
CHIBPOOITHUIITBO 3 1HIIMMH KpaiHaMHU. BaKIMBO akTHBI3yBaTU poOOTY CTPYKTYPHHUX
niapo3auiB JepxpesepBy i ctabumizalii IiH Ta 3MeHIIeHHs 1HQi. YKpaina, sk
KpaiHa-kaHaugar B €C, moBHHHA CHIBIOpaIloBaTh 3 1HmMMUMHU uieHamu €C ms
3aXUCTy TpaB CBOiX T'POMAJIsH, K1 BUiXaJld Ha Mepioj BiHH, 1 cPOKyCyBaTUCh Ha
BHYTPIIIHbO-€KOHOMIYHUX BUKIUKAX.

2)  bespoOitrrsa. Ilin BIMBOM HeOE3NMEKH Ta 3arpo3d JKUTTIO B YKpaiHi
BIIOYBAa€ThCS XAOTHMUHUNA MITpallifHUNA pyX, CYHNPOBOMKYBAaHUN 3pOCTaHHIM
MIPUXOBAHOTO OE3pO0ITTS Ta BTPATOI0 poOOYMX Micllb. Bi3HEC TaKOXK CTHKA€ETHCS 3
npobJieMaMu Ta CIIOIIBAE€THCS HA YBary JepKaBU B PENIOKAIlil Ta BiIHOBJICHHI.

HarionanbHa pania 3 BIZHOBJICHHSI YKpaiHU po3poOusia MpoekT miany a0 2032
POKY, SIKMI BKJIIOYa€ MOHITOPHUHI €MITPAHTIB, COIUAJbHY JOMOMOrY, €KOHOMIiuHI
CTUMYJIU Ui poOOTOJABIIB Ta 1HPPACTPYKTYPHI MPOEKTU. 3aXOU CIPSIMOBAHI Ha
BIJIHOBJICHHSI €KOHOMIKM Ta COIIQJIbHOI CUTYyallli, 3a0e3MeueHHs] YMOB JJIs
MoBepHEHHS Ta npaneniamTyBanHs BI1O ta 6ikenis [3].

3) PyitnyBanHs iH(pacTpyKTypH BHAcHigoK 30poriHoi arpecii Pocii y 2022

polll TpHU3BEJIO JO 3HAYHMX MNPIMUX 1 HENpIMUX 30UTKIB, BIUIMBAIOYH Ha
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NIJIPUEMCTBA Ta EKOHOMIKY YKpaiHu. 3arajgbHa cyMa NpsAMHUX 30UTKIB, BKIIOYAIOUU
JIep>KaBHI Ta MPUBATHI MIJNPUEMCTBA, Ha JaHUW MOMEHT OIIHIOEThCS B 13 Muipa
nosapiB CIIA, 3 HeoOXiTHOO CYMOIO JJIsl BITHOBJICHHS MIANPUEMCTB B po3mipi 24,9
mipa gonapis CIIA.

Haitbinpmr  moctpaxpani obnacti  BkIouyaoTh  KuiBcbky, [[oHeIbKy,
3anopi3bky, XapkiBCcbKy, JIyrancbky Ta MUKOJIaiBChKy 00J1aCTi.

BaxxnuBicTh BiTHOBJICHHS IHPPACTPYKTYPH, TAKOK BPaXOBYIOUHU €KOHOMIYHUI
BHECOK IIIJIMPUEMCTB, € BU3HAYAIILHOIO ISl CTA01JIbHOCTI Ta BIIHOBJICHHS KpaiHM IT1]1
yac Ta MICAS BOEHHMX KOH(MIIKTIB. 3ycWwuisi 3 BIJHOBIEHHS KPUTUYHOI
1HPpacTPpyKTypH B YMOBaxX 3BIUJIbHEHUX TEPUTOPINA € HEBIAKIATHUM 3aBJaHHSM, SKE
BHMarae KOMITJIEKCHOTO MiX0Ay Ta KOOpauHaIlii pecypcis [4].

Otxe, mTOMONAHHS COIMIAIBHUX HACHIJKIB BIMHH, TaKUX SK Mirpaiis,
0e3po0ITT Ta pyWHYBaHHS 1HPPACTPYKTYpPHU, € HEBIA'€MHOIO YMOBOKO ISt
3a0e3neueHHs CTaOUIbHOCTI Ta e(EeKTUBHOCTI Oi3Hec-cepeloBUIlla B YKpaiHi.
3a3HayeHl colialbHI TpoOJEeMH B3a€EMOJIIIOTH 13 CPEpPOr MIANPUEMHUIITBA Ha
KUIBKOX PIBHSIX, IO POOUTH iX BUPIMICHHS KPUTUYHO BXKIMBUM JJI MiATPUMAaHHS
€KOHOMIYHOI JKUTTE3AATHOCTI Ta KOHKYPEHTOCITPOMOXKHOCT1 013HEC-CTPYKTYP.

BilicbkoBI KOH(MJIIKTH TakoX TMPU3BOAATH 1O CEPHO3HUX HACTIAKIB JIJIs
MICUXIYHOTO CTaHy HAaCEJEHHS, 10, B CBOIO YEPry, MOXKE CYTTE€BO BIUIMHYTH Ha
E€KOHOMIUHMM JaHamadt ta (yHKIIOHYBaHHS Oi3HeCy. Y 3a3HAYE€HOMY KOHTEKCTI
MOXXHa BHJIUTUTH JIEKIIbKA KJIFOYOBHX AacCMeKTIB, fKi MOTPeOyrOTh yBaru 3 OOKY
BJIQJIHUX CTPYKTYP.

[To-mepmmie, BilichbKOBa TpaBMa TMPU3BOAWTH JO HEBU3HAYECHOCTI 1
Hernepen0ayyBaHoCTI, 0 MOXKE BUKIMKATH TOTIPIICHHS PIBHS JKUTTS HACEJICHHS.
YMOBY KOH(ITIKTY YCKJIQIHIOIOTH MIPOIIeC MPOTHO3YBAHHS Ta TUIAHYBaHHS, 30KpeMa B
013Hecl, Je nepe0adyeHICTh € KIIFOUOBUM €JIEMEHTOM CTPATET1YHOIO YIPABIIIHHSL.

[lo-gpyre, miANpUEMIIl Ta KEPIBHUKHU MIANPUEMCTB CTHUKAIOTHCS 13 BIAUYTTAM

HEOe3MeKH, SIKe MOKE 3arpoKyBaTd iXHIM MIJNPUEMCTBAM, I1HBECTHUIIISIM Ta
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¢diHaHCcOBUM pecypcaM. lle cTaBuUTh MiAOPHEMIIB y CUTYaIllil0, 1€ BOHH BHUMYIIEHI
NpUAMAaTH HaJI3BUYaAKHI 3aX0u JJIs 3a0e3MeueHHs OC3MEeKH CBOIX CITIBPOOITHHUKIB Ta
1HTEpeciB O13HECY.

[To-TpeTe, TpUCTOCYBaHHA /O HOBUX YMOB pOOOTH, 30KpeMa BHI3J 3
HeOe3MeYHUX 30H, CTA€ HEOOXITHUM eJIeMEeHTOM (YHKIIIOHYBaHHS mianpueMcts. Lle
MO)X€ HECTHM HETaTUBHMM BIUIMB Ha ICHUXOJIOTIYHE OJIaronojay4ys MpaliBHUKIB Ta
BHMAraTy BiJl HUX JIOAATKOBUX 3yCHJIb Ta aJlarTaitii.

[lo-yeTBepTe, 3arajibHa Hampy)XeHa OOCTAHOBKA Yy KpaiHI MOXE€ BUKJIMKATH
npoOJieMH 3 KOHIICHTPALI€l0 Ta 3arajbHUM E€MOLIWHUM CTaHOM TMpAaIiBHUKIB, IO
Cpusi€ 3HWKEHHIO MPOAYKTUBHOCTI Ta MOTHBaIli. BTpata mepcnekTtuBu Ta HaAdil
BIUIMBA€E Ha Oa)KaHHS MPALIOBATH Ta JAOCSATATU PE3yJIbTATIB.

KepiBauku O13HECIB TOBWMHHI YCBIJIOMJIIOBAaTH BKa3aHI HACHIJIKH Ta OyTH
TOTOBUMH 3/1HCHIOBATH 3aXOAH IS 30€pEKEHHS IICUXIYHOrO 3/I0POB's MPAI[IBHUKIB.
HamanHs ncuxosoridHoi miATpUMKH, OpraHizallisi TPEHIHTIB 3 YIPaBIiHHS CTPECOM
Ta 3a0e3MeyeHHsT JOCTYNy A0 KOHCYJIBTYBAHHS IICUXOJIOTIB MOXYTh CIIPHSTH
MOJIOJIAHHIO BIJI’€MHUX HACHIJIKIB BOEHHOTO KOH(MDIIKTY Ha TICUXIYHE 37I0pOB'S
MpaIiBHUKIB 1, BIAMOBIAHO, HA 3arajibH1 MOKa3HUKHU €(h)eKTUBHOCTI MiANPUEMCTBA [5].

Otxe, Hapa3l YKpaiHChbKE CYCHUIBCTBO MEpEXUBaE TpaHC(opMaIlito B CHITY
CoLlalbHOI ajamnTalli Ta ornopy BIHCHKOBIH arpecii. bi3Hec, aKTUBHO 10JIy4alOUUCh
10 OOpOTHOM 3 COIATBLHO-TICUXOJOTIYHUMHU HACHIJIKaMU BIHHHU, MOXXE BHECTH
CYTTEBHII BHECOK y CTBOPEHHsSI O€3MEeYHOr0o Ta CIPUATIMBOIO CEPEelOBHUINA IS
MpaIlOI0YUX B yYMOBaX BOEHHOrO KOH(IIKTY 1 JOMOMOITH OyJayBaTH CTIMKE Ta

IPOIIBITAI0Y€E CYCHUIBCTBO B MailOyTHHOMY.

CnucoK BUKOPHCTAHMX JIKepes
1. JocmKeHHST  COIabHO-TICUXOJOTIYHUX mpodieM 1  morped  ocib
nocTpaxaaiux  BHacmigok — BiiHM |  I'pomaacekmit  Ilpoctrip.  URL:

https://www.prostir.ua/?news=doslidzhennya-sotsialno-psyholohichnyh-problem-i-
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potreb-osib-postrazhdalyh-vnaslidok-vijny-chy-aktualna-narazi-postvojenna-
sotsialno-psyholohichna-reabilitatsiya (nata 3Bepuenns: 21.11.2023).

2. Slovo 1 Dilo. OMOyacMeH po3MoBiB, CKIJTLKM YKPAiHIIIB BHiXaJI0 32 KOPIOH
13 24 JIFOTOTO. CnoBo 1 0. URL:
https://www.slovoidilo.ua/2022/12/01/novyna/polityka/ombudsmen-rozpoviv-skilky-
ukrayincziv-vyyixalo-kordon-24-lyutoho#google vignette (mara 3BCPHCHHS:
23.01.2023).

3. Ilepernsa be3poOiTTs 11 yac BiliHU: aHAITUYHI acriekTu. HaykoBi BugaHHs
Cx1IHOYKpaiHCPKOrO  HalllOHaNbHOTO  yHiBepcuTeTy imeni B. [lama. URL:
https://journals.snu.edu.ua/index.php/VisnikSNU/article/view/575/555 (mara
3BepHeHHs: 01.11.2023).

4. Yxpainceka npaBaa. Mirpaiiiina kpu3za — Macirad, eKOHOMI4HI HACTIAKY 1
HUISIXW TIOAOJIAHHSA. YKpaiHChKa MpaBlla - HOBUHU OHJAWH mnpo Ykpainy. URL:
https://www.pravda.com.ua/columns/2022/08/2/7361562/index.amp (mara
3BepHeHHs: 01.11.2023).

5. Hocnimxkenns: YoMy BIacHUKH O13HECY YACTIIIE 3a3HAIOTH MCUXOJIOTTYHUX
npobiem?. URL:  https://investory.news/doslidzhennya-chomu-vlasniki-biznesu-

chastishe-zaznayut-psixologichnix-problem/ (nara 3Bepuenns: 10.11.2023).
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CEKILIA XII
TPAHCO®OPMAIIS I'TOBAJIBAIIMHUX MMPOILIECIB Y KOHTEKCTI
HACJIJIKIB IOBHOMACIHITABHOI'O POCIFICBKOI'O BTOPT'HEHHSI
B YKPATHY

YAK 159.98+ 37.018.43

BUKOPUHCTAHHA TPEHIHTI'OBOI'O METOAY /IV/TA ®OPMYBAHHA
PE3H/IBEHTHOCTI

ITliooyuyvka Hina Bikmopisna, Jloxtop
NICUXOJIOT1YHUX HayK, 3aBigyBau Kadenpu
[lemaroriku 1  TCHXOJOTii  ympaBIiHHS
comlalbHUMHM cucteMaMu iM. 1. 3s310Ha,
Hamionaneauit  TexHiuHMi ~ YHIBEpPCHTET
«XapkiBcbkuit [omitexuiunuit [nctutyr»
Nina.Pidbutska@khpi.edu.ua

Mapmunenko  €eceninn  Onexcanoposuu,
Acmipant kadenpu Ilegaroriku 1 mcuxomnorii
YIPABIIiHHS COIIAJIBHUMHU cUCTeMaMH M. L.

3s310H4, Hartionansuuii TexHIYHUN
VHiBepcuter «XapkiBchbkuil [lomiTexHiyHUN
[actutyT»

evgenmartunenkol3@gmail.com

Ha choroanimHiii A€Hb Yy BCbOMY CBITI KUIBKICTH CTPeCOBUX (HaKTOPIB
301TBITYETHCS, IO HETAaTUBHO BIUIMBAE HAa MEHTAJIbHE 370pOB’s mrojeit. [lcuxomoru
HaMararThCAd 3HAXOJUTH HOBI KOHIIENTH, 1100 MIHIMI3yBaTU HETaTUBHHUM BILIUB.
OaHMM 13 TaKMX KOHIIETITIB SIK pa3 1 € MpOLEeC PEe3WIbEHTHOCTI, LIHHICTh SKOTO
JIOBeJIeHa Oaratbma JOCTIKEHHSIMU.

Hocuth noBruii yac mpupoja GpeHoMeHa pe3uILEHTHOCTI Oyila cTajoro, aje
MOJAJBII  JIOCHIDKEHHS PO3KpWIM 1i AuHAMIYHICTh. [lporiec pe3mIbeHTHOCTI

PO3MOYMHAETHCA 3 CTPECOBOI CHUTYallli, MICHS SKOI BI1IOYBa€ThCS aKTHUBI3ALlIS
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3axUCHUX (PAaKTOPIB, Ta IXHs B3a€MOJIA 3 (paKTOpaMH BPA3IMUBOCTI, IO MPU3BOJIUTH
JIO BIJTHOBJICHHS JI0 JOCTPECOBro piBHsA [1].

Ponp 3axucHux (akTopiB y LBOMY MPOLECI € KIYOBOKW, IO 1 CTajo
MPUYUHOIO TONIYKY (haKTOpiB, SIKI 3MOXKYTh €(EKTHBHO CIPUSTH BiJIHOBJIEHHIO.
[IpoananizyBaBiiu HAyKOBY JITEPATYPy 3 1OTO MUTAHHS, MU 3alIPOTIOHYBAJIM BIacHI
MOJIeJll BHYTPIIIHIX Ta 30BHIMIHIX 3aXUCHUX (PAaKTOPIB MPOLECY pe3HIbeHTHOCTI. J{o
BHYTPIIIHIX 3aXUCHUX (DAKTOPIB MM BIJHECTH TICHXOJIOTIYHI $KOCTi, TakKi SK
ONTHUMI3M, KOMYHIKa0€IbHICTh, TOIIO, 4 JIO 30BHIIIHIX HaIlleé OTOYEHHS, SIKE MOXE
HAJIaTH JIOTIOMOT'Y Y ITOTPiOHUI MOMEHT [2].

BpaxoByrouu I1ie TOBCTa€ MHUTAHHS, SIK 3POOUTH TPOLEC PE3UILEHTHOCTI
JOCTYITHUM JUI OUTBINNOT KIJTBKOCTI JItOeH. AK€ HE Yy KOXKHOI JIIOJUHU € BIJ
HApODKEHHSI TEBHI ICHUXOJIOTIYHI $IKOCTI, 1 HE 3aBXKJM BOHA 3HAXOAUTHCS Y
CHPHUSATIMBOMY CEPEIOBHUIIII.

Ha namy aymKy came TPEHIHTOBHM METOJ MOXe OyTH aKTyaJlbHUM ISt
(dbopMyBaHHSI HEOOXITHUX SKOCTEH, Ta MPOJOBXKEHHS PO3BUTKY THX, IO BXKE € B¥KE
c(hOpMOBaHUMH.

[IcuxonoTiYHNN TPEHIHT — II€ TPOIIEC Ta METO/, IO TPYHTYETHCS HAa aKTHBHUX
METO/Iax TPYMoOBOi pOOOTH MIK TPEHEPOM Ta y4acHUKaMH. [IcMXOioriyHui TpeHIHT
MOXHa BUKOPHCTOBYBATH [IJIsl ajamTarii, Juis MIiABUIICHHS CTPECOCTIKOCTI,
KOMYHIKaO€JIbHOCTI, TOIIO. Y XOJII TPEHIHTY BUPIIMIYIOTHCS MUTaHHA (DOpMyBaHHS
Cy0’€KTHOCTI Ta PO3BUTKY OCOOMCTOCTI. ['OJIOBHOIO METOIO0 TPEHIHTa € BUHUKHEHHS
HaIPUKIHII SIKICHUX Ta 3HAYYIIX IIePETBOPEHb BHYTPIIIHHOT'O MICUXOJIOTTYHOTO CBITY
y4acHUKIB. BapTo 3a3HaunTH, 1m0 OCOOHMCTICHI TpaHchopMallii YIaCHUKIB TPEHIHTY
BIJIOYBAIOTHCS 3aBISKH YHIKQJIbHOMY JIOCBIJly HOBUX EMOIIMHUX NEPEKUBAHb, 110
3100yBalOThCsl yHaCHUKAMU B XO/I1 CIILJILHOI B3aeMozii [3] .

Jl1st mporiecy pe3uIbeEHTHOCTI IIHHICTh MICUXOJIOTTYHOTO TPEHYHTY TOJIATAE, Y
AKICHUX 3MIHaX SIKOCTE€M, IO € BHYTPIIIHIMU 3aXUCHUMHU (aKTOpaMu, TOMY

BIJIIOBITHO TpOrpaMa TPEHIHTY, Ta BIPaBH TMOBUHHI OyTH CHpPSIMOBaHI Ha iXHIN
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po3BUTOK. TakoX MOOUIIBHUM Oy[€ BHKOPUCTAHHA METOAY KEHCIB, YCIIIIIHE
MPOXOJKEHHS SIKUX Ja€ JIOCBIJ, IO MOXKE OYTH BUKOPUCTAHUU Yy MaOyTHHOMY 1
TaKMM YHHOM 3MCHIIIUTH HETaTUBHUI BIUIMB ITiJT 9Yac CTPECY.

Jlo BuIle BUKIIQJEHOTO MOXKHA JOJAaTH, IO MiJ Yac TPEHIHTYy YYaCHUKHU HE
TITBKK PO3BUBAIOTh BHYTPINIHI 3aXUCHI (DaKTOpH, a TaKOXK 3HAXOMSITHCS Yy
CIPUSATIMBOMY CEPEIOBHIII, i€ B3a€EMOJIIIOTh 3 IHIIUMHU YYaCHUKaMU, MIATPUMYIOUN
OJIMH OJHOTO, IO MOXE OyTM BHKOPHCTAaHO $K 30BHIIIHINA ¢akrop. ToOTo Mu
0aunMo, M0 B IIbOMY METOJII BIIOYBA€ThCS MO3UTHUBHHUI BIUIMB Ha BCl (hakTopu
IPOIIECY PE3HIILEHTHOCTI, 110 1 MOXKE MIATBEPAXKYBATH HOTO €EKTUBHICTb.

[linOuBarouu MiACYMKH MOMKHA CKa3aTd, III0 BUKOPUCTAHHS TPEHIHTOBOI'O
METONY HE € €IMHUM 3acO000M MO3WTHUBHOTO BIUIMBY Ha MPOIEC PE3UIHEHTHOCTI,
TOMY MOWIYK 1 1HMMX 3aco0iB Oyzne akTyalibHUM 1 Hajgami. CTOCOBHO CaMoOro
TICUXOJIOTIYHOTO TPEHIHTY, TO TEPCIIEKTHUBOIO MOMANBINTNX JOCHTIKEHb ITOBUHHO
CTaTh WOro 3MICTOBHE HAINlOBHEHHS, Ta MOJAJbIIEe EMIIPUYHE MiJTBEPKEHHS HOTO

€(hEeKTUBHOCTI.

Cnmncox BUKOPUCTAHUX JAKepeJt
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TPAHC®OPMAIIA I'TOBATI3AHHUX ITPOIIECIB B KOHTEKCTI
HACJ/IIIKIB IIOBHOMACIHITABHOIO BTOPTHEHHA POCII B YKPAIHY

3aiiyesa Ipaioa HOpiiena, JIOKTOP
€KOHOMIUYHHMX Hayk, mpodecop, B.0. peKTopa
IIBH3 «IHCTUTYT MICUXOJIOT 1] 1
M1NPUEMHUIITBAY», Y KpaiHa
zaitsevairaida@gmail.com

Koeanvuyx Onena Bonooumupisna,
Crynenr 1 kypcy IIBH3  «lHCcTHTYT
NICUXOJOrii 1 MAIPUEMCTBa», YKpaiHa
olena.kovalchuk2005@gmail.com

Tpancdopmarist rmodanizamiiiHuX MPOILECIB, B KOHTEKCTI MOBHOMACIITAOHOTO
BTOPTHEHHS pocli B YKpaiHy, BiA3HAYAETHCS 3HAYYIIUM BIUIMBOM Ha CY4aCHHM CBIT.
HenepenbauyBaHi Ta 3Hauylll BUKJIMKH, SIKI BUHUKAIOTH Yy 3B'SI3KYy 3 II€I0 MOJIEIO,
BIUIMBAIOTh HA JIMHAMIKY Ta CTPYKTYpY MDKHApoAHUX BigHOocuH. [loBHOMacmiTaOHe
BTOPTHEHHS CTaJI0 MEPEIIOMHOIO0 TOYKOFO JJIS TI100abHUX ITEPETBOPEHB, TOPYITYIOUH
3BUYAliHI peaslii Ta BUKJIMKAIOYU KaTacTpodiyHi HACTIAKK. Y XOJ1 HAaIIoro
IOCIIIKEHHS MU BU3HAYWIIM KIJIbKa KJIIFOYOBUX INIOOQJIBLHUX HACIIAKIB, 110 BUHUKIIN
B PE3yJIbTATI LIOTO BTOPTHEHHS:

1) 'moGaizarrisi ctajga Bpas3IMBOIO JIO MOJITHYHUX PIICHb, IO MPU3BEIO 0
YUCJICHHUX CaHKIIA Ta TiHI3amii cep MIKHAPOJHMX EKOHOMIYHMX 1 BaJFOTHO-
¢dinancoBux BimHOCWH [1]. JluBisSYmMch Ha €KOHOMIYHI HACHIAKH JUIS POCii, BOHA
cTasa O00'€KTOM 4YHCIEHHMX CaHKIIH, M0 TPHU3BEIM O TMOCWICHHS TiHI3amii i
eKoHOMiKU. CaHKUIi BIUTMHYJIU Ha psAJl CEKTOPIB, BKIIOYAIOUU (PIHAHCH, TOPTIBIIO Ta
1HIII KITFOYOBI Tamy3i [2].

2) lns YkpaiHu eKOHOMIYHI 1 )iHAHCOBI BTpaTH MPU3BEIH J0 3MiH B IliHAX HA

O1p>KOB1 TOBapH, 3poCTaHHs 1H(IIALIT, MOPYIICHHS TOPTiBIl Ta JAHITIOTIB MOCTaYaHHsI,
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a TaKOX 3MCHIICHHS iHBecTuIiHOro Kiimary [3]. CBiroBmii 6aHk Ta €BpOKOMICis
OLIIHWJIA TIOIIKOJ/DKEHHS Ha Bpakaloul CyMH, IO BUMAararoTh 3HAYHOI (PiHAHCOBOI
HiATPUMKH JUTS BiTHOBJICHHS [4].

3) Hag3BuuaiiHa KijibKicTh ODKEHIIIB, K KOHCTaTye Oprasizaiiisi eKOHOMIYHOTO
ciBpoOiTHUIITBAa Ta po3BUTKY (OECP), 1151 KUTBKICTh JIO/Ie Mae 3HaYHUN BILIUB Ha
exoHoMiKy KpaiH €C. Kpainu €Bponu BUTpaTWiId OJIM3bKO 26 MIJIBSAPAIB €BPO Ha
IpUIOM Ta PO3MIMICHHS YKpaiHChKUX ObkeHIiB jumie y 2022 pori. BaxkmuBo
BIJI3HAYUTH, 110 BUTPATH HA YKPATHCHKUX O1’KEHIIIB HE TIJILKHU MPEACTABIISIOTH COOOI0
¢dinaHcoBi 3ycwiis ans €Bpomu, ajie 1 CTaloTh YaCTHHOIO CTpaTerii KoMIeHcallil
nedinuty poOoUoi CUJIM B PO3BUHEHUX KpaiHax. 3a aHamizamu ekoHowmicTiB OECP,
MPUILIUB MITPAHTIB 1 MOCTYMOBE 3aly4eHHS YKPaiHChKUX ODLKEHIB 0 PHUHKY Iparli
JIOTIOMOKE HOpPMalli3yBaTh €KOHOMIYHY aKTHBHICTh HACEJICHHS Ta CIPUATUME
MOJIAJTBIIIOMY BiTHOBJICHHIO Po00Y0i cvitn B kpainax €C [5].

4) HeraTuBHUWI HACIiJIOK Ha EKOHOMIKY 3 CKCIIOPTY YKpPailHCHKOTO 3€pHa,
BUSBHUBCSL yepe3 30UIbLIEHHS BapTOCTI JIOTICTHMKM Ta BTPATH JOXOMAIB arpapliiB, sKi
nocsirma 1-1,5 mupn. gom. [6]. PosrmsimaroTbess ajdbTepHATHBH IS €KCIIOPTY,
30KpeMa CyXONmyTHUM kopuaop a0 mnoptiB €C, aie 31 3HaAYHUMHU (DIHAHCOBUMH
BTparamMu. PO3BUTOK CUTYyallll 3a/MIllae 3€pHOBUM CEKTOP YKpaiHM Ha MEXI KpPHU3H,
30KpeMa dYepe3 BTpaTy MOXKIUBOCTI OO0poOku 6 M™MiIH Ta Ta OJOKyBaHHS
YOPHOMOPCHKUX MOPTIB, Yepe3 skl ekcrnopryBaynocs 10 90% 3epHOBOro Ta OJIIHHOTO
BUPOOHUIITBA. BaXMMBOIO cTae HEOOXIAHICTh 3HAXO/KCHHS €(PEKTUBHHUX MUISIXIB
BUPIIICHHS Mpo0JieM Ta 3a0e3MeUeHHs CTIMKOCT1 €KCITIOPTHOTO MOTEHIIAy B YMOBax
BOEHHOTO KOHDIKTY [7].

5) Exosioro-eKOHOMIYHI ~ HACNIJKH  POCIHChKO-YKpAiHChKOI  BiHM, 4epes3
pPI3HOMAHITHI IHIMAEHTH, TaKl SK BHTIK amiaKy, OOCTpPUIM €HEpPreTHYHOl
1H(ppacTpyKTypHy, aTakd Ha TPOMHUCIOBI 00'€KTH, TPHU3BEIU JO CEPHO3HOTO
3a0pyJHEHHSI TPYHTIB, BOJONM 1 moBiTps. OcoOnMBYy 3arpo3y CTaHOBJATH XIMIYHI

BUKHUIM, SIKI TMPU3BOMATH JO 3arpo3u i 370pOB'S Jrojelt Tta TBapuH. Kpim Toro,
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BTpYYaHHS Y IPUPOAHI €KOCUCTEMH, SIKI CTaM HEAOCTYIMHUMU 4Yepe3 BIMCHKOBI i,
3a0upae y TBapuH Ta MNTaxiB HEOOX1JHI YMOBHU JJisi MIATPUMKHU MOMYJIALIN. 3MIHU
MITpALIfHUX MAapIIPYTiB MEPENITHUX MTaxiB, OOCTPIIM 300IMAapKIB Ta HeOe3neka
BTpPATH MPUPOTHO-3aMOBITHUX TEPUTOPIH CTABIATH IPUPOAY Iij 3arpo3y [8].
VY3aranpHI0I04H, BTOprueHHs Pocii B YkpaiHy Ta HOTro HACHiKU PO3KPUBAIOTH
CYTT€BI CYMHIBH HE€ JIMILE y PEriOHANbHIN, ajie ¥ y riaoOanbpHIi crabiabHOCTI. Ls
MOJIisl BUMArae CIJIbHUX 3YCUJIb U1l €(DEKTUBHOTO BUPINICHHS CY4aCHHUX BHKJIMKIB
CBITY, MIJKPECIIIOIYM HEOOXIIHICTh 00'€THAHUX 3aXOiB 3 METOH 3a0e3MEeUCHHS

CTIMKOCTI Ta O€3MEKH SIK Ha PEerioHaTbHOMY, TaK 1 Ha TJI00ATbHOMY PIBHSX.
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T'JIOBAJIBHI COILTAJIBHO-EKOHOMIYHI HACJIIJIKA POCIMCBKO-
YKPATHCBKOI BINHHA

3aiiyesa Ipaioa  HOpiiena, JIOKTOP
€KOHOMIYHHMX Hayk, mpodecop, B.0. peKkTopa
IIBH3 «IHCTHTYT MICUXOJIOT1 1
M1NPUEMHUIITBAY», Y KpaiHa
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binux Anacmacia /Imumpisna, ctynentka 1
kypcy IIBH3 «lucturyr ncuxonorii i
H1PUEMHUIITBAY», Y KpaiHa
bilyknastal@gmail.com

Bilina MK pocieto Ta YKpaiHOWO HE JIMIle Meperiena ol JABOX CYCIAHIX
KpaiH, ajie i CyTTeBO BIUIMHYJA Ha INI00AJbHY CUTYAI[ll0, KHHYBIIM BUKJIMK CBITOBIH
eKOHOMIiuHiif Ta comianbHiil ctabinpHoCTi. [i HacHiAKK BUIILIM 32 paMKK KOH(ITIKTIB,
CYTTEBO 3MIHUBIIN JWUHAMIKY €KOHOMIYHUX TIPOIECIB Ta CHPUYUHMBIIM 3HAYHI
COLIANIbHI TPYAHOII B KpaiHaxX Ta perioHax CBITY. Y CBOill poOOTI MU BHU3HAUMIIU
JesIKl 3 OCHOBHUX TJIOOQJIbHUX HACIIJKIB IIbOTO KOH(JIIKTY, 1110 CYTTEBO BIUIMBAE Ha
Cy4acHy MDKHApOJAHY CIIJIBHOTY Ta (OPMYE HOBY PEalIbHICTb, sIKA MOTpeOye yBaru
Ta PO3yMIHHS MOT0 TJIMOOKUX BUKJIUKIB JIs CBITY:

1) 'ymaniTapHi HACHiAKH, IO CTAIX TOJOBHUM IMPEIMETOM 3aHETIOKOEHHS HE
aviie B YKpaiHi, aje i B ychoMy CBITI. MiXKHApOJIHa CHUIBHOTA CTHUKAETHCA 31
3HaYHUMHU MpoOIeMaMu yepe3 Moii, 0 COPUYUHSIOTH CMEPTi Ta IOPAHEHHS TUCSY1
JrOJIEH 1 3MYIIYIOTh 1X 3aJMIINATA CBOi JOMIBKH I MOIIYKY OpUTysky. [loTpedu
MITPAHTIB B TAKUX pecypcax, K >KHTIO, MEJUYHA JOMOMOra, XapuyBaHHs Ta OCBITA,
CYTTEBO TEPEBUIIYIOTh MOXJIHMBOCTI KpaiH, Kyau 3Bepratorbesi OvkeHin [1]. La
CUTYyaIlisl 3MyCHJIa KpaiHu €BpOIU BUTPAYyaTH BEJIMYE3HI CYMHU 3 BIACHUX OFOIKETIB

JUI 3a0€3MEeUCHHS HEOOXITHUX pecypciB Ta mochyr. Tak, Ha choromHi Ilombmia
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BUCTyNA€ HAWUOUIBII AaKTUBHOI cepel  KpaiH, [0 NpUiMaroTh OIKEHLIB,
HaMaralo4uchb BUPIIIUTH 110 CKJIAQJHY TYMaHITapHy MNpoOJjeMy uepe3 MiATPUMKY
3HAYHOI KIJILKOCTI JIFOJEH, K1 OMMHWIKMCS B 11¥ CKPYTHIi# cuTyartii [8].

2) TlponoBonbya Kpu3a. YKpaiHa BIJITpa€ KIOYOBY POJIb SIK MOCTAYAIbHUX
arpapHoi MpPOAYKIIi, LI0 eKcrIopTyBaja NoHaJL 75% MpOAOBOJILCTBA, TaKUX
CLUTbCHKOTOCTIONIAPCHKUX KYIBTYp, SIK MINEHUIS, KyKypya3a Ta COHSAIIHUKOBA OJIisl.
[Tonan 400 miH mroel MO BCHOMY CBITY OYJM MOBHICTIO 3aJICXKHUMH B1JI €KCIIOPTY
xapuoBoi mpoaykiii 3 Ykpainu [11]. Came ToMy HacliJIKi BOEHHOTO KOH(IIKTY B
VYkpaini CyTT€BO Bpa3wyid 1€l CEKTOp, CHPUYMHHBINK TOCTPUN BIUIMB Ha
MIKHApOJTHOMY PiBHI, 30KpeMa B ahpUKaHChKUX KpaiHax Ta KpaiHax €BpOInenchbKoro
Corozy. J[lesxi 3 perioniB: Edionis, Cyman, €meH — HaBiTh BIiA4yBaIOTh
MacimTaOHUI TOJOJ Ta HecTayy XapuiB. A 3HHUIIEHHS CUIbCHKOTOCIOAAPChKOT
1H(ppacTpykTypu B YKpaiHl IMPHU3BEJIO 10 3MEHIICHHS MOCIBHUX IUIOLI, Yepe3 IO
1JBUIIYIOTHCS IIHU HA CUIbCHKOTOCIOIAPChKY MPOAYKIIIO Ha CBITOBOMY PUHKY. Lle
MacmTabHO BIJIMBAE€ Ha JOCTYNHICTh XapyiB Ta CTAOUIbHICTh PUHKIB y PIZHHUX
perionax cBiTy [16].

3) B eHepreTuyHiii cuTyallii iCHYIOTh TEBHI CYNEPEUHOCTI, aJ’Ke IIOAO0 Ili€l
npo0JIeMH ICHYE IIUPOKUI CcrieKTp AyMok. Jlesiki kpainu, Taki sik HimequnHa, roToBi
WTH Ha XEePTBU, 1100 BIIMOBHUTHCS BiJl POCIMCHKOTO ra3zy Ta AuBepCcH(pIKyBaTH CBOT
JoKepena eHeprii. HaBiTh momnpu Te, 10 Take PIIIEHHS MPHU3BEAEC 10 301IbIICHHS
IHBECTHUIIIN Yy BITHOBIIOBAHY Ta SACPHY CHEPreTUKY Ta IMIIOPTY €HEPropecypciB 3
1HIMX perioHiB [4]. Jleski & KpaiHu, Taki sk YropimuHa 1 TypedunHa, He TOTOBI /10
TaKOT0 BUKJIMKY 1 HE XOUYTh MPU3YIUHATH CBOI yroau 3 pociero [5].

5) ¥V 3aroctpeHux CBITOBUX KOH(GIIKTAaX HACTIAKA BUMaralroTh CIUJIbHE
pO3B'i3aHHS MpOOJEeMU MIXK KpaiHAMH CBITY, OJIHAK BiOYBa€TbCS NPOTUIIECKHE
SIBUITIE, KOJM BIITIHIOIOTHCS JIBl MPOTHIICKHI CHJIH, 110 TMPU3BOAUTH JI0 MO THIHUX
Ta €KOHOMIYHUX PO3/1JIEHb Y CBITI. J[edKl KpaiHM 4ITKO BU3HAYAIOTh CBOi CTAHOBHUIIA

B KOHQIIIKTI, a IHIII HaMararoTbCs 30€pertu 3B'I3KM 3 000OMa CTOpPOHAMHU, HaBITh
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AKIIO 11 MOXKE€ MaTh HemepeadadyBaHl HACHIIKU. TakoXX ICHYIOTh KpaiHM, sIKI HE
3aCy/KYIOTh arpecirto ¥ yTpUMYIOTbCS BiJ aKTUBHOI MiATpuMKH Ykpainu. Ha
JIOIaTOK, OKpPeMi NPEACTaBHUKH, HaBITh HEOQIINHO, MPAIlOI0Th HaJ MOXIMBUMHU
IIUISIXaM# BIJTHOBJICHHSI CITIBIIpalll 3 POCIEI0 Y MAallOYTHHOMY.

Kuraii € rapuum mpukianom takoi noBeainku. KHP yrpumyerbest Bin piskoi
NIATPUMKHA YU KPUTUKH OYIb-SKOi 31 CTOPIH POCIACHKO-YKPAaiHCHKOTO KOH(QIIIKTY.
Boanouac Kutait 3Baskye cBOT €KOHOMIYHI Ta OCOOUCTI 1HTEPECH I BUKOPUCTOBYE P
y BIACHUX LIISAX, OCOOJMBO B KOHTEKCTI TMOCTA4aHHS CHUPOBHHU Ta PO3BUTKY
iHppactpykTypu [9]. Onnak 3amikaBineHicTh llekiHy y 30epekeHHI BUTIIHHUX
€KOHOMIYHMX yroj poOUTh HOro aemo OOEpEeKHUM Yy MDKHAPOIHIM IMOMITHIIL,
oco0nuBo y BigHocuHax 31 Crnomyuenumu Ilraramu. HampyxkeHicTh Mk ABOMa
KpaiHaMu 1ICHye B)K€ 0Oarato pokiB, aje HaWOUIBIIUM TOINEPEHKEHHIM 100
noBeaiHku Ilekina ctaB Bi3uT koHrpecByMeH CIIIA H. Ilenoci no TaiiBanio y 2022
poui [14]. lle mopyiiye nuTaHHs, YU HE HArajaye Bce 1€ JPYry XOJOJHY BIHHY —
BIJINOBI/Ib, HA K€ MU JI3HAEMOCS JIUIIE MICIS TOr0, SIK MEPEKUBEMO TMEBHUM eTar
icropii [7].

[lle ogHUM TPHUKIIAZAOM CXOKOi1 MOBEAIHKHM € TypedunHa, sika Xou 1 3acyauia
arpeciro  pociio, BCE X MPOJOBXKYE CIIBIPAIIOBAaTH 3 KpaiHOW arpecopom, s
OTpUMaHHs OJAKUTHOTO MajlvMBa ¥ HAmIMBY TypucTiB [15]. OmHi€o 3 KIFOYOBHX
NpPUYMH, SKa 3aBakae YKpaiHi OTpUMaTH Oulbllle MIATPUMKH Bia TypeuduHu, €
BHUCOKWW PIBEHb HEBIIOBOJICHHS TYPEIbKOTO HACENCHHS 3axigHUMU KpaiHamu. [l
JMHaMiKa 301JIbIIEHHS] aHTH3axiJHUX HACTPOiB MOXke OyTH MOB'I3aHa 3 MOJISIMHU B
Cupii Ta moctayaHHsAM 30poi KypAcbkuM opranizamism [10].

Oco0auBY poJib BIAITpa€e TaKOX MaJIECTUHO-13paibChKUil KOHGIIKT. OCKIIbKU
oAl MiX OJIM3bKOCXITHUMU JIEpKaBaMH JIOCATAIOTh CBOTO arorero, KOXKEH Y CBITI
HAMaraeTbCsi HE NPOCTO NPHUBEPHYTH YyBary Ha ce0e, a MpPOJAEMOHCTPYBATH
OOI3HAHICTh y CUTYalli Ta CBOE 3aHENOKOEHH. Tak, Hanpukiaa, [HCTUTYT BUBUEHHS

BIMHHM CTBEPIIXKYE, IO POCISA BTATHYTA y 1€l KOH(DIIKT, 1100 BIABEPHYTH yBary BiJl
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HaNlBaXJIMBIIOr0 MUTaHHS — Y KpaiHu, a 1H1I, 9Kk Kurtaii, BUCTynaroTh y poil KpaiH-
NPUMIPHUKIB JUIsl YTPUMAaHHS HAJEKHOTO CTarycy. 3 yciM THUM Je0aTu Bce IIe
TPUBAIOTh, 1 HEMOXJIMBO MIATBEPAUTH a00 CIIPOCTYBATH Ty UM 1HIIY TOUKY 30Dy [3,
6].

6) Big moBHOMacmiTabHOro BTOpPrHeHHs motepnaioTh 1 Cromydeni Illrartu.
CHIA, sx mpoBiHa AepkaBa 3axolly, aKTUBHO BTPYYa€ThCs Yy IJI00ajbHI TOAII,
BKJIIOYAIOYHM MIATPUMKY Ykpaiau. [IpoTe BHyTpImHS TOJMITHUYHA JUHAMIKA Y
Cnonyuenux Illratax ckmnamae ckimagHomml IS 1€l crpaterii. PisHuns y migxomax
MK pecHyOJIIKaHISIMH Ta JAEMOKpaTaMH 3YMOBIIIO€ PI3HI MOTIIAAU Ha MIATPUMKY
VYkpainu. g cynepeyHicTh 3HaXOUTh CBO€ BIJOOpPaKEHHS HE JIUIIE B MOJITUYHUX
oOroBopeHHsX, a ¥ y pisHuX misx Konrpecy [2]. SIkuM 9WHOM, KOJIHM Ta CKUIBKH
HaJaBaTH MIATPUMKU — OCh MHUTAHHS, $IKI Hapasl 3aJUIIAIOThCA BIIKPUTUMU Y
KOHTEKCT1 AMEPUKAHCBhKO1 MOJIITUKH.

7) Kpim Toro, mi>kHapojiHi opranizaiii, Taki sk OOH ta OBCE, Bimirpaiorsb
YyuMajy poJib Y MOHITOPUHTY CHUTYyalli Ta HaJaHHI JonoMord. OaHak psa Iid 1ux
opraHizamiii MarTh HeoJaHO3HayHWM KoHTekcT. Hampukman, OBCE He roroBa
BUKIIFOUUTH POCIIO 31 COUCKY KpaiH-ydacHuIb, a OOH noci BBaxkae pocito 4JieHOM-
3aCHOBHMKOM, X04a Ha 1€ HeMa >KOJHUX JIeTITUMHUX mijactaB [12, 13]. Ili Ta 6arato
IHIMUX THUTaHb 3JUIIAIOTHCS HEBHUPIIMIEHUMHU, BCyNEeped Ha BCI HEBIIOBOJICHHS Ta
cynepedkd. | HaWOUIbII HEMPOTHO30BAaHUM € MaWOyTHE MUX aJbJHCIB — YH
3MOXYTh BOHU BUKUTHU Ta BITHOBUTH JIOBIPY 10 ceOe, HaBITh SKIIO OJUH 3 HUX BXKE

OIMHHUBCS Ha MEKI ITIOBHOT'O posmany.
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CEKIIA XIII
PIHAHCOBO-EKOHOMIYHE TA OBJIIKOBO-AHAJIITUYHE
3ABE3IIEYEHHA ITIICJIABOEC€HHOI'O BIIHOBJIEHHSA YKPAIHHA

YIK 65.011.8

HOBI IIPABUHJIA KOPIIOPATUBHOI'O YIIPABJ/IIHHA B YMOBAX
CTAJIOI'O PO3BHTKY

Illeeuv  Hamania  Pomaniena, n.c.H.,
npodecop, B.o. 3aBigyBaya kadenpu hiHaHCIB
shvetzn@gmail.com

Mopo3 €ezeniii  Bimanitioeuu, 3100yBay
OCBITHBOTO CTYNEHS «IOKTOp igocodiin»
Harmonanbauil yHiBepcuTeT 6i0pecypci

1 IpUPOJOKOPUCTYBaHHs YKpainu, M. Kwuis,
Ykpaina

KopnopaTuBHe yripaBiiHHS Ta CTajJlil PO3BUTOK - JIBa KIIFOUOBI €JIEMEHTH, SIKi
BIUIMBAIOTh Ha YCIIX cy4yacHoro Oi3Hecy. BOHM BH3HAu4arOTh, K KOMIIaHIi BEAYTh
CBOIO JIISUTHHICTH, B3a€MOJIIOTH 31 CBOIMU 3allIKaBICHUMHU CTOPOHAMU Ta BIUIMBAIOTh
Ha cBoe oOToueHHd. OcraHHIM dYacoM OyJo 3alpONOHOBAHO HOBI IpaBUIIA
KOPIIOPAaTUBHOT'O YIPaBIIHHSA, K1 MAlOTh Ha METI MIATPUMATH CTATUNA PO3BUTOK.

KopriopatuBHe ynpaBiiHHS BIAITPa€ BaXXJIUBY POJb Y CTAJOMY PO3BUTKY,
OCKUJIbKM BOHO BH3HAayae€, K KOMIAHII MpUIMAaIOTh PIIICHHS Ta B3a€EMOJIIIOTH 31
CBOIMM 3allIKaBJIEHHMMH CTOpOHamMH. BOHO BIIIMBa€ Ha EKOHOMIYHUN pPO3BUTOK,
COlllabHY CHPABEIUBICTh Ta €KOJIOT1YHY CTA0IbHICTb.

HoBi mnpaBuia KopHnopaTMBHOIO YHPaBIiHHA B YKpaiHl BKIIOYAIOTh
OJTHOPIBHEBY CTPYKTYpPY VIpaBIiHHA, B fAKI IMOBHOBA)XEHHS 3 YIpaBIiHHA Ta
KOHTPOJIO MOEAHAH] B OJHINA €UHINA paai AUPEKTOpiB. Pana MUpeKTopiB CKIaAaeThCs
3 BUKOHABUYMX Ta HEBUKOHABUMX WIEHIB, BKJIIOYAIOUYM TE€HEPAJIBHOIO JAMPEKTOpa,

rOJIOBY PaJid Ta HE3AJIEHKHUX TUPEKTOPIB.
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B Vkpaini pedopma KopnopaTHBHOrO ympasiiHHsS posnouanacs me B 2003
poui 3 immiemenTariii Kepiuux [lpunnumnie OECP y BiTuM3HsSHE KOpPHOpaTHUBHE
3akoHoaaBcTBO. KepiBHi npunuunu OECP € pekomeHaanissMu yps/iiB KpaiH, B SIKUX
THK Benyts cBOIO MIissIbHICTE. BOHM CKIamaroThCs 3 MPUHIMIIB 1 CTaHIAPTIB
PEKOMEHJAIIHOTO XapaKTepy IS BIAMOBIAAILHOTO BEJAEHHS O13HECY BIIMOBIIHO 10
YUHHUX 3aKkoHiB. KepiBHI NpuHUMNM chOpsMOBaHI Ha 3a0e3nedyeHHs Toro, oo
TISITBHICTD MUX MIAMPUEMCTB Oyia y3rojpKeHa 3 MOJITHKOI0 YpsiAy, CIpsSMOBaHa Ha
MOCUJIEHHS OCHOB B3a€MHOI JIOBIPH M1 KOPHOpaIIIMH 1 TOBAPUCTBAMH, B SIKUX BOHU
BEJyTh CBOIO JISUIbHICTh, HAJAHHS JIOMOMOTHM B TONIMIIEHHI 1HO3EMHOTO
IHBECTHIIHOTO Ki1imMaTy 1 Ha 301unbineHHs BHecky THK y cranmii po3suTok. [1; C.1]

Y 2020 pomi pedopma mouana BmpoBampkyBatucs y TOII-15 HalGimbImmx
nepkaBHux kommnaHisx Ykpainn: HAK “Hadrorasz Ykpainu”, AT “Ykpzanizauus”,
AT “JlepxkaBHa IIPOJIOBOJIBYO-3EPHOBA KOproparuis Ykpaian”,
[IpAT “Yxprinpoenepro”, HEK “Ykpenepro”, AT “Ykpnomra”,
JK “Yxpobopounpom™, IIT “HAEK “Eneproatom”, JII “AnmiHicTparniisi MOPCBKUX
noptiB Ykpaiau”, Il “Mixnaponuuii aeponiopt “bopucnins”, HIT “Ykpaepopyx”,
TOB “Omeparop I'TC”?, AT “JIAK “ABToMOOUIbHI Jgoporu YKpaiHu”,
A1 “Tlomirpadgrom6inat “Ykpaina”, AT “Arpapuuii pona”. CraTyTu X KOMIaHINA
OyJi0 IpUBEIEHO Yy BIJIMOBIAHICTD 10 OHOBJICHOT'O 3aKOHOAABCTBA Ta 3aTBEPIKEHO 13
MOJIITUK BIACHOCTI Ha3BaHUX KOMIIaHIM.

Kpim Toro, Oynu Bu3HaueHi:

* KJIIOYOBI TOKAa3HUKU €(PEKTHUBHOCTI IsUTbHOCTI HAIJISIIOBOI pamu i 4
nepxaBaux kommanit (I[IpAT “VYxprigpoenepro”, Il “MA “bopucnins”,
AT “AMITY”, AT “Ykpnomira”);

* KIIIOYOBI MOKA3HUKH €()EKTUBHOCTI MISJIHOCTI MIANPUEMCTBA/TOBAPUCTBA
st 4 nepskaBaux kommanil (AT “IIBKY”, AT “Arpapuuit dong”, JIT “HAEK
“Eneproarom”, I1 “Yxkpaepopyx”);
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* 2 IHAWBIIyaJIbHI IJIaHU 3 KopriopatuBHoro ynpasiinus (aia HAK “Hadroras
Vkpainn” ta AT “Ykp3anizauns”) [3].

Kpim T1oro, B pamkax ¢opMyBaHHS HOBUX TWPaBUJI KOPTIOPATHBHOTO
VIIPaBJIIHHS B yMOBaX CTajJoro pPO3BUTKY YKpainu, HarioHanbHOIO KOMici€ro 3
[[IHHUX TManepiB Ta (QOHIOBOTO pUHKY YKpainu OyB pospoOieHuit Komekc
KOPIOPATUBHOTO YIPaBIiHHS I KOMIIAHIM, 3apeecTpOBaHUX Ha BITYM3HSHIN
donmosiii Oipxki. 3okpema Komekcom mependadeHo, PO3KPUTTS KOPIOpAIisiMU
He(diHaHCOBOT 3BITHOCTI. [ls 3BITHICTH MOBMHHA MICTUTH He(iHAHCOBY 1H(OpPMAILitO,
B TOMY 4HcCIi iH(popMalio npo ynpasiinHsa Komnaniero, sika HaTaeTbCsl aklioHEpam
Ta pUHKaM 3 METOI0 iX Kpamoro iH(GOpMYyBaHHS JUIsl TPUUHSTTS 1HBECTUILIMHUX
pimienb. [Ipu mpboMy ansi CTEHKXOJAEpIB MOBUHEH OyTH YITKO 3pO3YyMIIUM BIUIHB
KOpIopailii Ha CyCHiJIbCTBO Ta HABKOJIMIITHE cepeposuiie [2; C.5].

BrpoBamkeHHs HOBUX TMpaBWI KOPHOPATHBHOTO YOPABIiHHA B YKpaiHi
BUMarae crparteriunoro miaxoay. lIle Bkimowae B cebe po3poOKy MIaHy
BIIPOBA/PKEHHSI, SIKMU BpaxoBye chneuuQpiky KommaHii, il LUl Ta MNOTpedn
3alliKaBJICHUX CTOPIH.

HoBi mpaBmia KOpHmOpaTUBHOIO YIpaBIiHHSA B YKpaiHlI MaroTh MOTEHIlAN
NIATPUMATH CTaduil pO3BUTOK. BOHM BUMaraioTh BiJi KOMMaHIA OyTH OuIbII
BIJIMOBITAIBHUMH, TIPO3OPHUMH Ta 30CEPEHKEHUMH Ha JIOBFOCTPOKOBUX IIIAX. OIHAK
JUIS 1X YCIIITHOTO BIPOBAHKEHHS MOTPIOHO MOIAJIbIIe TOCTIKEHHS Ta alanTallis 10

KOHKPETHOTO KOHTEKCTY KOMIIaHii.

Cnucok BUKOPUCTAHUX JIZKepeJ
1. Kepisui npuniiunmu OECP s GaratonarioHaabHUX migmpuemcts. (2017).
HarionanbHuit KOHTaKTHUM TyHKT. 18 c.

2. «Koxekc KOpmopaTWBHOTO YIIPABIIHHS: KJIIOYOBI BUMOTH 1 PEKOMEHAAID.

HKITIDP. URL: https://www.nssmc.gov.ua/wp-
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content/uploads/2020/03/corporate-governance-code_final_ukr.pdf Ocrannii
neperysin 6 ['pya. 2023

. «Pepopma KopnopaTMBHOro ympaBiiHHSA BHpoBaKkyeTbcss y TOII-15
HAWOUIBIIMX ~ JIEp)KaBHUX  KOMMaHiiw».  Vpsaodosuti  nopman.  URL:
https://www.kmu.gov.ua/news/reforma-korporativnogo-upravlinnya-
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TCEKIIA X1V
IHHCUXOJIOI'TA TA HIEJAT'OT'TIKA

VK 625.161.22

CIIEITH®HKA CAMOCTIHHOI POFOTH CTYJAEHTIB
Y THCTAHIIIHHOMY HABYAHHI BHII[OI IIIKOJTH

/po3oosea Ipuna Ilempiena, n.nex. H.,
npodecop JlepkaBHuii  G1O0TEXHOJOTTYHHI
YHIBEPCHUTET, M. XapKiB, YKpaiHa
irina2017ksada@gmail.com

VY ckiIagHUX yMOBaxX ChOT'OJICHHS YKpaiHU BiIOYBA€ThCS IIBUJIKI 3MIHU Y
BUILINA OCBITI JJs1 PO3LIMPEHHS 3aCTOCYBAHHS CaMOCTIMHOI poOOTH ¥ mepexia Ha
JTUCTAHIIAHY / 3MilIany ¢popMy HaB4aHHs. Lle q03BosIsie 3M1iiCHIOBATH HENEPEPBHUMN
HaBYAIbHUI Mponec 1 3MIHIOE B3a€EMOBIAHOCHHU JBOX PIBHONPABHUX CYO’ €KTIB
HaBUAJIbHOI JISUTBHOCTI — BHKJIAJada 1 CTyACHTAa — 3 METOI KOPHUTYBaHHS
opraHizariiHux 1 METOJAUYHUX 3aC001B 3a0€3MeUeHHsI CaMOCTIMHOI POOOTH.

Po3Butok 1H(opMaliitHO-KOMI FOTEPHUX TEXHOJIOT1H JAa€ 3MOTYy MiATPUMYBATH
M po3lIMpIOBAaTH HABYAJIBHUU MPOLEC Y 3aKjagaxX BHILOI OCBITH 3a JOIMOMOTOIO
nucTaHIiiHOro HapuaHHs. Ilepexin 1o HoBoro ¢opmary HaBYaHHS BUMAarae
YIOCKOHAJICHHSI MOJIMBOCTEH CaMOCTiHHOI pOOOTH CTYIEHTIB 1 MIATOTOBKU
NOTPIOHMX  HaBYAJIBHUX MarepiaiiB. be3 1boro HEMOXIJIMBA  MIATOTOBKA
BHUCOKOKBaTI(PIKOBAHUX KOHKYPEHTOCIPOMOXKHUX (PaxiBIiB B yMOBaX BOEHHOTO
qacy.

[IpodeciitHo oOpieHTOBaHAa CHPSAMOBAHICTIO BChOTO TMPOIECY HABYAHHS
CTYACHTIB XapaKTepU3yeThCsl 3a0€3MEeUEHHSIM €JHOCTI JTyXOBHOIO, MpogdeciiiHoro,
COLIOKYJIBTYPHOI'O 1 TICUXOJIIHIBICTUYHOIO aCMEKTIB PO3BUTKY MpPO(]eciitHOro piBHSA

CTYIEHTIB, cpOPMOBAHOCTI MOTPeO 1 MOTHBIB. 3IIMCHEHHS IMX 3aBJaHb HE MOXKE
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OyTM BUKOHAaHO 0€3 MOCTIMHOI 1 HaNpyKEHOI CAMOCTIHHOI POOOTH CTY/AEHTIB.
OCHOBHUM 3aBJaHHSIM HABYAJILHOTO MPOIIECY Yy BUIIIN MIKOJI € HABUUTU CTYICHTIB
MpamioBaTH 1 TIOMOBHIOBATH CBOI 3HAHHA CaMOCTIHO, 3a0X0YyBaTH WOTO
CaMOCTIMHO OpraHi3oByBaTH, IUIAaHYBAaTH, 3IACHIOBATH W KOHTPOJIIOBATH CBOIO
HaBYAJIbHY JISUTHHICTh, BUXOBYIOUHM CaMOCTIMHICTh SIK BaXKJIMBY OCOOHCTICHY PHCY
XapakTepy sl NOoJaIbIIoro (OpMyBaHHS i pO3BUTKY OCOOMCTOCTI.

CamocriiiHa ¥ 1HAMBiIyaJdbHa poOOTAa CTYAEHTIB — 1€ BHUHSATKOBO BaXJIMBa
dbopMa HaBYAJIBHOTO MPOIECY Yy BHUIIINA IIKOJII, Ha CHOTOJHI II€ OCHOBHUM CITOCIO
ONaHYBAaHHS HaBUAJIbHOT'O MaTepialdy B 4ac, BUIbHUH BiJ 000B’S3KOBUX HaBUYAIBHUX
3aHSTh, 1110 MOXKYTh 3/I1MCHIOBATUCSA SIK TUCTAHIIIMHO, TaK 1 B 3MillIaHii ¢hopmi.

Mertononoriss  oprasizaimii CcaMOCTIMHOI Ta IHAWBIAyaJbHOI poOOTH 3a
KPEJIMTHO-MOYJIbHOIO TEXHOJIOTIEI0 Tepeadadae IepeopieHTalio 3 JIeKI[IHHO-
1H(QOpMAaTUBHOI Ha 1HAWBIAYaJbHO-IH(PEPEHIIIIOBaHY, OCOOUCTICHO OpPIEHTOBaHY
dbopMy Ta Ha OpraHizaififo CaMOOCBITH CTYyJEHTa 3a JOIMOMOTOI0 pI3HHUX (JIyXe
NOIIMPEHUX Yy HaBuajgbHOMY mpoteci) miatdhopm (Moodle, Google Meet, Zoom,
Google Classroom, iLearn, Prometheus To1o). .

KepyBanHst camMOCTIHHOIO pPOOOTOIO CTYIEHTIB 3IIMCHIOETBCS 3a TaKUMU
HanpsiMmamu 3 OOKYy :

- IeKaHary, kageap abo KoMIciii 13 HayKoBOI opraHizarii mpar;

- BUKJIaJ1a4a (3a pi3HUMHM CIIOCO0aMU HaBYATIBHOI 1 TT03aHABYAIILHOT pOOOTH);

- CYCHIJIbHUX OpraHi3aiiil 3aKjiajiB BUILOI OCBITU: MPO(CHIIKOBOI, HABYAIEHUX
KOMICIH JIJIs1 pO3’ ICHIOBAJILHOI 1 BUXOBHOI pOOOTH, OpraHi3arlii JJooMory TOII0;

- CaMOro CTYJICHTA B PI3HUX BUAaX KOHTPOJIO, CAMOKOHTPOJTIO 1 T.TIOJ.

HaiirocTpimmm nuTaHHSM, BiJl SKOTO 3aJIEKUTh €()EKTHUBHICTH CaMOCTIHHOT
pOoOOTH CTYIIEHTIB, € OIOJUKET iX Yacy, 3aJjIsl BUPIIIEHHS LbOTO MUTAHHS MOCTIMHO
CHPALIOIOTH MEJAroru 1 ICUX0JI0rH, (i31070TH 1 TIT1EHICTH.

bromker dacy € BaXIMBUM JJII BU3HAYEHHS PEATbHOI MOYKJIMBOCTI HaBYaHHS

CTYJICHTIB, 110 BIJIOMBAETHCA B 3HAYHUX YACOBUX MOKa3HWKaX. i moka3HUKM 3aTpaT
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4yacy 3 OCHOBHHMX BHJIIB JISUIBHOCTI CTYAEHTIB MOXYTh JOCTOBIPHO MOKa3yBaTH
croci0 Ta SKICTh HaBYaHHS, MOTHBAIIIO, IMOTPEOM ¥ 1HTEpECH IIOJ0 IXHBOTO
MaiiOyTHBROrO MpoeciiHOro pO3BUTKY. AJie 4YacTO BHUKJAJayl 1 caml CTYACHTH
IUIAHYIOTh W HaMararThCsl OPraHi30BYBaTH CaMOCTIMHY poOOTy 0e3 ypaxyBaHHS
paIlioHATLHOTO OIOKETY Yacy MOMpPH BCl (13UYHI 1 ICUX1YHI MOXKIIUBOCTI.

3a BOJOHCHKOIO YTO/10K0 HABYAILHUI Yac caMOCTIMHOI M 1HIMBIAYaIbHOI POOOTH
pErJIaMEeHTYEThCS 1 CTAHOBUTH HE MeHIle, HiK 50% 3aranbHOro o0csry TpyAaoMiCTKOCTI
HaByaHHg [1, c.102]. 30BHIIHIA KOHTPOJIb 3a CaMOCTIHHOK PpoOOTOH 3 OOKY
BUKJIQ[Ia4iB Ma€ TIOEMHYBATHUCS 3 CAMOKOHTPOJIEM CTYJEHTIB. 3acoOm CamMOCTIHHOL
poOOTH CTYJEHTH OOMParOTh 1HIUBITYaJbHO, aJle METOAMKA TOCSITHEHHS KIHIIEBOI METH
BU3HAYAETHCS BUKJIAIA9€M 1 MICTHUTh TTOCIIIOBHICTh 3aCBOEHHST HABYATLHO-METOUIHOT
iHopMaIlii, 30KkpeMa BU3HAYEHHS TOJIOBHOT'O B Marepiali, 1[0 BUBYAETHCS, BIJOMOCTI,
o0 HEOOXIAHO 3amaM siTaTd 1 3aKOHCIIEKTYBaTH; poOOTYy CTYAEHTIB 3a
IHAWBITYaTPHUMHM 3aBIaHHSIMH.

BucnoBkn. Omxke, camocTiiiHa  HaBUaJbHa  JAiSUIBHICTH  CTYACHTIB
B3a€MOIIOB’sI3aHA 13 [UJIOK0 HU3KOK YMHHHUKIB, 30KpeMa ONTUMAIbHOK MOTHBAIIEIO,
KOHTPOJIEM 1 BHECEHHSIM NOTPIOHUX MOMpaBOK 13 OOKY BHKJAAayiB, PO3YMHOIO
B3a€MOJIIEI0 31 CTyAeHTamMu (MpOsSiBaMHM €MMaTii 1 TOJEPaHTHOCTI), YIPOBAKEHHAM
IHHOBAIIHHUX CTMOCO0IB MOTPIOHUX MPO(ECiitHO BaXITMBUX KOMIIETEHIIN 3 METOIO
YIOCKOHAJICHHS CTPYKTYpPH 1 (hOpM caMOCTIHHOT poOOTH B TUCTAHIIIMHOMY HaBUYaHHI.

CamocTiiiHa poOOTa CTYIEHTIB JomoMarae 3700yTH 3HAHHS Ta Ii3HABAIbHHMA
JOCBIZI, Ma€ TOCTYNOBUA 1 aAKTUBHMH XapakTep, JO03BOJSIE 301IbIITyBaTH
IHTEJIEKTYalbHUI  PO3BUTOK 1 MOTHBAIlMHY 3aly4eHICTh, EHEPrilHICTh 1
3all1KaBJICHICTh CTY/IEHTA B PE3yJIbTaTaX HaBYaHHS 3pOCTAaTUMYTh.

CaMOCTIMHICTh Ta 1HAMBIAYyai3allisl HaBYaJIbHUX 1 TBOPYUX A1H CTYJEHTIB €
OCHOBHOIO  YMHHOIO  O3HAaKOIW, 10 BIUIMBAE HA  fAKICTb  MIJTOTOBKHU
KOHKYPEHTOCIIPOMOXHUX (PaxiBIiB, amke (HOpMYyBaHHS CaMOCTIMHOIO JOCBINY,

MIIHICTh 3HaHb 1 MPOJYKTUBHICTh HABUYAHHS HEPO3PUBHO TOB’S3aHI 13 JIOTTYHICTIO
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MUCJIEHHSI, HAyKOBHUM pIBHEM OJEpXaHUX 3HaHb Ta MNpoQeciiiHol aganTaiii B

MaOyTHIH mpodecii.

Cnncox BUKOPUCTAHUX JIAKepet

1. HaraeB B.M. Meronuka Bukiananss y BUITN mKosi: HaBd. nocionuk. K.: Ientp

y400Boi mit., 2007. 232 c.
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CYTHICTb, MICIIE TA PHCH IIEJJAT OT'TYHOI TBOPYOCTI ¥
IIJITOTOBIII 3/10BYBAYIB BHII[OI OCBITH B YMOBAX
JUCTAHIIHHOI O HABYAHHA

Ienamiox Onvea Anamoaniigna, 1. TN, HAYK,
npodecop

Cuoopenxko  Onexcandp  Oaexcanoposuu,
3100yBau TPETHOTO OCBITHHO-HAYKOBOT'O PIBHS
[T ATOTOBKH Harmonansauii TEXHIYHUAMN
yHiBepcuTeT "XapKIBChKUN  MOJITEXHIYHUM
iHcTHTYT" M. XapkKiB, YKpaiHa
olgaignatyuk2016@gmail.com

TBopuicTh BHKJIA/adya € OJHUM 3 KPHUTEPIiB HOro maicTepHocTi y cdepi
NEeAaroriyHoi IIsUIbHOCTI 1 IPUITYCKA€e, M0 BOHA BHUSBISETHCA HE SIK Ha3aBXKIH J1aHA
MPUPOJIOI0 SIKICTh OCOOMCTOCTI, a SIK peaIbHUM TPOIEC BUKOPUCTAHHS BHKJIaJadyeM
CBOIX MOXJIMBOCTEM MO3KY Yy TMpOIECi aHadizy HEeCTaHJApTHHUX I[eJaroriaHux
CUTYyalllii Ta y TpOIeci pO3B’s3yBaHHS HEBIOMHUX Ta KPEaTUBHUX IEIaroriyHUX
3aBJIaHb.

Y HaykoBiil JiTepaTypi TBOpPYICTh HaWdacTillle BU3HAYAETHCA SK TIPOIIEC
JUSITBHOCTI, pe3yJIbTaTOM SIKOTO, € BUJAHHS SIKICHE HOBUX MaTeplalIbHUX W TyXOBHHUX
IIIHHOCTEH. Y TOH XK€ Yac, TBOPUICTH SBIIE COOOIO 3TaTHICTH JTFOAUHU CTBOPIOBATH 3
MaTrepiaJbHOI AIMCHOCTI HAa OCHOBI JII3HaHHS 3aKOHOMIPHOCTEH 00'€KTUBHOTO MUPY
HOBY PEaJIbHICTh, IO 33J0BOJIbHSIE PI3HOMAHITHI CYCHUIbHI i ocoOucTi morpedu [1,
2].

TiiymaueHHsI TEPMIHY «TBOPYICTH» BKAa3ye, IO TBOPYICTh — OAHE 13 CaMHX
HE3PO3YMUIUX MPOSIBIB JIOJCHKOI CBIIOMOCTI. [[bOMY MOHSTTIO HEMAa€ BUYEPITHOTO
nosicHeHHs1. BoHO myxe ONMu3bKO 10 Tpaili, BUHAXOAy, ajie He aJeKBAaTHO Hl [0
onHoro 3 HuX. Ham immonye aymka O. 3abonotHoi, P.['ypeBuua, I'. Jlynenka,

264
\-;’() EE ()\Qﬂ


mailto:olgaignatyuk2016@gmail.com

‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

O. Ilexora, C. Cucoenoi, L. [llopoOypu Ta 1HIIMX JOCHTIAHUKIB, sIKI HArOJIONIYIOTh Ha
TOMY, 1110 TBOPUYICTh MPHUCYTHS y KOXKHOMY BH/I1 JIFOJICHKOI JISUTBHOCTI 1 Y KIHIICBOMY
MIJCYMKY BU3HA4ae ii ycmiX, ii piBeHb, il HOBATOPCbKUI HEMOBTOpHMM Xapaktep [1,
3].

OpHi€ro 3 TOJIOBHUX PUC CYYacHOI OCBITH € TOCTiMHI 3MiHM Ta ajanraris. Ha
BIIMIHY BIJ IHAYCTpiaJbHOI €IMOXM, KOJM JIIoJuHa Oyjla 37aTHAa BCE KUTTS
mporparoBatd 3 ogHuM ¢axoMm abo Ha OfHIA PoOOTi, 3apa3 mpodecii MBHUIKO
3 SBJISIIOTHCS Ta 3HUKAIOTh. Benukuii 00’ eM 1HpopMallii Ta TEXHOJIOTTYHUN PO3BUTOK
BIUIMBA€E Ha OCBiTY [2].

Benmuka KiMBKICTh 3aKiIajiiB BUINOI OCBITM HE BCTUTa€E 3a pealisiMH
HaBKOJIMIITHBOTO CBITY, 1€ BIUIMBa€ Ha MOTHUBalilo0 37100yBauiB. He mnobauus
aKTyaJIbHUX JUCIUIUIIH Ta KOPUCHUX 3HAaHb CTYIEHTU HABUYaIOTHCS JIMIIE JIJIst
OTPUMAaHHS «KOPOUYKM» TIPO OCBITY, IMICIIS BUITYCKY HE MPAIIOIOThH 32 CTCIIaIbHICTIO.
[e nificHO MEPETBOPUIIOCH B aKTyaJIbHY MpOOJIeMy Ta CydyacHUN BUKIUK. Came ToMy
HEOOXI1/THO IIYKaTH METOIM MiJABUIIEHHS MOTHUBAIlii, 3a0X04YEHHS Ta 3all1KaBJICHOCTI
JUISL CTYJICHTIB.

Mu 3rogHi 3 JIyMKOI, OIHMCAHOK B JOCHIKCHHI [4] TpPO BHUKIUKH Ta
MOXJIMBOCTI AucTaHIiiHOl ocBiTU. «llepexin ykpaincbkux 3BO Ha agucranuiiine
HAaBYaHHS — 1€ CKJIQJHUWA BHUKIUK JJIA OCBITSHCHKOTO CEPEIOBHINA, SKHUMA
CYNMPOBOKYETHCSI HEAOMSKUMHU TPYAHOIIAMU 1 TpoOiieMaMu. AJie TJI00aJIbHI TpeH U
BCE X TaKW CBiUaTh HAa KOPWCTh OHJIAWH-HABYAHHS, TOMY I IIAHC 3pOOUTH
YKpPaiHChKY OCBITY OLIbIII KOHKYPEHTOCIPOMOXKHOIO, THYYKOIO 1 sKiCHOIO» [4, c.
205].

[Mannemis Covid-19 mana 3Haunuii BIUIMB Ha OCBITY. B crarti [5] Oyio
MPOBE/ICHE OMUTYBaHHS 76 CTYIEHTIB 3 PI3HUX 3aKJIaJIB BUILOI OCBITU B YKpaiHi.
«OTpuMaHO TaKuW PO3MOAUL: TO3UTUBHO CTaBJIATHCS JO JAMCTAHINHOI (Qopmu
HaBuaHHs 48 %, HelitpanbHo — 30 %, HeratuBHO — 22 % ommTaHuXx... OTpuMaHi

pPe3yJIbTaTH JIOBOJSATH BaXKIMBICTh aHaJI3y OCOOJMBOCTEH MOTHBAIll CTYIEHTIB 0
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HABYAJIbHOI AISUIbHOCTI y JUCTAHLIIHHOMY PEXHUMI, CHIBBIIHOCATH Pi3HI MOTHBAI[IMHI
CIIOHYKaHHS Ta aKTHUBHICTH Cy0’€KTIB Takoi MoTuBamii» [5, C. 77]. Tomy nyxke
aKTyaJbHOIO TIOCTae mMpodsieMa Yy MOTHBYBaHHI 3700yBaudiB BHUIIOI OCBITH [10
HAaBYaHHS Ta YpI3HOMAaHITHEHHI 11X HaBuajgbHOro mporecy. IcHye Oararo
PI3HOMaHITHUX PIIIEHb 11€1 MPOOJIEMU, PO3IIITHEMO OHE 3 MOKJIMBHX.

MeToaoM JIOCSATHEHHSI TakOoi METH MOXKE CTaTH TejaaroriuyHa TBopdyicTb. Lle
MPOIEC CTBOPEHHS Ta 3aCTOCYBAHHS HOBUX, OPUTIHAJIHHUX 1 TBOPYUX TIIXOIIB,
METOJ[IB Ta CTpATErii y HaB4YaJIbHOMY IPOLIECI 3 METOI MiJIBUIIEHHS €()EeKTUBHOCTI
HaBYaHHS 1 PO3BUTKY 3100yBadiB. BoHa mepenbadac BUKOPHCTAHHS 1HHOBAIlIMHUX
7€, KpeaTMBHMX pIllIEeHb Ta BJIACHOrO JOCBIAY TMexarora i JOCATHEHHS
MeJaroriyHuX IIIeH 1 TATPUMKH HABYAITLHOTO TIPOIIECY.

Ham immoHylOTh JIyMKH, ONHCaHi B CTaTTi [6], 1€ TBOPYICTh B3araii
BHU3HAYAETHCS, K TOJOBHUM MPHHITUI TUCTAHIIMHOTO HABYAHHA. MU MiITPUMYEMO
MOTJISIAM aBTOpa KWW HAroJiollye Ha repeBarax TaKoro HaBYaHHS Ta 3a3HAyae, K
Ba)XXJIMBE CTBOPEHHS Ta Mepely/0Ba HaBUAbHUX METOJIMK Ha OCHOBI aBTOPCHKUX Ta
OPUTTHAJIBHUX PO3POOOK.

[lenaroriuna TBOPYICTH 3yMOBJIEHA BHYTPIIIHIMH pecypcamu GaxiBus, sKi
GOpMYyIOTECS Ha OCHOBI HAKOMHWYEHOI'O COIIAJIbHOTO JOCBIY, IICHXOJIOIO-
MeJaroriyHmuX 1 MpeIMEeTHUX 3HaHb, HOBUX 17IeH, YMIHb 1 HABUYOK, 1110 JAaIOTh 3MOTY
3HAXOAUTH 1 3aCTOCOBYBAaTH HOBATOPChKI (popmMH, METOAM 1 THUM CaMUM
yIOCKOHAJIIOBaTH BUKOHAHHS CBOIX MpodeciitHux (QyHKIIN, 30arauyioun Teopiro Ta
MPAKTUKY HAaBYaHHS 1 BUXOBaHHS.

Pozainsemo mornsan [x. I'indopna, sxuil BBakaB, 110 TBOPUYICTh Y MUCIICHH]
MOB’si3aHa 3 JIOMIHYBaHHSIM y HbOMY YOTHUPHOX ocoOsmBocTed: 1. OpUTiHATBHICTS,
HETPUBIAIBbHICTh, HE3BUYHICTh BHUCIIOBIIIOBAHUX 1/1€H, ICKPAaBO BUPAXKEHE MMPArHEHHS
70 1HTEJICKTyaJlbHOI HOBHM3HU. TBOpuYa JIOAMHA Maike 3aBXKIU Ta BCIOJU IparHe
3HAWTH CBOE BIJIACHE, BIJIMIHHE BIJI IHIIUX pimieHHs. 2. CeMaHTHYHA THYYKICTh, TOOTO

3MaTHICTh 0auuTu OO’€KT TiJf HOBUM KYTOM 30Dy, BHSBISTH WOrO0 HOBE
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BUKOPUCTaHHS, pO3MIMPIOBATH (PYHKIIOHAIbHE 3aCTOCYBAaHHS Ha MPAKTHIIL.
3. O0Opa3Ha ajanTHBHA THYYKICTh, TOOTO 37aTHICTh 3MIHUTH CHPUUHATTS 00’€KTa
TaKUM YHHOM, 00 Oa4uTH HOro HOBI, MPUXOBAHI BIJl CIIOCTEPEKEHHS CTOPOHH.
4. CeMaHTUYHA CIIOHTaHHA THYYKICTh, TOOTO 3JAaTHICTh MPOJAYKYyBaTH pIi3HI i/1ei B
HEBM3HAUCHIN CUTYyaIlli, 30KpeMa B Takii, sika He MICTUTh OPIEHTHPIB JJIS IUX 17eH
[3].

Heo0xi1HO HAroJoCUTH, 110 y MEJAroriyHiii TBOPUOCTI MOEIHYIOTHCS 3aKOHU
NeJaroriky Ta 3aKOHU Ta 3aKOHOMIPHOCT1 TBOPYOTO MPOIIECY.

OnHMM 3 OCHOBHMX 3aKOHIB MENAroriki TBOPUYOCTI € 3aKOH IeJaroriyHoi
PO3BUBAIOYOI B3a€MOJI1, AKUW BIAOMBAE KOHIENTYaJbHE MOJOXKEHHS MPO TBOPUICTD
SK B3a€MOJIIO, 10 BeAe 10 po3BUTKY. CaMe 3aKOH MenaroriyHoi po3BHUBAIOUOl
B3aEMO/IIT 3YMOBITIOE peajli3allifo KOHIIEMIii 0COOUCTICHO OpIEHTOBAHOTO HaBYaHHSI,
peaibHy JEMOKpaTh3allil0 Ta TyMaHi3alilo OyAb-SKOr0 HaBYaJbHO, BUXOBHOTO
IpOIIECY.

Jpyrum 3aKOHOM MeNaroriku TBOPYOCTI CIIiJI BBAXKATH 3aKOH (hacHIIITALIITHOTO
pexuMy mneparoriunoro BriuBy. llelt 3akoH BinOuMBae 00’€KTHBHY pPEaJIbHICTD,
npUTaMaHHy npouecy (GopMyBaHHS TBOPUOi OCOOMCTOCTI, SKa IMOJISITa€ B TOMY, IO
PO3BUTOK 1 CaMOpPO3BUTOK TBOPYOi OCOOMCTOCTI MOXE BiIOyBaTHCS 3a TMEBHUX
TICUXOJIOTO-TIEIarOTIYHUX YMOB, SIKI CHPHSIOTH TBOPYINA MiSUTBHOCTI OCOOMCTOCTI,
CTUMYJIIOIOTh 1i TBOPUYY aKTHUBHICTb, MOJIETIIYIOTh JOJaHHS NICUXOJIOTIYHUX Oap'epiB
TBOPYOCTI.

Tperiii 3ak0oH — 1€ 3aKOH B3a€EMO3YMOBJIEHOCTI PO3BUTKY CYO'€KTiB
neaaroriyHoro mponecy. Lleil 3akoH BigOuWBae KOHIENTyaldbHI MOJOXEHHS Teopii
TBOPYOCTI, SIK, OT: Y TBOPYOCTI JIFOJIMHA BUCTYIIA€ HE TUIbKHU K CYO'€KT Mi3HAHHS, a U
BOJHOYAC SIK TBOPEIb camMoi cede, CBOET TBOPUOI CYyTHOCTI.

UerBepTtuii 3akOH — 1€ 3aKOH HEMEpepBHOI TBOpYOI peamizaiii Ta

camopeaii3ailii 0COOMCTOCTI, SIKMI B1IOMBAE KOHIIECMI[IIO YKUTTETBOPUYOCTI JIFOJAUHU 1

267
\-;Q,ED ')\ﬂ

«



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

CTBEPJIKYE, 1110 TBOPY1 MOMJIMBOCTI OCOOMCTOCTI peani3yloThCs B CaMOMY MpOIEC il
KUTTH.

Tox, XapakTEpHOIO PHUCOI0 MEJArorivHOi TBOPYOCTI € THYYKICTh B CTBOPEHHI
OCBITHIX Tporpam. B 3anmexHOCTI Biff moTped ciyXxadiB BapTO KOPETYBaTH TEMH,
CIHUCOK JITepaTypu, PIBE€Hb 3aHYpPEHHS B mpeaMeT. BakimBo BpaxoByBaTHU piBEHb
NOMNepeHbOI OCBITH, HAsBHOCTI cepeaHbO MpodeciiiHOi OCBITU B CIyXadiB,
HACKUJIBKU BOHH MIATOTOBJIEH] 0O OTPUMAaHHS HOBOT'O MaTepiaiy.

3rigHo 3 dumocopom Ilmyrapxom: «YdeHb - 116 HE €MHICTh, SKy BapTO
3allOBHUTH, a (Pakel, SKUil ToTpiOHO 3anmanuTuy». BaacHUM MpUKIazoM Ta HAOYHICTIO
CIII JEMOHCTPYBaTH BaXKJIUBICTh TeMH, (OPMYBATH 3aIliKaBJCHICTh 1 MOTHBAIIIIO.
Koxen 3m00yBad € HEIOBTOPHOIO OCOOMCTICTIO, Ma€ BIAcHI 3/1I0HOCTI, HEMOBTOPHUN
ocoOucticHuii moTeHIian. I[loTpiOHO poOUTH aKIEHT Ha MWOro TajJlaHTax Ta
OIpalbOBYBaTH CIa0KI Miclisl. 3a0X0UyBaTH BUKa3yBaHHA Ta BiJICTOIOBAHHS BJIACHHUX
JYMOK, 171eH.

dyHIaMEHTOM OyJb-KOr0 HaBYaHHA € KOMYHIKalld. Jy)xe BaKJIMBO 3 CaMOro
MOYaTKy BCTAHOBUTU JOOPO3UUIMBY arMmochepy, PIBHICTh Yy CHUIKYBaHHI MIXK
BUKJIaJJadyaMy Ta CTYACHTaMH, IIBHUJIKO pearyBaTH Ha KOH(IIIKTHI CHUTyaulii Ta
HENMOpPO3yMiHHS. BUKOPUCTOBYIOUM CEMIHAPCHKI 3aHATTS, METOJ KEHCIB Ta TPYNOBY
pobOTY cIiJi CTHUMYIIOBaTH CTYACHTIB JI0 AaKTHUBHOTO CIUJIKYBaHHS Ta OOMIHY
nyMkamu. Lle 103BOJIMTh MOKPAIIMTH KPUTHYHE MUCIIEHHS Ta TBOPY1 HABUYKH.

CrpoOyeMo cucTeMaTU3yBaTH MO3UTHBHI pPUCH TMEAAroriyHoi TBOPYOCTI Yy
JTVMCTAHIIINHOMY HaBYaHHI. BHIIIMMO OCHOBHI MOMEHTH, SIK TEpEXiJ J0 OHJIaHH
3aHATH MOXXE JIOMIOMOITH BHUKJIAJayaM pPO3KPUTH CBi TBOpYMI TOTEHINAN Ta
CIOHYKATHU JI0 PO3KPUTTS OCOOMCTICHOTO MOTEHIliaTy 3/100yBayiB BUIIOi OCBITH.

[lo-mepmie, aucCTaHIiifHE HaBYaHHA HAJa€ MOXJMBICTH BUKIaJadyam
1HIMBIIyaJli3yBaTH MPOIEC HABUYAHHS BIAMOBIIHO A0 MOTped KOXHOro cTynaeHTa. Lle
BUMAarae BiJ TEAaroriB TBOPYOrO MIJXOAYy JO CTBOPEHHS MEPCOHATI30BAHUX

MaTepialliB Ta 3aBjaHb, 10 CIIPUSIE PO3BUTKY PI3HOMAHITHUX CTHJIIB HABYaHHSI.

268
\-;’h EE ()\Qﬂ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

[lo-npyre, HasBHICTh BEJIMKOI KIJTBKOCTI TEXHIYHUX PECYPCIB JAa€ MOXKIIUBICTb
CTBOPIOBATH BJIACHI Ta YHIKaJIbHI Mpe3eHTaIlli, aHIMarlii, UmocTpalii Ta TaOIuIl.
3’SIBISIETHCS BEJIMKA KUIBKICTh IHCTPYMEHTIB, K1 JOMOMAaratoTh HAOUHO MOSCHIOBATH
matepian. He mnumie TekcToBe, a TakoXX 3BYKOBE Ta Bi3yaJbHE IPEICTABICHHS
Marepiajly J03BOJISIE Kpallle 3aCBOIOBATH MOTr0 Pi3HUM 3700yBayaM BHUIIOi OCBITH,
BIJIMOBITHO 10 X XapaKTEPUCTUK MOJATILHOCTI: Bi3yasiB, KIHECTETHKIB a00 ayiaiB.

[To-Tpere, mepexia A0 TUCTAHLIMHOTO HAaBYAHHS MiABHILYE POJb TPYINOBOI Ta
KOMaHJHOI pOOOTH, CIIOHYKAa€ 0 CTBOPEHHS MPOEKTIB, 100 CTYAEHTH AKTUBHO
CIUIKYBaJUCh Ta B3aeMOAIsUIM MiX co0oro. [liAroToBKa TEM MPOEKTIB, MOIIYK
aKTyaJIbHUX Ta MPAKTHYHHUX MPOOJIEM TaKOXK € TBOPUOK POOOTOIO.

[lo-uerBepTe, mixg dYac MAWCTAHIIKAHOTO HABYAHHS 3HAYHO CKJIQJHIIIE
00’€KTUBHO OIliHIOBAaTH 3/100yBadiB. Baxkko mepeBipuTH, 110 BIAMOBIII Ha
JIarHOCTUYHUN IHCTPYMEHTApId y BUIVIAJ1 €K3aMEHAI[IHHOro O11eTy 4M TECTOBOIO
3aBAaHHsA Oy/iIM HalMCaHl CaMOCTIMHO 4YM 3a JIONOMOror iHTepHeTy. Came ToMy
3’ABIIIETbCA HEOOXIJHICTh IIYKaTH Takl GOopMy KOHTPOJIIO, MPU SKUX CTYIECHTU HE
3MOXYTh MPOSIBUTH aKaJIEMiUHy HETOOPOYECHICTb.

[To-mr’siTe, mij] 4ac OHJIAWH 3aHATh Y BUTJISA/II JIEKIIH HEMAae MOXKIIMBOCTI Oa4yuTH
CBOIO ayJUTOPII0 Ta PO3YyMITH, HACKUIbKM BOHA 3alliKaBJieHA Ta pO3yMmie MaTepiall.
Crae HEOOXITHUM 3HAYHO YACTiIIEe 3BEPTATHCh 1O HEl 3 BIIKPUTUMH TUTAHHSIMU,
BECTU JUCKYCito. [ToTpiOHO TPOSIBIASATH TBOPUICTh Ta KPEATHUBHICTH y IJIaHYBaHHI
JIeKIIi1, JaBaTy OUIbIIE 1HIIIATUBH JJIs CITyXadiB.

BucnoBku. [limBojasuu miACYMKHM MOXHA CKazaTh, 10 B1J10yBa€ThCs
MOCTYIOBA BIAMOBA BiJl TPAAUIITHOTO HABYAHHS 1 MEpeXiJ A0 HOBOI MapajurMu
BUIIOI OCBITH B YKpaiHi. [cHytoua cuctema miiroToBKU 3/100yBayiB BUIIOi OCBITH B
LIJIOMY BHUKOHYE CBOI 3aBJaHHS, aJ€ y CBITJl IHTEHCHBHOI'O PO3BUTKY HayKOBO-
TEXHIYHOT'O MPOrpecy, OCBITHIX TpaHChOpMaIlill Ta MPUETHAHHS 10 €BPOMEUCHKOTO
OCBITHHOT'O TPOCTOPY Ha3piujla HEOOXIJHICTh B MIATOTOBLI MalOyTHIX (axiBIiB 3a

"CrieiaJIbHOK MpOorpaMoro”, 1o 3ade3neuye KOMIUIGKCHMM IMIXiJ 10 HaBYaHH,
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dbopmyBaHHsS TpodeciiHO MIATOTOBICHUX 1 MOTMBOBAaHUX MaHOyTHIX ¢axiBIliB
pi3Hux creuianbHocTei. [loTpibHa HOBa mapagurma MIATOTOBKM, BOHA Mae
CTOCYBaTUCS  IIJIbOBOTO,  3MICTOBHOT'O,  IMPOIECYaJbHOrO 1  OIIHOYHOTO-
pE3yJIbTATUBHOTO KOMIIOHEHTIB. J[MCTaHIIIiiHE HAaBUaHHS € Ba)JIMBOKO CKJIAJI0BOIO
CydacHOi OCBITH B YKpaiHi. He3Bakaroum Ha MEBHUM CKENTHUIIM3M JI0 HHOTO, BOHO
Mae CBOi 1CTOTHI mepeBaru. Came TyT MOXJIMBO B MOBHIN Mipl MPOSIBUTH BIIACHY
TBOPYICTh, CTBOPIOIOYM VHIKaJIbHI HaBUajdbHI Marepiayid, MPOEKTH Ta CUCTEMU
OLIHIOBaHHS. MU BII€BHEHI, W10 BHUKIAJAHHSA € CBOEPIJTHUM MUCTEITBOM, i€
TBOPYICTh Ta HEMOBTOPHICTh MAIOTh OyTH HApI>KHUM KaMEHEM.

[lepcriekTUBU MOJANBIINX JOCTII)KEHb BBAYKAEMO HAIMPAIIOBAHHS Y IJIOIIHHI
dbopMyBaHHS MOJZEJ TMEJAroriyHoi CHCTEMH 1HHOBAI[IMHO-CTPATETIYHUX HAIPSMIB
M1JITOTOBKKM MalOyTHIX (haxiBIliB MEIAaroriyHMX Ta IHIIMX CIEHiaIbHOCTEeH B YMOBaX

OCBITHIX TpaHc(hopMalliil 1 IpU€ETHAHHS JI0 €BPONENCHKOI0 OCBITHBOI'O ITPOCTOPY.
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VIK 325.111

OCOBJIHBOCTI IITHHICHO MOTHBAILITHHOI COEPH YKPAIHIIIB 3
PI3HUM PIBHEM AJJAIITOBAHOCTI, EBAKYHOBAHHX /10 €EBPOITH

Ocmpoecobka Kamepuna Onekciiena,
JOK.TICHX.H, npocdeccop, Biakputuit
MDKHApPOJIHUN YHIBEPCUTET PO3BUTKY JIOIUHU
“ Vkpaina”, m. Kui, Ykpaina
manohaola@gmail.com

Hoeowuyvka Onvea Pomaniena, cTyleHTKa
2 Kypcy MaricTpaTypH, Bigkpurnii
MDKHApPOJHUN YHIBEPCUTET PO3BUTKY JIOAUHU
“ Vkpaina”, m. KuiB, Ykpaina

OcraHHI pPOKM YKpaiHChKE CYCIUIBCTBO MEPEKUBAE BaXKl YaCH, aHEKCis
KpuMy, BoeHHUN KOH(DIIKT 10 OXOMHUB 3HAYHY YacTUHY KpaiHu. Koudmikt 1o
TPUBAE POKH, IO PO3AUIUB TEPUTOPIIO, a 3 HEIO 1 J0J1 MIJILHOHIB CIMEH Ta YKpaiHLIIB.

3a ganumu M3C Ykpainu cranom Ha 1 mrotoro 2023 poky Maiike 8 MUTBHOHIB
JIOJIe TIOKUHYJIM TEPUTOPit0 YKpaiHW TiCisg TOYaTKy [MOBHOMACIITAOHOTO
BroprueHHs 2022 poky [1]. Ilponec aganTarii ckiagHuid, 0cOOJUBO B OOCTaBHUHAX,
BUMYIIICHOI Mirpariii mepecesieHIll MiIal0ThCsl CHILHOMY TICHXOJOTIYHOMY THCKY
aJI’ke 3MYIIEeH1 aanTyBaTUCs 10 aDCOTIOTHO HOBUX YMOB JKHUTTSL.

OpHuM 3 HAWTOJIOBHINIMX 3aBAaHb BHUMYIIIEHOTO MEPECEIICHHS € MOJCeTIIECHHS
MPOLIECY COLIOKYJIBTYPHOI afanTallli Ta BKJIIOUEHHS TaKUX JIOJEH 10 MOBHOIIHHOTO
KUTTS Yy HOBOMY KYJIBTYPHOMY OTOYCHHI, IO HAMpsSMY 3aJIeKUTh BiJ PIBHS
aJanToBaHOCTI ocobuctocTi. TakoX HEIOCTaTHS PO3POOJICHICTh TEMHU IIIHHICHO-
MOTHBALIAHOI chepu y mpouecl COMIOKYIbTYPHOI ajanTalii yKpaiHIiB 0 HOBOT'O
CepeZIOBUIIA KUTTS Y €BPOI1 CTBOPIOE MEPEAYMOBH JIJIs 1i KpaIoro BUBYCHHS.

Cepen muTaHb, SKI JAOCTIKYE TCHUXOJOTiS, HA OCOOJIMBY yBary 3aciyrOBY€

npoOsieMa ajanTailii, CyTh SKOi TOJIATa€ Yy BU3HAYEHHI1 YCHIITHOCTI, HAAIMHOCTI,
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CTaOIBHOCTI JIOAMHU Yy pi3HUX cdepax 1i gismpHOCTI. OnHAK, aHAM3YHOUYU
JITEpaTypHi JKepena 3 MpoOJieMU IMCUXOJIOTTYHOI aJlanTallii, MO>KHa TTOMITUTH JESKY
HEY3TOJIPKCHICTh TOHATH Y 1M Taily3i, 10 YCKJIaAHIOE 3A1MCHEHHS HOCIKEHD 1 TO-
JANBIIANA PO3BUTOK TeOpii. Y 3B S3KYy 3 IUM BHUHUKAE HEOOXITHICTh YITKOTO aHAII3Y
MiCIISI Ta POJI OCHOBHMX KaTETrOpidl IMOHSATTEBOTO arapaTry Teopii MCHXOJIOTT4HO1
amanraryi.

TepMmin “amanraitis” CrOYaTKy BUHUK y O10JIOTii JJIsi BU3HAYEHHS MPUCTOCY -
BaHHS Oyn0oBM Ta (YHKIIM oOpraHi3amiB /0 YMOB ICHYBaHHS a0o 3BukaHHs. Ha
Cy4aCHOMY eTami 1€ TOHSTTS JOCTaTHhO CKIATHE 1 Ma€ BJIACHE TPAKTYBaHHS Y
pi3HUX cdepax 3HaHb [3].

BuBuenHsM mpobiieMu aganTaiii, y ICHXOJIOTii, TPUCBSIUEHO BEJIHUKY KUIBKICTD
JOCIIIKeHb. Temy amanraiiii BuBuaiau Taki BueH1 K b. I'. AnanweB, O. M. JIeoHTheB,
I O. bamn, XK. Ihaxe, I'. Cenpe, O. ®. Jlazypcekuii, C. JI. PyOinmTeiiH,
B. A. Enrensrapa, M. I'. Kmxkansu, b. JI. [lapurin, JI. I'. TloueGyr, B. A. Yukep,
JL.Kopen, ®.bepesin, O.Kokyn, Jl.JIemixoBa, O.Mopo3, A.HamuamxsH, B.Po3os,
K.O0yxoBchkuit, H-Mimnep Ta iH.

Apnanrariiss JIIOAUHUA JIO0 CEpeloBHUIA OyAe YCIIIIHOW, MPH YMOBI, SKIIO
3HAMJACHO CHUIbHI 00 €IHYyIOUl JUIsi HUX MmijacTaBu. Jlocmipkyroun mpoliaeMu
ajanTaiii JIIOAUHY 10 cepenonuia, I'. FOHr BkazyBaB, 1110 iIeHTU(IKAIIIS JFOAUHH 10
CepelloBHIIa MOKE B1I0YBATHUCS Ha MiJCTaBl MEBHOI CXOXKOCTI, I/ KO BiH PO3yMiB
HAsIBHICTh y CBIIOMOCTI JIIOJIEH apXETHUIiB, K1 COPUSIOTh HAJIArOPKEHHIO KOHTAKTIB,
SIK M1XK JTIFOJIbMH, TaK 1 3 30BHIIIHIM CBiTOM [2].

bimbmricTe MOCHITHUKIB amanTaiii MOTOMKYIOTECS 3 THM, IO aJanTamis — I
JOBOJII CKJIaAHUM eHoMeH. Tak, po3MaiTTs MiAXOAIB A0 PO3TISIY Y HAYIll MOHSATTS
“anmanrairisi’ y3arajabHEHO J0 JEKUIbKOX acleKTiB ajanTailii:

— aJanTallis siK Mpolec MPUCTOCYBaHHS 1HJIMBIA 10 HOBOI'O CEPEOBUIIA, SIK
pe3ybTaT BOrO MPOLIECY Ta SIK CMOCiO NOCATHEHHS OyAb-KOi METH Ta OTPUMAaHHS

BUTOIU IS 1HIUBIIA;
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— ajanTauis K JOCSITHEHHs PIBHOBAaru, BITHOCHOI TApMOHIi MiX Cy0’€KTOM Ta
CEpENIOBHIIIEM, a TaKOX SK IIpoliec, 10 3abe3neuye He TUIBKUA CTaOlIbHICTD, aje M
MOKJIMBOCT1 PO3BUTKY 1HAUBIJIA;

— ajanTamis SK JOCATHEHHS BIJIOBIIHOCTI MDK IIIJIIMH Ta pe3yJbTaTaMu
JISUTBHOCTI 0cOOMCTOCTI [4].

Konm mMirpaHT moTparuise B HOBHI apeall KyJIbTYPH, BiH OITUHIETHCS B YMOBaxX
BTpaTU Ta Henepen0adyBaHOCT1 OLIBIIOCTI 3HAMOMUX HOMY KYJbTYpHHX 3HAKIB
COIIIAIbHOTO OTOYEHHS, TOOTO crocTepiracMo (peHoMeH, 10 B HAyKOBIW JTeparypi
OTpPUMAaB Ha3By “KyJbTYpHHUU IOK™ [5].

Brponosx OCTaHHBOTO MIBCTONITTS TinoTe3a “KyJIbTYpHOTO MIOKY’ cTajia
KaTajxi3aTopoM ISl BEIUKOI KIJIBKOCTI JOCHIIKEHb MbOro ()EHOMEHa Ta I1HIIMX
MOXJIMBUX €TalliB ajarrtailii MIrpaHTiB JO HOBOI'O 1HIIOKYJIBTYPHOT'O CEpEeOBHUIIA.
IXHiM pe3ynbTaToOM € uKCiIeHHI TeOpeTUYHI KOHIENIIii “KpUBOi €TamiB ajanTaii”, mo
CXEMAaTUYHO 300paxylOTh JIWHAMIKy aJlalTallliHUX HACTPOiB, pEakiliid, 1 CTaHIB
MITpPaHTa B TEMIIOPAILHOMY BUMIpI BOPOAOBXK yChbOro ajanTaiiiiHoro nepiogy. Tox,
MH PO3YMIEMO JTMHAMIKY COIIOKYJBTYPHOI aJamnTariii, K Mporec 3MiH ajanTaliiHuX
HACTPOIB 1 CTaHIB MITPaHTa MPOTITOM MEBHOIO MEPIOy aaamnTailii 32 YMOBU HOBOT'O
JUTSI HBOT'O COIIIOKYJIBTYPHOTO CEPEIOBHIIIA.

Icnye mocuth GaraTo piI3HOMAHITHUX KOHIICTIIM COIIOKYJIBTYPHO!I afgamnTarlii
MITPaHTIB, MPOTE, BYEHI CXOJATHCS B OJHOMY, III0 HEMAE YHIBEPCAIbHOI KOHIICMIi
He icHye. OmHaK, HaWOMMKYOI0 0 YHIBEPCAIhbHOCTI MOXKHA BBAKATH KOHIICTIIIIIO
aMepHUKaHChKOro comianbHoro ncuxonora C. PaiiHcMiTa, 6aratoBapiaTUBHOI KPUBOT
amanTarii. BiH BHKOpPHCTOBYe miaxiJ OararoalbTepHATUBHUX MOXIJIMBOCTEH
aJanTalllfHUX CTaHIB MITpaHTa Ha KOXKHOMY 3 €TaIliB MpoIlecy aganTailii. ¥ cBoii
koHuenii C. PallHCMIT 300paXkye I’ ITh €TaIiB COIIOKYJIbTYPHOI afganTamii [5].

1. Ha mouarkoBoMy eTari, BU3HAYEHOMY, SIK €Tall CTpecy IependadyeHo Ba
BapiaHTU E€MOIIIMHOIO CTaHy MIrpaHTa: a) 3aXOIUICHHS 3MIHOIO YMOB JKHUTTS Ta

HOBOT'O CEepPeOBHIIA; 0) HECIIPUUHSITTS HOBOTO COIIOKYILTYPHOTO cepeaoBuina [5].

2174
\-;’h EE ()\Qﬂ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

2. Jlns gpyroro eramy ajanTaili MirpaHTa XapakTepHE: a) nepeOyBaHHS B
ctaHi eidopii, crani “meaoBoro Micsis”. B 1ei nepion MIirpaHT HaJalITOBaHUM Ha
Te, 00 BUUTH Ta MPUIAMATH HOBI COLIOKYJbTYpPHI MpaBWa, HIISXOM 30JIMKEHHS 3
MpeICTaBHUKAMU 1HIIOI KyJbTypu; ©O) mepeOyBaHHA y CTaHl HENPUUHSITTS Ta
BIJITOPTHEHHSI TMPEACTABHUKIB 1HIIOI KYJIbTYpH, ab0 * MaKCHMalbHa MiHIMIi3aIlis
KOHTaKTIB 3 HUMH [5].

3. Jlnst TpEThOTO eTany XapakKTepHUM € BHYTPINIHIN KOH(IIIKT, 110 BUHUKAE B
pe3yabTaTi MPOTUPIY MK BJIACHUMH IIHHOCTSIMU Ta MICIEBUMH, B PE3YyJbTaTi 4OT0
BUKJINKAE BIAMOBIIHUMA TICUXOEMOIIMHUN CTaH y MirpaHTa: a) BITIYTTS
pO3ry0JICHOCTI, T0JIaBJICHOCT1, CYMHIBIB Ta BaraHb, 3HM)KECHHS BIIEBHEHOCT1 Y IJIaHAX
HAa MalOyTHE TPOXKUBAHHS Yy HOBIM CHUIBHOTI; O) BIAUYTTS BITYYKEHHS Ta
CaMOTHOCTI, TOYaTOK Jenpecii [5].

4. YerBepTuid eTam - 1€ €Tal BHYTPINIHBbOI KPHU3U, IO JTOXOJAUTH IO CBOE
KyJbMiHaIlli, 1€l eTam aBTOp BBaXKa€ MEPEIOMHUM Yy 000X BapiaHTax PO3BUTKY
MOJii: a) eMOUIMHMI CTaH MOKpAUIYeThCS, 3HOBY 3 SBIISIETbCS Bipa B MailOyTHE,
MITpPaHT POOUTH BIEBHEHI KPOKH JI0 ajamnTallli, yepe3 CIUIKYBaHHS, BABYCHHS MOBH,
BXO/DKCHHSI JI0 TICBHUX COIlIalbHUX TPYI, IO CYIPOBOKYETHCS BiIUYTTIM
MPUHAJICKHOCTI O HOBOTO CEpEeJOBHUINA; 0) HE BIPUTh y TMOJOJAHHSA KPU3H Ta HE
BXKMBA€ HAJIGKHUX 1M 10 BUXOMY 3 TAKOTO CTaHy [5].

5. IsTuii eram XapaKTepU3ye€TbCsl BIJHOBJIEHHSIM, CIIJICHHSM MICHS CTaHY
npurHideHHs. Ha npomy erami Mirpant Bxe Mae€ JOCTaTHbO JOCBIAY MepeOyBaHHS Y
HOBIM CIUIBHOTI, 110 MpUHAMae MOro Ta MOXKe NependavyaTv HACTYIMHHUM PO3BUTOK
aJianTaiii: a)oIliHKa BIIACHOTO JOCBIAY MepeOyBaHHS IIOJO0 MOAAIBIIOTO YCIIXY
ICHYBaHHS Y HOBI! CIIUJIBHOT, @ TAKOX MOXKJIMBICTh HOBHUX IIIJISIXIB caMmopeanisailii; 0)
OPUMHATTSA MpaBUJ Ta yYMOB MICHEBOI CIUJIBHOTH, HAJIAroJUKEHHS KOHTAKTIB Ta
11eHTU(IKaIs MICIIEBOI KYJITYPH Ta IPUUHSTTS ii, K MPaBUIBHOI, 1110 Ja€ BIAIYTTS
YCHIIIHO1 afanTalii 3apa3 i B MalOyTHROMY; B) Ha I[bOMY €TaIll MIrpaHT BUPIIIYE HE

MNpUuKiIagaTu 3yCUJIb I IIOCTYIIOBOI'O BXOIKCHHS B Cl'IiJ'II)HOTy, 1o anﬁMae,
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MyCKAl0YX BCE HAa CAaMOILIMB, IO Y MOJAIBIIOMY MOXKE 3aTSTHYTH KPU3Y Ha JTOBTUH
nepioJ; yacy, I') Ha [IbOMY €Tami MITPaHT BUPIIIye HE HaMaraTUCS HaJarOJuTH
KOHTAKT 3 CIIJILHOTORO, 110 TIPHMa€e, He BUBYATH HOBY KYJIbTYPY, CITUIKYETHCS JIAIIE
3 MpeACTaBHUKAMHU BIACHOI KyJIbTYpH, BHUPIIIYE 3AaTUCS Ta TOBEPHYTUCS 10
OaTHKIBIIUHM, a00 K EMITPYBATH JI0 1HIIIOT KpaiHU Ta IOYMHATH BCE 3 MOYATKY [5].

Orxe, McUXiYHA ajanTallis - 1€ Mpolec MPUCTOCYBaHHS 1HIWBIAA O YMOB
30BHIIIHBOTO CEPeOBHINA ad0 A0 3MiH, IO BiIOYBAIOTHCS Yy BHYTPIIIHHOMY CBITI
cyO'ekta (Hampukiaa, TEpPeKUBAHHS BIKOBUX KpH3), IO 3YMOBJIOE aKTHBHE
NEPETBOPEHHSI LbOTO CEpEeJOBUINA BIAMOBIAHO N0 MOro o0coOJMBOCTEM 1 3
ypaxyBaHHSIM MOTPeO 1HMBIA.

Bnmany peanizamiro BHYTPIIIHBOTO TOTEHINIATY JIOJUHA MOXE TapaHTyBaTH
TUTbKK BAaya amanTtaris. IlacuBHa amanTariisi abo KOH(POPMICTChbKa, 3aCHOBaHa Ha
MPUCTOCYBAHHI 10 HABKOJIMIIHBOTO CBITY, MEPEIIKO/IKAa€ PO3BUTKOBI Ta coliajizalii
1HJIMBI1JIa, TOJI1 SIK AaKTUBHA, TBOpYA, HE KOH(POPMICTChKa, 3aCHOBaHA Ha IMEPETBOPEHHI
HABKOJIUIIIHHOTO CEPEJOBUINA, CIPHUSE aJaNTOBAHOCTI OCOOMCTOCTI, J1a€ 3MOTY ii
BUSBIIATU CBOI 3/110HOCTI.

B ocHoBi Oyab-sKOi aKTUBHOCTI JIFOJAWHM TepedyBa€e MparHeHHs A0 peai3ailii
aKTUBHOCTI. Bcsi eBosoIlisl JIIOAWHU CHOpSIMOBaHA Ha 30UIBIICHHS aJanTarifiHOro
pecypcy. BiacyTHICTP Takoi MOMXJIMBOCTI HEMHHYYE CIPUYUHSAE KOH(IIKT,
KOH(POHTAIIIIO 13 CYCHIJILCTBOM Ha COLIAJIBHOMY PiBHI 1 JiepopMmariito 0coOHUCTOCTI
1HAMBIA HA MIKXTPYITOBOMY 1 MI>KOCOOUCTICHOMY PIBHSX.

Takox ciiji 3a3HAYUTH, 110 MITPAHT MOTPAIUISIOYM B HOBUHM apean KylIbTypU
MIepPEeKUBAE Pi3HI eTanu ajanTaiii. B maHuii 9ac y HayKOBii JiTepaTypi iICHY€E BEIHKa
KUIbKICTh KOHIICMII JUHAMIKU TPOIECY COLIOKYJIbTypHOI anmantamii. [Ipote yci
BOHU 3IMILIUCA HAa TOMY, IO COLIOKYJAbTYpHa ajarTailis siBjsie cCOO0O0I0 CKIaaHUM
OaraTtoeTanmHuii TpoIeC, SKUM Mae HecTaOUIbHY, XBWJICTIONIOHY JMHAMIKY
MITHECEHHSI Ta CHaay CaMOMOYyTTsS MIrpaHTa, W0 BIAOYBA€ThCA BIPOJIOBXK

TPUBAJIOTO Yacy.
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OT:xe, KO’KEH eTan aJanTalii MIFPAaHT MOXE MEePEXKUBATU 3 PI3HOIO MIBUAKICTIO
Ta CTYNEHEM TSIKKOCTI, Ha [[0 MOXKYTh BIUIMBATH PI3HI YNHHUKH, TaKl SK, TPUBATICTh
nepeOyBaHHS B HOBOMY KYJIBTYPHOMY CEpEJOBHII, KUTTEBUM AOCBiA, (i3WyHI Ta
pPO3yMOBI 3710HOCTI, 3MaTHICTh JIO IIBHAKOI ajanTallii, piBHS ITaCHBHOCTI YH
aAKTUBHOCTI, HAasIBHICTh COIIaJIbHOTO KaIiTally, 3/JaTHICTh JO KPUTUYHOTO MHCIICHHS

Ta peaTiCTUYHUX aJanTalliiHUX LJICH.
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KOYYHHT AK OJHH 3 OCHOBHHUX EJTEMEHTIB ®OPMYBAHHA
OPTAHIBAIIIHHOI KYJIbTYPH MAHBYTHIX BUKIAJAYIB BHIIOI
IIKOJIA Y 3AKTAJIAX BHIIIOf OCBITH

Pomanoscokuit Onexkcanop I'eopciiiosuu, x.
TeX. HayK, 1. TIe/I. HayK, mpodecop

Honiwgyx Jlenuc Bikmopoeuu, 3100yBau
TPETHOIO OCBITHHO-HAYKOBOT'O piBHS
M ITOTOBKH, Harmonansauii TEXHIYHUHN
yHIBepcUTeT «XapKiBChKHI TMOMITEXHIYHUN
1HCTUTYT», M. XapKiB, YKpaiHa
romanovskiy_a_khpi@ukr.net

OCBITHIH MpoLEC 3aBXIU € JOCUTh BAKIMBOIO C(HEPOIO )KUTTA, OCKUIBKU came
BIJl OTPUMAHUX 3HAHb 3JEXKHUTh, SIK MallOyTHE KOXKHOTO OCOOMCTO, TAK 1 IepKaBU B
IIJIOMY, aJpK€ 13 3HaHb, HABHKIB 1 JIOCBITY KOXKHOTO (DOPMYETHCS CYCHIIBCTBO 1
JepKaBa.

Ha choronHimHiil feHb TEXHONOTI] TOCUTH PO3BUHEHI 1 3aIPOBAKYIOTHCS B
ycix cdepax SKHUTTS, IO TMOJErulye, 30KpeMa BUKOHAHHS TEBHOI poOoTu abo
BJIOCKOHAJICHHSI TIEBHOTO TMPOIIECY. 3aCTOCYBAaHHS HOBITHIX TEXHOJOTIH B OCBITI,
MOYMHAIOYM 3 TIOIIYKY BEJIMKOro oOcAry iHdopmarii 1 3aKiHYyHO4H MPOBEICHHSIM
MacITabHUX JOCTIHKeHb, TMPU3BEAC 0 OUTBII AKICHIIIOTO 1 MPOCTIMIOTO CIOCO0Y
OTPUMAaHHS 3HaHb. 3aCTOCYBAHHS TAaKMX TEXHOJIOT1H HE OOOB’SI3KOBO Ma€ O3HA4YaTH
«(}i3M4HE» BUKOPUCTAHHS MEBHOTO IMPHUCTPOIO, & TAKOX 1 BIPOBAHKEHHS IMEBHUX
HOBMX METOJIB B OCBITHIH Mpoliec, HalpuKJIaa KOY4HHTY.

Jlo omHUX 3 OCHOBHHUX CKJIQJIOBUX OCBITHBOTO MPOILIECY HAJIEkKaTh CTYACHTH,
TOOTO Ti, XTO HaBYAKOThCA 1 CaM€ 3aBASKU TOMY, IO BH3HAU€Ha KUIbKICTh JIHOJEH
00’elHaHA CHITLHUMU 1HTEpECaMU Ta Ma€ HaMip OTPUMATH HOBI 3HAHHS, HABUYKH Ta
BMIHHS, 1I€ € TEBHUM €TaroM (OpMyBaHHS HOBOI TPyl JIOJEH, AKl 00’ €aHaHI
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CHUIbHUMU IHTEpECaMH, B TOMY YHUCII 1 HOBOi OpraHi3alliiHOi KyJIbTYpH, y TaHOMY
BUIIAJIKy OpraHizaliifHOl KyJbTYpH CTYACHTIB.

Ax 3asznavatore bamuka O. Ta IlomsgHMuko A: «...MJa OpradizamiiHol
KyJIbTYpPOIO TPYIH CTYJEHTIB OyleMO PO3YyMITH COIIaJIbHUM 1HCTUTYT, SKUU 4epe3
CUCTEMY KOHIIENTyaJlbHO O(QOpPMIIEHUX 17€H, IIHHOCTEH, OYiKyBaHb, CIIOCOOY
MUCJICHHSI, HOPM 1 NpaBWJ TOBEIIHKH, TPAAMIINA 1 KOPHOPATUBHOI CHUMBOIIKU
dbopMye OCOOJMBUN THIT CTIWKOI perJIAMEHTAIlll COIMaJIbHUX 3B’S3KIB  Ta
OopraHizarlifHuX METOIB PEryJifOBaHHs MOBEIAIHKU CTYJEHTIB, aJICKBaTHUX OOpaHii
HHUMHM cremiaabHocTi» [1, ¢. 16].

Sk npaBuIIo, 119 KO’KHOT OKPEMOI IPYIU CTYAEHTIB, 3 CAMOI'0 TOYATKy iXHBOT O
HaBYAHHS, TTOYMHAE (POPMYBATHUCS CaMOCTIliHA OpraHizaiiiiHa KyJabTypa 1 JIJs TOTO,
o0 Take (GopMyBaHHS Majo pe3yJbTaT Ta BIIIJIOMY BIAMOBIZAIO OpraHizaliiHin
KyJbTYpl BIAIOBIAHOIO OCBITHBOI'O CEPENOBUIIA a00 BUIIOIO HABYAIBHOIO 3aKiany,
HeoOX1HO, 00 B Takik rpymi OyB JiJiep, SK MPaBWIO 1€ BUKIA/Nay, SKUM Mae
HAJUXaTh Ta CIOHYKATH CTYAEHTIB 10 (OpMYBaHHS OpraHi3aliiiHOi KyJIbTYpH.
Oco0OMMBO 1€ CTOCYETHCA TMEAAroriyHUX HaBYAJbHUX 3aKJIadiB, OCKUIBKH caMe
MaiiOyTH1 BHUKJIaJadl 3akjajiB BHINOi OCBITMU MalOTh BMITH OyTH JlijiepaMHu Ta
MPUKJIAIOM JUIS CBOIX CTYJEHTIB, 30KpeMa OyTH IXHIMHU HACTaBHUKaMH ab0 KOy4aMHu.

Hexuncpka O.0. 3a3Havae, M0: «KOYYMHI — L€ PO3KPUTTSI IMOTEHLIATy
JFOJIMHYU 3 METOI0 MaKCUMaIbHOrO MiABUIIEHHS ii eekTuBHOCTI. KOyYMHT HE BUUTH,
a oriomarae HaBuuTHCs» [3, . 20].

Ha namy nymky, naHe BU3HAQUEHHS MOHATTS «KOYYMHI» € JIOCUTh BIAIUM B
acriekTi (opMyBaHHS OpraHizalliiHOl KyJIbTypH MailOyTHIX BHUKIQJa4yiB BHILIOI
IIKOJIM Y 3aKJIafiaX BUIIOI OCBITH.

Mu BBaxkaeMo, 1110 0cOOJIMBE Micle y (OpMyBaHHI OpraHi3aliiiHOI KyJbTypH
CTYIEHTIB TIOCIJJTa€ BHUKIAMA4, SKAW 3 OJHOrO OOKy Mae OyTH «Ipyromy,
HACTaBHUKOM, BMITH HAQJMXaTH Ta CIIOHYKaTH CTYAEHTIB JO KOHKPETHUX Jii, a 3

IHIIOTO 00Ky € KOHTPOJEpPOM Ta PEerylsaTopoM B Tpolieci (QopMyBaHHS
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OpraHi3alliiHoOl KyJIbTYypH HEBHOIO CTYIEHTCHKOro ocepenky. Came BUKIIagad, Mae
PO3KpUTH TOW TOTEHIAl CTyAeHTa a00 CTYACHTChKOI TpYyNH, SKUH 3MOXKeE
3a0€e3MeYnTH MaKCUMalbHO e(deKTHBHE (OPMYBAHHS OpraHi3aliiHOi KYJIbTypHU
MaiOyTHIX BUKJIAJa4iB BUIIOI MKOJH. Y IIbOMY, BUKJIaJIadyy MOXKE JTOMOMOITH Jiep
KOHOI CTYJIEHTCHKOI TPYIIH, ajie poJib KOy4ya a0 HaCTaBHUKA Ma€ BUKOHYBATH camMe
BUKJIa1a4.

[lin yac HaByaHHS MaOyTHIX BHKJIAQJadiB iX OpraHizaiiiiHa KyJbTypu Oyne
dbopMyBaTUCA, Yy TOMY YHCII, 1 HE3QJIEKHO BIJ iX Aii (MEBHUM eTam PO3BUTKY
OpraHizauiiHol KyJbTypH HAJEKUTh 1l caMiil SIK SIBUILY, SIKE HEPO3PUBHO MOB’sA3aHE
3 OCBITHIM CEpEJOBUIIEM, 3 KOMYHIKAIIEI0 CTYACHTIB, iX COIIAJIbLHUMHU 3B’SI3KaMH,
TpamuimisMu 1 T.4.). | came Ha BUKIIagava, K HACTaBHHWKA, TOKIAIAETHCS 3aBIAHHS
«HAMPaBUTH» PO3BUTOK OpraHi3alllifHOi KyJbTYpHU B 3aJICKHICTH BIJ /1Ml CTYACHTIB,
TOOTO CTAaTM IXHIM HACTaBHUKOM 1 KOHTPOJIOBATH Ta PEryIIOBaTH IMPOIIEC
dbopMyBaHHs OpraHizamiiiHOi KyJabTypu MaiOyTHIX BHUKIIAJayiB, caMe€ 3aBIIAKU
HACTaBHUIITBY Ta JIiICPCTRY.

PomanoBa C.M. 3a3Hauae, mo: «IOCTIBHUU MEPEKIaa CIOBA «KOYYIHT» -
«tpeHepctBo». Koyd — 1e TpeHep, 31aTHUI 3pOOUTH 3 JIIOAMHU YEMITIIOHA, TOOTO
MOBa ¥ijie Ipo BUXOBaHHs nepemMoxiriB (winner-making) [2, c. 83].

Ha wamy mymKky, mronuHa, siKa TiJ 4Yac CBOrO HaBYaHHS OTPUMAIU SKICh
3HAHHSI, BMIHHSI, HABUYKH Ta, SIKILIO il BUXOBYBAJIM MEPEMOXKIEM, BOHA 3MOXKE BECh
HaOyTHil JOCBIJ TMepelaTd IHIIUM CTYJEHTCHKUM OcepeikaM, Bxke Oyaydu
BUKJIa1aueM, 1110 Oyze cripustu GopMyBaHHS OpraHi3alliiHOl KyJIbTypH CTYJEHTIB Ha
3arajlbHUX, IOCTIMHUX Ta ITOCIIJOBHUX 3acajax.

Kpim 1iporo, gopmyBaHHs opraHizamiiHoi KyJIbTypud MalOyTHIX BHKJIa/IayiB
1]l Yac iX HaBYAHHS Y 3aKjaJax BHINOI OCBITU JOMOMOXE MalOyTHIM BHUKJIagadyaM
OMaHYBAaTH HABUKU KOYUMHTY, SIKHM Yy TOJAJbIIOMY JOMOMOXE IM CaMUM CTaTu
KoydamMu a00 HacTaBHUKAMH JJIsl CBOIX CTYACHTIB. Y TakOMY BUIAJKy — Iie Oyzae

JIOCSITHEHHSI MaKCUMAaJIbHOTO pEe3yJIbTaTy, OCKUIbKMA 3aKjajie TEeBHI OCHOBU Y
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MaiOyTHIX BUKJIa/1a4iB BULIOI IIKOJIH 10 (DOPMYBaHHS OpraHi3alliiHOl KyJIbTypH, K1
BOHM 3MOXYTh MepeaBaTH 1HIIUM MOKOJIIHHSAM CTYJEHTIB, TUM CaAMHUM CTalO4u JUIs
HUX HAaCTaBHUKAMHU.

OTXe, KOY4HHT € OJIHUM 3 OCHOBHMX €JIeMEHTIB (pOpMyBaHHS opraHizaiiitHoi
KYJbTYpH MaliOyTHIX BHKJIaJadiB BUIIOI IITKOJIM Y 3aKJIajax BUIIOI OCBITH, OCKUIBKH,
Ha Hally AyMKY, 3aKjajac y MalOyTHIX BHUKJIaJadiB, OCHOBHI 3acaju (opMyBaHHS
OpraHizauiiHol KyJbTypH, SKi B MOAAJBUIOMY OyIyTh HUMHU BHUKOPHUCTOBYBATHCS Y
CBOIH TIpodeciiHIN TIsITHHOCTI.

BucnoBku. Koyuunr — e sBuiile, sike 31aTHE MOJETIIMTH mpoiiec GopMyBaHHS
opraHizarifHoi KyJabTypy MalOyTHIX BUKJIAJadiB BHUIIOI IIKOJW Ta HABUYUTH iX OyTH
HACTaBHMKAaMH, JIiJepaMu, TpeHepaMu JUid CBOIX CTyaeHTiB. BiH mocigae onne 3
OCHOBHHMX MIiCI[b y Tiporeci ¢GOpMyBaHHsS OpraHizaliiiHOl KyJbTypu ManlOyTHIX

BUKJIa/1a4viB Ta 3/1aT€H MOJETTIHUTH Tpouec ii GopMyBaHHS.
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Cepen OCHOBHMX KOMITOHEHTIB KJTFOUOBHX KOMIIETEHTHOCTEH Teaarora BUIIOL
IIKOJIA BUJUISIOTh HACTYMHI: KOTHITUBHUM (CHCTeMa 3HaHb MPEIMETHOI cdepu, Ha
OCHOBI SIKMX (DOPMYETHbCSI KOMIETEHTHICTh), AISUIbHICHUNA (CYKYNHICTH YMiHb, WIO
0a3yl0TbCs Ha OTPUMAHOMY JOCBIiJl) Ta OCOOUCTICHHM (CYKYMHICTh Ba)JIMBUX JJIS
coliaibHOI Ta TpodeCcitHOl TIsITLHOCTI SIKOCTEH 0COOMCTOCT1).

[IpoBenenuit aHami3 pPO3YMIHHS 3MICTY Ta HOMEHKJIATYPH KIIOUOBUX
KOMIIETEHTHOCTEH MIXHApOJHUMH €KCIepTaMH, €BPONEHCHKUMHU Ta BITUYU3HSIHUMHU
HAyKOBLSIMH J1aB 3MOT'Y BUOKPEMHUTH OCHOBHI KJIFOYOBI KOMIIETEHTHOCTI MailOyTHIX
BUKJIa/1a4u1B BUIIOI IIKOJH, 0 SKMX HAMH BIJIHECEHO: IPOMAJSIHCbKY — 3[aTHICTh JI0
peamizauii mpaB 1 O0OOB’SI3KIB TIpOMaAsSHUHA YKpaiHW; 3arajJbHOKYIBTYpHY —
3[IaTHICTh JO 31MCHEHHS COIlialbHOI Ta MPOQECiiHOI MISITBHOCTI 3 JOTPUMAHHIM
MOpaJbHO-€TUYHUX Ta 3aTAJIbHOKYJIBTYPHUX HOPM; 310pOB’s130€epiraroyy — 3/1aTHICTb
110 30epexeHHs 310poB’s (BIACHOr0O Ta OTOYYIOUHUX); 1H(OpMaIiiHy — 34aTHICTh A0
e(eKTUBHOTO BHKOPUCTAHHS 1HGOpPMALIMHUX TEXHOJOTIH B COLIANbHIA Ta
npodeciiiHiil  IIAIBbHOCTI; ILJIECTIPIMOBAHOTO CaMOPO3BUTKY — 3[aTHICTh 10
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CaMOCTIMHOI MI3HABAJIbHOI A1SUIBHOCTI, CAMOOPraHi3allii Ta CaMOPO3BHUTKY SIK OCHOBHU
noOy/IoBH CTpaTeriii HaBYaHHS MPOTSITOM KUTTS, CHPSIMOBAHICTh Ha PO3KPUTTS
OCOOHMCTICHOT'O MOTEHITany Ta camopeanizaltito [1].

Ha wHamy naymKy, BaXJIMBUMH CKIAQJOBUMHU TpodeciiHO-TIearoriaHol
KOMIIETEHTHOCT1 MalOyTHIX BHKJIQ/JadiB BHINOI IIKOJW Y MPOIEC] MiATOTOBKUA Ha
TPETbOMY OCBITHBO-HaYKOBO PiBHI B ymoBax 3BO BucTynaroTh ii KOMyHIKaTHBHA Ta
IHIITOMOBHA KOMIIETEHTHOCTi, 30KpeMa CHIJIKYBaHHSIM aHTJIMCHKOIO, 3 METOI0
CHIJTKYBaHHS 3 1HO3EMHUMHM KOJe€ramMu, OOMIHOM JIOCBIly Ta PO3IIMPECHHS
MOKJIMBOCTEH MaillOyTHIX BHMKJIaJadiB BHUIIOI MIKOJIHU IIOAO iX MpaleBIalliTyBaHHS B
3aKOPJOHHMX 3aKJjIa/IaX BUILOI OCBITH Ta MPEACTABICHHS YKpaiHU HA MI)KHAPOJHOMY
piBHI.

KoMyHikaThBHA KOMIIETEHTHICTD JICKUTh B OCHOBI JIIIEPChKUX SIKOCTEH. YnuMm
Kpalyil JaHUi HaBUK, YUM Kpallle JIF0IMHA KOMYHILIOE 3 1HIIMMH, YMIJIO MOoJae cede
COILIlyMy, TUM O1UIbIIIE MOXKJIMBOCTEH 3alHATH JIJEPCHbKI TMO3HUIII Ta CTaTH came
XapU3MaTUYHOI 0cOOUCTICTIO. OCHOBHUM 3aC000M KOMYHIKaIlil € MOBa (BepOalibHa,
ClIOBecHa), 10 3abesrneuye OOMiH 1H(MOpMAIli€El0 MK I1HAMBIAAMU, IHIUBIIOM 1
CYCIUJIBCTBOM, TIpylaMy I1HAMBIAIB, HAaBITh ABTOKOMYHIKAI[II0 — KOMYHIKalilo 13
coooro. KomyHnikaiiisi € BepOaqbHOIO (CIIOBECHOIO) 1 HEBepOAIbHOK (MOBa JKECTIB,
PYXiB, TOJIOCOBUX €(EeKTiB, 00’ €EKTU W aTpUOyTH HABKOJUITHBEOTO CEPEIOBUIIA TOIIIO)
[2].

Tox, KOMyHIKATMBHY Ta I1HIIOMOBHI KOMIIETEHTHOCTI MOXXHAa BIJHECTH 0
KJIFOUOBUX KOMIIETEHTHOCTEH Iiefarora BHINOI IIKOJM, OCKUIBKM BOHU JAlOTh
MOKJIMBICTh TENArory po3BUBATUCh HE TUIBKH B MpodeciiHIi iSIbHOCTI, ane U
CIPUYMHIOE OCOOMCTICHUIM PO3BUTOK IeAarora Ta (QOPMYBAaHHS Y HbOTO JiJIE€PCHKUX
AKOCTEH.

B mporteci inTerparii Bumoi ocBiTH B €BponenlchbKuil MpocTip, BUKIaga4aM Ta
CTyJIEHTaM TIOTPIOHO BJOCKOHAJIIOBATHM CBOi HABUYKW BOJIOAIHHS 1HO3EMHHMU

MOBaMHU, 30KpeMa aHrichkoro. Tak, B CtpaTerii po3BUTKY BHUIIOT OCBITU B YKpaiHi
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Ha 2022-2032 pp. [4], 3a3Ha4yeHO, 1110, HA CHOrOAHI MpoOJeMamMu, M0 CTPUMYIOTh
MOJAIBIIMK TIPOIEC 1HTEPHAIIOHAMI3aIlll BHINOI OCBITH € HEIOCTaTHIA piBEHb
BOJIOJIIHHSI 1HO3€MHHMHM MOBaMHU BCIX YYaCHHUKIB OCBITHHOTO IIpoliecy. Takox,
BOXJIMBICTh BOJIOJIHHS 1HO3EMHOIO MOBOIO, 30KpeMa AaHTJIHCHKOI MailOyTHHOTO
BUKJIa/Ia4a BUIIOI IIKOJM JOBOAUTH ToM (akT, mo BepxoBHOIO pamoro Ykpainu y
NepIIoMy YuTaHH1 Oyno miaTpumano 3akoHompoekT Ne9432 Bin 28.06.2023 «IIpo
3aCTOCYBaHHS aHTJIIMCHKOI MOBH B YKpaiHi», B SKOMY 3a3Ha4€HO, 110 3a0€3MeUCHHS
00O0B'SI3KOBOT0 BUBYEHHS aHTIIMCHKOI MOBH (SIK Mepiioi abo Apyroi iH03eMHOI MOBH)
B 3aKJIaJlaX 3arajJbHOi CepeAHbOi OCBITH, MpodeciiiHoi (MpodeciitHO-TeXHIUHOT),
(dhaxoBoi MepeaBUIOi, BUIIOI OCBITH BIAMOBIIHO JO OCBITHHOI MPOrpaMH, 3a SKOIO
3aKJIa]] OCBITH TTPOBAIUThH OCBITHIO MISUTLHICTH [3].

P0O3BUTOK KOMYHIKaTUBHOI KOMIIETEHTHOCTI, & CaM€ BOJIOJIHHS 1HO3EMHOIO
MOBOIO Ja€ 3MOTy MIArOTYBaTH KBaM(PIKOBAHMX CHELIATICTIB (30Kpema MahOyTHIX
BUKJIaJ]a4iB) TOTOBUX JO POOOTH HE JIMIIE€ 3 YKPAiHCHbKUMHU CTYACHTaMH, a U 3
1HO3EMHUMHM, W10 3a0€3MEeYUTh PO3LMIUPEHHS MOXJIMBOCTEH [0 E€BpONenchKoi
IHTerpamii BHINOi OCBITM YKpaiHW, HaBUaHHS OUIBIIOI KUIBKOCTI 1HO3EMHHX
CTYJICHTIB, @ TaKOX IIIJIBUIICHHS MOXJIMBOCTI OOMIHY JOCBITYy 3 1HO3EMHUMH
KoJieramu (BUKJIalauaMu, CTyJIeHTaMu, POOOTOIaBIsIMU Ta 1H.).

Takoxx B Crtparerii po3BUTKY BUIINOI OCBITH B YKkpaini Ha 2022-2032 pp.
BHU3HAUYEHO OJHY 13 TEHIEHIIA PO3BUTKY BUIIOI OCBITH, 110 BU3HAYalOThb MailOyTHE
BUIOI OCBITH 1 MDKHApPOJHOI CTYACHTCHKOI MOOITBHOCTI II€ HEBIAMOBITHICT
KOMIIETEHTHOCTEH, SIKUX MOBUHHI HAOyTHU 37100yBayl BHUIOI OCBITH, SIK PO3PHUB MIXK
BUMOTaMH POOOTOMABIIIB Ta MPOIO3UINSAMHU 3aKjIa/iB BHUIOI OCBITH Ta HAYKOBUX
YCTaHOB, OCKIJIbKH, Ha ChOTOJIHI, Bce OUIbIlIE POOOTOIABIIIB OX04Ye MOTPEOYIOTh Ta
NpUIIMalOTh Ha POOOTY MPALIBHUKIB 3 HAaBUYKAMH BOJIOAIHHS 1HO3EMHOIO MOBOIO,
30KpeMa aHTJIHCHKOIO.

OCBITHbO-HAYKOBUMHU MPOTpaMH MIArOTOBKM MalOyTHIX TOKTOPIB (imocodii

ycix cnemianbHocTer 3BO mepembaueHO PO3BUTOK YCIX BHJIB MPOQeEciitHO-
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MEeJaroriyHoi KOMITIETCHTHOCTI, Y TOMY YHCII TaKHX BaXXIMBUX CKIQTOBUX SK
KOMYHIKaTMBHA Ta 1HIIOMOBHA. Ba)xiuBe Miclle B IbOMY IPOILIeCi 3aiiMae OCBITHIN
KOMIIOHEHT «lHO3eMHa MoOBa i1 KOMYHIKalli y HayKOBO-TIEIaroriyHoMYy
CEpeNIOBUIIII» SKUM BUKIAAETHCS JJIsI MaWOyTHIX MOKTOPIB (pisocodii Ha mepiiomy
pori HaBuanHs 3a OHIT PhD ycix cremiaibHOCTEi B yMOBax TEXHIYHOTO
YHIBEPCHUTETY.

PesynpraTn HaBuanus 3a muMm OK mepenOauae: omanyBaTH 1HO3€MHY MOBY B
00cCsi31 JIOCTaTHROMY [UJISl TIPENCTAaBICHHS Ta OOTOBOPEHHS pe3yibTaTiB CBOET
HAyKOBOI pOOOTH 1HO3EMHOIO MOBOIO (QHTJIHCHKOK a00 1HIIOK BIAMOBIIHO MO
cnenu@iky CHeIiajbHOCTI) B YCHIM Ta NMUCHMOBIA (opMi, a TaKOX JUIsI TTOBHOTO
PO3YMIHHS IHIIOMOBHUX HAyKOBUX TEKCTIB 3 BIAMOBIMHOI cremianbHOoCcTi. Cepen
METO/IIB HaBYaHHS HAJA€ThCs IMepeBara: CIOBECHUM (YCHI BIPaBH, IMOSCHIOBAHHS
rPaMaTUKX  AHTJIKACHKOID MOBOIK); UIIOCTPATUBHUM  (IIMPOKE BUKOPUCTAHHS
MyJbTUME/IAa: T[JIa3MOB1  €KpaHHU, MYJIbTUMEAINHI JOJaTKU y MEepPCOHATBHHUX
cMapTdoHax). 3aCTOCOBYEThCS ayAitOBaHHS 3amuciB. J[MCKyCii aHTTIICEKOI MOBOIO.
[Ipe3enTarrii cyxadis.

Ha payMky acmipaHTiB IO CHPHUSE€ PO3BUTKY JAOCHIIKYBAHMX CKJIQJOBUX
npodeciiHO-TIeIaroriyHoi KOMIETEHTHOCTI BKazalid «AHaJITUYHE YWUTAHHS: TEKCTU
3a (axom» Ta «YCHa TMpakTUKa: Oeciza 3a TEeMOI HAyKOBOT'O AocCiimkeHHs» (87 %
0ci0).

Cepen (opm oOLiHIOBaHHS BHUKOPHCTOBYIOTHCS: OLIIHIOBaHHS MEPCOHAIBHUX
BIJICO-TIPOCKTIB CJIyXadiB;, OIIIHIOBAaHHSA MpE3CHTAIlli Ha 3aJaHy TeMy; MiHi-
TECTYBaHHSA MPONICHOr0 MaTepialy, JEKCHYHOro Ta rpamMaTudHoro. dopmoro
aTecTallii € BAKOHAHHS KOHTPOJbHUX POOIT IIUPOKUX rpaMaTUYHUX TeM. [crur.

3 METOI OIIHKM PO3BUTKY IHIIOMOBHOI Ta KOMYHIKAaTHBHUX CKJIQJOBUX Y
npodeciifiHO-TIearoriyHoi  KOMIETEHTHOCTI  MaWOyTHIX  JOKTOpiB  (piocodii
NeJarorivHuxX Ta IHIOMX  CHEI[ialbHOCTEH Yy TMpoleci MIATOTOBKUM — OyB

3alpOIOHOBAaHUN HACTYITHUM MEPeNiK 3ax0/iB Ha skl Tpeda Oymno BiamoBicT « TAK)
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abo «HI»: mocmaHUIBKUX MpPOEKTax; KOH(EpeHLIsX; ceMiHapax; CHMIIO31ymax;
MDKHApOIHA MOOUIBHICTH (CTa)KyBaHHS).

Ouinka yyacTti 3400yBayiB BHINOI OCBITH y PO3BUTKY KOMYHIKaTHMBHOI Ta
1HIITOMOBHOI KOMIIETEHTHOCTEH 1] Yac BUKOHAHHS 1HIMBIIyaIbHOTO TUIaHY TTOKA3aB:
o OUIBIIICTh y4YacHUKIB onuTyBaHHsS — 81 ocobu (97,6%) Oepyrb ydacth B
KoHpepeHiisax Ta 53 ocodbu (63,9%) — y ceminapax. Tpeba B3sTH 70 yBaru, 1o Jyxe
Maja KUIbKICTh AacHipaHTiB IepeOyBaloTh Ha CTaXyBaHHI Ta € Yy4aCHUKaMU
CUMIIO31yMiB.

BucnoBku. OTxe, PO3BUTOK KOMYHIKQTUBHOI Ta IHIIOMOBHOI CKJIaJJOBUX B
CTPYKTYp1 TIpodeciiHO-TIe1aroriyHoi KOMIETEHTHOCTI MaiOyTHIX BUKJIAJadiB BUIIO]
IIKOJIM B TMPOIIECi MIATOTOBKH HA TPETHOMY OCBITHHO-HAYKOBOMY PIBHI IiJITOTOBKU
HE TUIBKU HAJa€ MOXIJIMBICTH IEAArory po3BUBATHCh B MPodeCiiiHIi MisUTbHOCTI,
CIPUYMHIOE OCOOMCTICHMU PO3BUTOK meaarora, (OpMyBaHHS y HbOTO JIAEPCHKUX
SAKOCTEH, ajie ¥ JacTh 3MOTY MPUIIBUAIIMTH IHTETPALII0 BUINOI OCBITH YKpaiHU [0
€BpOMNENCHKOro MpOCTOpPY, OyAe CHPUSATH MIJABUIIECHHIO PIBHS BIJAMOBIIHOCTI
KOMIIETEHTHOCTEH, SIKI TOBMHHI HaOyTH 3100yBadi BHWINOI OCBITH, BUMOTaM

poOOTOABIIIB.
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BILTHB BIHHH B YKPAIHI HA MEHTAJIBHE 3/]0POB’A IIUIITKIB (34
MATEPIAJIAMMY I OTOBKH /10 JOC/AUI)KEHHA IIOTPER
VKPAIHCbKHUX LIIKOJIAPIB B IP/IAH/III)

IlIkypko Apocnaea Ileaniena, Kauj. TCHUXOIL
HAyK, JIOUEHT , [ [puBaTHUI BUILIMK HABYAIBHUI
3aKJaj «IHCTUTYT MICUXOJIOT1T 1
HiApUEMHUIITBAY, M. KuiB, Ykpaina

Post Doctoral Research Fellow in Psychology,
University of Limerick, Ireland

ihr@ukr.net

[ToBHOMacIITaOHE BTOPrHEHHS pocii B YKpaiHy CHPUUYMHUIIO JIFOJChKI BTpaTH,
NIEpPEMIIIICHHS] HACEJICHHS SIK BCEPE/IMHI KpaiHu, TaK 1 3a KOpAOH. Psn kpaiH B ToMy
yuci 1 Ipnanis 3anponoHyBail YKpaAiHISIM TUMYAaCOBUU 3aXUCT, 3 MOXKJIMBICTIO
IpaloBaTi 1 HaByatucd B Kpaini. CTaHOM Ha cborojHi Iprmanais mpuiiHsIa Bxke
maibke 100 000 OibkeHIB, K1 BTIKalOTh 3 YKpainu, cepex Hux 17 500 miterr Ta
MIJUTTKIB, Kl HABYAIOTHCSA B IPJaHACBKUX ILIKOJaX, 3 HUX 61% — y modaTkoBHX
mKosiax, a pemra 39% — y cepennix mkonax [1].

PosrnsiHemo nokjajHimie MIKiUIBHY CUCTEMY OCBITU B Ipnmanmii. Ipmanaceka
IIKIJIbHA CHCTEMa OCBITU CKIIAJAEThCSA 3 MOoYaTKoBOi mkoiau (primary school) Ta
CepeIHhOI MIKOJM (YacTime BXXHBaeThbcs HazBa secondary school). B mouarkoBiii
IIKOJI JIITH HAaBYaAIOThCA 3 5 10 12 pokiB, B cepeaniit mkomi — Big 12 mo 18 pokis. B
CBOIO 4YEpry, CepeaHs IIKoja Mae TpW piBHI: Momommmi 1wka (12-15 poki),
TpaH3uTHU pik (15-16 pokiB) 1 crapmmit uki (16-18). OcobnuBiCTIO HaBYaHHS Ha
NPOTSA31 TPAH3UTHOTO POKY € Te, 10 50 % HaBYAIBLHOIO IUIAHY CKJIaJla€ CTaHIapTHA
HIKIJTbHA TIporpama, a iHi 50 % — iHauBiIyalibHaA TPaKTUYHA Tporpama. [2,3]

B nmaniii crarri MM NOpPONOHYEMO pO3MVIAHYTHM Marepiaid, MPHUCBSIYEHI

BUBUCHHIO BIUIMBY BiiHM B YKpaiHi Ha MEHTaJbHE 3J0pOB’s MiMIITKIB. OCKiIbKU
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pe3yIbTaTH KOMIUIEKCHOTO JTOCTIKEHHS CBIAYaTh PO TE, M0 HANOUIBIINN BIUIUB 1
Bpa3IUBICTh 4epe3 BIHY B YKpaiHi Ta CBITOBI KOH(JIIKTH BIIYyBalOTh came
miamTku. [4].  Tomy 30epekeHHS €MOIIMHOro OJaronoayyus Ta TCUXIYHOTO
3I0pOB’Sl MOJIOJI € HAJI3BHYAlHO BAXJIWUBUM MHUTaHHSAM. Came IUM MUTAaHHSIM Y
HAMpsIMKY MEHTaJbHOTO 370pOB’S MIIITKIB, SKI MEPEhXIKAIOTh 10 Ipmanmii 3
VYkpainu, 3apa3 1 3aiiMa€eThCs aBTOP CTaTTI.

AKTyaJbHICTh I1I€T TTPOOJIEMH MiITBEPIKYETHCS B PSAIl JAOCHIKeHB. Tak, Ha
3aMOBJICHHSI caMiTy, 110 BimOyBcs B KueBi y 2023 pori OpuTaHChKa KOMIIAHIS
Alligator Digital mpoBena onuTyBaHHsS B KpaiHax, Kl 3apa3 nepeOyBaiOTh y CTaHi
BiiiHUM a0o0 mepeOyBalM y CTaHl BIMHU B HEJaBHHOMY MHUHYJIIOMY, & TaKOX TI, SIKi
MEePESKUITN MHAPOKOMACIITa0HI KOH(MIIKTH Oarato AecATUIITh Tomy. JlocmimKkeHHs
npoBoauiiocss oHyaiH y 2023 poky MiciieBoro MoBorO B 11 kpaiHax: ApreHTHHI,
bpasumnii, Xopsarii, Himeuunni, Bpaini, Anonii, [lonsmri, Benukiit bpuranii, CIIA,
Typeuunni Ta Ykpaini.

Sk MM BXe 3a3HayalM BWINE, 3a pe3yJbTaTaMu JOCHIKEHb HalOIbIII
Bpa3IMBUMMU JI0 BIUIMBY BIHHM B YKpaiHi Ta CBITOBHUX KOHQIIKTIB, BHSBUIIMCS
ity y Biri 13-15 pokis (auB. Puc. 1.) [5].

HesBaxkatoun Ha Te, 10 BifiHA, HAa >Kallb, IIe TPUBAE, BXKE € 3aBEPIICHI
JOCTI/KEHHST 3 TMUTaHb MEHTAJIBLHOTO 370pOB’sl YKpaiHChKoi momoji. Hampukmnan,
JIOCJIIJDKCHHST BIUIMBY BIMHM Ha MOJIOAL B YKkpaiHi, npoBeneHe Iliarorosneno 'O
«Anamitnunuit  uentp Cedos» 1 gochimHunbkoro arenuiero Info Sapien, 3a
dinancooi miaTpumku M3C [laHii. [6]

Ha mamy mymKy, pe3yabTaTH IbOTO IOCHIKCHHS MalOTh I[IKaBli BUCHOBKH.
Hanpuknan He3Ba)xkarouu Ha 3pOCTaHHS MOIMIUPEHOCTI MPOOJIeM MCUXIYHOTO 37I0POB’ s
BHACJIIJIOK BifiHU, JOCIIJP)KEHHS HE BUSBWIO 3arOCTPEHHSI KOH(IIIKTIB cepe]l MOJIO/II.
HaBmaku, Ha Bigminy Big 2022 poky, 3HH3WJIACh CTypOOBaHICTH TpoOiieMaMH B

POIMHI, TPYAHOLIAMH B CIIIJIKYBaHHI, HEBMIHHSM BUPIIIYBaTH KOHMIIKTH.
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Puc. 1 Iligmitku 13-15 pokiB HaltO1IbII Bpa3auBl 10 BIUIMBY BifiHU B Y KpaiHi

Ta CBITOBUX KOH(IIIKTaxX

VY Mexax mporo JOCIIIKEHHS TaKoX OyJI0O MPOBEIECHO JTOAATKOBE ONMUTYBAaHHS
MOJIOIMX JIFOJICH, 10 BUIXaJIU 1 IepeOyBalOTh 32 KOPIOHOM 4Yepe3 MOBHOMACIITa0HE
BTOPTHEHHS pocii Ha TepiTopii YKpainu. [6]

Pesynbratn onuTyBaHHS CBiAYaTh MPO CHUIBHI TEHACHINT MpUTaMaHHI MOJIOII
dKa >KMBE Ha TepiTopuii YKpaiHW, Tak 1 i1 YKpPAiHCbKIA MOJIOAl, fKa 3apa3s
nepedyBae 3a KOpAOHOM. Tak, MEpeKUBaHHS IPO 37A0POB’S OJAHAKOBO IpUTaMaHHI
o00oM Trpymnam yKkpaiHChKiii mosioni. BomHouac monoab, sika BUixXaja 3a KOPJIOH,
3HAYHO YAaCTIIle 3a3Ha4a€ HACTYITHI IPOOJIEMH:

— TpoOJIEeMH ICUXIYHOTO 3/I0POB S,

—  BIJICYTHOCTI MOXJIMBOCTI caMopeatizartii,

—  BIJICYTHICTB ApPY31B, TPOLIEH,

— HEMOXJIMBOCTI MpaleBJalITyBaTHCs a00 BTpara akTyalbHOCTI mpodecii
[6].

OTxe, py MEHIIN BUPAKEHOCTI MaTeplalbHUX MPoOJIeM (3 €JIEKTPOEHEPTIETO,

0€3I1eK0r0, TPOIIMMa) TTOPIBHIHO 3 MOJOJII0 B YKpaiHi sl MOJIOJII 3a KOPJAOHOM Ha
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Nepinid TUJIaH BHUXOAATh HEMarepialibHI  MOTpeOM  MCHXIYHOTO  3/I0pOB’f,
camopeaizallii Ta CrijaKyBaHHs [6].

3BakaroyM Ha BWINE3a3HAUYCHE, MOXXEMO BBAKATH TO3MTHBHOKIO TCHJICHIIIEIO
(3rigHO Pe3yabTaTIB ONMWUTYBAaHHS) TE€, IO MOJIOJI JIFOAW BBaXKAIOTh HEOOXIIHICTIO
MOKpallyBaTd OOI3HAHICT, y cdepl MEHTaIbHOrO 3J0pOB'S 1 MIATPUMYBATU
BIJIMOB1IH1 OCBITHI MPOTrPaMH.

Came Takorw mporpamoro € mporpama MY -Psy abo crnpusiHHS TCHUXIYHOMY
3I0pOB’I0 B MOJIOAbL 4epe3 Hayky. Llg mporpama orpumana QiHaHCYBaHHS BiJl
HaykoBoro ¢ouny Ipnanaii (SFI).

[Iporpama € cHuibHO PO3POOJEHOI0 BCTYMHOI HABYAIBHOIO IMPOrPaMoi0 3
TICUXOJIOT1i, sIKa 3aTy4a€ MOJIOAb JO BUBUCHHS MUTAHb MCHUXIYHOTO 370pPOB’SI 4epe3
NpU3MYy TICUXOJIOTIYHOT HAyKH. YKpaiHChKI Y4HI TaKOX MarOTh MOKJIMBICTh B3ATH
y4acTh y IpOrpami.

ABTOp CTaTTi Takoxk Oepe Oe3mocepeHIO0 y4acTh B JIaHOMY JAOCHimkeHH1. Ha
nyMky Illkypko fIpocnaBu, 3HaHHS OTPUMMaHI B Ipolieci ydacti B nporpami MY -Psy
OyayTh CHpUITH 30€pPSKEHHIO €MOIIMHOr0 OJIAromoIyqdsi Ta IMCUXIYHOTO 310POB’ s
YKpPaiHChKHUX HIKOJISIPIB, a TaKOX 3MOXYTh JOTOMOTTH YCBIJIOMJICHHIO Ba)KJIMBOCTI

CBOE€YACHOI'0 pearyBaHHs Ha MpoOiiemMu B AaHii cdepi.
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COLIAJIbHO-IICHUXOJIOT'TYHI YUHHHKH AYTOATPECHBHOI
HOBEJIHKH JJOPOCJIHX ITIJ] YAC BIHCBbKOBHX ITO/IH B YKPAIHI

Kpac Mapuna 3inogiiena, CTyIeHTKA,
Biakputuii  MUDKHaApOOHUN ~ YHIBEPCUTET
PO3BUTKY JIIOJWHU «YKpaiHa», M. Kuis,
Ykpaina

yurasmarina@gmail.com

3a ocTaHHI pPOKM BIJI3HAYAETHCS 3HAYHE 3POCTAHHS PIBHS ayTOarpecUBHOL
MOBE/IIHKH Y BC1X PO3BHHEHHUX KpaiHaX CBITY, a TAaKOX B YKpaiHi.

MacoBoro xapakTepy HaOyBarOThb NpPOSIBU HeECyillMJaIbHOI ayTOarpecuBHOI
MOBEIIHKU, KOJIU 0c00a HE CTaBUTh 32 METY MOKIHUUTHU KUTTS CaMOT'yOCTBOM, aje ii
MOBEJ/IIHKA CIIPSIMOBaHA Ha CAaMOpPYUHYBaHHsA. AyToarpecis — 1€ arpecis, CpsMOBaHa
poTH cebe; HeraTUBHE CTaBieHHS 70 cebe. Bona mae moniOHy (peHOMEHONOTIuHY
CTPYKTYPY 3 arpeCUBHICTIO, € BIACTUBICTIO OCOOUCTOCTI 1 BUSIBJISETHCS B TOTOBHOCTI
JI0 ayTOarpeCcUBHOI MOBEAIHKU a00 B CYKYITHOCTI TEHACHLIN Yy peajabHii MOBEIIHII Ta
VABJICHHSIX Cy0’€KTa, 110 CIPSIMOBaH1 Ha Te, a0W 3aBJIaTH IIKOAH CaMOMY COO01.

AHani3 cydyacHUX JOCTIKEHb BKa3ye Ha HEJOCTATHICTh BUBUEHHS ayToarpecii
cepell JOpOCIOro LMBIILHOIO HACEJICHHS IIIJI Yac BIMCHKOBUX Ji. BigzHawaeThes
HEOOX1HICTh BHUBYEHHS MPOSIBIB ayToarpecii Iie i Ha MOBEAIHKOBOMY (pU3HUKOBaH1
BYMHKH) Ta eMOIIHOMY (TIepeKUBAHHS CTpaxy, THIBY, Bi4yaro) piBHaX. He3pakarouu
Ha MIMPOKE BUCBITICHHS PI3HUX aCIEKTIB ayTOAarpeCUBHOI MOBENIHKH, JEsKI MATAHHS
BUBYEHO HENOCTaTHbO.  3alHUIIAIOTBCA 11032 YBarol COLIAJIbHO-TICUXOJIOTIYHI
OCOOJIMBOCTI ayTOArpeCMBHOI MOBEAIHKUA JTOPOCIUX MiJ 4Yac BIMHU, IIO0 3YMOBHJIO
BUOIp HampsiMy JOCTIJDKEHHS, a caMe: BHUBYEHHS COLIAIbHO-TICUXOJIOTTYHUX
MepeyMoB ayTroarpecii JOpociuX, SKi 3aJUIIaloThcs B YKpaiHi mij Jac BiHH, Ta
JOpOCHMX, SKI OynM 3MylIeHl TOKMHYTH OaThKIBIIMHY u4epe3 BiiiHy. Bce
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BUILI€3a3HAYEHE 3YMOBJIOE aKTYaJIbHICTh TeMHU JochiKeHHs: «ColiaabHo-
TICUXOJIOTTYHI YAHHUKHU ayTOArpeCUBHOI MOBEIIHKH Y JOPOCIUX Mij Yac BiMCHKOBHX
.

Mera nocnmiKeHHS - BHUBUYCHHS BIUIUBY TMOTEHI[IHHO 3arpo3JIUBOTO
cepenoBuIla (BiliChbKOBI i B YKpaiHi) Ha GOopMyBaHHS Ta MOCUJICHHS ayToarpecii y
JIOPOCIIHX.

Haif0inbm1 mOMIMpPEeHUMH Ta 3HAYYHIMMHU TICUXOJOTITYHMMH TepeayMOBaMuU
ayTOarpecUBHOI MOBEIHKUA € Pi13HI BapiaHTH CiMEMHOTro MUC(YHKIIOHYBAaHHS Ta ix
noeqHaHHs. HallOunpll CHIIbHUN BIUIMB MAalOTh MOPYHIEHHS KOMYHIKalii B pOJuWHI,
pi3H1 (OpMH EMOILIIHOI 3aJIeKHOCTI, €MOIIMHO OalijyXe CTaBJIeHHA OaThKIB 10
niteil. OCHOBHOIO PUYMHOIO CYIIMJANBHOI Ta ayTOArPECUBHOI TOBEAIHKHU 3arajioM €
COLIIAJIbHO-TICUXOJIOTIYHA  Je3ajarTaiis B IUIOIIHHI MI)KOCOOMCTICHOTO YU
BHYTPIIIHHOIO KOH(IIKTY, KOJM 3[Aa€ThCS, IO HE MOXJIMBO 3HAWTHU aJCKBAaTHUUN
crocid Moro BUpIICHHS.

byno mpoBemeHo TpW IOCHIKEHHS 3a ONHUTYBaJIbHUKAMH CYII[UAATLHOTO
PU3UKY, AIarHOCTUKH CXWJIBHOCTI JI0 PI3HUX 3AJIEKHOCTEH Ta ayTo- 1 TeTepo-arpecii.
[Tig wac mocmimxeHHs Oyno onuTaHo 42 pecnoHAeHTH Yy Biml Bix 20 10 65 pokis,
BIJIMOBII SIKMX Oyl PO3MOJIIEHI Ha TpynH 3a (pakTopoMm mnepeOyBaHHSA B YKpaiHi
(1o, HA HAITY TYMKY, 00YMOBIIIO€ 3arajibHU OUIbII TPUBOKHHM CTaH Ta 3arpO3JIMBE
OTOYEHHS) Ta mo3a ii Mexamu (Taki ocoOu mepeOyBarOTh y OUIBIIN (iI3UUHIN
OesIreri), a TAKOX 3a CTaTTIO.

MeroMka BUSBICHHS CYIIMIaTbHOTO PU3UKY TTOKa3ala, 10 PECTIOHICHTH, K1
3HAXOMATHCSI B YKpaiHi CTUKAIOTHCA 13 HECHPOMOXKHICTIO BigHAWTH cebe y
COLIIAJIbHUX 3B’SI3KaX, ITHOPYBAHHSM IiX OCOOUCTOCTI 3 OOKYy OTOYEHHS, BOPOKUM
cTaBieHHsIM 110 cebe. Ile miaTBepKye Hally rirnoresy, 1Mo 0coOu B yMOBaxX 3arpos
BOEHHOTO 4Yacy, CTHKalOTbCA 13 COILIAJIbHOK JE€30pi€HTalli€l0, (pycTpalieto,
BIJTYYBalOTh CaAMOTHICTb, @ BIATaK CHPSIMOBYIOTh HETaTHMBHI MEpPEeXHBaHHS Ha ceOe,

TOOTO CXWJIBbHI 1O TSDKKUX (POpM ayToarpecuBHOI moBeniHkd. OpHak, Ha Halry
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IYMKY, CJiJI TOBOPUTH CKOPIII PO OCOOUCTY HEBIEBHEHICTh, PO3rYOJICHICTb
BHACIIIJIOK CKJIAIHUX Ta HEOE3MEeUHNX 0OCTaBUH XKUTTEMISIBHOCTI, JOPIKaHHS CO01 Ta
MIParHeHH 0 CIIBUYTTS Ta BIIHOBJICHHS HOPMAJIBHUX COLIIAJIbHUX 3B’ A3KIB, HIK IIPO
JIHACHY CXWIBHICTh 10 camMoryOcTBa sIK KpailHboi ¢opmu ayroarpecii. Bracmimox
BEJIMKO1 PI3HUIN Yy KIJIBKOCTI BIAMOBIJEH, PO3IMOALT BUOIPKU 3a KPUTEPIEM CTaTi HE
JTa€ 3MOTU 3pPOOUTH JIOCTOBIPHI BUCHOBKHM YEpE3 PIZHMIIO Yy PENpPEe3eHTATUBHOCTI.
MoskHa 3poOUTH PUTTYIICHHS, [0 KPUTEPIH CTaTl B IIJIOMY HE YMHUTH BU3HAYHOI
pOJIl Ha CXUJIBHICTh JI0 CYIIMIAIBLHOI MOBEIIHKH, OCKIJTLKM TEHJCHIIS MO OKPEeMHUM
(dakTopam pU3HKY SIK IS )KIHOK, TakK 1 JJI YOJIOBIKIB € YK€ MO10HOI0.

Meronuka JIaTHOCTHKK CXWJBHOCTI JO PI3HUX 3aJIeKHOCTEH IMOKazala
HEBEJIMKE TEePEBAXKAHHS CXWIBHOCTI ayauTopii, mo mnepeOyBae B YKpaiHi, A0
3QJIC)KHOCTEN.

Opnnak, BpaxOBYIOUM HE3HA4YHY PO3ODLKHICTh MIXK CEpEeIHIMU 3HAYCHHSIMHU
BUOIPOK Ta il CTaHJAAPTHUMHU BIIXWICHHSIMH, HaBEJICHI PE3YJIbTAaTU JEMOHCTPYIOTh
CTAIMM PO3MOAUT BIAMOBIIEH pPECMOHJEHTIB B 000X Trpymnax, IO J03BOJSE
KOHCTaTyBaTH  BIJICYTHICTh  KOpEJSIi  CXWJIBHOCTI  JO  3alleKHOCTeH  Ta
MICII€3HaXO)KEHHS PECTIOH/ICHTA.

[Ipunyckaemo, 110 1€ MOSCHIOETHCS TPUBAIUM TepMiHOM (opMyBaHHs (popm
3aJIe)KHOI TTOBE/TIHKH.

JocmpkeHHsT 3a  OMUTYBAJbHUKOM ayTo- 1 TeTepo-arpecii (arpecii
CIPSIMOBAHOI Ha I1HIIKX) MOKAa3ajo, 10 PECHOHJEHTH, 10 MepedyBaloTh B YKpaiHi
OinpIIe CXWJIBHI JO TeTepoarpeciii, HK 0 ayroarpecii, IpU I[bOMY CXUJIBHICTh
PECTIOHIEHTIB A0 arpecii B miioMy OuNbIIa TOPIBHSAHO 13 3araJbHOI0 ayAUTOPIEIO
pecnioHieHTiB. Lle, MOXIHBO, MOSICHIOETHCS THM, 11O MepedyBaroyu B Y KpaiHi ocoou
MaIOTh CUJIbHIIIE eMOI[IiHEe HABaHTAXKEHHS Yepe3 3arpo3u OOCTPLIiB, HAOIUKEHICTh
OoMOBUX i, 1110 1 COPUYMHSE BIAMOBIHY 3aXHMCHY PEAKII0 — arpecuBHICTh. [lpu
NpuOJIM3HO PIBHOMY 1HAEKCI arpecii 3arajoM y BCiX PECIOHIEHTIB, TI 0COOH, IIO

nepeOyBaloTh B YKpaiHl BUSABIAIOTH OUIBIY CXWUIBHICTH JI0 reTepoarpecii, a mosa
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Mexkamu — 10 ayroarpecii. [I{ogo pecrioneHTiB 3 YKpaiHu, ciaiji KOHCTaTyBaTH — 3
OJTHOTO OOKYy, BOHM O€3MOCEepeIHbO CTUKAIOTHCSA 13 KUTTEBUMU HEOE3MEKaMu,
PU3UKOM OOCTpUIIB, pYWHYBaHb, MEPEKUBAIOTH 1I€ HA BJIACHOMY JOCBIJI; 3 1HIIOTO
OOKy — KaHaNi3ylTh el pU3HK Ha 3arapOHUKIB SK >kepTBa arpecii. Ocobwu, 110
nepeOyBaloTh 1032 MeXaMu YKpaiHW, HaBMaKW, BKa3aHl PU3MKU Ta >KaxW BIAHU
«OTPUMYIOTB» OIOCEPEAKOBAHO, IO TIICBHOK MIpOK ITOM SKIIyE BpaKCHHS,
BOJIHOYAC, BIJIKJIAJIEH] y Yac MepeKUBaHHSA 32 3aJUIICHUX B YKpaiHi piIHUX, MalHO,
10 TOEAHYETHCS 13 COLIAJIBHOIO Je3aJanTalli€l0 B YMOBaX 3MIHEHUX CYCHIJIbHHUX,
eTHIYHUX 3B’S3KIB NPU3BOJATH JO 3arOCTPEHOr0 MOYYTTA  Oe3MopajHOCTI,
dbpycTpailii, siKi Taki PECHOHJCHTH CIPSMOBYIOTh Ha cebe. lle mosicHIoe BiTHOCHO
BUIINI piBeHb ayToarpecii y Takux ocid. B Toil yac, sik piBHI 1HIEKCIB ayTroarpecii y
KIHOK, TaK 1 y YOJIOBIKIB 3a MeXaMu Y KpaiHU MEepEeBUIIYIOTh PIBEHb reTrepoarpecii
LIUX PECHOHJIEHTIB, y 0CIO, siKi mepeOyBaloTh B YKpaiHi, 0a4uMO MPOTHIIEKHE — Y
KIHOK PpIBEHb TreTepoarpecii MepeBHINye IHJIEKC ayToarpecii, a y 4YOJIOBIKIB —
HaBMaku. B oMy KJIFOYi CHpaBEIJIMBO 3BEPHYTHCS JO OIHOTO 13 PE3yNbTaTiB
MEPIIOTO JTOCHTIKEHHS, 3T1THO 13 SIKUM ISl II€] TPYMU PECIOHICHTIB (YOJIOBIKH B
VKpaini) MU  BiI3HAYWIA  BUCOKMU  pIBEHb  PIINIY4OCTI Ta  3HMKCHHM
AHTUCYIIUIATEHUN (DaKTOp, 10 € TPUBOKHUM MOKA3HUKOM BIPOTITHOCTI peajtizarlii
ayTOarpecMBHOI MOBEIIHKH. [HaKIlle Ka)Xydu, YOJOBIKM B YyMOBax BiifHM, € 3HAYHO
OOMEXEHUMHU Y CIOCO0ax KUTTEMISIILHOCTI Ta 3ac00aX CaMOBHSBIICHHS 13 OLIBIIOO
BUPOTITHICTIO OyayTh KOMIIGHCYBAaTH IIi HeraTuBHI (aktopu 1 (pycrpariito
MOBEIIHKOIO, IO € MIKIJJIMBOIO JIsi HUX CaMUX.

B xomi pocmimkeHHS MATBEpAWiIacS TimoTe3a AOCHIHKEHHS, 3TiTHO SKOi
MPOSIBU ayToarpecii cepen JOpociuX Mij 4ac BIMHM OOYMOBIIOIOTHCS COIIaIbHOIO
Je3aaanTalicro BHACIZIOK  nedopMaiiii  CMUCIOXKUTTEBUX  OpIEHTAI 1

M1’)KOCOOMCTICHUX CTOCYHKIB.
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CyyacHl yMOBHM TOCIOJApIOBaHHSA, OCOOJMBO B KOHTEKCTI BOEHHOIO
KOH(TIKTY, CTaBJISATh IMepes Cy0'eKTaMM IOCIOIapOBaHHS Oe3Mpele/ICHTHI BUKIUKH
Ta KpU30Bl cuTyauii. 37aTHICTh €(QEKTUBHO BUXOAMTH 3 KpPU3M BHUMArae BiJ
MIJIPUEMCTB  1HHOBAI[IHHOTO MUCJICHHS Ta BHUKOPUCTAaHHS TMOTEHI[laly CBOTO
nepcoHany. Y maHomy pedepari po3risgacThes po3poOKa MPOIO3HII MO0 BUXOTY
Cy0'€KTIB T'OCIIOAAPIOBAHHA 3 KPHU3M 3a JONOMOIOI0 BHSIBJICHHS 1HHOBALIMHOIO
MOTEHIIIaJly OCOOMCTOCTI MpaliBHUKA B YMOBaX BIMHH.

[lepen moyarkoM poO3pOOKM TPOMO3UIIN BaXJIMBO MPOBECTH aHaMII3
€KOHOMIYHOI CUTYaIlil Ta BU3HAYUTH OCHOBHI MTPOOJIEMH, SIK1 BILUTMBAIOTH HA CY0'€KTH

rocrmoJaproBaHHd B YMOBax BIAHU. ]_Ie MOXKC BKJIIOYaTH 3MCHIOCHHS IIOIIUTY,
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CKJIaJIHOWII 3 TOCTAYaHHSIM CUPOBUHU, EKOHOMIYHY HECTAOIbHICTh Ta 1HII YHHHUKH,
SIK1 BUKJIMKAIOTh KPU30Bi siBuia [1].

OnHuM 13 KIIFOUOBHUX €JIEMEHTIB BUXOJY 3 KPU3H € BUSBJICHHS 1HHOBAI[IMHOTO
NOTEHIaTy mnepcoHany. JlJis 1boro MOKHa BHUKOPHUCTOBYBATH METOJIU ACECMEHTY
IHIUBIAyaJbHUX HAaBUYOK, TECTYBaHHS KPEaTUBHOCTI, a TaKOX 1HAWBIIyalbHI
criBOeCi I /11 BUSIBJICHHS 171ef Ta MPOTO3UITINA MpalliBHUKIB.

dopmyBaHHS CHEIliaATbHUX 1HHOBAIIMHUX KOMaHJ[ MOXE CTaTH KIIOYOBUM
€TanoM Y BIPOBA/PKCHH1 1HHOBaIlii. PI3HOMaHITHICTh YY4aCHUKIB KOMaH/IH, 1XH1 Pi3HI
miaXoau Ta 3110HOCTI MOXKYTh MPU3BECTU 0 BUHUKHEHHS HOBATOPCHKUX PIIICHb Ta
e [2].

CTBOpeHHSI CHUCTeMH MpeMiii Ta BHUHArOpOA [Jsl MPAaIliBHUKIB, SKI BHOCATH
3HAYHUW BKJIAJ y BUXOJKEHHS 3 KpU3M 4Yepe3 BUKOPHUCTAHHS CBOI'O 1HHOBAI[IHTHOTO
MOTEHIIIaly, CIIPUSE CTUMYJIIOBAaHHIO KPEaTUBHOCTI Ta aKTHBHOI ydacTi. OpraHizamis
TPEHIHTIB Ta KypCiB JJI MEPCOHAY CIpPHsE MIIBUIICHHIO PIBHS 3HAHb Ta PO3BUTKY
HOBUX HABUYOK, SIKI MOXYTh OyTHM BHUKOPWUCTaHI Ui BUPIIIEHHS BUHUKAIOYUX
po0OJieM Ta BIPOBAHKEHHS 1HHOBAITH [3].

s Buxony cy0'eKTiB TOCTIOAApIOBaHHS 3 KPHU3U 32 JOMOMOIOK0 BHSBICHHS
IHHOBAIIITHOTO TMOTEHIIAly OCOOMCTOCTI TpalliBHMKAa B yMOBax BIMHH, MOXHa
PO3TJIAIATH HACTYITHI MPOTIO3UIIIi:

— CTBOpPEHHS I1HHOBAaLIMHMX KOMaHI ((pOpMyBaHHS CHEIIAJILHUX TPyH 3
1HHOBAIIIITHO HAJAIITOBAaHUMHU CHiBpOOITHUKAMHU, K1 OyJIyTh BIAMOBIAATH 3a MOIIYK
Ta peaizariio i/1ei It BUXOAY 3 KpU3H);

— CTUMYJIIOBaHHA 1HILIATUB (BBEACHHS CHUCTEMH TPEMil Ta BHUHAropon 3a
YCHIIIHI 1HHOBAIIHHI PIllIEHHS, II[0 CIPUITUME 3aJTy4EHHIO MPAIiBHUKIB JJO AKTUBHOT
y4acTi B OUIYKY Ta BIPOBAI>KEHH1 HOBATOPCHKUX M1IXOA1B);

— Opradizaifii HaBYaHHA Ta PO3BUTKY (3a0e3leyeHHs  IEepCOHAIY
MOXKJIMBICTIO OTPUMAaHHS HOBHX 3HaHb Ta HAaBUYOK IIJISIXOM OpraHi3ailii TPEHIHTIB,

BODKIILIOIIIB Ta OHJIAWH-KYPCiB) [4];
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— CTBOPEHHS 1HHOBAI[IMHOTO CEpEJOBHINA (CTBOPEHHS YMOB JJISI TBOPYOIO
CepelloBUIlla Ha pPOOOYOMY MICIll, IO CIHPHUSE€ BUHUKHEHHIO Ta OOTrOBOPEHHIO
IHHOBAIIHHUX 171eH);

— BIPOBAKEHHS TEXHOJOTIYHUX 1HHOBaIlM (aKTHMBHE BIPOBAKCHHS
HOBITHIX TEXHOJOrIH Ta mporpaM, sIKI MOXYTh TOKpPAIUUTH €()EKTUBHICTD
BUPOOHUIITBA TA YIPABIIHHS);

— cmiBmpams 3 HAyKOBUMHU YCTaHOBaMHU (BCTAHOBJICHHS TApTHEPCTB 3
BUIIMMU HABYAIbHUMH 3aKJaJaMu Ta AOCTIAHUIBKUMHU 1HCTUTYTaMHU IJisi OOMIHY
3HAHHSIMU Ta JOCTYITY 10 OCTaHHIX HAYKOBUX PO3POOOK);

— (¢opMyBaHHA KpEaTUBHUX MapTHEPCTB (po3poOKa MeEXaHi3MiB IS
CHIBITIpalll 3 IHIIMMHU KOMIIAHISIMHM Ta Tady3saMH, 110 MOXKE MPU3BECTH A0 CTBOPEHHS
HOBATOPCHKUX PIIIEHb Ta MPOAYKTIB);

— MIATPUMKA  TCUXOCOLIAJIBHOIO  CTAaHOBMIIA  NEepcoHany  (HaJaHHA
MICUXOJOTIYHOT TMIATPUMKHA TpalliBHUKAM Ui  30€pEeKEHHS BHUCOKOTO PIBHS
MOPAJILHOT'O AYXY Ta CTUMYJIFOBAaHHS TBOPYOCTI B YMOBAaX BIMHM).

i 3axo1u TOMTOMOXKYTh aKTUBI3yBaTH 1HHOBAIIMHUH TTOTEHIIIAI OCOOMCTOCTEH
MPALiBHUKIB Ta COPUATH BUXOAY CYO'€KTIB TOCMOAAPIOBAHHS 3 KPU3U B YMOBaX BiitHU
[5].

Po3poOka mpomosuiriii o0 BUXOAy CyO0'€KTIB TOCTOJAPIOBAHHS 3 KPU3U B
yMOBax BIMHM BHUMAara€ KOMIUIEKCHOIO MIJXOAY Ta aKTHBHOI y4dacTi IEpPCOHATy.
BusiBnenHss 1HHOBAIIHHOTO TMOTEHIIATy OCOOMCTOCTI TMpaIliBHUKA, CTBOPCHHS
IHHOBAIlIMHUX KOMAaH]l, CTUMYJIIOBAaHHsS 1HIIIATUB Ta PO3BUTOK IIEPCOHANY €
KJIIOYOBUMH €JI€MEHTaMHU YCIIIIHOTO BHUXOJY 3 KpHU30BOi cuTyarii. Peamizaris
3alPOIIOHOBAHUX TMPOMO3UIINA MOXKE CHPHUATH HE JUIIEe MOJONAHHIO KpH3W, a WU
CTBOPEHHIO OCHOBH JUI  MOJANBUIOTO  CTAa0LIBHOTO  PO3BUTKY  CYO'€KTIB

rOCIIO/IapIOBaHHS B YMOBax BiiftHU [6].
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1. Introduction

Sustainable leadership and business strategies are deeply interconnected, as
effective sustainable leadership can drive and guide strategies towards sustainability.
The current modern business world demands sustainable attitudes from its leaders to
build a socially responsible and sustainable world. Modern management faces several
challenges that can be addressed and integrated with sustainable leadership to
promote more conscious and responsible practices.

When facing the challenges of modern management, the integration of
sustainable leadership can not only help address these challenges, but also transform
the company into a positive agent, seeking not only economic success but also social
and environmental well-being. The modern business world must be strongly aligned
with sustainable leadership to ensure not only short-term success but also long-term
viability and positive impact. Sustainability goals must be incorporated into the
company's strategic objectives, not just as a peripheral issue, but as a fundamental
part of the business model, hence the importance of companies having sustainable

leaders at their helm. The level of congruence increases even further when companies
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begin to embody the values of sustainable and social practices in their business
strategies, making their management socially responsible both internally and
externally.

In the business context, sustainable leadership promotes a positive image of the
company and strengthens its corporate responsibility. Business strategies aligned with
these principles can enhance the company's reputation and increase customer loyalty
and investor confidence. According to Voltolini (2011), sustainability, far from being
an abstraction, emerges as a challenge to organizational leadership. To meet this
challenge, a leadership that goes beyond individual potential is demanded, enhancing
their strengths in line with business strategies.

According to Meneghetti (2013), the term ‘leader’, following the
ontopsychological understanding, originates from the Viking civilization. In this
context, a leader was the improvised captain guiding their companions on a vessel,
navigating new paths overseas and rivers. This leader was a trusted man whose
guidance led the group to a common goal. Notably, the leader does not achieve their
own external goal but is fulfilled through the scope of the public good, which enables
others to achieve it.

Mello (2015), corroborating Meneghetti (2013), states that in building the
future, there is a need for individuals who inspire followers in pursuit of goals
centered around sustainability. Thus, sustainable leadership stands out as a
distinguishing characteristic of professionals responsible for organizations of any
size. Therefore, the incorporation of sustainable concepts and practices into the
business strategies of this modern world is necessary. Sustainable leadership
generally emphasizes a long-term vision for the company. This aligns with business
strategies that prioritize sustainable growth over time, focusing not only on
immediate profit but also on preserving resources for the future. Sustainable
leadership can empower teams to deal with change by encouraging flexibility,

adaptability, and resilience. This enables the company to adjust to climate changes,

303
\—;’() SE ()\\ﬁ



‘U"E} Axmyanvhi npobiemu ncuxonoeii, OisHecy ma ynpaeiiHus 6
YMOBAX CYYACHUX BUMO2

evolving regulations, and market demands.

In this context, the research problem arises: what characteristics and attributes
are necessary and recommended for the sustainable leader to implement sustainable
strategies in organizations in the modern business world?

Therefore, the main objective of this study is to identify the characteristics and
attributes necessary and recommended for a sustainable leader, creating a relationship
between these characteristics and their respective impacts in the modern business
world.

Considering that there is a growing demand from investors, customers,
employees, and communities for companies that demonstrate commitment to
sustainable practices, a study of sustainable leadership can help identify how to meet
these expectations effectively. Furthermore, by understanding the importance of
sustainable leadership, it is possible to demonstrate how companies can significantly
contribute to addressing social and environmental problems, in addition to achieving
financial success.

2. Theoretical framework

This chapter will encompass the perspective of several authors on the topic of
sustainable leadership in organizations, thus providing the foundation for the current
study.

Sustainable leadership, as outlined by Voltolini (2011), is a leadership model
based on the ability to influence and guide an organization towards its goals while
simultaneously prioritizing environmental, social, and economic responsibility. It
entails the implementation of changes in internal processes, such as development
strategies, fostering a holistic approach to organizational practices. Sustainable
leadership integrates ethical practices, transparency, innovation, and engagement with
all stakeholders to achieve a balance between economic growth and environmental
and social well-being. In Voltolini’s (2011) study, figures from relevant companies

practicing sustainable leadership were interviewed, leading to the conclusion that
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markets will only truly embrace a culture of sustainability when there are more
leaders at the forefront of companies who are passionate about the subject. While
good managers are crucial in any organization, leaders embodying sustainable
principles and values are deemed essential in the modern business world.

According to Meneghetti (2013), a leader is someone capable of coordinating,
formalizing, and developing requirements, leading a large part towards achievement
while giving vitality and increasing the group's energy. A leader is a cutting-edge
intelligence in service of their group. The concept of a leader belongs to those who
preciously value their own life; therefore, according to Meneghetti (2013), great
figures analyzed by him loved perfecting their small daily tasks. From the intrinsic
value they found in these tasks, they were able to create abundance for the context in
which they operate. In connection with sustainable leadership, Meneghetti (2013)
emphasizes that the leader “brings a process of achievement to the system and
formalizes social requirements. Essentially, leaders fulfill themselves, resolving the
public good."

As Haddad (2015) states, the analysis of futures presupposes a certain level of
information and knowledge, as well as the intention to intervene in the evolution of
futures through strategic planning processes. Thus, the sustainable leader must know
how to analyze scenarios to define the context of the action event for which a
decision must be made. Scenarios are not projections but rather maps of possibilities
and options particularly useful for contexts of rapid changes. Furthermore, some
future events will be highly or entirely unpredictable and uncontrollable, as systems
are dynamic and can fluctuate from one form to another. The sustainable leader needs
this integrated perspective of their business with the environmental context.

Mello (2015), in his study on sustainable leadership, states that changing the
traditional concepts of profit, deeply embedded within organizations, is not an easy
task and requires specific characteristics of sustainable leadership from those

involved. Thus, the sustainable leader must believe in their role as a transformer of
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society, and it is vital to educate the involved parties to foster a culture related to
sustainability issues. The study of sustainable leadership can reveal emerging trends
in business and offer perspectives on how companies can adapt and thrive in an ever-
changing world. Additionally, Mello (2015) emphasizes that practicing sustainable
leadership is a new style and that it is crucial to cultivate new followers to bolster
business strategies with these concepts.

As to Goleman (2019), the most competent leaders share a crucial point: a high
degree of emotional intelligence. Among the components of emotional intelligence is
social skill, characterized by managing relationships to lead people in the desired
direction. If a manager wants his company to adopt a more effective strategy in
relation to sustainability, they should seek like-minded individuals to form teams
with a sustainability purpose. Consequently, actions gradually become integrated into
the corporate culture and, thereby, into business strategies. Moreover, Goleman
(2019) highlights motivation as a common characteristic among virtually all true
leaders, as they are driven to surpass expectations, leading to accomplishments.
Therefore, the author recommends that a leader strengthens their emotional
leadership because through this reinforcement, they will be better prepared to face
reality with conviction.

To enhance business sustainability, the company must foster the creation of
new processes, developing more sustainable production systems through new
management practices by establishing new organizational strategies (LAGO;
COELHO JUNIOR, 2021). According to the same authors, one of the strategies
employed by companies is to develop and empower their employees in sustainable
leadership practices. However, it is necessary for the sustainable leader to encourage
and lead the actions. Five steps are recommended to enhance this sustainable
awareness within companies: i) Assessing the current state of the company regarding
socio-environmental issues; 1ii) Establishing a "Standard" of the company's

commitment to socio-environmental matters; iii) Preparing the company for the
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implementation of Sustainable Leadership; iv) Implementing Policies for Sustainable
Leadership; and v) Evaluation and Correction (Feedback).

In a world where changes and disruptions are increasingly constant, and the
emergence and extinction of certain businesses occur frequently, it is up to the
sustainable leader to acquire new skills and guide their mindset towards
transformation. According to Magaldi (2018), a leader who is unable to develop new
core competencies is likely to fail, even if the business development responds to clear
demands of the new economy.

4. Results

Through an investigative approach involving various authors, this chapter aims
to provide an open analysis of the inherent characteristics that constitute sustainable
leadership, seeking to identify and understand the fundamental attributes that define
this leadership model. Within this context, Table 1 proposes a framework with 9
crucial characteristics for a sustainable leader, addressing not only their importance

but also the impacts they cause on management and all stakeholders involved.

TABLE 1 — Characteristics for a sustainable leader

Characteristic Importance Impacts
Promotes, within the
Combining a systemic vision and organizational culture, the

strategic thinking allows the sustainable possibility of anticipating
leader a holistic understanding and the ~ challenges and opportunities

Strategic Thinking formulation of strategic plans that due to the leadership's ability
and Systemic consider not only immediate results but to conduct a deep,
Vision also long-term impacts throughout the comprehensive analysis
organizational system and its aligned with strategy, as well
surroundings. as fostering sustainable

practices globally.

Facilitates cooperation among
Being collaborative and a connector is ~ different parties, developing

fundamental in sustainable leadership, broader and more extensive
Connector and

i as it allows for the creation of networks. The sustainable
Collaborative . ) S ;
partnerships, alliances, and leader's ability to connect is
collaboration networks. Leaders with crucial for solving complex
this characteristic have the capacity to problems and stimulates
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Characteristic Importance Impacts
unite different stakeholders, promoting innovation in a non-
cooperation and facilitating the search fragmented manner.
for sustainable solutions together.
Having environmental awareness in Leads to a cultural change in
leadership enables the team to the company that brings
Environmental understand and encourage the pursuit of benefits such as resource
Awareness ecologically sound solutions that reduce optimization, gains in
the company's impact on environmental  reputation and relationships
issues. with stakeholders.

Promotes, in decision-
making, the development of

Prioritizing social responsibility through an ethical and inclusive
g P y g organizational culture that

ethical practices contribute positively to .
. . . . generates benefits such as
Social social well-being and community
I talent development and
Responsibility development. . .

retention, community

engagement, and the
possibility of a future with
equitable and sustainable

development.

Offers, operationally, an

Focusing on governance allows the ; ) . .
increase in efficiency in

sustainable leader to establish clear : .
C ) processes, which, with
management guidelines, promoting . .
: : - . transparency and integrity,
transparency, integrity, and efficiency in . -
4 : provides credibility to
processes, following established .
; . stakeholders, the community,
regulations and ethical standards. !
and investors.
Contributes to an increase in
Fostering and empowering sustainable the team's engagement and

Governance Focus

. talents within the team creates an trust, improving talent
Fostering : . .
} environment where employees feel retention and fostering a
Sustainable Talents ; )
valued, empowered, and engaged in sustainable culture of
contributing to the company's goals. innovation and leadership

succession with this legacy.
Reinforces the commitment

Aiming to maximize positive impacts and transparency in
. and refine practices to create a cycle of processes, increasing the
Continuous . . . . A .
continuous improvement, an orientation  team's ability to commit and
Improvement and )
towards data and measurable results is self-regulate based on
Measurable Impact . . .
also fundamental in sustainable measurable results, all while
practices. pursuing efficiency and
continuous improvement.
. Providing a global roadmap for actions Assists in defining and
Integration of . . g LY
Sustainable aimed at sustainable deve_lopment. The guiding strategic priorities
SDGs offer a comprehensive framework related to the SDGs,
Development . . : - .
that guides organizations to contribute providing global alignment
Goals (SDGS) . . ; .
to global social, economic, and and fostering partnerships and
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Characteristic Importance Impacts
environmental challenges. collaborations. Additionally,
it reinforces the organization's
responsibility to society by
committing to the SDG
indicators.

Ensures resources for
investments in sustainable
initiatives, fostering
adaptation to long-term

Being crucial for sustainable leadership, challenges, attracting values-

Financial as only through a solid foundation and . )
S : Y . aligned investors, and
Sustainability and project viability can the organization . S i
- . . . : integrating financial and
Viability implement its sustainable practices

sustainable goals,
demonstrating the link
between financial success and
environmental/social
responsibilities.

continuously and enduringly.

Source: The authors (2023).

Considering the definitions of the characteristics listed in Table 1, it became
evident that a sustainable leader should be someone who deeply understands global
dynamics and contemporary challenges, such as environmental, social, and economic
issues. This understanding allows the leader to develop strategies that not only
promote growth and innovation but also are socially and environmentally responsible,
causing positive impacts on organizations and society.

5. Conclusion

In the modern business world, building a sustainable leadership model
becomes a complex and crucial challenge for new management. By exploring the
crucial characteristics of this leadership model, its importance and strategic
implications become evident within the current business universe.

The analysis of key characteristics for the new sustainable leader pointed to the
need for, in addition to incorporating ethical values and social and environmental
responsibility, the leader to build governance capabilities aligned with strategic and
systemic thinking, establishing a culture capable of engaging, retaining, and

developing talent within the team. Regarding external relationships, these practices
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result in good communication and relationships with suppliers, as well as
development of a sustainable relationship with the community. Understanding the
impacts of this development positively affects the company's crucial objectives:
delivering value and increasing reputation for customers and investors. Additionally,
paying attention to goals linked to the SDGs can indicate a clear path to follow, and
having a management model capable of measuring results allows aligning these
metrics in a continuous improvement cycle, making them tangible, viable, and
sustainable in the long term.

Therefore, the development of the framework for the characteristics of the
modern sustainable leader demonstrated an understanding of crucial traits for the
leader's success in the strategic context, meeting current demands, and promoting a

sustainable future that impacts all parties involved.
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MEHEJIKMEHT ITIT YAC BIHHH: CTPATETIA YIIPABJIIHHA

HImux I@'anna Bonooumupiena, BUKIIAIa4
kadenpu MeHEHKMEHTY Ta OHTOICHXOJIOTIT
[IpyBaTHUi BUIIMKA HABYAJIBHUAM  3aKJIaj
«IHCTUTYT MCUXOJOTIT 1 MIATPUEMHUIITBAY,

M. KuiB, Ykpaina

shtykh.anna@gmail.com

B ymoBax Kpu30BOro cepeiioBUIlla JOCUTh HE MPOCTO 1HOAI 3HAUTH MIAXOAH
I0A0 BU3HAYECHHSI, IPOTrHO3YBAaHHS (pIHAHCOBUX PHU3UKIB IISJILHOCTI HMIAMPUEMCTB, a
THUM T1aye po3pOOUTH HU3KY 3aXO0JIiB CTPATETIYHOIO YIPaBIIHHS MIOA0 1X MiHIMI3aIlii.
BiitHa — e He ImpOrHo3oBaHa KpU3a, TOMY MEHEIKMEHT 3a 4aciB BIMHHM 30BCIM
IHIIUH, TOMy OyJlyBaTH JIOBIOCTPOKOBI IUTAHM JOCUTH CKJIQJHO, a MNpUWMATH Ta
YXBaJIIOBaTH PIIIEHHS HEOOXIHO JYyXK€ IIBUAKO. Y CKJIAHIOE TPOLEC MPUHHATTS
pillieHb, MIBUJAKICTh pearyBaHHS 1 CHUIKYBaHHS 3 KOMAaHIOI, TOMY IO KOXEH
MPOXKHUBAE 1€l Mepioj] MO-CBOEMY, a BIJ KEpIBHMIITBA OYIKYIOTh MIATPUMKH Ta
KOHKPETHUX BYMHKIB. TOMY MEHEKep y NepiojJ] HEBU3HAYEHOCTI MOBHHEH YITKO
PO3YMITH B SIKOMY HAINPSIMKY PyXa€TbCsl KOMIIaHisl, BUBHAYUTHU MPIOPUTETHI HAMIPSIMU
JISUTBHOCTI Ta MPO30PO 1 YaCTO B3AEMOJISATH 3 KOMAHIOK0.

[lepmioueproBoro 3agadero CTPATETiYHOTO MEHEHKMEHTY Mae OyTH OIliHKa
30BHIIIHIX Ta BHYTPINIHIX YHHHHUKIB B €KOHOMIIll Ta cdepi AisapHOCTI Oi3Hecy. Bin
IbOTO Oyne 3ajie)kaTH BEKTOP HAMPSAMKY iSJIBHOCTI Ta KOMIUIEKC aJalTHUBHHUX
3ax0/iB. AJle CBIi BHECOK MalOTh 1 BHYTPIIIHI NPOIECH, SK HAMPUKIAJ, 3MIHA
rpadiky Ta popmMu poOOTH MpaliBHUKIB, HOB1 3aIIUTH KJI€HTIB [1].

k1o NorisHYTH Ha cXeMy crpateriudoro ynpasiinus (Puc. 1) [2], To MoxHa
CKa3aTH 10 pearyBaHHs Ta 3MIHM B yMOBAaX HEBM3HAYEHHOCTI Ta 3MIH MOBUHHI OyTH

HaIMpaBJICHHI Ha KOXKHY JIaHKy Tmporecy. [lpu 1boMy HEO0OXiIHO BpaxOBYBaTH
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€KOHOMIYHY JOLIIbHICTH 1 O13HEC-11JIl KOMIaHii, Kl HOBUHHI OyTH BUMIPIOBAaHUMU U
JIOCSKHUMU [3].
OyHIaMEHTOM ISl NPUUHATTA CTpATeriyHMX pIlIEHb B YINPaBIiHHI

3aJUIIAIOThC 0a30B1 3aCay Ta CTpATerii, aje MPIOPUTETH MOKYTh 3MIHIOBATHUCH.

AHaUni3, 1iarLos, 3MmiHa
MIPOTHO3 CEPEIOBUIIA YMOB
I
Micis, nigi cucreMu ta | -~ JepeBo uiei
[T YIIPaBIIIHHS KOMIIaHIT
|—> Po3pobka crpateriii
Crpareriyse miaHyBaHHS «—
[Migcucremu cTpareriyHOrO
VIIPaBJIIHHS
OyHKITIOHYBaHHS KOMTIaHIi y
CTPATEriYHOMY PEKUMI
' ¢
3MiHa mie OnepaTuBHE PeryJIIOBaHHS
5 v
—  CrpaTeriunuii KOHTPOJIb  [g

Puc. 1 Cxema nporecy cTpaTeriuHoro yrpaBJiHHS

[Ipu mpoMy pecypcu Oi3HeCy 3aJUIIAIOTHCS OOMEKEHHMH, TOX 1€ BaKIHBO
BpPaxOBYBaTH MpHU CTPYKTYpHHUX 3MiHaXx. Tomy mpouec amanrtamii miampueMCTBa B
YMOBax BOEHHOT'O CTaHy MO)Ke 0a3yBaTUCh Ha :

- OIATpUMIIL T€ Oe3nelll MepcoHay;

- 3MiHM (JOPMHU Ta MIIXO0JIIB A0 poOOYOro Mpolecy;

- 00roBOpEHHI 3 KJIIEHTAMU CTPOKIB pealizallii IpOeKTIB;
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- 3MIHM IpOLEeCy NpUWMaHHS PIIEHb B1J BEPTUKAIBHOI 10 TOPU3OHTAIBHOI
CUCTEMU.

Takum 4yuHOM, MOXXHA 3pOOUTH BHCHOBKH IIIO BYACHE pearyBaHHS, MEPErJis
MPIOPUTETIB, THYUYKICTh B MPUUHATTI pillleHb, aJamnTaiis 10 HOBUX YyMOB Ta
rpaMOTHUN TiAXig 10 (OpPMYBAaHHS CTPATETIYHOTO YIPABIIHHS, JIOMOMOXKE
H1IIPUEMCTBY TO-MOXKJIMBOCTI MIHIMI3yBaTH PU3UKH, 30€pErTH KaJpOBHIl MOTEHITIAT

Ta 3aJUIIATHCH B IPOdECIiHIN HiTII.
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