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CporogHi Mu BXe€ MIAKOPIOEMO KOCMOC, BIIOpAJIMCS 3 MPOOJEMOIO TOJIONY Ta
BUHAMIILIN IITYYHUN THTEIEKT. AJie TaK 1 HE MOXKEMO BIJIMOBICTU HA MPOCTI MUTAHHS
o 10 toro «lllo Take mroAaMHA 1 YOMY BOHA Jil€ y TOM 4M 1HIIMKA criocio». Tomy
0arato NUTaHb MIOAO OCOOMCTOCTI Ta MPOSIBIB 1i JIAEPCHKUX SIKOCTEH 3aMIIAIOTHCS
6e3 Bianosigei. OTHUM 3 TaKUX MMUTAHb € KIHOYE JIJAEPCTBO Ta HOTO poJib y Oi3HECI 1
CycHiIbCTBI B 1toMy. Ilepen HaMu MOBCTalOTh Takl 3amUTaHHsS: «YW BaXKIUBO IS
KIHKH PO3BHBATH CBO€ JigepcTBO? Um Moke CBIT 3aquIIaTACS TMOBHOIIIHHUM 1
HAIMOBHEHUM, SIKIIIO KIHKa OyJie 3aI0BOJIBHATHUCS TUIBKU COLIAIIBHOIO POJUTIO MaTepi,
KIHKM Ta KoxaHku? I1[o BTpayaroTh KIHKH SIKIIO HE PO3BUBAIOTH CBIM 1HTEJNEKT Ta
CBOIO 3/IaTHICTh KePyBaTH, MPUUMATH CKJIQJHI Ta BOKJIUBI PIIICHHS, TISATH SK TIEpIia
oco0a, 00iliMaro4Yu Ccepiio3H1 MOJITUYHI TOCaaud Ta OYOJIOKYM BelUKl Oi3Hec-
CTPYKTYpH?»

[Tonpu Oarathox cmpoO, MPOEKTIB, M Ta JUCKYCi, CHPSIMOBAaHUX Ha
JOCSITHEHHST PIBHOCTI MIX YOJIOBIKAMHU Ta >KIHKAMHM IIOJ0 OCSATHEHHS TMEpUIuX
MO3UIIINA y O13HEC] Ta MOITHII, CydacHa PEATbHICTh BCE K IEMOHCTPYE, IO YOJIOBIKH
Habarato dyacrille 3aiiMaloTh Mepull MO3UIIi y KEpyBaHHI CBITOM Ta TIpOIIMMA.

YacTkoBO Taka cuTyallis 00yMOBJIEHA ICTOPUYHOIO pealnbHICTIO. [IpoTsirom Garatbox
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CTOJIITh JKIHKAa HE Majia MpaBa He TIIbKM 001MMaTH Ba)KJIMBI MO3UIIT y CYCHIILCTBI,
ajJie HaBITh HE MOIJIa HaBYATHCA Ta MpaloBaTh. Ta 10 cux mip iHGOpMaLiHHUN
nuied BiJ IUX ICTOPUYHUX IMOJIA HAKpUBAE CydacHE CTABJICHHS camoOi JKIHKH Ta
YOJIOBIKIB JI0 KIHOYOTO JifiepcTBa. Ta 1€ BCE y MHUHYJIOMY 1 TPET€ THUCSIYONITTA
CHpUs€ JIAEPCTBY >KIHKM Ta MIJIITOBXYE 1i TMPOSBIATH Ta peaii3oByBaTH CBOE
JigepcTBo. Ajie, HacamImepes, caMme JKiHKa He Oepe 10 BIAMOBIIAJIBHICTH 3a CBii
BJIACHUM PO3BUTOK 1 4acTO OOHMpae 1HPAHTHIBbHY CTPATEriio «OyTH 3a YOJOBIKOMY,
«TpaTH IPyTy pOJIby.

L5 >xiHOUYA CTpaTeris Mae JIy>Ke Cepilo3H1 HACHIJIKK ISl BChOTO JitojicTBa. CBIT
MOK€E JIACHO 3MIHUTUCS Ha Kpallle TIIbKA y TOMY BHITAJIKy KOJH KIHKH 3pO3YMIIOTh
CBOIO BIANOBINATIBHICTh 3a JKUTTS JroAcTBa. JKoaHa oprasizaifiiiHa, IOJITHYHA,
€KOHOMIYHa, COIllaJibHa 3MIHa HE€ MOK€ 3 UMM BIOpaTHCA. AJKe came KiHodYa
MICHUXIKa BIJl IPUPOJU MA€E Ti 3MATHOCTI, K1 MOXKYTh 3alIPOBAKYBATU 3MIHH.

[lepm 3a Bce came >KiHKa MPUPOJOI0 HANUIEHA 3/IaTHICTIO HApOIKYyBaTH:
HapO/KyBaTH HOBE KUTTS y MPSIMOMY Ta TIEpeHOCHOMY ceHcl. CaMe JKiHKa HapO KY€
JITER 1 caMe KiHKa 0OyMOBIIIOE 11e HOBE XHUTTS. Came Bij 1i MCUXIYHOI CTPYKTYpHU
3QICKUTH SIKUMH OyayTh MalOyTH1 JAOPOCIHi, IKUM OyJ]ie IXHE CTaBJICHHS O >KUTTS.
YoJ10BIKM 3aBXKJIH «HMIYyTh 3a JKIHKOIO», BOHU 3aBXKIU 3ajieKaTh BiJ Hel. Pozymiemo
MU 11€ 4¥ Hi. ToMy 9acTo 3a pilIEHHSIMU Ta A1SIMU YOJIOBIKA CTOITh JKIHKA. 32 YCIIXOM
Yy 3a MPOBajJoM Oyab-SKOTO0 YOJIOBIKA MOXKHA «MO0auUTW» CHIIbHY a00, HaBIaKW,
(bpycTpoBaHy XIHKY.

Posymiroun mro peanpHiCTh, BUHHMKaE TuTaHHs: «I1{o 3aBakae xiHii Opatu Ha
cebe BIJMOBIJAIBHICTH 3a CBOIO camopeaii3alliio, 3a CBIM YCIIX, 3@ 1HTEJIEKTyaJIbHY
MEPIICTh Ta HE XOBATHCS 3a YOJIOBIKAMH, a 3aiiMaTH TepIli Mmo3uilii y Oi3Heci Ta
MOJIITULI ?»

3aBaxka€e MOCTIMHA TISJBHICTh MOHITOPA BIAXWJIEHHS Y ii MCUXIYHOI CTPYKTYpi
Ta BIPHICTh 3araJIbHONPUHHATAM CTEPEOTUTIaM. SIK TiSIBHICTh MOHITOpA BiIXWJICHHS

BIUIMBAE HA JKIHOYWY TMcuxoiorito? MOHITOp BIOXWIEHHS - II€ [porpama,
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aKyMyJIbOBaHA BCEPEAMHI KJIITUH TOJOBHOTO MO3KYy, IO JI€ 3a MPUHLIUIIOM
CHEKYJISIPHOTO BTPYYaHHS, SIKE IMepea0oadac i CIIOTBOPIOE ETOIETITUBHE CIIPUUHSTTS 3a
JIOTIOMOT'OI0  JIOMIHYIOUOTO 00pasy, 300pa’K€HOro B TEpioj] HABYAHHS JKUTTIO - B
mutuHCTBI [1]. Hapmami yepes crepeoTuriu, 3arajbHONPUUHATY KYJIbTYPY 1 CYCHUIbHI
IHCTUTYTH MOHITOP BIIXWJICHHS IIOCTIHHO OHOBIIOE Il 00pa3u. ToOTO, MOHITOp
BIIXHWJICHHS TIOCTIMHO nedopmye o0pa3 sk MpOeKIilo peaidbHOCTI. BiH Bigxuise
NPUPOAHY 1HTEHIIOHAIBHICTh Ta 3aMillla€ ii CIOTBOPEHOIO 1H(OpMali€r. 3amiCTh
MOBTOPEHHsI 00pa3y, 0 BIAHOCUTHCA J0 00'€KTY, MOHITOpP BIJIXWJIEHHS CIIOTBOPIOE
3rITHO BCTAHOBJIEHOI MNpOrpaMH OyJb-KUN CHUTHAJ, IIO0 B1AOOpa)kae peayibHICTb.
3amicTh TOro MO0 CHEKYJISIpHO MpoeritoBatu (BimoOpaxkatu - riflettere), Bimxuiise
3riJHO BCTAHOBJICHOI B OJicpiKyBaui TeMaTuili (Biaxmisaru - deflettere) [2;3].

Ax ue BigOyBaerbcs Ha mpakTtuil? JKiHka HapoJKeHa 3 BUCOKHUM PIBHEM
IHTEJIEKTYyaJIbHOTO MOTEHUIaNy, SKUW 3T1JIHO TPUPOAHOTO MECEIKY AUKTYE 1i B3STU
BUIMOBIAIBHICTh Ta peali3yBaTu Iied aap, HagaHui ByTTam, oOmexye cede OLIbII
INPUMITUBHUM CTWJIEM JKUTTA Ta pEali3yeTbCcsl TUIBKM y OlOJIOTIYHOMY CEHCI,
HallpUKJIaJ, TUIbKM SK MaTd 4M >KiHKa. CrepeoTumn, sKii pO3TUPaKOBaHUHN Y
CYCIIUJIbCTBI, BIIXWJISIE KIHKY BiJ TMPUPOAHOTO TMpoekTy. BoHa Hamae mpiopuTeTHe
3HAQYEHHS CTEPEOTHUITY, a HE PEaTbHOCTI, TOOTO TOTAJILHO JIOBIpsiE€ TUTIOBIM MOBEIIHII],
sgKa BU3HAHA 1 3aCTOCOBYETHCS, alie HE JoBeleHa. Sk pe3ynbTaT BOHA BTpayvae,
BMaat0uu y ppycTpallito.

[ITo mMo’ke JOMOMOTTH JKIHIII JOTPUMYBATHUCS CBOTO MPHUPOIHOTO IMPOEKTY Ta
peaizyBaTy CBOIO MEPIIICTh, CBOE JiAEPCTBO?

A. MenererTti y cBoiil mpami «XKiHka: cekc, BIacTh, 0JarojaTh» HaAa€ CiM
MPOCTUX TPABUJI TOTO, 5K KIHII HE MOMUJISITUCA Ta MAaKCUMAJIbHO peani3yBaTUCs, a
came:

1. Bce 3anexuth Bij camoi KiHKM. HIXTO He MOXK€ MEepPelIKOJAUTH >KIHII
peanizyBaTucs, aje W HIXTO HE MOXe 3po0uTH 11e 3amicTh Hel. Konu sxiHka mpuitmae

BHYTPIIIHE PIIEHHS 1110 A0 CBOET NEPILIOCTI, )KUTTS 3aBKIU CTA€ HA 1i CTOPOHY.
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2. Kinui-nigepy HeoOX1HO BCe POOUTHU camiii, HE PO3paxOBYIOUM HaA Te, IO
YOJIOBIK 200 XTOCH IHIIMM Bi3bME BIJMOBIAAIBHICTh 3a ii KUTTS. 3a CBOIO MEPIIICTh
Tpeba IIaTUTH.

3. He Biaxmangatu. J{ns BChbOro iCHy€E CBiii 4ac, ajpke )KUTTA He Oyje YekaTH Ha
Teoe.

4. )XiHka He MOXe TIepeKIIalaTh CBO1 MPOoOJeMHU Ha 1HIIMX, aJ)Ke cCaMe BOHA €
BIJIMTOBIIaJILHOTO 1 TOJIOBHOIO JIIFOYOI0 OCOOOI0 Y CBOEMY JKHUTTI.

5. HeoOxi1HO TOYHO po3yMmiTu ceOe Ta CBOi ayTeHTHYHI OakaHHS Ta MOTPEOM.
ToOTo He kpactu, He OpaTu uy>koro. Koy »iHka mpUBJIacHIOE 4y>Ki emollii abo Oepe
T€, 4YOTO HE 3aciayroBye, abo Te, 110 HE € TPUPOJHIM caMe [Jisi Hei, BOHa
MPUITYCKAETHCS MOMWIKHU. s momMuika He JacTh 11 MOXKIIMBOCTI pyXaTUCs yHEpen 1,
HaBITaKH, OOEPHETHCS I HEl perpecom.

6. XKiami-migepy BKpail HeEoOXimHO OyTH dYecHOr 3 coOoro. Tpeba diTKO
PO3yMITH YOTO BOHA BapTa, a 4yoro il 1e He BucTadae. Tpeba poOUTH Te, 10 MOKHA
3po0uTH 3apa3, 1 MaTH CMIJIUBICTh Ta YECHICTh BIJIMOBUTHUCS BiJl TOTO, YOTO 3pOOUTH
MOKH 1Ie He MOXell. ByTu My XHBOIO 1 CMUPEHHOIO Ta TOTOBOIO MOCTIHHO HABYATHUCSI.

7. SIkmo *KiHKa-JiJaep 4oroch Xoue MOMPOCUTH, TO il CHIJ YITKO PO3YMITH, LIO
caMe BOHa MpocuTh. ToOTO Mae OyTH BIAMOBIIHICTh MI3K TUM, 1110 BOHA MPOCHUTH 1 TiM,
Joro BOHA Hacmpas/i Xoue. SKIIo 1i€i BiAMOBITHOCTI HE BIIOYBAETHCS, TO Kpallle HE
1HIIIIOBATH 1 MpoIIeC.

Jlist sKiHKU-JT1Iepa ICHY€E TUIBKK peasibHICTh Jiia, Jii. BoHa cama € pimieHHsImM
Oynb-sK0i TIpobsiemu, 1i po3yM — IIe TapaHTis J0OpOTy Ta MPOIBITAHHS /i1 0araTbox
B IIbOMY CBITI. L]e iHKa, sika MOIpHU BCl COLlaJbHI CTEPEOTUIHN, «BUUIILIA 3aMIK» 32
JJ10, TIoYaja >KUTH SIK [, HATXHCHHO Ta IOCIIJOBHO KOXKHOTO OHS OyJye CBIH

MPOEKT, BUKIUKAKOYHN 3aXOIJICHHS Ta IMOBary 3 00Ky OTOUYIOUHX.
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Today, we are already conquering space, have dealt with the problem of hunger

and invented artificial intelligence. But we still cannot answer simple questions, like

"What is a person and why does he/she act in one way or another?" Therefore, many

questions about personality and manifestations of leadership qualities remain without

answers. One of these issues is female leadership and its role in business and society

as a whole. The following questions arise before us: "Is it important for a woman to

develop her leadership? Can the world remain complete and full if a woman is

satisfied only with the social role of a mother, wife and mistress? What do women

lose if they do not develop their intelligence and their ability to manage, to make

‘71@} «~
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difficult and important decisions, to act as the first person, occupying serious political
positions and leading large business structures?"

Despite many attempts, projects, actions and discussions targeted at achieving
equality between men and women in terms of the first positions in business and
politics, the modern reality still demonstrates that men are much more likely to
occupy the first positions in managing the world and money. In part, this situation is
due to historical reality. For many centuries, a woman did not have the right not only
to occupy important positions in society, but also could not even study and work. But
until now, the information loop from these historical events covers the modern
attitude of women and men to women's leadership. But this is all in the past and the
third millennium promotes women's leadership and encourages them to show and
realize their leadership. But, first of all, it is the woman who does not take this
responsibility for her own development and often chooses the infantile strategy of
"following the man", "playing a secondary role".

This female strategy has very serious consequences for all of humanity. The
world can really change for the better only if women understand their responsibility
for the life of humanity. No organizational, political, economic, social change can
cope with this. After all, it is the female psyche that naturally has those abilities that
can introduce changes.

First of all, a woman is endowed by nature with the ability to give birth: to give
birth to a new life in the literal and figurative sense. It is the woman who gives birth
to children and it is the woman who determines this new life. It depends on her mental
structure what future adults will be like, what their attitude towards life will be. Men
always "follow a woman", they always depend on her. Whether we understand it or
not. Therefore, often a woman is behind a man's decisions and actions. Behind the
success or failure of any man, you can "'see™ a strong or, on the contrary, a frustrated

woman.
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Understanding this reality, the question arises: "What prevents a woman from
taking responsibility for her self-realization, for her success, for intellectual primacy
and not to hide behind men, but to occupy the first positions in business and politics?"

The constant activity of the deviations monitor in her mental structure and
loyalty to generally accepted stereotypes disturb. How does the activity of the
deviation monitor affect women's psychology? The deviation monitor is a program
accumulated inside the brain cells, which operates according to the principle of
specular intervention, which predicts and distorts egoceptive perception with the help
of a dominant image depicted during the period of learning life — in childhood [1]. In
the future, through stereotypes, accepted culture and social institutions, the deviation
monitor constantly updates these images. That is, the deviation monitor constantly
deforms the image as a projection of reality. It rejects natural intentionality and
replaces it with distorted information. Instead of repeating the image related to the
object, the deviation monitor distorts any signal that reflects reality according to the
set program. Instead of specularly projecting (reflecting - reflectere), it deflects
according to the theme established in the recipient (deflect - deflettere) [2;3].

How does it happen in practice? A woman is born with a high level of
intellectual potential, which, according to the natural message, dictates to her to take
responsibility and realize this gift given by Being, limits herself to a more primitive
lifestyle and is realized only in a biological sense, for example, only as a mother or a
woman. The stereotype propagated in society diverts a woman from the natural
project. It prioritizes the stereotype, not the reality, that is, totally trusts the typical
behaviour that is recognized and applied, but not proven. As a result, she loses, falling
into frustration.

What can help a woman adhere to her natural project and realize her primacy,

her leadership?
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A. Meneghetti in his work "Woman: Sex, Power, Grace" provides seven simple
rules for how a woman should not make mistakes and realize herself as much as
possible, namely:

1. Everything depends on the woman herself. No one can prevent a woman
from realizing herself, but no one can do it for her either. When a woman makes an
inner decision about her primacy, life is always on her side.

2. A woman leader needs to do everything herself, without counting on the fact
that her husband or someone else will take responsibility for her life. You have to pay
for your superiority.

3. Do not delay. There is a time for everything, because life will not wait for
you.

4. A woman cannot transfer her problems to others, because she is the
responsible and main actor in her life.

5. It is necessary to accurately understand yourself and your authentic desires
and needs. That is, do not steal, do not take someone else's. When a woman
appropriates other people's emotions or takes what she does not deserve, or what is
not natural for her, she makes a mistake. This mistake will not give her the
opportunity to move forward and, on the contrary, will turn into a regression for her.

6. It is extremely important for a woman-leader to be honest with herself. It is
necessary to clearly understand what she is worth and what she still lacks. She have to
do what she can do now, and have the courage and honesty to refuse what she cannot
do yet. To be courageous and humble and ready to constantly learn.

7. If a woman-leader wants to ask for something, she should clearly understand
what she is asking for. That is, there must be a correspondence between what she asks
for and what she actually wants. If this correspondence does not occur, then it is better
not to initiate this process.

For a woman-leader, there is only the reality of a deed, an action. She herself is

the solution to any problem, and her mind is a guarantee of goodness and prosperity

10
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for many in this world. This is a woman who, despite all social stereotypes, "married"
a business, began to live as an action, inspired and consistently builds her project

every day, causing admiration and respect from those around her.
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Hepo3puBHICTh JIOJUHM 1 TPYHH 3aCTOCOBHA JI0 CUCTEMH «IIANPUEMEIH —
MIAIPUEMCTBO». T€OpEeTUUHUI aHaJI3 i€l CUCTEMHU, HE3A1MCHEHHOI A0 CYKYITHOCTI ii
YacTUH, MPU3BOJUTH O BUCHOBKY NP0 T€, IO AISUIBHICTH MiANPHUEMCTBA 1 MOro
OCHOBHOro fAnpa (ImANPUEMI) TICHO TOB's3aHl. bi3Hec oTpuMye CBOIO
IHIUBITyaJIbHICTh 4Yepe3 1HAMBIAYaJbHICTH CBOTO TBOPIA, € CBOIM POJOM HOTO
MIPOIOBKEHHSIM - «COIIaJIbHUM TLIOMY.

VY KOHIENIIAX eK3UCTECHIAIbHO-TYMaHICTUYHOTO HamNpsMy IEHTpaJIbHAa POJIb
3aiiMa€e IITICTHY, MOBHOIIIHHO-(YHKIIIOHAJIBHY, CaMOAaKTyai30BaHy OCOOHMCTICTb.
['yMaHICTMYHI TICMXOJIOTH HE TUIbKM MIATPUMYIOTH BPOJDKEHI BJIACTHBI JIFOAMHI
MOKJIUBOCTI TIO3UTUBHOTO 1 KOHCTPYKTMBHOTO 3pPOCTAaHHS, aje TaKOoX TIUOOKO
BIIEBHEHI B 31MCHEHHOCT] IIMX MOKJIMBOCTEMN.

VY teopii A. Macnoy [1] BUAUISAETbCS ABa TUMH TOTPEO, 1110 JekKaTh B OCHOBI
PO3BUTKY OCOOMCTOCTI: «JIe(ILUTAPHI», K1 MPUITHHSIIOTHCS TMICIA 1X 33I0BOJICHHS, Ta

«OyTTEBI», K1, HaBMaKH, JIMIIE MOCUIIOKTHCA MICHS iX peai3allii Ta CIpUsitoTh il
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po3BUTKY. Takor € moTpeda y caMoakTyasizamii — HalOUIbI 3HAYYIIO JIJIS JTFOIUHU.
Bigmosimao no K. Pomxkepcy [2, c. 52-54], meTa KUTTS — peaizyBaTH BECh CBIi
YPOJKEHUM TOTEeHIIall, OyTH «IOBHICTIO (DYHKI[IOHYIOUOI OCOOUCTICTIO», TOOTO
JIOJIMHOIO, SIKa BHUKOPHMCTOBYE BC1 CBOi 3M10HOCTI Ta TajaHTH, peai3ylodyu CBIH
MOTEHIIAJl 1 PYyXaeTbcs JI0 TOBHOTO TMi3HaHHSA cebe, CBOIX IEepPeKUBaHb,
JOTPUMYIOUYUCH CBOET ICTUHHOI MPUPO/IH.

VY ncuximi JIIOJUHM ICHYIOTH JIBI BPOJDKEHI TEHJACHINI: mMepia, Ha3BaHa
K.PomxepcoM «TeHAEHIII€I0, M0 CAMOAKTyalli3y€ThCs», AKa MICTUTh CHOYATKy Y
3TOPHYTOMY BUTJISIII MaOyTHI BIACTUBOCTI OCOOMCTOCTI; Apyra — «OpraHi3MIYHHMA
BIJICTeKYIOUMI TIPOIEC», SAKHMA € MEXaHI3MOM KOHTPOJIO HaJ PO3BUTKOM
ocoOucTocTi. 3a MiJICYMKaMd LWUX TEHAEHUIA B JIOAUHU y PO3BUTKY BHHHUKAE
0co0JiMBa 0COOUCTICHA CTPYKTYpa «S», sika BKIoUae «iaeanbHe S» 1 peanbne S». L
MIICTPYKTYPH CTPYKTYpHU «SI» mepeOyBalOTh y CKJIAJHUX BIIHOCHMHAX — BiJ MOBHOI
rapMoHii (KOHTPYEHTHOCTI) /10 IUCTapMOHI1.

Takum yuHOM, Jifiep — 1€ TOW, XTO Ma€ MaKCHMalbHI TOTpeOu B
caMoakTyasi3allii, TOH, «OpraHi3MivHiI» MOTPEOH SIKOTO 3arajioM 3aJI0BOJICHI, TOM,
yhe «peanbHe S» HE pPO3XOAUTHCS 3 «iJealibHUM SI» 1 depe3 1€ Mae BHCOKY
CaMOOIIIHKY, MUIICHICTh. JlimepcTBO 3akiaeHo B MPUPOAl OyAb-sIKOT JIFOAWHH,
MPUPOIHBO JIJISl HET 1 MOKJIIIBE HA OyIb-IKOMY €Talll ii )KUTTH.

B oHTONCHXO0NOrIYHOI Mapagurmi, o MPOJOBKY€E TPAAULii TYMaHICTUYHOI Ta
€K3UCTEHIINHOT NICUXOJIOT1i, CTBEPKY€ETHC, 110 JIIJIEP € TAKUM BiJ IPUPOAH, BIH BiJl
HapO/KCHHSI HAJIJICHUNA MPUPOJAHUM TMOTEHIIAIOM, SIKUM J103BOJISIE HOMY AOCSTaTH
oinboro. Jlizep BMi€e HABOAUTH YMHHOCTI, BUOYJTOBYBaTH TAPMOHIIO BIAHOCUH MIXK
PI3HUMHM 1HAMBIJAMU B IM'S TIOCATHEHHS BHILO1 MPOTYKTUBHOCTI 400 MaKCUMaIbHOTO
pe3yJbTaTy.

BupimansauMm y xapusmi Jijiepa € HOTro 3[JaTHICTh BIUIMBAaTH Ha OayeHHS,
CIOPUUHATTS JIACHOCTI Ta (OpMyBaHHS IIHHOCTEH. Taki Jijepu MOXXYyTh HaBITh
BCENISATA 4YJ€HaM TPyNU HOBI IIHHOCTI, TMPOTE 3a3BHYail BOHH TAKPECITIOIOTH
0COOJIMBY 3HAYYIICTh 1HAWBIAYaTbHUX IIHHOCTEH KOXKHOTO WICHA TPYIH 1 TParHyTh

MOB'A3aTH iX 13 TPYNOBUMHU 3aBAAaHHIMU. J[Jis €(heKTUBHOCTI BIUIMBY JIiJI€PH MMOBUHHI
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no0pe 3HaTH Ta MOBa)XKaTH MOTPeOH, MIHHOCTI Ta iAeHTUdIKaIlio0 Biqomux. Jlume B
IIbOMY BUIIAJKy BOHU MOXYTh PO3PaXxOBYBATH HA JIOBIPY WICHIB TPYyNH, (OPMYBaHHS
Xapu3MH Ta BHCOKY TPYyINoOBY iaeHTH(IKali0. Xapu3Mmy Jijepa IOCHUIIOE HOTo
NEPCOHANIbHE 3aXOIUJICHHS KOJEKTUBHUMH IIUISIMH, TOTOBHICTH WTH Ha OCOOUCTUH
PHU3HK 3apajd iX JOCATHEHHs, 1IeHTUdIKAIlII ceOe 3 HUMU Ta IPYIIOI0.

[HCTpyMEeHTapHAa MOTHBALlISL JIAEPCTBA HAMMOIIMPEHINIAa B OpraHizaiisx.
Bona He 3BOIUTHCA 10 MparHeHHs MarTH, JMIIEe MarepiadbHuX Ojlara Ta claBu, a
MO’K€ MaTH 1 JyXOBHO-MOpaibHHi 3MicT. baraTo minepiB, 0co6nmBo HehopMaTbHUX,
y CBOiX [ifX 3a3BUYail KEPYIOThCS BUCOKMMHU IIUISIMH, MOTHBAMHU MOpPaIbHOI
BIJINOBIJIAJILHOCTI 3a 3arajibHy CIIPaBy, CBIAYEHHS JTOMOMOIM TOBapuilaMm 1o poOoTi,
HaJIaro/HKCHHS IPYKHIX B3aEMUH Y KOJEKTHBI TOIIO.

Jinep y Oyap-skiid cuTyarlii, 3a piIKICHUIM BUHSATKOM, IOBOJIUTHCS BiJIIOBITHO
1o BiacHoi S-konrenii. [loBeainka migepa 3aJ€KUTh BiJ 1OIO, KUM 1 SIK BIH ceOe
YCBIJIOMJIIOE, K BiH IOPIBHIOE ce0e 3 TUMH, 3 KUM BIH B3aeMoji€. L[iHHICTH Ta
CyO'eKTHBHA 3HAYUMICTh OCOOMCTICHUX SIKOCTEH Ta iX BinmoOpakeHHs B oOpasi S Ta
CaMOOIIIHIII MOXYTh MAaCKyBaTHCS JI€I0 3aXUCHUX MexaHi3MiB. B oOpasi S Oinbii-
MEHII SICHO aKyMYJIIOIOThCSI CPUMHSTTS, AYMKHU Ta MOYYTTs Jijepa 10 camoro ceoe.
Woro o6pa3 §, sk BBaxaroTh amepukanchki gocmigauxu JI. Oddep i U. Crposaep,
MO1JICHO Ha IIICTh PI3HUX YACTHH, IO TICHO B3aEMOJIIOTH [3].

®dizuune A sBasie cO0010 yMKH Jijiepa MPO CTaH CBOTO 3/I0POB'S Ta (PI3UYHY
cuity uu ciaOkicte. Jlizepy ciijg OyTH HOCUTH 310POBUM 1 (DI3UYHO CHIIBHHMM, 11100
HIIIO HE MEPENIKOKaa0 HOro MisUTbHOCTI Ta BIJMOBIIHIN MOBEIIHIII.

CekcyanbHe I, OyayuyM HaWNOTAEMHINIO YaCTUHOK OCOOMCTOCTI Jiaepa,
BUSIBJISIE ceOe JlaTepalibHO 1, TPOTE, JOCHUTh aKTyaJdbHO HE3aJe)KHO BiJ TOTO, UM €
BOHO BUJIBHUM 1 3I0pOBUM a00 3aTHCHYTHUM 1 XBOpUM. BilCYTHICTH CTaTUCTUYHUX
JaHUX TIPO Te, SIK CEKCyalbHa MOBEIIHKA MOB'sI3aHa 3 JACPChbKUMU 310HOCTSIMH, HE
3HMKY€ aKTyaJIbHICTb T1MOTE3U PO HAsIBHICTH TAKOTO 3B'S3KY.

A — nmyxe BaXIMBHHA eleMEHT ocobuctocTi minepa. [obpe Bimomo, skuid
BEJIMYE3HUIN BIUIUB MAlOTh BIJIHOCHHU B 0ATHKIBCHKiHM CIM'T Ha MOBEIIHKY OY/Ib-SIKOT

JOPOCTIOT JIIOAWHM, 1 JiAEp TYT 30BCIM HE BUHSATOK. JlesKi JIOaM J0Jal0Th paHHI
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TpaBMU Ta KOH(IIKTH, 1HII — HI Ta, CTAIOYM JIJAEpaMH, TepeHoCcITh ppycTparii 3i
CBOTO JUTHUHCTBA HA CBOE OTOYCHHSI.

ComiasnibHe Sl BiOMBae ay»e akTyallbHY 3JaTHICTb I1HAMBIZA A0 CIUIBHOL
JUSJIBHOCTI 3 1HIUMU. Yu Tpeba OBOIUTH, HACKUIBKHU 1€ € BOXKJIWBUM JJIs JIiJepa.
oMy jy»ke BasIIMBO BMIiTH BECTH NIEPErOBOPH Ta CTHMYJIIOBATH CBOIX COPATHHKIB Ta
KOJIET JI0 MPOSIBY iX KpalluX sIKOCTEH.

[Icuxomnoriune S ckianaiTh YABICHHS JiJiepa MpO CBOK KAPTUHY CBITY, CBIiif
BHYTpILIHIN CBIT, paHTa3ii 1 Mpii, OaxkaHHs, UTI0311, cTpaxu. Yu cTpaxknaae mijep Bia
YCBITOMJICHHS BJIACHUX CTpaxiB YW CTaBUTHCA M0 IIhOTO CIOKIHHO 1 HaBITh 13
TYMOpPOM, - TPOSIBIISIETHCS Y MOTO TMOBEAIHI, OCOOJIMBO Yy MEpioau OCIabJICHHS
CaMOKOHTpOIIO [3].

VY cutyalisix MOpajabHOIO BUOOPY, JIiIEpU-KEPIBHUKU OLITBIIOI0 MIPOIO CXHIIbHI
KEpyBaTUCA BIJIACHOIO «CUCTEMOIO BIIJIIKY», BHYTPIIIHIMH, a HE 30BHIIIHIMU
kputepisimMu. OpieHTallisi Ha «IHTEPECU CIIpaBU» Ta BiacHe OayeHHs cuTyallli OyayTh
JUTSL TIAMPUEMIIIB OUTBII 3HAYYIIUMH (paKTOPaMH HMPUMHSTTS PillleHb, HI’K 30BHIIIHI
HOPMHM Ta yCTaHOBKU. HasiBHICTh y MIANPUEMIIIB TBEPAIIINX €TUUYHUX YSBIEHD 1100
MIAMPUEMHHITBKOT  JTISUTBHOCTI TIOB'S3aHA 3 iX IO3UTHBHIMIMMH OCOOMCTICHUMH
OCOOJIMBOCTSIMHU.

[Ipy BUpiIEHHI MOpaJIbHUX JWJIEM, MIANPUEMII-TiAepH, 30epiraoyu
TUTIIIOMATUYHICTh, IIYKAlOTh HE MUTTEBUX PIIIEHb, 3aCHOBAHUX HAa OCOOMCTUX
eMOIIISIX, & BUXOAATh 13 KPUTEPit0 00'€KTUBHOI KOPHUCTI, HE 3a0yBarouu Mpo Te, L0
IIpY BUPILICHHI OJHI€I MpoOJeMU HE MOBHHHA CTBOPIOBATHUCA HOBA, TOOTO iX Mii
CIPSIMOBaH1 HE JIMILIE Ha «3apa3», a i Ha IEPCIEKTUBY.

[lignpuemii  31€01IbIIOTO  KEPYIOThCS MPUHIUIIOM PO3YMHOI'O €roi3my,
HacaMmIiepes] OIIIHIOIYM BIACHUW MNPUOYTOK 1 MOXIIMBI BTpaTH, HE BIAJAIOTh Yy
3aJIEKHICTh Bl TPOMAJCHKOI JTyMKHA Ta CTEPEOTHUINB, 30epiraloud MpH I[bOMY
parioHaJIbHE PO3YMIHHS HEOOXITHOCTI TapMOHIMHOI B3a€MOJIl 13 CEpPEeNOBUILEM, B
SKOMY BOHU TIepeOyBarOTh, UM 11¢ JepKaBa yd IPUpoa.

Jlinep po3BuBae Oyab-sKy CTpATETito IS TOTO, MO0 peai3yBaTH Ha MPAKTHUII

CBIi TEpUTOpPIAIbHUI €roi3M, nepedyBaroYM B TMOCTIMHINA TPaHCUEHAEHTHOCTI IO
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BIIHOIICHHIO J0 CBOiX Mii. BiH € MOTEeHIIWHUM pO3B'sI3aHHIM Oyab-sSKOi KPU3H, Y
KO)K€H KOHKPETHH MOMEHT, BUOYJOBYIOUH TEXHIKY, SIKa J03BOJISIE (YHKITIOHATHHO
BUPIIIUTH CUTYaIlio» [4].

B nmocnimkenni heHoMeHOIOTIT JigepcTBa aBTOpaMu OyJI0 BUBYEHO KapTHHY
[[IHHICHUX OpIEHTAllld KEepIBHUKIB Ta CIY>KOOBIIB. Y KEpIBHUKIB CHIJIbHIIIE
IPOSIBIISETHCS I[IHHICTh «CAMOCTIHHICTBY (IParHeHHs CBOOOJM, CAMOKOHTPOJIIO) 1
«CTUMYJISIIIS» (TIparHeHHsS HOBI3HM) 1 cja0Kilmie — I[IHHOCTI, SKI BHPa)XarTh
OpIEHTAIIIIO IHTEPECH TPy — KOH(GOPMHICTH, Tpaauiii. OcoOIuBY 3HAYUMICTh IS
YCHIITHOTO JTijiepa HAaOyBalOTh TaKi I[IHHICHI OpIEHTAIll SK «CTUMYJAIIS Ta
«TEJIOHI3M», SIK1 TAKOK OPIEHTOBAaH1 HA HOBU3HY Ta 3aJJ0BOJICHHSI.

HemoxHa HENOOIIHIOBATU BIUIMB JiJiepa, HOTO CTUJIIO KEPIBHUIITBA, HOTO
BJIACHUX UTTEBUX YCTAHOBOK HAa MCHXOJIOTIYHMM KIIMAT y TPyl Ta YCIIIIHICTb
MISITBHOCTI.  IHIIIATUBHICTB, KOHTAKTHICTH, BIJIOBIJAIBHICT, KOMIICTECHTHICTD
Jiepa, a TaKoXX MOro IICUXOJIOTIYHUN JT00poOyT CHpHse€ PO3BUTKY Y HOro
CIIBPOOITHUKIB TOTOBHOCTI OpaTu Ha ceOe BIAMOBIAAIBHICTh, IHTEPECY A0 POOOTH,
Oa)kaHHs BJIOCKOHAIIOBATHUCS Ta TOTOBHOCTI BKJIAJAaTH PECYPCH Y CBOIO OCBITY, IIIO
MO3UTHUBHO BIUTMBAE HA €(DEKTUBHICTD JTISTTLHOCTI IIUX JIFOJIEH.

«/is mpmepa — pAis BHINOTO YIPaBIIHCHBKOTO PO3YMY — € TOYKOK TOTO
JTUHAMIYHOTO TMPOCTOPY, 3 SKUM CTHKAIOTHCA 1 4epe3 sIKy MPOXOASITh YCl1 MOTOKU
KOMYHIKallii, fiKi Ail0Th y KOMycCh Micul. Yepe3 aeskuid yac, HalpuKial, 3a pikK,
J0Ka30M e(eKTHUBHOCTI PAIllOHAJIBHOCTI JIiepa € JIiCHA MOCTiiiHa NPUOYTOK, TOOTO.
B pe3synbTaTi He(pyHKIIIOHAJIbHI PIIIEHHS MPOSIBISAIOTHCS B HEMPaBUILHOMY I1100p1
CIIBpOOITHUKIB, BUOYJAOBYBaHHI poOOYOi JHUHAMIKM, HE3IaTHOCTI BIJICTCKUTH
He(DYHKIIIOHAJIbHI B3a€MO/IIi BCEpEAMHI MIANPUEMCTBA, HE3ATHOCTI po30ymyBaTu
BUTpAIIHUI 30BHINIHIN 00pa3 (mpu BHOOp1 peksiamu, po30ya0Bi OpeHI -KOHIIEIIil
toio).Jlizep — 11 TOW, XTO BJIOBJIIOE IHTEHIIOHAIBHICTE CycHinbeTBa . Jlimep — 1ie
JII0JTMHA BUIIIOTO TI0- PSAKY, BIH HE HAJICKUTH JIO0 JTIIOIEH CEPEIHBOI HOPMU . Y HHOMY
€ OHTUYHE MOKJIWKaHHA. BiH Bke HapOMKyeTbCs 3 NMEBHOK CXHWIBHICTIO, BiH BXKe
o0mapoBaHuii BiI mpupou. Yepes )KUTTEBUM JOCBIJI 1 OCBITY BIH HABYAETHCS CIIPABI .

Lle o3Hadae, w0 Jjigep sBIsiE COOOK HE PE3yNbTaT Kap €pHOTO 3pPOCTAaHHS, a
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MPUPOJHY CXUIBHICTh, KA BIOCKOHATIOETHCS 3 JKUTTEBUM focBigoM. OTxke, B
MEBHOMY CEHC1 KepiBHUKAaMU HE TUTbKH HapOJKYIOThCS, alie i cTatoTh [4, ¢. 352].

[Tcuxomoris goBena , 110 BHYTPIIIHIA KOHMIIKT a00 MOpajbHa MOMUJIKA
MOXKYTh COMaTU3yBaTUCA B Oy/ib -IKOMY opraHi Tijia . OHTOICUXOJIOTIS 10BeNa, 110
OJIHa W Ta camMa IIOMUJIKAa MOKe BUOpaTu 00 ’€KTOM BJIACHOI coMaTH3allil He TIIbKU
opraH Tina. BoHa Moxe marepianizyBaTucCs B OYyJb-SIKOMY 30BHIIIIHBOMY OPIEHTHPI
a(eKTUBHOCTI Cy0’€KTa, SIKUM MO>KE€ BUSIBUTHCS BJIaCHA AUTHHA, MapTHEP 4H, Yy pasi
Cy0’ eKTa-TAMPUEMITS, TTATPUEMCTBO.

Yce 3anexuTh BiJ TOTO, SIK JiAep KePY€e CBOIM OCOOMCTHM XHUTTS M. SIKIIO BiH
MOTAHO PO3MOPSIIKAETHCA CAMUM COOO0I0 , BIH HE MOKE YIPABJIATH I1AIPUEMCTBOM
TaK, 100 MPUBECTU WOTO JI0 IEPEMOTH , OCKIUIBKH «S», 0 KEPy€e Opra”HizMoM, 1 110
Kepye MAMPUEMCTBOM , — II€ OJIHE W Te caMe . SIKIO CrpaBH HE WAYTh , YacTO
MIJIMPUEMEIh BXKMBA€E 30BHIMIHIX 3ax0/A1B. lle oaHa 3 pyHIamMeHTaTbHUX TOMUIIOK
10 1X MPUITYCKAIOThCA JIJEPH, TOMY 1[0 TAKUM YMHOM BOHU HE OEpYTh J0 yBaru TOH
(baKT, 110 CTUIIb YIPABIIHHSI OCOOMCTUM KUTTSAM 00YMOBIIIOE X €(hEKTHUBHICTb 1
€KOHOMIYHUH ycrix [4, c. 351].

Axio MeHTajgbHa MOMUJIKA OOUpPAE B IKOCTI METH TIJIO , BOHA CIIOTBOPIOE
(bYHKIIIFO TEBHOTO oprany  (ICMXOCOMAaTHKa) 1, BPEIITi- PEIIT, 3HUIIYE BCE TIIO
S0 )k MEHTaJIbHA TTOMUJIKA O0MpAE MiAMPUEMCTBO , TO BOHA TIOYMHAE PO3 ‘imarh
HOro yHKI[IOHYBaHHS , MOPYIIYIOUYH LIUTICHICTh Y B3a€MO/III CEKTOPIB 1 JIFO ne,
BUKJIMKAIO- YM perpec miAnpueMcTBai , HapelTi, Horo 6aHKpyTCTBO . BigHOCHO
MIJIPUEMCTBA TAKOXK MOXHA TOBOPUTH MPO IICMXOCOMATHUYHY XBOPOOY: HEyCHiX
MiIITPUEMCTBA — 1€ TICHXOCOMATHUYHE 3aXBOPIOBAHHS TOTO, XTO HAM KEPYE.

SAK TUIBKM TpPOMAIOBAIMCS HEOPAMHApPHI 3410HOCTI M BU3HAYMIIACS METa
Jiepa, OCHOBHI M €K3UCTEHIIINHI 3aCO0H ,  HEeoOXiJaH1 HOTO 0COOMCTOCTI
CTBOPIOIOTHCS 32 TPhOMA HaNpsiMaMu . TIATOTOBJIEHICTH y cepi KyabTypu ,
TPaHCICHACHTHICTh HAaJ[ CTEPSOTUIIAMH, 3HAHHS OHTOIICHXOJIOTII.

Bynp-sika momMuika B OJTHIH 13 I X cep CIOTBOPIOE (PYHKITIOHAIBHY 3aTHICTh
«S», sKe BHCTyINae TOJIOBHMM IHCTPYMEHTOM pPO3YMHOTO BEJEHHS crpaB. Tomy

MIPUYMHY 30BHIIIHIX HACIIKIB 3aBXKIH CJIIJT ITYKATH Y CBITI OCOOMCTOCTI JIifiepa.
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Jluiie BHYTPIIIHS 1aHICTh CYy0 ’€KTa 3/1aTHA MPUMEHILIUTH H YCYHYTH
npuCyTHICTH ByTTs B Horo BnacHomy icHyBaHH1 . Jlume cam cy0 ’exT, 31 cBoro IH-ce,
MO 3aKJIaCTH W 00OYyMOBUTH ByTTs . ¥ iHIINX, sskuMu O BOHM He Oyiu (TakuMH, 110
3aBJIal0Th 0OpA3U YM IIKOJIH), HEMA€e A0CTYITy 0 Horo no3uiii B byrri. Came 3 115010
MOPAJIKY HApOJIKYEThCSI BIIEBHEHICTh, CIOKIW, KOHTPOJIb, NIepeBara, eCTeTuka OyTTs.
Komnu 5 cam cy0 ’€KT MpUIyCKa€eThCs MOMUJIKA , BOHA CTAaBUTH IiJl CyMHIB [H -ce1,
OT)Xe, JUCKPEIMTYE IHIUBIJA, BIIUYXKYy€ HOTO BiJl METa(pi3UMYHOTO , BiJl TOPU3OHTY
ByTTs. Mu icHyeMo 1, Konu OakaeMo BUIIPABAATH 11€ ICHYBaHHS, HEMUHYY€ TIOBHHHI
JOCATTH TEPIIOKEpea.

OTxe, Hala cTajisg HEOOX1JHOCTI W MOIIYKY 3aBEPIIYETHCS B TOX MOMEHT :
KOJIM MM IIOBHICTIO 301ra€Mocs 3 TUM , UAM MU , TIO CyTl, €, 1BCTaHOBJIIOETHCS
PIBHOIIPAaBHUHM J1ajior . S 3a1McHIO ByTTd , AOTPUMYIOYHCH BCHOTO WOTO 337 yMY.
Sk1110 MeH1 BAACThCS BUPIIIUTHU W 31IMCHUTH 11€, 51 € BoHo [4, c. 481].

[ToaToMy nuaep-mpeanpuHUMATENh JOJKEH TIOCTOSHHO CTPEMHUTBCS K
COXPAHEHUIO HUJICHTUYHOCTH M AYTEHTUYHOCTU COOCTBEHHOTO ObITHA. VIMEHHO
JOCTUKEHHE COOTBETCTBUSI 4YEJIOBEKAa CBOEW BHYTPEHHEH CYIIHOCTH, €ro
ayTEeHTUYHOCTh ~ CBOEMY  ObITHIO,  CBO€H  mpupoje,  olecneduBaromien
caMOpeaNu3alfio, SBISICTCS  MPAKTHUYECKOM  IEIbI0  OHTOICHUXOJOTHUYECKOTO

KOHCYJIbTUPOBAHUA aYTCHTI/I(l)I/IKaLII/II/I.
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The inseparability of a person and a group is applicable to the "entrepreneur-

enterprise” system. The theoretical analysis of this system, which cannot be

conducted in relation to its components separately, leads to the conclusion that the

activity of the enterprise and its main core (entrepreneur) is closely related. Business

gets its individuality through the individuality of its creator; is a kind of its

continuation, the so called "social body".

In the concepts of existential and humanistic direction, the central role is

occupied by a holistic, fully functional, self-actualized personality. Humanistic

psychologists not only support the innate human potential for positive and

constructive growth, but also deeply believe in the feasibility of this potential.
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In the theory of A. Maslow [1], two types of needs are distinguished, which are
the basis of personality development: "deficit" needs, which cease after their
satisfaction, and “essential” needs, which, on the contrary, only intensify after their
realization and contribute to its development. Such is the need for self-actualization —
the most significant for a person. According to K. Rogers [2, p. 52-54], the purpose of
life is to realize all one's inborn potential, to be a "fully functioning individual”, that
Is, a person who uses all his/her abilities and talents, realizing his/her potential and
moving towards self-knowledge, understanding his/her experiences, adhering to
his/her true nature.

There are two innate tendencies in the human psyche: the first one, called by C.
Rogers "the self-actualizing tendency", which initially contains the future properties
of the individual in a condensed form; the second one is the "organismic tracking
process”, which is a mechanism of control over personality development. According
to the results of these tendencies, a special personal structure of the Self emerges in a
person undergoing development, which includes the Ideal Self and the Real Self.
These substructures of the Self structure are in complex relations — from complete
harmony (congruence) to disharmony.

Thus, the leader is the one who has the maximum needs for self-actualization,
the one whose "organismic™ needs are generally satisfied, the one whose Real Self
does not differ from the Ideal Self and therefore has high self-esteem, integrity.
Leadership is embedded in the nature of any person, it is natural for him/her and
possible at any stage of his/her life.

In the ontopsychological paradigm, which continues the traditions of
humanistic and existential psychology, it is claimed that the traits of a leader are
given by nature; he/she is endowed with a natural potential from birth that allows to
achieve more. A leader knows how to enforce, build harmony of relations between

different individuals for achieving higher productivity or maximum results.
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Ability of a leader to influence the vision, perception of reality and formation
of values is decisive in his/her charisma. Such leaders may even instil new values in
group members, but they usually emphasize the special importance of the individual
values of each group member and seek to associate them with group tasks. To be
effective in influencing, leaders must be well aware of and respect the needs, values,
and identities of the famous. Only in this case, they can count on the trust of group
members, formation of charisma and high group identification. A leader's charisma is
enhanced by his/her personal passion for collective goals, willingness to take
personal risks to achieve them, identifying oneself with them and the group.

Instrumental leadership motivation is the most common in organizations. It is
not limited to the desire to have only financial goods and fame, but it can also have a
spiritual and moral meaning. Many leaders, especially informal ones, in their actions
are usually guided by lofty goals, motives of moral responsibility for a common
cause, evidence of helping colleagues at work, establishing friendly relations in the
team, etc.

A leader in any situation, with rare exceptions, behaves according to his/her
own self-concept. The leader's behaviour depends on who and how he/she perceives
himself/herself, how he/she compares himself/herself to those with whom he/she
interacts. The value and subjective significance of personal qualities and their
reflection in self-image and self-esteem can be masked by protective mechanisms. In
the self-image, the leader's perceptions, thoughts and feelings towards himself/herself
are more or less clearly accumulated. According to the American researchers, D.
Offer and Ch. Strozaier, a person's self-image is divided into six different parts that
closely interact [3].

The Physical Self represents the leader's thoughts about his/her health and
physical strength or weakness. A leader should be healthy and physically strong
enough so that nothing hinders his/her activities and corresponding behaviour.
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The Sexual Self, being the innermost part of the leader's personality, manifests
itself laterally and yet is quite relevant, regardless of whether it is free and healthy or
trapped and sick. The lack of statistical data on how sexual behaviour is related to
leadership abilities does not reduce the relevance of the hypothesis of the existence of
such a connection.

Self is a very important element of a leader's personality. It is well known what
a huge influence relations in the parental family have on the behaviour of any adult,
and the leader is no exception. Some people overcome early traumas and conflicts,
others do not, and when they become leaders, they transfer frustrations from their
childhood to their environment.

The Social Self reflects the very actual ability of an individual to work together
with others. Do we need to prove how important it is for a leader? It is very important
for a person to be able to negotiate and stimulate his/her associates and colleagues to
show their best qualities.

The Psychological Self consists of the leader's idea of his/her worldview, inner
world, fantasies and dreams, desires, illusions, and fears. Whether the leader suffers
from the awareness of his/her own fears or treats it calmly and even with humour — is
manifested in his behaviour, especially in periods of weakening of self-control [3].

In situations of moral choice, leaders-managers are more likely to be guided by
their own "frame of reference", internal rather than external criteria. Focus on the
"interests of the case™ and one's own vision of the situation will be more significant
decision-making factors for entrepreneurs than external norms and attitudes.
Entrepreneurs have stronger ethical ideas about entrepreneurial activity associated
with their more positive personal characteristics.

Resolving moral dilemmas, business leaders, maintaining diplomacy, do not
look for instant solutions based on personal emotions, but proceed from the criterion

of objective benefit, not forgetting that when solving one problem, a new one should
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not be created, that is, their actions are directed not only for the present, but also for
the future.

Entrepreneurs are mostly guided by the principle of rational egoism, primarily
assessing their own profit and possible losses, do not fall into dependence on public
opinion and stereotypes, while maintaining a rational understanding of the need for
harmonious interaction with the environment in which they are, whether it is the state
or nature.

The leader develops any strategy in order to put into practice his/her territorial
egoism, being in constant transcendence in relation to his/her actions. It is a potential
solution to any crisis, at each specific moment, building a technique that allows to
functionally solve the situation™ [4].

In the study of the phenomenology of leadership, the authors scrutinized the
pattern of value orientations of managers and employees. Leaders have a stronger
value of "independence” (the desire for freedom, self-control) and "stimulation" (the
desire for novelty), and values that express the orientation of the group's interests —
conformity, traditions — are weaker. Such value orientations as "stimulation” and
"hedonism", which are also focused on novelty and pleasure, acquire special
significance for a successful leader.

It is impossible to underestimate the influence of the leader, his/her style of
management, his/her own life attitudes on the psychological climate in the group and
success of the activity. The leader's initiative, contact, responsibility, competence, as
well as his/her psychological well-being contribute to development of his/her
employees' willingness to take responsibility, interest in work, desire to improve, and
willingness to invest resources in their education, which positively affects the
effectiveness of these people's activities.

"The action of the leader — the action of the higher managerial mind — is the
point of that dynamic space, which is encountered and through which all

communication flows operating in a certain place pass. After some time, for example,
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in a year, the proof of the effectiveness of the rationality of the leader is a valid
constant profit. As a result, non-functional decisions are manifested in the wrongful
selection of employees and construction of work dynamics, the inability to track non-
functional interactions within the enterprise, the inability to develop a winning
external image (when choosing advertising, developing a brand concept, etc.). A
leader is the one who captures the intentionality of society. A leader is a person of the
highest level; he/she does not belong to the average people. He/she has an ontic
calling. He/she is already born with a certain inclination, he/she is already gifted by
nature. Through life experience and education, he/she acquires knowledge in a certain
field. This means that a leader is not the result of career growth, but a natural
inclination that improves with life experience. So, in a certain sense, managers are
not only born, but also become [4, p. 352].

Psychology has proven that an internal conflict or moral error can be somatised
in any organ of the body. Ontopsychology proved that the same error can choose not
only a body organ as the object of its own somatization. It can materialize in any
external reference point of the subject's affectivity, which may be one's own child, a
partner, or, in the case of an entrepreneurial subject, an enterprise.

It all depends on how the leader manages his/her personal life. If he/she badly
manages his/her own life, he/she cannot manage the enterprise in such a way as to
lead it to the victory, since the Self that governs the organism and the enterprise are
one and the same. If things do not go well, the entrepreneur often takes external
measures. This is one of the fundamental mistakes that leaders make, because in this
way they do not take into account the fact that the style of personal life management
determines their efficiency and economic success [4, p. 351].

If a moral error chooses the body as its goal, it distorts the function of a certain
organ (psychosomatics) and, ultimately, destroys the entire body. If a moral error
chooses an enterprise, it begins to corrode its functioning, disrupting the integrity of

the interaction of sectors and people, causing the enterprise's regression and, finally,
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its bankruptcy. We can also talk about a psychosomatic illness in relation to an
enterprise: the failure of an enterprise is a psychosomatic illness of the one who
manages it.

As soon as the extraordinary abilities are outlined and the goal of the leader is
defined, the basic and existential means necessary for his/her personality are created
in three directions: preparedness in the field of culture, transcendence over
stereotypes, and knowledge of ontopsychology.

Any error in one of these fields distorts the functional ability of the Self, which
acts as the main instrument of intelligent management. Therefore, the cause of
external consequences should always be sought in the world of the leader's
personality.

Only internal experience of the subject is capable of diminishing and
eliminating the presence of Being in his/her own existence. Only the subject itself,
from its In-se, can establish and condition Being. Others, whatever they may be
(those who cause offense or harm) have no access to his position in Being. It is from
this order that confidence, calmness, control, superiority, aesthetics of Being are born.
When the subject itself makes an error, it calls In-se into question and, therefore,
discredits the individual, alienates him/her from the metaphysical, from the horizon
of Being. We exist, and when we wish to justify this existence, we must inevitably
reach the original source.

Therefore, our stage of yearning and seeking ends when we fully align with
what we essentially are and an equal dialogue is established. The Self carries out
Being, following all its design. If | manage to solve and make it happen, | am Being
[4, p. 481].

Therefore, a leader-entrepreneur must constantly strive to preserve the identity
and authenticity of his own being. Achievement of a person's correspondence to

his/her inner essence, his/her authenticity to his/her being, to his/her nature, which
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provides self-realization, is the practical goal of ontopsychological counselling of

authentication.
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byTTd € nuHaMiuHOIO PO3yMHOIO (DOPMOIO 1 TUIBKM MOTIM ()EHOMEHOM —
YOJIOBIK 1 JKiHKa. YacTo kiHKa pyiiHye ceOe HEeNpaBUWILHUMHU JisIMU, BBaXKarouu cede
3000B'13aHOI0 BUIPOMIHIOBATH Ty YapiBHICTh ICEBIOKIHOYHOCTI, SIKa HACIpaB.l
3BOJIUTH ii 10 piBHs mocepeaHbocTi. JKiHKa mporpae ToMy M0, MOYMHAIOYH JTISTH,
3aCTOCOBYE CTpaTerii MpUMaHKH, arpeCUBHOCTI UM CylepHUIITBa. HaBiTh SIKIII0 BOHA
repemarae, To HalpHuKIHIIl IPUMAHKY YEKaloTh JBa pe3yJbTaTu: abo ii 3'i1aiTh, a00
BOHA PYWHYEThCA. SKIO KIHKAa HE CTBOpWJIA BIACHOI 1CTOpIi, HE TPHUBHECHA J0 HEl
OadeHHs CBITY 3a CBOIM 00pa3oM 1 000010, BOHA, TOYMHAIOYH J1STH, ONUHIETHCS Y
MaicTepHi, e OUIBIIICTh BUPOOIB yKE IKUMOCh YAHOM CTBOPEHO YOJIOBIKOM.

Po3mipkoByroun mnpo MailOyTHe, TOOTO MpPO Te, KyIAU PYXAEThCS IIEH CBIT,
pO3yMi€ll, 110, SIKUIIO KIHKA HE yBIHAJE JO HBbOTO 31 CBOIM MPUPOJHUM PO3YMOM, HE
BHECE B HBOIO CBIM BKJIam, 1€l CBIT 4YeKa€ MOraHUM  KIHEIb.
[IpoGsieMu BUHUKATUMYTh HE 4yepe3 Opak OCH3WHY, BOAM TOIIO, OCKIJIBKHU JIHOJCTBO
MOXe 3a0e3neunTH cede BCIM HEOOXIJHUM: HaroayBaTH TOJIOJHUX, BHWJIIKYBaTH

XBOpHUX, HABYUTHU 3J'IO‘-II/IHI_IiB, JaTHu IIPUTYJIOK 0araTboM HCIIaCHUM TOIIO. }IKHIO HC
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0OpPOBOJIBII, TO ACp’KaBU 3pOOJISATH 1€, TOOTO MalOyTHE TapaHTy€ BCIM CHUTICTD,
COLIIATIbHUI MOPSIIOK Ta TOTIOMOTY a)K J0 CaMOi CMEpTi.

[Ipobyiema monsirae B TOMY, IO JIFOACTBO MOTPEOYE >KIHOUOTO TEHIIO y TOMY,
1100 YOJIOBIK 3MIT OCATHYTHU T€, IO BiH HE PO3yMi€, He 6aunTh. [[yke 4acTo 4OJOBIK,
MOKJIAJAI0YMCh Ha JKIHOYY IHTYIIIIO, CIIMO i CIaye, ajle He J0CsATa€ TOro
pe3yabTary, Ha SKUW criofiBaeThes. Lle BigOyBaeThCs, KOJU YOJIOBIK HEIOOIIHIOE
KIHKY, po3riisAae ii Juie sK TiI0 JJIA 3a0BOJICHHA. SKIO 11e pO3yMHHUI YOJIOBIK,
BIH CaM IEpIIMM YCBIJIOMIIIOE, 110 MPOTpaB, 3a3HaB Kpaxy. ToMy YOJOBIKM MEBHOTO
TUITY 3 METOIO JIOCSTHEHHS BUILOTO OAa4YeHHS CBITY BIAMOBIISIFOTHCS BiJ] KIHOK, TUM
CaMUM IMEPECTYNAIYH MPOOIEMY «KIHKA», HE BUPIIIYIOYH ii.

AJe, Ha HaAII TIOTJIS, MOKHA Ta BapTO JAOBIPATH KIHOYOMY I'€HIIO 1 TOMY ICHY€E
Oarato miaTBep/KeHb. Ilpukiianu BHamoi peanizaili OO Po3ymMy MH 0ayuMo Y
[liBH14HIN €Bpomi, 1€ *IHKKM MNOYMHAIOTh O01MAaTH MOCaaM MPE3HUICHTIB, MEPUINX
MIHICTPIB 1 HacamIepe]] BUCOKI mocaau B roctuiii. [le *iHku, mpo sKi He BUHUKAE
OaxaHHs NyMmMaTu SIK MPO camMok. Aue, mepeOyBaroyu MOpsAJ 3 HUMH, BITUYBA€ll
MPUCYTHICTH OCOOJUBOTO PO3YMYy, BOHM MalOTh Ti 3/110HOCTI, SIKI BJIACTHUBI JIMIIIE
JIEIKAM YOJIOBIKAM.

[n1eHTUYHICTh KIHKM HEOOXIJHO IIYKATH Y ii MEepBO3JAHHOCTI, M03a POISIMU
Marepi, JOYKH, KOXaHKH - BCE II€ CMITETH ACIKOTrO KOHTEKCTY, SKi, Y OYyIb-sIKOMY
BUIMAJIKy, € 30BHIIIHBOIO (OPMOIO Yy BIJHOCHMHAX 3 MPOTUJIEKHOI CTaTTIO, 3
YOJIOBIKOM.

Hactynna mpobGiema, 3 SKOIO IIy>)K€ CKOpPO MOKE 3ITKHYTHCS JIIOJICTBO, II€
BIJICYTHICTh KPHUTEPIIO, HA OCHOBI SIKOIO HEOOX1AHO OyAyBaTH BIIHOCMHU MIX
HapoJlaMu. 3 TOTO MOMEHTY, SIK PENirii mepecTanu BiAirpaBatu poJib abCOMIOTY, KOJIU
BEJIMKI IMIIepli CTajli BIAHOCHUMHM 1 HAPOJIU MPHU IIbOMY HAOYJIHM CBOIX HalllOHATBHUX
pHC, EAUHOIO CTPYKTYPOIO, SIKY BU3HAIOTH BCi, 3anumaeTbest Opranizaris O0'eqHaHux
Harmiii. TIpore B OOH kokeH Hapoj — 1€ «OCOOHMCTICTBY», TOMY HEOOXimHO Oyne

3HAWTH 3arajbHy OCHOBY J/JIi BU3HAUEHHsS KPUTEPIIO, 3a JOMOMOTrOI0 SIKOrO BCI
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HapOJM 3MOKXYTh BU3HATH OJIMH OJHOTO, 1eHTU(]IKYBaTH ceOe Ta MPOAOBKUTH CBIM
PO3BUTOK Y 3arajibHOCBITOBOMY IPOIIEC.

Mu He MokeMo OpaTu 3a OCHOBY IIpaBa JIMIIE IOPUANYHUNA HATYpaji3M, TOMY
0 KOXKHA PeJIiris, KoKHa icTopuyHa (itocodis JIeTKO 3MIHIOE CBOi KapTH, 1, HABITh
SKIIIO CHOTOJIHI BCE IPYHTYETHCS Ha AYMIIl, HA JEMOKpATii, KpUTEPIEM JIJIsl HAC Ma€
OyTu cripaBxkHs npupona peueil. [lepea mpupoaHOIO ICTHHOO, XXUTTIM, (I3UMYHUMHU
3aKOHAMH HaIlll JYMKH MaioTh IIHHICTH JIUIIE J0 MEBHOI TOYKA. Mu moTpedyemo
TrOCTPOi TMPOHUKJIMBOCTI Ta PaIliOHAIBHOI BIAMOBIAAIBHOCTI JUIsI TOTO, 100
KOHTPOJIFOBAaTH CBIT 1 HAlll NUISIX y HbOMY. 3a Takoi YMOBH HEOOXIJIHO CHPUSITH
3apOXKEHHIO HOBHUX aMOIlii y KIHII, 32 JOMOMOIOI0 SKMX HAaWpO3YMHIIIl 3 HUX Y
OyIp-sIKiil YacTUHI CBITY 3MOXYTh JISTK Ta TEpeMaratu 3a JOMOMOTrOI CBOIO
CIPABXHBOT'O )KIHOYOT'O PO3YMY.

CrporonHi riobamsanito Tpeda po3riigiaTi He JIMIIE y KOHTEKCTI ¢urocodii,
peirii yu mpasa, a sk (GakT JIIOJACHKOTO KUTTSA Ta EKOHOMIKH. AJie TUTAHHS TOJISATae
B HACTYIHOMY: YW 3MOXE IS JIFOJWHA CHOTOJICHHS Ta MalOyTHHOTO BCTYIIUTH B
JAJIOT 13 CYTHICTIO PEIbHOCTI HAIIIOTO IMBOBMXKHOTO CBITY M Hi?

Y BChOMY IIbOMY HE BHCTaya€ BKJIQAy MEBHOTO MOIYCY PO3yMYy, BIACTHBOTO
caMme >iHIll. Hama nuBinizaris Ta icTopist HoTpeOyITh I[OTO PO3yMY, 3aCTOCOBAHOTO
pallioHaJIbHO Ta BIAMOBITAILHO. 3aBISKH IIbOMY MM 3HAHJAEMO MalOyTHE, SKHUM
3MOKEMO TTHUIIIATHCS.

Sk 3HAWTH cHIOCiO MPOSBY KPEATUBHOCTI TOIO0 OCOOJHUBOrO CIIOCOO0Y MHUCICHHS
(forma mentis), KU1 BIaCTUBUI >KIHITI?

Axmo Mu cmoctepiraeMo 3a MPUPOJHUMH TPOIECAMH, TO 3ayBaKHUMO, IO
NpUpOJa 3aBXKIU BJIOCKOHATIOE cebde 3a JIOMOMOTrOI JIAJIEKTUKH I[IHHOCTEH:
CIIOYATKY € Xa0C, MOTIM CTBOPIOIOTHCS BHILI (POPMU, BUHUKAIOTh BEKTOPU B IKOMYCh
MOJII 1, HAPEIITI, YTBOPIOIOTHCS JBA MOJIOCH: CUMO103 LUX JIBOX MOJIOCIB MOPOJIKYE

KpC€aTuBHY HOI[iIO — IIOCh «TPETEN.
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bananbHUM MOXe 3/1aTUCS IPUKJIIAL SHISA-KIIITUHUA Ta CIIEpMaTO30i/a, aje came
TaK Bi/I0yBa€ThCS y BCIil MPUPOI.

JIMBOBMKHUM TIPUKJIIAJ 3 paIllOHATIBHOI JIaJEKTHKU: Cy0'€KT, 00'€EKT 1 HOBHU3HA
Iii, MO 3'IBISEThCA. TakMM YMHOM, B paMKaxX HaIol TUTAHETH BAXKJIMBO 3HAUTH
B3a€MOJIOTIOBHIOBAJIbHE TO€AHAHHA YOJOBIK-KIHKAa JJI PO3BUTKY, E€BOJIOIII],
IpOrpecy BChOTO TOrO, IO € HAIIOK JIOACHKOI pacoro. KoxeH BUA BUKUBAE Y
MeXax PO3yMy YHIBEpCYMY 3ajJie)KHO 3 MOro (yHKIIOHATBHOI 3MaTHOCTI TiATH TE
100 1€ BIAMOBIAI0 MPUHIIMIY YTUJIITApU3MY BIACHO1 1I€HTUYHOCTI.

XTO0 mporpae 1110 MapTito, TOi BUOYBaA€ 3 rpu.

Ham, mtogsM, nogoOaeThCs IKUTH, BHUPINIYIOUM HECKIHYEHHI MpoOJeMu,
MOCTITHO OHOBJIIOIOYH, 3MIHIOIOYH CTHJIb HAIIOTO KUTTS, 1 HACAMKIHEIb TPUXOAUTH
0 TIEPEeMOTH B HAIIiid EK3UCTEeHIMHIN rpi. Mu TyT mjist Toro, mo0 3HAWUTH 11O
ICTOpUYHY UUIICHICTh (sinolo). ApICTOTENMBCHKHI TEpPMIH LUICHICTH (Sinolo)
YTBOPEHUM BiJl TAaBHBOTPEIILKUX CIIIB «SUN» - pa3oM, «0lox» - OKpyTiui, Bech, IIIUH,
3aBEpIIECHUN, MO-CBOEMY JockoHanuil. Ilell TepMiH o3Hayae, MO JIOJUHA €
«Matepiero 1 QopMoIO», «TUIOM 1 Aymieo». Y I[bOMY KOHTEKCTI JIOIIIBHO
3aCTOCYBATH 1€l TEPMiH Yy 3HAYEHHI «UYOJIOBIK-)KIHKa» SIK CYKYIHICTh JIBOX IUTICHUX
dhopm.

Ha mi#i maneTi HEOOXiMHO 3HAWTH ICTOPUYHY IUIICHICTH (sinolo) mroauHu
"yonoBik-kiHka". [1lo Mu MaTumMemo B pe3ysbTaTi? biibline macTs s BCiX, HaBITh
SKIIO HAalle CYCHIIBLCTBO JOCI TPYHTYEThCSI HAa BH3HAHHI YOJOBIYOi TEpeBaru.
YomnoBik 3a3Ha€ BTpaT, Mporpae, TOMy IO HOMYy HE BHCTadae (yHIaMEHTaIbHOT
YacTUHH, 0€3 SIKOT BIH HE MOKe OyTH €(peKTUBHUM, TOCKOHAJIUM.

VY npoTuiexxkHOMYy BHUIAJKY JIFOAChKA paca, ToOTO [H-ce Ha 1iil maHeTi, Moria
0 3HMKHYTH a0o0 BmOpoBaawiacs O 1HIIA paca. 3BUYAHO, HIXTO HE JO3BOJHUTH
3pyiiHYyBaTH L0 IJIAHETY 3a JOMOMOIOK aTOMHOI YW SIKOiCh 1HIIOI TEXHOJIOTII:
ICHYIOTh PO3YMHI BHIIl CWJIH, SIKI HE JOIMYCTSITh, MO0 KMEHbKA TypHIB BHHUIIMJIA

el IMaToOYoK 4y10BO1 npupoau BeecBiTy, SKuM € ruianeta 3emisl.
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BinoMo Takox Te, 110 TPUUYUHOIO0 pyHHYBaHHS OyAb-sIKOTO YOJIOBIKA 3aBXKAU €
kinka. 3ramaiimo HOmis Ilezaps, ogHOrO 3 HAWBWAATHIMKUX PO3yMIiB Bemukoi
Pumcokoi Immepii. Bemukumit FOmii [le3ap, mo cyrti, cTaB irpamkorw B pyKax
Kneomatpu, 60 mpuBi3 ii cuna no Pumy. Krneomarpa naisiia meBHUM YHHOM, alie
HEJIOCTaTHRO PO3YMHO. it cii 6yno 3po3ymith, mo sk6u Ile3ap mocagus Ha TPOH
CUHA 1HO3E€MKH, TO, HEBOJIaraHHO HACJIAYIOUU TMOJITHYHY JIOTIKY TOTO MOMEHTY, 1€
cTayo O 1y HROTO KiHIeM. | cripaBi, roloBHA MpUYMHA, 3a Kot OyB youTuii Lle3ap,
MOJIATa€e caMe B TOMY, IO BiH 3poOMB iMmepaTopoM cuHa Kieonarpwu, 1 nepuimm, XTo
3paauB 1oro, 0yB bpyT, ockinbku came BiH OyB BUSHAHUM, X0 1 MPUAOMHUM, CHHOM,
KWW NPETEH1yBAB HAa TPOH.

Bce B icTopii BijiOyBaeThcst yepe3 OaHaIbHUN CIMEHHHII MOTHB, 1 caMe€ TOMY
noctae nuTaHHs: «SkOu y Kieonatpu OyB 1HIIMK HiC, TO, SIK OM CKiajacs Haila
1CTOPIst CbOTO/IHI?Y.

st Toro, mo6 HAOIMU3UTHUCS 10 TYMaHICTUYHOTO BIJIPOJIKEHHS >KIHOUOTO
pO3yMy, MU TIOBHHHI IEPEBEPIINTH CTEPEOTHIIH, IO CTAHOBJIATh «HOPMATHBHI»
IIHHOCTI KIHKU. ICHy€ M'SITh KJIACMYHHUX CTEPEOTHUIIIB KIHOYOi MOBEAIHKU, SKI Mae
MTO0JIATH KIHKA, SKIIO X04e 3MIHUTHCH [1; 2].

Kinka-BecTanaka - XpaHHUTENbKa COINAIBHUX Ta CHCTEMHHMX I[IHHOCTEH, Iie
peniriiiHa iHKa, >KIHKa-MOHAaxXWHs, XiHKa-Bectanka CrapogaBHboro Pumy, sxa
OXOpOHSIE BOTOHb, BOTHHINE, CWJIy JepKaBu Ta pi3HUX cucrteM. lle kiHka
BUXBAJIIETHCS, O00KHIOETHCS JIJIST BUTOAM CHUCTEMH, ajieé B Oy/Ib-SIKOMY BHUIIAJIKy HE
st camoi cebe. JKiHKa-BecTallka CIYKUTh Ha 0OJ1aro CBSILIEHHOTO, PENITriiHOro
OpJIEHY Ta JEP>KaBHOTO MOPSAKY.

JKinka-maTu 1 COy>KHHUIIS - Ta, Ka 00JapOBY€E YOJOBIKA, TOMY IO COpHiiMae
Horo sk MaltOyTHBOTO PSTIBHUKA, Meciio. BoHa yekae Ha TOTO, XTO BIAPOJIUTH CBIT 1
MOBEpPHE BTPAUYCHUN BUMIP MOYATKOBOI YUCTOTH, HETIOPOYHOCTI, IO PO3YMIETHCS SIK
nyma nii. JKiHka cly>KUTh JIUIIE€ THCTPYMEHTOM, JOIOMAaralyud BUPOCTH MeEcCii, siKa

ITOTIM, MOKJIMBO, 3aKIHUYHUTH CBOE KUTTS HAa XPECTI.
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Kinka-3aqoBoJieHHd - >KiHKa-BeHepa, 0€3yMOBHO, € YHUMOCH TPUEMHUM,
CIpaBXHIM, JTUBOBIKHUM 1 KpacuBuUM. Ale 1m0 Take kpaca? lle mopsimok posymy,
TOOTO IIe HE JIMILE TPOIOpIis, a W po3yM mpomnopiii. Y >KIHII-33J0BOJICHHI MU
0aunMo JUIE MATPUMKY, aje BOHA HE MAa€ CBOTO MIIAXY, METH, KPEaTHBHOTO
BEKTODA.

JKiHka-HaTXHEHHUIlA Ma€ IHTYIII0, TTPOBOKYE, HAAUXAE HA JII0, SIKY 3r0J0M
3niicHIoe YoJioBik. JKiHKa 3amajgioe BOTOHBb, a YOJOBIK TOTIM HOro cyoIiiMye,
NEPEeBOJISYM B ICTOPUUHY Jit0. Takuil CTEPEOTUIT CUIBHO 0OMEXY€E JKIHKY, TOMY 1110
BOHA HE BMI€ JIATH, TOBOPUTH, CTBOPIOBATH BiJ MEPIIOi 0COOH, IO, K 34A€THCH,
JIETKO JTA€ThCsl 4OJOBIKOBI. BoHa #ifie gani rinores3, HaMmipiB, SIBJISIIOYH COOOIO JIUIIE
AKYCh €KOCUCTEMY IHTYIIII, ajie 3 peai3yroun ce0e K 0COOUCTICTb.

MicTuyHa K1HKa MOXeE MPOSIBIATH cede B pi3zHUX ramyssx. Ilig "mictuanoro”
MaeThCid Ha YyBa3l KiHKa, SKa 3/aTHA CyOJIMyBaTH €poOTUYHY eMmoIllio [3].
«EpoTHUHY» HE B CEHCl CEKCy UM UyTTEBOCTI, ajie y 3HAUEHHI €pocy K 017101 cuin
KUTTS, IK KOCMOTOHIYHOI CYTHOCTI Ti€l Oy1arojaTi, IKOX0 HalO1IbIIEe BOJIOJIE KIHKA.
«CybOmimyBatu» (Bim nartiB. Sublimare - MiIHOCUTH) O3HA4Ya€ BTUIUTU Y BHUCOKY,
nepesepiryo (GopMy MEBHY pealbHICTh, TOOTO TpaHCHOPMYBATH KBAaHT Ha SKYCh
Kay3aJIbHICTb, 1110 MOKE€ MPU3BECTH JI0 HAWBUIIUX pe3yiabTaTiB. [1o cyTi, HaeTkes mpo
T€, MO0 BUTATTH 3 LbOrO MPUXOBAHOIO CTAaHy BUMIp, SKUM 3acBIIYyBaB OU
MOTIEPE/IHIN, ajie MpeICTaBisiB OM Woro B BUIIINA, po3BuHEHIH (opmi. Hampukiasn,
BOJIOCTIAJT MU MOKEMO CYyOJIIMYBAaTH B €JIEKTPUYHY €HEPTit0, a 3HAYUTh Yy CBIT.

OTxe, MICTUYHA JKIHKA - 11€ Ta, sIKa Ma€ 1[I0 CEMaHTHUKY IUIICHOCTI, TOBHOTH,
BOHA CIIPUsSiE BUHUKHEHHIO JIBOX CTaHIB:

1) maHiuHe pO3KPUTTA — BIAYYTTS TOro, WO TH 3JaTHU Ha BCe.
«ITaHiuHe» He B CeHCl cTpaxyalie y 3HaueHH1 ciioBa «Bce». Lle «Bce» iHOII MOXe
HarHaTH CTPax TOTO, XTO MOYYBAETHCS HE3AATHUM, MPOTE MOXKE OyTH CHUHEPTIYHHM,
CTUMYJIIOBaTH €HEPriio Belnue3Hoi cuiu. [laHiuHe po3KpuUTTs - 11e popma OJIM3bKOTO

KOHTAaKTYy 3 MEPBICHOIO CUJIOINO, SIKOIO € mpupona. [epesa, nyku, He6o, Boja B ACsKi
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MOMEHTH HaOyBalOTh sIKOCTeH, 00'eTHaHUX MOHATTAM "genius loci" - "reniit micus",
AK€ 4acOM MOYXE PO3LIUPUTUCS O BUHUKHEHHS BIAUYTTS "MaHIYHOI piBHOCTI (130)"
MDK TOOOI0, SIKMH €, 1 BCIM 1HIIINM, siKe €. TOMy KOJIU *1HKa riepedyBae y ¢popmi, BOHa
MOJK€ TepeIaBaTh el CTaH MaHIYHOTO PO3KPUTTS;

2) «igeamicTHuHA imeHTH]IKAIIS, TOOTO 3aBASKU I KIHII HAPOIKYETHCS
IIPOEKT, SIKUH CTAa€ KPUTEPIEM LIHHOCTI Ta MOBEIIHKHU, O€3MEePEUHO, TO3UTUBHUM JIJIS
THX, XTO HOIO BUKOPUCTOBYE.

[{i n'Th KJTACHYHUX CTEPEOTHIIIB KIHOYOT MTOBEIIHKU CJI1JT 3aBXKIU PO3TIISIATH
3 TOTJIAY peanbHOi e(PEeKTUBHOCTI, TOOTO HACKUIBKU IS MOBEAIHKA (PyHKIIIOHAIbHA
JUTSL JKIHKH, SIKI pE3yJIbTaTH BOHA MOYKE IPUHECTH.

3Har04M Il CTEPEOTHUITN JKIHKA 3MOXKE BCTYITUTH B I'PY 1 IIOCh PEAIbHO 3MIHUTHU
B CBOEMY KUTTI.

YomoBik MOK€e HaJaBaTH KIHIII MICLIE TOPsJ 13 COO00 y BIIaJl, ajie BiH HaBITh
HE JIOMyCKae IyMKH MpPO Te, IO JKIHKAa 37aTHA PO3yMiTH po3ym Biaau. s
PO3yMHOI0, BEJIMKOT'0 YOJIOBIKA KIHKU HE ICHYE: BIH KOHTPOJIIOE, YIIPABJIs€ Ui Oakae
ii, mae it 3apruiary, npuiimae 10 uieHiB OOH, nmpusHauae Ha mocay nNpe3uieHTa, ajie
KOJIM HACTa€ MOMEHT JiaJICKTUKH BJIaJIH, YOJIOBIK 3AJIUIIAETHCS OJIHH.

[Icuxosorist yosioBIKa-Jiiepa IPYHTYETHCSA HA JIOTILI (DYHKIIIOHAJILHOT BUTO/IH.
Bin xo4e Biiaau Ta KOHTPOJIIO, BiH OI[IHIOE By 1HIIIOTO YOJIOBIKA 1 T€, YUM BIH CaM
BOJIOJII€, BPAXOBY€E ICHYIOU1 3aKOHU, TICUXOJIOTII0, BUJ MIATPUMKHU 1 T€, KIHKHU SKOTO
THITY OTOYYIOTh TOT'O YOJIOBIKA, YHIO BJIATy BiH X0Ue 3aXONUTH [3].

JKiHka Tex mparHe Biaju, ajie, OTPUMABLIN ii, pOOUTH yKe 0araTo MOMMIIOK.
3amicTh B34TU BJaay Y CBOI pyKH, BOHa Oepe dojoBika. Bona Gepe Toro, xto Mae
BIIaJy, a He camy Bianay. BoHa maHimymroe iM st TOTO, m00 BHIIPABIATH CBOE
HUKYE CTAaHOBHIIE, TOOTO MPOBOKYE HYOJIOBIKA, MO0 BiH CTAaB JYPHUM, 3YXBaJHM,
1H(AHTUITEHUM.

OTxe, XIHKa HapoO/KEHa 3 BHCOKMM pPIBHEM IHTEJEKTYyaJlbHOTO MOTEHIIAIy,

SKUW BIAMOBIIHO JO MPUPOJHOTO MECEKY IUKTYE 1M B3ATHU BIAMOBIAAIBHICTH Ta
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peanizyBaTu Liei nap, Haganuit byttsam. J1Jis 11oro KiHill He0OX1HO 3yMITH JICTaTUCS
HYJTBOBOI TOUYKH MEHTAIBHOI JISUIbHOCTI, 00 BOHA € Touka cuid. OJIHaK JOCATAETHCS
BOHAa HE 3a JOMOMOrOI MEIWTAIlll Ta IHIIUX AaHaJOTIYHUX NPUHOMIB, a 3a
JOTIOMOTOI0 HAapOHKEHHA «S1», ToOTO uepe3 ycmimiHi Aii Ta 3M1HCHEHHS BiAMOBIIHUX
BUOOpIB, SIKI BIJMOBIAAIOTh BJIACHOMY aHTHYHOMY NPOEKTY. BomomiT aHTHYHOIO
CBIJIOMICTIO — O3Ha4a€ 1AeHTU(]IKYBaTH CBO€ JIOTIKO-ICTOpUYHE «SI» 3riHO 3
KOOpJMHATAMH TMPHUPOJHOT 1HTEHIIOHAIBHOCTI, SKI BUMAJIbOBYIOTHCS, BUXOASIYU 3

BJIACHOI TOYKU 1CHYBaHHS, 10 € OHTO [H-ce B ICTOPUYHOMY KOMITPOMICI.
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The Being is a dynamic intelligent form and only then a phenomenon — a man
and a woman. Often a woman destroys herself by improper conduct, considering
herself obliged to emanate the charm of pseudo-femininity, which actually reduces
her to a level of mediocrity. A woman loses because of using strategies of baiting,
aggressiveness or rivalry when she starts to act. Even if she wins, two results are
possible for the bait at the end: either it is eaten, or it is destroyed. If a woman failed
to create her own history, bringing to it a vision of the world in her own image and
likeness, when she begins to act, she finds herself in a workshop where most of the
products have already been somehow created by a man.

Thinking about the future, that is, about where this world is moving, you
realize that, if a woman does not enter the world with her natural mind, does not
contribute to it, the world will come to a bad ending. Problems will arise not due to a
lack of gasoline, water, etc., since humanity is able to provide itself with everything it
needs: feed the hungry, heal the sick, train criminals, give shelter to many
unfortunates, etc. If not volunteers, then states will do this, that is, the future
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guarantees everyone satiety, social order and aid until death.

The problem is that humanity needs a female genius in order for a man to be
able to grasp what he does not understand or see. Very often, a man, relying on a
woman's intuition, blindly follows her, but does not achieve a result he hopes for.
That happens when a man underestimates a woman, sees her only as a body for
pleasure. If he is a smart man, he himself is the first one to realize that he has lost,
collapsed. Therefore, men of a certain type, in order to achieve a higher vision of the
world, refuse to deal with women, thereby stepping over the "woman" problem
without solving it.

But, in our opinion, the female genius can and shall be trusted and there are
many confirmations therefor. We can see examples of successful implementation of
such mind in Northern Europe, where women begin to hold positions of presidents,
prime ministers and, above all, senior positions in justice. Those are women who do
not want to be thought of as females. But, being next to them, presence of a special
mind can be felt, they have those abilities that are inherent only in some men. ldentity
of a woman shall be sought in her originality, beyond the roles of a mother, daughter,
mistress — all these are epithets of a certain context, which, in any case, are an
external form in relations with the opposite sex, with a man. The next problem that
humanity may face very soon is the lack of a criterion on which basis it is necessary
to build relations between nations. From the moment when religions ceased to play
the role of the absolute, when great empires became relative and nations acquired
their national traits, the United Nations remains the only structure recognized by all.
However, in the UN, every nation is an "individual”, so it will be necessary to find a
common basis for defining a criterion by which all nations will be able to recognize
each other, identify themselves and continue their development in the global process.

We cannot take legal naturalism alone as the basis of law, because every
religion, every historical philosophy easily changes its cards, and even if today

everything is based on opinion, on democracy, the true nature of things shall be the
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criterion for us. Facing natural truth, life, physical laws, our thoughts have value only
up to a certain point. We need keen insight and rational responsibility in order to
control the world and our path in it. Under such a condition, it is necessary to
promote birth of new ambitions in a woman, with help of which the most intelligent
of them will be able to act and win in any part of the world with the help of their true
woman's mind. Today, globalization shall be considered not only in the context of
philosophy, religion or law, but as a fact of human life and economy. But the
question is the following: will this person of the present and the future be able to
enter into a dialogue with the essence of the reality of our amazing world or not? All
of the above lacks a certain mode of mind peculiar to a woman. Our civilization and
history need such, applied rationally and responsibly, intelligence. Thanks to this, we
will find the future we can be proud of.

How to find a way to show creativity of that special way of thinking (forma
mentis), which is characteristic of a woman? If we observe natural processes, we
notice that nature always improves itself with the help of a dialectic of values: first
there is chaos, then higher forms are created, vectors arise in a certain field and,
finally, two poles are formed: the symbiosis of those two poles gives rise to a creative
event — something "third". The example of an egg cell and a sperm cell may seem
trivial, but this is exactly what happens in the whole nature.

An amazing example of rational dialectics: subject, object, and the novelty of
an emerging action. Thus, within our planet, it is important to find a complementary
male-female combination for development, evolution, progress of all that is our
human race. Each species survives within the limits of mind of the universe
depending on its functional ability to act so that it corresponds to the principle of
utilitarianism of its own identity.

Whoever loses this game IS out of the game.
We, the humans, like to live by solving endless problems, constantly innovating,

changing the style of our lives, and finally coming to victory in our existential game.
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We are here to find this historical integrity (sinolo). The Aristotelian term integrity
(sinolo) is formed from the ancient Greek words "sun" meaning together, "olox"
meaning rounded, whole, entire, completed, perfect in its own way. This term means
that a person is "matter and form", "body and soul”. In this context, it is appropriate
to use this term in the sense of "man-woman" as a combination of two integral forms.

On this planet, it is necessary to find the historical integrity (sinolo) of the
"man-woman" human. What will we have as a result? More happiness for all, even if
our society still recognizes male superiority. A man suffers losses, plays back,
because he lacks a fundamental part, without which he cannot be effective, perfect.

Otherwise, the human race, that is, "In-se" on this planet, could disappear or
another race would be introduced. Of course, no one will allow this planet to be
destroyed by nuclear or any other technology — there are intelligent higher powers
that will not allow a handful of fools to destroy this piece of the wonderful nature of
the universe that is planet Earth.

It is also known that the cause of the destruction of any man is always a
woman. Let us recall Julius Caesar, one of the greatest minds of the Great Roman
Empire. The great Julius Caesar, in fact, became a toy in the hands of Cleopatra,
because he brought her son to Rome. Cleopatra acted in a certain way, but not
intelligently enough. She should have understood that if Caesar put a foreigner son on
the throne, then, inexorably following the political logic of the moment, it would be
the end for him. Indeed, the main reason Caesar was killed was precisely because he
made Cleopatra's son the emperor, and the first to betray him was Brutus, since he
was the recognized, albeit adopted, son who claimed the throne. Everything in history
happens because of a trial family motive, and for this reason the question arises: "If
Cleopatra had another nose, how would our history be today?".

In order to get closer to the humanistic revival of the female mind, we have to

overcome the stereotypes constituting the "standard” values of a woman. There are
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five classical stereotypes of female behaviour that a woman must overcome if she
wants to change [1; 2].

A woman-vestal is the keeper of social and system values, she is a religious
woman, a nun, a vestal woman of Ancient Rome, who guards the fire, the hearth, the
power of the state and various systems. This woman is praised, adored for the benefit
of the system, but, in any case, not for herself. A vestal woman serves for the good of
the sacred, religious order and state order.

A woman-mother and servant is the one who bestows a man because she
perceives a man as a future savior, a messiah. She is waiting for someone who will
revive the world and return the lost dimension of original purity, integrity, which is
understood as the soul of an action. The woman serves only as an instrument, helping
to raise a messiah, who will then possibly end his life on the cross.

A woman-pleasure is a Venus woman, she is definitely something pleasant,
genuine, amazing and beautiful. But what is beauty? It is the order of mind. It is not
only proportion, but the mind of proportion. In a woman-pleasure, we see only
support, but she does not have her own path, goal, creative vector.

A woman-inspirer has intuition, provokes, inspires an action, which is later
carried out by a man. A woman lights a fire, and a man then sublimates it, turning it
into a historical action. Such a stereotype strongly limits a woman, because she does
not know how to act, speak, create in the first person, which, as it seems, is easily
given to a man. She goes beyond hypotheses, intentions, representing only some
ecosystem of intuition, but realizing herself as a personality.

A mystical woman can manifest herself in various fields. "Mystical" means a
woman who is able to sublimate an erotic emotion [3] . "Erotic" is used here not in
the sense of sex or sensuality, but in the sense of eros as the white vital force, as the
cosmogonic essence of the grace that a woman possesses most. To "Sublimate™ (from
Lat. Sublimare - to elevate) means to embody a certain reality in a high, superior

form, that is, to transform a quantum into some causality, which can lead to the
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highest results. In fact, it is about extracting from this hidden state a dimension that
would testify to the previous one, but would represent it in a higher, developed form.
For example, we can sublimate a waterfall into electrical energy, which means — we
can sublimate it into the world.

Thus, a mystical woman is one who has this semantics of wholeness,
completeness; she contributes to the emergence of two states:

1) panic disclosure — feeling that you are capable of anything.
"Panic" is not in the sense of scary, but in the sense of "everything". This
"everything" can sometimes overwhelm the fear of someone who feels powerless, but
can be synergistic, stimulating an energy of immense power. Panic disclosure is a
form of intimate contact with the primal force that is nature. Trees, meadows, sky,
water at some moments acquire qualities united by the concept of "genius loci" -
"genius of a place", which can sometimes expand to the emergence of a feeling of
"panic equality (iso)" between you, who is, and everything else, which is. So, when a
woman is in shape, she can convey this state of panic disclosure;

2) "idealistic identification”, that is, thanks to this woman, a project is born,
which becomes a criterion of value and behaviour, certainly positive for those who
use it. These five classic stereotypes of female behaviour should always be
considered from the point of actual effectiveness, that is, how functional this
behaviour is for a woman, what results it can bring.
Knowing these stereotypes, a woman will be able to enter the game and really change
something in her life.

A man can give a woman a place next to him in power, but he avoids the
thought that a woman is capable of understanding the essence of power. For an
intelligent, powerful man, a woman does not exist: he controls, manages or desires
her, gives her a salary, accepts her as a member of the UN, appoints her to the
position of a president, but when the moment of the dialectic of power comes, a man

remains alone.

40



> w5 . eos . .
lf/ Axmyanvui npobremu ncuxonoeii, 6iznecy ma ynpaeniHus 6
YMOBAX CYYACHUX BUMO2

The psychology of a male leader is based on the logic of functional benefit. He
wants power and control, he evaluates the power of another man and what he himself
has, takes into account the existing laws, psychology, the type of support and what
type of women surround a man whose power he wants to seize [3].

A woman also longs for power, but when she gets it, she makes a lot of
mistakes. Instead of taking power into her own hands, she takes a man. She takes the
one who has the power, not the power itself. She manipulates a man in order to
justify her lower position, that is, she provokes a man to become stupid, defiant,
infantile.

So, a woman is born with a high level of intellectual potential, which,
according to the natural message, dictates her to take responsibility and realize this
gift given by the Being. For this, a woman must be able to reach the zero point of
mental activity, because it is a point of strength. However, it is not achieved through
meditation and other similar techniques, but through the birth of the "Self", that is,
through successful actions and making appropriate choices that correspond to the
one's own ancient project. To possess an ancient consciousness means to identify the
one's logical-historical "Self" according to the coordinates of natural intentionality,
emerging from one's own point of existence, which is the onto In-se in the historical

compromise.
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1 Introduction

Over the last few years, in the scenarios of university-professional academic
training and in the context of organizations, especially in companies in Information
Technology (IT), much has been discussed about what are hard skills' and the
dynamics of soft skills®. In the period that encompasses the end of the 20th century and
the early years of the 21st century, mainly in the period of the Covid-19 pandemic and
in the post-pandemic, much attention has been given to the interrelations between these
skills and competencies in various areas, but especially to IT professionals.

This emphasis rises due to some reasons. One of them is related to work and
productivity in the IT area, where employers value skills that professionals need to

have for an efficient and effective performance, avoiding or reducing failures and

' Hard skills are understood as technical skills in an area of professional practice.

2 Authors such as Chamorro et al. (2010), Taylor (2016), Acosta Silva (2017) and Guerra-Baéz (2019)
guestion the term soft of the so-called soft skills, in the sense that these were not exactly soft. In this paper we
use this term as it is used in the literature in the areas of Management, Economics, Information Technology,
Psychology and Positive Education, as presented further in the text.
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delays in the delivery of products and services. These are work activities that require
organized and efficient professionals, able to prioritize their work, withstanding
pressure in the process, learning quickly, and dominating many types of
responsibilities, besides having to be flexible, facing stress and changes throughout the
journey. Also, it must be highlighted that new working scenarios are arising from the
agile transformation, mainly in the IT area (Lueg, Zimmer & Drews, 2022). Along
with this, there are demands for greater efficiency regarding the quality of the
construction of products and services in a world continuing in rapid change and
transformation, especially the IT area.

It is worth saying that characteristics such as volatility, uncertainty, complexity,
and ambiguity are imperative in today's world. These characteristics demonstrate the
complexity of contemporary society, mainly due to the existence of interconnection,
interdependence, and globalization (Whiteman, 1998; Hutchings, 2011; Nekandaris,
2017; Freitas, Souza e Santos, 2018; Miguel, 2019; Insper, 2019; Pestana, 2020).

Nowadays, the world is increasingly fast and accelerated, and the impact of
these changes is caused, in turn by the connectivity and great technological advances in
the IT area, in what is called the Age of Knowledge. This fast and continuous
movement generates uncertainty, makes relationships and situations increasingly
complex, and increases ambiguity and unpredictability about the future (Alkmin,
2018).

In the area of software production Rivera-lbarra et al. (2010) highlighted that
product innovation and quality depend heavily on the knowledge, skills, and talent of
all software-developing professionals, with technical skills (hard skills) as a focal point
by a long data. However, soft skills, social skills, human factors, and intrinsic
motivation of professionals, according to the literature, have recently begun to gain
greater attention.

Thus, after studying and analyzing what are soft skills and their possible

definitions, with the objective of verifying the state of the art on the subject in the IT
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area®, no sufficiently comprehensive ontologies were found for basic and systematic
use in research in this area. The systematic review of secondary studies returned
insufficient results for the identification of such ontology. Thus, it was carried out
additionally a review of primary studies in the area of Information Technology,
seeking classifications and types of soft skills. The main contribution of this article is
to report the discovery of 79 relevant soft skills in the literature, as well as their
analysis and synthesis in a pre-ontology or classification structure.

2 Related works

Soft skills may be understood as life skills®, interpersonal skills, employability
skills, socio-emotional skills, social skills, and 21st century skills®. These are skills that
contribute to self-knowledge, personal and professional development, also contributing
to success in life and development in the world of working.

These skills are valuable and important to be developed in the young people of
the new generations, and, as several authors point, they can be taught (Taylor, 2016;
Acosta-Silva, 2017; Freitas & Almendra, 2021). They are related to emotional
intelligence, to positive attitudes towards oneself, one’s relationships and towards life,
willingness to learn, and self-management at various points and important aspects as a
person and as a professional.

In this area, competence is defined as a set of knowledge and skills assigned to
people to perform activities and duties of a certain position in the professional and
work context, as presented by Razak et al. (2018). It is also understood as the ability to
access knowledge from a specific source, in order to perform an action or carry out a
particular task, as verified in Matteson et al. (2016).

Meneghetti (2021) understands that this process of developing skills as a know-
how is something that develops and is built throughout life, in the logic of life-long
learning (Delors, 1998; Covita, 2002; Sitoe, 2006; Heitmann, 2013; Canfield (2021).

*Here emphasizing the areas of Computer Science and Information Systems.
* World Health Organization WHO (WHO, 1994; WHO, 2003).
® Organization for Economic Cooperation and Development OECD (OECD, 2005; OECD, 2018).
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In this sense, in studies about what are competencies, attitude would be the main
component of soft skills, being the most important factor to encourage the study of the
other components, since the attitude directly influences the personality of each subject,
being considered as the initiative that allows complementing the learning process
(Schipper, 2018; Holguin et al., 2018). Competence is a body of knowledge,
procedures, and attitudes that allow people to apply knowledge and exercise it with
values and ethics (Tejada & Ruiz, 2016).

The competencies, in their turn, are understood in two types, the so-called hard
skills and the soft skills, differentiating them as technical skills and behavioral and
interpersonal skills. The term “soft skills” is used for interpersonal, social, and
emotional skills, and considered transversal to various fields of knowledge and life
(Freitas & Almendra, 2021). They are required mainly when relating to other people
within an organization. They are personal skills that correspond mainly to the
cognitive, thinking, and social fields. According to Ahmed et al. (2012) soft skills are
attitudes that determine a person's behavior by complementing the technical skills.
Freitas and Almendra (2021) point out that, in the Age of Knowledge, soft skills play
an essential role in the qualification of human work.

Hard skills, in their turn, refer to the specific skills to perform a particular work,
which is the knowledge of an area and/or field of professional activity in the social
context (Rao, 2014; Cimatti, 2016). Hard skills are requirements and technical
knowledge that an individual needs to accomplish a task (Ahmed et al., 2012).

In the study by De Freitas and Almendra (2021), it is verified that despite the
various nomenclatures and translations in relation to soft skills, as well as the lack of
consensus in the literature about their classification, it is a fact in the most diverse
countries of the world that employers increasingly seek these skills when hiring new
employees and training employees already hired. Thus, the authors point out that “soft

skills represent a dynamic combination of cognitive and metacognitive abilities with

45



> w5 . eos . .
lf/ Axmyanvui npobremu ncuxonoeii, 6iznecy ma ynpaeniHus 6
YMOBAX CYYACHUX BUMO2

interpersonal, intellectual, and practical abilities” (Freitas & Almendra, 2021, p. 245).
Still, about soft skills:

They are continuously referred to as differentials in the contemporary context
(RYCHEN, 2016; OECD, 2009), characterized by increased complexity, constant
change in everyday life and technological advancement that gradually replaces human
work with algorithms (HARARI, 2018). At the same time, the number and complexity
of crises we must deal with is growing: the economic crisis, an environmental crisis,
and recently, a health crisis®. These realities require increasingly resilient, flexible,
adaptable, and emotionally intelligent individuals (Freitas & Almendra, 2021, p. 246).

The World Economic Forum’, in 2018, listed and presented the ten most
important skills for the professional of the future, highlighting the following: 1) solving
complex problems; 2) critical thinking; 3) creativity; 4) leadership and people
management; 5) teamwork; 6) emotional intelligence; 7) judgment and decision-
making; 8) guidance to services; 9) negotiation; 10) Cognitive flexibility.

Analyzing the ten most important skills for the professional of the future
presented by the World Economic Forum, in most of them, despite lots of technical
knowledge may be necessary depending on the areas in which the subject/professional
IS, we see those behavioral skills and competences such as soft skills, to be important.
That means that behavioral skills are considered as well as technical skills for the
professional of the future. According to Bernabei (2020), “the difference in the success
of any activity is no longer due to the technique, but to the individual” (p. 28).

Harari (2018), analyzing and making a prediction in relation to the coming years
of the 21st century, points out that, since we still have no idea what the world and the

labor market will look like in 2050, perhaps we should teach less technical skills in

® In May 2021, the anthropologist Jamais Cascio coined the expression “BANI world”, considered the
natural evolution of the “VUCA world”, as it reflects the reality of societies after the beginning of the Covid-
19 pandemic. The expression means: Brittle, Anxious, Nonlinear, and Incomprehensible [Note inserted by
the authors].

" World Economy Forum: https://www.weforum.org
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schools and more abilities such as soft skills, because we still do not know the specific
abilities we will need in this scenario.

The author adds that many pedagogy experts point out that schools should teach
the four C’s to their students, which would be “critical thinking, communication,
collaboration, and creativity” (ibid.). In this sense, the orientation to schools would be
to minimize teaching technical skills so that they can work and develop life-purpose
skills, because:

The most important of all will be the ability to deal with changes, learn new
things and preserve your mental balance in situations that will not be familiar to you.
To be able to follow the world of 2050 you will need not only to invent new ideas and
products — above all, but you will also need to reinvent yourself several times (Harari,
2018, p. 323).

Research such as the study by Ahmed et al. (2012) verify that a variety of soft
skills and hard skills are needed to address the diversity of software development-
related problems. For at least ten to fifteen years there is a growing awareness that only
technical skills are not sufficient to obtain successful work in various organizational
areas, including the IT area, as can be seen in the study by Ahmed et al. (2012) and
Schulz (2008). In all studies, including systematic reviews, no knowledge structures
such as ontologies or even a sufficiently comprehensive classification of skills were
found, and thus this work proposes to present this basis.

3 Method

This section describes the research method applied in this study. The research is
configured to be a systematic literature review (SLR) adapted from the process
developed by Kitchenham (2007) and Kitchenham et al. (2010).

As a general research objective, it was designed an analysis and synthesis of a
pre-ontology (classification) about soft skills present in scientific studies about the IT

professional in the 21% century. After the definition of the general objective, the
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research question (RQ) was defined as follows: (RQ) What would be the formalization
of an ontology for soft skills?

After the definition of the search question, the first moment of the research
included a SLR for secondary studies and the second moment included a SLR for
primary studies. All the systematic reviews performed for this work occurred between
the beginning of September 2021 and April 2022, encompassing the first and second
moments of the research procedure.

Searches were performed in bibliographic databases using keywords related to
the theme under study. The search strings used in each data repository in the first
moment are shown in Table 1. Prospero®, SciELO®, and Springer Link™® databases
were used.

Acrticles with secondary studies were recovered only from Springer Link. The 51
articles that returned were used at the first moment of the research. Continuing the
research, according to the general objective established and the research question,
inclusion and exclusion criteria were defined to select the relevant studies. In this stage,
the articles obtained were screened to exclude those not considered relevant to respond
to the RQ. The following inclusion criteria were defined: a) Studies must be written in
English, Portuguese and/or Spanish'!; b) Studies should be published between 2006
and December 2021, comprising a period of 15 years of scientific productions; c)
Studies should be related to soft skills; d) Studies that present and/or discuss the
formation of an ontology for soft skills; €) Studies that respond directly to the RQ of

this study.

8 PROSPERO: http://crd.york.ac.uk/prospero

% SCIELO: http://scielo.org
1% Springer Link: http://link.springer.com

11 . . . .
These three languages were chosen because we are dealing with the Iberic-American context.
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Table 1

Search strings used in databases at the first moment of the search

Database Search String

PROSPERO (“soft skills”) AND ((informatics) OR (computer) OR
(technology) OR (programming)) AND ((SLR) OR
(“systematic review of literature”) OR (“‘systematic
mapping”’) OR (SML) OR (“secondary study”))

SciELO (“soft skills”) AND ((informatics) OR (computer) OR
(technology) OR (programming)) AND ((SLR) OR
(“systematic review of literature”) OR (“systematic

mapping”) OR (SML) OR (“secondary study”))

Springer Link | (“soft skills”) AND ((informatics) OR (computer) OR
(technology) OR (programming)) AND ((SLR) OR
(“systematic review of literature”) OR (“systematic
mapping”) OR (SML) OR (“secondary study”))

Source: data elaborated in this research.

Among the exclusion criteria, the following were applied: a) Short articles; b)
Duplicate articles; c) Articles not written in English, Portuguese and/or Spanish; d)
Acrticles not focused on soft skills and/or entrepreneurial skills; e) Articles that are not
directly related to the areas of Computer Science, Systems, Information Technology
and/or related engineering areas; f) If the study was published in more than one
journal or conference, the older version is excluded; g) Articles not peer-reviewed,
such as book chapters, technical reports, documents, abstracts or presentations.

Next, the titles, abstracts, and keywords of the articles were read for applying
the inclusion and exclusion criteria, resulting in eleven articles included and forty
articles excluded.

Then, the eleven selected articles were read completely, and the inclusion and
exclusion criteria were applied again. Eight articles were excluded after that, and the
three remaining articles were considered for data extraction.

It was performed a partial analysis of the three articles selected at the first

moment of the research, which shown that they all worked with software developers,
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testers, and IT students. Regarding soft skills identified in those studies, the following
were reported in two or even the three papers: ability to communicate clearly, critical
thinking, solving complex problems, ability to make partnerships, collaborate with
other people and teamwork, ethical posture, integrity, innovation, creativity, rapid
learning, and lifelong learning.

As the SLR articles included with secondary studies were few, in the second
moment of research the search string was redefined to cover primary studies. The
configuration of the search strings for primary studies that were used in the
PROSPERO, SciELO, and Springer Link databases it is: (“soft skills”) AND
((informatics) OR (computer) OR (technology) OR (programming)).

Table 2 shows the number of articles found in each database at the second

moment of the research. The total number of articles is 729, including duplicate

articles.

Table 2

Number of articles found in each database at the second moment of the
research

Database Filter Articles

PROSPERO Registered research 7

protocols

SciELO Research articles 68

Springer Link Research articles 654

Total 729

Source: data elaborated in this research.

In the second moment of the research, PROSPERO returned seven articles,
SciELO, 68, and Springer Link, 654, totaling 729 articles that returned at this time
(adding to the 51 articles that returned at the first moment of the research, the total

number of articles in the first and second moment of the research reached 780).
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Continuing the second moment of the research, as done in the first moment, the
selected articles were analyzed. Inclusion and exclusion criteria were used to select
the articles for final analysis. This phase consisted of reading the titles, abstracts, and
keywords of the articles, resulting in 153 articles included and 576 articles excluded.

Next, the 153 selected articles were read completely, and the inclusion and
exclusion criteria were applied again. From those, 141 articles were excluded, and the
twelve remaining articles were used for data extraction. After this final selection of
the articles in the second moment of the study, the articles were analyzed and the data
extracted, aiming to respond to the RQ. Thus, fifteen articles were selected as a result
of the first and second moments of the research for the extraction of final data. All
data extracted from the articles is available in the attached complementary material
in: https://drive.google.com/file/d/10yAaCywhaCFZNhgl5Vb4VWY1zTq-
cB2T/view?usp=sharing).

4 Discussion

This SRL discovered fifteen studies filtered from 780 contributions at two
moments of the research. In this section we present the results obtained for the RQ,
with an explanation of the analyzed data. RQ: What would be a formalization of an
ontology for soft skills?

In this third moment of the research, several soft skills were extracted from the
fifteen articles. After several readings, reflections, and qualitative analyses based on
content analysis (Bardin, 2015) considering the primary and secondary studies, we
discovered 83 skills, from which four were excluded™, resulting in 79 soft skills.

Next, we tried to determine some form of organization for this large set of soft
skills since such a set would hardly lend itself to use in future research. A first
criterion of classification of soft skills that is widely used, according to Vlemincx

(2021), is the division between intrapersonal and interpersonal.

'2 The following were excluded: 1) interpersonal skills, because several soft skills are already classified as
interpersonal; 2) analytical skills, for the same reason; 3) edit and review, because it was not properly
considered, after careful analysis as a soft skill; 4) seek information, for the same reason.

o1
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The class of intrapersonal soft skills encompasses those human and behavioral
skills and competences that concern personal and individual resources, specific to the
subject that develops and builds them. They are, in a certain way, cultivated in
subjectivity and put into practice in the personal dimensions of life, allowing the
subject to have a differential as a person. It must be emphasized that soft skills are not
personality traits, as several studies have already addressed, including those presented
in Section 2. In this study, 53 soft skills were identified in the intrapersonal category.

Thus, it can be said that there is, on the part of the subjects who develop
intrapersonal soft skills, a decision with themselves, that is, a decision and a choice,
not only once, but every day, constantly, in deciding to develop, build, maintain, and
continuously improve them. According to Bernabei (2020), knowledge and skills
must be updated, because with the stage of globalization to which the world and
society arrive at this contemporary moment, “...know-how without a later update
becomes, immediately, a not know-how” (p. 39).

As for interpersonal soft skills, they concern the human and behavioral skills
and competences that are developed by a person, but, par excellence, in the context of
relationships with other people, that is, to exist they are carried out in the dimension
of interrelations. Since there is a person, he/she does many things autonomously to
build the project of life itself, but to accomplish this project integrally, he/she needs
to relate with others. And this expands even more, when it comes to a business or
organizational context, such as in the case of IT companies, because people do not
make a company and business alone.

It is also from the other's gaze and from their discourse, from the
interrelationship with corporeity and all the existence of the other significant that
each subject is constituted in the historical, social, and cultural context (Vygotski,
1992; Vygotski, 2020; Luria, 1986; Maheirie, 2001; Zanella, 2007). Therefore, it is a
fact that each subject will develop and build human and behavioral skills and

competences from the relationship with the others, from the encounters, the clashes,
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the acceptance, the denial, and, fundamentally, the countless synthesis that is
constructed throughout life, because each one is a singular made by plurals.

Corroborating the same ideas of reasoning in relation to the dialectics of
intrapersonal and interpersonal dimensions, Meneghetti (2022) stresses that “the
human being is not thinkable without the social dimension, which is fundamental,
however, it is necessary to find in these correlates the most intelligent synergy” (p.
195). There is a materialistic-historical and dialectical relationship between
individual and society, between subject and society, one is constituted according to
the mediation of the other.

In this study, 26 soft skills were identified in the interpersonal category.
Interpersonal soft skills are fundamental to develop teamwork and collaborative and
cooperative work in the labor market in the contemporary social context.

Continuing with the various readings, reflections, and qualitative analyses
based on content analysis (Bardin, 2015), a new criterion was identified, the
classification of soft skills into emotional and analytical.

Of the 53 soft skills initially classified into the category of “intrapersonal”,
there are 27 considered as emotional, and 26 considered as analytical. In the category
of interpersonal soft skills, we found two classifieds as emotional, thirteen that would
be emotional and analytical at the same time, and eleven that are only analytical. It is
a fact that, in the whole of life, these dimensions are not separated, they happen all
together in the holistic-dynamic of the actions and interrelations of a subject.

In a healthy and unsplit personality, emotions and feelings would be integrated
into the cognitive and thought dimensions, as well as to the other dimensions that
make up the life of a human being. The philosopher Agner Heller (2013) brings in
her work the proposal of unification between feeling and thought. For Heller (2013),
the unified personality is rich in emotions and feelings. The human being must feel
himself, his action in the world, focus on his unity as he/she acts, fulfils, and

evaluates his/her actions and tasks in the social world, being guided by the
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information that the feeling itself carries and emotions allow to understand. It is also
evidenced in Meneghetti (2021) that he/she must have the intelligence to read within
actions and within relationships mediated by feelings and emotions.

The specific nature of emotions and feelings allows them to inform what is
Important to the subject. The emotions and feelings say something about the
meaning-for-us of reality: “Whether a problem excites us or not, the feeling tells us
something about the problem meaning-for-us” (ibid.). If emotion and feeling inform
about the relationship of the Self with the object and the meaning-for-us of that
object, event, or person, it can be perceived that the feeling informs about the
functionality of the relationship of the Self with that object, event, or person.

Heller (2013) further adds that “such information is no less necessary than that
obtained directly from the ‘nature’ of objects, events, and people” (p. 69), in relation
to the information that emotion and feeling have to reality.

Defining what comes to be the dimension of emotions and feeling, Heller
builds the idea that feeling means being involved in something: “I feel like I'm
involved in something. This ‘something’ can be anything: another human being, a
concept, myself, a process, a problem, a situation, another feeling... other
implication” (Heller, 2013, p. 15-16).

The something of feeling involved may be concrete or not, but in any case, it is
something present for the subject. It is a relationship of being involved where the
person is always mobilized, one way or another. People directly imply themselves
with something that they can relate to, with their ideas, goals, and circumstances of
their life (Heller, 2013). They’re implicated when the information touches them,
comes to them, and relates to them.

Finally, there are interpersonal soft skills that have been classified as emotional
and analytical at the same time, because they correspond to those human and
behavioral skills and abilities that happen and involve the emotional and analytical

dimension at the same time, such as leadership, cooperation, teamwork,
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communication, public speaking, conflict management, negotiation, making
partnerships, collaborate to build networks, among others, in which the person needs
to continually manage the emotions when using them in interpersonal contexts, and
apply rationality, knowledge and cognitive resources at the same time.

Moreover, within the context of Positive Psychology emotional soft skills
imply the use and reinforcement of positive emotions in personal and work situations,
which, in turn, are important for health, subjective well-being, and quality of life.
Whereas feeling and working with positive emotions also helps understanding and
decreasing the experience of negative emotions®,

For Epstein (2018) people endorsed with positive emotions (or affectivity
predominantly positive) are kind, enthusiastic, and confident. People with low
positive affection, on the other hand, are not happy and lack vigor. This is an opening
point to relate positive emotions and/or positive affectivity with the emotional soft
skills, analyzing both under the view of intrapersonal and interpersonal soft skills.
Still, for the author, “positive affectivity is a very stable trait in situations that can
vary, such as work, loneliness, social interactions, etc.” (ibid., p. 28). Thus, positive
emotions are a characteristic, somewhat stable, of a subject, even in many dynamic
situations such as those mentioned by the author. He points out that:

The predominance of positive affects over negative ones is positively
correlated with psychological capital™® and, therefore, well-being. Positive affects
stimulate human relations, providing a favorable environment for creativity and
optimism (Epstein, 2018, p. 30).

Due to this relationship, it is also necessary to foster studies on emotional soft
skills and their interrelation with positive emotions and subjective health and well-

being of people, which is a future goal of our research.

13 positive emotions and negative emotions (also called positive and negative affects) are nomenclatures and
classifications of the area of Positive Psychology, as can be find in the works of Epstein (2018), Seligman
(2019a; 2019Db) and Salanova (2021).

14 «psychological capital is a central construct composed by the personal psychological resources of hope,
efficiency, resilience, and optimism” according to Epstein (2018, p. 60).

55



> w5 . eos . .
lf/ Axmyanvui npobremu ncuxonoeii, 6iznecy ma ynpaeniHus 6
YMOBAX CYYACHUX BUMO2

Continuing this study, a third classification criterium was chosen: gateway
skills (understood as initial, entry, or primary soft skills), and high-order skills
(understood as advanced soft skills), as suggested by the study by Freitas and
Almendra (2021) and Kaye and Giulioni (2022). These are two subgroups of soft
skills classification: the first with initial and early developed human and behavioral
skills and abilities that would be needed to build and develop more elaborate and
complex human and behavioral skills and abilities of the second group.

Based on these classifications, our study reached nine resulting groups, which
are shown in Table 3™. The Table 3 with the results of the soft skills ontology as a
scientific product of this research can be seen at the following link:
https://abre.ai/hlIL

5 Final Considerations

In this article, a systematic literature review on the theme of soft skills in the IT
area was conducted. The study analyzed the state of the art of the research in this
field, selecting a group of primary and secondary studies and responding to the
research question previously elaborated. The objective of this research was an
analysis of the literature with the consequent creation of a pre ontology
(classification) for soft skills required for the IT professional in the modern world.

The study was also motivated by the observation that in many fields of
knowledge, such as in the area of Information Technology, soft skills have received
attention in the theoretical studies and in professional practice, but it is missing a
fundamental conceptual basis about what are exactly soft skills, how they can be
defined, what they mean, and how they can be classified.

It should be noted that the research that existed to date — at least considering
the last fifteen years, regarding studies in the area of Information Technology —
addresses several important aspects of human and behavioral skills and competences

without providing a comprehensive classification of the soft skills observed and

1> The numbers in parentheses indicate the number of skills in each group and subgroup.
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studied. As some authors studied here emphasize, such as Lueg, Zimmer, and Drews
(2022), these issue limits the comparability of existing studies and the possibility of
extracting theoretical generalization from their results.

Regarding the number of soft skills identified from the data extracted from the
studies included in this systematic literature review, it is verified that an ontology or
systematic classification becomes necessary, with the purpose of building cumulative
knowledge about soft skills in the IT area. In addition, it is needed to build a basis for
theoretical development, for explanation of interdependencies between them, and for
the identification of patterns and cause-effect relationships. Thus, the study presented
here provides a systematic classification of soft skills, which contributes to the
studies in the area, also providing a structure and organization for existing knowledge
about human and behavioral skills in the IT area.

In addition, with the formalization of a more complete ontology, other
contributions are possible, such as:

- The creation of pedagogical projects for undergraduate courses in the area of
Computer Science, Information Systems, Engineering, and Technology, for the
development and training of future professionals with greater emphasis on skills and
abilities both human and behavioral and technical (hard skills);

- Creation of development programs for integral training with emphasis on
soft skills of professionals and continuous learning in companies and organizations,
such as corporate universities;

- Creation of courses and extension activities for the development of soft
skills;

- Assistance for updating hiring processes for companies in the IT area;

- Contribute to other related areas, regarding a deeper knowledge of soft skills
and their ontology;

- Encourage professionals to develop their personal growth plans based on the

knowledge and application of soft skills;
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- Further research to continue the study in this area for new relevant findings.

The study configured in this article also faces some limitations, among them
the fact that it cannot be guaranteed that all the possible soft skills in existence were
identified with the systematic review of literature performed. Also, the classification
of soft skills presented here, and its subdivisions are not the only possible, but
possibilities of looking, reflecting, analyzing, structuring, and classifying them from
the perspectives studied here. Thus, it is necessary to encourage new research in
which the classifications of soft skills presented here can be applied to build a greater
scientific, theoretical, epistemological, methodological, didactic, and practical
application about the complexity and interdisciplinarity of the knowledge of human

and behavioral skills and competences, i.e., soft skills.
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[Ipo6iieMa npodeciitHOro BUropaHHs MEPCOHATY € aKTyaJIbHOK Y BCbOMY CBITI.
BcecBiTHs opranizaiiisi OXOpOHHU 3/10poB'st Biiepiie Bu3zHaia y 2022 pori "puropanss" y
cBoii MixxHapoHii kinacudikauii xsopod (MKX), sika HUPOKO BUKOPUCTOBYETHCS SIK
€TaJioH /s JIarHOCTUKA Ta MEAWYHHX CTPaxoBHX KOMIMaHii. B ocraHHbOMY
OHOBJICHOMY KaTaJlo3l 3axBOpIOBaHb 1 TpaBM y BchoMy cBITI BOO3 Bu3Hauae
BUTOPaHHS TaKUM YUHOM: «CHHJIPOM, SIK PE3YJIbTaT XPOHIYHOTO CTPECY Ha poOOYOMY
MICII1, 3 SIKMM HE BIaJIOCh BIopaTucs» [3].

Y HbOMY T'OBOPHTHCS, [0 CHHIPOM XapaKTePU3y€EThCSI TPhOMa BUMIpaMHu:

1) BiAUyTTS BUCHAKEHHS €Heprii a00 BUCHAXECHHST,

2) 30LIbIIEHHST AUCTAHIII BiJl poOOTH ab0 MOYYTTS HEraTWBI3MY YH IHHI3MY,
OB’ s13aH1 3 poOOTOI0;

3) 3HMKEeHHA o eciitHOT €(hEeKTUBHOCTI.

3rigHo 3 Kiacu(ikaii€w, «BUTOPAHHS CTOCYETbCA SBUIL y TpodeciiiHoMYy
KOHTEKCTI, 1 HOro HE CJIiJT 3aCTOCOBYBATH JUIS OINKCY JOCBITY B IHIIMX cepax >KUTTD»
[3].

Hocnimxenns omyosikoBane Forbes y 2021 potii, 3acBigumniio npo Te, uo y 2019

POIIi KUTBKICTh PECTIOH/ICHTIB, SIK1 BII4yBaJIi BUTOpaHHs, CTAaHOBUB 43%, y 2021 pori —
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52%. Tob6to, BrmB ma"geMmii COVID-19 craB Tum ¢dakropom, sSKuii MOrivuOuB
npo6sieMy BuropanHs. CbOrojH1 1€ MUTAHHS CTAJIO IIE OLIBIIT KPUTUYHUM.

CuTyalrist HarpyTH, sika TpuBae B Ykpaini 3 2014 poky, npu3Bemna 10 XpOHIYHOTO
CTpecy cepen yKpaiHiliB. 3BICHO, II¢ BIUIMBA€E Ha TICMXO-EMOIIMHWIA CTaH MPaIliBHUKIB
opranizaniii. Ha mouaTky moBHOMacmTaOHOI BiMfHM OUTBINICTb YKPATHINB TMEPEKUIN
rOCTpUi cTpec. YMOBH pOOOTH 3MIHWIKCH Yy 3B’SI3Ky 3 IMEPEXOJ0OM OLIBIIOCTI
MEPCOHATY JI0 AWUCTAHIIIMHOTO peXuMy poOoTh. YacThHa mepcoHaly mpalioBajia Ha
BIJICTaHI 4yepe3 Tepeiza A0 1HmmMX MicT YKpaiau Ta 3a kopaoH. ¥ 2023 porii cutyaris
CTaJla TMOCTYINOBO 3MIHIOBATUCh. BUIBIIICTh MpaIliBHUKIB MOBEPHYJIUCH 10 POOOTH B
odicu. OmHak, GakTopu CTpECy HE 3HHMKIM 1 CUTYyallisd 3 npodeCiiHUM BUTOPaHHSIM
JUIIe moripuiwiacs. bi3HeC HaMaraeThCsl J0JIaTH I BUKJIMKHU IIJISXOM IPOBEICHHS
npodinakTuuHoi AisuibHOCTI. Hanpukmian, [T-kommanii HamararoThbCs BiAC/IIKOBYBAaTH
TICUXOJIOTTYHUM CTaH CIIBPOOITHUKIB. 331 I[OTO CTBOPIOIOTh MICUXOJIOTTYHI CITYKOU
y KaMIlaHisiX, aHali3yloTh pPo0OYe HABAHTAKEHHS, IPOBOJSATH ICHUXOETyKaIlliHI
3aX0/i1, 1 HaBITh 3aCTOCOBYIOTh MOJIEJII Ha OCHOBI IITY4YHOTO 1HTEJIEKTY.

[IpodeciitHe BUrOpaHHS MPU3BOJUTH JIO TMOTIPIIESHHS 3A0POB’S MPAIIBHUKIB Ta
nemotuBailii. OTxe, TUTaHHA TPOQECITHOTO BUTOPAHHSA CTAa€ OJHUM 3 HAHOUIBII
aKTyaJIbHUX y POOOTI 3 IEPCOHAIIOM.

BaxxnuBuM akTopoM MOCTatOTh BUMOTH JI0 ceOe K (axiBId. K0 10 movaTky
MOBHOMACIITA0OHOI BIWHM TpAIiBHUK MIT BHUKOHYBaTH 3aBJIaHHS Y PEXHUMI
0araTo3aJla4yHoOCTi, TO 3apa3 Yy YaCTUHU TEPCOHATY CIIOCTEPITAETHCA 3HUKCHHS
(IBUYHUX Ta TICUXIYHUX MOXJIMBOCTEH. 3arajibHOBIIOMUM (aKTOM € Te, IO i Yac
CTpeCy 3HMXKYIOTbCA KOTHITUBHI QyHKuii. Hapa3si ykpaiHii nepekuBaroTh XPOHIYHHIA
cTpec TpuBanIMid yac. besnepedHo, e MPU3BOAUTHL JI0 CTAHIB amarii, MPUTHIYCHHS,
€MOLIIHOTO Ta MPOGECITHOTO BUTOPAHHS.

OTxe, ChOTOAHI HEOOXIJHO BIPOBAPKYBATH CHCTEMY 3axOJlIB  IIOJIO
MIOTIEPE/DKEHHS  Ta TIOAOJAHHS BHUTOPAaHHS IIPAIiBHHUKIB, TIOMIOBHCHHS BJIACHUX
PECYpPCiB, BIPOBAKEHHSI CUCTEMHU TCUXOJIOTIYHOT MIATPUMKHU 3 OOKY KEPIBHHIITBA Ta

oprasizalifHuX TICUXOJIOTIB.
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HaykoBIil po3risgaroTh CEpeoBUINHI Ta OCOOMCTICHI pecypcu. Hampukman,
E. ®poMM Bu3HAYMB HACTYIIHI IICUXOJIOTIYHI PECypcd OCOOMCTOCTI B TOJ0JIaHHI
BAXKHX JKUTTEBUX CUTyallli: Hajis, CaMOPO3BUTOK 1 OauyeHHA MEPCICKTHB,
paiioHaJIbHa Bipa; AyIIeBHA cuiia (MY»XHICTB).

FO. TloctunsxoBa HJ. BIZHOCHTH JO PECYPCHOCTI HACTYIHI (haKTOpU:
BIICBHEHICTh y €001, 37aTHICTh 1O CaMOPO3KPHUTTS, MPUUHATTA cebe Ta 1HIIMX,
CHpSIMOBAHICTh Ha ce0e.

[Tpononyemo mporpamy 3 npodigakTUKH Mpo¢EeCciifHOr0 BUTOPAaHHS MEPCOHAITY,
sKa CKJIQJA€ThCS 3 IBOX OCHOBHUX HamnpsMKiB. [lepmmii — e cuctema 3axo/iiB 3 00Ky
KOMIIaHi1, JPyruil HanpsIMOK — OCOOUCTICHUY PIBEHb.

KommuiekcHa cuctema 3axo[iB Ha poOOYOMY MICIl BKIIIOYAE: IMPOBEIECHHS
MICUXO/IIarHOCTUYHOTO TECTYBaHHSI CIIBPOOITHUKIB HA BUSIBJIEHHS PiBHA MpodeciiHOro
BUTOPaHHsI, TCUXOEAyKallliHI 3aX0Au 3 MNPO(PUIAKTUKH BHUTOPAHHS, 1HIUBITyajbHE
KOHCYJIbTYBaHHS, TPYIU TICUXOJOTIYHOI MATPUMKH, 3aXOAH 3 MIATPUMKHU TICUXIYHOTO
3I0pPOB’Sl TOLLIO.

Ha ocoOucticHoMy piBHI KOXEH CHIBPOOITHUK Mae 30ajaHcyBaTH pi3Hi cepu
KUTTSA, CaMOCTIHHO O3HAMOMIIIOBATHCH 3 TICHUXOJIOTIYHOIO JIITEPATypolo, 3aiMaTHUCh
MpO(UIAKTUKOI0 CE30HHUX Ta XPOHIYHUX 3aXBOPIOBaHb, CIIKYBaTH 3a BJIACHUM
TICUX1YHHUM 3/I0POB’SIM.

OTxe, rojloBHA yBara OocOOHMCTOCTI Mae OyTH CHpsMOBaHa Ha i BHYTPILIHIN
noteHiian. e qormomoxe i1 MPOTUCTOSTH CKIIATHUM CTPECOBUM CUTYaIlisM, 30epiraTu
CBOIO LUICHICTb. lle nomomoske mnpamiBHUKaM 30epertd mpaue3natHicTb. Cria
3a3HAYUTH, W0 MOTpIOHA TyIo0adbHA MIATPUMKA KEPIBHUILITBA CHCTEMHU 3aXOJiB
CIPSIMOBAaHUX Ha 30€PEKEHHS TICUXIYHOTO 3/I0POB’S CIIIBPOOITHUKIB.

[IporoHyeMO KOMIIaHIsSIM ~ 3ampoOBa/PKyBaTH Mporpamy 3  TIpOIIaKTHKU
poeciiHOro BUTOPaHHS, sIKa BKJIIOYAE: BBEACHHS KOMIUIEKCHOI IICHXOJIOTTYHOT
CUCTEMU 3axXO/IB Ha poOOYOMY MICII, SKa JIOMOMOXKE KOXKHOMY MpAaIliBHUKY

3aCTOCYBATH BJIACHY CUCTEMY MIKJIyBaHHS BIAMOBIIHO O 0COOMCTHUX MOTPED.
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The problem of professional burn-out of personnel is relevant all over the
world. The World Health Organization recognized "burn-out" for the first time in

2022 in its International Classification of Diseases (ICD), which is widely used as a
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benchmark for diagnosis and health insurance companies. In the latest updated
catalogue of diseases and injuries worldwide, the WHO defines burn-out as follows:
"a syndrome conceptualized as resulting from chronic workplace stress that has not
been successfully managed" [3].

It states that the syndrome is characterized by three dimensions:

1) feelings of energy depletion or exhaustion;

2) increased mental distance from one’s job, or feelings of negativism or

cynicism related to one's job; and

3) reduced professional efficacy.

According to the classification, "burn-out refers specifically to phenomena in
the occupational context and should not be applied to describe experiences in other
areas of life" [3].

A study published by Forbes in 2021 showed that in 2019, the number of
respondents who experienced burn-out was 43%, in 2021 - 52%. That is, the impact
of the COVID-19 pandemic became the factor that deepened the problem of burn-out.
Today, this issue has become even more critical.

The situation of tension that has been ongoing in Ukraine since 2014 led to
chronic stress among Ukrainians. Of course, this affects the psycho-emotional state of
employees of organizations. At the beginning of the full-scale war, most Ukrainians
experienced acute stress. Working conditions have changed due to the transition of
most of the staff to the remote work mode. Some of the staff worked remotely due to
moving to other cities of Ukraine and abroad. In 2023, the situation began to
gradually change. Most of the workers returned to work in the offices. However, the
stress factors did not disappear and the situation with professional burn-out only
worsened. Business tries to overcome these challenges by conducting preventive
activities. For example, IT companies try to monitor the psychological state of

employees. For this purpose, they create psychological services in campaigns,
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analyse the workload, conduct psychoeducational activities, and even use models
based on artificial intelligence.

Professional burn-out leads to deterioration of workers' health and
demotivation. Therefore, the issue of professional burn-out becomes one of the most
urgent in the work with personnel.

Requirements for yourself as a specialist become an important factor. If before
the start of a full-scale war, an employee could perform tasks in multitasking mode,
now some of the personnel have a decrease in physical and mental capabilities. It is a
well-known fact that cognitive functions decrease during stress. Ukrainians have been
experiencing chronic stress for a long time. Undoubtedly, this leads to states of
apathy, depression, emotional and professional burn-out.

Therefore, today it is necessary to implement a system of measures to prevent
and overcome employee's burn-out, replenish own resources, and implement a
system of psychological support from management and organizational psychologists.

The scientists consider environmental and personal resources. For example, E.
Fromm defined the following psychological resources of an individual in overcoming
difficult life situations: hope, self-development and vision of prospects; rational faith;
mental strength (courage).

Yu. Postyliakova attributes the following factors to resourcefulness: self-
confidence, the ability to self-disclose, acceptance of oneself and others, self-
directedness.

We offer a program for prevention of professional burn-out of personnel,
which consists of two main directions. The first one is a system of measures on the
part of the company, the second direction is the personal level.

A comprehensive system of measures at the workplace includes: conducting
psychodiagnostic testing of employees to detect the level of professional burn-out,
psychoeducational measures to prevent burn-out, individual counselling,

psychological support groups, measures to support mental health, etc.
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At the personal level, each employee must balance different fields of life,
familiarize oneself with psychological literature, deal with prevention of seasonal and
chronic diseases, and monitor one's own mental health.

Therefore, the main attention of the individual should be directed to one's own
inner potential. This will help to withstand difficult stressful situations, to maintain
integrity. This will help employees to maintain their capacity for work. It should be
noted that the global management support of the system of measures aimed at
preserving the mental health of employees is needed.

We suggest that companies implement a program for prevention of
professional burn-out, which includes: introduction of a comprehensive psychological
system of measures at the workplace, which will help each employee to apply one's

own system of care in accordance with personal needs.
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This expanded abstract aims to analyze how ontopsychological science,
especially the Psychology of the Leader, can be used as tools for the training of
lawyers. For this purpose, a bibliographic review was conducted regarding the
conceptualization of the Psychology of the Leader and the formative aspects of the
lawyer according to ontopsychological knowledge. Given that the theme of leadership
Is sensitive to all Ontopsychological Science due to the extent to which its formulator,
Antonio Meneghetti (1936-2013), studied, identified, and described it after ten years of
exclusive curative clinical practice, which, in turn, culminated in the understanding that
the primary energy of life is intelligence (Meneghetti, 2021, p. 13).

From the Latin "intus legere actionem," which means "to read inside the action,"
intelligence can be presented as the faculty that allows the individual to know any
situation from within, understanding that, starting from its inherent criterion, it knows
and identifies the causal form of apparent events, enabling creative and resolution-
oriented action (Meneghetti, 2012, p. 139). It is important to note that this inherent
criterion is defined as “In Se¢ Ontico” and is conceptualized as the "intelligent formal
principle capable of historical autotization" (Meneghetti, 2012, p. 84).

Therefore, when the author presents intelligence as the foundational energy of

all others, it means that from it, all others can be conditioned and controlled
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(Meneghetti, 2021, p. 17). External stimuli are identified and assimilated within, from
the perspective of an inherent criterion, which then responds directly to that stimulus,
using the situation as a pretext for individual and collective growth.

In this sense, the individual, when inserted into a social context, is capable of
responding to its demands, handling, managing, and directing available resources in a
way that formalizes well-being for oneself and for all who coexist with them; this
individual is the leader. According to Meneghetti (2010, p. 339), "The leader is the
vector-person with the capacity for synthesis of a context of relations,” meaning that
they build, control, and develop all available resources for the full realization of a
defined scope. The leader is someone sensitive to an issue in their context and finds
within it the means, people, and necessary strategies to solve it, bringing about
development and novelty.

The leader assumes this role not out of obligation or a sense of duty but out of
ontic vocation. It is an attitude, a tension, an innate and natural predisposition that later
develops as the individual refines over their historical course. Thus, after being born
with this predisposition, it is necessary, through life experiences and the various
schools that life can provide, to refine it (Meneghetti, 2010, p. 339). Being a leader is
"a capacity and a choice" (Meneghetti, 2021, p. 23). According to Meneghetti, it's not
enough to be born with this capacity; one must become a leader (2010, p. 339).

It is evident, then, that the fundamental point of the leader is action with a result
of integral development for both the leader and the social context in which they are
embedded. For this purpose, it is necessary for this leader to present themselves to
society through some work activity. Given that law is one of the eight applications of
Ontopsychological Science (Meneghetti, 2010, p. 142), it is opportune to seek an
understanding of which aspects of the Psychology of the Leader and ontopsychological
premises can assist in the construction of a leadership personality for the lawyer

operating in the field of law, and what paths to take to achieve this formation.
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In the first instance, it is emphasized that, according to Batistela, Padilha, and
Spiller (2012, p. 11), the training of a lawyer, or jurist, begins with three personal
pillars: vocation, project, and capacity. By vocation, one understands that natural,
spontaneous disposition, an inner call that generates curiosity to carry out. Project
refers to the definition of what is predisposed, the existence of a path, which in its
etymology means: an action that launches forward, that extends. And by capacity, we
mean the measure, how far one can go, what the horizon of the project is. Thus, the
first step to invest in a legal career is to verify if there is a vocation for it, if there is this
predisposition that projects, and what horizons exist from this choice.

Once these personal pillars are overcome, the true formative path for building
this career begins, which, according to Batistela, Padilha, and Spiller (2012, p. 12),
involves three principles: technical competence in the specific field of law, training that
serves for the evolution of one's personality and intelligence, and knowledge of the real
situation before accepting the case or project.

The first principle concerns the technical knowledge acquired and cultivated by
the lawyer within their specific field of work in law, presupposing a commitment, a
specialization within the broad spectrum of legal possibilities. Achieving a deep level
of technical knowledge about a specific area involves mastering it in all its aspects.

Regarding the training that serves for the evolution of personality and
intelligence, a proposal is presented for the comprehensive training of the professional
as an individual a continuous education that prepares them in various aspects of life.
This involves placing the individual in contact with a world outside of law, stimulating
them as an amoebic intelligence to every social, philosophical, psychological,
contemporary, and geographical context. It is understood that playing the role of a
good lawyer is one thing, and realizing oneself as an intelligent person is another
(Batistela; Padilha; Spiller, 2012, p. 13).

Finally, the third principle concerns knowing the primary cause of the conflict

experienced by the client. It involves understanding, from one's own clarity, the
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psychic cause that underlies what the other presents as a problem, comprehending the
dynamics and all the information that flow and contribute to that exposed phenomenon.

Having this clarity and mastering it as a technique and tool allows the lawyer to
precisely and swiftly identify not only the best strategy for conducting the case/process
but also to decide whether to invest in the case or not. As Richetti (2016, p.26) states,
"Ontopsychology provides the instruments to know oneself and have evidence of the
causes of phenomena. To highlight the causes is to be before the phenomena," meaning
that through the ontopsychological method, it becomes possible to objectively reach
the root cause of any effect. This investigative potential is a valuable tool for the legal
practitioner.

Having listed and described the paths that underlie the formation of a good
lawyer, the possibility arises to add to this equation the concept and constitutive
aspects of the Psychology of the Leader, introducing a new dimension: the lawyer as a
leader. For this purpose, the formation of this leader is based on three fundamental
pillars: cultural education, transcending stereotypes, and knowledge of the unconscious
(Meneghetti, 2021, p. 27).

Looking at the aspect of cultural education, it is noteworthy that Meneghetti
subdivided it into three points. The first aims for education in general culture, in which
the leader needs to know a bit about everything that surrounds them—various cultures
of their country, moral codes of their community, art, music, values, etc. Since the
leader is an individual who acts with and for the community, it is their duty to know it
in its broader aspects (Meneghetti, 2021, p. 27).

Regarding the second point related to cultural education, specific training,
Meneghetti (2021, p. 28) states that “the leader must progressively build high culture in
their own sector, making a careful selection of schools and experiences." In other
words, it is necessary for the leader to know everything about what they propose to do,
to be aware of all contexts that can influence any intended result, as presented in the

first principle for the formation of the lawyer.
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Finally, the last point discusses the need for experience in diplomatic relations,
which implies knowing how to carry out, in a well-done manner, the necessary
diplomacy to sustain the spaces that this lawyer occupies. This diplomacy relates to
how much the lawyer is capable of understanding, gaining, and directing people when
placed in relation.

To understand the second pillar of the leader's formation, it is necessary,
primarily, to understand what the term "stereotype" means. Meneghetti (2012, p. 99)
defines it as "a general model of behavior that is referenced by others and becomes a
supportive value to identify security and dialectical reason with society.” In other
words, individuals learn from the external world the ways people relate and use these
ways to communicate, relying on them to ensure security and the guarantee of being
heard within that context.

Regarding transcendence, Meneghetti (2021, p. 29) explains that in this
perspective, it is the "rational ability of the businessman to be above current morals and
cultures.” It does not mean being above the laws or being able to transgress the morals
and customs of a particular place; on the contrary, it means that the true leader is the
one who understands all these stereotypes and knows how to play with each of them in
a rational and advantageous way.

Therefore, when talking about the transcendence of stereotypes, it refers to
having psychological freedom to use the infinite modes of behavior that society offers,
being free to choose to move "this way or that way," knowing that with a particular

person or institution, the most advantageous approach is to behave in manner "X,
while in other contexts, the response lies in moving in manner "y" or “z".

Nevertheless, stereotypes are also part of every small movement of the leader,
not only in the ways he deals with the external but also in how he perceives and relates
to himself. In this context, there must also be the transcendence of stereotypes.
Meneghetti (2021, p. 30) asserts that there are three stereotypes that paralyze the

leader: "sex, love (partner, children, etc.), and particular vices.
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It is emphasized, therefore, that the leader must maintain a high level of self-
awareness, understanding not only the external world but also all the small aspects that
compose his inner world. Only through this understanding can the mentioned
transcendence of stereotypes be achieved.

Therefore, the third pillar of the leader's formation is reached: the knowledge of
Ontopsychological Science, that is, the understanding of semantic fields, the deflection
monitor, and the “In S¢ Onitco”, in addition to understanding the existence of the
unconscious. In this sense, it is necessary to know that the unconscious, which
essentially corresponds to the “In S¢ Onitco” (Meneghetti, 2012, p. 136), is all that
quantum of life and intelligence that exists but is not known (Meneghetti, 2021, p. 32).
In other words, it is a zone beyond the reach of consciousness, whose energy moves
and acts, where all that potential that one is and does not know is at its service.

Therefore, knowing the unconscious is essentially knowing one's own “In Se
ontico”. This means that by becoming aware of that elementary principle that
constantly points to the optimal response for each situation, the leader can
unquestionably know the result of any choice.

Another extremely important factor for understanding the figure of the leader is
the use of intuition. The leader is someone who has a natural tendency to use intuition,
which, in the words of Meneghetti (2012, p. 144), means the "position of optimal
functionality on the part of the “In S¢ dntico™ in relation to a project or event." In other
words, it is the precise and full coordination of action within a context, even if the
leader does not have full knowledge of their unconscious zone.

For Meneghetti (2021, p. 34), there are three fundamental characteristics that
constitute the leader: a) human potential at birth, concerning the talent for doing and
coordinating; b) knowledge and praxis of attitudes and professions particularly
demanded by the local or multiple societies; and ¢) accomplishment due to intuitive

decisions.
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In this sense, it is emphasized that the leader discussed by Ontopsychology is a
natural event that must continually improve and achieves results through intuitive
action. Given this premise, all leaders also share three common outcome
characteristics: "a) job creation; b) money production; and c) quality production™
(Meneghetti, 2021, p. 35). These stem from individual project realization and serve as
a means for many, as, according to Meneghetti (2021, p.36), "there is no historical
power without others gaining in achievement".

Conclusions.

Therefore, it is evident that there is a well-described and detailed path outlined
by the authors, guiding the individual from choosing a career in law to the most
optimal way of positioning oneself in the market. This journey encompasses
professional training with extensive technical expertise, personal fulfillment as a whole
individual, and a contribution to clients, collaborators, and the community.

Therefore, it is understood that the journey begins and ends with self-
understanding. Only by truly understanding oneself can one find their own vocation,
project, and capability. After that, it is necessary to pursue specialization in the chosen
legal field to practice the profession. However, one should not forget about human
formation that enables autonomy of personality and enhances intelligence. This ensures
the understanding and appropriate rationality for the knowledge of the reality in each
situation.

Entering the realm of leadership, cultivating a high standard of general and
specific culture, transcending and leveraging social stereotypes, and using
ontopsychological knowledge about the Em Si 6ntico, Semantic Field, and Deflection
Monitor allow for the initial discovery of one's own unconsciousness. This enables
individuals to become the subject of their entire selves and subsequently invest in

everything they do and in the entire context around them.

12



l%/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6
YMOBAX CYYACHUX BUMO2

References
1. BATISTELA. Leticia. Law and Ontopsychology. 2012.
2. MENEGHETTI. Antonio. The Psychology of the Leader. 6 ed. Recanto

Maestro: Ontopsicologica Editora Universitaria, 2021.

3. MENEGHETTI. Antonio. Dictionary of Ontopsychology. 2 ed. Recanto

Maestro: Ontopsicologica Editora Universitaria, 2012.

4. MENEGHETTI. Antonio. Manual of Ontopsychology. 4 ed. Recanto
Maestro: Ontopsicoldgica Editora Universitaria, 2010.

5. RICHETTI. José Luiz. The Phenomenology of Moral Injury, 2016.

73
\7;.850\é



l%/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6
YMOBAX CYYACHUX BUMO2

VK 159.922

THHOBAIIIHHI 3IBHOCTI TA MOKTTHBOCTI ITPAI[IBHHKIB K
BAMKTHBI CKJIAJJOBI IHHOBALITHHOT O MOTEHIIATY IEPCOHATY
MITITPHEMCTBA

3aiiyeea  Ipaioa  KOpiiena,  1OKTOP
€KOHOMIYHMX HayK, mpodecop, B.O.
pexropa I[IBH3 «IucTtuTyT mncuxomorii i
HiATIPUEMHUIITBAY, YKpaiHa.
zaitsevairaida@gmail.com

I'epzeny lean Banepiiioguu, CTyACHT
3 kypcy I[IBH3 «lucTtuTyTr mncuxosorii i
HiAPUEMHUIITBAY, YKpaiHa
gervv@meta.ua

[HHOBAIIIT CTaNK KIIIOUOBUM (DAKTOPOM Y PO3BUTKY CYYaCHUX IMIANPUEMCTB. Y
CBITI, /1€ TEXHOJIOT1i MOCTIHHO 3MIHIOIOTHCS, MaTH KOMaHAy MpaliBHUKIB, K1 MAlOTh
1HHOBAIlIHI 3110HOCTI Ta MOXJIHMBOCTI, CTajgo HeoOxigHicTio. Lli XapakTepHCTHKH
CTalOTh  BAXJIMBUMHM  CKJIAJOBMMH  IHHOBALIMHOTO  TMOTEHINANy MEpPCOHAIY
MIAITPUEMCTBA 1 MOXYTb JIONIOMOTTH oprasizarii 3QJIAIIATHCS
KOHKYPEHTOCTIPOMO>KHOIO Ta aJJalTUBHOIO HA PUHKY.

OmuuM 13 €JIEeMEHTIB 1HHOBAILITHOTO TOTEHIlaTy TMpaliBHUKA € HOro
1HHOBAI[IHHI 3/110HOCTI.

B cyuacHiif BITUM3HSHIN JiTepaTypl NPUIITICHO JOCTATHHO yBaru BUSHAYCHHIO
MOHSATTS «IHHOBALIIMHUI MOTEHIIa]d MEPCOHANY» B LIJIOMY, K OJHOTO 3 €JIEMEHTIB
IHHOBAIIIMHOTO TMOTEHINATy MIJAMNPUEMCTBA, METOJAaM MOro OIlIHKH, 30KpeMa:
Anamenko M.B., Taiinyk JI., I'epacumuyk JI.E€., [lement’eBa T.A., JImutpyk B.I'.,
Kmnmuyk A.O., Kpym H.II., Kaprum O.II., Ilunenko [.C., Ilypnenxo O.A.,
Menbsnuk B.B., Typuno A.M., Xapyn O.A. [1; 2; 3;4; 5; 6; 7; 8; 9; 10; 11], Ognak

BUSBJICHHIO Ta OIIHII 1HHOBAIIMHMX 310HOCTEH TMpalliBHUKIB, SK OJHIET 13
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CKJIQJIOBUX 1HHOBAILIMHUX MOTEHI[laly TEepCOHaNy, HE MPUALIEHO JOCTaTHBO YBaru 3
TOYKH 30PY PO3KPHUTTS MPAKTUIHUX IHCTPYMEHTIB, SKI MOKYTh BUKOPHCTOBYBATHUCH 3
[[LOTO TTUTaHHSI.

Tomy B il cTaTTI MPUAUIAETHCS yBara BHSBJICHHIO Ta OIIHII 1HHOBAIIHHUX
3M10HOCTEN MpalliBHUKIB, OCKUJIBKA CaM€ BOHH, Ha HAII MOTJISA, € MEePIIOYEPTOBUMHU
Ta BU3HAYAJIbHUMU B IHHOBAI[IHHOMY TTOTEHII1aJIl MpalliBHUKA.

ABTOpaMu po3pobIieHa aHKETa, siIka MOXKe OyTH BUKOPUCTAaHA SIK PEKPYTEPaMH,
TaKk 1 KEpiBHUKaMM MPHU BUPINIEHHI MUTaHHS CIHIBIpalll B HalpsMi 1HHOBAIIHHOT
TISJTBHOCTI.

Amnkerta BkJtouae 30 muTaHb, K1 PO3MOALICHI HA TPU OJIOKH.

[lepmmit 6mox mutanb (nutanHs 1.1-1.11) HampaBieHwi! Ha BUSBJICHHS
(akTUYHUX Ta TOTEHUIMHMX 3A10HOCTEH, HABUYOK [0 BIPOBAKECHHS Ta
3acTOCyBaHHs 1HHOBaIIH (1Haekc Ici).

Hpyruit 6ok mutanb (mutaHHs 2.1-2.9) cToCyeThCs BUSBICHHS PIiBHS
BIJIKPDUTOCTI 10 HABYAHHA Ta PO3BUTKY BIIPOBAIXKCHHS 1HHOBAI[H (1HAEKC IpT).

Tperiit 6510k tuTanb (mutanus 3.1-3.10) crocyeTbest poOOTH B KOMaH1, TOOTO
K HaJjlallITOBaHA JIIOAWHA Ta K B3acMOII€ 3 1HIIUMH JIFOAbMH IIOAO0 1HHOBALMN
(imgekc Ikp).

3a pesynbTaTaMM aHKETYBaHHS BU3HAYAETHCA PIBEHb  IHHOBAIIWHUX

3n110HOCTeN mpailiBHUKA (KaHAUAaTa) 32 HACTYITHOIO MIKAJIO0:

IIkana oniHKY IHHOBALIHHOT0 MOTEHIiATY NPANIBHUKA MiINPUEMCTBA 32

KPHUTEPieM MOKAZHUKA IHHOBALIHHOCTI

Tpaanis LII/ICJI.OBI/II‘/II iHT.epBan TIOKa3HHUKA
iHHOBaIHHOCTI (AK)
Jly>xe BUCOKHI OTEHITia 1,0-0,9
Bucoxkwnii moreHman 0,9-0,65
CepenHiil moTeHItian 0,65-0,40
Husbkuii moTeHIan 0,40-0,25
Jlye HU3bKUH NOTEHII1al 0,25-0,0
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lin € [41; 60] — Bucoki iHHOBaIiitHI 3Mi0HOCTI TpamiBHKMKa. Lli pesynbprarn
BKa3ylOTh Ha Te€, IO MPAIliBHUK Ma€ BHCOKI 1HHOBaIiifHI 3110HOCTI. B TOMY wmcii
BOHU PEKOMEHIYIOTbCS JUIsl 3aHSATTS KEPIBHUX I0CaJ, HAa TUX TMO3ULISAX, SIKI
noTpeOyIOTh TaKUX 3A10HOCTEH.

lim € [19; 40] — cepeani iHHOBamiiHI 34IOHOCTI mpamniBHHKa. [loTpiOeH
MOJIANIBbIINI aHalli3 Ta BABHAYEHHS CJIA0KUX 30H Ta 30H POCTY.

lim € [0; 18] — Hu3bKi iHHOBaMiMHI 3M10HOCTI mpaiiBHUKa. LIi pe3ynbratu
MOXYTh CBIJUHTH TPO HU3BKI 1HHOBAIIMHI 310HOCTI TpalliBHUKA, B TOMY YHCII
HU3bKI CXWJIBHOCTI JI0 1HHOBALi{, HErOTOBHICTh O PO3BUTKY B Il cdepl. Taxi
MPAIliBHUKN HE PEKOMEHAYIOTHCS 10 3aly4eHHS 10 pPoOOTH, sIka BUMAara€ TaKuX
3116HOCTEN.

Jani nponoHyeTbcs OIBII JAETATBHO NPOAHANI3yBaTH THUX HPALIBHUKIB
(kaHIUAATIB), SIKI 32 pe3yJbTaTaMU aHKETyBaHHsS oTpumMaiu Bin 19 mo 40 Gamnis. Lle
B1I0YBa€ThCS IUISIXOM KJIaCTepH3allii.

Busnaueno 5 knactepiB MpailiBHUKIB, K1 00’€/IHaHI 32 IEBHUMU O3HAKAMH, B
3JIEKHOCTI BiJl KUUIBKOCTI OajIiB, OTpMMaHUX 3a BIAMOBITHUM HAIIPSIMKOM, a came:

- CXWJIBHICTh TIpaIliBHUKA /10 1HHOBAIIiH (ic1);

- PO3BUTOK Ta HaBUaHHS (ipT);

- poboTa B KOMaH/I1 Ta TOTOBHICTH 70 PU3UKY (1Kp).

BianoBigHo, 1S KOXKHOTO KjacTepa CKiIaJeHa XapaKTepUCTHKa Ta HaJdaHO
pekomenaaiii (puc. 1).

[HHOBAIIIITHI 310HOCTI Ta MOXJIMBOCTI MPAIIBHUKIB € BAXJIUBOIO CKJIaJI0BOIO
yCHiXy OyIb-SIKOTO MiANpUEMCTBA. BOHU CTUMYIIOIOTH PO3BUTOK HOBUX 17€H,
TEXHOJIOT1M Ta METOAIB pOoOOTH, MO € KIIYEM JI0 KOHKYPEHTOCIPOMOXKHOCTI Ta

CTIMKOCTI B YMOBax Cy4acHOTO Oi3HeC-CepeoBHIIIA.
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PeKomeHpauii wop0 Knacrepusau,ii iHHoBauUilHMUX 34i6HOCTEN NpayiBHUKIB KOMNaHii

Cl'lepl.um‘/‘l Knacrep> (,D.pyruﬁ Knacrtep ) ( TperTiit Knactep ) Geraepmﬁ Knacrep> ( M’aTnit knactep )

CXHWJIBHHUH 10
IHHOBaMIN Ta
PO3BHTKY B i
cdepi, ane He
KOMaHJHUH I'paBelb

CXMJIBHUH J10
IHHOBALIIH Ta
TOTOBUH MpaLFOBATH
B KOMaH/Ii, OJTHAK HE
MIPUALIISE YBAaTH
HABYAHHIO B LIl

CXHWJIBHHAN 10
IHHOBALIIH, ajie He
TOTOBUH MpaIOBaTh
B KOMaH/Ii Ta HE
MIPUILIISE YBATH
HaBYaHHIO B K

KOMaHIHUH TpaBelb
CXUJIbHUI 10
HaBYaHHS B 00J1aCTi
IHHOBAI[Ii, OJTHAK HE
B HOBHIH Mipi ix

CIPOMO>KHU I
MPAIOBAaTH 3
IHHOBAI[ISIMU Ha PiBHI
BHKOHABIIS, IHEPTHUIH
JI0 PO3BUTKY,
HaBYaHHA Ta poOOTi B

. . BUKOPHCTOBYE KOMaHii B obyacTi
cepi cepi . oo
IHHOBAITIH
3abe3mneunTn 3aIy4aTd 10 poOOTH,
. 3a0e3neunTn
3aJIy4aTH K HaB4YaHHS B cdepi . sKa He IoTpedye
- 3a0e3MmeunTH . . HaByaHHA B cdepi
reHeparopa inei, 6e3 . IHHOBAIIIH; 3aITy4aTH . o\ reHeparlii HOBUX
HaBYaHHA B cbepi - iHHOBALLIH; MOXKITHBA L
3aJTy4eHHS 10 . o SK TeHepaTopa ifeH, ineif, HOBOBBE ICHb,
. iHHOBAITIH po6oTa Ha Ho3HILii .
KOMaH/HOI po6OTH 0e3 3aIy4eHHs 10 eDiBHIKA OJIHaK 3MOXe X
KOMaHIHOI po0OTH P BUKOPHCTOBYBATH

Pucynok 1. PexomeHnaamnii moa0 kiacrepusaunii iHHOBaWiiHUX 31i0HOCTEH

NPaliBHUKIB KOMIIAHIl

BuznaueHnHs iHHOBaIIHUX 37110HOCTEN MpalIBHUKA, SK OCHOBHOTO (hakTopa B
1HHOBAI[IWHINA JISUIBHOCTI, € OJHUM 3 KJIFOYOBUX 3aBJaHb MPH MOIIYKY MEepCoHay, a
TaKOX TPH PO3MOAUTY JIIOACBKUX PECYPCIB JUIsl KEPIBHUKIB. 3ampOIIOHOBAaHA BUIIE
METO/MKA JAa€ MOXJIMBICTh IMPOBOJUTH EKCIIpPEC-aHali3 1HHOBAUIMHUX 3110HOCTEH
MPAIiBHUKIB 3 METOI0 BUPIIICHHS MUTAHHS MPU MPUWHSATTI MpaIliBHUKAa Ha POOOTY

a00 po3MOJILTY JIFOACKKUX PECYPCIB 3a IIUM HAMPSIMOM HiSTTLHOCTI.
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Innovations have become a key factor in development of modern enterprises.
In a world where technology is constantly changing, having a team of employees
with innovative skills and abilities has become a necessity. These characteristics
become important components of the innovative potential of the company's personnel
and can help the organization remain competitive and adaptive in the market.
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One of the elements of an employee's innovative potential is his or her
innovative abilities.

In modern domestic literature, sufficient attention is paid to determination of
the concept of "innovative potential of personnel™ in general, as one of the elements
of the innovative potential of the enterprise, to the methods of its assessment, in
particular: M.V. Adamenko, L. Haiduk, L.Ye. Herasymchuk, T.A. Dementieva, V.H.
Dmytruk, A.O. Klymchuk, N.P. Krush, O.P. Kavtysh, I.S. Pypenko, O.A. Purdenko,
V.V. Melnyk, A.M. Turylo, O.A. Harun [1; 2; 3; 4; 5; 6; 7; 8; 9; 10; 11], However,
identification and evaluation of innovative abilities of employees, as one of the
components of innovative potential of the personnel, has not been given enough
attention from the point of view of revealing practical tools that can be used in this
matter.

Therefore, in this article, attention is paid to identification and evaluation of
innovative abilities of the employees, since, in our opinion, they are the primary and
determining factors in the employee’s innovative potential.

The authors have developed a questionnaire that can be used by both recruiters
and managers when solving the issue of cooperation in the direction of innovative
activity.

The questionnaire includes 30 questions, divided into three blocks.

The first block of questions (questions 1.1-1.11) is aimed at identifying actual
and potential abilities, skills to implement and apply innovations (Isi index).

The second block of questions (questions 2.1-2.9) is associated with
identification of the level of openness to learning and development of implementation
of innovations (Irt index).

The third block of questions (questions 3.1-3.10) is associated with teamwork,
I.e. how a person is oriented and how he/she interacts with other people as regards

innovations (Ikr index).
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According to the results of the questionnaire, the level of innovative abilities of

the employee (candidate) is determined according to the following scale:

The scale for evaluation of innovative potential of the enterprise’s employee

according to the criterion of the innovativeness indicator.

Gradation _ Numgrical inter\{al of the
Innovativeness indicator (AK)
Very high potential 1,0-0,9
High potential 0,9-0,65
Average potential 0,65-0,40
Low potential 0,40-0,25
Very low potential 0,25-0,0

lin € [41; 60] — the employee's high innovative abilities. These results indicate
that the employee has high innovative abilities. In addition, they are recommended
for management positions that require such abilities.

lin € [19; 40] — the employee's average innovative abilities. Further analysis
and identification of weak points and growth points is required.

lim € [0; 18] — the employee's low innovative abilities. These results may
indicate low innovative abilities of the employee, including low propensity for
innovation, unpreparedness for development in this direction. Such workers are not
recommended for engagement in work that requires such abilities.

Further, it is proposed to analyse in more detail those employees (candidates)
who received from 19 to 40 points according to the results of the questionnaire. This
Is done by clustering.

5 clusters of employees have been defined, which are united according to
certain characteristics, depending on the number of points received in the relevant
direction, namely:

- the employee's propensity for innovation (isi);

- development and training (irt);

81

§';'(- u‘ué



N . aee . .
‘{/. Axmyanvui npobremu ncuxonoeii, 6iznecy ma ynpaeniHus 6

ymoeax Cy4acHUx eumoe

- teamwork and willingness to take risks (ikr).

Therefore, a characteristic has been drawn up for each cluster and

recommendations have been provided (Fig. 1).

Recommendations for clustering innovative abilities of company’s employees

(First cluster ) (Second cluster> (Third cluster ) Gourth cluster ) (Fifth cluster )

prone to
innovation and
development in
this field, but not
a team player

prone to
innovation and
ready to work in a
team, but does not
pay attention to
training in this
field

prone to
innovation, but not
ready to work in a
team and does not
pay attention to
training in this
field

a team player
inclined to learn
in the field of
innovation, but
does not fully use
it

able to work with
innovation at the
level of an executor,
inert to development,
learning and
teamwork in the field
of innovation

v

\4

involve as a generator
of ideas, without
involvement in
teamwork

provide training in the
field of innovation

provide training in the
field of innovation;
involve as a generator
of ideas, without
involvement in
teamwork

provide training in the
field of innovation; it is
possible to work as a
manager

involve in work that
does not need the
generation of new
ideas, innovations, but
will be able to use them

Fig. 1. Recommendations for clustering innovative abilities of company's

employees

Innovative skills and abilities of employees are an important component of the
success of any enterprise. They stimulate development of new ideas, technologies and
work methods, which are the key to competitiveness and sustainability in the modern
business environment.

Determining the employee's innovative abilities, as the main factor in
Innovative activity, is one of the key tasks in the search for personnel, as well as in
allocation of human resources for managers. The method proposed above makes it

possible to conduct an express analysis of the innovative abilities of employees in
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order to solve the issue of hiring an employee or distributing human resources in this

field of activity.
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GENERAL CONTEXT

With a market going through a constant process of evolution, the demands of
organizations in the hiring process grow even more. In this way, young people
entering the job market need to work on their skills and understand what their
differentials are to be able to compete in the contemporary market.

And with this evolution of the market, the workforce becomes increasingly
demanding in the processes of attracting and hiring employees. However, the absence
of qualified young people in the market is increasingly present, and with that, there is
a lack of well-qualified professionals ready to assume important positions such as
leadership positions.

However, the presence of young people in organizations is of paramount
Importance so that they can be focal points for business growth. Young people make
up the entire growth force of the business, being providers of a huge growth
responsibility. As a result, there is an urgent need for organizations to treat young
people.

FOIL is an application of Ontopsychology for business that considers the
individual as the essence of the entire organization, therefore, it becomes especially

relevant to young people who intend to enter the business reality.
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In this way, these requirements make young people understand and seek, in a
rational way, their capacities to position and work on their competencies in a
competitive way. With these competencies defined, the individual can understand
their potential and work towards their economic gain.

When it comes to the leader, the first concern is the act of leading,
commanding, guiding. The leader is responsible for a whole group, but also
individually. The act of delegating and knowing how to do make the leader a being of
reference, someone to be followed and who serves as an example for so many others.

However, it is very common for young people to be frustrated because they
cannot develop a leadership spirit or know how to do something that is good in a full
way. And this frustration ends up having a direct impact on your life project.
However, there is a methodology that works on these points and develops the role of
the leader to the human, which is the FOIL methodology (Interdisciplinary
Ontopsychological Leadership Training).

The evolution of the modern world requires leaders who are efficient and agile
in knowledge and action. In this way, the present study intends to demonstrate points
of the FOIL methodology that help young people to develop their education in an
integral way, reinforcing the skills that direct them to a winning business action,
whether assuming positions in organizations or building their own enterprise.

FOIL METHODOLOGY

FOIL is a methodology created by the Academic Professor Antonio
Meneghetti and currently taught at the Antonio Meneghetti Faculty(AMF), located in
the Recanto Maestro district, in the municipality of Restinga Séca, Rio Grande do
Sul, Brazil.

In addition to being applied in faculty, FOIL is a methodology used by several
successful entrepreneurs who graduate from AMF. And with this training, it is
realized that this methodology can not only be used to train the young people of the

Institution, but also be a tool for training leaders within their own businesses.
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This methodology consists of placing the student as the protagonist of his own
life, of his own project. With techniques of personal knowledge, development of
natural potential, ambition and economic gain function, FOIL prepares and empowers
young people to enter the job market and also makes young people responsible for
living up to their own life decisions.

FOIL, the business application of Ontopsychology, seeks to understand in a
rational way the function and role of the leader. This training aims to provide
techniques and tools that allow the leader to individuate and act on the information of
his intuition as a function of the gain and realization of himself (MENEGHETTI,
2007).

Also, Meneghetti (2013) emphasizes FOIL as a Humanist laboratory of
Leadership Training and adds:

FOIL develops a methodology to understand the evolution and determinism of
man's interiority in the business environment, formalizes it and proposes it in a
radically new way together with continuous successful experimentation
(MENEGHETTI, 2013, p. 15).

This laboratory seeks to work in a functional way on the rationality of the
leader, the role of leadership. Techniques are worked on to understand how the leader
thinks and acts and how he develops his natural potential to have an economic gain,
both in terms of money and freedom.

FOIL can also be understood as:

A personality technique that makes use of the most current management
models, being used by consultants and professionals. Fundamentally, their mentality,
attitude, and competitive skills are developed that can be applied in any work context,
with individual, organizational, and social gains (AMF, 2021).

With this, FOIL seeks to work within each student in search of something that
Is theirs by nature, something that explains the meaning of the whole existence of that

human being, their natural potential. This potential is the first step to be discovered
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when applying FOIL, knowing what the student is good at and what he should do
from that discovery.

Natural potential is the primacy of every developing leader. Discovering their
natural potential makes the human understand what their natural aptitudes are, of
everything that is theirs and was born with them. However, many young people
become frustrated because they do not discover their natural potential and do not
know what they are good at, causing disorder within themselves.

The FOIL methodology works on the formation of a leader based on his
intuition. That which comes from within, the first piece of information is what makes
the leader an intuitive human within his own choices. Also, FOIL uses the perception
of the body, how the body feels in relation to certain deliberations, so that decisions
can be made in an integral way of the being.

Only the one who knows how to serve successfully and conducts the act of
delegating can become a leader. FOIL understands the leader as an active intuition of
a solution for the collective and achieves the most rewarding result for oneself
through what is useful to others (MENEGHETT]I, 2020, p. 17). Thus, the function of
this methodology is to form an individual entrepreneurial intelligence focused on the
success of the collective.

Also, it should be highlighted another very important point worked within the
FOIL methodology, which is Competitive Competence. Being competent is the act of
knowing how to do something well, something with mastery. Competence is an
exercise that one must do every day in order to be fully understood of that art or skill.

To develop Competitive Competence it is necessary to be competitive, if not to
be competitive, competence ends up being worth nothing. Therefore, it is not enough
to be the best at what you do and not know how to be competitive in the market in
order to take advantage of your opponents or competitors, being able to have the
advantage and anticipation of arriving first with your competence and performing the

best work.
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FOIL seeks to form a leader ready to be the leader of his or her own life. And
in the modern world, it is essential for the leader to have a well-defined lifestyle,
aligned with his scope, with his project. The lifestyle makes the human act in a
serious and responsible way with his obligations and with his life project. This
lifestyle guarantees a stability of the being itself, of how the leader behaves in the
market or to himself.

Therefore, this is the leader formed by the FOIL methodology, surrounded by
responsibility and aligned with his own project. The FOIL leader is the one who
seeks self-fulfillment, in order to fulfill other people. This technique correctly makes
the human function of living in society correct.

The figure of the leader starts from the premise that first you do it, and then
you understand what you did. Thus, the student can use practice to experiment, learn
new things and see what really interests him. After that, the theoretical side comes
into action, where he analyzes his attitudes, his forms and criteria of choice, being
able to perceive which were the moments of learning and which points need to be
improved.

The formation of Antonio Meneghetti Faculty is also based on the premise that
the school of one leader will always be the other leader. This principle is understood
that only one who knows how to lead, command, and act in a rational and leadership
manner can be an example to another developing leader.

In this way, the leader, once formed, is responsible for all the other leaders that
will emerge, with the responsibility of instigating and encouraging them to discover
their natural potential. With this, the human becomes someone self-fulfilled in the
labor market as in his own life, both in economic and intellectual gain.

CONCLUSION

These differentials make FOIL a unique and living methodology for growth
and evolution. It also becomes a useful and functional tool for training leaders and

developing leadership. Next, we present the figure that demonstrates the points
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investigated from the FOIL methodology, its differentials and the fields that it seeks

to work on to develop young people.
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Fig. 1. FOIL Application Structure

These points are skills that are developed in the training trajectory of young
people to create a winning and growth mindset. FOIL understands that with these
well-worked points, young people are able to realize themselves and the space in
which they are inserted.

Personally, these results of FOIL in young people open a great path of self-
knowledge and self-formation. Internally, these points affect technical capacities that,
if well worked, guarantee a very valuable competitive capacity in the labor market.

In a deeper way, these abilities make the young person realize himself
inwardly. And from this self-realization, it realizes the environment in which it is
inserted, being able to deliver a quality product/service and effectively. With this, the
leader graduates with a baggage of knowledge and is ready to face the challenges of
society.

The evolution of the modern world requires leaders who are efficient in
knowledge and action. Leaders who are prepared to face the job market and develop
their functions effectively. The future of society needs leaders who are examples and

who seek unity and people's work.
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The young leaders of the future and today are fully responsible for their
decisions and for those they lead. Leadership is something that needs to be developed
every day within each one of us, in order to become an exemplary leader. These are
the leaders trained through the FOIL methodology.

Thus, it is known that the study is not exhausted at the end of a research, so it
Is recommended that the points that emerged, in addition to what was expected, can
be put into practice in another study. As an example, you can work more deeply on
specific points, such as how to develop a lifestyle, tools to find natural potential,
essential technical skills for management, among others.

Therefore, with the constant evolution of the market, companies need winning
mindsets with ambition for growth. In the young people developed through the FOIL
methodology, the main skills to build a successful business are found, focusing on the
self-realization of the human being for later, the realization of the society in which he

IS inserted.
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VYKpaiHil CTOpivyYsIMA BiJICTOIOBAJIM CBOIO CBOOOAY, aje MIOpa3y BUHUKAIOTh
Jiefalti CKJIaIHIII BUKIIMKH — SIK BUKJIMKU ChOTOJICHHS: BiliHA, Hacuyuist. Ham 3aBxau
yoroch Opakye, abu pa3 1 Ha3aBKIU 3BUIBHUTHUCA BIJ 3a31XaHb Ha HAIy 3€MJIIO Ta
BUIMTH Ha NUISX BIACHOTO PO3BUTKY y CIpaBxkHii cBoOo 1. Yoro xx came? L5 BiitHa —
1[e BiifHa MailOyTHHOTO 3 MUHYJHUM, 200 HOBOIO TMapaJWrMu 31 CTapolo, T1IHOCTI 3
pabcTBOM. MU HEe IPOCTO BIJICTOIOEMO CBOIO 3€MJIIO 1 TEpUTOpPit0. Mu 6opemocs 3a
IIHHOCTI MaiOyTHROTO: JIFOOOB, CBOOO Y, T1AHICTh Ta 1ICHTHYHICTh. Harre 6aueHHs
MailOyTHBOrO O3Ha4ae, MO0 MU OayuMO TMPOCTIp HAIMX I[IHHOCTEW, ane 0e3
BHYTPIIIHBOTO MPOCTOPY 1 YCBITOMJIEHHS IIIHHOCTEH 11€ HEMOKJIMBO MPOSIBUTH 30BHI.
Konu moTpebu craroTh Ba)XJIMBIIIUMHU 3a I[IHHOCTI, II€ CBITYUTH TPO HE3PLIICTH
JIIOJIMHU 1 CyCHIbCTBA, OUTBLI TOTO, TAKE CYCHIJIBCTBO MOKE BMUPATH.

Biune muTaHHS CBIIOMOCTI ¥ OyTTS JIFOAWHH, BIAMOBIAHO MPOCTOPY ¥ Hacy.
Mu 3HaxoauMocCs y CBITI I1I00aIbHUX 3MiH, 1[0 BUMAararwTh BijJ HAC YCBIJOMJICHHS
TOTO, 110 BiAOyBaeThesa. TpaHcdopMaliiiHi mpolecH, sKi Bi10yBatOThCs MOTPEOYIOThH

PO3IIMUPEHHSI CBIIOMOCTI, 301IbIIIEHHS 00’ €MIB, BiJIMOBIIHO 1 TTpocTopy. CHOTOMHI €
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noTpeba cka3aTu, BJIACHE, MPO HaIll BHYTPIIIHIM MPOCTIp, a came, YU € B HbOMY
oropa, o0 3 HaMU He cTaBajocs. ToMy TOJOBHI MUTAaHHS B I IUIOMIMHI: YU € TH
cepenoBuileM, arMocdeporo cam st cebe? Sk crBoproBaTH 1ie cepeaouine? Sk
OyTH HUM JJIs 3MiH B CYCIIJIBCTBI1?

Tema cBimomocTi 1 OyTTs, HAIMIOTO BUOOPY HabaraTo IMMOMHHIINIA, YUM MU TIPO
e aymaemo. Hamr MeHTaabHUN MPOCTIp HAMAaraeThCsl MOSICHUTH BECH CBIT, ajie Mpu
IIbOMY HE pO3yMi€ TIPOIECIB 1 CTaHIB, sSIKI BiIOYBalOTHCS B JIFOAWHI. 3aBIaHHS
MEHTAJIBHOCTI: apTUKYJIIOBAaTH, BepOasi3zyBaTH, MOSCHIOBATH, 1HIIMMH CJIOBaMH 1€
Oytu iHcTpymMeHToM Jlyxy. Lle BinmoBiaes Ha nutanus: Kyau mu timemo? I BianmoBigHO
poboTa B IIbOMY HampsMi. 3aMiCTh LILOIO HaIlle MEHTAJIbHE T0JI€ TOSICHIOE BECh CBIT,
Halle MEHTaJbHE TOJIE 3aBXKJU BCE 3HAE, MPU IILOMY HE PO3YMIIOYH €JIEMEHTapHI
peul mpo cebe, sk Bce (QYHKIIOHYe, sIKi B3aeMO3B’si3kd. Hamia cBiIOMICTh
CKJIaJla€ThbCcsl 3 0ararbOX BHUMIPIB: 1I€ JYXOBHE II0Jie, MEHTAJIbHE IIOJE,
ncuxoemoliftna cdepa, (izuyHa cBioMicTb. Todyka €IHAHHA UUX TOJMIB — II€
LIUIICHICTh, 1€ YCBIIOMJIGHMM cTaH JroauHud. lleid cTaH MoXHa Ha3BaTH
HEeHTpUYHICTIO. JItoMHa 31 CTaHy CBOET NEHTPUYHOCTI CIIPUHAMAE CBIT 1HAKIIE, YUM
JIOJMHA 31 CTaHy XaOTHYHOCTI, aucOanaHcy, 0e3 BHYTpilIHbOI piBHOBaru. He
YCBIIOMJIFOEMO c€0€ OJIHOYACHO B YCIX IIUX BUMIpax — MOJISIX JIKOJUHU. 3BIJCH BCI
npoOJjeMu 1 MUTaHHSA, €K3UCTeHIlIWHI Kpu3u. ChOrojiHI II€ JIOCATIIO TJIOOAIBHOTO
MacmtaOyBands. @. Himme y cBoiii poboti «Tak roBopuB 3apaTycTpay HalucaB:
«Timo — BenuKUM Po3yM, MHOXKUHHICTb 3 OJTHIEIO CBIJOMICTIO, BiiHA 1 MHp, CTaJO 1
nactupy». Jani: «Bame Camo xoue 3arMHyTH, 1 TOMY BU CTaJId 3HEBKAIOYUMH T1JIO!
Bo Bu Bxke O1bIIIe HE B CUJIaX CTBOPIOBATH Aaii cede» [4, c. 319].

bytu cepenoBuiieM oAuH AJii OAHOTO — II€ 30BCIM HE O3HAYae€, M0 «Tpeda
BKPUTH KOBAPOYKOIO TEIJIEHBKOIO 1 MPUCHATHY, 1€ MPO 1HIIE — a came Mpo Te 1100
CTBOpUTH yMOBHU s 3poctaHHs Cebe Ta Inmoro. CepenoBuie — I11e YMOBHU
po3IIMpeHHs Bamoro 06’eMy. Toi, XTo BMI€ 1 € UM cepenoBuilieM, Bin Tede bauuTts.

Baunthk TBOE TIIMOUHY 1 Kaxe: «S Tede O6auy 1 1 Tebde uyro». bauum Cebe, [Hmoro,
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3HauuTh Oaummn JlrogacTtBo. Komm Mm 3akpuTi, TO Hac 1 HpocTip HE OavMTh.
YcBigOMIIEHHST BJIACHOTO MPOCTOPY 1 BMIHHSA OyTH CEPEIOBHUIIEM Ja€ BHYTPIILIHIO
OTIOpY 1 3LIUIIOE 0araTo pi3HUX BUKPHBJICHB, SIKI HAIIAQPOBYBAJIKMCS B PI3HUX BUMIpax
OyTTs, SIK 1HIMBIyalbHO, TaK 1 CyCNUJIIBHO-ICTOPUYHO. Y Hac Ha YKpaiHi , MaOyTb,
HEMae 370POBHX POJIB, 31 310poBUMH Iporpamamu. Yomy? Tomy 1110, y HaC € 3anucu
roJI0IOMOpY, T€HOIUAY, 1 CbOr0JIHI BOHU MOBTOPIOIOTHCS. [laTepHu CBIIOMOCTI — 11€
MEBHI aJITOPUTMHU il 1 peaKiiii, SKi 3aKpIIUTIOIOTHCSA. A SIKIIIO BOHU 3aKPITUTIOBAINCS
pOKaMH, ACCATHWIITTIMH, CTOMTTAMU? BoHM mpomucaHi 1 cCpuilMaloTbCsl HAMH SIK
0Ch BIIacHe, JiiicHe. Aje ix came 1 Tpeba pO3NICIUIIOBATH, 3MIHIOBATH (CBOIMH
LIHHOCTSIMU, TyMKaMH, MMOYYTTAMH, €MOLISIMU, JIsIMU), iX TpeOa mepenpoimmnBaT y
CBOiHM CBiIOMOCTI. YoMy y HAaC JIIOJM HISIKOBIIOTh, KOJM TOBOPSTH MPO BIJAMOYMHOK,
3a/I0BOJICHHSI, PaJiCTh, PO acTsA? AJe 1€ K OCHOBa OyTTs, 1€ BIYHUN CEHC, CMUCI
Oynp-sikoi QopMu *kuTTA. B yKpaiHCbKOMY CYCHUIBCTBI 3aKapOOBaHO 1 MPOLIMTO
CTpaKJaHHS, BIKAMHM VIIUIBHIOBAJIMCS 11 TATEPHH, MAIOYd JIOCBIJl TOKOJIHb
reHoruay 1 ronogomopy. o moTpidHO 3poOWUTH, 3MIHWUTHU, IIOO BUIPABUTHU LIEH
JOCBIAl 1 TOBEPHYTH JIOJMHY IO INACTA, PaaocTi, moBHOTU OyTTsA? Yum Bapti
THOCEOJIOTIYHI CUCTEMU 1 HECKIHUCHHE HaBYaHHS, SKIIO BOHO HE MOBEPTAE JIOAUHY
110 cebe Ta He poOUTH ii 1aCIUBOIO.

Jy’)ke BaXJIMBO, MO0 XTOCh OJIMH JIaB CepeoBHINEe, ad0 TMMOMHY TOO1, sKa
HAJaCTh BIEBHEHOCTI, BIpH, OCHOBH. SICHA CBIJOMICTh, TPO30pa 37aTHA MIJCBITUTH i
[nmomy. Takum cepemoBuiieM Moxe OyTH JIOAMHA siKa cTajda came st cebe
cepenoBuiieM 1 omoporo. Ceneka Jlymiii Anuelr — Amocron MymapocTi 1 sicHOT
CB1JIOMOCTI, caMe TaKuUM BiH € JiJIsi MeHe. BigkpuBato npo cTidikicTh mynpens: «Cuia
IyXy Ta SICHICTh AylIi»: «Biku 3aTuparoTh HAMUCH, ajie — He iXHIN AyX 1 IXHIO TOCTPY
311000/1eHHICTh. BOHM — Haue IOpOroBKa3W y HHUHINIHBOMY METYIUIMBOMY CBITI,
CKaJJaMy4Y€HHUMH MOTOKaMU XAOTHUYHHUX 1H(POpMALI y CHOKHUBAI[bKOMY CBITI».
«Ili3Hanns npupoau (oTxke, W Oora) HaOyBae, 6aunMoO, OCOOJIMBOI Baru: JIIOAMHA,

YacTKa TOr0 TBOPIHHS, HOKIUKAHA TI3HABATH BENUKY [[inicmsb (0omne), a TUM CaMUM
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— cebe, 4acTKy, 3HaXOA4YM y TOMY Mi3HAHHS 1 wacms, i pagictey [6, c. 34]. JlroguHa
HE YCBIJOMITIOE, SIKI CKapOW BOHA HOCHTH B €001, 1 1m0 BoHa Moxke. I 111 ckapOu B ii
CB1JIOMOCTI, a TOUHIIIe, — B yCBIIOMJIeHH1, Hacamriepes, Camoro Cebe. JIymiit AHHeH
Ceneka y «Mopanpaux auctax mo Jlymimis» (6au3bko 4 p. 1o H.e. - 65 p. H.e.)
narmcaB «ITocrmimaii 10 MeHe, ane 1o cebe — Hacamrepen». Moro musx He Oy
IpOCTHM, ajie Kl ckapOu BiH HaM mepenaB. TpakraTr «lIpo cmokiit mymri» (59 p.),
«IIpo critikicte mynperns. Hianoru». lle BiuHI ckapOW mpo CUiIy AyXy Ta SICHICTh
nymi. IcTuHaA 1 € ACHICTB, TPO30piCTh, UNCTOTAa. BOoHa HE 3aBxau OyBae 3pydHa, ajie
BoHa onHa. CeHeka omucyBaB JOpOTy N0 camoro cebe. BiH € Ti€oo JOJIUHOIO
cepenouieM, arMmocheporo g Cebe ta [Hmoro. Sk 1 motim B. ®@panki, E. dpomm,
I'. CxoBopona. lle nroau, siki 3MOIIM cTaTu A cebe aTMoc(eporo 1 cepeIOBUILEM
TS 1HITTHX.

bepkmen O. y cBoiil pobotri «4000 THXHIB» 3a3HayuB NP0 «3aHENax
3aJ10BOJICHH». «Bu BiguyBaere, 110 y MEBHOMY CEHCl MApPHYETE KUTTA, SKIIO HE
CIipuiiMaeTe vac K IHBECTHIIII0 B MailOyTHe... Kou yCcB1IOMITIOENI, 1110 HAII PECYPC
4000 TwxkHniB, nounHaem 3aaymyBatucs (O. bepkmen). Bu maete BUKOPUCTOBYBAaTH
no3BuLIs  «Po3cnabrecs!y. Lle 3anummaerbcsi HEMOPYIIHOK ICTUHOK MPOTATOM
HaCTYMMHUX OYpPXJIMBUX CTOJITh — 1€ T€, JO YOr0 TSIKIE KUTTS, MPUPOIHUN CTaH
peueit, sikuii podoTa mopyinye. ApicTOTeNb Ka3as, 10 CIPABKHE O3B, 1T IKUM
BIH PO3yMi€ caMOMi3HAaHHS Ta P110cOPChKl PO3AYMH, € OJHIEIO 3 HAUBUILKUX YECHOT,
00 BOHO Ma€ LIHHICTb CaMO CO0OIO.

['per MakkeoH y cBoiif po0oTi «EceHIianizamM» 3a3Hayae Mpo HemepepOoopHY
cuiy BUOOpY JOAWHU. BiH CTaBUTH MUTaHHS, M0 O3HA4Ya€ OyTH €CEHIIATICTOM
(«essense» o3Hauae cytHicTh) ? 1106 HUM OyTH, TOTPIOHO MOCTIHHO MaM’ATaTH PO
Te, 1O MU MaemMo BUOIp. Bulip HEOOXiIHO pO3IIAIATH SK MOMXKIIUBICTh
HEMO/A0JaHHOI CHJIM BCEPEIMHI HaC, IKa ICHY€e OKPEMO BiJ] YCIX IHIIUX peyeH, JIIoaeH,
cui. ®dimocod 1 mcuxoaor YiabsaMm ckazaB: «MoiM mepimM akToM ¢cBOOO M TTOBHHHA

OyTu Bipa B icHyBaHHs cBOOO1HOI Boi». Heecenmiamict: «S noBunen». Eceniianict:
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«s BubOuparo». Komu mum 3a0yBaemMo mnpo BMIHHS BHOMpAaTH, MH HABYAEMOCS
oescmumo. Kpams 3a kparisi MH BTpadaeMoO CHITy, TIOKM TIPOCTO HE CTa€EMO
IHCTPYMEHTOM BHOOPIB 1HIIMX JIt0/Ie a0 HaIlIMX MUHYJIUX BUOOPIB [3, c. 32].

VY choinkyBaHHI 3 HAyKOBIEM, YKPAaiHCBKUM apUCTOKPATOM, SIKHH TPAHCITIOE
CIIPaBXHIO ICTOPi0, HE3aaHTAXOBaHy, OLIBIN TOTro, repedyBae Ha (PPOHTI B JIaBax
3CY, Oyno 3amaHo nMUTaHHA: «SIK MU MOXXeMO BaM J0OMOMOrTu?». Biamosinp Oyia
Taka: 1) poOiTh Bce IyXe SKICHO TaM, /e BH 3HAXOJHUTECH; 2) KOKHOTO TTHS POOITH
HaJ 3yCHIIst; 3) JoroMaraiTe o MOMJIHUBOCTI.

Buxinky cborojieHHs MOTPEOYIOTh BUPIIIECHHS 30BCIM 3 1HIIOI TUIOIIMHH, a
JUISL 1[bOTO TOTPIOHI 3MiHU, 3MiHHU, 3MiHU cBimoMocTi. Dinocodcbke MHCICHHS,
JOCIIKEHHSI HEBIJJOMOTO JIOTIOMAara€ CTaBUTH TIMOOKI MUTAHHS, 10 CTOCYIOTHCA
JIOJICBKOTO ICHYBaHHS, Ta BIAMNOBIAAaTH Ha HUX. EK3UCTEHUIMHWN MIAX1J HaIae
3aTHICTh BUKOPHUCTOBYBATH IHTYIIII0, MHUCJICHHS Ta MeTami3HaHHA. lle onuH 13
TOJIOBHUX BEKTOPIB PO3BUTKY JIIOJAWHH, SKa PEryJIspHO 3aMUCIIOETHCS Haj
IIMOOKMMH MATAHHSIMH PO CBOIO CaMO1€HTU(IKALIIO Ta JIIOJCHKY IPUPOY, IIParHe
M3HaBaTH HABKOJIMIIHIA CBIT. MU MaeMO po3BHBAaTH caMOpedIeKCyr0Uy CBIIOMICTh
Ta TMIJBUIIYBaTH Hally 3AaTHICTh JI0 CaMOCBIJIOMOCTI U camoTpaHcdopmalriii.
CporosmHi HeOOXITHO HaBYaTHCS I1HTErpauli JOCBIAYy, UISI BUXOIY, BHPIIICHHS,
suiieHHs. HaBumtucs Oytu atmocdeporo, cepemoBuiieMm st Cebe Tta IHmmoro.
HapomryBanHs 00’eMy, pO3IIMPEHHST CBIAOMOCTI — 1€ 1 € OyTH CepeIOBUIIEM, TOMY

110 11€ TTPO MPOTOYHICTh, PO BMIIIEHHS 1 PO3yMIHHS.

Cnucoxk BUKOPMCTAHUX JKepeJt

1. bepn E. Irpu, y sxi rparots moau. Xapkis. KCJI. 2023. 256 c.

2. bepkmen O. 4000 TuxHiB. TaiiM-MeHEKEMHT [Jisi cMepTHUX. Kuis.
JlaGoparopis. 2023.175 c.

3. Makkeos I'. EcenmiamaM. I1nsx 1o nmpocrotu. M.: Man. 2015. 216.

4. Hie @. Ilo Ty ctopony n06pa 1 31a. Xapki, «@osmio». 2006. 848 c.
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Wisdom is to remove all unimportant things from your life.

Ukrainians have defended their freedom for centuries, but every time more and
more difficult challenges arise, such as the challenges of today: war and violence. We
always lack something to free ourselves once and for all from the encroachments on
our land and take the path of our own development in true freedom. What exactly?
This war is a war of the future against the past, or a new paradigm against the old
one, dignity against slavery. We do not just defend our land and territory. We fight
for the values of the future: love, freedom, dignity and identity. Our vision of the

future means that we see the space of our values, but without inner space and
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awareness of values, it is impossible to manifest it externally. When the needs
become more important than values, this indicates the immaturity of a person and
society, and what is more such a society can die.

The eternal question of human consciousness and existence, corresponding to
space and time. We live in a world of global changes that require us to be aware of
what is happening. The transformational processes taking place require an expansion
of consciousness, an increase in volumes, and accordingly, space. Today there is a
need to talk about our inner space, namely, whether there is a strong inner core
whatever happens. Therefore, the main questions in this plane are: are you the
environment, the atmosphere for yourself? How to create this environment? How to
be such an environment for changes in society?

The subject of consciousness and being, our choice, is much deeper than we
think. Our mental space tries to explain the whole world, but at the same time it does
not understand the processes and states of a person. The task of the mentality is to
articulate, verbalize and explain, in other words, to be an instrument of the Spirit.
This is the answer to the question: Where are we going? And, accordingly, work in
this direction. Instead, our mental field explains the whole world, our mental field
always knows everything, while not understanding basic things about ourselves, how
everything functions, what the relations are. Our consciousness consists of many
dimensions: it is a spiritual field, a mental field, a psycho-emotional field, a physical
consciousness. The point of union of these fields is integrity, conscious state of a
person. This state can be called centricity. A person from a state of centricity
perceives the world differently than a person from a state of chaos, imbalance,
without internal balance. We do not realize ourselves in all these dimensions — human
fields. Hence all the problems and questions, existential crises. Today it has reached a
global scale. F. Nietzsche in his work "Thus Spoke Zarathustra" wrote: "The body is

a big sagacity, a plurality with one sense, a war and a peace, a flock and a shepherd."
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Further: “Your Self wants to perish, and that is why you have become despisers of
the body! For no longer are you able to create beyond yourselves " [4, p. 319].

Being an environment for each other does not at all mean that "you need to
cover yourself with a warm blanket and go to sleep”, it is about something else,
namely, about creating conditions for the growth of Yourself and the Other. The
environment is the conditions for expanding your volume. The one who knows how
Is this environment, he Sees You. He sees your depth and says: "l see you and | hear
you." If you see Yourself, the Other, then you see Humanity. When we are closed, the
space does not see us. Awareness of one's own space and ability to be an environment
provides inner support and heals many different distortions that have been layered in
different dimensions of being, both individually and socially and historically. In
Ukraine, we probably don't have healthy families with healthy programs. Why?
Because we have records of famine, genocide, and today they are repeated. The
patterns of consciousness are certain algorithms of actions and reactions that are
fixed. What if they were fixed for years, decades, centuries? They are incorporated
and are perceived by us as something proper, valid. But it is precisely them that must
be split up, changed (with your values, thoughts, feelings, emotions, actions), they
must be reflashed in your consciousness. Why are people embarrassed when they talk
about rest, satisfaction, joy, happiness? But this is the basis of existence, it is the
eternal meaning, the meaning of any form of life. Suffering is imprinted and stitched
in Ukrainian society, these patterns were consolidated over the centuries, having
experience of generations of genocide and famine. What needs to be done, changed in
order to correct this experience and return a person to happiness, joy and fullness of
being? Are epistemological systems and endless learning worth it if it does not bring
a person back to himself and make him happy.

It is very important that someone alone gives you an environment, or a depth
that will give you confidence, faith and foundations. A clear and transparent

consciousness is able to illuminate the Other. Such an environment can be a person
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who has become an environment and support for himself. Lucius Annaeus Seneca is
the Apostle of Wisdom and clear consciousness, that is exactly what he is for me. |
have discovered the Sage's steadfastness: "The strength of the spirit and the clarity of
the soul": "The ages erase the inscriptions, but not their spirit and their acute
topicality. They are like signposts in today's hectic world, tormented by chaotic flows
of information in the consumerist world." "Knowledge of nature (therefore, God)
acquires, as we can see, special importance: a man, a part of that creation, is called to
know the great Whole (omne), and thereby - himself, a part, finding in that
knowledge, happiness and joy" [6, p. 34]. A person does not realize what treasures he
carries in himself, and what he can do. And these treasures are in his consciousness,
or rather, in the awareness, first of all, of himself. Lucius Annaeus Seneca in his
"Moral Letters to Lucilius" (about 4 BC - 65 AD) wrote "Hurry to me, but to yourself
first." His path was not easy, but what treasures he passed on to us. Treatise "On the
tranquillity of the soul” (59), "On the Constancy of the Stoic Sage". These are eternal
treasures about strength of spirit and clarity of soul. Truth is clarity, transparency,
purity. It is not always convenient, but it is one. Seneca described the path to himself.
He is that person, the environment, the atmosphere for Himself and the Other, like
later V. Frankl, E. Fromm, H. Skovoroda. These are people who were able to become
an atmosphere and environment for others.

O. Burkeman in his work "4000 Weeks" noted the "decline of pleasure." "You
feel that in a certain sense you are wasting your life if you do not perceive time as an
investment in the future... When you realize that our resource is 4000 weeks, you
start to think (O. Burkeman). You should use the leisure activity "Relax!". This
remains an immutable truth through the tumultuous centuries that followed — this is
what life gravitates towards, the natural state of things that work disrupts. Aristotle
said that real leisure, by which he understands self-knowledge and philosophical

reflection, is one of the highest virtues, because it has value in itself.
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Greg McKeon in his work "Essentialism" notes the irresistible power of human
choice. He asks the question, what does it mean to be an essentialist? To be the one,
you need to constantly remember that we have a choice. Choice must be seen as the
possibility of an irresistible force within us that exists apart from all other things,
people, forces. Philosopher and psychologist William said: "My first act of freedom
must be to believe in the existence of free will." Non-essentialist: "I must."
Essentialist: "l choose." When we forget the ability to choose, we learn
powerlessness. Drop by drop, we lose our power until we simply become an
instrument of other people's choices or our past choices [3, p. 32].

In a conversation with a scientist, a Ukrainian aristocrat, who broadcasts the
real story, the unbiased one, moreover, who is at the front in the ranks of the Armed
Forces, the question was asked: "How can we help you?". The answer was as follows:
1) do everything very well where you are; 2) make an effort every day; 3) help as
much as possible.

Conclusions. Today's challenges require a solution from a completely different
plane, and this requires changes, changes, changes in consciousness. Philosophical
thinking, research into the unknown helps to ask and answer deep questions
concerning human existence. An existential approach provides the ability to use
intuition, thinking, and metacognition. This is one of the main vectors of
development of a person who regularly thinks about deep questions about his self-
identification and human nature, seeks to learn about the world around him. We must
develop a self-reflective consciousness and increase our capacity for self-awareness
and self-transformation. Today, it is necessary to learn the integration of experience,
for finding exit, solution, healing. Learn to be an atmosphere, an environment for
Yourself and Others. Building volume, expanding consciousness is what being an

environment is all about, because it's about expansion, volume and understanding.
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Throughout human evolution, the distribution of responsibility at work has been
delineated in such a way as to assign women to activities related to child-rearing and
household chores, including food preparation, household care, and family health
promotion. In the most primitive and rural societies, women were also responsible for
the provision and management of water, as well as the collection of seeds and the
cultivation of vegetables to ensure the family's livelihood.

In Ontopsychology it is emphasized that the initial impetus of the woman must
occur due to the leadership of her own life, so that she is able to carry out her life
project. Everyone is born to be a winner, however it is necessary to know how to
conduct oneself intelligently to this scope, according to Meneghetti (2013),

The woman leader does not respond to a physiological typology, she is a body
that brings with it an ordered intelligence. This ordered and superior intelligence also
carries a harmony in the way of dressing, of imposing the body, of managing the word,
the hands, the eyes and the hair. (MENEGHETTI, 2013a, p. 293.)

In this context, female leadership needs to seek and concretize its fundamental

identity in relation to life, being, intelligence, playing the role of functional mediator
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and operator of life. It becomes essential to know oneself and, subsequently, to adapt to
the context of social life. Understanding one's own identity of action becomes crucial.

In the course of the history of Western civilization, the role of women has
undergone several transformations. In view of this, it can be seen that the current
experience of women reflects the social constructions that have been developed over
time. Based on these findings, the present research was elaborated with the following
guiding objective: "To discuss how women have been building themselves as a
leadership personality, historically, from work™.

In order to develop the research, the work will be subdivided into three different
moments: 1) Historical retrieval of the attributions assigned to women; 2) Current
overview of women's role in the labor market; and 3) Conclusion in relation to the
form of leadership that women have been occupying in the market. To elucidate the
historical rescue, a timeline was created, which portrays the historical periods through
which women went to obtain their place in the labor market, reaching the current
scenario that is being experienced.

1) Historical retrieval of the attributions assigned to women

Based on Figure 1 above, it can be seen that during the Agricultural Revolution,
women, in addition to taking care of the family, still performed manual labor, as well
as men, such as: transporting water, collecting firewood, planting, among others. Their
responsibilities extended both to the domestic environment and to providing food for

the family.

Industrial 3rd Industrial
Revolution Revolution
* * * * ¢
- ’ 1st and 2nd Fourth industrial
Agricultural World War revolution

revolution

Fig. 1. Historical Timeline
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Already in the period of the First Industrial Revolution, which began in England,
in the 1760s, it caused a significant transformation in the social roles of men, women
and children. In addition, it contributed to women's emancipation, making it possible
for a large number of women to enter the labor market and ensure their own livelihood.
However, these women often faced precarious and discriminatory working conditions.

During the 1st and 2nd World Wars, between 1914 and 1945, with the majority
of men and children serving in the armies, it was necessary for women to occupy the
space in the labor market, with an expressive insertion, especially in the face of arms
production, this was the crucial milestone in the empowerment of women. They also
performed volunteer duties, being nurses on the battlefronts.

In the 1970s, the onset of the Third Industrial Revolution and the advent of new
technologies provided new opportunities for women in the workforce. Higher
education institutions began to admit women, thus providing access to education and
enabling the investment in professions that until then were predominantly male.
However, a new challenge arises: the search for pay and gender equity in leadership
positions.

In this scenario, the issue of gender distinction presents itself as a key point for
the entry of the Fourth Industrial Revolution, which aims to challenge gender
stereotypes, emphasizing human talent in cognitive and creative tasks. This revolution
promotes collaboration between humans and machines, without segregation or
limitations based on gender issues, thus seeking to reduce the disparity regarding
segregation in the labor market, aiming that the leadership potential emerges from each
individual.

2) Current overview of women's place in the labor market

According to Shinyashiki (2006), what makes the difference in organizations is
the human being, because the opportunities forimprovement and modern technology
are already available and accessible to everyone. The focus is on personal qualities,

making it possible to achieve better results in the competitive job market. Therefore, it
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IS up to the professional to develop and improve their skills so that they develop their
interpersonal skills, being able to aim for better job opportunities.

Based on the scenarios presented above, Ontopsychological Science portrays
women as beings who are not exclusively made for the family or to complement men
(MENEGHETT]I, 2013a), so Meneghetti (2013a, p. 268) indicates that women should
“Initiate total independence from men". More specifically, Meneghetti (2013a)
addresses the issues of female leadership, arguing that women should have a spirit of
autonomy and freedom from a young age. Exercising the responsibility of conquering
their economic and career independence, because success in their career is freedom and
autonomy of their personality and opinions.

Meneghetti (2013a) highlights the importance of understanding that it is first
necessary to be the leader of one's own life and, for this, he brings three indispensable
aspects: economic base, legal freedom and support people. To contextualize the three
aspects, an explanation of them was elaborated below.

a) Economic base: The economic base is the first point to which the woman
leader must commit herself and this base does not refer to a bank account, but to the
work that generates her constant income, thus bringing freedom, the right to be as she
is. If you want to be in leadership, you must control your economic base.

b) Legal freedom: From the moment that the woman walks in society, she ends
up encountering traps, but one should not fall into them, the woman leader must
always act within the law, in a correct way, not assuming professional occasions that
are not legal, so that she does not lose her freedom.

c) Support people: There are few support people, usually five or six, these
people are not family members, co-workers or friends, but professionals in specific
fields with whom one has a working relationship at opportune times (in general they
can be a doctor, accountant or lawyer, among others.), professionals who help the

woman leader to ensure her economic and legal goal.
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In short, building a solid economic base and maintaining legal freedom allow
women to achieve their goals without resorting to illegal practices, relying on support
people who motivate them to achieve their goals. These three elements work together
to create an environment of success and the achievement of the leader's goals.

3) Conclusion in relation to the form of leadership that women have been
occupying in the market

According to Munhoz (2000), women have been conquering the space that was
filled by men, in corporations, in higher education institutions and in other
environments. In addition, the author states that this female occupation has been
occurring due to three fundamental characteristics that women are presenting: power of
competition, ability to think analytically or strategically, and positivity or aggressive
behavior.

According to the survey by the Brazilian Institute of Corporate Governance
(IBGC, 2023), on the participation of women in boards and directors of publicly traded
companies, which is in its 3rd edition, in 2023 the presence of women in leadership
positions is being 15.2%, even when compared to previous years having had an
increase, they still portray a slow evolution.

In this sense, it is noted that even though women occupy more leadership
positions, this process is taking short steps, requiring a reflection on the practices and
actions that are being developed for the inclusion of women in these leadership
positions. Thus, the urgent need to reflect on the conducts implemented for the
effective inclusion of women in these prominent positions is highlighted. Therefore, it
Is crucial for organizations to evaluate and improve their strategies to promote more
effective participation of women at the highest levels of corporate leadership.

Ontopsychology brings the vision of women in business beyond the historical
conjuncture, presenting as its main point the woman and her self-knowledge, aligned

with the project of a winning nature, bringing that the main focus of achieving
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leadership is mostly in the hands of the woman herself. Thus, Meneghetti (2013b, p.
19) states that women

[...] Begin to understand situations in a serious and integral way, and become
greater protagonists of social action and of life, that they progress, that they have a
more comprehensive, intelligent capacity, therefore, a leader. And that men begin to
have a social mentality and greater consideration for women (MENEGHETT]I, 2013b,
p. 19).

In addition, it is reported that women have great potential and should explore it,
based on the premise of responsibility and autonomy of themselves. In the excerpt
above, historical factors are not denied and there is still a call to men to act with
consideration. Therefore, the leadership role is intrinsic to the female figure, but it is
necessary to be educated and worked on to achieve its leadership scope.

CONCLUSIONS

Even in the face of socio-political advances, the aforementioned research reveals
a slow evolution, demonstrating the urgent need to reflect on effective practices and
actions for the insertion and training of women to exercise leadership positions. It also
highlights the importance of organizations evaluating and improving their strategies in
order to ensure meaningful participation of women at senior corporate levels.

Thus, it is concluded that one of the crucial points is self-knowledge and, based
on it, women are inserted in the business game, with some advantages, such as the
power of competition already mentioned, the search for training and ambition. In this
way, they will be able to occupy leadership spaces and increasingly increase female
participation in management positions in large corporations.

From this, female leadership requires having its own autonomy, legal freedom
and a strong support network, so that it can seek references at the necessary moments.
It is understood that by aligning all these points, it can achieve its scope, therefore, it
will reach its autonomy without having to submit to something that is not its nature

project.
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In addition, building a more equitable society in the professional sphere requires
continuous efforts to overcome historical barriers and create work environments that
value individual contributions, regardless of gender.

Finally, it is important that women take their place as protagonists, after all, they
are responsible for their journey, thus being able to change the historical dynamics and

reach their maximum potential, assuming their personal and professional leadership.
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1. The trajectory of the conception of sustainable development in the
world

Increasingly, it is perceived that companies understand the degree of
importance to the environment. Thus, when it comes to the subject, it is directly
correlated with the adoption of practices aimed at environmental and social
preservation for current and future generations of the planet.

In view of the theme in question, the relevance of chronological events
involving the environment is emphasized. Analyzing the historical context,
specifically at the time of Colonial Brazil, a phase in which Brazil was colonized by
the Portuguese, between the years 1500 and 1822, it can be said that the first
normative forms that govern the environment were found in the Portuguese
regulation. These regulations were in force until the Civil Code of 1916.

This was the beginning of the understanding of the legislation in republican
Brazil until the United Nations Conference on the Human Environment, known as the
Stockholm Conference, held in Sweden in 1972. This event, of worldwide

importance, brought with it the main factor in question, the human being and its
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different ways of impacting the environment. The results of this initial milestone
were: the creation of the United Nations Environment Programme (UNEP) and the
adoption of the Declaration on the Human Environment. These creations are intended
to guide decision-making processes of relevance to the environmental issue.

Other major milestones that impacted the trajectory on the environmental issue
were: the Vienna Conference in 1985, where the Convention for the Protection of the
Ozone Layer was held; the Brundtland Report ("Our Common Future"), in 1987,
gave rise to the concept of sustainable development. All the aforementioned
milestones converge on one point, the search for the common denominator regarding
the concept of sustainability and sustainable development that organizations
worldwide wish to coin.

According to the WORLD COMMISSION ON ENVIRONMENT AND
DEVELOPMENT (1988, p. 46 apud BATAGLIA, p. 13, 2011) “sustainable
development is that which meets the needs of the present without compromising the
ability of future generations to meet their own needs". In other words, this report was
important to indicate the differences between first world and third world countries,
and it was evident that poverty emerges in third world countries, as well as
consumerism in first world countries, thus producing serious environmental crises.

Following the chronological trajectory, we highlight two main Conferences of
the United Nations (UN) held in Brazil, in Rio de Janeiro, in the years 1992 and
2012, in which the themes of Environment and Development, and Sustainable
Development, respectively, were addressed.

This 1992 conference, also known as "Eco-92", resulted in the launch of
"Agenda 21", which presents a combination of objectives and actions at the
international level with the scope of preserving the environment, as well as
international treaties that establish commitments between countries in order to reduce

greenhouse gases in the atmosphere. This conference deepened discussions on the
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definition of sustainable development, highlighting its three spheres: economic, social
and environmental.

Allied to this, in 2004, Environmental, Social and Governance (ESG) began to
take shape, 34 years after it was discussed in the Vietnam War. The term refers to a
set of measures and good practices of a company that aims to be socially conscious,
sustainable and correctly managed. Thus, using ESG in the business context
generates positive results from the relationships between people, economic assets,
and technologies, as they change social rules in the economy and on the planet,
especially using policies that protect the environment and society as a whole
(TOTVS, 2023).

Resuming the 2012 conference, known as "Rio+20", the event was defined for
the commitment to eradicate poverty, which is the main theme for sustainable
development. It was also decided to launch the Sustainable Development Goals
(SDGs), consisting of 17 goals and structured in five pillars, namely: people, planet,
prosperity, peace and partnerships. Such goals are supported by the initial idea in
2015, when the "2030 Agenda" was launched, which establishes measures for the
preservation of natural resources, as well as the quality of life of human beings and

the planet, which countries must achieve by the established year.

Fig. 1. The SDG goals listed in the 2030 Agenda
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Currently, eight years after the determination of the commitment signed by the
193 UN Member States, it can be seen that, in Brazil, of the 169 goals defined, 54.4%
are in retrogression, 16% stagnant, 12.4% threatened, and 7.7% show insufficient
progress (VIANA, 2021). Thus, it is noted that the country did not achieve any of the
established goals.

2. The concept of sustainable development from FOIL

The topics around sustainability are not only related to the business context,
but also to each individual. Proof of this, Meneghetti (2011) understands that the life
of each human being is always orderly and today, the problem is not directly related
to man himself, but if this human will know how to love the planet according to its
intrinsic laws, then it is thus ensuring the well-being of all beings.

On the other hand, when we talk about sustainable development combined with
business, we observe the need to envision good strategic management practices in the
company. Thus, the organization is dependent on knowledge management, which is
based on the leader's understanding of himself and the environment, where he takes
this knowledge to the levels of the entire organization, understanding its
organizational specificities.

This fact is related to the Ontopsychological view that addresses that
knowledge management "is a discipline that aims to allow the acquisition,
organization, dissemination and use of all forms of knowledge within a given
organization. FOIL (Interdisciplinary Ontopsychological Leadership Training) adds
an element: before all this, one must have the knowledge of the individual, of the man
"hic et nunc"'® (MENEGHETTI, 2011). To this end, the application of sustainable
development measures within the company comes mainly from the manager and his
vision of the environment and business.

It can be highlighted, based on the understanding of Meneghetti (2013), that
"the leader is an active and open source of solutions for the social collective”. This

* Right now and in this very place. The man here, now is like that.
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means that the leader is distinguished by his intrinsic and natural initiative, which
contributes to the attainment of the maximum level of production, values and things,
being the result of his life project. In this way, the ability to solve problems and the
interaction of the person in the position they hold establish a significant responsibility
around the projects and processes, which result in gains in the economic context.

In view of the situation addressed about the leader's initiative in relation to the
performance of organizations, it is possible to understand the antagonistic idea that
there is currently a directly proportional relationship between consumers and
companies, resulting in a cycle of supply and demand. However, not all individuals
who are allocated to capitalist society develop the perception of social and
environmental responsibility towards global sustainable development.

In addition, society is evidenced around the cycle of consuming and recycling.
This is observed when Meneghetti (2020) addresses that there has never been so
much food production, at the same time that deaths from hunger continue. Thus,
indicating that this overproduction is a component of a calculation of the distribution
of wealth between banks and political-economic situations. This fact goes beyond
large corporations and is a consequence of simple acts performed by each individual
in their daily lives. In this vein, the author addresses that,

"Consumerism is understood when the human being spends years of his life
only to consume, not to live and become: man lives in a consumerist civilization that,
while making him consume, simultaneously consumes him" (Meneghetti, 2020, p. 83).

Companies still seek, even after half a century, to understand and direct paths
to sustainable development. In this sense, while some are getting used to these
concepts, other Brazilian companies, industries, and associations are already reaping
results from the relationship between man, the environment, innovation, and
development, with a positive scope directed to the global scope (MENEGHETTI,
2019).
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In order to correctly dispose of the waste from this consumerist scenario,
within the sustainable development projects there are some actions carried out.

Among them, it stands out through the socially responsible hierarchy.

Fig. 2. Hierarchy of sustainable development

According to the previous figure, it can be observed that, in a certain way,
society has different levels of responsibilities towards the environment. However, it is
believed that this impairment comes primarily from the individual's own
consciousness. Inserted in society, it uses this awareness as a projection for other
components of the sustainable chain, such as: society, organization and planet.

Through this responsible hierarchy, a link is made with the projects capable of
avenging progress in sustainable development, examples that exist in the social
sphere are gradually addressed, such as: conscious recycling and reuse of materials
(individual). Incentives, correct disposal of waste and awareness programs for society
regarding responsibility with the environment (society), reverse logistics and reuse of
effluents (organizations).

And finally, the planet is in the final position of the hierarchical degree, which
Is at the mercy of the public and private initiatives of the sustainable chain.

3. Conclusions

In view of the concepts addressed about sustainable development, it can be
seen that this theme goes beyond common thinking, when related to the product cycle
and correct disposal of materials, having a direct impact on society in relation to the
SDGs. These objectives bring 17 guidelines that are directly linked to the lack of

sustainable planning in the business, environmental and social spheres.
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From this perspective, the company can be conceptualized as the main element
of the entire framework for the idealization of the word sustainability and its essence.
In other words, it is understood that, only from the individual, can a sustainable,
socially responsible and environmentally preserved society be constituted, initially
based on the convictions of the leadership that, consequently, develops guidelines for
strategic management.

What's more, the tripod of sustainability is based on social, environmental and
economic. Meneghetti (2019, p. 122) states that “man is at the same time the work
and builder of the environment that surrounds him, which gives him material
sustenance and offers him the opportunity to develop intellectually, morally, socially
and spiritually".

In summary, it is evident that man is the result of the construction of his own

actions aimed at sustainable development, thus being beneficial to the planet.
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Abstract: This article's theme is the result as an instrument of analysis
(diagnosis), from the perspective of Ontopsychology, and presents the knowledge built
in the classroom with the 6th monthly class, after a nine-month period of carrying out
the Analysis Instrument discipline. (diagnosis) Ill, which aims to understand
theoretically and practically the sixth analysis instrument of the ontopsychological
method, called: Result. The general objective was to present a synthesis of the
knowledge built about the content studied in the previously mentioned discipline,
through a set of student reports about their personal perception, with the specific
objective of constructing a unique text from these statements, as per Bardin's content
analysis method (2011), whose text represents the result of the discipline as a whole.
The study method is theoretical-applied, data collection was carried out through
audiovisual recording of each participant's statements, which were transcribed to write
the article, with the participation of all eighteen students. Finally, it can be concluded
that the knowledge built throughout the discipline in the pedagogical proposal
established in the classroom, between the teacher and the students, with all the
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theoretical and practical experiential knowledge that ontopsychological science
provides, could be understood and applied in the personal practical life of each student.

Keywords: Pedagogical proposal; Construction of knowledge; Result; Cause.

1 Introduction

The objective of the Analysis Instrument (Diagnosis) Il discipline is the
theoretical and practical understanding of the sixth analysis instrument of the
ontopsychological method, called: Result. The pedagogical proposal adopted in the
discipline was to invite each student to enter into an analysis of their own results,
aiming at understanding from “inside”, practical and experiential, the object of study.
Understand, firstly, what the “result” is for you as an instrument for preparing an
analysis and diagnosis of your own results, placing yourself as an observer of these
results, becoming aware of which choices caused such results and, secondly, learning
to perceive client results in professional practice.

The objective is to present a synthesis of the knowledge built about the content
studied in the previously mentioned discipline, through a set of student reports about
their personal perception, with the specific objective of constructing a single text based
on these statements, according to the Bardin's content analysis method (2011), whose
text represents the result of the discipline as a whole.

Regarding the methodology, it should be noted that a theoretical-applied study
was carried out, data collection was carried out through audiovisual recording of each
participant's statements, which were transcribed, with the participation of all eighteen
students.

The analysis of the students' syntheses regarding the knowledge built in the
classroom about the result was a source for the production of a text, following the
content analysis method presented by Bardin (2011), resulting in a single level with
four categories: “novelty, perception, responsibility and value”, the constructed text
had minimal and neutral interference, uniform in first person.

2 Theoretical Foundation - “Result” under the ontopsychological view
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“Ontopsychology has the remote, a priori criterion of the ontology of the real,
but it exposes itself as a science through the process of facts, in causes and effects”
(Meneghetti, 2019a, p. 92, our translation), its first criterion is the ontic In Itself, and
the effects are the results. The ontic In-Self knows everything in advance “through the
semantic perception of the context, it knows all the movements according to the result.
The ontic In-Itself knows in causal intention: the cause that is already first, but reveals
itself in the end, in the results” (Meneghetti, 2019a, p. 92, our translation).

Ontopsychology understands that to analyze the result, it needs to be in line with
the realization of the “integral pleasure of the human being” (Meneghetti, 2019a, p.
92/93, our translation), and also “Ontopsychology rediscovers the unity of action of the
concrete, material, historical, social man in the here, now, like this” (Meneghetti,
2019a, p. 93, our translation).

When ontopsychology refers to each individual, there is the understanding that
“each individuation is a dynamic precipitate and that an individuation is such if that
dynamic precipitate is constant” (Meneghetti, 2015a, p. 348, our translation), that is,
each being is unigue and is in constant movement, it is not static, each person has their
own sets of behaviors, and it is the daily behavioral attitudes that define the results that
can be obtained.

And yet, the classic biblical phrase: “love your neighbor as yourself”, means
that, if a man does the best for himself, faces sacrifices, responsibilities, reevaluates
himself every day to act better, every day he seeks to rise step, then this man helps the
other by remembering his share of the responsibilities. Losing oneself to save others is
a ruin for both, which is why the first Delphic criterion “know yourself” is still so
relevant.

To distinguish the results there is visceral perception, so in the “continuous
experimentation of every human being, it is verified that he is capable of thinking,
synthesizing, dialectizing many things in a certain way and with a certain result; but if

we verify this result with endovisceral perception, we realize a different perspective
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and result” (Meneghetti, 2016, p. 175, our translation), as this gives us knowledge of
the reality of the life-world.

The ontopsychological analysis, according to the Manual of Ontopsychology
(2010, p. 294/296, our translation) is based on six diagnostic instruments: a) the
linguistic anamnesis and historical biography of the subject; b) symptom or problem;
c) physiognomic-kinesic-proxemic; d) dream; e) semantic field, that is, the reading of
the information that the subject emanates and through which it is possible to gather the
subject's position; and f) result.

It is noteworthy that the “result” is the sixth analysis instrument of the
ontopsychological method, being the last instrument added to the curricular structure of
this science, by Prof. Antonio Meneghetti, through which it is possible to verify
whether the subject undergoing diagnostic analysis is in a dynamic of evolution, sanity
and integral fulfillment or not, as he sees himself through how he is imposed, how he is
acting and writing his own life.

The results of each human being can be seen in every detail, from their clothing
to their way of speaking, in small daily actions. In this sense, it is worth transcribing,
Meneghetti:

When | did psychotherapy, | saw the results of the method in the way the client
dressed. At first he arrived poorly dressed, then, interview after interview, he changed
colors, adjusted different things, the type of glasses, watch, ring, shoes: gradually he
reached a proportion that constituted beauty (Meneghetti, 2022, p. 276, our
translation).

Finally, the result is the scope of an informational process of intentionality: “The
first moment is being, the second is intentionality, the third is information, the fourth is
will” (Meneghetti, 2015b, p. 27, our translation). Thus, it can be said that “the fruits”
are the final result of a process of intentionality, just as it happens in nature, first you
have the seed, then the plant develops, generates flowers that, if pollinated, become

fruits, or In other words, the fruit comes after a series of successive success factors.
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2.1 Practical activity carried out in the classroom: oral presentation and
writing of a personal result

The pedagogical proposal of the discipline was based on ontopsychological
pedagogy, which aims to “educate the subject to do and know themselves”
(Meneghetti, 2019Db, p. 14, our translation), and which is in line with ontopsychological
principles: knowing first yourself, then the other.

In each class, which took place monthly, each student brought at least one result,
“big” or “small”, that they had demonstrated in their own lives. In this way, they
practiced understanding and reflecting on their own results, contributing to an effective
understanding of this analysis instrument.

3 Results - Representative text elaborated from the reports of the students

The following text was obtained by analyzing the testimonies of eighteen
students from the 5th Module of the Bachelor's degree in Ontopsychology at Faculdade
Antonio Meneghetti, in the discipline Instruments of Analysis Il - Result, prepared
according to Bardin's categorical content and enunciation analysis instrument (2011).

“Result as novelty, perception, responsibility and value”

“Challenging myself, proposing new things when innovation is needed, puts me
in touch with myself, with who | am, with what | want, with what | should do, makes me
grow more, develop more, get to know myself more.

And looking at the result, looking for the cause, seeing new opportunities to
produce and obtain new results, | see that there | have a point of my truth and in that |
see that there lies a great and beautiful result. This way | am happier, more joyful, I
have more creativity, and | don't hide my pride in my positive results.

| realized how much | evolve and how much | have as a result each day, |
realized how much | put myself into situations, because the result is realizing what
moves me inside, and all of this is a new Me that | didn't know, today | see my

historical result that | began to observe from this study.
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It was like an insight that resulted in a new vision about myself, which went
unnoticed, but which in reality, are the fruits of all my effort, of all my dedication when
looking at myself, | discovered this new look, a new look inside, a new look at who |
am.

| accept the challenge that life proposes to me, with great responsibility towards
myself, | take the necessary actions and attitudes, understanding that the result is
already in my yes or no, which depends solely and exclusively on my internal decision.
Because the result is what the person produces, what | did back there that generated
that result, showing that we are capable of achieving positive and good results and can
do it alone, that is a result. It makes us ruler of our life, it places us in the possibility of
pleasure and immediate future change, it opens up a profound demand, for the
beautiful, for the metaphysical. And | didn't have that perception before.

| saw that within each small action, small results in the end become big, and
each different thing we do in our daily lives can change everything, our daily actions
generate results, and with each day that passes | can say that | have a different result,
result for me, and | see it both in the cause and in the result itself.

Doing what you like is already a great gain, and with our own continuous
innovation we see that the result is a process, it is what we live every day, transformed
into a primary result for me, as a continuous return to my inner master. And when
obtaining important, recordable historical results, results of joy, well-being,
satisfaction, achievements, just pay attention to each action, small details of what we
do and look for the result. This study was very important, | learned a lot.

With the motivation of our positive results, both in small and big things, in
projects, they will always be real results, which make big impacts and big differences
in our lives, they make all the difference in who we are today and what we will be
tomorrow.”’

4 Conclusions
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Taking as a reference the text obtained by content analysis, we can conclude that
the knowledge built throughout the discipline in the pedagogical proposal established
In the classroom, between the teacher and the students, with all the theoretical and
practical experiential knowledge that ontopsychological science provides, could be
understood and applied in the personal practical life of each student during the months
of study.

In this way, the initial idea of presenting the knowledge built in the classroom
with ontopsychology students was achieved, shown by the text prepared from the
students' reports. Finally, it is highlighted that other studies can be carried out on the
same topic, as neither the theoretical review nor the way in which knowledge was

constructed in the classroom has been exhausted.
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Cy4acHuii CBIT, OXOIUICHUN IMMTUOOKMMU 3MiHAMH 1 BUKJIMKaMU, HECE B COOl HE
TUTBKM MOXKJIMBOCTI, ajie ¥ BaXKKOCTI, SIKI BU3HAYalOTh HOBI YMOBH €KOHOMIYHOTO Ta
COLIaIbHOTO PO3BUTKY. OJUH 13 HANCKIAHIIINX BUIIPOOYBAHb, 3 SIKUMH CTHUKAIOThCSI
CYCHIbCTBA, — 1€ BIICHKOBI KOH(IIKTH, SIK1 MOPOJKYIOTh HECTAOLIBHICTh, €EKOHOMIYHI
TPYAHOII Ta 3arpo3y IS KUTTA. Y IIbOMY KOHTEKCTI IHHOBAIIli CTAIOTh BUPIIIAIBHUM
THCTPYMEHTOM IS MTOJOJIaHHS TPYIHOILIB 1 3a0€3MEUYEHHS CTIMKOrO0 pO3BUTKY. AHaI3
CTPYKTYpPHO-PIBHEBOI MOJIEJIi IHHOBAIIMHOTO MOTEHIIaly 0COOMCTOCTI B yMOBaxX BIMHU
cTa€ HEOOXIHICTIO, OCKUIBKM CaM€ B IIUX YMOBAaX BHUABISETHCS CIPaBKHS CHIIA
IHHOBALII{, CIPOMOXXHHUX TBOPUTH HOBE, NMEPETBOPIOBATH BUKJIMKM B MOXIIHMBOCTI Ta
3a0e3redyBary CTablIbHICTh B yMOBaX HECIIOKOIO Ta TypOYJIECHTHOCTI.

CxJ1a710B1 1HHOBAIIHHOTO TIOTEHINIATy OCOOMCTOCTI B yMOBaX BIHM BU3HAYAIOTh
ii 3marHICTh 10 ycmimHOrO (YHKIIOHYBaHHS SK cCyO'ekrta rocrmomaproBaHas [1].
TBopumii acmekT IHHOBAIITHOIO MOTEHLIATy nependadae 30aTHICTh OCOOMCTOCTI
reHepyBaTH HOBI 1/1€i Ta pIlIEHHS, L0 CTAa€ KPUTUYHUM Yy BHPIIICHHI MpOOJieM,

MOB'SI3aHUX 3 BOCHHUMHM YMOBaMHM. IHTGHCKTyaHBHI/Iﬁ KOMIIOHCHT BH3HAa4ac€ SHaTHiCTB
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a0CTPaKTHOTO Ta KPUTUYHOTO MHUCJICHHS, 1110 € KJIFOYOBUM B YMOBaX HEBHU3HAUEHOCTI Ta
CTPECOBOTO CEPEOBHINA BIITHH.

Corr1apHO-KOMYHIKATUBHMM ~ aCTIEKT 1HHOBAIIMHOTO TOTEHIaly HalOyBae
0COOJIMBOTO 3HAYEHHS, TO3BOJISIFOYM OCOOMCTOCTI CIIBIIPALIIOBATH 3 1HIIUMH JIIOIBMHU,
oOMiHIOBaTHCs 1HGOpPMAITIEIO Ta 1SsIMH, a TaKOK HAJATOHKYBaTH MI>KOCOOHUCTICHI
CTOCYHKH. Y BIHCHKOBHMX yMOBax II€ MO)XC BHUSBUTHCS KPUTHUYHHUM JUISI YCHIIITHOTO
BUPIIICHHS 3aBIaHb 1 MOJ0IaHHs TpyHoIIiB [8].

MoTuBalifHO-IIIHHICHUNA ~ aCMEKT  1HHOBAIIMHOTO  TOTEHIlaJy  BHU3HAYAE
CTaBJICHHS OCOOMCTOCTI JO 1HHOBAIIHOI JISUIBHOCTI, il MOTHBAIIIO Ta I[IHHOCTI, SIKI
CHIPUSIOTH 1HHOBAIIHOCTI [6]. B ymoBax BiliHM MOXe CHOCTepirarucsi 3pOCTaHHS
MOTHBAIII1 10 IHHOBAIIIHOT JisSJIbHOCTI, OCKIJIBKA BOHA CTA€ KIFOUOBHUM 1HCTPYMEHTOM
JUTSI BUPIIIIEHHSI HOBUX 3aB/IaHb Ta MPOOJIEM, SIKI BAHUKAIOTh Y KOHTEKCT1 KOH(IIKTY.

BiifHa XapakTepu3yeTbCsi HOBHUMH Ta HemnepeAOauyBaHHUMH CHUTYALISIMH, SIK1
BUMAararoTh BiJ] JIIOJEH HOBUX IJAXOMIB JIO BUpIimIeHHs IpooseM. OCOOUCTICHI SKOCTI
IHHOBALIMHOIO TMOTEHLIAaTy B YyMOBaX BIMHM BKJIIOYAIOTh TBOPYICTh, KPUTUYHE
MHUCJICHHS, PIMIYYiCTh Ta IHHOBamiMHICTE. LIli puick momomararoTb OCOOHMCTOCTI
BUPINIYBaTH 3aBAAHHS Ta MPOOJIEMH, 110 BUHUKAIOTh Y BOEHHUN TIEPiOJl, CTUMYITIOIOUN
PO3BUTOK Ta BIPOBA/KEHHS HOBATOPCHKHX PIillICHb.

VsaBa Ta 1HTYIlIA B LIed Yac TaKOXK HAOyBalOTh BaXKJIMBOTO 3HAYCHHS. [HTYimis
JI03BOJIIE OTpUMYBaTH iHGOpMaIlit0 0e3 JIOTTYHOTO aHai3y, 1110 MOXe OyTH KOPHUCHUM
JUIS TIPUMHSTTS PillIeHh B yMOBaX HEBU3Ha4YeHOCTI. Hampukian, y BOEHHUU Yac JTrOIU
MOXXYTh BUKOPHUCTOBYBAaTH IHTYIIlIF0 JUIsi TPUUHATTS PIIIEHb MO0 PU3UKOBAHUX
it [7].

VsiBa, y CBOIO 4epry, JO3BOJISIE CTBOPIOBATU HOBI 00Opa3u Ta i1iei, SKi MOXYTh
OyTH OCHOBOW JUIsl 1HHOBamik. Hampukiang, y BOEHHUM dYac JOAU MOXYTh
BUKOPHUCTOBYBATH YSIBY U1 PO3POOKH HOBUX TEXHOJIOT1H a00 MPOAYKTIB.

HoBi sKOCTI 1HHOBaLIHOTO TMOTEHIlaly OCOOMCTOCTI B YMOBax BIMHHU

BKJIFOUAIOTh aJlalTallil0 /10 HOBMX yMOB, TE€HEpallil0 1Jel Ta pilleHb, a TaKOX
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OPUUHATTS OOTPYHTOBAaHMX pillleHb B yMoOBax HeBu3HaueHocTi. L1 3miOHOCTI
J03BOJISIIOTE  OCOOMCTOCTI €(EKTHBHO pearyBaTH Ha 3MIHH, BHUPIIIYBaTH CKJIajHI
3aBJaHHS Ta CIPHUSIOTh PO3BUTKY 1HHOBAIIMHOI KYJIBTYpH B YMOBaX BOEHHOIO
KoHIIKTY [3].

L{i HOB1 SIKOCTI CHIPUSIIOTh PO3BUTKY 1HHOBAIIIITHOTO MOTEHIIATy OCOOHMCTOCTI B
yMOBax BIMHHM, JoroMararouu i epekTuBHO (YHKIIIOHYBAaTH Ta JOCITaTH PE3ybTaTiB
HaBITh y CKJIAIHUX Ta HemepenodavyBaHUX 0OCTaBUHAX.

B ymoBax BifiHM I1HHOBalIMHUA TOTEHINIAJ OCOOMCTOCTI TIPOSBIISETHCA Y
IIBUJIKIN ajanTaliii, TBOPYOCTi, KPUTUIYHOMY MUCJICHHI, PIIIYy4OCTI Ta IHHOBAIIHOCTI.
[li sIKOCTI JO3BOJIAIOTH IIBUIKO aJanTyBaTHCS J0 HOBUX YMOB, T€HEpYyBaTH i€l Ta
PIIICHHS Ta YCHIIIHO iX peaii30ByBaTH B YMOBaX HECTAOIbHOCTI.

3HaHHS Ta HABUYKHM IHHOBALIITHOIO MOTEHIIAy OCOOMCTOCTI B YMOBax BiiHH
OXOIUTIOIOTh IIUPOKUM CIEKTp o0O0JacTel, TakuX SK HayKa, TEXHIKa, EKOHOMIKa.
OcoOucTicTh MOBMHHA MATH ITMOOK] 3HAHHS Y BIAMOBITHUX Tally3s1X, @ TAKOXK BOJIOITH
HAaBUYKaMU B TMPOBEJCHHI JOCHIKEHb, pPO3poOLI, BHPOOHUITBI Ta peami3arlii
IHHOBALIMHUX MPOEKTiB. KpiM TOro, KOMyHIKaTUBHI HAaBUYKHU Ta 3HAHHS TCHXOJIOTIi
Ipal0Th KIIOUOBY poOJb Yy B3aEMOAIlI Ta CHIBIOpali 3 IHIIUMH CyO0'eKTaMu
rOCTIOAAPIOBAHHS.

ApanTaliss 10 HOBUX yYMOB B yMOBaX BIMHHM MOXE BIIOyBaTHCS PI3HUMH
HUISIXaMU 3a JIONOMOTOK0 1HHOBAIIHHOTO MOTeHLIany ocoductocTi. Lle Moxke BKiIrouaTu
PO3pOOKY HOBHX CIOCOOIB JKUTTE3a0€3MIEUCHHS, CTBOPCHHS HOBHX METOIB OCBITH Ta
PO3po0Ky eeKTUBHUX CcTpareriii podotu [4]. [HHOBAIIWHUN TMIAX1A T03BOJISE 3HAUTH
Ta BIPOBAJUTH HOBI, ONTUMAJIbHI PIILIEHHS 17151 TOAOJaHHS TPYIHOILLIB, 1110 BAHUKAIOTh
Y 3B'SI3KY 3 BIICBKOBUM KOH(ITIKTOM.

Oco0aMBOCTI  1HHOBAIIMHOTO MOTEHLIaTy OCOOMCTOCTI B YMOBax BiiHU
MOJISATAIOTh Y 3POCTaHHI 3HAYEHHsSI TBOPYOro MoTeHuiany. B ymoBax BICBKOBUX Aiif
OCOOMCTICTh 3MyIlIeHa ITyKaTH HECTaHIAPTHI PIMICHHS, [0 TMJABHUINYE 3HAYCHHS

TBOPUYOCTI B MPOIIEC TOCMoAaproBaHHs. TaKoXK BaXJIMBOKO CTa€ HEOOX1HICTh aarnTariii

127
\7,_550\&



l{_/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6
YMOBAX CYUACHUX BUMO2

710 HOBUX YMOB, aJ)k€ BOEHHUH 4Yac 4acTO MPU3BOJIUTH JI0 3MIH B YCIX cepax >KUTTS.
[TigBUIIIEHHST pU3HKIB Ta HEBU3HAUYEHOCTI BUMArae BiJl OCOOMCTOCTI MEBHOI TOTOBHOCTI
710 BUPIIIEHHS! HECTaHAAPTHUX 3aBJIaHb Ta MPUUHATTS pU3UKOBAHUX pimieHs [11].

31aTHICTE OCOOMCTOCTI A0 pearizaiii 1HHOBaIlil, YIpaBiiHHS 1HHOBAI[lHUMU
MPOEKTaMU Ta OIliHKA iX €()EeKTHBHOCTI € BaXIMBHUMH €JIEMEHTaMH 1HHOBAIIHHOTO
NOTEHI[laly B yMOBax BiHM. 3a0e3neuyroyr BIPOBAKEHHS 1HHOBAIll, OCOOUCTICTD
CTa€ KIIOYOBUM CY0'€KTOM TOCHOJapIOBAHHS, B3aEMO/IIFOYH 3 THIIMMHU CTPYKTypaMH Ta
OpraHizallisiMH JIJIsl IOCSTHEHHsI CTpaTeriuyHuX ek [2].

30BHIIIHI MOTHMBU 1HHOBAIIHHOTO TOTEHIATy OCOOMCTOCTI B YMOBaxX BIiHH
BKJIFOYAIOTh MaTepiajibHE 3a0XOYCHHSI, COIIAJIbHE 3a0XOUEHHS Ta €JIEMEHT PUBUKY. [5]
OudikyBaHHS MaTepiajJbHOI BHHATOPOJAM, COIIATBHOTO BHU3HAHHS Ta TOTOBHOCTI
NpUIMATH PU3HKKA MOXYTh 3HAYHO BIUIMBAaTH HA MOTHBALIID OCOOMCTOCTI [0
3I1MCHEHHS 1IHHOBAIIMHUX 1.

BHyTpilrHi MOTHBHM 1HHOBAIIHHOTO MOTEHIATy OCOOMCTOCTI B YMOBaxX BiiHH
BU3HAYAIOTHCS  IIHHICHUIMM MOTHBAaMH, I1HTEJICKTYyaJIbHOIO 3alllKaBJIICHICTIO Ta
MparHeHHsIM JI0 camMoakTyamizaiii [6]. BuyTpimmHa morpeda po3BUBaTU HOBI if€i,
BJIOCKOHAJTFOBATH CBOT HABUYKH Ta JIOCSTATH OCOOWCTOTO 3POCTAHHS CTA€ KIIFOUOBUM
CTHMYJIOM JJIsl IHHOBALIMHOT aKTUBHOCTI B YMOBAaX BIIHM.

OcoOr 3 BHCOKMM IHHOBAIIHHUM MOTEHIIAJIOM € OUIbII  I[IHHUMH
CHIBPOOITHUKAMHM Ta MIANPUEMISAMH. BOHM MOXYTh BHECTH 3HAYHUN BHECOK Y
PO3BUTOK C€KOHOMIKM Ta CycHiabcTBa. JIOCHIDKEHHS  MATBEPDKYIOTh, IO
IHHOBAIIIMHUN TMOTEHIIal OCOOHCTOCTI € BaXKIMBUM (PAaKTOPOM EKOHOMIYHOTO
3pOCTaHHSI Ta KOHKYPEHTOCHPOMOIKHOCTI. Hampwkman, AOCTiKEHHS, TPOBEACHE B
2022 pomi kommaniero McKinsey & Company, mokaszano, 1o KpaiHH 3 BHCOKOIO
YaCTKOI 1HHOBAIIMHUX KOMITaHIM MaloTh BUIIl TEMIH €KOHOMIYHOTO 3pPOCTaHHS Ta
OiIbIITy KOHKYypeHTOCTIPOMOXKHICTh [10].

Po3BUTOK 1HHOBAIIIIHOTO MOTEHIIAly OCOOMCTOCTI MOXKE 3MA1HCHIOBATHCS

HJISIXOM.
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- OCBITH, sIKa 3a0e3reuye 0COOUCTICTh 3HAaHHSAMHU Ta HABUYKAMH, HEOOX1THUMU
JUIS1 IHHOBALIIMHOT JISUTEHOCTI,

- TPAKTHKH, sIKa JO3BOJIIE OCOOMCTOCTI 3aCTOCYBATH CBOI 3HAHHS Ta HABUYKU
Ha TPaKTHII;

- CaMOCBIIOMOCTI, 5IKa JI03BOJISIE OCOOMCTOCTI 3pO3yMITH CBOT CHITBHI Ta CI1a0Ki
CTOPOHHM, & TAKO>X BU3HAYUTH CBOI 111J11 Ta 3aBJaHHS B IHHOBAIlIMHIN MISUTBHOCTI.

VY cBor0 uepry, po3BUTOK IHHOBAIIMHOTO IMOTEHINATY OCOOMCTOCTI BiIKpHUBAE
JUIsl HAC MOKJIMBICTh OauWTH peanbHy cuTyarito. [loeaHaBim B co0i 1i Tpu dakTopu,
SK1 BIUIMBAIOTh HA IHHOBAIIIMHUNA TOTEHINAJ, JIIOJMHA 3MOXE TBEPE30 CIpUMaTh
CHUTYAIIIf0 Ta 3aCTOCOBYBATH O1JIOTTYHHMI OHTOIICHUXOJIOTTYHIH MeTo [9].

[Tigkpeciouu poiib 1HHOBAIIHHOTO TOTEHITIAy 0COOUCTOCTI B yMOBaX BiiiHH,
MOYKHA 3a3HAYUTH, 10 PO3BUTOK ITHOTO IMOTCHIATY € KPUTHYHUM I 3a0e3MeueHHS
CTIMKOTO PO3BUTKY Ta MOJOJAHHS BUKJIMKIB, 10 BHHUKAIOTH Y MEPIOAU BICHKOBUX
koHGuKTIB. [1I151X0M no€THAHHS ITTMOOKUX 3HAHB, TBOPYMX ITIIXO/IB, a/IalITUBHOCTI Ta
e()EeKTUBHOTO YMPABIIHHSA PU3UKaMU OCOOHCTICTh MOXKE€ BHECTHM 3HAUHUWA BHECOK Yy
CYCIIUIbHUN PO3BUTOK. Takuii KOMILDICKCHUHM IMiJIX1J J0 1HHOBAlIMHOTO IOTEHIATY
CHpUsi€ HE JIIIE OCOOMCTOMY pPOCTY, a i ()OpMy€ OCHOBY IJIsl BUPIIIEHHS CKJIaIHUX

Mpo0JIeM Cy4acHOT'O CBITY B yMOBAax BIMHU Ta HECTAOIBHOCTI.
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The modern world, gripped by profound changes and challenges, carries not
only opportunities, but also difficulties determining new conditions of economic and
social development. One of the most difficult challenges societies face is military
conflict, which creates instability, economic hardship and threats to life. In this
context, innovation becomes a crucial tool for overcoming difficulties and ensuring
sustainable development. The analysis of the structural and level model of the
individual's innovative potential in the conditions of war becomes a necessity, since it
Is in these conditions that the true power of innovation is revealed, capable of
creating new things, turning challenges into opportunities and providing stability in
conditions of unrest and turbulence.

The components of an individual's innovative potential in the conditions of war
determine his/her ability to successfully function as a business entity [1]. The creative
aspect of innovative potential involves the ability of an individual to generate new

ideas and solutions, which becomes critical in solving problems related to wartime
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conditions. The intellectual component determines the ability of abstract and critical
thinking, which is key in the uncertain and stressful environment of war.

The socio-communicative aspect of innovative potential acquires special
importance, allowing the individual to cooperate with other people, exchange
information and ideas, and establish interpersonal relations. In military conditions,
this can be critical for successfully solving tasks and overcoming difficulties [8].

The motivational and value aspect of innovative potential determines the
individual's attitude to innovative activity, his/her motivation and values that
contribute to innovativeness [6]. In the conditions of war, the motivation for
Innovative activity can be observed, since it becomes a key tool for solving new tasks
and problems arising in the context of the conflict.

War is characterized by new and unpredictable situations requiring new
approaches to solving problems from people. Personal qualities of innovative
potential in wartime include creativity, critical thinking, decisiveness, and
innovativeness. These traits help the individual to solve the tasks and problems that
arise in the wartime, stimulating development and implementation of innovative
solutions.

Imagination and intuition are also important at this time. Intuition allows you
to receive information without logical analysis, which can be useful for decision-
making in conditions of uncertainty. For example, in wartime, people may use
intuition to make decisions about risky actions [7].

Imagination, in turn, allows you to create new images and ideas that can be the
basis for innovation. For example, in wartime, people can use their imagination to
develop new technologies or products.

New qualities of an individual's innovative potential in wartime include
adaptation to new conditions, generation of ideas and solutions, as well as making

sound decisions in conditions of uncertainty. These abilities allow an individual to
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effectively respond to changes, solve complex tasks and contribute to development of
an innovative culture in the conditions of a military conflict [3].

These new qualities contribute to development of the innovative potential of
the individual in the conditions of war, helping him/her to function effectively and
achieve results even in difficult and unpredictable circumstances.

In the conditions of war, the innovative potential of the individual is manifested
In quick adaptation, creativity, critical thinking, decisiveness and innovation. These
qualities allow to quickly adapt to new conditions, generate ideas and solutions and
successfully implement them in conditions of instability.

Knowledge and skills of the innovative potential of the individual in the
conditions of war cover a wide range of areas, such as science, technology, economy.
The individual must have deep knowledge in the relevant fields, as well as possess
skills in conducting research, development, production and implementation of
innovative projects. In addition, communication skills and knowledge of psychology
play a key role in interaction and cooperation with other business entities.

Adaptation to new conditions in wartime can occur in different ways with the
help of the innovative potential of the individual. This may include development of
new livelihoods, creation of new methods of education, and development of effective
work strategies [4]. An innovative approach makes it possible to find and implement
new, optimal solutions for overcoming difficulties arising in connection with a
military conflict.

The peculiarities of the innovative potential of the individual in war conditions
are the growth of importance of creative potential. In the conditions of military
operations, the individual is forced to look for non-standard solutions, which
increases the importance of creativity in the economic process. The need to adapt to
new conditions also becomes important, because wartime often leads to changes in all
fields of life. An increase in risks and uncertainty requires a certain readiness from

the individual to solve non-standard tasks and make risky decisions [11].
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The individual's ability to implement innovations, management of innovative
projects and evaluation of their effectiveness are important elements of innovative
potential in war conditions. Ensuring implementation of innovations, the individual
becomes a key business entity, interacting with other structures and organizations to
achieve strategic goals [2].

The external motives of development of the individual's innovative potential in
the conditions of war include financial and social incentives and the element of risk.
[5] Expectation of financial reward, social recognition and willingness to take risks
can significantly influence the individual's motivation to implement innovative
actions.

The internal motives of development of the individual's innovative potential in
the conditions of war are determined by values, intellectual interest and desire for
self-actualization [6]. The internal need to develop new ideas, improve one's skills
and achieve personal growth becomes a key incentive for innovative activity in
wartime conditions.

Individuals with high innovation potential are more valuable employees and
entrepreneurs. They can make a significant contribution to development of the
economy and society. Research confirms that the innovative potential of the
individual is an important factor in economic growth and competitiveness. For
example, a study conducted in 2022 by McKinsey & Company showed that countries
with a high share of innovative companies have higher rates of economic growth and
greater competitiveness [10].

The innovative potential of the individual can be developed by:

- education that provides the individual with the knowledge and skills
necessary for innovative activity;

- practical training that allows the individual to apply his/her knowledge and

skills in practice;
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- self-awareness that allows the individual to understand his/her strengths and
weaknesses, as well as to define his/her goals and tasks in innovative activities.

In turn, development of the individual's innovative potential opens up an
opportunity to see the actual situation. By combining these three factors that affect
the innovative potential, a person will be able to perceive sensibly the situation and
apply the biological ontopsychological method [9].

Emphasizing the role of the innovative potential of the individual in war
conditions, it can be noted that development of this potential is critical for ensuring
sustainable development and overcoming the challenges that arise during periods of
military conflicts. By combining profound knowledge, creative approaches,
adaptability and effective risk management, the individual can make a significant
contribution to social development. Such a comprehensive approach to innovative
potential contributes not only to personal growth, but also forms the basis for solving

the complex problems of the modern world in the conditions of war and instability.
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In the current market context, the themes of building organizational identity,
feeling of belonging on the part of employees and building values in business are being
widely discussed and highlighted, gaining more and more importance. Given this
scenario, we intend to answer the following question: “how does the construction of an
organizational identity based on the leader pave the way for the development of a
winning business psychology?”.

To guide the research, the main objective was to understand how a business
psychology aimed at modern challenges is developed. In order to achieve the scope of
the research, the following specific objectives were developed: 1) ldentify the
traditional approach to organizational identity; 2) Address the ontopsychological view
of organizational identity; 3) Understand the role of the leader in developing a business
psychology focused on challenges.

A Systematic Literature Review was operationalized, which sought to bring
together and advance the traditional view of management and organizational identity
with the view of Ontopsychological Science on the topic. Therefore, a search was

carried out with the term ‘“organizational identity” directed to the title of the
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documents, in the SCOPUS database referring to the last five years of international
publication, which reported a sample of 85 articles. From the searches, it was identified
that traditional authors understand the concept of organizational identity as a collective
and shared sense of members of who they are as part of an organization (Albert &
Whetten, 1985; Corley & Gioia, 2004).

Regarding the issue from an Ontopsychological perspective, organizational
identity is understood as the essence of the business developed from the entrepreneur's
own vocation, manifesting itself as services, products, mission and values of the
company (Barbieri et al, 2023). The entrepreneur's action identity is seen as a
company, that is, the business identity is the extension of the identity of the
entrepreneur who does the business, therefore, it is the entrepreneur's projection. For
Ontopsychological Science, each individual is born with a nature project that
demonstrates itself as a ‘vocation to’. It is from the identification of this point that the
leader executes his ambition in an assertive direction.

Starting from the premise that the company's organizational identity is directly
related to the leader's identity, it is important to understand this figure. The leader is the
central operator who controls all the dynamics of the business. Based on his own
ambition, he creates, organizes and selects processes and people that carry out
activities in favor of the main scope of the business. Meneghetti (2013a, p. 69), defines
the leader as “one who has the courage to invent himself diverse, winning and
achieving success”. Meneghetti (2013a) also proposes 7 points of the entrepreneur
through which the leader must develop and build himself.

The first point addressed is “The natural potential that varies by specification
and intensity”. In this dimension, it is understood that each individual is born with a
project of their own, unique and unrepeatable nature, therefore the responsibility for
identifying and implementing this project lies with each individual. In turn, the leader
is born with a tendency to stand out in the field of leadership, by nature he already has
this facility.
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Next, “Rational technical evolution in "iso" with natural potential” 1S

highlighted. The central idea of this topic is related to the first point, therefore, the
leader must focus on his development, study, and commitment to qualifying himself
according to his nature project, in order to evolve his potential and realize himself as a
person. Meneghetti (2016) states that “it is necessary to connect school, experience,
coherence, sacrifice, successive training in synchrony with potential, which is the first
mandate of all power”. It is not enough to have the “gift” for a certain area, it is
necessary to seek improvement in the face of this ease that comes from nature.

The third point refers to “Ambition . In the words of Meneghetti (2013a, p. 70),
“ambition is volition, the intentionality of the act, the vector of that quantum that the
subject has within himself”. Anyone who wishes to become a leader must be willing to
pay the price for that choice, have the desire to achieve and act in accordance with the
desired objectives. He must be serious about the choice he made and seek a continuous
process of improvement (authentication) of his own self.

Subsequently, point four highlights “Love for one’s own work”. This point
concerns the leader's love for what he produces, when he loves what he does he
transmits this semantics to customers, they in turn feel part of this leadership. It is
worth highlighting that “the leader must love his vocation, at the heart of every great
leader there is a vocation: being that way means being a profound word of life, a
brilliant gift that life has given to the community” (MENEGHETTI, 2013a, p. 71).

The fifth point “Specific knowledge about your sector” refers to specialization
in the area in which it operates, the leader must be the person who has the most
knowledge about the activity they carry out. If he realizes that the knowledge he has is
no longer enough, he must seek improvement to remain an expert in his field.

Successively, point number six brings the “Solitary transcendence to functional
utilitarianism”. According to Meneghetti (2013a, p. 72), this means “being in a
situation without dying within it”, he also adds that the leader “must be based on the

usefulness of his project”. This point reinforces the importance of the leader being self-
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centered, seeking accuracy, without letting the outside world interfere, be it family, sex
or friends. He must be clear about what is useful and functional for himself and for the
business.

Finally, the seventh point indicates “Rationality over intuition”. TO understand
this aspect, we first need to understand what “intuition” and “rationality” mean for the
ontopsychological view. Intuition is like a light, a flash of intelligence that indicates the
path to be followed, while “rationality” means knowing exactly what the leader should
do (MENEGHETTI, 2013a). However, it is solely up to him to develop this capacity
for action, seeking the work of a psychotherapist to help him interpret the information.

By improving each of the seven points discussed previously and by continuous
vigilance, success is achieved. It is not enough to develop yourself in the seven points
and leave them to oblivion, it is necessary to constantly review yourself in search of
life innovation, whether personal or business. The key to developing a winning
business psychology that supports the entrepreneur's own achievement and is focused
on resolving current challenges lies in the man himself.

Within each individual lies the answer to the problems that arise on a daily basis,
but it is necessary to know how to harvest this intelligence that gives the winning
passage. Ontopsychology calls this intelligence the Em Si ontico, an individual natural
intelligence that has the ability to direct the path of achievement, the basic project of
the human being, which can be understood as the “soul”. The Em Si ontico is like “a
unity-identity of action with functional utilitarianism” (MENEGHETTI, 2019, p.117),
it gives the exact directive of what is and what is not for that person at that moment.

Resuming the central objective of the research of "understanding how a business
psychology is developed aimed at modern challenges”, the conclusion generated from
this research work is brought, in which it is understood that the key point of this
development is the business leader . He has the ability to direct all dynamics, whether
positively or negatively, and it is this fact that will build the company. The leader must

be accurate to act in accordance with his nature, "the secret of each successful action is
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the accuracy of the information: accurate information is winning power"
(MENEGHETTI, 2016, p. 33).

The central focus for discussing the development of this business psychology is
the leader himself and how he proposes to develop in the face of daily challenges. To
seek this exactness, the leader must decide for himself the desire for a superior
business psychology, only then will he genuinely achieve growth. The seven points
covered in support of this research serve to direct the leader on how to develop and

Improve what he has already achieved.

Corporate
Identity

: ' G 9 @

RATIONAL SPECIFIC /  SOUTARY
TECHNICAL AMBITION LOVE FOR ONE'S KNOWLEDGE / TRANSCENDENCE \ RATIONALITY
EVOLUTION IN IS0 OWN WORK ABOUT YOUR \, TOFUNCTIONAL /\ OVERINTUITION
SECTOR \, UTILITARIANISM /

|

1

Natural potential that
varies by specification
and intensity

Fig. 1 - Business Identity from an ontopsychological perspective

From Fig. 1 and based on the research developed by Tagliapietra et al. (2023),
who developed the guiding framework for this research work, it is possible to measure

how each of the six points make up the central point: the natural potential. From the
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graphic element above, the direct relationship between the figure of the leader and the
identity of the organization is visible, highlighting some essential elements in the
process of consolidating the business identity.

Among the elements that make up the construction of an organizational identity
based on the leader, we can highlight the Em Si ontico; the exercise of lifelong learning
and psychotherapy. These three elements are essential for those who want to become
great. The person’s Em Si ontico is “the first real, in all senses” (MENEGHETTI,
2022, p. 164). For Meneghetti (2022, p. 309), this intelligence that is the Em Si, “has
the power to reach the maximum”. Therefore, to be in conformity with the Em Si is to
be in conformity with life. This is the main point of advancement of Ontopsychological
Science, providing criteria for directing the natural potential of individuals.

For the author, this is the basic criterion of life that should guide all of an
individual's choices, from the simplest to the most complex. Therefore, to identify,
Isolate and replicate one's own Em Si éntico, the leader must look for a competent and
qualified psychotherapist who will help him with the construction of his own
authentication. However, “man cannot socially exercise inner values if he has not
previously undergone true psychotherapy” (MENEGHETTI, 2022, p. 307).

In addition to the two points mentioned, it is worth highlighting the need to
undertake lifelong learning training, as “the speed of socioeconomic changes requires
continuous updating of skills and abilities”, the leader must confront daily changes
(MENEGHETTI, 2013b, p.29).

In view of the above, passages of development of one's own identity as a
potential of life are summarized, among these the following can be highlighted: a) Self-
knowledge: seek a qualified psychotherapist to act as a facilitator of the process of self-
knowledge and help in the interpretation of dreams that give the opportunity for
evolution; b) Relativization of stereotypes: propose to relativize those standards and
customs that are not functional to the project itself, doing so in an intelligent way,

without attacking society, but safeguarding one's own intelligence.
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Furthermore, it is suggested for future research that further research be carried
out in relation to the figure of the leader and how on a daily basis he can develop as a
leader capable of truly acting in his own business. Such knowledge can be useful both
for young people who are at the beginning of building their careers and for business
people who are already working in the market and wish to improve their own

repertoire.
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GENERAL CONTEXT

The relevance of the Physical Education professional has grown since the
arrival of the new millennium. In 1978 it was recognized in Brazil as a health area
and in 1998 it became an officially regulated profession in the country. Based on the
demands of the current global context and the number of active professionals, it can
be seen that only graduation is not enough for professionals to deliver comprehensive
health and well-being results to the customers. To approach Physical Education, the
methodologies, regulations, results, it is necessary to ask: who performs it? Who
certifies it? Who is that professional?

Ontopsychology is an interdisciplinary science that offers its own method to
serve all areas that concern human's creativity in relation to his own world and
society. Human bodies have a fantastic technology of perception. Their nature of
perception is perfect. However, why in certain situations does it not realize the real?
Why don't decide based on the criterion of identity and functionality?

Based on this approach, Ontopsychology presents discoveries, methodology,
and instruments of analysis and intervention that aloow the reversibility of the

processes of perception and knowledge. In this sense, the study starts the dialogue
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between Physical Education and Ontopsychology and answers the research problem:
How does Ontopsychological contribute to the performance of a Physical Education
professional based on their body awareness?

Through the exploratory and explanatory method, the qualitative research
proposes to point out the contribution of Ontopsychological Science to the
performance of Physical Education professionals. Therefore, it aimed to analyze the
result of the performance of a professional who develops Body Awareness based on
the Organismic Criterion. To achieve this purpose, the theoretical framework and the
result of applied research were presented with 15 apprentice of a professional who
develops Body Awareness through the Organismic Criterion. The following themes
were presented as specific objectives: Consciousness from the perspective of
philosophy, phenomenology and Ontopsychology; Body Awareness in the sphere of
Physical Education; Notion of Body, Organismic Perception and Organismic
Criterion in Ontopsychology. The results obtained in the research applied by focus
group technique are segmented by 3 categories of analysis: Body, Body Awareness
and Organismic Criterion.

BODY

For Meneghetti (2014), the body, in which and through which 1 exist in the
mundane relationship, constitutes biologically and phenomenally the beginning of all
perception. From this, it was analyzed in this category in which circumstances and in
which way the participants perceive their body in its relationship with the world.

There are two situations: a) punctual and fractional perceptions and b)
continuous perceptions, in different levels of depth. As described by Vayer and
Toulouse (1958), self-awareness is the set of reactions originating from individual-
world interactions. Which means: from the interactions with the world, returns to the
original for the perception of the result from the interaction. Regarding the

relationship between body and physical exercise, participants described their
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perceptions of the body through their interaction with the practices. This perspective

can be identified in the following answers:

P4: “I notice that the more physical activity I practice, the better I can handle the routine, I feel less back
pain and I feel more able to walk, walk my dog, finish my activities.”

P11: “In everyday life, I vary between distracted perception and attentive perception. During physical
activity and sports classes, perception is more acute.”

From the reports, it is understood that the participants perceive their own posture also
outside the sports practice environment. They use the posture of the physical exercise they practice
in addition to themselves. Even though they are not constant, they correct themselves and reimpose
the body in daily activities, which demonstrates the perception of their own body in daily life. Still
dealing with the individual-world interaction, it was possible to identify body sensitivity through
body-food interaction.

P1: “I notice my body at different moments, from changing clothes to go somewhere, to class. But especially
when I'm going to eat.”

P8: “I perceive my body on many scales. Be it in a more routine way, such as the way it responds to food,
hydration, etc. Be it in a more attentive way, as in the practice of exercises, from the response time of actions

and general conditioning, or even in the agility of reasoning and productivity.”

BODY AWARENESS

In the category of Body Awareness, 100% of the participants consider that they
have acquired body awareness from the classes. Dealing with this theme, Oliver
(1995) discusses the Body Schema: “it is usually connoted a neuromotor structure
that allows the individual to be aware of his anatomical body, quickly adjusting it to
the demands of new situations, and developing actions in an appropriate way, in a
spatial-temporal frame of reference dominated by the right and left orientation; Body
image is related to an individual's awareness of their own body in terms of value
judgment at the affective level” (p.19). On Body Awareness and Body Schema, the

following interviews can be found:

P1: “Absolutely, I can do the class with my back to the mirror, at first it was difficult.”

Q8: “For sure. And the evolution of my body awareness was noticeable from the first classes, intensifying
and getting more and more in tune over time. In each class a new teaching and understanding of another

part of my body, generating more awareness and more precise results in what I propose to do.”
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According to Meneghetti (2018), human, in order to exist, must possess an
order. In view of its dynamic structure, it is necessary to maintain its own order
constantly. All participants dedicate two or more hours per week to physical
exercises, which indicates full awareness of the need and benefits of constant
movement and innovation of their own body. Bodily practices are one of the
possibilities for the actualization of the own phenomenon and also of the own

biological health. In the context of Psychomotor VVocabulary, the participants report:

P1: “I carried the coffee for the customer only in my right hand. Now I can also press on the left. Before, [
was shaking and couldn't take it. Coffee cup full on the plate for the customer at the table.”

P5: “I keep my muscles always activated to reinforce awareness and balance during day-to-day activities.”
P6: “Balancing work. That's very important to me. I'm 45 years old and sometimes I have some tremor
problems. It's something I already know I have to work on. I notice that here I am already better at the

balance.”

ORGANISMIC CRITERION

In this third and last category of analysis, we seek to understand how much the
participants use the Organismic Criterion for the development of Body Awareness.
For Meneghetti (2013), raising awareness means to reflect what become us an what
makes us. The same author (2018) describes the body as the measure of what happens
identically in the external. More precisely, the Organismic Criterion is a vector of
emotionality with the absence of cerebral and ideological interferences. It is the
exclusion of any image, synthesis or program defined as memetic (Meneghetti,

2021). The first indications of the use of the Organismic Criterion are highlighted:

P5: “I only perceive by myself. Depending on my mood of the day, the more or less I concentrate. In my day-
to-day life, I realize: when I'm not okay with myself, on that day you wake up like this, kind of.... The more [
breathe, close my shoulder blades and activate my abdomen, the better I feel.”

P8: “The body is, without a doubt, my main instrument. From it I am able to clearly perceive the reflections
of my actions in life and routine, both positive and negative. My body serves as a response to my attitudes

towards myself and also to the connections I make with the environment and people around me.”

The experience of P5 demonstrates the resumption of the own optimal point
from the reimposition of the body in the environment in which it finds itself.

According to Meneghetti (2018), the most complete form of sensory knowledge is the
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internal sense. P5 perceives his internal variation of dynamics and, based on a body
positioning, recovers his own command. In this sense, Body Awareness can be
considered as an introduction to Organismic Perception.

CONCLUSION

All Ontopsychology praxis consists of the individuation and application of the
150. By is0 (of nature) Meneghetti defines it: “the basic criterion of the sanity of life,
the same whether for the cell, or for the organic structure, for the organismic, for the
cerebral behaviors, for the fantasy, etc” (2021, p. 154). “The Ontopsychology
operator is a methodical technician who is an expert to bring function back to the
human unity of action” (Meneghetti, 2018. p. 30). It wouldn’t be different in the
application of Ontopsychology in Physical Education. The intention of the technician
Is that of giving/resuming the student's functionality, based on his criterion of nature.

To then make use of this technology that is the human body, one can agree
with Protagoras when he states that "man is the measure of all things. Of those who
are, for what they are. Of those who are, so they are not." It becomes its own
criterion, its own measure. When it comes to Organismic Perception, Meneghetti
exposes that "everything is measured by endogenous variables"” (2013, p.79).

To date, the results demonstrated could derive from several body practices,
taught by different professionals. From the second category of analysis, the
differential of the professional who uses the Organismic Criterion is entered. When it
comes to Body Awareness, 100% of the research subjects claim to have acquired
Body Awareness from the classes. With regard to the Organismic Criterion it was
found that several participants depart from the Organismic Criterion for the
development and practice of their Body Awareness. Furthermore to the application in
physical exercises, experiences as the resumption of one’s own optimal point from
the body are exposed; reading contexts of openness or danger; execution of
unimagined motor skills; execution of more exact daily tasks; and even the

perception of physiological variations from some external impact; which
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demonstrates that Body Awareness can and is an introduction to the development of
Organismic Perception. The professional trained in bodily practices that uses the
Organismic Criterion has the possibility of directing the individual to materialize the
virtuality, in terms of body performance.
It is a premise to go to the school of the own body for the one who intends to be

the school of another body.
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SUMMARY

During the evolution of companies, there has always been a fear on the part of
employees of being replaced by new technologies. The industrial revolution, which
began in the eighteenth century, was a time when machines began to be used within
industries for large-scale productions, that is, manual tools did not make much sense.
Currently, we are experiencing the great impact that Artificial Intelligences (Al) are
having within the world of technology, this research seeks to understand how companies
are selecting their professionals. The type of research used in this article will be
Qualitative Quantitative research, with interviews with employees from various
companies to understand if software such as ChatGPT will replace "simpler" vacancies,
and also to better understand if the criteria used to fill certain vacancies are changing
according to this context.

Keywords: Artificial Intelligence, Employment, Technology, Industrial
Revolution.

Introduction

During history, it is possible to observe some changes that have greatly affected
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society. These changes were usually accompanied by a break in some paradigms, such
as the Industrial Revolution. The Industrial Revolution, which began in England in the
eighteenth century, was a historical moment that was characterized by industries
realizing that in order to increase their production and consequently their profits,
machines would be needed that could perform the work that until then was done under
human hands. In this way, many factories adhered to this model, resulting in the loss of
jobs of many employees who did not have the knowledge on how to handle this new
equipment.

Recently, with the growth of Artificial Intelligence, something similar has been
observed. "Atrtificial Intelligence, more specifically, is the area of Computer Science that
deals with the development of machines/computers with the ability to mimic human
intelligence" (GABRIEL, 2022, p. 56). We know that a computer is very effective with
large amounts of data processing, however, to imitate human intelligence it is not
enough just to be able to do numerous calculations simultaneously. It is necessary to
understand each context and possess the human side. According to Meneghetti (2012, p.
139), "Intelligence comes from the Latin meaning intus legere action, which means to
read within the action”. In the legal area, for example, when a judge is going to apply a
sentence in a more “complex" case, it is not enough just to know the laws exactly as they
are, because in each case, despite having general similarities, there is a particularity.

Development

Artificial Intelligence is already within the business world, after all, with it it is
possible for a manager of a commercial team to be able, through a request to ChatGPT,
to write a text for the description of a product that you want to sell. That way, you don't
need a quick meeting to ask a co-worker to write this text. It is also possible to observe
other examples in other areas, such as software development, where only a developer
can use Al tools without having to ask someone on the team to do so. That is, it is
possible to observe several sectors within companies that may be using this new

technology to perform their tasks, usually simpler tasks.
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Looking at history, when machines began to be used within industries for greater
production, those who were unable to learn and update themselves using these machines
ended up being left behind and had as a consequence the loss of employment. However,
if we compare companies from the eighteenth century, there is a huge difference.
Today's companies are far beyond just producing something, regardless of the industry.
Words like "culture”; "engagement™; "Job retention” are terms that are very present in
the business world, due to globalization, today it is no longer necessary to be in loco to
participate in a team in companies. It is not necessary to be in the company, it is possible
to do it from your own home. Therefore, regardless of the era, those who did not seek to
update themselves were "outdated" or will still be "outdated".

Conclusion

Considering that each company and each employee has its own particularity, its
own culture, it can be concluded that Al's will not be able to replace most vacancies. The
business world is not only based on processes and sectors, there is the exchange of
experiences, teaching, learning. Recently, | made a technical visit with other colleagues
at the Tramontina plant. It was a moment in which | was able to make some reflections
on my theme. An important contextualization: Tramontina is one of the largest investors
in robotics within a factory in Rio Grande do Sul. At one point, an employee of the
company was asked if technological automations are replacing human labor. The answer
was along the lines of thought: “the more we invest in technology, the more we need
people to work." Inside the factory, it was possible to see robots that perform tasks such
as loading heavy boxes. Artificial intelligence is faster at performing some tasks, but it
will always require someone to be in control of it.
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The life of the youth could seem to be each time easier when we look around
and notice that parents are becoming gradually more protective. However, what
happens is that overprotected children and teenagers — and even young adults — tend
to become, to a certain extent, useless (Meneghetti, 2022a). Antonio Meneghetti calls
it, in his original language, the italian, “assistencialismo”, which is the act of
replacing another person by overprotecting, overhelping or overassisting such person
(Meneghetti, 2022a).

According to Ontopsychology, each human person has the natural potential to
resolve his or her own life. Furthermore, such potential is positioned by Meneghetti
(2019) not only as a possibility, but also as the only way in which a person can

achieve self-realization or self-fulfillment. According to the author, life is hard if you

153
“7?-53&&



l{'/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6

ymoeax Cy4acHUx eumoe
don’t manage to operate it technically well; but if you do succeed in operating life
technically well, then it can become a satisfaction, a fulfillment, and even an art
(Meneghetti, 2021).

Based on that premise and on the ontopsychological pedagogy and
science, Faculdade Antonio Meneghetti acts educating hundreds of young people
every year. And exactly the core mission of this institution is: “Education of a new
entrepreneurial intelligence, individuated, reinforced and focused on the practical
action of success, humanly superior and socially correct” (Faculdade Antonio
Meneghetti, 2023a, translated by us).

When it is mentioned “...intelligence, individuated, reinforced and focused on
the practical action of success...”, at this point comes the leadership psychology
taught by Antonio Meneghetti through Ontopsychology. Such leadership psychology
Is based, among others, on the following definitions of leader:

1.  “The true leader is the providential moment of the spirit in the world as a
hand of help for many” (Meneghetti, 2022b, p. 19, translated by us).

2. “He 1s the man who, through his egoism, accomplishes also the public
interest” (Meneghetti, 2022b, p. 19, translated by us).

These are elementary, basic and perhaps some of the most core definitions of
leader given by Antonio Meneghetti. They mean that (1) the leader is a person who is
born or originated by life, by nature; and that (2) the leader is a person who resolves
life simultaneously for himself and for society. Therefore, although frequently it is
thought that “leader” is a boss, given the core definitions, he/she is not necessarily a
boss. In fact, Antonio Meneghetti has published material, for example, about the
intellectual leader: what can and should he do (2019, translated by us), and the
leader is not defined as a boss.

However, for such achievement — becoming a leader — it is necessary that the
potential leader go through a path of education, maturing, becoming truthfully a

leader. In that matter, as a reference for future study, the most important book we
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consider to be is Projeto Lider, which can be translated into Project Leader. And that
Is the education proposed by Faculdade Antonio Meneghetti, by using the FOIL
Methodology:

It is technique of personality which uses the most current models of
management, being used by consultants and professionals. Fundamentally, are
developed mentality, attitude and competitive competencies which can be applied in
any context of work, with individual, organizational and social gain (Faculdade
Antonio Meneghetti, 2023b, translated by us).

Its point of distinction from the other methodologies is exactly the applied use
of Ontopsychology (Faculdade Antonio Meneghetti, 2023b), with which it develops
not only hard skills and soft skills, but also self skills (Schaefer; Silva; Wazlawick,
2022). Therefore, we can say that it offers a technical, social, emotional and personal
(knowledge of oneself) education.

Furthermore, Faculdade Antonio Meneghetti has five pillars for the education
of youth (Faculdade Antonio Meneghetti, 2023b; Schaefer; Silva; Wazlawick, 2022):

1. Study,

2. Work,

3. Science,

4. High morality,

5. Internationality.

These five pillars, alongside FOIL Methodology, constitute the educational
proposal and operation done by Faculdade Antonio Meneghetti at Recanto Maestro.

For such, in campus Recanto Maestro there are dozens of companies operating,
which offer hundreds of jobs for the youth. This will be the focus of this presentation
from now on: two biographical reports done by two students of this institution, in
which they give special attention to their evolution through the work pillar, which has
been one of the most important and impactful of the five pillars throughout their lives
until today.
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Autobiographical report: Breno Prado da Silva

Thinking about the person who | am today, | can that in many aspects | was
born in 2018 when | came to AMF. Teenager, | was a useless on pretty much
everything, but | wanted to grow. Facing AMF proposal, | had work experiences in
which | learned from the basic (schedules, how to behave, how to run around to
resolve whatever needed to be resolved...) up to more advanced things: today I do
some qualified activities, in projects that, I can tell, they warm up my heart... In the
end, my life has more meaning and sense today, due to that which | do today, be it in
my personal life (how I prepare a coffee for myself, how I organize my home...), be it
in my professional life, where | have love and pleasure for that which I do (and which
I do very well done, because | put myself on the continuous and sometimes maximum
effort, of always qualifying and tuning myself!). Today, | am far from the greatest
ambitions that | have, but not doubt | have the satisfaction of being building a
beautiful and vigorous path, of much valor not only for me, but also for society of
which | am part of. Ladies and gentlemen, my cordial thanks to your attention, and |
wish that what | present here today may be useful for your own growth and self
fulfillment.

Autobiographical report: Laurem Anzolin Silveira

Since my “official” birth, in the year of 2020, until now, year of 2023,
everything that | learned constituted myself into who | am in this exact moment of
writing. Laurem, around the year of 2021, having obtained some kinds of different
works, realized one thing: that she should systematize what she has been learning in
each work so to be able to evolve to another without forgetting the previous result.
And to do that, the attitude that I took was that of paying attention in a light way to
everything which | have proposed myself to do. This attention initially caused me to
appreciate the process of how things function in workplace. First learning the
relation | and work, then I and boss, then | and colleagues and then | and clients.

During this time, | worked for two different bosses, where, on their distinct ways, |
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gained results that | could apply to any of the works. Learning to communicate with
myself, understanding myself, also communicating with the boss, colleagues, and
clients. Learning that | needed to be well to serve anything, from a phone call to face-
to-face interaction, because, in the end, we only give that which we have. And to give
that which we have, it's needed to strengthen the internal so that the external is
beautiful. Learning that at the end of the day, what matters is how much | gave my
best, finding the pleasure of dedication. Learning that to teach others, | need to firmly
build myself and see myself as an example. And in this construction through attention
to what | do, emerge lessons learned by doing everything from the simplest to the
most challenging aspects of a work, because we learn every day from the newness of
each day.

Conclusions

Finally, in the face of the information collected and presented in this work, we
have reinforced evidence of the results of the educational projects at Faculdade
Antonio Meneghetti and Recanto Maestro. Through this work, we provide an applied
perspective of ontopsychological science and ontopsychological pedagogy, through
the mentioned institution and campus. In conclusion, we hope that this work can offer
insights and inspiration for other young individuals and professionals in building their

projects and lives.
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1. INTRODUCTION

In our young people, the lack of autonomy in different areas of their lives is very
noticeable. Antonio Meneghetti's Ontopsychology divides this capacity for self-
determination into four main types: economic, legal, psychological and social. The
Leaderistic Interdisciplinary Ontopsychological Training Methodology (FOIL) seeks to
rescue human beings from what is most precious to them: their own ontic Self - or soul -,
which has been left aside by the noise and arrival of mass information that we receive
every year. days through technological means.

Facilitating the gain of resources, from monetary to survival, for those who enter
the world of work for the first time, becomes harmful when we talk about the full
autonomy of human beings in their development, for two main reasons: from the
bombardment of information and the technologization present in the world, the
individual does not know how to place himself as a subject in this relationship, not
knowing how to decide what really is for him and, as a consequence and second reason,
ends up not knowing the necessary means and real challenges to be overcome so that be
a coefficient of real value in society.

This research will elucidate, through the FOIL methodology, the importance of

the individual in making and obeying their own rules, in all areas of their life. As a
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general objective, we seek to establish the importance of autonomy in the individual to
carry out their project within society and, as specific objectives, we have: a) Explain
what the FOIL methodology is in conjunction with the scientific and fundamental
assumptions of Ontopsychology and ¢ ) present the 4 types of autonomies according to
Ontopsychology. The methodology used began with the bibliographical review, where
works by Antonio Meneghetti will be used, which are fundamental with regard to the
topic covered, obeys the nature of the type applied, has a qualitative approach and, in
terms of objectives, is characterized as exploratory.

In this way, the intention is to place autonomy as the main precept for the
evolution and development of young people until they actually achieve full leadership in
the environment in which they operate.

2. THEORETICAL FOUNDATION

2.1 The FOIL

The Leaderistic Interdisciplinary Ontopsychological Training (FOIL) “is a
company that was created in Milan in 2001 to satisfy the training and consultancy
requirements of entrepreneurs and aspiring entrepreneurs, Management and Corporate
Top Management in all dimensions, aiming mainly innovation (MENEGHETTI,
2020b), using as a basis the three discoveries of Ontopsychology and other traditional
business ideas.

That said, within this methodology, “the company's strategies are no longer
played out only on the technological or financial plane, but above all on the human
management plane, a true resource at the company's disposal (MENEGHETTI, 2020b,
p. 18), since Behind all social, business, etc. processes and activities there is a human
mind behind that coordinates on all sides.

With the aim of returning humans to their natural order, in full exercise of
intelligence and growth in the environment in which they are inserted, “the psychology
of success is taught in the specific casuistry of their behavior, the path in which they are

choosing or, if still did not choose, you will be able to have indications on how to
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confirm yourself in what is easiest and congenial for you (MENEGHETTI, 2020b, p.
18), making the importance of understanding the particularity of each individual prevail.

2.2 The Ontopsychology

Antonio Meneghetti's Ontopsychological School presents itself as a proposal for
the critical refoundation of science, focusing on human accuracy. It is an
interdisciplinary science, which has a bilogical method consisting of a rational inductive-
deductive process together with the three discoveries of Ontopsychology: the semantic
field, the ontic In Itself and the deflection monitor.

The name Ontopsychology comes from the greek terms ovtog, which corresponds
to the “genitive of the present participle of the verb esyu (to be); Aoyog (study); yuym
(soul), meaning the study of psychic behaviors in the first place, not excluding the
understanding of being” (MENEGHETTI, 2010). Study of psychic behaviors is the
investigation of how human psychic activity moves, in what way or towards what;
Firstly, it is the moment that acts, the here, now and so of this movement; the
understanding of being is not excluded, that is, encompassing the understanding of being
as an Aristotelian concept, not just as a verb, but as a noun.

For a science to be complete, it must have three items: an object of study, a

method and an end. The object of study of ontopsychological science is man's psychic
activity.
Psychic activity is the formal constituent of each individual. Commonly called the soul,
it is what gives you the ability to carry out all mental processes, reasoning, intelligence,
will, etc. Ontopsychology has a vision of man, according to this metaphysical logic,
which presents him as a responsible protagonist based on a virtuality capable of personal
action in the being. A virtuality is a potential that is already pre-defined, which already
has some parameters.

A method is a systematic and logical procedure of reaching a conclusion in a
technical way. Its origin is Greek, methodos, comes from the terms peta, through,
through, beyond and odoc, via, path. The ontopsychological method is formed by two
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logics, which is why it is called bilogical: the inductive-deductive part, which
corresponds to the common rational scientific logic and what differentiates it from the
others: the use of an also intuitive approach together with the three discoveries of
Ontopsychology.

The end of the ontopsychological school is revealed as follows: reporting the logic
of the Self to the logic of the ontic In-Self to allow for realization. We can translate this
maxim as making the logic of the logical-historical Self, active in existence, return once
again to the logic of life, to the logic of its ontic In-Self.

The Ontic In-Self, together with the Semantic Field and the Deflection Monitor,
form the triad of discoveries made by Meneghetti, which we can define as the radicality
of psychic activity, the project of nature that constitutes the human being
(MENEGHETTI, 2010 ). Radicality, in this case, means what is most fundamental in an
individuation, what makes it active in existence, consequently we can understand it as
the engine of psychic activity, the purpose of nature to which that human being is tasked.

The Semantic Field opened the sequence of ontopsychological discoveries and we
can conceptualize it as follows: it is the basic communication that nature uses between
its individuations. It is a computer transducer without energy displacement. It allows us
to first understand the dynamics that a reality is operating in (MENEGHETTI, 2010).
Finally, there is the Deflection Monitor. The latest discovery made by Antonio
Meneghetti is defined as a mechanism that distorts and interferes with the accuracy of
the human being's cognitive and voluntary processes, determining the regressive
phenomenology known to man as illness, pain, anguish, socioeconomic failure, etc.
(MENEGHETTI, 2010). The three discoveries are, then, the complementary factor to
the ontopsychological scientific method.

To make an accurate analysis, a subjective criterion is necessary, which is the
ontic In Itself. It has “15 characteristics or phenomenologies approved in a historical

situation, including at least: 1) identity, 2) utilitarianism, 3) functionality. Man chooses,
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based on his identity, what is useful for the functionality of his historical individuality”
(MENEGHETTI, 2010, p. 136).

Taking into account all the points explained, there is the possibility for man to
experience integral development in life. “Integral” because all holistic human values
(money, health, intellectual, spiritual, responsible, societal evolution, etc.) are connected
(MENEGHETTI, 2010), thus making the individual an agent of progress in the
environment.

2.3 The autonomies

As it is an elementary subject for a person's development, Meneghetti dedicated
himself to understanding them and paying greater attention to this crucial point of
importance for humans, because if a person wants to be and promote growth in the social
environment, “the first thing to do is to position oneself with certainty in progress, that
Is, to always be at a point from which one can move forward. Never choose a situation in
which you are conditioned” (MENEGHETTI, 2017, p. 11). In his works, we can find
them subdivided into 4 types: psychological, legal, economic and social.

In psychological autonomy, the main premise is “to be free from any ideology:
party, religious, Marxist, oriental, virginity, sex, etc.” (MENEGHETTI, 2017, p. 13),
that is, nothing that conditions taking decision due to the influence of third parties at a
psychic level. After that, we have legal autonomy, where Meneghetti (2017, p. 14)
defines it as “always having the civil freedom to make some choices”, that is, knowing
the laws and bureaucratic processes in a deep and responsible way. Economic autonomy,
as the name suggests, consists of managing your own economic life without
dependencies, therefore “it is necessary to always control whether your own economy is
in your own hands.” (MENEGHETTI, 2017, p. 16). Finally, to explain social autonomy,
we can bring an example: if there is “a person who has built his entire life [...] within a
party, at a certain moment he cannot make a choice that is against the interests of the
party”. political part in which he was maintained and helped” (MENEGHETTI, 2017). It
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IS important to pay attention to these 4 main autonomies, so that young people know
how to play the social game with protagonism.

CONCLUSIONS

Recovering the theme of this work and its relevance for the formation of a young
person who aims at self-evolution and, consequently, leadership in its deepest sense, it is
possible to conclude that, in fact, for an integral development of the life of a young
person who aspires to be more within society, it is essential that you develop with
excellence basic aspects that will make you great, because what is fundamental to
humanity is constantly being lost, which is contact with one's own strength in action
towards a greater objective: the project itself.

Returning to the objectives mentioned in the introduction of the work, it is
possible to conclude that all of them were met, which can be perceived by the theoretical
foundation in question and also by the results obtained, which highlight the importance
of the autonomous dimension of the individual within their growth process and in the his
formation as an integral leader.

For greater depth on the topic, it is possible to seek another aspect of the subject
from other authors so that an interesting parallel of ideas can be made, and also to evolve
it into a quantitative approach, to verify how this phenomenon actually occurs among

young people.
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In recent years, a significant amount of research has been dedicated to the use
of Artificial Intelligence (Al) in various fields. In this context, personnel management
has become a relevant area for the application of Al and the automation of HR
processes.

Companies aim to automate their business operations to increase profits and
open new branches worldwide. For companies seeking to implement automation
processes in all functional areas, this will minimize the time and effort of human
resources. In other words, Al will replace routine human work, pushing them to
generate strategies and become experts in this field.

Innovative Al-based technologies can be integrated into personnel
management at all stages of an employee's life cycle within a company. HR tasks
where Al can and is used include recruitment and hiring, employee training and
development, performance and productivity assessment, engagement and satisfaction
management, database and administration work, employer brand management, labor
market trends forecasting and analysis, among others. The use of Al in these tasks
allows HR professionals to enhance the accuracy and objectivity of their decisions,

saving time and resources.
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Artificial Intelligence (Al) offers numerous opportunities for optimizing the
personnel recruitment process. The use of Al in this process helps employers
instantly select suitable candidates, ensuring their compatibility [1, pp. 15-20]. Al is
continually evolving over time, enabling companies to hire candidates with the
necessary skills [2, pp. 56-61].

The goal of the article is to provide a comprehensive analysis of the use of Al
in HR processes, with a focus on personnel recruitment and process automation
through European grants.

The article proposes a detailed analysis of personnel recruitment processes that
can be optimized using Al:

1. Automated resume screening: Al can quickly analyze large volumes of
resumes, identifying candidates most suitable for the given criteria.

2. Semantic analysis: Al can analyze candidate responses, identifying key
skills and experiences, even if they are described in different words.

3. Chatbots for initial communication: Using chatbots at the initial stage
allows for the collection of basic information about candidates, saving recruiters'
time.

4. Conducting video interviews with behavioral analysis: Al can analyze body
language, intonation, and facial expressions during video interviews, providing
additional information about the candidates.

5. Social media analysis: Al can analyze candidates' social media profiles to
better understand their personal qualities and professional interests.

6. Predicting candidate success: Using historical data, Al can predict how
successfully a candidate will perform in a position.

7. Improving diversity: Al can help avoid hiring biases, ensuring a more
diverse and objective recruitment process.

8. Personalized recommendations for candidates: Al can suggest job

vacancies that best match candidates' skills and past experiences.
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9. Optimizing the interview process: Al can assist in formulating interview
guestions based on the analysis of job requirements and candidate profiles.

10. Analyzing employer reviews: Al can analyze employee feedback,
identifying key factors of satisfaction or dissatisfaction with the company.

11. These capabilities make the personnel recruitment process more efficient,
accurate, and objective.

Currently, the market features several companies offering Al-powered
optimization of HR processes. According to a market analysis by Capacity, the top 6
Al HR software systems are:

1. Zenefits: Provides comprehensive HR solutions, including payroll
management, benefits administration, hiring, onboarding, employee engagement, as
well as analytical tools.

2. OrangeHRM: Offers services in payroll management, employee and
manager self-service, talent management, and performance assessment tools.

3. Capacity: This is an Al support automation platform offering intuitive,
personalized HR solutions for businesses of all sizes.

4. BambooHR: Helps companies manage their HR operations, offering features
for applicant tracking, onboarding, payroll management, employee self-service, talent
management, and performance assessment tools.

5. Namely: Offers intuitive, personalized HR solutions for companies of all
sizes, automating manual processes including employee onboarding, tracking key
metrics related to employee engagement and performance.

6. ClearCompany: Provides HR software including onboarding, hiring, payroll
management, and performance assessment tools [3].

The list of HR Software Systems mentioned earlier is not exhaustive. For
companies operating in highly competitive and turbulent environments, having the

necessary financial and human capital is crucial to adapt a specific HR Software
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System to their unique business needs. In this context, government support in
automating processes based on Al, including HR, becomes essential.

The European Digital Innovation Centers (EDIC) are part of the European
Union's Digital Europe programme [4]. EDIC promotes the digital transformation of
companies, that is, the introduction of digital technologies in companies, government
agencies, and also helps improve the deep digital skills of the country's citizens. Such
centers operate in all EU member states, thus Latvia is also included in the overall
European digital technology ecosystem [5].

In Latvia, EDIC status has been assigned to two organizations — the Latvian IT
Cluster [5] and the Latvian Digital Accelerator [6].

In addition to support available for Latvian companies, such as a digitalization
state audit; digital transformation strategies; new digitalization projects and
technological consultations; testing facilities ensuring verification and
experimentation with digital technologies, as well as access to equipment and
software for testing and experimentation; training and skill enhancement courses;
funding from financial institutions, investors, and European Union funds; events for
promoting legislative changes, local and international roadshows, thematic events on
digital transformation and innovations, and international collaboration.

After applying to the EDIC (European Digital Innovation Centre), passing the
digital maturity test, and creating a digital development roadmap, a company can
apply to the Latvian Investment and Development Agency for a grant of up to
100,000 euros to support the digitalization of processes in their commercial activities
[7]. This funding can significantly aid in integrating advanced technologies like Al
into HR and other business processes, enhancing efficiency and competitiveness in
the global market.

Conclusions

In conclusion, this article highlights the following key points:
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1. Transformation of HR Processes with Al: Artificial Intelligence is
transforming approaches to personnel management, making them more efficient,
precise, and adapted to the modern needs of business.

2. Diversity of Market Solutions: the market features various companies
offering a wide range of solutions for optimizing HR processes using Al. Companies
such as Zenefits, OrangeHRM, Capacity, BambooHR, Namely, and ClearCompany
each provide unique tools and functionalities for different aspects of personnel
management.

3. Necessity of a Tailored Approach: it's important to emphasize that each
company must individually approach the selection and implementation of Al in HR
processes, taking into account their unique needs and context.

4. Optimization through European Grants: a significant aspect of digitalization
development in HR is the support from governments and international companies.
European grants and programs offer substantial support to companies aiming for
digital transformation and the automation of HR processes.

The application of Al in HR processes opens up new opportunities for
companies, allowing them to become more flexible, efficient and competitive in a

changing business landscape.
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Cy4acHi yMOBH pO3BHUTKY O13HeCy, mmobanizallii ta iHpopmarusailii BUMararoTh
Bl MIANPUEMCTB PO3BUHEHOI KOPIOPATUBHOI KyJIbTYpPH, Ta YCBIIOMJICHHUX
IHCTPYMEHTIB YIPaBIiHHA KOMAHJIOKO.

OfHUM 13 acCMEeKTIB 3arajlbHOTO CHPUUHATTS W OIIIHKHA JIJIOBOi KYJIBTYpH
KoMmaHii € 00pa3. HezayexxHo Bij 3yCuiib caMoOi KOMIaHIi — 11€ 00’ €KTUBHUN YHHHUK,
o0 ICHye Ta TIpa€ ICTOTHY poJib B (OPMyBaHHI KyJIbTYPHOTO, €CTETUYHOTIO,
PO3BUBAIOYOr0 CEPEJOBHINA B CEPEANHI KOMIMaHIi.

O6pa3 B mcuxosorii - ¢GopMyeTbcss y cCBiOMOCTI JroauHu. lle ysBHMIA
(MeHTaNBbHUM) 00pa3 00’€kTa, CHPUNHATUN HEO B HABKOJUIIHBOMY CEPEIOBHIIIL.
Konu mronvHa AMBUTBHCS 1 cnpuiiMae 00'€KT HABKOJIMIIHBOIO CEPENOBHINA, Yy HeEl
dhopmyeThCs yIBHUIN 00pa3 1Ib0T0 00'€KTA.

[lcuxomoriunuii BIUTMB 00pasy - 1€ MEePeKUBAHHS, sIKE 37€OUIBIIOTO HAraaye
NIEPEKUBAHHS 30POBOT0 CIIPUHHSATTS IKOTOCh 00'€KTa, moii uu cienw. [1, 23]

VY po6otax A. MeHereTti Mu MOKEMO 3yCTPITH TaKe BU3HAYCHHs 00paszy — Iie
mabiaoHu, GICypH, CTPYKTYpPH, 3a JOINOMOIOK SKHX 3IIHCHIOEThCS OyIb-siKa
eHepreTMYHa 3MIHA y CBIJOMOCTI Ta HecBiaomomy oauHu. OTxe, oOpa3 €
CHMBOJIOM 3MiH Ta EHEPreTUYHUX MepeMilieHb. [1, 234]
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["on0BHUIT MO30K JIFOAMHU BJIAIITOBAHUH TakK, 110 CIPUHAMAE JIMIIE €IEKTPUYHI
KOJIMBAHHS, SIK1 IEPETBOPIOIOTHCS MOTIM Ha CUTHAJIH 1, HApeITi, B 00pa3u. Takum xe
SIBIISIETBCS 1 3BOpOTHIM miporiec. [1, 312] CriouaTky 30BHIIIHIN MPEIMET NEPEAA€THC
30poBUM, (OTOHHUM IUISIXOM, LUIAXOM 3akapOyBaHHS o00pasy, IO HaIXOAWTH
330BHI. Hamani oOpa3 MOCHIIIOEThCST Yyepe3 aKyCTHYHI CHUCTEMH. 3T0JI0M, Yy TpoIeci
HEHUPOHHOI OOPOOKM TOJIOBHUM MO3KOM, CIYXOBE, 30POBE, TAKTUJIbHE CIPUNHSATTS
3aMIHIOEThCS OaueHHIMH, oOpa3amu. [2, 69]

JlromuHa  HAmNOBHIOETHCS, Hacammepen, uepe3 Oe3lepepBHY  CUCTEMY
iHpopMaIIHUX JaHUX, 110 MOXOAATh 13 MeTaboi3My cepefoBuia. [ndopmarris - e
BHECeHa (opma, 110 CTPYKTYpy€ €HEpriio, TOOTO AUHAMIKA, SIKa BOJIOAIE MEBHOIO
BEKTOPHOIO crpsiMOBaHicTIO. Ha mepiioMy piBHI COPUMHSTTS - €KCTEPOIEITUBHOMY
(BCl BUAM WIKIPHOI YYTJIMBOCTI, YYTJIMBICTh OPraHiB YyTTIB, a TaKOX YYTJIUBICTb
BHYTPIIIHIX OpraHiB, ad0 BEreTaTMBHOI HEPBOBOI CUCTEMH) BOHO BiAINOBIJIA€ Oyb-
AK1{A 30BHIIIHIN a00 BHYTPIIIHINA CTUMYIIAILII B MOYaTKOBINA (pa3i KOHTAKTY, TOOTO B
TOW TIePioJI, KOJIM CTUMYJISIIIS IIe Mae ceKTopHUi xapaktep [3, 87]. Ha HacTtymHOMY
PiBHI, MIPOTPIONENTUBHE CIPUIHATTS BUHUKAE Yy BIAMOBIAL Ha OyAb-SKYy CEHCOPHY
CTUMYJISIIIO, SIKa TIEPETBOPIOETHCS ISl OpraHi3My B YyHi(pikoBaHy 1HGOpMAILIiLO.
ErouentuBHe Ni3HaHHS — L€ CIPUMHATTA Ha PiBHI CBIAOMOCTI, TOOTO J1aHi, BiA1OpaHi
Ha JIBOX TOMEPEHIX PIBHSIX CHPHUUHATTS, JTOBOASTHCS JI0 CBIJJOMOTrO, BOJIHOBOTO U
OIepaTUBHOTO LIEHTPY. [2, 47]

OTxe, MM MaEMO PEaKIlil0o MO3KYy Ha OTpMMaHy iH(opmarlito, 1 Ik pe3yibTar,
Ha [ICUXOEMOTHUBHUH CTaH JIIOJIUHU. AJle IKOIO0 BOHA €7

[Ipouec cipuiiHATTA 00pa3iB 1 € BAXIMBUM HPOLECOM B (POPMYBAHHI [IJIOBOTO
CepeOBUIIA, IPUIOMY BOKIIMBUM € HE TE, 32 IONMIOMOTOI0 SKHX 3aC001B ITPOTIKAE LK
Ipolec, a B TOMY, III0 BUXOAWTH BHACHTIIOK IOTO Tporiecy. DeHOMEHOIOTiYHIMHU
HacClIKaMH BIUIMBY oOpa3zy € 3MiHa MCHUXOEMOI[IHWHOro Ta (Hi310JIOTIYHOrO CTaHy

JJFOANHUA.
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Konbopu, dhopmu, hakTtypu MarOTh 3HAYHUHN MICUXOJOTIYHUNA BIUITMB 1 MOXYTb
BUKJIMKATH PI3HI €MOIIii, BIUIMBATH HA HACTPiIM Ta HABITh HA MPUUHATTS PIIICHb.
[lepen Tum, K JIOIM HABYWIHMCS I[IHYBaTH €CTETUKY KOJbOpPY, OyJlIM 3HAYHO
MPAKTUYHIII ACTIEKTH X BUKOPUCTaHHS . BIWKUBaHHS JTIOAUHU 3aJI€KaJI0 BiJl
3JIaTHOCTI 1IeHTU(IKYBaTH NIeBH1 00’ €KTH a00 MOMepeKyBalbHI CUTHANIN, A€ KOJIp 1
dhopma OyJIi HEBIJT '’€MHOIO YaCTUHOIO ITLOTO Tporiecy iaeHTudikamii’ . Takox komip
CTUMYJIIOE B3a€MOJII0 BCIX MOYYTTIB, CHMBOJI3Yy€ aOCTPAKTHI MOHATTA Ta IYMKH
BUCJIOBIIOE (paHTa31i un OakaHHS , BHUPOOJIS€ €CTETUYHI YU €MOIIWHI peaKIlii’
JlomiHyro4a 9acTHHA JIOACHKO1 Peakiiii Ha KOJIip € MiJCB1IOMOIO 1 BIJIITOB1Ib TICUXIKH
Ha KoJip BigOyBaeTbest MUTTEBO . bimzpko 90% indopmariii, siky MU CIpIHMaEMO 3a
JIOTIOMOTOI0 OpTaHiB YYTTiB, € BI3yaJbHOIO, 1 KOJIp — II¢ OUIble, HIK IPOCTO
00’exTHBHA 1H(OpMaIiA PO HAII CBIT, OCKUIBKM BOHA BIUIMBAE Ha Te€, SIK MU cebe
nouyBaeMo. bapBa Mae eHepriio Ta BIUIMBAE Ha JIOAUHY (PI3HUYHO, SK HACHIIOK €
BIUTUB KOJbOPY Ha (i310JIOTIUHY, MCUXIYHY Ta HEPBOBY MISJIBHICTH HAIIOTO Tija.
ToO6T0 MM (P1310JI0TIHHO 1 ICUXIYHO pearyeMo Ha ix faito [4, 199].

Hampuknazn, temn Koiabopu (YEpBOHUN, MOMapaHUYEBUM, KOBTHH) MOXKYTh
BUKJIMKATU TIOYYTTSl PajoCTI Ta €HEprii, B TOW Yac SK XOJOJHI KOJbOpHU (CHHIH,
(d107€TOBHI) COPUSIOTH peflakcallii Ta CHOKOI, 3€JIEHHH - BIAYYTTIO TapMOHII Ta
MPUPOJHOI CBIKOCTI. BuOip KOIHOpOBOI MamiTpu B 1HTEp'epl MOXKE MiJIAIITyBaTH
Halll HACTPIW i1 TeBH1 eMOIIMHI 111,

[omo dopM Ta miHiii , 30pOBE CIIPUHHSATTS 3aJICKUTh B1JI €eMOIIIHHUX
IMITYJIbCIB, SIKI BAHUKAIOTh TIPH CIIOTJISIIAHH] HA 0TOYYI04l 00’ ekt Ta hopmu. Koxxen
MOBOPOT, TOOTO 3MiHA HAMPSIMY JIIHIW , TTOB’SI3aHUN 3 HEOOX1IHICTIO JI0JIaTH 1HEPIIiIO
pyxy, 30yIKyroue i€ Ha 30pOBUU anapar Ta BUKIHUKAE BIAMOBIIHY PEAKII0 Yy
aroauHH. [5, 165]

B pe3ynbrari 10CiKeHb 3 eKCIIEPUMEHTANIBHOI TICUX0  JIOT1i OyJ10 BUSBIICHO |,
10 eMOIIWHUH BIUIMB THX a00 1HIIKX JIHIA Ha JIOIUHY , TIOB'A3aHUMN 3 pOOOTOI0 OKa

moauHu. ['opu3oHTanbHa JiHIA CIPUUMAETHCS OKOM 3 MiHIMAJIbHOIO HAIIPYTOK0 W
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TOMY BUKJIMKA€E BITYYTTS CIOKOI . BepTukanabHa JiHIS CHPUUMAETHCS 3 O1IBIIO0
HAIIPYTOI0 1 BUKIIUKAE BIAYYTTS IMOJOJNAHHSA 3ycwib. [5, 167] T'octpi kyTH 1 mpsimi
JiHIT MOXYTh CTBOPIOBATH BIAUYTTS HANpPYKEHHS, B TOH 4ac K Kpyrim GopMmu
MOXKYTh aCOILIIIOBATHCS 3 TapMOHI€l0 1 M'skicTio. JloOpe opraHizoBaHUil TPOCTIp
MOJK€ CIPHUATH 3pyYHOCTI, PO3CIA0ICHOCTI Ta BIAIYTTIO KOHTPOJIIO.

JIoTUK 110 PI3HUX MOBEPXOHb - TIIAJIKUX, MMOPCTKUX, TEIUIUX a00 XOJOJHHUX -
TaKOXX BIUIMBAE Ha Halle CIPUHHATTS. TeKcTypu MOXYTb BHKIHKATH KOMGOPT abo
HaBITh aKTUBYBATH TAaKTHJIbHI BIAUYTTs. 3py4Hi MeOJi, aganToBaHi mija (i310JI0Ti0
JIOAVHU, CIPUSIIOTH KOM(POPTY, UM HABIIAKH, 3[aTHOCTI KOHUEHTPYBATHUCS.

KpurepisiMmu BUOOPY KOJIbOPY, JHIN, Jpecc-KOAY MEPCOHAY, 3aBXKIU € MiCls
Ta I, K1 CTAaBUTH Tepe]] COO0K0 KOMITaHisl.

Ko mociyru KOMIIaHli — KpeaTHWBHI PIIIEHHS 1 KOMaHAa TeHepye 11ei Ta
00CITyrOBYE iX, TO CIIPUATH CTaHY TBOPYOCTI OYyTh SICKpaB1 KOJIbOPH B 1IHTEP €I, TA
JUHAMIYHl, OKpYIJ JiHii. SIKImo KommaHis MPONOHYE NPOIYKT, MOB'SI3aHUMA 3
0€3I1EeK00, TapaHTisIMU, CTPAXOBUMHU BHUIUIATaMH, IO MOTPEOYIOTh BiJ KOMAaHIU
30CEPEIKEHOCT], yBaru, KOHIEHTpAli, TO CHPUITIMBUMU KOJIbOpPAaMHU B 1HTEp €pi,
015131 OyIyTh CHHIN, 3eJICHUH, KOPHUHEBHUH KOJIBOPH Ta iX BiATIHKH. [6, 20]

[IpenveTn, sKi 3HAXOAATHCS B HAIMIOMY TIOJi 30py, MOXYTh BUKIWUKATH
acorriariii, cnoraau 1 emorrli. dortorpadii, kKapTUHHU, CYBEHIPU - HATIOBHIOIOTH MPOCTIP
3HAYEHHSM, CHUMBOJI3MOM, MOXYTh MiJHIMATH HAcTpiii a00 HaBMakuW BUKIMKATH
XBHJTIOBaHHS. [7, 56]

BpaxoByroun BCl 11l aCleKTH, BaXXJIMBO (OPMYBAaTU Ta CTBOPIOBATH €IUHUMN
o0Opa3, KWl BIANOBIZATHUME EMOLIMHUM MOTpedaM, NCUXO0(]i310JOrIYHOMY CTaHy
CHIBpOOITHHUKIB Ta LUIAM KommaHii. EdekTuBHUN nu3ailH MOXKe CTaTH MOTY>KHUM
IHCTPYMEHTOM KOPHOPATUBHOI KYJIBTYPH Ta 3aCO00M KOPUTYBaHHS pyXy KOMIIaHii B

MOTPIOHOMY HANPSAMKY.
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MIMPUEMHHIITBAY, YKpaiHa
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Bnaaciok Cmenan Onexkcandposéuu, CTyAEHT
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MIMPUEMHUIITBA», Y KpaiHa
galealesso@gmail.com

[HHOBaIIMHA AISUTBHICTS NIAIPUEMCTBA XapaKTEPU3YIOTHCS PO3LMIMPEHHIM
KOMYHIKaTUBHOTO, COI[IaJIbHO-TICUXOJIOTIYHOTO Ta  MI3HaBaJbHOTO MPOCTOPY
TBOPYICTIO, CKJIQJHICTIO, CKOHIICHTPOBAHICTIO. 3a BOEHHOTO MOJIOKCHHS B KpaiHi
BHUBUYCHHS IICUXOJIOTTYHUX aCIEKTIB BIPOBAKEHHS Ta 3aCTOCYBaHHS 1HHOBAIIN €
BOKJIMBUM HayKOBHM 3aBJaHHSM B YMOBaX €KOHOMIYHHX 3MiH.

B moroyHux yMoBax 1HHOBAaIl[IMHE MUCJEHHS Ta IHHOBAIlIMHA MJISJIbHICTh
Ha0yBalOTh O0COOJMBOIO 3HAYEHHS B YCIX BUJAX COLIAIBHO-MPAKTHUYHOI AISIIBHOCTI
moneit [3]. HdaHmii mporec XapakTepU3yeThCsl CTPIMKAM TEMIIOM 3MiH Ta
HEOOXITHICTIO 1X MIBUIKOTO BBEJICHHS, a0U yTpUMaTH TEMITH BUPOOHUIITBA Oi3HECY Y
PyCIIi pPHHKOBOI €KOHOMIKH.

AKTyajapHOIO MpPOOJIEMOI0 Ha CHOTOAHINIHIA JE€Hb € YCKIAICHHH MpoIlec
BBEJICHHS Ta OCBOEHHS I1HHOBAIlIM, B MEpITy Yepry BUKIUKAHUN TICUXOJIOTTYHUM
(dakTopoM; He3HauHe ab0 TMpPUMEHIIEHE MICIIe I1HHOBAI[IMHOIO HaBYaHHS, IO
HaCMpap/Al HaNpsMY BIUIMBAE Ha aJamTallilo 1 BUXIJ MIJANPUEMCTBA 13 MOXJIUBOI

KpHW3H 3MiH, a OT)KE 1 Ha HOTO TO3UIllT HA PUHKY.
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Cepen OCHOBHHMX MpOOJIEM 1HHOBAIIMHOI JISJIBHOCTI HAa MiAIPUEMCTBAX Ha
CHOTOHIIIHIN TeHh HaBeaeMo HacTymnHi[ 1]:

1. ekOHOMIYHA Ta MOJIITUYHA CUTYaIlisl B KpaiHi;

2. pUHKOBA TypOYyJIEHTHICTb, IO TUTHKHM HEIIOAaBHO TMoYaa CIialaTu;

3. TICUXONOTIYHUN (haKTOp, IO HANPSAMY BIUIMBA€ HAa MPUUHATTA pPilIEHb Ha
PIBHI KEpIBHHUIITBA Ta CHIBPOOITHUKIB M APO3ILIIB,;

4. BIITIK KaJIpiB y 3B’SI3KY 13 BUMYILICHOIO MITPAIII€IO;

5. IHCTpYMEHTH 3HW)XKEHHsI  IICHMXOJIOTIYHOTO  CTpecy, 1o  Hapasi
IMITJIEMEHTOBAH1 HE Ha BCIX MIAMPUEMCTBAX;

6. MOXKJIMBYI HETaTUBHUM HACTPOH 10 HOBOBBEICHb.

['OTOBHICTH 10 1HHOBAIIMHOI MISUIBHOCTI Y MOTOYHUX E€KOHOMIYHUX YMOBax
MOKHA pO3IIAAaTH SIK 3aJIEXKHICTH[4], TPONOPLIHY A0 CTYNEHI MOJ0JIaHHS
MICUXOJIOTIYHOTO (PaKTOpy Ta cTadiii3allii ICUXO0JOTIYHOrO KJIIMATy B KOMIIaHI1.

Buninserscst 9 TUIiB 0COOMCTOCTI 3aJI€KHO BiJl CTaBJICHHS /10 HOBOBBEICHD:

1. «AxTuBHI pehopmaTopm» (0axarTh, BMIIOTh MTPALIOBATH 1 AKTUBHO JIIOTH).

2. «IlacuBHi pedopmaropu» (6axaroTh, BMIIOTh, aJI€ HE JIOTh).

3. «ITacuBHO-TIO3UTHBHI» (0aXarOTh, HE BMIIOTh, HE JIIIOTH).

4. «JlomaroTh cede» (BMIIOTH 1 Ji10Th, ajie He 0aKaloTh 3MiH).

5. «HeedexTuH1» (0aXaroTh 1 JIIIOTh, alie HE BMIIOTh).

6. «BuuikyroTh» (BMIiIOTh, ajie HEe OaXXaroTh 1 HE TIIOThH).

7. «Cminl BHKOHaBI» (BUpPaXEHOTO Oa)kaHHs HEMae€, HE BMIIOTh, JIIOTh B
HaIpPsIMKY 3MiH 3a JJOTIOMOTOIO 1HIIIHX ).

8. «IlacuBHI MpoTHUBHUKW» (HE OAKAIOTh, HE BMIIOTh, HE JIOTH).

9. «AKTHBHI IPOTUBHUKNY (HE OaXarOTh, HE BMIIOTh, IIFOTh MPOTH 3MiH).

OnHuM 13 BaXXJIMBHUX TCHUXOJIOTIYHUX MOMEHTIB, SIKI MPU3YMUHAIOTH a00 XK
B3arajii CTPUMYIOTh 1HHOBAallIMHUK TPOLIEC € ICHUXOJOTIYHUU Oap’ep, CTOCOBHO

noBoBBeAeHb[6]. Ile, Biacue, omip 3miHam. JlaHWi TCHUXOIOTIYHUK (HAKTOP MOKE
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OyTH pe3yibTaTOM CIIaJIKOBOCTI TEBHOI 0coOu, OaxaHHSAM CTaOlIbHOCTI,
00epeKHOCTI.

3anpoBaKEeHHSI TPOrPaMH MCUXOCOIIAIBHOI MIATPUMKHU MiJICUIUTh 3HAYEHHS
Ta BIAKPHE NUIAX A0 MPOGIIAKTUKH 1HITUX TICUXOCOIIATbHIX PU3HKIB Y cdepi mpaii.
[IcuxocomianpHa MiATPUMKA € YACTHHOIO 3aXOJiB, SKI MOXYTh OyTH 1HTErpOBaHi B
3arajibHy MOJITHKY 1 Imporpamy Oe3neKku i 370poB’s Ha poOoTi. BoHU TONMOBHIOIOTH
npo(diNaKTUYHY AisUIbHICTh, CHPSMOBAaHYy Ha YCYHEHHS Ta KOHTPOJb (akTopiB
MICUXOCOIIaTbHUX PU3UKIB[7].

3a mpaBUIIBLHOT JIEpKABHOI MOJITUKH YKpaiHa MOXE MOBTOPUTH CIIEHApIN
[3painto — kpainu, ae Oi3HEC Ta €KOHOMIKA PO3BHBAIOTHCSA HABITH MiJ 4Yac JIOBroi
BiliHM. Mu 0aunmo, SK BENUKI KOMIAHIi oxoue WIyTh Ha TI PUHKH, Jie OaraTo
THYYKHX, TIPALeIFOOHNX, aMOITHUX JIIOIei[2].

[3paine myxe cunbHuil y hardware iHHoBalisix Ta kidepoesnemni. Ile moxigHa
apmiiicekoro gocBiay. BiliHa 3apxnu Oyna apaiiBepom mporpecy. Ilin wac Jpyroi
CBITOBOI Ta "XOJIOAHOI" BIMHM BEJIWYE3HI OIOJKETH BUTpAYAIUCS caMe Ha apMilo, a
MOTIM Ti 3K JIJa3€pH Ta 1HIII MPUCTPOT 3’ IBUITUCS Y IOBOEHHOMY MOOYTI.

[TincymMoByIO4H, MOKEMO Ka3zaTd MPO CUTYAIil0 JiecTtadiii3anii eKOHOMIKHA Ta
PUHKOBY TypOYJIEHTHICTh 32 PaXxyHOK ecKajiallli BOEHHOrO KOH(JIIKTY B KpaiHi, 1110
MOYMHAE TPUXOJUTA B HOPMY OCTAHHIMH POKaMH. Y CKIJIAQHEHUH MPOIEC BBEICHHS
IHHOBALlld € MPOMOPLINHUM JI0 CTYNEHIO MOJOJAaHHS MCUXOJOrYHOro (hakTopy Ta
cTabumizaili MCUXOJOTIYHOrO KIiMary B Komrmadii. [lcuxomoriyHumm ymoBamMu
PO3BUTKY 1HHOBAIlIMHOI KYJIBTYPH € aKTyalli3allis oTpeOru 0COOMCTOCTI B IHHOBAIIISX,
3aHYpEHHSI B IHHOBAI[IMHE CEPEeNOBHILE Ta 3ayY€HHS JO aKTHUBHOI Tpynu
1HHOBATOPIB.

3anpoBaKEHHST MPOTPAMH  TICUXOCOITIABHOI  TMIATPUMKHA Ta BHECCHHS
BUIMIOBITHUX Mip Ha PIBHI KOMIAHIM MIACUIWTHh 3HAYCHHS Ta BIJKPHUE NUIIX 0

IHHOBAIIMHUX AisUTbHOCTI. JlOCBiA 13pailbChbKUX KOMIMAHIN MOXE CKJIACTH 3HAYHY
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pOJIb Yy CTAHOBJICHHI I1HHOBAIIl Ha MIANPUEMCTBAX YKpaiHM B ITIOBOEHHUM 1

MICJIIBOEHHUI YaCH.
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BIIPOBA/VKEHHA HOBUX METOIIB AHTHKPHU30BOI'O YIIPAB/IIHHA
BI3HECOM 34 JIOITIOMOI OF0 BHAB/JIEHHS IHOBAIL[IHHOI O
IIOTEHIIAJIY OCOBUCTOCTI IIPBLIIBHUKA

3aiyeea Ipaioa HOpiisna, TIOKTOP
€KOHOMIYHUX HayK, mpodecop, B.O. pekTopa
[IBH3 «lHCTUTYT MICUXOJIOTIT 1
HIAPUEMHUIITBA», YKpaiHa
zaitsevairaida@gmail.com

Kpaiiniii Onexkcandp Onekciitoéuy, CTYJICHT
3 kypcy IIBH3 «lHcturyr mncuxomorii i
HIAIPUEMHUIITBA», YKpaiHa
alexanderkrainii@gmail.com

AHTUKpPU30BE YIPaBIIHHSA MEPCOHAIOM MIANPUEMCTBA TPUITYCKAE SIK
dbopManbHy oOprasizaiio poOOTH 3 TMEPCOHAIOM, TaK ¥ CYKYIHICTh (DaKTOpPIB
COLIIAJIbHO-TICUXOJIOTIYHOTO Ta 1HIIOTO XapakTepy — JEMOKPATUYHHUI CTHIIb
VOpPABIIHHS, BpaxyBaHHS IHIMBIAYaJbHUX MOTPeO JIIOJWHU, MIKIYBaHHS MO0
3aJI0BOJICHHS TOTPEO JIFO/IUHHU.

KoHuemnirisi aHTUKPU30BOrO YIPaBJIIHHSA IEPCOHAJIOM CIOHYKA€ KEpIBHUKIB
30CepeKyBaTl yBary Ha CTPATETiYHMX, TEPCIEeKTUBHUX HamNpsMKax poOoTH 3
MEepPCOHAJIOM, a caMe: MacoBiil mepekBaidikallli CliBpoOITHUKIB y 3B’SI3KYy 3 MEPEX0JI0M
Ha HOBI TEXHOJIOT1l, OMOJIOJ)KYBaHHI KaJpiB, po3poOIll MPHUHIIUIIIB TpaIleBIalITyBaHHS
MpaliBHUKIB 32 iX MAacoBOro 3BUIBHEHHS Ta 1HIN. BaXJIMBUMU CTpaTeriYHUMHU
HampsIMKaMyd CHCTEMH aHTHUKPU30BOTO YIIPABIIHHS IE€PCOHAJIOM €. BUKOPHUCTAHHS
KaJIpOBOTO MAapKETUHTY, pPO3poOKa Ta BIOCKOHaJeHHs mnpodeciorpaMm, (GopMyBaHHS
OpraHi3aiinHol CTPyKTypH mifgnpuemcrsa [1].

Jlo xmro4oBHX (DakTOpiB 1HHOBAIIIWHOT TIOBEAIHKM MPAI[iBHUKIB MiIIPUEMCTB

JIOIIJILHO BITHECTH:
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1. BukopuctanHs METOJIB MiJBHUIIECHHS MOTHUBAIl mnepcoHany. Bimomo, 1110
MOTHBAIliS TpalliBHUKAa BIUIMBA€ HAa HWOTO TOTOBHICTh M0 iHHOBaIiid. Cucrema
BUHATrOpOJ Ta BHU3HAHHS, CIpPsSAMOBaHA Ha MIATPUMKY IHIIIATUBH Ta TBOPYOCTI
MpaliBHUKA, CTa€ KPUTUYHUM (PAaKTOPOM IIiIBUILEHHS MOTHUBALlli mpaimiBHUKA. Tomy
BB)XAEMO 3a JOIUIHHE BIPOBAKIYBATH Y MISIBHUCTH MiANPHEMCTBA TaKW METOJU
1JIBUIIICHHS MOTHBAIIli TIEpCOHATY IMANPUEMCTBA:

— mporpaMMmy OOHYCIB 3a Kpallli IHHOBallilHI PIIICHHS, 3 OL[IHKOIO Pe3yJIbTaTiB
32 KOHKPETHHUX MapaMeTpiB;

— BUKOPHUCTAHHS CHEIladbHUX IUIaTGOpM g 3asBOK 1 TOJIOCYBaHHS 3a
HaMKparii i1ei;

— BCTAQHOBJICHHSI NIOTH)KHEBUX a00 IMIOMICSYHUX 300piB, IMiJI Yac SKUX
BUJIAIOTHCS cepTUdikatu a0 HAropoau 3a BHECOK Yy IHHOBAIIIT;

— CTBOPEHHS EJIEKTPOHHOI JOIIKH TOIIAHU ISl BUJAUICHHS 1M'sl IMpaliBHUKA
MICSIIS 32 HOTO 1HHOBAIIMHUH BHECOK [2].

2. PO3BUTOK OCOOMCTICHUX PUC Ta KOMIIETEHIIIH MPaIliBHUKIB KOMITaHi1.

IHHOBAIIIMHO  HAJIAIITOBAaHI MPAIiIBHUKA YacTO  BOJOMIIOTH TEBHUMH
OCOOMCTICHUMHU PUCAMH, TAKUMU SIK TOJEPAHTHICTH 10 PU3HMKY, Ta KOMIIETEHUISIMH,
0 JO3BOJISIOTH iM Kpaile ajanTyBaTucs a0 HoBariid. HeoOxigHo nmaBatu 3mory
MIPOSIBJIAITUCS TaKMM TIpaIliBHUKaM 3a PaxXyHOK BWJIUICHHS 1X CHJIBHMX SIKOCTEH Ta
HaJlaBaHHS MOXJIMBOCTEH IS peasizalli 1/1eid, mepeaaBaTv BiAMOBIIAIBHICT IS
MPUIHATTS HECTAHIAPHUX PIIICHb, IABATH MOKIIMBOCTI BHCIIOBIIOBATH CBOIO JIYMKY,
Ta Ha MOMEHTU Kpu3u cHOpMYBaATH CHELIATBHUN BIALT MO BIPOBAIKEHHIO HOBHX
171efl B KpU30BHM CTaH.

3. CTtBOpeHHs 1HHOBAIIHOI KynbTypu kKommauii. CrnpusariuBa I1HHOBaIliiHA
KOpPIOpaTHMBHA KYyJIbTypa B OpraHizailii, A€ NpaliBHUKUA BIAYYBAIOTh MIIATPUMKY IS
BUPAXEHHSI BJIACHUX 1/, PO3BUTKY Ta EKCIEPUMEHTIB, CIPHUSE 3pPOCTAHHIO
1HHOBAIIHHOTO TMOTeHIiany. /J[as 1mbhoro MoX»Ha BUKOPUCTOBYBATH OpraHi3allio

TPEHIHTIB Ta CEeMIHApiB 3 YIpPaBIiHHSA PHU3UKAMH, 3aCHOBAHMX HA KOHKPETHHUX
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MPUKJIAJax 3 ICTOPIM YCIiXy Ta HEBJIay; peryJispHE MPOBEACHHS BHYTPIIIHIX KYypCiB 3
HOBITHIX TEXHOJIOTI Ta METOAIB POOOTH, [i¢ TMpAaIiBHUKA MOXYTh HaBUaTHUCS BiJ
EKCIIEPTIB Ta 3aCTOCOBYBATH 3100y T1 3HaHHS B pOOOTI.

4. CTuMynioBaHHS 1HHOBAIIMHOT OBEIIHKH MPAI[iBHUKIB KOMITaHIi.

®opmyBaHHA MaauX TPyl MPAIiBHUKIB [ CHUIBHOT poOOTH Hax
KOHKPETHUMHU 1HHOBAIlIMHUMHU 3aBIAHHSAMH 3 IJTPUMKOIO BUIJIUTY pPO3BUTKY. B
chOpMOBaHWI BIAAUT HANPABISATH JIOJWHY 3 TICHUXOJOTIYHOK OCBITOIO, JIS
MOJIEpYBaHHs IIPOLIECY Ta HACTYIHUM BIPOBAKEHHSAM 17€H, JOIMAIBbHO MPOBOAUTH
aHaJli3 KaJpoBOTO  MOTEHLIady, BUKOPUCTOBYIOUM Tyl (QOpMH Ta TECTH Ha
HoBaTtopchbkuil moteHuian. "Lle Tect HoBamiitHoro mucieHHs" po3poOseHuid JIx.
JlitnHepom Ta K.. Konemanom. Bin cHpsiMoBaHMii Ha BHUMIPIOBAaHHS 3[aTHOCTI
JIOJMHUA 10 HOBATOPCHKOIO MHCIEHHA Ta reHepamii igeil. Ilicis mpoxokeHHs
TECTyBaHHA, MU MOXeM (OpPMYBAaTH JI€KUIbKa TPyl 3 HAJaHHSM PI3HOMATHITHHX
3aja4, K1 BIJNOBIAATUMYTh CHUJIBHUM SKOCTSM KOMaH/AM, IO JacTh IEepeBary Ta
peanizalilo He TUIbKM MpalIBHUKY, a 1€ U KOMIIaHIi, sIKka 3aBJIAKU LIbOMY 30epexe
MO3MIIIT Ta HE BTPATUTh 3aiBi rpoii. [3]

5. CrBopeHHs 1HHOBaUIMHUX mporpaMm Ta 3axoaiB. IligmpuemcrBa
BIIPOBA/DKYIOTh 1HHOBAI[IiHI TOpPOrpamMH, $AKI MOXYTh BKIIOYATH XaKaTOHH,
nabopaTtopli Ta 3MaraHHs, IO CHPHUSIOTh PO3BUTKY Ta BHUSIBJICHHIO 1HHOBAI[IHOTO
MOTEHI[1aTy PaIiBHUKIB.

6. Ocsita Ta po3BuTOoK. [Iporpamu HaB4YaHHS Ta PO3BUTKY, CIPSIMOBAHI Ha
po30y/ZOBYy Ta MIATPUMKY 1HHOBAIIMHUX HABUYOK, CTAIOTh BAXKIHWBUM €JIEMECHTOM
CTUMYJIIOBAaHHS TPALIBHUKIB [0 aKTHMBHOI y4yacTi Yy Ipouecax I1HHOBAIiM.
[IpoBeneHHsT OHJIAMH-KYPCIB Ta BOPKIIIOIIB; HAJAro/HKeHHsS MapTHEPCTBA 3 OHJIANH-
OCBITHIMU TIaTGopMamMu Jyisl AOCTYIY MPaliBHUKIB JO CHELiali30BaHUX KypCiB 3
1HHOBAIlI/ Ta KPEATUBHOCTI.

7. BrpoBajkeHHsI 1HHOBAIIMHOTO MUCJCHHS: 3alydeHHS MPAIliBHUKIB 10

MpoIecy PpO3pPOOKH CTpaTerii Ta MNPUUHATTSA PIIIEHb COPHSE BIPOBAKEHHIO
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IHHOBAIIHHOTO MMCJICHHS Ha BCIX PIBHAX opranizaiii. Opranizailis peryJaspHUX
Hapaj s OOTOBOPEHHS CTpATETiYHMX IUIAHIB Ta 3aJy4eHHS MPAIliBHUKIB [0
MPUAHATTS PIlICHb, 1110 CTOCYIOTHCS IHHOBAIIMHUX HAIIPSIMKIB.

CydacHi KoMmMaHii yCBIAOMIIIOIOTH, IO I1HHOBAIli BHU3HAYAIOTH IXHIO
KOHKYPEHTOCTIPOMOXXHICTb, a TIPAIIBHUKA € KJIIOYOBUMH AareHTaMH IhOTO
1HHOBaIliiHOTO TIporecy. OmnTuMmizallis I1HHOBAIIMHOI TIOBEIIHKHA ITpaIliBHUKIB
BUCTYIA€ CTPATETIYHUM 3aBIaHHSAM g Oynb-fKOi OpraHizaiii, Opi€HTOBaHOi Ha
yCHIX y TUHAMIYHOMY O13HEC-CEpEI0OBHIIII.

Omxe, peamizallis IUX NPUHIMIIB CTBOPIOE HAJIWHY OCHOBY MJIsi KaJIpOBOI
MOJITUKY, CHOPSIMOBAHOI HA TOJOJAHHS KPU30BUX BHKJIUKIB Ta 3a0€3MeUeHHS
CTIAKOTO PO3BUTKY MIMPUEMCTBA.

3 1HIIOro OOKYy, 0 CKJIaAy NEPCOHANy BXOASATH BCl MPALlIBHUKH, HE3AJIEKHO
Bl TOTO, YU € BOHM THMYACOBUMH, HEKBaTI()IKOBAHUMHU YU MPEJCTABIISIIOTH 1HIII
KaTeropii.

YMOBU KpHU3H 3MYIIYIOTh KEPIBHUITBO PO3POONATHl  €(PEKTUBHY KaJIpOBY
MOJIITUKY, JJIA TIOJIOJIaHHSI KPU30BOro €Tamy. PoO3pi3HAIOTH MacHUBHY, pPEaKTHBHY,
MIPEBEHTUBHY, aKTHBHY Ta ABAHTIOPUCTHYHY KaJApOBY MOMTHKY. KoxkHa 3 HHUX
BU3HAYA€ MIAXOAMW [0 YIPABIIHHS MEPCOHAIIOM Ta CTpaTerii B yMOBax KpPHU30BOIO
crany [3].

[lepconan B 1mbOMYy KOHTEKCTI CTa€ KIIOYOBHUM PECYpPCOM ISl TOJOJIaHHS
kpu3n. Moro KinbkicTh, cTpykTypa, mpodeciiiHa HMPUIATHICTH Ta KOMIIETEHTHICTH
IpaloTh BAXIWBY pOJIb y BHUpIIIEHHI BUKJIMKIB. HeoOXigHO po3risgaTH SKICTh Ta
KUIBKICTh TIEPCOHANTy B KOHTEKCTI MacluTablB Ta TPYAOMICTKOCTI BUPOOHUYHUX
IPOIIECIB, @ TAKOXK PIBHS IXHBOT aBTOMATH3aIlil Ta KOMI'toTepu3ariii. [4]

3naTHICTh €(PEKTUBHO B3aEMOMISITH 3 TEPCOHATIOM, PO3POOJIATH CTpaTerii
VIOPABIIHHS Ta peaji3oByBAaTH PI3HOBUAM KaJpPOBOI MOJITHUKM BU3HAYAE YCHINIHICTb
HiANpUEMCTBA B yMoBax KpusH. lLle BuMarae perenpbHOro aHamnizy cuTyauii Ta

THYYKOCTI B IPUMHSATTI PIllI€Hb.
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[lepexin 10 mOpUBAaTHOI BJIACHOCTI HA 3acOO0M BUPOOHMIITBA B E€KOHOMIII
VYkpainu npuBiB 10 Mepedy/loBU EKOHOMIYHMX BIJHOCHMH B €KOHOMII KpaiHH.
Buxonsuu 3 115010, mepea Haykow IocTaja mnpoodsiieMa po3poOKH HOBHUX HAYKOBO
OOTPYHTOBAHMX EKOHOMIYHUX BITHOCHH Y CYCIUJIBHOMY rocroaapcTBi Ykpainu. [s
mpoOJieMa CTOCYEThCS SK B3arajl rajxy3edl CyCHUIBHOTO BUPOOHMIITBA, TaK 1 PIBHA
KOXKHOTO MmianpuemMcTBa. [locmikeHHs wi€i npoOiemMu Ciaif pO3MNOYMHATH 3 PIBHSA
OKPEMOTO IiANPUEMCTBA.

Bynp-ske miANPUEMCTBO € CHUCTEMOIO B TOOYIOBI  SIKOi  peali3yrOThCs
NPUHIMON BIAHOCHH BJIACHOCTI Ha 3aco0M BUpOOHWUTBA. [IpuHIMNOM BIAHOCHH
BJIACHOCTI B CHCTEMi peaii3yloThbCs 4epe3 KIHIeBY MeTy ii misutbHOCTi. Ll mera
MOBMHHA BIJAMOBIJATH 3aKOHY ICHYBaHHS cuUcTeMU. [IpUunHU SKi MOXYTh MIPUBECTU
710 PO3JIaly MIsUIBHOCTI CUCTEMH SIKpa3 1 MOJISITal0Th Y MPOTHPIUYl MK KIHIIEBOIO
METOI0 JIISUTHHOCTI MiANPUEMCTBA Ta 3aKOHOM 1CHYBaHHSI CUCTEMU. 3aKOH 1CHYBaHHS
nignpueMcTBa, copmymnbosanuii Hosepom Ilymnerepom y ioro po6ori «Teopis
€KOHOMIYHOTO PO3BHUTKY» MPOTOJIOLIYE, 0 HOPMOIO Ji 37A0pPOBOI €KOHOMIKM Ta
IIEHTpAJIbHUM (paKTOPOM E€KOHOMIYHOI TPaKTUKH € He CTIIbKM piBHOBara Ta
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ONTUMI3AIlls, CKUIBKK JIMHAMIYHA HEpPIBHOBAra, 10 BUHHMKAE 3aBISIKUA MIANPHUEMIIEBI
HoBaTopy [1]. TobTO, TINBKU MOCTIMHMI PO3BUTOK 3abe3meuye MiANMPUEMCTBY HOTO
1ICHYBaHHS.

Hocarnennss miei Metu  3abe3meuye npUBaTHa BJIACHICTH Ha 3acobu
BUPOOHUIITBA. 3rifHO 3aKOHy YKpaiHM MpO MiANPHUEMHUIITBO TOJOBHOIO IIJLITIO
TUSJIBHOCTI MIANPUEMCTBA € OTpUMaHHS NpUOYTKY. [IpubyTok sKpa3 i € TOJOBHUM
BHYTPILIHIM JKepenoM (piHaHCYBaHHS PO3BUTKY MiAIPUEMCTBA.

Byab-sike miANpUEMCTBO € CYKYIMHICTIO JEKUIBKOX CHCTEM, a caMe: CUCTEMH
MarepialbHUX pecypciB; (IHAHCOBOI CHUCTEMHU; €HEPreTHMYHOI CHUCTEMHU; CHUCTEMHU
BUPOOHUYHUX BIJIHOCHH; CUCTEMH MEHEKMEHTY. YCi Il CUCTeMH NMOBUHHI JISITU 3
METOI0 OTPUMAaHHS MiAMPUEMCTBOM TPUOYTKY.

[TourHarouM 3 cepeMHU MUHYJIOTO CTOPidYsl pO3pOOILI METOAOOT1i BUBYEHHS
CUCTEM SIK LIJIOrO MPUIUIIOCcS Oarato yBaru. B 1iboMy HampsMKy MpaijoBajo
0arato BUEHUX HAWPIZHOMAHITHIIIKX Taly3el Hayku. [Ipobiema nosnsdrana B MONIyKy
MIIXO0y 10 BUBYEHHS TOTO YM 1HIIOTO SBUILA MPUPOIU SK LUTICHOTO SBHILA.

MeTon010T14H1 OCHOBH JOCTIIPKEHHSI CUCTEM PI3HOI IPUPOIU PO3TIISIAIOTHCS
B paMKax 3arajbHOi Teopii cuctem [2].

TepMiH «cucTemMay Mae JOyX e JaBHE TMOXOKEHHS. 31eOUIbIIOro TEepMiH
«CHCTEMa» BKHUBAETHCA TaM, JIe MOBa He Mpo MIoCh 310paHe pa3oM, yIOpsIKOBaHE,
OpraHizoBaHe, ajie, SIK MPAaBWJIO, 3BUYANHO HE 3ragylioTh KpHUTEpId, 3a SKUM
KOMITOHEHTH 310paHi, YIopsAKOBaH1, opraHizoBadi 1 T.1. [3].

Hait6i1p11 XapakTepHOIO PHUCOI0 CHCTEMHOTO MIJAXOAY € T€, IO B JIOCTITHUIIbKIN
po0OOTI HEe MOXKe OyTH aHAJIITHYHOIO BUBYEHHS SIKOrOCh OKpemoro o0'ekta 0e3
TOTO, MO0 HE OyJI0 TOYHO 1IEHTU(]PIKOBAHE MICIIE I[LOTO OKPEMOro 00'€KTa y
BEIIMKIM cuctemi [3].

B nanuii wac BigomMo 0arato BU3HAYE€Hb TMOHATTS cucTtemu. llepmie 3 HuUX
Hayexuth JI. o bepranandi [3] «cucreMa € KOMIUIEKC €JIEMEHTIB, 10 3HAXOIATHCS

y B3aEMOJI».
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[ToganpmMM pO3BUTKOM TEOPii CUCTEM € Teopis (YHKIIIOHATIBHOI CHCTEMH,
KA TPHUCBAYCHA CHUCTEMaM IO MAlOTh 3JaTHICTh JO EKCTPEHOI CaMOpPeTyJISIii,
JTMHAMIYHO ¥ aJIeKBATHO MPHUCTOCOBYIOTH OPTaHi3M JI0 3MiH 30BHIIIIHBOT 0OCTAHOBKH,
TOOTO KUBUM OpraHizmam [3].

ABtop miei Teopii akamemik [LK. Amnoxin y pob6oti [3] pmerampHO
IpoaHali3yBaB ICHYIOUl BHW3HAUCHHS TIOHATTA CHUCTEMH 1 TI0OKa3aB iXHIO
HECIPOMOJKHICTh. 32 OTO TBEP/KEHHIM «B3a€EMO/I1s, y35Ta B ii 3aralbHOMY BUJI, HE
MOXKe cpOpMyBaTH CUCTEMY 3 «Oe3J1iul KOMIIOHEHTIB». A, 0Tke, yci popMyTrOBaHHS
MOHSTTS. CUCTEMH, 3aCHOBAHI TUIBKM Ha «B3aEMOJI» 1 Ha «yHOPAIKYBAHHI»
KOMIIOHEHTIB, BUSIBIISIFOTHCS caMi 1O co01 He cripoMokHUMI» [3]. Jlami BiH mokasye,
10 pe3ybTaT JAiSTILHOCTI CUCTEMU € IEHTPATbHUM YHMHHUKOM CUCTeMH. «Pe3ynbTaT
Ma€e IMIIEPAaTUBHI MOKJIMBOCTI PEOPraHi3yBaTH po3NOAUT 30y/KEHb Yy CHCTEMI Y
BIMOBIIHOMY  HampsMKy» [3]. Lle MOXJIMBO 3aBIOSKM HAsBHOCTI B CHUCTEMI
«3BOPOTHOTO 3B'SI3KY» YU «3BOPOTHOI adepeHTallli», 3aBISIKHU Kl CUCTEMA OJIEPKYE
1H(pOopMaIio PO KIHUEBHUM pe3ynbTat [3].

Ha 3anuranns «lllo mosxe B3araisi BCTaHOBUTH MiX yCIMa KOMIIOHEHTaMHU
CUCTEMH Takli B3a€MUHHU, sIKI O YCYHYJIM  XaoC 3arajbHOi B3a€EMO/li, TOOTO
OJIHOYACHOI peatizallli BCIX CTYIEHIB BOJII KOXXHOTO KOMMOHEHTa?» B [3] maeTbcs
BIJINOBIJIb: — «YMOPSAKOBAHICTh Yy B3aeMOJii 0e3iyl KOMIOHEHTIB CHCTEMH
BCTAHOBJIIOETHCS HA OCHOBI CTYIEHS IXHBOTO CIPUSHHS B OJEpXKaHHI CTPOTO
BH3HAUYCHOT'0 KOPUCHOTO Pe3yJIbTaTy. Y i K CTyleHl CBOOOIN KOXKHOTO KOMIIOHEHTA
CUCTEMH, 1110 HE JOMOMAraroTh OJIEPKAHHIO KOPUCHOTO PEe3yJbTaTy, YCYBalOThCH...
OyIb-SIKMiI KOMIIOHEHT MO>K€ BBIMTH B CHUCTEMY TUIbKM B TOMY BHIIAJIKy, SIKIIO BiH
BHOCHUTB CBOIO YACTKY CIIPHSIHHS B OJIEpKaHH1 3alporpaMOBaHOTO pe3yabTaty» [3].

B [3] HaBemeHO BH3HAYEHHS: «CHUCTEMOIO MOXHA Ha3BaTH TINbKH TaKHil
KOMILJIEKC  BHUOIPDKOBO  BKJIIOYEHHMX  KOMIIOHEHTIB, Yy SKHX B3aeMOZis 1
B3aEMOBIJTHOCHHH 37100YBalOTh XapaKTep B3a€EMHOTO CIPHUSHHA KOMIIOHEHTIB Ha

oJiepKaHHs! ChOKYCOBAHOTO KOPUCHOTO PE3YIILTATY.
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Sk Bkasye mam I1.K. AHOX1H, «caMe TOMY, 110 B Hallliil KOHLEMIT pe3yabTaT
Ma€ IEHTPaIbHUI OPraHi3ylO4Hil BIUIMB Ha BCl eTanmu (OpPMYBaHHS CHCTEMH, a CaM
pe3yabTar €, O0e3CYyMHIBHO, (YHKI[IOHATBHUM (EHOMEHOM, MU 1 Ha3Balld BCHO
apxiTekTypy (yHKUiOHaNbHOIO cuctemoro» [3]. Jami BiH BKa3zye «sICHO, IIO Ha
nepmuil miaad y ¢GopMyBaHHI ICTUHHO CHUCTEM BHUCTYIIA€ 3aKOH Pe3yJbTaTy 1 3aKOH
JTUHAMIYHOI MOO1TI3aIlil CTPYKTYD, K1 3a0€3MeUyIOTh MBUAKE (OPMYBaHHS CHCTEMH
1 ofiep>KaHHS JaHOTO pe3yabTaty» [3].

Posrisgaroun muTaHHSA NMPO apXITEKTYpy MHPOCTUX 1 CKIIAJHUX CHUCTEM 1
NpUHIMIH IXHbOTO 00'e1HanHs [1.K. AHOXIH TOXOJUTh BUCHOBKY IPO T€, IO «YCi
(GyHKIIIOHAIBHI CUCTEMH HE3aJ€KHO BiJ PIBHS CBO€I OpraHizailii 1 Bij KiJIbKOCTI
CKJIQJIOBUX iXHIX KOMIIOHEHTIB MalOTh MPUHIIMIIOBO Ty caMmy (YHKI[IOHAJIbHY
apXiTeKTypy, y SKiil pe3ylbTaT € JOMIHYIOUMM UYWHHUKOM Yy CTaOUIbHIN
oprasizaiii cuctem» [3].

Teopis dyukmionansaux cucreM I1.K. AHoxiHa po3po0siacs sl BUBUCHHS
(yHKLIOHYBaHHS >KMBHX OpPraHi3MiB Ta iX BHYTpPIIIHIX cUcTeM. B Toil e yac,
BUXO/ISIYM 3 BUCHOBKIB TEOPil (PYHKIIIOHAJTIBHOI CHCTEMH, ii 3aKOHH MOXYTh OyTH
MOIIMPEHI Ha OyIb sSIKI CUCTEMH, A0 CKJIaay SKUX BXOJWTHh IIOHAWMEHILE OJHa
moauHa. OCKUIBKM B CHCTEMI CYCHUIBHMX BIJHOCHH JIIOJUHA € OCHOBHOIO
CKJIQJIOBOI0 YAaCTHUHOIO, CUCTEMA CYCIUIBHUX BITHOCHMH TaKOX € (PYHKI[IOHAJIBHOIO
CUCTEMOIO.

Sk mokazaHo y po0oTi [4] mis CTBOPEHHSI CHCTEM JiaJiorOBOTO YIPaBIiHHS
BUPOOHMIITBOM TaKOXX 3aCTOCOBYBaBCS (yHKIiOHampHHE miaxing [5]. B Tteopii
J1aJI0rOBOr0 YIPaBJIiHHSA BHUPOOHHUIITBOM pPO3pOOJEHO (PYHKIIOHAIBHY apXITEKTypy
CUCTEMHU sIKa € 130MOp(HOIO 70 apxXITeKTypu (PYHKI[IOHAIBHOI CHCTEMH
IL.K. Anoxina. Cnig 3ayBaXWTH, IO III (PYHKIIOHAJIBHI CHUCTEMH PO3POOJISIUCS
HEe3aJE€KHO OJHAa B1J OJHOI.

Jlo Oyab-sIKO1 CUCTEMHU CTBOPEHOI JIIOJIMHOI0, MU TOBUHHI MAXOJUTU SK JO

CHUCTEMH IO 3aJ0BOJIbHSIE Ty UM IHINY TOTPeOy JIOAUHU, a00 MOTpedy colliyMmy.
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BracHe kaxyuu, BCe 11O CTBOPIOETHCS JIFOJAMHOI (DYHKIIIOHAJIBHO MPU3HAYEHO JIS
MPUCTOCYBAHHS OPTaHi3My JIFOJIMHU IO B3a€MOIIi 3 HABKOJUIIIHIM CEPEOBHILEM IS
HiATpUMaHHSA romeocTary [6], un miaTpuMaHHS AUHAMIYHOI PIBHOBarM B CaMOMY
opranismi — romeoctady [6]. Tomy mroaMHYy MH MOBUHHI PO3TJSAATH SK OCHOBHY
pyKaMu, Yd IMPHUCTOCOBAHOI 3 HaBKOJHUIIHBOTO CEpellOBHUIIA JJid CBOiX moTped. Bci
1HIIT CKJIAJIOBI YACTMHHU CUCTEMH € TANOPSIKOBAHUMHE JIOMHI. TUTBKHM KKBa 1CTOTA
MoOxke chopMyBaTh (PYHKIIOHAIBHY CUCTEMY.

OckiJIbKu B paMKax Teopii (YHKI[IOHAJIBHOI CHUCTEMU HE PO3pOOIIECHO
METOJIOJIOTII0  MOOYAOBH (DYHKIIOHAIBHOI ~ CHUCTEMH TOJIOBHOIO CKJIaJOBOIO
YaCTUHOIO $IKOi € JIIoJMHA, a00 X 1i CKJIaJIOBUX YaCTHH, BUHUKAE HEOOXITHICTh Y
PO3p0o0IIl TaKOi METOJI0JIOT .

BucuoBku/Conclusions.

Buxopsuu 3 HaBeIeHOTO BUIIE MOXKHA CKA3aTH, IO MIANPUEMCTBO SIK CUCTEMY
MOYKHa TaKOX pO3TJsifaT K QYHKI[IOHATIBHY CUCTEMY CTBOPEHY JIFOJUHOIO.

[lepmioro mpobGiemoro, sika TMOTpedye BUPIMICHHS TPH JOCTIHKEHHI TaKoi
CUCTEMH € MpobsieMa BHUBYEHHS (DYHKIIOHAJIBHOI apXITEKTYpH, CKJIaay, CTPYKTYpH,
Ta B3a€EMHUX BIJIHOCHH MOMIX KOMIIOHEHTaMU YTBOPEHOI CUCTEMH, peati3allis SKUX
3a0e3mnedye OTPUMAaHHS KIHIIEBOTO PE3yJIbTaTy MiAIPUEMCTBOM K (PYHKI[IOHATHHOIO
CUCTEMOIO.

[Ipn Bu3HaueHH1 GYHKIIOHATBHOI apXITEKTypU CHUCTEMU MU TIOBUHHI
BUXOJMTH 3 3aKOHY MpPO 1i CTAJICTh HE3aJICKHO BIiJ PiBHA 1i opranizaiii. OCKUTEKH
HaBUIIIMN pIBEHb OpraHizaiii >XWBOi ICTOTM € pIBEHb Opra”iaMy, TO U
(dyHKIIOHATBHA aApXITEKTypa CUCTEM, JO CKJIAAy SIKUX BXOAWTH JIOJMHA MOBUHHA
MaTu MPUHIUMIIOBO Ty camy (PYHKI[IOHAIbHY apXITEKTYypy IO i JIFOJACHKUNA OpraHi3M.

[Iponiecn B (GyHKIIOHAIBHIA CHCTEMI TaKOX MIAKOPSIOTHCA 3aKOHaAM il
(GyHKIIOHATFHUX CUCTEM, a CaMe:

— 3aKOHY pe3yJIbTary;
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— 3aKOHY lepapxii pe3yJsbTary;

— 3aKOHY JUHAMIYHOT MOOLTI3aIlli CTPYKTYp.

Hpyroto mpoOiaeMoro sfka MiJsra€ BUBUEHHIO, € TpoOiiemMa BU3HAYCHHS
KIHIIEBOTO pE3yJbTaTy MAISUIBHOCTI MiJNPHEMCTBA SK CHUCTEMH, a TaKOX 1l
CKJIQJIOBUX YAaCTHH, OCKUIbKH KIHIIEBHUIl pE3ylbTaT € OCHOBHUM UYHWHHUKOM
YTBOPEHHS TaKO1 CUCTEMHU [3].

['010BHUI BHCHOBOK 3 I[HOTO JIOCIIDKCHHS TOJIATA€ Yy TOMY IO Oyab-sika
CUCTEMa CTBOpPEHA JIIOAMHOIO, YU COLIyMOM € (DYHKIIOHAJIBHOIO, a JIIOJWHA YU
COLIlyM B HIi € TOJIOBHOIO CKJIaJI0BOK YacTHHOIO. ToMy MiNPHUEMCTBO NOBHUHHO
TaKOXK pO3rJISAaTUCh K (YHKUIOHAJbHA CHCTEMa IMO [l€ 33 3aKOHAMH
(YHKI1OHATBHUX CUCTEM.

[Toganepmmi  gOCHIKEHHS  MOBHMHI  OyTH  TNPUCBSAYCHI  PO3B'S3aHHIO
chopMyILOBaHUX MPOOIIEM, a caMe:

— BHBYEHHIO (DYHKIIIOHAJIbHO1 apXiTEKTypH, CKIaay, CTPYKTYpH, Ta B3a€EMHHX
BIJIHOCMH TIOMDX KOMIIOHEHTaMH YTBOPEHOI CHCTEMH, peaiizallis SKUX 3a0e3neuye
OTPUMAaHHS KIHIEBOI'O PE3YNbTATY MIAIPUEMCTBOM K (YHKLI1OHATIBHOK CUCTEMOIO;

— BU3HAYEHHIO KIHIIEBOTO PE3yJIbTaTy AISIIBHOCTI MIANPUEMCTBA SIK CUCTEMH,

a TaKOXK 11 CKJIaJOBUX YaCTHUH.
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Faculdade Antonio Meneghetti Restinga Seca — RS — Brazil Atrtificial
Intelligence (Al) has been revolutionizing our society, and numerous tools [1] [2] are
effectively bringing economic and social benefits. With the use of Al, it is possible to
enhance productivity and the overall quality of work.

Numerous sectors, including industry, healthcare, agriculture, and education,
are harnessing the power of Al. This adoption is revolutionizing societal structures,
prompting increased discussions on the need for Al regulation. The goal is to ensure
Al technologies benefit the global community while preventing misuse. However, Al
adoption also presents issues related to discrimination, privacy, and security.

In his book "I, Robot" [3], Isaac Asimov defined the three fundamental laws of
robotics:

« 1st Law: A robot may not harm a human being or, through inaction, allow a
human being to come to harm.

« 2nd Law: A robot must obey the orders given to it by human beings, except
where such orders would conflict with the first Law.

- 3rd Law: A robot must protect its own existence as long as such protection

does not conflict with the first or second Law.
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Drawing a parallel between robots and different Al tools, it is imperative that
the use of Al in society adheres to the same laws proposed by Asimov for robots. Als
cannot be used to harm humans; they must be used for the benefit and under human
orders, safeguarding their own existence and human existence.

Artificial Intelligence systems can mimic human behavior by seeking control
through the abil- ity to self-improve their algorithms based on machine learning,
potentially reaching models unfore- seen by humans.

Several countries and international organizations have proposed Al governance
models to ensure responsible and ethical development and use of this technology. Al
governance becomes necessary for achieving a positive impact on humanity.

The Organization for Economic Cooperation and Development (OECD) is an
international organization consisting of 38 developed countries. In 2019, the OECD
published a set of principles for Al governance, developed based on global
consultation [4].

The OECD principles emphasize the need to ensure that Al is developed and
used respon- sibly and ethically, promoting democratic values and human rights.
The principles also highlight the importance of transparency, accountability, and
governance. The OECD’s Al Policy Observatory recommends five principles for
responsible Al management [4]:

« Inclusive growth, sustainable development, and well-being.

« Human-centered values and justice.

- Transparency and explainability.

+ Robustness, safety, and protection.

« Accountability.

Regarding national policies, the OECD’s Al Policy Observatory describes the
following rec- ommendations:

« Investing in Al research and development.

« Promoting a digital ecosystem for Al.
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- Creating a favorable policy environment for Al.

+ Developing human capabilities and preparing for workforce transformation.

International cooperation for reliable Al.

Brazil has published the Brazilian Artificial Intelligence Strategy (EBIA),
which outlines the actions of the Brazilian government regarding the development of
Al solutions, innovation, and re- search [5]. EBIA foresees the creation of a National
Al Committee responsible for coordinating the Brazilian government’s actions in the
field of Al.

The document reports the set of actions taken on this subject and describes a
set of fifteen strategic actions for building Al governance. The most important actions
align with international Al governance practices, including:

- Leveraging and encouraging Al accountability practices within
organizations.

- Encouraging organizations to establish data review boards or Al ethics
committees.

- Improving the quality of available data to facilitate the detection and
correction of algorithmic biases.

« Promoting the disclosure of open-source code capable of identifying
discriminatory trends in data sets and machine learning models.

The European Union (EU) is one of the most advanced economic blocs in the
field of Al governance. In 2022, the EU published the Al Regulation, which
establishes a set of rules for the use of Al systems in the EU [6].

EU’s Al Regulation prohibits the use of Al systems that are discriminatory,
threaten security, or violate human rights. The regulation also sets requirements for
transparency and accountability of Al systems.

The Coordinated Plan for Artificial Intelligence of the European Union defines
seven objec- tives, including:

- Adapting our education and training programs to better prepare our society
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for Al.

« Enhancing the excellence of reliable Al technologies and widespread
dissemination.

« Developing ethical guidelines with a global perspective and ensuring a legal
framework con- ducive to innovation.

The United States has defined a set of objectives and actions through an
executive order [7] aimed at maintaining technological and economic leadership in
innovation and development through coordinated actions between the government
and the private sector in the use and advancement of Al in American society. These
objectives were defined based on five principles:

« Advancing technological advancements in Al in government, industry, and
academia.

« Advancing the development of appropriate technical standards and reducing
barriers to safe testing.

« Training current and future generations of American workers with the
necessary skills to de- velop and apply Al technologies.

« Promoting public trust in Al technologies and protecting civil liberties,
privacy, and American values.

- Promoting an international environment that supports American research
and innovation in Al and opens markets for American Al industries.

The United Kingdom is also a pioneer country in Al governance. In 2019, the
British govern- ment launched the UK National Al Strategy, which establishes a set
of principles for Al governance [8].

The principles of the UK National Al Strategy emphasize the need to ensure
that Al is devel- oped and used responsibly and ethically, promoting equity,
inclusion, and sustainability. The prin- ciples also highlight the importance of
transparency, accountability, and governance. The UK has formulated an Al-related

strategy for the next ten years based on three premises:
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- The main drivers of progress in Al discovery and strategic advantage are
access to people, data, computing, and finance — all of which face enormous global
competition.

« Al will become dominant in much of the economy, and actions will be needed
to ensure that all sectors and regions of the UK benefit from this transition.

« Our regulatory and governance regimes will need to keep pace with the
rapidly changing demands of Al, maximizing UK growth and competition, driving
UK excellence in innovation, and protecting the safety, choices, and rights of our
citizens.

These premises underpin Al governance actions with a focus on innovation
while respecting fundamental values for the UK. An important point in the document
Is considering Al regulation in a proportional and flexible manner, in line with
innovation, new challenges, and the ethical and safe management of risks and harms.
The goal of the British government is to build the most reliable and pro-innovation
Al governance system in the world [8]. This governance of Al in the UK will be
carried out based on the following principles:

Allowing Al products and services to be reliable, supporting the development
of an ecosystem of Al assurance tools and services to provide meaningful
information about Al systems to users and regulators.

« Increasing the UK’s contribution to the development of global Al technical
standards, trans- lating UK research and development into reliable Al specifications
and robust technical pro- cesses that can support our Al governance model, ensure
global interoperability, and minimize regulatory compliance costs.

- Developing the capabilities of UK regulators to use and assess Al, ensuring
they can fulfill their responsibilities as new Al-based products and services enter the
market.

- Setting an example in the secure and ethical deployment of Al, with the

government leading from the front.
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+ Collaborating with our partners worldwide to promote international
agreements and standards that contribute to our prosperity and security and promote
innovation that harnesses the bene- fits of Al while incorporating our values such as
justice, openness, freedom, security, democ- racy, the rule of law, and respect for
human rights.

The Al governance models proposed by the OECD, Brazil, the UK, the
European Union, and the United States have similarities and differences. As
similarities, all models emphasize the need to ensure that Al is developed and used
responsibly and ethically, promoting democratic values and human rights. All models
also emphasize the importance of transparency, accountability, and governance.

The differences in the models vary in terms of focus, approach, and
instruments. For example, the OECD model is more comprehensive and establishes
general principles for Al governance, while the U.S. model is more focused on the
development of secure and reliable Al systems. The EU model is the most regulatory,
setting specific rules for the use of Al systems. The UK model is one of the most
balanced, combining general principles with a set of specific measures.

A point that all governance models leave open is human agency, the care that
must be taken to maintain this agency, and the evolution of Al models as tools that
should be used by humans but never to replace them.

It is important to understand and master the digital world because it is a
significant enabler: the more information used, especially digital information (as it
can be processed, selected, etc.), the more utility can be derived from it. However, at
the same time, there is greater danger when entering this world without proper
preparation [9].

One of the great fears is the misuse of Al, especially concerning its use by
authoritarian governments to create "digital dictatorships” [10]. People around the
world could be at great risk when information technology and biotechnology are

processed in Al tools, as authoritarian governments could have complete control over
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their citizens’ data. Al must not become a weapon; it needs to be used for the benefit
of humanity.

The world is currently experiencing a period in which any technology will be
known, and any type of computer with infinite typing will be familiar. This is
excellent in terms of technological, economic, and knowledge development, among
many other aspects of life in various professional fields. However, concurrently, there
IS an increase in characteristics such as laziness, accommodation, and pathologies,
especially anxiety, depression, ADHD, and various mental disorders, primarily
among adolescents and young people [11].

In the midst of this context, the education of young people, both at the school
and university levels, should address a critical-reflective posture to raise awareness of
what contemporary society is experiencing and its historical-social-technological
evolution. It is important to understand and master the digital world because it is a
significant facilitator: the more information used, especially digital information (as it
can be processed, chosen, etc.), the greater the utility that can be obtained. However,
at the same time, the danger is greater if one enters this world without adequate
preparation ([12]).

This preparation concerns many aspects. One of them is that young people,
without a compre- hensive preparation of how things really are, are at risk of forming
a superficial understanding, living and acting within a fiction. The vast majority of
information and images conveyed every millisec- ond on social media and the
internet may not have reversibility with reality. That is, the individual believes, but
things are in another place, or he—Ilike reality—is in another place. Additionally, the
in- formation technology world is a powerful instrument as it allows the
contemporaneity of information. However, it needs to be verified what kind of
information it is. Is it information or misinformation? Is it real? Is it fake news?

It is now known that 70% of news circulated on social media is false, and

people consume and make decisions based on this false information®. This argument
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Is directly related to the field of Memetics. The meme is an informational form
aggregated, programmed. It is an imitation elaborated without reference to a concrete
gene, an image with an end in itself, information that does not allow the reversibility
of coincidence [13]. The meme is the "basic unit for the diffusion of ideas, cultures,
stereotypes.” In this case, it is about memetic information, namely:

"Memetic information is information that does not allow reversibility of
coincidence with real life, does not have a return to the true, the simplicity of nature;
it is information with an end in itself. It is based on stereotypes, deflection monitor,
complex, tradition, etc." [13].

All this situation, especially among young people, increasingly contributes to
mental addic- tion, distraction, lack of attention, mental alienation [14], laziness, lack
of action (doing, hands-on experience), and the absence of true psychic autonomy
and thinking, reducing life to satisfaction only through images.

Current generations have not been adequately prepared to work proactively
with Al tools. They are being introduced into daily life on a massive scale without
proper training and knowledge. Young people are the primary users of these
machines, and the more technically miraculous the ma- chine, the greater the demand
for maturity in its use [15]. Today, neither adults, nor young people, nor children
have a clear understanding of the level of maturity required for using Al

technologies.

'Ling, W. Verbal information from a course. Module 5 of the Isomaster
Training School, November 17, 2023, pro- moted by the Antonio Meneghetti College
(AMF) and Antonio Meneghetti Foundation for Scientific Humanistic Cultural and
Educational Research, International Center for Humanistic Art and Culture Recanto
Maestro.

Global Al governance, combined with advances in human consciousness, can

mitigate the improper use of Artificial Intelligence, resulting in the correct and
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innovative use of Al as a powerful tool for enhancing human productivity, without
controlling the lives of those humans.

The use of Al must be fair, transparent, responsible, and must guarantee the
privacy and data protection of individuals. Humans must remain the protagonists,
supported by the most innovative technologies, but never replaced by them. Al
governance is a complex and rapidly evolving topic. The Al governance models
proposed by the OECD, Brazil, the UK, the European Union, and the United States
represent different approaches to ensuring that Al is developed and used responsibly

and ethically.
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IHHOBAIIIHHHH ITOTEHIIAJI TIOAHHH AK bA3HC IHHOBAILIIHHOI
JUAIBHOCTI: IIOXO/IVKEHHA TA YMOBH PO3KPHTTA, ®OPMYBAHHA,

PEAJII3ALIIT
3aiyeea Ipaioa HOpiisna, TIOKTOP
€KOHOMIYHUX HayK, mpodecop, B.0. PEeKTopa
[IBH3 «IHCTHTYT TICUXOJIOT11 1

HIAIPUEMHUIITBAY, YKpaiHa
zaitsevairaida@gmail.com
baoina Onena  Bikmopiena, KaHIuJaT
€KOHOMIYHMX HayK, B.0. 3aBijyBaya Kadenpu
MEHEDKMEHTY Ta oHTtomncuxosorii  [IBH3
«IHCTUTYT TICHUXOJIOTIT 1 WAIPUEMHHUIITBAY,

VYkpaina
baoin Maxkcum I20poeuu, cTtyneHt 3 Kypcy
IIBH3 «lHCTUTYT MICUXOJIOT1i 1

MIAITPUEMHUITBAY», YKpaiHa

He Bukimkae cyMHIBIB T€, 1[0 BUHUKHEHHS HayKOBO-TEXHIYHOTO Mporpecy i
3aCTOCYBaHHS MOTO pe3yJbTaTiB OOYMOBJICHI TOJOBHUM YHWHOM OJHHUM MOTYKHUM
¢dakTopoMm, a came MoACbKMM. OpHak Lel (pakTop MNPOSIBISETHCS B JEKUIBKOX
BapianTax. [lo-mepiie, yepes a0 3araibHOCYCHUIHLHOTO Ta OJJHOYACHO EKOHOMIYHOTO
3aKOHY, 0 CIIUPAETHCA HA YaCTO HEYCBIIOMJIEHY MOTPeOy BCIX JIIOJIEH €KOHOMUTH
4ac 1 €HEPTiio Mij Yac 31MCHEHHS OyIb-IKO1 JISITbHOCTI (TOXOKEHHS IILOTO 3aKOHY
IIIe HE BUBYCHO, aJi¢ € MPUITYIISHHS, 10 MOTro 11 00YMOBJICHA KIHIICBICTIO YKUTTS
KOKHOI OKpEMOT JIIOJJMHU 32 a0COIIOTHOI HEMOXKJIMBOCTI IKUMOCh YMHOM 30epiraTu
gac). llo-gpyre, depe3 mnpupoaHi 3A10HOCTI TIEBHOI KaTteropii Jmrojed 1o
BUHAXIAHUIKOT YM 1HHOBAIIMHOI [isUIbHOCTI. basyroThes 11 37410HOCTI Ha
KPEaTUBHOCTI PO3YyMY 3 BUKOPUCTAHHSIM aHAJITUYHOI'O MUCIIEHHS, 31aTHOCTI 0auyuTH

Te, Ha IO 1HII HE 3BEpPTalOTh yBaru. € HaBITh TaKWil BUCIIB: BCl 3HAIOTH, IO TaKe
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HEMOXJIMBO, a OJIMH LIbOTO HE 3HA€ 1 poOUTh BUHaXiA. [lo-TpeTe, yepes O1IbII-MeHII
MPUXOBaHYy MOTPeOy OIIBIIOCTI JIFO/EH, 0COOMMBO 3AI0OHMX O BUHAXIIHUIIBKOI Yd
IHHOBAIlIHHOT JIISUTBHOCTI, Oa4UTH pe3yJbTaTH CBO€i Mparli, iX 3HAYYIIICTh,
KOPHUCHICTh, @ TAKOX BU3HAHHS O0TOUylounuMHu [ 1].

[ToHATTS «IHHOBAIlIHA ISUIBHICTB» Ta IIOB'S3aHI 3 HUM IIOHATTS, TaKl 5K
«IHHOBAI[IHHA  OCOOMCTICTBY», «IHHOBAIIHHICTL», «IHHOBALIMHUM  IOTEHIAI
0COOMCTOCTI» TOIIO, YBIWIUIA O TCHUXOJOTIi MOPIBHIHO HENAaBHO IiJl BIUIMBOM
COITIOJIOTIYHUX PO3POOOK Ta PO3BUTKY MPAKTUK YOPABIIHHA 1HHOBAIIHUMU
mporiecaMu. Y 3B'SI3Ky 3 IIMM BOHHM MarOTh Ha €00l BIIOMTOK EMITIPUYHOCTI Ta
MICUXOJIOTIYHOTO  «JUJIETAHTU3MY», OOYMOBJIEHOIO HEOOXIJHICTIO BXOKEHHS Yy
chepy BIIaCHE IICHXOJIOTIYHUX IPOOJIeM JOCIHIIHUKIB, SKI TPEACTaBISIOTH 1HIII
HayK{ Ta HAYKOBO OPIEHTOBAHI NPAKTHKHU.

OOroBoprorOYM MUTAHHS, SIKA JIOJUHA MOKE OyTH YCHIIIHOIO B YMOBaxX HOBOi
€KOHOMIKH, JOLUUIBHO BHUAUIMTH YOTHPU 3HAYYIIl «PUCH»: IHTEIEKTYaJIbHICTB;
1HHOBaTUBHICTh; 3/AaTHICTh O MapTHEPCTBA; OCBITHS MOOUIbHICTH. Ha3Bani BuIle
OCHOBHI PHUCH JIFOJIMHHM TOB'sI3aH1 3 HOBOIO €KOHOMIKOIO Ta 11 0COOJIMBOCTAMH. 1 IIE €
BaroMUM apryMEHTOM 0 TOTO, MO0 iXHS CYKYITHICTh BBa)KaTH «OCHOBOIO HOBOI
MOJIeN1 JIFOJUHIY, 00YMOBIIEHOIO (hOPMYBaHHSIM HOBOI €KOHOMIKH [2].

OuyeBuHO, MO0 0a3WCOM CTBOPEHHS HAIlIOHAJIBHOI 1HHOBAIIHHOI CHCTEMH €
TaKl CKJIaJIOBi: IHCTUTYT OCBITH Ta CEKTOP AOCIIIKEHb Ta PO3POOOK SIK CEPEAOBUIIE
BIITBOPEHHS CYYaCHUX KOHKYPEHTOCIPOMOKHHUX 3HAHb, & TAKOXK M1IMTPUEMHHUIIBKUAN
CEKTOp Ta 1HHOBaIliifHA 1HGpaACTpyKTypa K chepa peanizaili HOBATOPCHKUX 1JIeH Y
BUPOOHMIITBI 1HHOBaLIMHOI mpoxaykiii. I[Ilpore He MoOXHa HE BIJ3HAYUTH, WIO
KJIFOUOBOIO JIAHKOIO Yy MeKaxX HaIllOHAIbHOI 1HHOBAIIMHOI CHUCTEMHU 3arajioM €
JOJICHKUM KariTan [3].

[HHOBaITHUN MOTEHIlal JIOJMHU € HEBIA'€MHOI0 CKJIAI0BOIO YCIIIIHOTO
PO3BUTKY CYCHIIBCTBA Ta WOTO TEXHOJIOTITYHOTO MPOTpecy. Y XOal MOCIIIKCHHS

TemMd "[HHOBAIIMHMN IOTEHINA] JIIOAWHHA SAK Oa3suc I1HHOBAIIMHOI JISUIBHOCTI:
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MOXO/PKEHHSI Ta YMOBH PO3KPUTTS, (POpMYBaHHS, peasizallii" BUSBICHO, IO JIIOJIUHA,
3aBISKH CBOIM YHIKaJbHUM 3M10HOCTSIM, TBOPYMM 3yCHJUIAM Ta COI[laJIbHUM
B3a€EMO/IISIM, € KJIFOUOBUM areHTOM 1HHOBAIIITHOTO MPOIIECY.

[ToxomkeHHST 1HHOBALIIMHOTO TOTEHLIANY JIOAMHH MOXHA BIACTEXKUTH Y
caMoMy ii CTaHOBJEHHI fK 1HIWBiAA. KynbTypHi, OCBITHI, TEXHIYHI Ta COIliaJIbHI
(dakTOopu B3aEMOJiIOTh, (OPMYIOUM KpeaTMBHE MUCJICHHS Ta JOMOMAararouu
PO3BUBATH YHIKaJbHI TaJJAHTH Ta HABUYKU. BaxIMBOIO MepeayMOBOIO € MiATPUMKA
BiJI CYCIIJIbCTBA, SIKE CTBOPIOE YMOBH ISl BIJIBHOI'O PO3BUTKY 1HIWBIAA Ta MOTO
MTOTEHITIAITY.

dopMyBaHHS 1HHOBAIITHOTO TMOTEHIiAy BKJIIOYaE B ceOe MO€THAHHS
HaBYaHHA, JOCJIDKEHHS Ta TBOpYOCTi. OcCBiTa NMOBHHHA CTUMYJIIOBATH PO3BUTOK
KpEaTUBHOIO MHCJIEHHS, KPUTUYHOIO aHali3y Ta BMIHHS BHpILIYBaTH IPOOJIEMH.
JlocmigHuupKa AISUIBHICTE CIPUS€E€ PO3KPUTTIO HOBUX 1€ Ta MOXIMBOCTEH, a
TBOPYICThH JI03BOJISIE IEPETBOPUTH 111 171€1 B IHHOBAITI].

Peanizamiss 1HHOBAIIITHOTO MOTEHIIaTy BUMAarae MeBHOTO COLIOKYJIBTYPHOTO
KOHTEKCTY Ta MIATPUMKU 3 OOKYy TpoMaachKocTi 1 Oi3Hec-chiabHOTH. CTBOpPEHHS
CIIPUSATIMBOrO CEpPEOBUINA IS 1HHOBAIIIMHOI MISUTBHOCTI, MIATPUMKA CTapTalliB,
1HBECTHIIII B JOCJIJI>KEHHSI Ta PO3BUTOK - 11€ BC1 YUHHUKH, SIKI MOXKYTh JIOTIOMOI'TH B
peaizalii IHHOBAIIITHOTO MOTEHIIIay JIFOJIMHUA Ha TTPAKTHIII.

Omxe, IHHOBAIIMHUM TIOTCHINA] JIOAWHM € BH3HAYAJIBHOIO CHIIOIO IS
MPOCYBaHHs CYCIUIBCTBA BIIEPE]] y CBITI CTPIMKOI TEXHOJOTIYHOI Ta COIlaIbHOI
3MiHU. PO3yMiHHS HOTO MOXO/KEHHS, YMOB PO3KPUTTS, (popMyBaHHS Ta peamizarlii
J03BOJINTh €(EKTHBHO BUKOPUCTOBYBATH II€H TOTEHINAN I JOCSTHEHHS HOBHIX
BUCOT Y HAyKOBHUX BIAKPUTTSIX, TEXHOJOTIYHMX I1HHOBAISX Ta COIIAJLHOMY
Mporpeci.

[Ipono3uiiii 1moa0 PO3BUTKY I1HHOBAIIHOTO TOTEHIIANY JIIOAUHU Ta MOro
peaizarii:

1) pedopma ocBiTH:



l{_/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6
YMOBAX CYUACHUX BUMO2

— pealli3yBaTH MOJICPHI3AIlII0 OCBITHIX MPOTpaM, CIIPSIMOBAHUX Ha PO3BUTOK
KPUTUYHOTO MHUCJICHHSI, TBOPYHX 3/11I0HOCTEH Ta IHTEPAUCITUTUTIHAPHOTO MiIX0Y;

— 3a0€3MeYuTH JOCTYIl 10 BHUCOKOTEXHOJOTIYHUX 3ac00IB HaBYaHHS Ta
PO3BUBATH MPAKTUYHI HABUYKH, HEOOXiAHI Juii poOOTH B 1HHOBAIIHHOMY
CEPEIOBUIIT.

2) WATpUMKA JOCTIKEHb Ta HAYKOBHX 1HIIIATHB:

— 301JIBIIMTH 1HBECTHUIII Y HAYKOBI JOCII/DKCHHS Ta PO3BUTOK, 30KpeMa B
TaTy3sx, Kl CTUMYJTIOIOTh 1HHOBAITIT;

—3alpOBa/DKyBAaTU 1HINIATUBUA I 3aJy4YC€HHS MOJOJAMX BYEHUX Ta
JOCIITHUKIB 10 PO3B'SI3aHHS BXKIMBUX MPOOIIEM.

3) CTBOpEHHs IHHOBAIIIHHUX POOOYHX CEPETOBHMIIL:

— po3poOWTH TPOrpaMH HABUaHHA Ta CTaXyBaHHSA, CHOpPSIMOBaHI Ha

MIATPUMKY HIATPUEMHHUIIBKOTO AyXY Ta KPEaTUBHOCTI Cepell MpalliBHUKIB,
— BIPOBA/KYBaTH THYYKI (OpMH poOOYOro Yacy Ta MicIs pPoOOTH s
CTUMYJTIOBAHHS TBOPYOTO IPOIIECY.
4) ¢dhopMyBaHHs IHHOBAIIHHOI KYJIbTYPH:
—3a0X0UyBaTH B OpPraHi3aIisx B3a€MOJIIF0 Ta OOMIH 1JIesIMU, HABUYKaAMH Ta
3HaHHIMHS
— pPO3BUBATH CHUCTEMHU BUHATOPOJKCHHS Ta BU3HAHHS IS MPAIIBHUKIB, K1
MPUHOCSTH 3HAYYIIUHA BHECOK Y PO3BUTOK 1HHOBAITIH.
5) nepkaBHa MiATPUMKA IHHOBAIIIN:

— pO3po0UTH Ta BIPOBAIUTU CTUMYJIIOKOU1 (DIHAHCOBI Ta MOJATKOBI 3aX0I1
JUIT KOMIIAHIM, IO aKTUBHO I1HBECTYIOTh Y JOCHIIKCHHS Ta BIPOBAKCHHS
IHHOBAIIIH;

— CTBOPUTH 1H(PPACTPYKTYpy [JIsl IHHOBALIMHUX CTapTamiB Ta 3a0e3MeUnTu
iX mocTyn 10 HEOOX1THUX PECYPCIB.

6) 3aMydeHHs CyCHiJIbCTBA!
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[ o)



l{'/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6
YMOBAX CYUACHUX BUMO2

— MOMYJISIpU3yBaTH 1HHOBAIIl Yepe3 Mejia Ta OCBITHI MPOTrpaMH st
CTBOPEHHSI IO3UTUBHOTO CTaBJICHHS 0 HOBATOPCHKOI MisUTBHOCTI;

— 3aIIPOBAKyBAaTH TPOCKTH Ta IHIMIATHBH, CHPSIMOBAHI Ha IIiIBUIICHHS
1H(QOPMOBAHOCTI TPOMAJICHKOCTI 111010 BaXKJIMBOCTI IHHOBAIIIM Y Cy9acCHOMY CBITI.

[{i mpomo3urii crnpsiMOBaHI HAa CTBOPEHHS CIPHUSATIMBOIO CEPENOBHUINA IS

e(eKTUBHOTO PO3BUTKY IHHOBAIIHOTO MOTEHITIAy JIOJWHUA Ta MOTO BIATBOPEHHS B

1HHOBAI[IHHINA ISUTBHOCTI, 1110 BEJIE JI0 CTAJIOr0 PO3BUTKY CYCITUIHCTBA.
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YITPABJIIHHA TA METOJH OIIIHKH B YMOBAX BIHHHU
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OriHka TepcoHaTy Ta IHHOBAI[IWHOTO MOTEHIATy € HEBII'€MHOIO CKJIaJ0BOIO
e(eKTUBHOTO YIIPaBJIiHHS Ha cydacHUX mianpuemcTBax. Lli mpoiecu cripsiMoBaHi Ha
BU3HAYEHHS Ta PO3BUTOK KIIOYOBHMX 310HOCTEW Ta PECYpCIB CIIBPOOITHHKIB IS
JOCSITHEHHSI CTpPATEriuHUX IUIeH MiANpUEMCTBA. Y JaHid poOOTI pO3IIISIA€ThCS
METOJMKa OI[IHKK 1HHOBALIMHOTO TOTEHI[laly TMEePCOHAy 3a JOMOMOTOIO
rpadoaHaniTUYHOrO MIAXOAYy Ta MeToay "OararokyTHuka mnoTeHijamny". Takox
PO3IIIAIAI0THCS PI3HI METOM OIIHKH MepCoHaITy, BKirodarodn "360° ormisa', oliHKy
JOCSITHEHHSI LIJI€l Ta MCHUXOJIOTIYHE OI[IHIOBaHHS. 3A1MCHIOETHCA TOPIBHSHHS Ta
aHaj i3 TepeBar 1 HEAOJIKIB BUKOPUCTAHHS IIMX METOJIMK B YMOBaX Cy4acHOTO
mignpuemMcTBa. OllHKa TEpCOHANy BHSBISETBCA K CTPATETIYHO BaXKJIMBHM
IHCTPYMEHT ISl MIATPUMKH KOHKYPEHTOCIIPOMOKHOCTI Ta 1HHOBAL[IHHOTO PO3BUTKY
oprasizailii B yMOBax Cy4acHOTo Oi3Hecy.

[HHOBAIIIHUN MOTEHLIad MEepPCOHAy MIANPUEMCTBA B yMOBax BIMHH €
KPpUTUYHUM I BIDKMBaHHA Ta po3BUTKY. Llell moTeHIian BU3HAYaeThCs
KPEaTHUBHICTIO, 3HAHHSIMH, HABUYKAMU Ta MOTHBAIIIEIO CIIBPOOITHHUKIB. Y TIPaBIiHHS
IHHOBAllIMHUM TOTEHI1aJIOM BUMAara€e po3poOKM YITKHMX 3aBJlaHb Ta €(EeKTUBHOI

cTparerii. BuyTpimHi ¢dakTopu, fKi MOXYTh OOMEXHTH PO3BUTOK IHHOBAIlN Ha

: s o
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MIIPUEMCTBI, BKJIIOYAIOTh 3HOC TEXHOJIOTIYHOTO OOJaJgHaHHSA, BIJACYTHICTh
kBaTi(pikoBaHMX (paxiBIliB, BIJICYyTHICTb cHUcTeMH MoTuBaumii Ta iHmi. Pobotum K.
O®pimena [1] ta O. IgpicoBa [2] BHU3Ha4YalOTh IHHOBAIIMHHMM TOTEHIIAT SIK
BHYTPIIIHIA pecypc, €HEprilo CHCTeMH, sKa Moxe OyTu MoOLTi30BaHa IS
TOCSTHEHHS Iitei [3].

[Iomo oriHKKM 1HHOBALIIMHOTO MOTEHIIIANTY, ICHYIOTh HEBU3HAYEHOCTI, MTOB'sI3aHi
3 BUOOPOM TOKA3HUKIB Ta iXHHOIO 3MIHHOIO B Yaci. [CHyIOTh METOAM, TaKi SK OI[IHKA
Ha OCHOBI OOCATIB BUPOOHUIITBA B IMEPIOAU MIAHOMY 1 CHaAy €KOHOMIYHOTO ITUKITY,
a00 pO3TJIs] IHHOBAIIMHOTO TMOTEHIATy SIK YaCTMHM OUIBII CKJIATHOI CHCTEMH
€KOHOMIYHOTO TOTEHIlaly perioHy. ['padoaHamiTUUHUA METON Ta METOA
"OararokyTHHKa moTeHmiany"[6] € epexkTUBHMUMH I1HCTpYMEHTaMU JUIsl OLIHKHU
1HHOBAI[IHHOTO MOTEHIIATy CMiBPOOITHUKIB MianpueMcTBa. L1 MeToau A03BOISIOTH
CUCTEMHO BH3HAUUTH SKICHI Ta KUIBKICHI 3B'I3KM MIDXK pPI3HUMU AacleKTaMu
MOTEHITiaTy, 3a0e3Meuy0YH IHTErpaJIbHUM MiAX11 O OI[IHKH.

I'padoanamiTuuHrii  MeTOJ  BHKOPHUCTOBYE  rpad  ais  Bizyamizamii
B3a€EMO3B'SI3KIB MK KOMIIOHEHTAMHM 1HHOBalHOTO moTeHuiany. I[lpaBuibHa
reomeTpudHa gopma rpady CBIIUUTH NpO 30aTaHCOBAHICTh PO3BUTKY YCiX aCMEKTIB,
TOAl SK CHOTBOpeHa (opMa MoOKe BKa3yBaTH HAa HEPIBHOMIPHICTh PO3BUTKY Ta
HasgBHICTh TpoOjeM. KirrouoBi CKIIagoBI 1HHOBALIMHOTO IOTEHIIATY, TakKl SK
TEXHIYHA €KCIEePTU3a, THYYKICTh YNPaBIIHHS, BAKOPUCTAHHS HOBITHIX TEXHOJIOTIHN Ta
HAyKOBI JIOCSTHEHHS, BHU3HAYAIOThCS 1 BimoOpakatoThcss Ha Tpadi. UYwucnosi
MOKa3HUKU MPU3HAYAOTHCS KOKHIM CKIIAJ0BIH, 00 BiIOOpa3uTH ii BaXJIHMBICTh Ta
BIUIMB HAa I1HHOBAIliMHUM moTeHmian [7]. I'pad no3Bosisie  aHamizyBaTH
30a71aHCOBAHICTh PO3BUTKY PI3HUX ACIMEKTIB 1HHOBAIIMHOTO MOTEHIIATY TEPCOHATY.
Hanpuknan, BUCOKMI piBEHb B3a€EMO3B'SI3KY MIDXK TEXHIYHOIO EKCIEPTH30I0 Ta
BUKOPUCTAHHSM HOBITHIX TEXHOJOTIH MO€ CBIAYUTH TPO CUJIbHY OCHOBY IS
1HHOBAIlIM B MPOAYKITi. AHami3 popmu rpady 103BOISE BUSBUTH MOMKITMBI HETaTUBHI

ABUIIA Ta HEPIBHOMIPHOCTI y PO3BUTKY OKPEMHUX AacHeKTIB 1HHOBALIITHOTO
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noteHiiany. Llei rpadgiuyauii miaxiag cTa€ OCHOBOKO JIJIsi CTPATETIYHOIO IJIaHyBaHHS
Ta IPUUAHATTS PIllIEHb, TO3BOJISIIOYH MIIPUEMCTBAM MiABUIIYBAaTH €(EKTUBHICTh Ta
CTIWKICTh CBOTO 1HHOBAIIHHOTO MOTEHIIAy B YMOBaX BiiCbKOBUX BUIIPOOYBaHb.

Orminka TMOTEHIlaTy TEPCOHAy € CTPAaTEeTiYHUM TIPOIECOM B CHCTEMI
e(eKTUBHOTO YIIpaBIiHHI, CIIPIMOBAaHUM Ha B1101p Ta OLIIHKY 3HaHb, YMiHb, HABHUOK
Ta IHIIMX SKICHUX XapaKTEPUCTUK MPAI[IBHUKIB Y BIAMOBIIHOCTI 10 BUMOT MTOCAH YU
po6ouoro miciia. OmiHKa MPOBOAUTHCS HUIIXOM MOPIBHAHHS MEBHUX XapaKTEPUCTUK
IpaIiBHUKIB, TaKUX SK MpodeciiiHui piBeHb, IIJIOBI SKOCTI Ta pe3yabTaTH mpari, 3
B1JIMOBIIHIMH BUMOTaMU Ta €TaJIOHAMHU.

OuiHka mnepcoHally Ma€ BKJIIOYATH HE JMIIE MOTEHIIAJbHI MOXJIUBOCTI
MpaIliBHUKIB, a ¥ iXHI0O 3JIaTHICTh peaji30BYBAaTH Il MOXJIHMBOCTI B TIpOIECI
BUKOHAHHs 000B's3KiB. [le BaxuBO i1 3a0e3medeHHs BIJMOBIIHOCTI POOITHHKIB
BUMOTaM, M0 BHCYBAlOThCA 1O HHUX TIOCAJOBHMH OOOB'S3KaMH, 3MICTOM Ta
XapakTepoM poOOOTH Ta KOPIOPATUBHOI KyJIbTypor mianpueMctBa[8]. Orinka
IHHOBAllIHOTO TMOTEHI[Ialy MEPCOHAY PpO3IJSAAETbCS SK BAKIUBUNA E€JIEMEHT
yIpaBIIiHHS Ta CUCTeMa aTecTallli nmepconaty. Lleit mporec BkItoyae pizHI METOIU
OI[IHIOBAHHSI, TaKi SIK aHKETYBaHHSI, COI[IOJIOT1YH1 ONMUTYBAaHHS, TeCTH Ta MeTo "360°
ornsay". OcTaHHIN € KIIFOUOBUM 1HCTPYMEHTOM ISl KOMIUIEKCHOT OILIIHKHU, 30Uparoun
JaHl BiJI KepIBHUKIB, KOJIET, IMiIJISTJINX, KIIEHTIB Ta caMoro mpariBHuka. et meron
J03BOJISIE  OTPUMATH BCEOIYHY OLIHKY MNPOQECIHHUX SKOCTEH Ta MOBEIIHKH
MpalliBHUKa B pealibHUX yMoBax podortu [10].

[IcuxosmoriuHe OIIHIOBaHHS, BUKOPHUCTOBYIOUM CIIEIlali30BaHI TECTH Ta
IHTEpB'I0, € IIe OJJHUM METOJIOM, SIKMI 30CepeIKCHUN Ha BUSBJIICHHI MOTECHIIATY
0COOUCTOCTI MpaiiBHUKA. BiAMIHHICT IOTO METOY B TOMY, IO BIH (POKYCY€THCS
Ha BHYTPIIIHbOMY MOTEHIiadl, a HE JHUIIe Ha pPe3yJbTaTUBHOCTI poOoTh. OliHKa
JOCSITHEHD I117IeH € eeKTUBHUM METOJIOM, Jie¢ KePIBHUK Ta MIJICTJINNA BU3HAYAIOThH
KOHKPETHI 11111, IXHI KPOKH Ta 00yMOBJIeH1 oOMexxkeHHsl B yaci. Llelt metoy cripusie sik

npodeciiiHoMy pO3BUTKY MPAIIBHUKIB, TaK 1 MOKPAIIEHHIO
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JIsUTbHOCTI KoMmmaHii [11].

ATtecTariisi, sKa BKIIOYAa€E KOMIUIEKCHY OILIHKY KBamiikaiii, po6o4oi
MOBEIIHKKA Ta PE3yibTaTiB MiSUIBHOCTI, € OJHUM 3 HAWIONIMPEHIIINX METOIIB
OIIHIOBAHHS 1HHOBAIIMHOTO TMOTEHIIaMy TepcoHany. Lleli mporec CTpyKTypye
poOOTy MpaIliBHUKIB Ta MOTHUBYE iX J0 HaWKpamoi poOOTH, CIIPUSIOYNA PO3BUTKY Ta
IHHOBAIIHHOMY 3pPOCTaHHIO KOMMaHii. 3arajoMm, pi3HOMaHITHI METOJIU Ta CHUCTEMHU
OIIHIOBAHHS TIEPCOHANTY JO3BOJISIIOTh KOMIAHISIM BUSBHUTH Ta PO3BUBATH MOTCHITIAI
CBOTO  MEpCOHally, IO € KIYOBUM IS  JIOCATHEHHS  yCHiXy Ta
KOHKYPEHTOCIPOMOXKHOCTI B Cy4acHOMY Oi3Hec-cepeaouii [12].

TakuM YMHOM y KOHTEKCTI €(QEKTHBHOIO YINpaBIIHHA Ha CY4YacHUX
MIIIPUEMCTBAX BAXJIMBO BHU3HATH, IO OIlIHKA MEPCOHATY Ta 1HHOBAIIMHOTO
MOTEHIIATY € HEBIJ'€MHOIO CKJIa0BOIO. JIOCIIIPKEHHS PO3IJISIa€ METOAUKY OI[IHKU
1HHOBALIMHOTO MOTEHLIAy TIEPCOHATY, BUKOPUCTOBYIOUH TpadoaHaTITHYHUN T1IX1]1
Ta MeToJ| "0araToKyTHHUKa moTeHIany". Takox aHami3ylOThCs Pi3HI METOJM OIIHKH,
Taki K "360° ormsaa", omiHKa JOCATHCHHS IIJICH Ta IICUXO0JIOTIYHE OI[IHIOBAHHS.

B ymoBax BiiicbKOBUX KOH(IIKTIB 1HHOBAI[IWHUN MOTEHINA TIEPCOHATY CTa€
KPUTUYHUM JUIslI BWOKMBAHHS Ta PO3BHUTKY IMANPUEMCTBA. YTPABIiHHA UM
MOTEHIIAJIOM Tepeadayae po3poOKy 4YITKUX 3aBAaHb Ta cTparerid. BHyTpimiHi
(dakTopH, Taki K 3HOC TEXHOJOTTYHOTO OOJaHAHHS Ta BIJICYTHICTH KBai(hiKOBAaHUX
(haxiBIIiB, MOXKYTh OOMEXKYBaTH 1HHOBAIII.

OriHka 1HHOBAIITHOTO TMOTEHIIATy 3YMOBIIOE€ HEBU3HAYEHOCTI, MOB'S3aHl 3
BHOOPOM TIOKA3HUKIB Ta iXHHOIO 3MIHHOIO B daci. I'padoanamituunuii migximg Ta
MeTo/ "0araToKyTHHKA MOTeHI1any" € e()eKTUBHUMH 1THCTPYMEHTAMHU JJI1 CUCTEMHOI
OILIIHKH.

['padoanamiTuuHmnii  MeTO[  BUKOPUCTOBYE  rpad  ans  Bizyamizaii
B3a€MO3B'A3KIB MDK KOMIIOHEHTAaMM 1HHOBAIIMHOTO moTteHmiany. lLle mo3Bosse
aHaJli3yBaTH 30aJlaHCOBAHICTh PO3BUTKY PI3HHUX aCMEKTIB Ta BUSBISATH MOKJIUBI

HEraTUBHI SIBUILLA.
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O1iHKa TOTEHIIAly TEPCOHATY € CTPAaTeriyHUM TMPOLECOM B CHCTEMI
e(eKTUBHOTO YIPaBIIHHS, CHOPSIMOBAHMM Ha BiAOIp Ta OIIIHKY XapaKTePUCTHK
npaiiBHUKIB. [le BaXXJIMBO NJisi TOCSATHEHHS YCHIXY Ta KOHKYPEHTOCIIPOMOXHOCTI B
Oi3Hec-cepenoBwIi. Pi3HOMaHITHI METOIW OIIHIOBAaHHS JO3BOJISSIOTH BUSBIISITH Ta
PO3BHUBATH MOTEHITIAT TIEPCOHATTY.

3aranom, OIlIHKa TEPCOHANy Ta IHHOBAIITHOTO MOTEHIATy € CTpaTeriuyHo
BOXJIMBUM  IHCTPYMEHTOM Ui MIATPUMKA  KOHKYPEHTOCIIPOMOXHOCTI  Ta

1HHOBAI[IHHOTO PO3BUTKY OpraHi3allii B yMOBax Cy4yacHOTro Oi3Hecy.
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M. XapkiB, YKpaina

Kanabyxin  KOpin  €ezenoeéuu,  1.T.H,
npodecop, YKpaiHCbKUH JIEpKaBHUN
YHIBEPCUTET 3aJ13HUYHOTO TPAHCIIOPTY
M.XapkKiB, YKpaiHa.
kamenevann343@gmail.com
kalabuxin-fet@ukr.net

Himeupkuii yuenuit ®@pinpix Poctep y micisBoeHHI HimeuunHi BBaXkaB:
«Img  Toro mo® BHOpPaTUCh 13 HAIMIMMH CHOTOJHIIIHIMA  €KOHOMIYHHMH,
€KOJIOTIYHMUMHU Ta COILlaJlbHUMU MpoOJeMaMu,HaM HEOOXITHO 3MIHUTU CHOCIO
MUCJIEHHSI 1 B 3B 513Ky 3 IIUM — 3MIHUTH CBOI MiJIXOJU JO0 HaBYaHHA». lle moBHOIO
MIpOIO MOXe OyTH BiAHECEHO JI0 cydacHoi Ykpainu. Ha xanb, EKOHOMIYHE MUCIICHHS
B CHCTE€MI €KOHOMIYHOI OCBITH, IIOKH II€ € JOCUTh «CIA0KOIO JaHKOIO», HE KaxXydu
PO OCBITY HE EKOHOMIYHY.

ExoHOMIUHE MUCJIEHHS — HE TPOCTO 0arak EKOHOMIYHUX 3HaHb, a 3JIJaATHICTh iX
3aCBOITH, BUKOPHUCTATH B MPAKTUYHOMY KUTTI, 1HAKIIIE KaXy 4H, 11e — (OPMYBaHHS
MOJIEJNIl EKOHOMIYHOI ITOBEIIHKH.

Sk BigOMO, PUHKOBAa €KOHOMIKa NOTpeOye JroAel 3 HOBUM CIIOCOOOM

€KOHOMIYHOTO MHCJICHHS. 32 PUHKOBUX BIIHOCHH JIIOJMHA MOYMHAE YCBIIOMITIOBATU
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HE TUIbKM IIHHICTH CBOOOJM, a ¥ BIANMOBIAANBHICTH, IO 3 ii BUOOPOM IOB’s3aHA.
[Ipuitmaroun pimeHHs 3alHATHCS O13HECOM YW MpAaIfOBaTH 3a HAWMOM, JIOJMHA
oOupae CBOIO JOJIIO i IOJI0 CBOIX JITEH.

K10 TMBUTUCH HA EKOHOMIYHE MUCJICHHS K HA METY €KOHOMIYHOT OCBITH, TO
CJIiJT 3a3HAYMTH, 110 CUCTEMa OCBITH BKIIt0Ua€e B ceOe Hallp 3HaHb 1 HABUYOK, JOCBIJ
TBOPYOI'0 MUCJIEHHS Ta COLIAJIbHO-€KOHOMIYHOTO CIJIKYBaHHs. Ha OCHOBI pO3BUTKY
€KOHOMIYHO PO3BHUHYTOI OCOOMCTOCTI, SK 1 PO3BHHYTOI OCOOMCTOCTI B3araii,
BUSBJISIETBCS i 3JaTHICTh 0 CAMOPO3BUTKY, CAMOOCBITH, YMIHHSI OTPUMYBATH HOBI
3HAaHHS ¥ BUKOPUCTOBYBATH iX Yy COIIaJIbHO-€KOHOMIYHMX yMOBaX, IO IMOCTIHHO
3MIHIOIOTHCSI.

CydacHe €KOHOMIYHE MHUCJIEHHS — 1I¢ HEe TUIbKH  YCBIJOMJICHHS
OCHOBOIIOJIOKHUX TPUHLHUIIB Ta 3aKOHIB BHPOOHMIITBA, pO3MOALLY, OO0IrYy 1
cnokuBaHHs. [lepexyciM 1ie — MEpEBTUICHHS €KOHOMIYHOI 0a3u 3HAHb y CHCTEMY
HAaBMYOK Ta METOJIB TOCIOJApIOBaHHS Cy0’€KTa €KOHOMIYHMX BIJHOCHUH, SIKUM
KOXXE€H 3 Hac paHo YW Mi3HO craHe. KBamiikoBaHa €KOHOMIYHA OCBITa Ta
IPaMOTHICTh CTajla XapaKTepHOIO BHYTPIIIHBOIO PUCOIO TUX JIIOJICH, K1 BXKE MAIOTh
BEJIMKI JKUTTEBI 3100y TKH.

KoxH1 icTOpuyHi CTajaill pPO3BUTKY CYCIHUIBCTBA MAalOTh CBOi OCOOJMBOCTI
€KOHOMIYHOTO MHMCJICHHS. TOMy BHUKIQJaHHS €KOHOMIYHUX JIHCIHUIUIIH TOTpedye
BCEOIYHOTO BpaxyBaHHsI ICTOPUYHOIO XapaKTepy EKOHOMIYHOTO MUCJICHHS.

BuBYeHHSI €KOHOMIYHOTO MHCJICHHS 1 €KOHOMIYHOI TOBEMIHKM — IlIKaBe 1
cknagHe. Tak, @. Cannepc HaBOAUTH mIiCTh NpuHIUIIB [lopTaTuBHOTO TIOCIOHMKA 3
€KOHOMIYHOT'O MUCJICHHS.

[Tpununu Canpepa.

1. Bynp-sikuii BUOip 4OrOCh KOIITYE.

2. JIroqu eKOHOMJIATE.

3. JIrogu mifOTh BIAIIOBIAHO 4O MOTHBAILI.

4. JloOpoBiIbpHA TOPTIBJISA BUTIIHA 1 JIJIs1 TOKYIILIB, 1 JJ1s1 IPOJIABIIIB.
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5. OOMiH Mae TipsiMi 1 HenpsIM1 e(PEeKTH.

6.ExkoHOMIYHI CHCTEMU BILTUBAIOThH HA 1HAWBIAYaTbHUN BUOIP 1 CTUMYIIH.

[luTaHHA EKOHOMIYHOTO MHCJIEHHS $K HEBIJ €EMHOTO €JIEMEHTAa OCBITH 1
BUXOBaHHA MarTh wMicrie B mnorisgax [.C. CkoBopomu, [.A. ®dpanka, M.I.
YepHuieBchbKoTo Ta Oarathox negaroris 1 ekonomictiB X VIII cr.

H.I'peropi MeHkbto B cBOili KHU31 «IIpHHITUIIN €KOHOMIKC» HaJjJa€ HACTYITHI
JeCSTh MPUHITUIIB €KOHOMIYHOI TEOpIii.

Sk moau npuitMaroTh PIiIlICHHS.

[Tpunnwmn 1. JIronuna BuGHUpae.

[TpuHun 2. BapTicTh 4Ooroch — 1€ BapTICTh TOTO, Bl YOro JOBEAETHCS
BIJIMOBUTHCH, 1100 OTpUMATH OaKaHe.

[Tpunuun 3. PamioHanbH1 04 MUCHATh Y MapKUHAIBHUX TEPMIHAX 3MIH.

[IpuHnmn 4. JIronu pearyroTh CTUMYJIH.

[Tpuniun 5. Toprieis Ha 6J1aro KOKHOTO.

[TpuHun 6. 3a3BuYail pUHOK — 4YyAOBHM crnoci0 opraHizamii €KOHOMIYHOI
TISJTBHOCTI.

[Tpuniun 7. IHOA1 ypsin MOKe€ MAaTH MO3UTHUBHUN BIUIMB Ha (DYHKIIIOHYBaHHS
PUHKY

[Tpuniun 8. PiBeHb KUTTS HACEJICHHS] BU3HAYAETHCS CIIPOMOKHICTIO JIEPKaBU
BUPOOJISITH TOBAPH Ta MOCTYTH

[Tpuntun 9. L{inu 3pocTatoTh TOA1, KOJIU ypAl APYKYE HAATO Oarato rpoiei

[Tpunmun 10. Y KOpOTKOCTPOKOBIN MEPCHEKTHBI CYCHUIBCTBO Ma€ 3pOOHUTH
BUOIp Mk 1HIALIEIO Ta O€3pOOITTSIM.

daxiBii chopmyItoBaNIM Takl MPUHIUNKA E€KOHOMIYHOTO MHCIICHHS: JIIOJIU
BUOWPAIOTh MPABUJIbHI TPUYUHU CBOTO BUOOPY.

[le HaBaXKIUBIIIMI TPUHIIAIT €KOHOMIYHOTO MUCJICHHS. JI10/I1 3aBXKIU CTOATH

nepea BUOOPOM, 1 KOJIM BOHM BHOHMPAIOTh, TO IIYKAIOTh HAWTOJIOBHIIII TIEPEBaru B
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KOMOIHAIllT «BUTpAaTH ¥ MpUOYTKOBICTh». Taka MoBejiHKa € 0COOMCTOI BUTOJIO0, a
HE €TOI3MOM.

Y HobGeniBebkiii mpomoBi ['appi bekkep Tak apryMeHTyBaB M€l THII
noBeminkn: «Ha BigMiHY Bii MapKCHUCTCBKOTO aHAN3y EKOHOMIYHHMHA MIiAXi, S
BBa)Xar0, HE JOIyCKa€, IO IHIWBIAM MOTHBYIOTHCS TUIBKA CaMOJIIOOCTBOM YH
MaTepianbHOI BUTOHOI0. lle — Meron aHamizy, a HE NPUITYLIEHHS PO YaCTKOBI
MoTuBH. lle¥ aHami3 mokasye, 10 1HAWUBIIA MaKCUMI3yIOTh JIOCTATOK TaK, K BOHU
TOTO XOYYyThb, YM BOHHU € E€TrOICTUUYHUMHM, aJbTPYiCTUUYHUMHU, JIOSJIbHUMHU, 3IUMU YU
Ma30XxiCTaMH, iXHs TOBEIIHKAa «CIpsIMOBaHA B MallOyTHe», a TaKoX Mae OyTH
CTaOUIbHOIO TPUBAIIUHI HaCH.

B exonowmiti sik Teopii HacmpaBAl WAETHCS PO CTUMYJH. EKOHOMIUHA Teopis
IPDYHTYETbCS Ha 17€i, M0 3MIHM B CTUMYJaxX JAIOTb Ha TOBEAIHKY, fKa CTa€
nependauyBaHoro. CTUMyIM — 1€ J€mo Ouabllle, HDK 3MIHM Yy BUTparax 1
NpUOYTKOBOCTI, sIKI MO 4Yep3l BIUIMBAaIOTh Ha BuOip. [IponmoHyBaHHS ¥ MOMMUT,
KOHTPOJIb 32 PIBHEM I[iH, IPUOYTOK 1 JIIJIOBA MOBEIHKA — yC€ 1€ NIEBHOIO MIPOIO €
CTUMYJIAMHU.

3a CriBenoM JlenacOoprom: «biuiblia 4YacTMHA EKOHOMIKM MOXeE OyTH
BHUKJIQJICHA y YOTHUPHOX CIIOBAX: <«JIIOJM pearyrTh Ha CTUMynm». Bce iHme —
KoMeHTapl. «JIrogu pearyoTb Ha CTUMYJIM» — 3BYYUTh JOCHUTh HEBUHHO, 1 YU HE
KOKEH BU3HAE I10 JIMCHICTh IK OCHOBHUM MIPUHIIUID.

ExoHOMIYHI CHCTEMH BIUTMBAIOTH HAa BUOIP 1 CTUMYJIH.

JItoqu oTpUMyIOTH IPUOYTOK BiJl BUTHHOI TOPTIBII.

Jlrogu TOPryrOTh, a HE KpaTHHU.

JloOpuii eKOHOMICT BKJIIOYA€E B ceOe aHalli3 BTOPUHHHX pe3yibTaTiB. dpenepik
bactia, exonomict XIX cT., KazaB, IO «PI3HUIL MDK JOOpPUM 1 TMOTaHUM
€KOHOMICTOM Yy TOMY, IO TOTaHUM EKOHOMICT BHpilIye TMpobiieMy Biapasy,

3BEpTAOYM yBary TIIbKU Ha Bi3yaJIbHUN e(eKT, TO1 K JOOpH €KOHOMICT IO TOTO K
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pPO3yMi€ BTOPHHHI Pe3yJbTaTH, PE3yJbTaTH, SKI HEMPSIMO MArOTh BIIHOIICHHS 0
MOYATKOBOT il 1 YN CHIIPHUI BIUTMB BUIHO YW BITIYBAETHCS TUIBKH 3 4ACOM.

VY 11p0My BiJHOIIICHHI €KOHOMIYHA CHCTEMa CXO0a Ha ekoJioriyHy. OjHa mis
MPUBOJNTHh JIO BEIMKOI KUIBKOCTI HEBHMYIIEHHWX pe3yibTaTiB. Myapa TakTHKa
BpaxoBY€ MEPBUHHI Ta BTOPUHHI PE3yIbTaTH.

Psinm  aBTOpiB pO3TIIAIalOTh C€KOHOMIYHE MHCICHHS SK (GOpMy MPOSBY
€KOHOMIYHOI CBIZJOMOCTi, MEBHUM «EMITIPUYHUN IJIACT (MPOIIAPOK) €KOHOMIYHOTO
MUCJICHHS 200 MOOYTOBOT CBIIOMOCT1».

ExoHOMIUHE MUCJIEHHS — II€ MPOJAYKT ICTOPUYHOIO PO3BUTKY CYCILUIbCTBA.
BoHO He TUIbKY BIATBOPIOE y CBIIOMOCTI JIFOJIUHHU 11 OYTTS Ta YMOBH T'OCIOJAPCHKOTO
KUTTS JIIOJIH, BOHO OIIOCEPEAKOBAHO CYCHIIBHUM CTAHOBHIIEM JIFOJUHH, ii

JIOCBIJIOM, TPAAUIISIMU, 3BUYKAMHU TOIIO.
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CEKIIIS X
MOTUMBALISI NEPCOHAJY SIK 3ACIB YIOCKOHAJIEHHSI CHCTEMM
YIIPABJIIHHSI IAITPUCMCTBOM

VIIK 658.8

B/IOCKOHAJIEHHA CHCTEMH MOTHUBAIII AK K/TIOYOBHH ®AKTOP
3ABE3INEYEHHA EOEKTUBHOI' O MEHE/I’KMEHTY III/TIIPHEMCTBA

Maiioopooa Mapia Mukonaiena, K.€.H.,
JIOIICHT, JOUEHT Kadeapu MEHEIHKMEHTY 1
OHTOIICUXOJIOTTI], [TpuBaTHMI BUIITUN
HaBYAJIBHUHN 3akjaj, «[HCTUTYT mcuxosorii i
MiANPUEMHHIITBaY, M. KriB, Ykpaina
mashkamaiboroda@gmail.com

MoTuBallis BHUCTyNae sIK KIIOUYOBUW PYUIHHUNA MeXaHI3M B €()EKTUBHOMY
yIOpaBiIiHHI poOounM npouecoM. BoHa BUSIBIIsi€ CBOIO CHITY Yepe3 BHYTPILIHINA BIUIUB
Ha KOJIEKTHUB, CHPUAIOYM (OPMYBAHHIO €IHOCTI IUJIEH Ta CHUIBHUX I[HHOCTEH.
[IpaBuiibHE KEPIBHUIITBO BPAaXOBYE HE JIMIIE CIOBECHI 3asBU, ajieé il CTBOPIOE YMOBH
IUIs BHYTPIIIHBOI €IHOCTI, IO JIO3BOJIIE KOJIEKTHUBY TMPAIIOBATH SIK 3TypTOBaHa
KOMaH/Ia, CIpsIMOBaHa Ha JIOCSATHEHHS CIUTHbHUX 3aBaHb.

Amnanizytoun gociaipkeHas nposeneHi CNA International IT [1], mogo pizHux
aCrmeKkTiB poOoUoro mpoiiecy, Oyiau BUALIEH! (HakTopH, IKI MOTUBYIOTh Ha poOOTI, a
TakoX (hakTopH, SIKi 1EeMOTUBYIOTh TipartoBatu (Puc. 1, 2).

VY neBHOMY BIJTHOIIEHHI MOXHa CTBEP/KYBAaTH, IO (pakTopu MOTHBALii Ta
JEMOTHBAIllT B3a€EMOJIIIOTh MK COOOF0 B KOHTEKCTI YITpaBIIiHHS O13HEC- IPOoIIecaMH.

[Ipu perenpHOMY aHami3l TaOnMill (HaKTOPIB 3aJI0OBOJICHHS Ta HE3aJ0BOJICHHS
pOOOTOI0 CTa€ OYEBUIHUM, IO PECHOHACHTH JOCHIIKEHHS HAIalOTh BEJIHUKOTO

SHAYCHHA HACTYIIHUM ACIICKTaM:

— 30aJ1aHCOBaHICTh M1k MPO(eCIHHOIO JISTTBHICTIO Ta OCOOUCTUM KUTTSIM;
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— CHpaBeAJMBa Ta a[IeKBaTHA oIljiaTa mparli;
— TIO3UTMBHI B3a€EMHHU 3 KOJIETaMH Ta BIJCYTHICTh TOKCHYHOI KOPIOPATUBHOL
KYJIBTYpPH;

— HaJaHHS [IKaBUX 3aBJIaHb Ta HAJIGKHO CTPYKTYPOBAHOTO POOOYOTO MPOIIECY.

YIPaBTIHHS JIFOIbMU

(hinaHcoBa cTabOLIBHICTH KOMITAHIT
nepeBard Ha po6oYoMy Micii
BITUYTTS BU3HAHHS

MOXITMBOCTI 3pOCTaHHS

MOYYTTS] BAKOHAHOTO 3aBJaHHs

B32€EMOBITHOCHHHU 3 yIPaBIiHHIM

BSaGMOBiI[HOCI/IHI/I 3 KOJICTaMHn

(hiHaHCOBI KOMIICHCAIIIT
work-life 6amauc

60,70%
69,70%

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00% 80,00%

Puc. 1. ®akTopu moTuBarii

Be/IKe poboye HaBaHTAXKEHHSA 7,40%

BiZICYTHICTb KOHKPETUKM B Linax 19,40%
BiACYTHICTb dinbeky 20,90%

MiKpOMEHe,CI,)'KMeHT

HecTabinbHi KomneHcau,i

HecTpyKTypoBaHi poboui npouecu 47,30%

HU3bKKn work-life 6anaHc 48,80%

TOKCUYHA Ky/IbTypa 65/70%

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00%

Puc. 2. ®akTopu nemortusarii

[{i acmekTy CTAaHOBIISAThH KJIFOYOBI €JIEMEHTH 3aJI0BOJICHHS TIpalll Ta BU3HAYAIOTh

e(heKTUBHICTh TPYAOBOI AISUTBHOCTI NPAILIBHUKIB Y JAHOMY KOHTEKCTI.

S O0E, <
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MoTuBartisi mepcoHary € OJJHUM 13 3aC001B I1BUIIIEHHS MTPOTYKTUBHOCTI TTparli 1
BU3HAYa€ KIIOYOBUI HAmMpsIMOK KaJpOBOI MOMITUKHA Oyb-sikoi kommanii. Cucrema
MOTHBAIlli Ha OCHOBI "MOTHBAIIl Ha Pe3yJbTaT" BBAXKAETHCS HAMOLIBII €(PEKTUBHOIO
JUIE CTUMYJIOBaHHA mpaiiBHUKIB. Lleit miaxin mnepenbavyae BUILUIATY BUHATOPOIH
CHIBpPOOITHUKAM 3a KOHKPETHI JOCSATHEHHS, IO JO3BOJISIE KOMITAHIl MOKPAIIUTH CBOi
MOKa3HUKK Ta 30UIBIIUTH NPHOYTOK, a TpalliBHUKaM — 30UIBIIUTH CBIA JOXIJ B
3aJIeKHOCTI BiJl BKIAJICHUX 3YCHIIb.

OpHak ICHYIOTH 1 PI3HOMAaHITHI HeMaTepiajbHI 3a0XOYEHHS IS TPAlliBHUKIB.
Hame nocmimkennst Oylio cripsiMOBaHE Ha BU3HAYEHHS TOTO, SIKUM METOJ MOTHBAIIii
BBA)KAIOTh HAOLIbII €()EKTUBHUM YKPATHCHKI MPaIliBHUKU.

3rigHo 3 omnurtyBaHHsM Work.ua [2], 67,2% ykpaiHIliB BBa)KalOTh T'POIIOBI
3a0X0YEHHSI HalepEeKTUBHIIIMM METOJOM MOTHBALli, MIATBEPIKYIOUH TOUYKY 30py
EKCIIepPTIB 3 YMpaBIIHHS TepcoHaIoM. 8,9% pecrnoHIeHTIB 00paiu Oe3KOIITOBHE
HaBuaHHs 1 TpeHiHru. [loxBama Bij KepiBHUIITBA IliHyeTbes 6,6% onuraHux, a
NIEPCOHANBHI MOJAPYHKH Bi KoMnaHii — 5,8%. 4,7% ykpaiHLiB BU3HAIM, II0 MITpadu
Ta TOKapaHHs CTUMYJIIOIOTh iX JIO KPaIloi Mpare3aaTHOCTi, a KOPIIOPaTUBHI CBATA —
4,1%. JlomaTkoBl BHXIZHI MCHIIIC 3a BCE OI[IHIOIOTHCSI, TaK BIAMOBLIM juiie 2,7%

ormutanux (Puc. 3).

| FpOLLIOBi 3a0X04Y€eHHA

B 6e3KOLWTOBHE HaBYaHHA Ta
TPEHIHIN
B noxBana Big, KepiBHMLUTBA

B NepcoHanbHi NOAAPYHKM Big,
KomnaHii
B wrpadu Ta NOKapaHHA

B KOpPNOpaTMUBHI CBATA

Puc. 3. Haitbinpm eexTrBHI CrIocoOM MOTHBAIIIT
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[Ipu dopmyBaHHI cTpaTeriii MOTHUBAIIIT IEPCOHATY CJIiJI BpaxOBYyBaTU HE JIUIIIE
Tun Ta crneuu@iky Oi3Hecy, ane il po3Mip MiANPHUEMCTBA, OCKUIBKH pi3HA KUIBKICTDH
IpaIiBHUKIB y KOJIEKTHBI MOYKE€ BUMAaraTd pi3HUX ITIAXOIB 10 3a0e3MeUYeHHs IXHbOTO

edexTuBHOTO QyHKITIOHYBaHH: (Tadm. 1) [3].

Taomung 1
Jlxepena MOTHBAIII] CTTIBPOOITHUKIB B 3aJI€KHOCTI B pO3MIpPY MiANPUEMCTBA
KinbkicTh Jlxepena
CIIBPOOITHHKIB,
oci0

10 - 20 CimeiiH1 CTOCYHKH, THYUYKICTh

40 - 60 [IpoexTH, MOSIBHICTH, CBOOO A

60 - 100 [ToxpamenHs, pict, cB0O601a
100 - 200 Cormaker, izeaabHe poOoUYe MICIIe Ta YMOBH

Jnst  ManeHbKUX MIANPUEMCTB, J€ TMPaIlIBHUKKM YacTO B3aEMOIIIOTh
0e3rocepeIHbO, aKIeHT Ha MIITPUMKY KOMAaHIHOTO JyXY Ta OCOOMCTHX JOCATHEHb
MOe OyTH BaXJIUBUM. [HYYKiCTh y BH3HA4YEHHI 3aBllaHb Ta OCOOMCTHM TIAXiA 10
KOYKHOT'O TIPALlIBHUKA MOXYTh CTaTH KIIFOYOBUMH (paKTOpaMH MOTHBAIII1.

VY BENMKHUX KOMIIAHISX, A€ YHUCEIbHICTh MEPCOHANY 3HAYHO BUIIA, CHUCTEMHU
(IHAaHCOBHX CTHMYJIB, Takl SK THpemii Ta OOHYyCH, MOXYTb OyTH OUIbII
e(EeKTUBHUMHU, OCKITBKM  BOHM  HAQJAlOTh  MOXJIMBICTb  BU3HAYEHHA  Ta
BUHATOPOKEHHS 1HAMBIYaTbHUX Ta KOMAHIHUX JOCSITHEHbD.

OTxe, aganTailisi cTpaTeriii MOTUBALIL 10 PO3MIPY HIANPUEMCTBA € BAKIUBOIO
CKJIaJIOBOIO YCHIIIHOTO KEPIBHMIITBA Ta CTBOPEHHS 3J0POBOTO Ta MPOAYKTHBHOIO

po0O0YOTO CepeIOBHUIIIA.
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Ha piBHI KOpIOpaTUBHOrO YOpPaBiHHS CHiJ po3risaatd pedhopMyBaHHS
CHUCTEeMH MOTHBAIIil epCOHATy B KOHTEKCTI IMiIBUIICHHS €(PEKTUBHOCTI yIpPaBIiHHSI
y TaKUX CUTYaIlIsX:

— PpO3LIMpPEHHsA KOMMaHii Ta 3MiHa ii CTPYKTypH, IO BKJIIOYae B cebe
BBEJICHHS HOBHX JICTIAPTAMEHTIB Ta HAIIPSIMKIB.

— 3MIHM B OOOB'I3Kax Ta KIIOYOBUX IoKa3HUKax edexktuBHOCTI (KPI)
CIIBpOOITHHKIB, 1110 BUMArarOTh MEPETIAy CUCTEMU CTUMYJIIOBAHHS.

— HeperyJsipHe JOCSATHEHHA CHiBpoOiTHHKamMu 3amiaHoBanux KPI abo
MacOBE BUHUKHEHHS MPOOJIEM 3 BUTOPAHHSIM.

— BHCOKa IUIMHHICTH KaJpiB Ha KOHKPETHHUX IMOcCaJax ado B IIJIMX CEKTOpax
KOMIITaHii.

— 3MIHM B PHUHKOBUX TEHJACHIIAX, [0 BIUIMBAIOTH HAa YMOBHM Ipalli B

KOMIIaH1X BIAMOBIIHOT TaTy3i.

Cnucok BHKOPUCTAHHUX JIZKEPEJI

1. CNA International IT Recruitment. Caiit. URL: https://cna-it.com

2. Pe3ynbTaTy ONUTYBAHHS: TPOILOBI 3a0XOUYEHHS - Haile()eKTUBHIIIMI crociO
motuBaii nepconany. URL: https://www.work.ua/news/ukraine/490/

3. MotuBamis nepconany B IT cdepi: cucremu motuamii mist Junior, Middle
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IICHXOJIOT'IA ITIPO®ECIHHOI MOTHBAI[II CITIBPOBITHHUKIB
®IHAHCOBOI C®OEPH

@ypman Mapia leaniena, [IBH3 «IHCTUTYT
TICUXOJIOTII 1 MANPUEMHUIITBA», YKpaiHa
Buknamau  kadenpu  MEHEIKMEHTY 1
OHTOIICUXOJIOT1i

Mif.furman@gmail.com

VY 3B'SI3Ky 31 CKJIAQIHICTIO (PIHAHCOBOI ramysi, creuiaaicTu (IHaHCOBOI chepu
CTUKAIOTBCS 3 BHUCOKMMH BHUMOTaMH CTOCOBHO $IKOCTI KIHIIEBOIO MPOAYKTY
(dinaHcoBUX omepaiiii. J{ng BiAMOBIAI HA 111 BAMOTM 1 JOCSITHEHHS BHUCOKOL
MPOJYKTUBHOCTI, (paxiBLl NOBUHHI OYTH MOTHBOBAaHUMHU JJisi €pEKTUBHOI pOOOTH Ha
BCix eramax (iHaHcoBux omeparliii. [lcuxonoriunuii anami3z motuBalli (GpiHaAaHCOBOI
chepu € akTyalbHUM O0'€KTOM JOCHTIKEHHS, 110 JI03BOJISIE BU3HAYUTH HANOUIBII
e(eKTUBHI MOTHUBATOPHU 1, OTXKE, MIJBUIIUTH MPOAYKTUBHICTH POOOTH CHEIIaTICTIB
(hiHAaHCOBOTO HAIpPAMY.

JocnipkeHHssM MOTHBalLli, 30KpeMa MOTHBIB ¥ moTped cyO’ekTiB mpai,
3aitmanuck ['anxyposa JI., 3acraBHiok JI. I, Jlunoeenwka T. P., 3enensko I'., Konor
A., lllep6akona 1., Ta in. [1; 2; 3; 4]

Ha ocHOBI TeopeTHMYHOro aHajizy Mpaib BITYM3HSIHUX ¢ 3apyOiKHUX
HayKOBI[IB, MU MOJXEMO BCTAHOBHUTH, III0 MOTHBAIlisl CIEHIATICTIB (piHAHCOBOTO
HaIMpsIMKy € TPEIMETOM aKTHBHOTO HAyKOBOT'O BHMBYCHHS. SIK BHJ YIPaBIiHCHKOI
JUSTBHOCTI, CIIPSIMOBAHUN Ha CTUMYIIOBaHHA (DaxiBIiB ()IHAHCOBOTO HAMPSIMKY JIO
BUKOHAHHSI CBO1X O0OB'sI3KIB, MOTHUBAIIIA B 1M cpepi 3aTUIIAETHCA TyKE aKTYaTbHOIO
B CY4aCHHX YMOBax.

Y HaykoBOMY KOHTEKCTI MOTHB PO3TJISIAETHCS K (HAKTOp, IO CTUMYIIOE

npodeciiiHy TisIbHICTh, 3aBXKIM TOB'SI3aHUM 31 3aJ0BOJIEHHSAM MOTped. MoTus
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CIPUYMHIOE PEAKIII0 Ta aKTUBHICTh, OCKUIBKA BIH BHM3HAYa€ Te, LIO MiAIITOBXYE
JIOWHY 110 KOHKPETHUX [id. Y IhOMY KOHTEKCTI MOTHBAIlS BKJIOYae B cede
noTpeOu, MparHeHHs, yCTaHOBKH, 1HTEPECH, eMOIIii 1 i71eanu ocobu [3, ¢.11].

MortuBanist coiBpoOITHHKIB B (iHaHCOBINH cdepi Moxe OyTH 3ailicHEHa
PI3HUMH YMHHHMKAMH, BKJIIOYAIOYM IIHHICHI 1HCTPYMEHTHU Mcuxojorii. PosriasHemo
JIeK1IbKa OCHOBHHMX BHUJIB, SIKI MU aHAJII3yBaju B JOCIIKCHHI.

1. Omurara i1 BuHaropoma. ['porri € OJHI€I0 3 OCHOBHHUX MOTHMBYIOUHUX CHJI B
¢dinancoBiit cdepi. CiBpoOITHUKU MOXKYTh OYTH MOTHMBOBaHI BUCOKOIO 3apOOITHOIO
aTor, OOHycaMu, akIisIMA 4d 1HIIMMH (IHAHCOBUMH Haropoaamu. llcuxomoris
MOKa3ye, MO (PIHAHCOBI CTHUMYJIM MOXYTh CTBOPIOBATH IMOTY>KHUW MOTHBALIMHHIA
BILIUB.

2. Tlpodeciitnmii po3BuTok. barato cmiBpoOITHUKIB B (DiHAHCOBOMY CEKTOP1
LIHYIOTb MOXJIMBICTH POCTY B Kap'epi. IIcHXOJIOTiYHMI acleKT LbOrO IOJSATrae B
TOMY, 1110 MOXJIMBICTh HaOyBaTH HOBI HABHYKH 1 OTPUMYBATH IMPOCYBAHHS MOXKE
OyTH CHJIbHUM MOTHUBAI[IHHUM (haKTOPOM.

3. ComianpHa B3aeMoxiss 1 Bu3HaHHSA. CHIBPOOITHUKH MOXYTh OyTH
MOTHBOBaHI B3a€MOJIIE€I0 3 KOJETaMH, BU3HAHHSIM CBO€1 €KCIIEPTH3U Ta JOCATHEHD B
rany3si. [{iHHICHI THCTpYMEHTH MCUXOJIOT11, TaKl K MOoTpeda B CollialbHOMY BU3HAHHI
1 IparHeHHs JI0 COLIAbHOT MPUHAJIEKHOCTI, MOKYTh TPAaTH BAXKJIUBY POJIb B I[LOMY
KOHTEKCTI.

4. Tlcuxonoriuna Ge3neka 1 ctpecosi acriekTu. dinancoBa cepa Moxe OyTH
Iy’)Ke€ CTPECOBOIO 1 HAATO BUMOIIMBOIO. llcuxomoriyna Oe3meka Ta MiATPUMKA
BAXKJIMBI Uil 3a0e3meyeHHs MmoTtuBalii. Poboya armocdepa, ynpasiiHHS CTpecoM i
30epeKEHHSI TICUXOJOTIYHOTO KOM(OPTY CHIBPOOITHUKIB MOXKYTh MaTH BEJIHMKE
3HAYCHHSI.

5. JlimepctBO Ta KepiBHUUTBO. CTHIIb KEPIBHUIITBA 1 JIAEPCTBO B OpraHizaiii

TaKO)X MO€ BIJTMBATH HAa MOTHUBAIIIIO CIIBpOOITHHKIB. E(pekTHBHE KEPIBHUIITBO, SIKE

224

\Ns > &
[ o)



l{_/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6

YMOBAX CYUACHUX BUMO2
PO3yMi€ 1 BpaxoBY€E IICUXOJIOTIYHI MOTPEeOH CBOIX MIJIETIIUX, MOXKE MIABUIIUTH TXHIO
MOTHBAITIIO.

6. BuyrpimHs MoTuBaris. BaxiuBUM acnekTOM € TaKOoX BHYTPIIIHS
MOTHBAIliS CHiBpoOiITHUKIB. [IcuxomoriyHo, 11e BKIIOYae B cede 0COOMCTI I[IHHOCTI,
11T, IHTEpECH Ta 3aJI0BOJICHHSI BiJl caMoro mporiecy podotu [2, c. 5].

MoTuBarlisi 3a MIHHOCTAMH MOXe OyTH IMOTYXKHUM (haKTOpOM B JOCSTHEHHI
0COOMCTOTO IIAacTs Ta 3aJ0BOJICHHS B KUTTI. BaxJIMBO pO3yMITH CBOi LIHHOCTI 1
HaMaraTucs >KUTH BIIMOBIAHO J10 HUX, 100 JOCSATTH O1IBIIIOTO PiBHS 33/I0BOJICHHS Ta
3aJI0BOJICHHS B CBOEMY KHUTTI.

VY cBOeMy MOCHIKEHHI MU BHUKOPHUCTAIM 7 METOIUK OI[IHIOBAHHS MOTHBAIIii
CIIBpOOITHUKIB OCHOBHMMHU 3 HUX € Meroauka «lIllkana minnocteit» M. Pokuya [5],
[TpoexktuBHa Metoauka «Tect 6 mamoHkiB» A.Meneretti [8], TecT-onuTyBalIbHUK
I'epubepra [6] TecT-onuryBanbHuK «/liarHocTrika MmoTuBauii» A.Macnoy [7].

KinbkicHa 1 sikicHa 0O0poOKa OTpUMaHUX pe3yibTaTiB JI03BOJMJIA  HaM
pO3pOOUTH peKOMEHJAIlli BIOCKOHAJICHHS 30BHIIIHKOI MOTHUBAIli IpaIliBHUKIB
(dhinaHcoBoi chepu.

Mu nposemu pociipkeHHs: 50 peCHOHIEHTIB, 3 AKUX 22 YOJOBIKIB Ta 28
KIHOK. BikoBa kareropis qociiKyBaHux 22-46 pokiB.

[IpoananizyBasii MOTUBALIMHUKN MPODLTE OMUTYBAHUX, Y PAMKAX JTOCTIIKEHHS
BUJIJIMJINCh HACTYMHI MOTpeOM: MaTepiasibHa mnoTpeda, morpeda B KOMMOPTHUX
yMoOBax po0OoTu, MoTpeda B CTPYKTypoBaHi poOOTi, moTpeda B COIlaJbHUX
KOHTAKTax, MoTpeda B JOBrOCTPOKOBHUX BITHOCHHAX, MMOTpeda y BU3HAHHI, IMOTpeda B
MOCTAHOBIIl CKJaJHMX L1IeH, moTpeda BIaau, notpeda y pi3HOMAHITHOCTI pOOOTH,
noTpeba B 3axOIUTIOIYIM poOoTi, moTrpeda B CaMOBIOCKOHAJICHHI, moTpeda y

KpeaTtuBHOCTI (puc 1).
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Puc. 1 [lopiBHsbHA IIKaJIa MOTUBATOPIB

[IpoananizyBanu iHHICHUMA TAXia y GopMyBaHHI MOTHBAIII] CIIBPOOITHUKIB
¢dinancoBoi cdepu, fAKI KEpylOTh MOBEAIHKOI Ta pIMICHHSAMH JIOJUHHU, OyI0
BHSBJICHO TI€BHI1 3aKOHOMIPHOCTI.

MoTuBarliiiina KapTa Ta IIKaJa MIHHOCTEH 3MIHIOETBCS TIpHU MPodeciiHOMY Ta
O0COOHUCTICHOMY 3pOCTaHH1 JIOAUHU (puUC.2).

VY cniBpoOITHHKIB, SIKI 3aiiMalOTh MOYATKOBI TMOCAAMW y KOMITaHIlT HAMOLIBIIT
BaroMMMHU MOTHBATOPAMH €:

- IiKaBa po0oTa;

- JAPYXHIN KOJIEKTUB;

- MOXXJIMBICTH IIBHIKOTO Kap’ €PHOTO 3pPOCTAHHS.

VY cniBpoOGitTHuKiB Middle management KiIt040BMMH MOTHBATOPAMHU €

- (pimaHCOBa MOTHBAIIIS;

- mnpodeciiiHe BU3HAHHS;

- Xxopoia atMocdepa y KOJEKTHUBI.
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Puc. 2 IlopiBHsuibHA 1TIKaJIa MOTUBATOPIB 3a piBHEM IpodeciitHol rpymnu

CriBpoOITHUKH, SK1 3aiMalOTh HANBHUIII KEPYIOYl OCA]l CBOIMU
MPIOPUTETHUMU MOTUBATOPAMH Y POOOTI BUBHAYMIIM:

- 1iKaBa po0oTa;

- QBTOHOMHICTh Y IPUNUHATTI PIIICHB;

- (iHaHCOBAa MOTHUBAIIIS.

3 JOCHIIKEHHA MOHa 3pOOMTH BHUCHOBOK, IO MOTHUBAaTOpU y pOOOTI

MOXYTb, SIK 3aJUIIATUCH CTAIMMU, TaK 1 3MIHIOBATUCH MPOTITOM KUTTS. | HalO1IbII
3HAYHI 3MIHM y MOTHUBAI[IHHUX KapTaxX BIJI3HAYAIOTHCA caMe IMPU OCOOUCTICHOMY
3pocTaHHl JoauHU. ToMmy, mpu omiHIl (PaxiBIiB HEOOXiJHO TepIl 3a BCe
IpoaHaIi3yBaTH Ha SKOMY 3 €TalliB 0COOHMCTICHOTO 3POCTaHHS 3HAXOAUTHLCS JIFOANHA,
1I€ I0MIOMOKE HE TUIbKM BU3HAUUTHU LIHHICHY LKAy CHIBPOOITHHKA, a TAKOX J1aCTh
3MOTy CTIPOTHO3YBaTH, SIK Y MaHOyTHhOMY IieH (haxiBelb Oy/ie 3pOCcTaTi B KOMITaHii.

[{s iHpopMalisi MOXKe TOMOMOITH BJIaCHUKY Oi3HECYy po3poOUTH e(EeKTHUBHY
CHUCTEMY MOTHBAILlli ISl CBOiX CHIBPOOITHUKIB, IO MOKE IMIJBHUIIUTH 3arajibHi
MPOYKTUBHICTh POOOTH, 3HU3UTH BUTOPAHHS CIIBPOOITHUKIB, @ TAKOXK MOKPAIIUTH

EeMOIIMHUI CTaH y KOMIIaHii Ta JIosIbHICTh a0 Hei. Illo mpusBene mo 301abIIEHHS
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pPEe3yJAbTaTUBHOCTI KOMAaHJIM Ta 3MEHIIMTh TEKydiCTh KaaApiB, a 1€ HampsMy

MO3UTUBHO BIUTUHE HA MPUOYTOK KOMITaHIi.
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VJIK 331.109.362

METOJIH MOTHBAILII IHHOBALITHHOI JIA/IBHOCTI ITIEPCOHAJIY HA
PI3HUX ETAITAX JKHTTEBOI' O ITUKJTY OPTAHI3AILIII B YMOBAX
BILTHBY BIHCBbKOBOI ATPECII HA TEPHTOPII YKPAIHH

3aiiyesa  Ipaioa  KOiiena, TIOKTOP
CeKOHOMIYHUX HayK, mpodecop, B.0. PEKTOpa,
[IBH3 «lHCTHTYT TICUXOJIOT11 1

MIIIPUEMHHUIITBA», YKpaiHa
zaitsevairaida@gmail.com

Binvxoea Temsana IOpiiena, crynentka 3
kypcy, I[IBH3 «lHcTuTyT mncuxomorii 1
MIMPUEMHHIITBAY, YKpaiHa
tanyavilkhova@gmail.com

[nHOBaIii — HEBII’€MHa YacTUHA po3BUTKY Oi3Hecy. [linmpuemcrBa
CTUKAIOThCS 3 BUKJIIMKAMHU TJIO0ATBHUX 3MIH Ta HEOOXITHICTIO MOTHBAIII1 EPCOHAITY,
0COOJIMBO B yMOBax BIMChKOBUX ToAiM B Ykpaini. CywacHl peanii BUMararoTh
neperisiAy CUCTEMHU MOTHUBAIIIT 1151 €heKTUBHOI IHHOBAIIMHOI JISITBHOCTI.

JI1st cTBOpEeHHST €PEKTUBHOI CUCTEMH MOTHUBAIlli BaKJIMBO PO3YMITH MOTpeOU
KOMIIaHii Ta ii >KUTTe€BUN UK. JKUTTEBUI LMK OpraHi3aiii - 1I¢ MOCHIJIOBHICTh
CTaii, fKI YTBOPIOIOTh 3aKIHUYEHE KOJO PO3BUTKY IIiJI Yac IEBHOTO TEpPIoay
ICHyBaHHSI OpraHi3ailii, Mmiciis SKOro ii I[IHHOCTI Ta HampsiMU AISUTBHOCTI MOXYTh B
KOpEH1 3MIHUTHCS.

[Ipo6GaeMa MoTuBalLlll MIEPCOHATY € OCOOJHUBO BaroMol0 B yMOBaX BOEHHOTO
CTaHy aJi’Ke MOTpeOu MpalliBHUKIB B TAKWW Yac BUXOMSITh Ha HOBUH piBeHb. JKOJHI
3YCHJIISL Ta 3a0XOYCHHS HE MAaTHUMYTh €(eKTy, SKIIO HacaMmIiepe] He BpaxyBaTH
0e3nexky MpaliBHUKIB. 3aJeXHO BiJ MICLs PO3TallyBaHHS MIANPUEMCTBA, Tally3i,
yMOB Tipaili Ta (piHAHCOBUX MOXJIMBOCTEH 116 MOXE O3HAYaTHU BXKHUTTS TaKUX O

[15]: mepei3n kommnaHiit 3 30H 00HOBHX Iil, MATPUMKY IS TIEPEi3My MpalliBHUKIB,
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BIPOBA/)KEHHS JAUCTAHIIIHHOI poOOTH Ta 3abe3nedyeHHs Oe3MeYHUX yMOB IIpaill.
Takoxx BaxIMBO BpaxoByBaTu 0a30B1 MOTPeOH MpaIliBHUKIB, 3a0€3M€UyI0UH JOCTY
0 BOAM Ta XapuyyBaHHs, a NpH eBakyalli — JomoMaraioud 3 TOIIYKOM
TuMYacoBoro xutia. KomdoprHe poboue cepenoBuiiie 3 BIAMOBIAHUMH YMOBaMHU
OCBITJICHHS, BCHTWIAII, €JICKTPOXKUBIICHHS Ta I1HTEPHET-3B 3Ky TAaKOX €
KJIFOUOBHUM €JIEMEHTOM.

[Ipodeciitna mcuxoyioTiYHA MIATPUMKA € OOTPYHTOBAHOIO Ta HEOOXiJAHOIO
CKJIQJIOBOIO IMATPUMKH TIPALIBHUKIB y KOHTEKCTI IXHBOT'O 1HIAWBIAyaJIbHOTO
MICUXO0JIOT1YHOTO Onarononyyus. KoskHa iroiuHa yHiKajabHa Y BIAHOIICHHI O CBOTO
KUTTEBOTO JOCBIy Ta BJIACTUBOCTEW, 1 peakilii Ha CTPECOBI CHUTyallli MOXKe
BiApi3HATUCS. ToMy, pO3Tsgaoud MOXJIUBICTh HaJaHHS ICHUXOTEpaneBTHUYHOI
MIJITPUMKH  MpAlliBHUKAM, CJIiJ BpaxOBYBAaTH IHAMBIAyalbHI mOTpeOU Ta
MOXJIUBOCT1 KOKHOTO.

[Ilogo moTuBaIlii 1HHOBALIM Ha PI3HUX €Tamax >KUTTEBOTO ITUKIY KOMIIaHIT,
BAXKJIMBO PO3IJISAATH YHIKAJIbHI MIXOAH Ta CTPATErii Il KOKHOTO €TaIry.

Ha erami cTBOpeHHs KOMITaHii OJHIEIO 3 TOJOBHUX IPOOJIEM, IO CTOCYIOThCS
MOTHBAIIll 1HHOBAI[IMHOI IISJIBHOCTI, € 3a3BUYail HEJOCTaTHE NPHUAUICHHS yBaru
IbOMY NUTaHHIO. J[OUUIBHO CTBOPUTH ClielianbHl poOoyl rpynu abo KOMITETH, SK1
BIAMNOBIIAIOTh 3a I1HHOBAIi B KOHTEKCTI IEBHUX 3aBAaHb, a TaKOXX HaJaTH IM
MMOBHOBAKEHHS Ta PECYPCH IS TOIIYKYy Ta po3poOku imei. HacTtymauMu Kpokamu €
BCTAHOBJICHHSI CHUCTEMH TIPEMIIOBaHHS 3a YCHINIHI 1HHOBAIIHI pIMIEHHS Ta
3a0e3MedeHHs TOCTYMy JO0 HAaBYAHHS Ta PO3BHUTKY, 10O MiABUINUTUA KBaTi(hiKaIliio
MepcoHaay B Tajly3l 1HHOBAIlii yepe3 TPEHIHTH Ta ceMmiHapu. ['0JloBHE 3aBIaHHS
KOMITaHii y JOCATHEHHI BUJATHUX PE3YJIbTaTIB MOJSATAE Y CTBOPEHHI CHPUSTINBOIO
cepeoBUIIA JJIs BIILHOT'O BUCJIOBJIFOBAHHS JYMOK IpalliBHUKIB.

Ha erami 3pocTaHHs KOMIaHIi YacTO CHOCTEPITA€ThCS €BOJIOIIS  BiJ
EraJiTApHOTO YIPABIIHHS J0 1€papXidHOi OpraHizailii, M0 MPU3BOAUTH 10 BTPATH

TBOPYOCTI 4epe3 OIpoKpaTito Ta iepapxiuyHi oOMexeHHs. [[ns BUpIICHHS i€l
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po0JIeMU MOKHA BUKOPUCTATH OJHY 3 aJbTEPHATUB OIOPOKpATIii Ta 1€papXi4HOCTI -
CTBOpPEHHS KyJNbTypu nucumiuriad. PospoOmnena J[x. Parmanom cucrema "oO6mik
BIIMOBIIAJIBHOCTI" JTO3BOJISIE TOB'A3yBaTH KOXXEH €JIeMeHT (iHAHCIB KOMITaHii 3
KOHKPETHUMH TIPAIiIBHUKAMH, SIKI HECYTh BIATOBINAIBHICTH 3a Il MOKa3HUKU. JIjist
CTUMYJIIOBaHHS 1HHOBAIIHHOT aKTUBHOCTI B YMOBAaX BIWHU J1€BUM € BCTAHOBJICHHS
CUCTEMH MPEMIIOBaHHS 3a JOCITHEHHS Pe3yJIbTaTiB, K1 MEPEBUILYIOTh OUIKYBaHHS.

Ha erami 3pinocTi KoMmaHii KIIOYOBUMH TpoOlieMaMu € ajanTamis [0
TEXHOJIOTIYHUX 3MIH Ta 3a0e3MeUeHHs] KOHKYPEHTOCHPOMOXKHOCTI. [Ipornonyerbes
HIATPUMKA JOBIOCTPOKOBUX IPOEKTIB IS BIOCKOHAJIEHHS! TEXHOJIOT1H Ta MPOIIECIB,
COPUSIOYM PO3BUTKY KOMIaHii. Y 3a0e3meyeHHl cTaOUIbHOCTI Ta Oe3meKH s
MepcoHaly MOJSATa€e OJHA 13 HaWBaXIUBIIUX (yHKIIH. OTprUMaHHs MpaliBHUKaAMU
0e3rneyHux Ta CTabUIBHUX YMOB POOOTH J03BOJISIE€ iM CHOKIMHO Ta MPOJYKTHBHO
3aiiMaTUCA 1HHOBAUIMHOKO MISUIBHICTIO. TaKoX MOKHA PO3TJISHYTH BIPOBAKEHHS
HOBUX a00 TOKpalleHHs CTapuX CHUCTEM CTpaxXyBaHHS, TaKuX SIK MEIUYHE,
CTpaxyBaHHS JKUTTS Ta HaBYaHHS, MaliHa Ta BiJ HENIACHUX BUMAAKiIB. ['apaHTis
poOOYMX MICI[b CTUMYJIIOE 1HHOBAIIHHY AKTUBHICTH IEPCOHANy, HE3BAKAIOYU Ha
BUKJIUKM BIACHKOBUX KOH(IIIKTIB. 3allydeHHs TMEpPCOHATy [0 CTPaTeriuHoOro
IUTAHYBaHHS Ta MPUHHSTTS PIIICHb € BAXJIMBUM YHMHHUKOM iHHOBAIIHOTO MPOIIECY
Ha eTarl 3p1J0CcTi KOMMaHii.

Ha 111 3M1HHUX BiiICBKOBUX YMOB Ta €KOHOMIYHUX BUKJIMKIB KOMIIaHisl MOXeE
CTUKATHUCS 13 3MEHIICHHSM 1HHOBAIIITHOT aKTUBHOCTI cepejl MepcoHaay Ha eTari
3a"enany. Came TOMy, BaXJIMBO PO3IJISHYTH MOXJIMBICTH IEpENiArOTOBKH Ta
nepekBaii(ikanii MEpCOHaNly, CIPOIIECHHS TMpPOILECIB MNPUUHATTA PpIIIEHb Ta
BIPOBA/HKCHHS 1HHOBAIIM, 3MEHIIEHHS OOpOKparii, MO0 CTBOPUTU CHPUSTIUBI
YMOBHU Il 1HHOBaIiM. 3allydeHHS TMEpPCOHATy [0 TPOIEeCy CTpaTeriyHoro
MEPEOCMUCIEHHS KOMMAaHIi Ta MOUIYKY HOBUX MOKJIMBOCTEW JO3BOJISI€E iM BHECTH

BJIACHUI BHECOK B IHHOBAIIHHUM PO3BUTOK KOMIIaHi1
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TakuM YMHOM YMOBHM BOEHHOTO KOH(IIKTY CTBOPIOIOTH YHIKQJIbHI BUKJIMKHU
JUTST KOMMAaHI Ha pI3HUX eTamax IXHbBOTO JKUTTEBOTO IMKIY. Ilcuxosoriuna
MIATPUMKA BUSBIISIETHCS KJIIFOYOBOIO ISl YCITIIITHOT CUCTEMH MOTHUBAIIIl TIpaIliBHUKIB.
Crparerii MoTuBamii Ta MIATPUMKH 1HHOBAllli TOBMHHI OYTH THYYKHUMH U
aJanTOBAaHUMHU JI0 PI3HHUX €TariB )KUTTEBOTO IUKIIY KOMIAaHii, BpaXOBYIOYH MMOTPeOH
NepCOHATy Ta CTBOPIOIOYM CHPHATIMBE CEPEIIOBUINE JJIs peajizalii 1HHOBAIIMHUX

11ei.
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BHKOPHCTAHHSA HAPATHBHHUX KOMIIETEHTHOCTEH Y POEOTI HR-
®AXIBIA

Knouko Codghia, acniipanT xadeapu menaroriku
1 TICHXOJIOT1i  YIpaBIIHHSA  COIlaJIbHUMH
cucreMaMHM 1M. akazmeMmika . 3s3I0Ha,

Hamionansauii TeXHIYHUM YHIBEPCUTET
«XapKiBCbKUH  TOJITEXHIYHUH  IHCTUTYT»,
VYkpaina

sophi.kklo@gmail.com

VY cBoiit po6oTi HR-(haxiBerb BUKOPUCTOBYE PI3HOMAHITHI IMIIXO/IA T METOIH.
VY nmaniii crarTi MM O XOTUIM PO3MNIAHYTHM BUKOpucTaHHs HR-daxiBuem nesxux
HapaTUBIB y CBOid poOoTi. IloHATTA HapaTuBy OJHOYACHO OyJIO y3arajibHEHE W
pO3IIMPEHE, a TAaKOX PO3MOAUIEHE Ha TPyNH Yy HIMPOKOMY CIEKTpl MUTaHb, SKI
BKJIFOYAIOTh JIOCHIIPKEHHS CIOCO0IB, 32 IONOMOTOK0 SIKHX MU OpPraHI30BYEMO HaIlly
nam’siTb, HaMipu, KHUTTEBl IcTOpii, 1mei Hamoi caMocTi abo MepCOHATBHOI
imeHTaHoCcTl. [IpoaHamizyBaBIiM BIAMOBIAHI JpKepena, OyJlo BHBEACHO Taki
KOMIIOHEHTH HApAaTUBHOI KOMIIETEHTHOCTI $SIK: pedieKcis, eMmmaTis, pO3yMiHHS
HapaTUBHOI CTPYKTYpPH, KPUTUYHE MUCIICHHS Ta BMIHHSI BUKOPHUCTAaHHS HAPATUBY.

BukopucTaHHS HapaTUBHUX KOMIIOHEHTIB Yy pOOOTI 3 JIIOJbMHU JA€ 3MOTY
CTBOPIOBATH 3B’SI3KH, PO3YMITH OTPEOU Ta MOTHBALII1 CIIIBPOOITHUKIB T KEPIBHUKIB.
Cama mo co0i HapaTHUBHICTh MOXE BKIIOYAaTH B ce0Oe pi3HI EeJIEMEHTH, SIKi
JOTIOMararoTh ~ CTBOPIOBaTH  JIOBOJI TMEPEKOHJIMBUI  PO3MOBIIHUA  KOHTEKCT.
Hanpuxnan, 3HaHHS HapaTuBy MOXYTh JOMOMOITH Yy CTBOpeHHI «employer
branding», po3poOka pO3MOBIAHOTO KOHTEKCTY TMpO KoMIaHio. BucsiTieHHs
LIHHOCTEN KOMMaHii, Micii, 1ICTOpIi Ta yCHiXiB MOK€ CTBOPUTH MO3UTHUBHE BPAXKEHHS

po PoOOTOABIIS, IO MOXKE JOTIOMOITH B MIPUBEPTaHHI Ta yTPUMAaHHI TaJaHOBUTHX
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MaOyTHIX  CHIBpOOITHHMKIB. KpiM  TOro, CTBOpEHHS  HapaTUBIB  TaKOX
BUKOPUCTOBYIOTBCSl MiJI Yac TMPOBEACHHS BHYTPIIIHHOIO TMpoIecy 3MiH B
opraHizaiiHii KyJabTypi abo mporecax B LUJIOMY, IPUMIHEHHsS HapaTUBIB IS
MOSICHEHHS CTpaTeTriyHUX LJIeH KOMMaHil Ta MOTHBALlIl IEPCOHATY 10 AOCSATHEHHS 1X
noctaBineHux wnued. Hampukmag, ictopii ycmixy OCOOHCTOCTEH, IO MOXYThb
HaJMXaTH Ta MOTUBYBATH CIIBPOOITHUKIB JI0 PO3BUTKY.

BukopucTtaHHsS HapaTHBHUX METOJIB TaKOX MOXHA TPOCTEKHUTH T dYac
IPOBEJICHHS CHiBOECi/I, OCKIJIBKH JaHUW METOJ MOXKE JOIMOMOITH Kpallle 3p03yMITH
JIOCB1] Ta 0COOMUCTI icTopii KaHauaaTa. OcoOIUBY pOJb Y TaHOMY KOHTEKCTI 3aiiMae
eTall aHali3y Ta OIlIHKa MEBHUX ICTOPiil BiJl KaHIWJATIB, IO CIYT'YIOTh MaTepiajioM
JUISL CKJIQJIaHHA XapaKTEePUCTHKW KaHauJaTa 1 MPOTHO3YyBaHHA. BukopucTaHHs
ICTOpIN yCHIXY CIYTy€ THCTPYMEHTOM JUIsl CTBOPEHHS MOJANIBIINX IUIaHIB Kap €PHOTO
3pOCTaHHS.

3MaTHICTh PO3MOBLAATH 1CTOPIi MPO JIIOJAEH Ta MPOIECH MOXKE CTBOPHUTH
CUJIbHUI €MOULIMHUMN 3B 30K, 110, B CBOIO UEPTry, CIPUS€ €PEKTUBHOMY YIIPaBIIHHIO
Ta PO3BUTKY B opranizaiii. Buxonsuu 3 mporo Mu MOXeMO 3pOOUTH BUCHOBOK, IO
BUKOPHCTAHHS HAPAaTUBHUX KOMIIETCHTHOCTEH MOXYTh MOKPAIIUTH CIPUAHSATTS,

3aJly4eHHsI Ta PO3BUTOK MEPCOHATY B OpraHizarii.
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COLIAJTbHO-IICUXOJIOTTYHI HAC/IIIKH BIHCBhKOBOI AT'PECII JUIA
BIBHECY B YKPAIHI TA IIVIAXH IX IIOJO0JIAHHA
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Pociiiceko-yKkpaiHcbKa BiitHa, 1o TpuBae 3 2022 poKy, Ma€ 3HaAYHHUI BILJIUB Ha
COIAIbHO-TICUXOJIOTIYHUN CTaH HaceneHHs Ykpainu. lleil BmiuMB He OOGINIIOB 1
0i3HeC, SIKM € BaXXIMBOK CKIIAJIOBOI0 €KOHOMIKM KpaiHM. 3a TakuX OOCTaBHH,
MOCTPAKIAIUM Bl BIMHH PI3HUM KaTEropisiM HACEJIEHHS BAXKKO aJanTyBaTUCA [0
HOBUX CKJIQTHUX pealliif, BOHU 3a3HAIOTh TPAaBM PI3HOI TeHe3u. Y CBOIN poOOTI MU
BU3HAUWIA O€SIK1I 3 OCHOBHHX IJIOOQJIBHUX COILIAIBHO-IICUXOJIOTIYHUX HACIIAKIB
I[LOTO KOH(IIKTY Ta CHOPMYITFOBAIN IIISXHU 1X BUpimeHHs [1].

BiiicbkoBa arpecis B YKpaiHi npu3Besia 0 COLaIbHUX HACIIIKIB JJ1s O13HECY,
TaKUX fK:

1)  Mirpauis. B Ykpaini 3apeectpoBano 4,7 MJIH BHYTPIIIIHBO TIEPEMIIIEHUX
oci0 Ta moHaxa 14,5 MiIH BUiXanu 3a KOPJIOH MICHs MOYaTKy BiHU [2].

Emirpamisi ykpaiHifiB cTtaja €KOHOMIYHMM Ta TYMaHITAPHUM BHUKJIHUKOM.

HOBepHeHHSI rpomMajsdd BUMAaraTumMeEe 3HAYHUX 3YCHJIIb Bi]l BJIall Ta JCPIKaB-
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napTHEPIB, 30KpeMa II0JI0 CTBOPEHHSI OE3MEKOBHUX, TYMaHITAPHUX Ta €KOHOMIYHHMX
yMmoB. Hapa3i He MOXHa TOYHO BU3HAUUTH KUIBKICTh YKPATHIIB 32 KOPJIOHOM, MPOTE
1151 KUTBKICTB 3pOCTa€ 4epe3 TePOPUCTHYIHI ii.

MacmrtabHa eMirpaiiis BIUTHBA€ Ha €KOHOMIKY 4Yepe3 BTpaTy poOOUYUX MICIb 1
3MEHIIEHHS CMOKMBaHHA. [IpOTrHO3y€eThCS 3HIMKEHHS NMPUBATHOTO CIOXKUBAaHHS Ha
50%, 1m0 TakoXX BIUIMBAE€ Ha I1HBECTUIIMHMHN KJIMaT. 3MEHIIYIOTHCS TOJIaTKOBI
HAJXO/KEHHS, 30UIBIIYIOTHCS COLIadbHI BUTpPATH, a 1HQIISLINHI TPOLECH CTaloTh
CKJIQJTHUMU JJIs IPOTHO3YBAHHS.

Jl1st mostoaHHs Kpu3u NoTpioHa edeKTUBHA EKOHOMIYHA TOJIITHKA, 3 (DOKYCOM
Ha CTaOLT3alll0 Ta IOBEPHEHHA TPOMAJsgH J0A0My. JlepkaBa Mae aKTHBHO
BUKOPHUCTOBYBAaTH MIKHAPOJIHY JIOIIOMOTY, 3a0e31euyBaTi OajJaHCOBaHE PO3MIIICHHS
JCpKABHOTO  3aMOBJCHHS Ta TPOBOJUTH  TEPErOBOPU TPO  EKOHOMIUHE
CHIBPOOITHHULITBO 3 IHIIMMH KpaiHaMH. Ba)KIMBO akTHBIZyBaTH POOOTY CTPYKTYPHHX
niapo3auis JlepxpesepBy A ctalimizaiii IiH Ta 3MeHIIeHHs 1HGIsii. YKpaiHa, sk
KpaiHa-kanaugatr B €C, moBMHHA CHIBIpaloBaTH 3 1HWUMU wieHamu €C s
3aXMCTYy TpaB CBOIX I'POMAJIsH, sIKI BUiXaJlM Ha Mepioj BiiiHH, 1 chOKyCyBaTHCh Ha
BHYTPIIIHbO-EKOHOMIYHUX BUKJIUKAX.

2)  bespobitrrsa. Ilin BmimBOM HEOE3MEKH Ta 3arpo3H JKUTTIO B YKpaiHi
BIIOYBAEThCS XAOTHMYHUN MITpPAllIMHUNA pPyX, CYNPOBO/KYBAHUN 3POCTAHHAM
MIPUXOBAHOTO 0€3pO0ITTS Ta BTPATOI pOOOYMX MiCIlb. BI3HEC TaKOXX CTUKAETHCS 3
mpoOJeMaMu Ta CIOJIIBAETHCS HAa yBary Jiep KaBu B PEJIOKAIlii Ta BiTHOBIICHHI.

HartionanpHa paga 3 BiTHOBJICHHS YKpaiHu po3poOmia mpoekT miany a0 2032
POKY, SIKHM BKJIFOUA€ MOHITOPUHI €MITPaHTIB, COLaJbHY JIOMNOMOrY, €KOHOMIYHI
CTUMYIIU Jisi poOOTO/NABIIB Ta 1HGPACTPYKTYPHI MPOEKTU. 3aX0AU CIPSMOBaHI Ha
BI/IHOBJICHHSI E€KOHOMIKM Ta COIllaJbHOl CHUTyallli, 3a0e3nmeyeHHs YMOB IS
noBepHeHHs Ta npauepnamtyBanHs BI1O Ta Oikenuis [3].

3) PyiiHnyBaHHs 1HGPACTPYyKTYpH BHACHIiIOK 30poitHOi arpecii Pocii y 2022

polLll MPHU3BEJNIO [0 3HAYHUX NpPsIMUX 1 HENpsSMUX 30UTKIB, BIUIMBAIOYM HA
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HiIpPUEMCTBA Ta €KOHOMIKY YKpaiHu. 3arajibHa cyMa npsiMUX 30UTKIB, BKIIIOUAIOUU
JepKaBHI Ta MPUBATHI MIANPUEMCTBA, Ha JaHUW MOMEHT OIIHIOEThCS B 13 mupa
nosapiB CIIA, 3 He0OX1THOI CYMOIO JJIsl BITHOBJICHHS MIAIPUEMCTB B po3Mipi 24,9
mipa gonapis CIIIA.

Haitbinemm  moctpaknmanmi  obnmacti  BkimouyaioTh  KuiBcbky, JloHelbKy,
3anopi3bKy, XapkiBcbKy, JIyrancbky Ta MukosaiBcbKy 001acTi.

BaxnuBiCTh BiTHOBJICHHS 1HPPACTPYKTYPH, TAKOK BPaXOBYIOUU €KOHOMIYHUN
BHECOK IMIIMPUEMCTB, € BU3HAYAJILHOIO ISl CTa0LILHOCTI Ta BIIHOBJICHHS KpaiHU Mij
yac Ta TICAS BOEHHUX KOH(IIIKTIB. 3yCWJUIS 3 BIJIHOBJIEHHS KPUTHUYHOI
1H(PACTPYKTYpH B YMOBAX 3BUIBHEHUX TEPUTOPIN € HEBIAKIAJAHUM 3aBJAHHSM, SIKE
BHUMarae KOMIUJIEKCHOTO IiJIX0Ty Ta KOOpAUHAIIIT pecypciB [4].

OTxe, mMOJONaHHSA COINAJBbHUX HACHIAKIB BIMHU, TakKUX SK Mirparis,
0e3po0ITTI Ta pyilHYBaHHS 1HQPACTPYKTYpH, € HEBIA'€MHOI YMOBOK A
3a0e3nedeHHs] CTabUIbHOCTI Ta €(EeKTUBHOCTI Oi3Hec-cepeloBUIlla B YKpaiHi.
3a3HauyeHl couiajgbHl NpoOJeMU B3aEMOMIIOTh 13 C(hEepor0 MIANPUEMHUITBA HA
KUIBKOX PIBHSIX, IO POOUTH iX BHUPIIMICHHS KPUTUYHO BAXJIMBUM JUJISl MIATPUMAHHS
€KOHOMIYHO1 JKUTTE3AATHOCTI T4 KOHKYPEHTOCIIPOMOKHOCTI O13HEC-CTPYKTYP.

BiiicbkOBI KOH(JIKTH TaKOX MPU3BOJAATH J0O CEPUO3HMX HACIIIKIB IS
MICUXIYHOTO CTaHy HACEJICHHS, 1110, B CBOIO 4YEpPry, MOXE CYTT€BO BIUIMHYTH Ha
€KOHOMIYHMI naHAmadT Ta QyHKUIOHYBaHHS Oi3Hecy. Y 3a3HaY€HOMY KOHTEKCTI
MOXXHa BHJIUIUTH JCKUJIBKA KIFOYOBHX AacCIeKTIB, sfKi MOTpeOyIOTh yBaru 3 OOKY
BIIQJHUX CTPYKTYP.

[lo-nepme, BiiicbkOBa TpaBMa MPU3BOJAUTH JO  HEBU3HAYEHOCTI 1
Hernepen0auyBaHOCTI, M0 MOKE BUKIMKATH TOTIPUICHHS PIBHS KUTTS HACEJICHHS.
YMOBH KOH(ITIKTY YCKJIaIHIOIOTH MPOIIEC MPOTHO3YBAHHSI Ta MJIaHYBaHHSA, 30KpeMa B
0i3Hecl, Je nepe10aYeHICTh € KIIFOYOBUM €JIEMEHTOM CTPATETIYHOTO YIPABIIHHS.

[To-npyre, miANpueEMIl Ta KEPIBHUKHU MiMPUEMCTB CTUKAIOTHCS 13 BITUYTTIM

HEOe3MeKu, sIKe MOXKE 3arpoKyBaTH iXHIM MIJIPUEMCTBAM, I1HBECTULISAM Ta
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(dinancoBuM pecypcam. lle cTaBUTh MIANPUEMIIIB y CHUTYallil0, A€ BOHU BHUMYIIEHI
npuiiMaTy HaJI3BUYANHI 3aX0AM AJs 3a0e3meueHHsT 0e3MeKn CBOiX CMiBPOOITHUKIB Ta
1HTepeciB Oi3HeCY.

[lo-Tpere, mHpUCTOCYBaHHS 1O HOBUX YMOB pOOOTH, 30KpeMa BHI3I 3
HeOe3MeuHnX 30H, CTa€ HEOOXITHUM eleMeHTOM (PYHKITIOHYBaHHS mianmpueMcts. Lle
MOKE€ HECTHM HETAaTMBHHMM BIUIMB Ha MCHUXOJOTIYHE OJaronoiydus MpaiiBHUKIB Ta
BHMAraty BiJl HUX OAATKOBUX 3yCHJIb Ta ajamnTartii.

[lo-ueTBepre, 3arajbHa HampykeHa OOCTaHOBKA Yy KpaiHI MOXE BUKJIMKATH
npoOJeMU 3 KOHIEHTPAIIEI Ta 3arajlbHUM EMOI[IWHUM CTaHOM IMpaIliBHUKIB, IO
CIIpUsi€ 3HIXKCHHIO MPOAYKTHMBHOCTI Ta MoTuBallli. BTpaTta mepcrnexkTuBu Ta Hajuii
BIUTMBA€E Ha Oa)KaHHS MPAIIOBATH Ta JOCATATH PE3yJIbTaTIB.

KepiBHukn Oi3HECIB MOBUHHI YCBIJIOMJIIOBATH BKa3aHl HACIIIKH Ta OyTH
TOTOBUMH 3JIICHIOBATH 3aX0JIU IJIs1 30€pEKEHHSI ICUXIYHOTO 3/10POB'S MPaIlIBHUKIB.
HananHs ncuxojoriyHoi miATPUMKH, OpraHizailisi TPEHIHTIB 3 YIPaBIiHHSA CTPECOM
Ta 3a0e3MEeYeHHsS JOCTYNy 10 KOHCYJIBTYBaHHS TICHIXOJIOTIB MOXYTh CIPHSITH
MOJIOJAHHIO BiJI’€MHUX HACHIIKIB BOEHHOTO KOH(MIIKTY Ha TMCHUXIYHE 30pOB'A
MpaliBHUKIB 1, BIAMOBIAHO, HA 3arajibHi1 MOKa3HUKHU €(PEKTUBHOCTI MiANpUEMCTBA [5].

Otxe, Hapasi YKpalHChbKE CYCHIJIBLCTBO MEpPEKUBAE TpaHCHOPMAIII0 B CUITY
COIAJIbHOI aJanTailii Ta onopy BiWCHKOBIM arpecii. bi3Hec, akTUBHO J0JTy4alOunCh
10 OOpOTHOM 3 COIIAJBHO-TICUXOJOTIYHUMH HACIIJIKAaMUA BIMHH, MOE BHECTH
CYTTE€BUM BHECOK y CTBOPEHHS OE3MEYHOr0 Ta CIHPHUSTIMBOTO CEPelOBUINA IS
MpAIIOIOYUX B YMOBAaX BOEHHOTO KOH(IIKTY 1 JOTOMOITH OyayBaTh CTIWKE Ta

MPOLIBITAI0Y€E CYCNUIBCTBO B MAIOyTHHOMY.

Cnucoxk BUKOPUCTAHUX JKepeJt
1. ocnipKeHHsT  COIIalIbHO-TICUXOJIOTIYHUX  mpoOsieM 1 motped ocid
nocTpakganux  BHacmimok  BidHM | I'pomanmcekumit  Ilpoctip.  URL:

https://www.prostir.ua/?news=doslidzhennya-sotsialno-psyholohichnyh-problem-i-
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2. Slovo 1 Dilo. OMOyzacmeH po3noBiB, CKUIBKH YKpaiHIIIB BUIXanao 3a KOPJOH
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ukrayincziv-vyyixalo-kordon-24-lyutoho#google vignette (mata 3BEPHEHHS:
23.01.2023).

3. Ilepernsan be3poOiTTs 1mi yac BiiHU: aHAIITUYHI acieKTH. HaykoBi BugaHHs
CX1THOYKpaiHCHKOTO  HallloHaJdbHOTO yHiBepcuTeTy imeni B. Jlams. URL:
https://journals.snu.edu.ua/index.php/VisnikSNU/article/view/575/555 (mara
3BepHenHs: 01.11.2023).

4. Yxpainceka npapjaa. MirpariitHa Kkpu3za — MaciiTad, €EKOHOMIYHI HACHIJIKH 1
HUISIXWA TIOJ0JIaHHS. YKpaiHChKa NpaBla - HOBUMHU OHJAWH npo Ykpainy. URL:
https://www.pravda.com.ua/columns/2022/08/2/7361562/index.amp (mara
3BepHeHHs: 01.11.2023).

5. Hocmimxenus: Yomy BiacHUKU O13HECY 4aCTIIIE 3a3HAIOTH MCUXOJOTIYHUX
npoosrem?.  URL:  https://investory.news/doslidzhennya-chomu-vlasniki-biznesu-

chastishe-zaznayut-psixologichnix-problem/ (nara 3Bepuenns: 10.11.2023).
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Iliooyuyvka Hina Bikmopiena, Jloxtop
MICUXOJIOTIYHUX HAyK, 3aBiayBau Kadeapu
[lemaroriku 1 MCHUXOJIOTI  yNpaBIIHHS
colmiadpbHUMHM cucTteMamMu 1M. 1. 3s3I0Ha,
Hamionanpauii  TexHiuHMM ~ YHIBEPCHUTET
«XapkiBcbkuit [omirexuiynauii [HctutryT
Nina.Pidbutska@khpi.edu.ua
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3s1310Ha, Harmonansuuii TexHIYHuN
VHiBepcuter «XapkiBcbkuil IlomiTexHIYHMIMA
[HCcTUTYT»

evgenmartunenkol3@gmail.com

Ha crporomHimHiii Je€Hb y BCbOMY CBITI KUIBKICTh CTPECOBUX (DaKTOpPIB
30UIBIIIYETHCS, 110 HETAaTHBHO BIUIMBA€ HAa MEHTaJbHE 370poB’s mrojaeu. Ilcuxomoru
HaMararTbCs 3HAXOAUTH HOBI KOHIICNTH, IIO0 MiHIMI3yBaTH HETaTUBHUMW BIUIMB.
OpHuM 13 TaKMX KOHIIENTIB SIK pa3 1 € NPOLEC PE3USILEHTHOCTI, LIHHICTh SIKOTO
JIOBEJIcHa OaraTbMa JOCHIKEHHSIMU.

Jocute noBruii yac mpupoja (peHoMeHa pe3uTILEHTHOCTI Oysa cTajoro, aje
MOAAIBIN  JOCHIJKEHHST PO3KpWIM 11 JuHaMigHICTh. [Iporec pe3snsIbeHTHOCTI

PO3MOYMHAETBCA 3 CTPECOBOI CHUTyallll, Mmichs sKOi BiAOYBa€TbCs aKTHBI3aLlis
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3aXUCHUX (DAKTOPIB, Ta IXHSI B3a€MOJIIA 3 (paKTOpaMH BPA3JIMBOCTI, 110 MPU3BOJIUTH
710 BITHOBJICHHS J0 JOCTPECOBIo piBHSA [1].

Ponp 3axucHMX (QakTopiB y IIbOMY IIPOIECi € KJIOYOBOI, IO 1 CTajlo
NPUYMHOIO TIOMIYKY (aKTOpiB, SIKI 3MOXKYTh €(PEKTUBHO CIPHUITH BiJTHOBJICHHIO.
[IpoananizyBaBIlii HAYKOBY JIITEpaTypy 3 IbOTO MUTAHHS, MU 3alPOTIOHYBAJIN BIIACHI
MOJICJII BHYTPIIIHIX Ta 30BHIMIHIX 3aXUCHUX (PAKTOPIB MpOIECy pe3ubeHTHOCTI. Jlo
BHYTPIIIHIX 3aXUCHUX (PAKTOpPIB MH BIJHECIM TICMXOJIOTIUHI SKOCTi, TakKi SK
ONTUMI3M, KOMYHIKa0€JIbHICTh, TOIIO, a JIO 30BHINIHIX Hallle OTOYCHHS, SKE MOXKE
HAJIaTH JIOTIOMOT'Y Yy IOTpiOHUi MOMEHT [2].

BpaxoByroun 1e MOBCTa€ NHTaHHS, SK 3pOOMTH TIPOIEC PE3UITHLEHTHOCTI
JOCTYITHUM JUIS OLIBINOI KITBKOCTI JIIOJICH. AJDKEe HE Y KOXHOI JIFOAUHU € BiA
HapO/KCHHSI TIEBHI TICHXOJOTIYHI SIKOCTI, 1 HE 3aBXJIU BOHAa 3HAXOAUTHCA Y
CHOPUSTIMBOMY CEPETOBHILII.

Ha wnamy nymky came TpEHIHTOBHM METOJ MOXKE OYTH aKTyaJdbHUM JUIs
(dbopMyBaHHS HEOOXITHUX SKOCTEW, Ta MPOJOBXKEHHS PO3BUTKY THX, IO BXKE € BIKE
c(hOpMOBaHUMHU.

[TcuxooTiYHMNA TPEHIHT — 1€ TPOIEC Ta METOJ, 0 TPYHTYETHCS Ha aKTHBHUX
METO/aX IpyMnoBOi poOOTH MK TPEHEPOM Ta ydyacHUKamH. [ICMXOJOriyHUNA TPEHIHT
MO’>XHAa BHUKOPHUCTOBYBATH JUIS ajanTaiii, Ui IJBUIICHHS CTPECOCTIKOCTI,
KOMYHIKa0€JbHOCTI, TOIIO. Y XOJl1 TPEHIHTY BHUPIIIYIOTbCS NUTAaHHS (POPMYBaHHS
Cy0’€KTHOCTI Ta PO3BUTKY OCOOMCTOCTI. ['0JIOBHOIO METOIO TPEHIHra € BUHUKHEHHS
HAIPUKIHII SIKICHUX Ta 3HAYYIIIX MEPETBOPEHb BHYTPIIITHHOTO TICUXOJIOTIYHOTO CBITY
Y4acHMKIB. BapTo 3a3HaunTH, 10 0COOMCTICHI TpaHchopMalii yHaCHUKIB TPEHIHTY
B1I0yBAIOTHCS 3aBMISIKM YHIKQJIBHOMY JOCBIYy HOBHUX €MOIIIWHUX TMEPEKHUBaHb, IO
3100yBalOTHCS YYaCHUKAMHU B XOJI1 CIIJIbHOI B3aeMo/Iii [3] .

Jlns mpoliecy pe3rSIbEHTHOCTI IIHHICTh MCUXOJIOTIYHOTO TPEHYHTY TOJIsTae, y
AKICHUX 3MIHaxX SIKOCTEH, IO € BHYTPINIHIMH 3aXUCHUMH (PAKTOpaMH, TOMY

BIJINOBIJIHO TIpOrpamMa TPEHIHTy, Ta BIOpPaBU MOBUHHI OyTH CHOPSIMOBaHI Ha iXHIN
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po3BUTOK. TakoX JOUUIBHUM OyJe BUKOPHUCTAHHS METOAY KEHCIB, yCIHIIIHE
MPOXO/DKEHHS SIKUX JA€ JIOCBIJ, 10 MOXe OyTH BUKOPUCTAaHUN y MalOyTHBROMY 1
TaKMM YMHOM 3MEHIIIUTH HETaTUBHUMN BIUIUB I11]1 Yac CTPECY.

Jlo BHIlle BUKIAJCHOTO MOXXHA JIOJIaTH, IO MiJ Yac TPEHIHTYy YYaCHHUKH HE
TIIBKA PO3BHBAIOTh BHYTPIIIHI 3aXHCHI (DaKTOpPH, a TaKOX 3HAXOAATHCS Yy
CHPUSTIIMBOMY CEPEJIOBUILI, /1€ B3aEMOJIIIOTH 3 1HIIMMH YYaCHUKAMHU, MIATPUMYIOUU
OJIMH OJHOTO, IO MOXE OyTH BHUKOPHCTAHO SIK 30BHiIHIA (akTop. ToOTO MU
0aynMo, M0 B IIbOMY METOJ1 BIJIOYBA€ThCSl MO3UTUBHUU BIUIMB Ha BCi (DaKTOpH
MPOIIECY PE3UITBEHTHOCTI, IO 1 MOXKE MIATBEPIXKYBATH HOTO €(hEeKTUBHICTb.

[TlinOuBaroun MiACYMKM MOXXHA CKa3aTH, 110 BUKOPUCTAHHS TPEHIHTOBOIO
METOAYy HE € €IMHUM 3acO00M IMO3UTUBHOTO BIUIMBY Ha MPOIEC PE3UIBLEHTHOCTI,
TOMY TOWIYK 1 1HUX 3aco0iB Oyzae akTyanbHUM 1 Hajgadl. CTOCOBHO C€amoOro
MICUXOJIOTIYHOTO TPEHIHTY, TO MNEPCHEKTUBOIO MOJATBIINX JOCHIIKEHb MMOBUHHO
CTaTH HWOTO 3MICTOBHE HAIOBHEHHS, Ta MOJAJIbIIE EMITIPUYHE MIATBEPKEHHS HOTO

€(hEeKTUBHOCTI.

Cnucoxk BUKOPMCTAHUX JKepeJt

1. Sanderson, B., Brewer, M. (2017), —What do we know about student
resilience in health professional education? A scoping review of the literaturel, Nurse
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https://doi.org/10.1016/j.nedt.2017.07.018
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75.
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Tpancdopmariist rimodami3aiiHuX NpoUECciB, B KOHTEKCTI MOBHOMACIITAOHOTO
BTOPTHEHHS pocii B YKpaiHy, BiJJ3HaYa€ThCSl 3HAYYIIIMM BIUIMBOM Ha Cy4acCHUU CBIT.
HenepenbauyBaHi Ta 3Ha4yllll BUKJIMKH, SIKI BUHHKAIOTh y 3B'A3KY 3 II€I0 MOJIE0,
BIUTMBAIOTh HA JIMHAMIKY Ta CTPYKTYPY MDKHApOJIHUX BifHOCWH. [loBHOMaciiTabHe
BTOPTHEHHSI CTAJIO MEPEIOMHOI0 TOUKOIO [T TII00aIbHUX TIEPETBOPEHB, TOPYIITYIOUN
3BUYaAlHI peadii Ta BUKJIUMKAIOYM KaTtacTpo(iuHi HACHIAKU. Y XOJI HaIloro
JMOCHIUKEHHSI MU BU3HAYMIIM KUIbKa KJIIFOUOBHX II00AIbHUX HACIIAKIB, 110 BUHUKIU
B PE3YNIBTATI IHOTO BTOPTHCHHS:

1) I'moGauizarisi cranma Bpa3IMBOIO 0 MOJITHYHHUX PIIICHb, [0 MPU3BEIO 0
YUCJICHHUX CaHKIN Ta TiHi3amii cdep MIKHAPOAHMX EKOHOMIYHUX 1 BaJIOTHO-
¢dinancoBux BigHOocuH [1]. JluBiasumMch Ha €KOHOMIYHI HACTIAKH JUIs Pocii, BOHA
cTajga O00'€eKTOM YHCIICHHUX CaHKIIA, IO MPU3BEIM 10 TOCWJICHHS TiHI3aImii i
ekoHOMikH. CaHKIIi BIUTMHYJM Ha PsAJl CEKTOPIB, BKIIOYAtOUM (PiHAHCHU, TOPTIBIIIO Ta
THIII KJTFOYOBI Tay3i [2].

2) [lns Yxpainu eKOHOMiYHi 1 piHAHCOBI BTpAaTH MPHU3BEIN 0 3MiH B IiHAX Ha

O1p>KOB1 TOBapH, 3pOCTaHHS 1H(IIALIT, MOPYIIEHHS TOPTIBII1 Ta JAHIIOTIB MOCTaYaHHs,
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a TaKOX 3MEHIIECHHs iHBecTHIliiiHOro kiaimaty [3]. CBiroBuii OaHk Ta €BpOKOMICIs
OLIIHUJIM TIOIIKO/DKEHHSI Ha Bpa)karodl CyMH, 110 BHUMAararoTh 3HAYHOI (PIHAHCOBOI
HiATPUMKH JJIs BiTHOBIICHHS [4].

3) Ham3BuuaiiHa KiIbKicTh O1KEHIIIB, K KOHCTaTye OpraHizallis eKOHOMIYHOTO
ciiBpoOiTHHITBA Ta po3BUTKY (OECP), 1151 KUIBKICTh JIFOACH Ma€ 3HAYHWIA BIUIMB Ha
ekoHOMiKy Kkpain €C. Kpainu €Bponu BUTpaTtuiu OJM3bKO 26 MIUIBAPAIB €BPO HA
OpUiOM Ta PO3MIMIEHHS YKpaiHChbKUX ObKeHIIB mnume y 2022 pomi. Baxmuso
BIJI3HAYUTH, 1[0 BUTPATH HA YKPATHCHKUX O1’KEHIIIB HE TIILKH MPEICTABISIOTH COO0I0
¢diHaHCOB1 3ycwiuts Il €BponM, aje 1 CTaloTh YACTHHOIO CTpaTerii KoMIeHcallli
nediruTy poO0YOi CUIM B PO3BUHEHUX KpaiHax. 3a aHanmizamu exkoHoMicTiB OECP,
MPUIUIMB MITPAHTIB 1 MOCTYIOBE 3ay4eHHs YKPAiHChbKUX ODKEHINB J0 PUHKY Mpalli
JIOTIOMOKE€ HOpMaJli3yBaTU €KOHOMIYHY aKTHUBHICTh HACEJIEHHS Ta CIPUATUME
10J1aJIBIIIOMY BiJIHOBJICHHIO po0Oo4oi crn B kpainax €C [5].

4) HeraTuBHUI HACTIIOK Ha EKOHOMIKY 3 EKCIOPTY YKpaiHCBKOTO 3epHa,
BUSIBUBCS 4epe3 30UIbIIECHHS BapTOCTI JIOTICTUKH Ta BTpaTH JOXOJIB arpapiip, fKi
nocsrmu  1-1,5 mupa. mon. [6]. Po3rismaroTbess aabTepHATHBU JUISL SKCIOPTY,
30KpeMa CyXONMyTHUM kopuaop Ao moptiB €C, ane 31 3HAYHUMHU (DIHAHCOBUMHU
BTpaTaMu. PO3BUTOK cHTyalli 3ajuIlIae 36pHOBUI CEKTOpP YKpaiHM Ha MEXI KPHU3H,
30KpeMa dYepe3 BTpaTy MOXJIMBOCTI OOpoOKkM 6 MIH ra Ta OJOKYyBaHHS
YOPHOMOPCHKUX MOPTIB, yepe3 Kl ekcrnoptyBasiocs 10 90% 3epHOBOTO Ta OJIIMHOTO
BUPOOHUIITBA. BaxnmBoro crae HEOOXITHICTh 3HAXO/KCHHS C(PEKTHMBHUX IIUISIXIB
BUpIIIEHHS MPo0sieM Ta 3a0€3MeUYeHHs CTIMKOCTI €KCIIOPTHOTO TOTEHITIATy B YMOBaX
BOEHHOTO KOHQITIKTY [7].

5) EkoJ10ro-eKOHOMIYHI ~ HACJIIKH  POCIHCHKO-YKpaiHChKOT — BifHM, depes3
pPI3HOMaHITHI IHIIMJAEHTH, TaKl SK BHUTIK aMiaky, OOCTpUIM €HEepPreTHYHOi
1HpacTPYKTypH, aTakd Ha TMPOMHUCIOBI O00'€KTH, NTPHU3BEIUM JO CEPHUO3HOIO
3a0pyIHEHHS TPYHTIB, BOJOWM 1 MOBITps. OcoOIMBY 3arpo3y CTaHOBIATH XIMIYHI

BUKU]IM, SKI MPU3BOJATH JO 3arpo3u JUIs 3J0pOB'A JiroAed Ta TBapuH. Kpim ToOrO,
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BTPYYaHHS y MPUPOJHI €KOCUCTEMHU, K1 CTAJId HEJAOCTYITHUMH Yepe3 BIMCHKOBI i,
3a0upae y TBapuH Ta NTaxiB HEOOXIAHI YMOBH JIA MIATPUMKH MOMYJSAINA. 3MiHU
MIrpalifHuX MapUIPyTIB TEPETITHUX NTaxiB, OOCTPUIM 300IAapKiB Ta HeOe3rneka
BTPATH MPUPOTHO-3AMOBITHUX TEPUTOPIN CTABISATH MPUPOTY Iif 3arposy [8].

VY3aranpH0104M, BTOpraeHHs Pocii B Ykpainy Ta #ioro Haciuiku po3KpUBaIOTh
CYTTEBI CYMHIBU HE JIMIII€ Y perioHaJbHINA, ale W y rioOanbHii ctabiabHOCTI. Llg
MO/l BUMArae CIUTbHUX 3yCHUIIb ISl €()EeKTUBHOTO BHUPIIICHHS Cy4YaCHUX BUKJIMKIB
CBITY, MiJAKPECTIOIYM HEOOXIAHICTh 00'€JHAHMUX 3axXOJIB 3 METOI 3a0e3MeueHHs

CTIHKOCTI Ta O€3MEeKH SIK Ha PEeTriOHATBHOMY, TaK 1 Ha TJI00AIBHOMY PIBHSIX.
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Biiitna Mk pocieto Ta YKpaiHOWO He JIMIE Meperuiesia A0Ji JABOX CYCIIHIX
KpaiH, ajie ¥ CyTTE€BO BIUIMHYJIA HA TJIOOATIbHY CUTYaIlil0, KUHYBIIU BUKIUK CBITOBIN
eKOHOMiuHilf Ta colianbHiil crabinsHoCTi. [1 HacTiAKK BUILLIN 32 paMKH KOH(IIIKTIB,
CYTT€BO 3MIHUBIIMA JIMHAMIKY E€KOHOMIYHUX TIPOIECIB Ta CIHPUYMHHMBIIM 3HAYHI
colLllayIbHI TPYIHOULIl B KpaiHax Ta perioHax cBiTy. Y CBOid poOOTI MU BU3HAYMWIU
JesIKl 3 OCHOBHUX TJIOOQJIbHUX HACJHIJIKIB IIbOTO KOH(IIKTY, 10 CYTTEBO BIUIMBAE HA
Cy4acHy MDKHApOJIHY CHIJIBHOTY Ta JOpMye HOBY peajbHICTh, KA MOTpedye yBaru
Ta PO3yMiHHS HOro rITMOOKUX BUKJIUKIB JJIS CBITY:

1) 'ymaniTapHi HAaCHi KU, IO CTATU TOJOBHUM IPEIMETOM 3aHETIOKOEHHS HE
numie B YKpaiHi, ale ¥ B yCbOMY CBIiTi. MDXKHapoJHA CHUIBHOTA CTUKAETHCS 31
3HAYHUMH TIpoOeMamMu yepe3 Moli, 0 CIPUUYUHIIOTh CMEPTI Ta MOPAHEHHS TUCAY1
JOJIeN 1 3MYIIYIOTh iX 3aJMIIaTH CBOI JOMIBKU JUIsl TOMIYKY OpUTYNKY. [loTpebu
MITPAHTIB B TAKUX peCypcax, sk *KHUTJI0, MEIMYHA JOTIOMOTa, XapuyBaHHS Ta OCBITa,
CYTTEBO TEPEBUINYIOTh MOMJIMBOCTI KpaiH, KyJau 3BepTaroThcsi ObKenmi [1]. La
CUTYyaIlisl 3MyCHIa KpaiHu €BpOIK BUTpAvYaTH BEIWYE3HI CYMHU 3 BJIACHUX OOJKETIB

U1 3a0e3medeHHsT HEoOXITHUX pecypciB Ta mociayr. Tak, Ha ceorojHi Ilombina
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BUCTYIIA€ HAWOIIBII AKTUBHOK cepel KpaiH, 10 MNpUiMaroTh OKEHIIB,
HAMaraluuch BUPIIIUTH IO CKJIaJHYy TyYMaHITapHy MOpoOJjeMy uepe3 MiATPUMKY
3HAYHOI KIJILKOCTI JIFOJIEH, SIK1 OMMMHUIIUCSA B 11 CKpYTHIM cuTyarii [8].

2) IlponmoBonpya Kpu3a. YKpaiHa BIAIrpa€e KIIOUOBY pPOJIb SIK MOCTaYaJIbHHUX
arpapHoi TPOAYKINi, WO eKCHmopTyBaia TmoHan 75% mpomaOBOILCTBA, TaKHUX
CUIbCHKOTOCTIOAPCHKUX KYJBTYp, SIK MIIEHUIA, KYKYpy/3a Ta COHSIIIHUKOBA OJIif.
[Tonan 400 miH droAel MO BChOMY CBITY OYyJM MOBHICTIO 3aJIEKHUMH BiJl €KCHIOPTY
xapuoBoi npoaykiii 3 Ykpainu [11]. Came ToMy HaciaiKd BOEHHOTO KOH(IIIKTY B
VYKkpaiHi CyTT€BO Bpa3wid 1€l CEKTOp, CHPUYMHUBIIKA TOCTPUMA BIUIMB Ha
MIKHApOJIHOMY PiBHI, 30KpeMa B apUKaHChKHX KpaiHaxX Ta KpaiHax €BponenchKoro
Coro3y. [lesxi 3 perioniB: Edioniss, Cyman, €meH — HaBiTb BIIYyBaIOTh
MacIITaOHUI TOJIOJ] Ta HECTayy XapuiB. A 3HHUILECHHS CUIbCHKOTOCTIOAAPChKOT
1H(pacTpyKTypu B YKpaiHl NMPU3BENO A0 3MEHIIEHHS MOCIBHUX IUIOII, Yepe3 W0
M1BUIIYIOTHCA I[IHU Ha CUIbCHKOTOCIIOAAPCHKY MPOIYKIIII0 HA CBITOBOMY pUHKY. Lle
MaclTabHO BIUIMBA€ HA JOCTYIHICTh XapylB Ta CTAOUIBHICTh PHUHKIB y PI3HUX
perioHax cBity [16].

3) B enepreTuuHiil cuTyauii iCHYIOTh MEBHI CYNEPEYHOCTI, aJKe MO0 IIET
po0JIeMU ICHY€ IIMPOKUIM ceKTp AyMoK. Jlesiki kpainu, Taki sk HimedyunHa, roTosi
WTH Ha >XEepPTBH, 100 BIIMOBHUTHCS BiJl POCIMCHKOTO rasy Ta auBepcudikyBaTh CBOi
Jokepena eHeprii. HaBiTh mompu Te, 10 Take pPIIIEHHS TPU3BEAE 10 301IbIICHHS
1HBECTHUIIIM y BITHOBJIIOBAHY Ta SACPHY €HEPreTUKY Ta IMIOPTY €HEPropecypciB 3
iHImMX perioHiB [4]. Jleski & kpaiHu, Taki sk YropimuHa 1 TypeydyrHa, He TOTOBI 10
TaKOT0 BUKJIMKY 1 HE XOUYTh IPU3YIIUHATH CBOI YTOAM 3 pOCI€lo [S].

5) VY 3aroctpeHMX CBITOBUX KOH(IIKTaX HACIIIKH BHUMAaralroTh CITUIHBHE
pO3B'sI3aHHSI MPOOJIEeMH MK KpaiHAMH CBITY, OJHAK BIJOYBA€TbCS MPOTUIICKHE
SIBUIIE, KOJIU BIATIHIOIOTHCS Bl MPOTUIICKH] CUJIM, IO TPU3BOJIUTH J0 MOJITUYHUX
Ta eKOHOMIYHUX PO3JUICHB Y CBITi. JlesKi KpaiH1 4iTKO BU3HAYAIOTHh CBOT CTAHOBUIIA

B KOH(JIKTI, a 1HIII HamMararoTbCsi 30€pertu 3B'sS3ku 3 o00Ma CTOPOHAMM, HaBITh
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SKIIO I1€ MOXKE€ MaTH HerependadyBaHl HACHIAKUA. TakoXX ICHYIOTh KpaiHM, sKi HE
3aCyKYIOTh arpeciro ¥ yTpUMYIOThCS BiJ aKTHUBHOI MIATpUMKH YKpainu. Ha
J0IaTOK, OKpeMi MpeACTaBHUKH, HABITh HEOQIIINHO, MPAIOI0Th HaJ MOXIHMBUMHU
IUISIXaMH B1THOBJICHHS CITIBIIPAIIi 3 POCI€I0 Y MallOYTHBOMY.

Kuraii € rapuum npuknagoM takoi noBefinku. KHP yrpumyerscst Big piskoi
HNIATPUMKH YU KPUTUKU OYIb-SIKOI 31 CTOPIH POCIHCHKO-YKPAiHCHKOTO KOH(IIIKTY.
Boanodac Kutaii 3Bakye CBOi €KOHOMIYHI Ta OCOOUCTI iIHTEPECH il BUKOPUCTOBYE ph
y BIACHUX UUISAX, OCOOJIMBO B KOHTEKCTI MOCTa4YaHHS CUPOBHUHH Ta PO3BUTKY
iHdpacTpyktypu [9]. Onnak 3amikaBieHicTh llexkiHy y 30epekeHHI BUTIIHHX
€KOHOMIYHMX Yyroj poOuTh HOro memio oOEpe HUM Yy MIXKHAPOAHIA MOJITHULII,
ocobmmBo y BigHocuHax 31 Cnomydenumu Illtatamu. HanpyxeHicTe Mik JBOMa
KpaiHaMH 1CHye BXe€ 0araTo pOKiB, aje HaWOUIbIIMM MOMNEPEKEHHSIM 00
noBeniHky [lekina ctaB Bi3uT KoHrpecBymMeH CIIIA H. Ilenmoci no TaiiBanto y 2022
poui [14]. Lle nopyiuiye nutanHs, Y4 HE Harajaye Bce 1€ IPYTy XOJOJHY BIHHY —
BIIMOBI/b, HA SIKE MU JI3HAEMOCS JIMIIE MICS TOTO, SIK MEPEKUBEMO TEBHUUN eTan
icropii [7].

[Ile ogHUM TIPUKIIAAOM CXOKOi MOBEMIHKU € TypeudnHa, sSKa X04 1 3acyauiia
arpecito pocito, BCE X MPOJOBXKYE CHIBIPALIOBATH 3 KPaiHOI arpecopom, s
OTpUMaHHS OJAKUTHOTO TajvBa ¥ HarmumBy TypucTiB [15]. OmHi€o 3 KIFOYOBHX
MPUYMH, KA 3aBakae YKpaiHi OTpuUMaTH Ouiblle MATpUMKM Biag TypeyunHu, €
BHUCOKHI PIBEHb HEBJOBOJICHHS TYPEIbKOTO HACENEHHS 3aXiTHUMU KpaiHamu. s
JTMHaMiKa 301IBIICHHS aHTH3ax1JIHUX HACTPOiB MOXKe OyTH TOB'S3aHa 3 MOMISIMU B
Cupii Ta mocTadyaHHsIM 30poi KypacbkuM opranizamism [10].

Oco0nuBYy pOJIb BIJITPAE TAKOXK MAJECTUHO-13paiNbChbKUNA KOHPITIKT. OCKITEKH
oAl MK OJIM3BKOCXITHUMH JIEPKABAMU JIOCATAIOTh CBOTO allorer0, KOXEH Yy CBITI
HaAMaraeTbCs HE TIPOCTO TPUBEPHYTH YyBary Ha cebe, a TPOJESMOHCTPYBaTH
0013HAHICTh Y CUTYaIllii Ta CBOE 3aHEMOKOEHHS. Tak, Hanpukiaja, [HCTUTYT BUBUEHHS

BIHM CTBEP/KYE, 110 POCIs BTATHYTA Yy 1€l KOH(MIIKT, 11100 BIABEPHYTH YBary BiJl
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HaWBaXXJIMBIIIOTO MUTAHHS — YKpaiHw, a iH1l, Sk KuTtaii, BUCTynarTh y poJji KpaiH-
OPUMIPHUKIB Ui YTPUMaHHS HAJIEKHOTO CTaTrycy. 3 yciM TUM nebaTu Bce Iwie
TPUBAIOTh, 1 HEMOXJIMBO MIITBEPIUTH 200 CIPOCTYBAaTU Ty YM 1HIILY TOUYKY 30py [3,
6].

6) Bin moBHOMacmTabHOro BTOprHeHHS moreprnaioTh 1 Cromyueni IrtaTy.
CIIA, sk mpoBinHa nepkaBa 3axoidy, aKTUBHO BTPYYA€ThCA y TJIOOANbHI MOIIi,
BKJIIOYAIOYM MIATPUMKY VYkpainu. [Ipore BHyTpimmHS MOJITHYHA JUHAMIKA Y
Cnonyuenux Illtarax ckiamae CkJIamHOIN IS Ii€l cTparerii. PisHuims y migxomax
MDK peCIyOJiKaHISMH Ta JEMOKpaTaMH 3yMOBIIIOE€ PI3HI MOTJIAIMA Ha MIATPUMKY
VYkpainu. Llsg cynepedyHicTh 3HAXOJUTh CBOE BiIOOpaKE€HHS HE JUIIE B MOJITUYHUX
00roBopeHHsAX, a ¥ y pizHuX Aisax Konrpecy [2]. SIkuM YWHOM, KOJH Ta CKIJIbKH
HaJaBaTl MHIATPUMKUM — OCh INHTAHHS, SKI Hapasl 3aJUIIAlOThCA BIAKPUTUMHU Y
KOHTEKCT1 aMEPUKAHCHKOI MOIITHKHY.

7) Kpim Toro, Mi>kHapoHi opranizaiii, Taki sk OOH ta OBCE, Binirpatotsh
YuMaldy pojib Y MOHITOPUHIY CHTyalli Ta HaJaHHI JomoMoru. OgHak psia il [UX
opraHizailiii MawTb HEOJHO3HAuHMK KOoHTeKkcT. Hampuknan, OBCE He roToBa
BUKJIFOYMTH POCIIO 31 CIHCKY KpaiH-ydacHullb, a OOH goci BBaxae pociio 4WIEHOM-
3aCHOBHUKOM, XO4Ya Ha I1¢ HeMa OJHUX JeriTuMHuX miacrtas [12, 13]. i Ta Garato
IHIMX TUTaHb 3aJUIIAIOTHCS HEBUPIINICHUMH, BCyNEeped Ha BC1 HEBJIOBOJICHHS Ta
cynepeykd. | HalOLIbII HENPOTHO30BAHUM € MallOyTHE LMX albsSHCIB — YH
3MOKYTh BOHHM BHDKHTH Ta BIJIHOBUTH JIOBIPY 10 ceOe, HaBITh AKIIO OJAWH 3 HUX BXKE

OTIMHUBCS Ha MEX1 IIOBHOTO PO3May.
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CEKIIA XIII
PIHAHCOBO-EKOHOMIMHE TA OBJIIKOBO-AHAJIITUYHE
SABE3IIEYEHHA ITICJIABOE€HHOI'O BIZTHOBJIEHHSA YKPAIHHU

YK 65.011.8

HOBI IIPABHUHJIA KOPIIOPATHBHOI' O YIIPABJIIHHA B YMOBAX
CTAJIOI' O PO3BUTKY

Illéeeup  Hamania  Pomaniena, 1.c.H.,
npodecop, B.0. 3aBiayBaua kadeapu GpiHaHCIB
shvetzn@gmail.com

Mopo3 €ezenin Bimaniiioeuu, 3100yBau
OCBITHBOTO CTYIIEHA <JIOKTOp (inocodii»
HarionansHuit yHiBepcHUTET O10pecypciB

1 NpUPOIOKOPUCTYBaHHS YKpainu, M. Kwuis,
VYkpaina

KopnoparuBhe yrnpaBiiHHS Ta CTaIUi PO3BUTOK - JBA KJIIOUOBI €IEMEHTH, SIKI
BIUIMBAIOTh HA YCHIX Cy4yacHOro Oi3Hecy. BoHM BH3Ha4aroTh, SIK KOMIIaHli BEAYTb
CBOIO JIISUTBHICTb, B3aEMOIIOTH 31 CBOIMH 3aI[IKaBJICHUMH CTOPOHAMHU Ta BIUIUBAIOThH
Ha cBoe orToueHHd. OcTaHHIM YacoM OyJ0 3alpoOTNOHOBAHO HOBI TMpaBHIIa
KOPIOPATUBHOIO YIIPABIIHHS, SIKI MAIOTh HA METI MIATPUMATH CTAJTUN PO3BUTOK.

KopnopatuBHe ymnpaBiiHHS Bifirpae Ba)xJIMBY pPOJIb y CTajJOMy pPO3BHUTKY,
OCKIJTbKM BOHO BHM3HAya€, SIK KOMMAaHIi MPUHAMAOTh PIIIEHHS Ta B3a€EMOJIIIOTH 31
CBOIMH 3aIlIKaBIICHUMHU CTOpOHaMHU. BOHO BIUIMBa€ Ha EKOHOMIUHUH DPO3BHUTOK,
COIIaJIbHY CITPaBEUIUBICTh Ta €KOJIOTTYHY CTA01TBHICTS.

HoBi mpaBuna KOpPHOpPAaTUBHOIO YOpPaBIiHHA B YKpaiHi BKIIOYAIOTh
OJTHOPIBHEBY CTPYKTYpY VIpaBIiHHS, B SKiil MOBHOB&)XEHHS 3 YINpPaBIIHHSI Ta
KOHTPOJTIO TIOETHAH] B OJTHIN €TMHIN pajii JUPEKTOpiB. Paga AMPEKTOPIB CKIANA€ThCS
3 BHKOHABYMX Ta HEBUKOHABYMX UJICHIB, BKIIOYAIOYM TEHEPAIBHOTO TUPEKTOpA,
rOJIOBY pajy Ta HE3aJIEKHUX JUPEKTOPIB.
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B Vkpaini pedopma kopropaTUBHOrO ympaBiiHHS po3nodanacs me B 2003
poui 3 immiaemenTanii KepiBuux I[lpunnunie OECP y BiTuu3HsAHE KOpIOpaTHBHE
3akoHosiaBcTBO. KepiBHi npunuunu OECP € pekoMeHnamisMu ypsiaiB KpaiH, B SKUX
THK BeayTh cBOIO MAisUTHHICTH. BOHU CKIamaroThCsl 3 TPUHIUINB 1 CTaHAAPTIB
PEKOMEHIALIHHOTO XapaKTepy AJIs BiAMOBIJAIBHOTO BEJACHHS Oi3HECY BIMOBIAHO 10
YUHHUX 3aKkoHiB. KepiBHI NPUHIMIHN COpSIMOBaHI Ha 3a0e3MedyeHHs TOro, oo
TISUTBHICTh UX TIAIPUEMCTB OyJia y3ro/KEHa 3 MOJITUKOI Ypsdy, CIIPSIMOBaHA Ha
MIOCHJICHHSI OCHOB B3a€EMHOI JIOBIPM MIXK KOPHOpAIISIMU 1 TOBApUCTBAMH, B IKUX BOHU
BElyTh CBOIO [ISJIbHICTh, HAJaHHS JOTMOMOTHM B TOJIMIIEHHI 1HO3EMHOIO
IHBECTHIIIHHOTO KIiMary i Ha 30ubenHs BHecky THK y cramuit po3sutok. [1; €.1]

Y 2020 pomi pedopma mouana BrpoBamkyBatuca y TOII-15 nHalGiabmmx
nepxxaBHux komnaHisax Ykpainn: HAK “Hadroraz Ykpainu”, AT “Ykp3anizauus”,
AT “JlepxaBHa IIPOJOBOJIBYO-3€PHOBA KOoproparuis Ykpainn”,
[IpAT “Yxprinzpoenepro”, HEK “Yxpenepro”, AT “Yxpnomra”,
HK “Ykpooopounpom™, T “HAEK “Eneproarom™, III “AnmiHicTpaiiisi MOPCHKUX
noptiB Ykpaiau”, JII “Mixuaponuuii acponopt “bopucnins”’, Il “Ykpaepopyx”,
TOB “Omeparop ITC”?, AT “IJAK “ABToMoOiNbHI jgoporn YKpaiHu”,
HIT “ITomirpadxom6Oinat “Ykpaina”, AT “Arpapuuit poun”. CtaTyTu nuX KOMITaHIi
OyJ10 MPUBENCHO Y BIJIMOBITHICTD JI0 OHOBJIEHOTO 3aKOHOJ/IAaBCTBA Ta 3aTBEPXKEHO 13
MOJTITUK BIACHOCTI HA3BaHUX KOMITaHiH.

Kpim Toro, Oysiu BU3HAUEHI:

* KJIIOYOBI TOKa3HUKU €(PEKTUBHOCTI IISJIBHOCTI HArsimoBoi pamau aiusa 4
nepxxkaBuux kommadii  (ITpAT  “Ykprigpoenepro”, HII “MA “bopucnins”’,
AIT “AMITY”, AT “Ykpnowra”);

* KJIFOYOBI TOKAa3HUKH €(PEKTHUBHOCTI AISUTBHOCTI MiANPUEMCTBA/TOBAPUCTBA
s 4 nepxkaHux kommadid (AT “HAIIBKY”, AT “Arpapuuit dpoun”, HII “HAEK
“Eneproarom”, [I1 “Ykpaepopyx”);
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* 2 IHAUBIAyaJIbHI TIJIaHU 3 KopropatuBHoro ynpasiinas (s HAK “Hadroras
VYkpaian” ta AT “Yxpzamizauis”). [3]

Kpim Toro, B pamkax (opmMyBaHHS HOBHUX IpaBUJI KOPIOPATHUBHOTO
VIOpaBIiHHSA B yMOBax CTaJlOTO PO3BUTKY YKpaiHu, HallioHalbHOIO KOMICIEIO 3
MIHHUX TanepiB Ta (OHAOBOrO puHKY YKpainu OyB po3pobnenuit Komekc
KOPIHOPATUBHOIO YMPABIIHHS [JIsi KOMIIAHIM, 3apeecTpOBAHUMX HA BITUU3HSHIN
donmoBiit Oipxki. 3okpema KomekcoM mnependadeHo, PO3KPUTTA KOPIOpaIisIMU
He(dinaHCcOBOI 3BITHOCTI. Ll 3BITHICTH MOBUMHHA MICTUTU He(diHAHCOBY 1H(OpPMAIIiiO,
B TOMY 4Hcli 1H(opmarlito mpo ynpasiinHsg Kommaniero, sika HaaeTbes akIlioHepaM
Ta PUHKAM 3 METOI0 iX Kpamoro 1H(GOpMyBaHHS ISl NPUUHATTS 1HBECTHULIIHUX
piteHs. [Ipu 1boMy mJis CTEUKXOJAEPIB MOBUHEH OYTH YITKO 3pO3YMIJIUM BILIUB
KOpITOpaIlii Ha CyCIiJIbCTBO Ta HABKOJIUIIIHE CepeioBUIIe. [2; C.5]

BrpoBamkeHHST HOBHUX TpaBUjl KOPMOPATUBHOTO YIPABIIHHA B YKpaiHi
BUMarae cTpareriydoro migxonay. Ile Bkimouae B cebe po3poOKy IUIaHy
BIIPOBA/DKEHHS, SAKUM BpaxoBye crnenu@iky KOMIIaHii, ii U1l Ta MOTpedu
3aIliKaBJIEHUX CTOPIH.

HoBi mpaBuia KOpHOpaTUBHOTO YNPaBIIHHS B YKpaiHi MaioTh IOTEHI1a
MIATPUMATH CTaUid pPO3BUTOK. BOHM BHMararmTh BiJ KOMIAHIM OyTH OuIbII
BIIMOBIJATbHUMH, MPO30PHUMH Ta 30CEPEKEHUMH Ha JOBIOCTPOKOBHUX IIIAX. OHAK
JUIS X YCIIIITHOTO BIPOBAKEHHS MOTPIOHO MOAAIbIIE AOCIIIKEHHS Ta afanTallisi 10

KOHKPETHOTO KOHTEKCTY KOMIIaHii.

Cnucoxk BUKOPMCTAHUX JKepeJt
1. KepiBai npunnunu OECP s OGararonanioHanbHHX mignpueMmcts. (2017).
HanioHnansHui KOHTaKTHUM MMyHKT. 18 c.

2. «Kogekc KOpmopaTHMBHOTO YIPABIIHHA: KIOYOBI BUMOTH 1 pPeKOMEHAAID.

HKITIDP. URL: https://www.nssmc.gov.ua/wp-
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content/uploads/2020/03/corporate-governance-code_final_ukr.pdf Ocrannii
neperysig 6 I'pyn. 2023

. «Pedopma KoOpHOpaTUBHOTO yNpaBliHHA BOpoBamKyeTbess y TOII-15
HAaWOUTBIINX  Jep>KaBHUX  KoMOaHii».  Vpsaooeutt  nopman.  URL:
https://www.kmu.gov.ua/news/reforma-korporativnogo-upravlinnya-
vprovadzhuyetsya-u-top-15-najbilshih-derzhavnih-kompaniyah OcTanHiii

nepersig 6 ['pyn. 2023
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CEKIIA X1V
IHCUXOJIOI'TA TA IIEJAT'OT'TKA

YAK 625.161.22

CIIEITH®HKA CAMOCTIHHOI POBOTH CTYJAEHTIB
Y IHCTAHIIIHHOMY HABYAHHI BUL]OI LIIKOJIH

JIpo3ooea Ipuna Ilepiena, n.niexn. H., mpodecop
Jlep>xaBHUIT 010TEXHOJIOTIYHUN YHIBEPCUTET

M. XapkiB, YKpaina
irina2017ksada@gmail.com

VY CcKIagHMX YMOBax ChbOTOJICHHS YKpaiHM BIOOYBA€ThCS IIBUAKI 3MIHH Y
BUILIA OCBITI JIJIl PO3LIMPEHHSI 3aCTOCYBaHHS CaMOCTiiiHOI poOOTHM W mepexi] Ha
JTUCTaHIIWHY / 3MilIany ¢opmy HaB4yaHHs. Lle q03BosIsIE 3/M1MCHIOBATH HETIEPEPBHUN
HaBYaJbHUU TMpOLEC 1 3MIHIOE B3a€EMOBIAHOCHMHU JBOX PIBHONPABHUX CYO’ €KTIB
HaBYAJbHOI MAISJIBHOCTI — BHUKJIAQJaya 1 CTyJAE€HTA — 3 METOK KOpPUTYBaHHS
opraHizaiiiHuX 1 METOJMYHUX 3aC001B 3a0€3MEUEHHS CaMOCTIMHOT pOOOTH.

Po3BuTOK 1H()OpMALIHHO-KOMII FOTEPHUX TEXHOJIOT1H Aa€ 3MOTY MIATPUMYBaTH
H pO3IIMPIOBATH HABYAJIbHUUA MpOLEC Yy 3aKiajax BHUIIOI OCBITU 3a JOINOMOIOIO
OUCTaHIIMHOTO HaBuaHHs. llepexinm 10 HOBOro QopmMary HaBYaHHS BUMAarae
YIOCKOHAJIGHHS MOXJIMBOCTEH CaMOCTIMHOI poOOTH CTYAEHTIB 1 TMIATOTOBKH
MOTPIOHMX  HABUAJBHMX  MaTepiamiB. be3 1poro HeMOXIMBa  IMATOTOBKA
BHCOKOKBATI()IKOBAHMX KOHKYPEHTOCIIPOMOXHHUX (haxiBLIB B yMOBaxX BOEHHOIO
qacy.

[IpodeciitHo oOpieHTOBaHa CHPSMOBAHICTIO BCHOTO TMPOIECY HABUYAHHS
CTYJICHTIB XapaKTEePU3YEThCS 3a0€3MEUCHHSIM €IHOCTI JAYXOBHOIO, MPOoQeciifHOro,
COIIOKYJIBTYPHOTO 1 TICUXOJIIHTBICTUYHOTO ACIEKTIB PO3BUTKY MpodeciitHoro piBHS

CTYJIEHTIB, C()OPMOBAHOCTI MOTPeO 1 MOTHUBIB. 3IIMCHEHHS IMX 3aBJaHb HE MOXKeE
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OyTM BUKOHAHO 0€3 TMOCTIMHOI 1 HaNpyXeHOI CaMOCTIHHOI pPOOOTH CTYIEHTIB.
OCHOBHUM 3aBIaHHSM HABYAJIBHOTO MPOIIECY Y BUIIMIHN IIKOJII € HABYUTH CTYICHTIB
IpaimroBaTd 1 TIOTMIOBHIOBATH CBOI 3HAHHA CaMOCTIHHO, 3a0X04YyBaTH MWOTroO
CaMOCTIHHO OpraHi3oBYBaTH, IUIaHyBaTH, 3AIMCHIOBATH W KOHTPOJIOBATH CBOIO
HaBYAJIbHY MISUTbHICT, BUXOBYIOUH CAMOCTIHHICTh SIK Ba)KJIMBY OCOOHCTICHY PHUCY
XapakTepy Ml NoJalbIIoro (OpMyBaHHS i PO3BUTKY OCOOUCTOCTI.

CamocrTiiiHa ¥ i1HAWBiIyalbHAa pOOOTa CTYNEHTIB — 1€ BHUHSATKOBO BaXKJIMBA
dhopMa HaBYAJIBLHOI'O MPOIIECY y BHIIIM IIKOJI, HA CbOTOJHI 1€ OCHOBHUN CIOCIO
OMaHyBaHHS HaBYAJIBHOI'O MarTepiajy B 4yac, BUIbHUHN BiJl 000B’SI3KOBUX HaBYAIBHHUX
3aHSTh, 1110 MOKYTh 31MCHIOBATUCS SIK TUCTAHLIMHO, TakK 1 B 3MIIIaH1i (popMi.

Meronosoris opraHizaiii CcaMOCTIHOI Ta I1HAWBIAyaldbHOI poOOTH 3a
KPEIUTHO-MOJIYJIbHOIO TEXHOJIOTI€I0 TMependayae IMepeopieHTalio 3 JIEKI[IHHO-
1H(QOpMATUBHOT Ha 1HAWBIIyaIbHO-IU(EPEHIIHOBaHyY, OCOOMCTICHO OpIEHTOBAHY
dbopMy Ta Ha Oprasizaiil0 CaMOOCBITH CTYyJIEHTa 3a JOMOMOIOI0 pI3HUX (dyxKe
MOIIMPEHUX y HaB4yaibHOMY mpoiieci) miardopm (Moodle, Google Meet, Zoom,
Google Classroom, iLearn, Prometheus Toro). .

KepyBaHHs caMOCTIfHOIO pOOOTOIO CTYNIEHTIB 3JIMCHIOETHCS 3a TaKUMHU
HanpsMaMu 3 OOKY :

- IekaHary, kadeap abo KOMICii 13 HAyKOBOI OpraHizaliii mpari;

- BUKJIaJja4a (3a pI3HUMHU CIIoco0aMy HaBYAJILHOT 1 T03aHABYAJIBHOT pOOOTH);

- CYCHUIbHUX OpraHi3alliil 3akjajiiB BUIOI OCBITU: MPO(CIIIKOBOI, HABYATHHUX
KOMICI# Jy1s pO3’sICHIOBAIBHOT 1 BUXOBHOI POOOTH, OpraHi3ailii JOIOMOTH TOIIO;

- CaMOTO CTY/ICHTA B Pi3HUX BUAAaX KOHTPOJIIO, CAMOKOHTPOJIIO 1 T.TIO/.

HaiiroctpimuM mUTaHHSAM, BiJl SKOTO 3aJ€KUTh €PEKTUBHICTH CaMOCTIMHOI
poOOTH CTYACHTIB, € OFOHKET iX Yacy, 3aJJi1 BUPIIMICHHS 1IbOTO MUTaHHS MOCTIHHO
CIIPAIIOIOTh MEIArory 1 ICUX0JIOTH, (1310JI0TH 1 TIT1EHICTH.

bromker dacy € BaXIUBUM JJisi BU3HAYEHHS PeaIbHOI MOKIIMBOCTI HaBYaHHS

CTYJICHTIB, 0 BiJIOMBAETHCS B 3HAYHUX YaCOBHMX IMOKa3HUKax. L1 moka3HuKu 3aTpar
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yacy 3 OCHOBHHUX BH/IIB JISUTBHOCTI CTYAEHTIB MOXYTh JOCTOBIPHO IOKa3yBaTH
croci0 Ta SKICTb HaBYaHHS, MOTHBAIlIO, MOTPeOM ¥ 1HTEpecH WIOJ0 iXHBOTO
MaOyTHBOTO TpOodeciiHOrO0 PO3BUTKY. AJie YacTO BHUKIAAadl 1 caMi CTYJICHTH
IUTAHYIOTh W HaMaraloThCS OPraHi30BYyBaTH CaMOCTIHHY poOOTy 0Oe3 ypaxyBaHHS
palioHaJIbHOTO OIO/PKETY Yacy MomnpHu Bei (Di3UUHI 1 ICUX1YH1 MOKIMBOCTI.

3a BoJIOHCHKOIO YTO/10I0 HABYAJIBHUH Yac CaMOCTIMHOT ¥ 1HAMBITyaIbHOI poOOTH
PETJIaMEeHTY€ThCS 1 CTAHOBUTH He MeHIIe, Hi 50% 3aransHOro oocsary TpyaIoMICTKOCTI
HaBuaHHs [1, c.102]. 3oBHIIIHIA KOHTPOJb 3a CaAMOCTIHHOIO poOOTOI0 3 OOKY
BUKJIQ/IaYiB Ma€ TOEIHYBAaTHCS 3 CaMOKOHTPOJIEM CTYACHTIB. 3acoOU CaMOCTIMHOI
pPOOOTH CTYJEHTH OOUPAIOTh 1HIMBITyaJIbHO, aJIe METOJMKA JIOCTHEHHS KIHIIEBOI METH
BU3HAYA€ETHCS BUKJIAa4eM 1 MICTUTD MOCIIJIOBHICTh 3aCBOEHHS HABYAIbHO-METOIMYHOT
1H(popMaIlii, 30KpeMa BU3HAYEHHSI TOJIOBHOTO B Marepiaji, 110 BUBYAETHCS, BITOMOCTI,
o0 HEOOXITHO 3amam’ sTaTH 1 3aKOHCIIEKTYBaTW; pOOOTYy CTYAEHTIB 3a
THAVBIAYaTbHIMH 3aBIaHHIMHU.

BucnoBkn. Otxe, caMocCTiiHa  HaBYajJbHAa  JISUIBHICTH  CTYJICHTIB
B32€EMOIIOB ’A3aHa 13 [UJIOI0 HU3KOK YMHHHUKIB, 30KpeMa ONTHMAJIbHOI0 MOTHBALIIEIO,
KOHTPOJIEM 1 BHECEHHSM NOTPIOHMX TOMPABOK 13 OOKYy BHKJIAAadiB; PO3YMHOIO
B3a€EMOJIIEI0 31 CTyAeHTaMHU (MIPOsiBaMHM €MIIaTii 1 TOJIEPAHTHOCTI), YIPOBAKEHHIM
IHHOBAIIMHUX CMOCO0IB MOTPIOHUX MPOQPECIHHO BAKIUBUX KOMIETEHIIIH 3 METOIO
YAOCKOHAJIEHHSI CTPYKTYpH 1 (POpM caMOCTiitHOT pOOOTH B JUCTAHIIIITHOMY HaBUaHHI.

CamocrTiitHa po0OoTa CTyJICHTIB gomomarae 3100yTH 3HAHHS Ta Ii3HABAJbHHUI
JOCBi[l, Ma€ TIOCTYNOBUWM 1 aKTHUBHUW XapakTep, JJO03BOJIAE€ 301IbIIYBaTH
IHTEJIEKTyaIbHU  PO3BUTOK 1 MOTHBAUIAHY 3aJIy4€HICTb, EHEPrifHICTh 1
3aI[iKaBJICHICTh CTY/ICHTA B pe3yJbTaTaX HaBYAHHS 3POCTATUMYTh.

CamocTiliHICTh Ta IHIMBITyaTi3allisi HaBYAJIbHUX 1 TBOPYUX OiN CTYIEHTIB €
OCHOBHOIO  YMHHOIO  O3HaKOlW, IO BIUIMBAE Ha  SKICTb  MHIATOTOBKHU
KOHKYPEHTOCTIPOMOXKHHX (haxiBIliB, ampke (opMyBaHHS CaMOCTIHHOTO JOCBITY,

MILIHICTh 3HaHb 1 MPOJYKTUBHICTh HaBYaHHS HEPO3PHUBHO IOB’S3aH1 13 JIOTIYHICTIO
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MUCJICHHsSI, HAyKOBUM PIBHEM OJIep)KaHUX 3HaHb Ta mpodeciiiHoi amanraiii B

ManOyTHI# npodecii.

Cnucok BUKOPUCTAHUX JIAKepeJT
1. HaraeB B.M. Metoavka BUKJIaIaHHS Y BUIIIIH 1IKOJTi: HaBd. mociOHuK. K.: LlenTp

y4a60Boi Jit., 2007. 232 c.
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CYTHICTB, MICLIE TA PUCH ITEJATOTTYHOI TBOPYOCTI ¥
MIIrOTOBII 3/105YBAYIB BHII[Of OCBITH B YMOBAX
JIACTAHIIIHHOTO HABYAHHA

Icnamwk Onvea Anamoniiena, 1. ne. Hayk,
podecop

Cuoopenxo  Onekcandp  Onekcanoposudu,
3100yBad TPETHOTO OCBITHHRO-HAYKOBOT'O PIBHS
IIATOTOBKH Hamonansauii TEXHIYHUHN
yHiBepcuTeT "XapKiBCbKUN  MOMITEXHIYHUUN
iHCcTUTYT" M. XapkiB, YKpaina
olgaignatyuk2016@gmail.com

TBopuicTh BHKJIAJaua € OJIHUM 3 KpHUTEpiiB Horo maicTepHocTi y cdepi
MEJAroriyHol JIsSIbHOCTI 1 MPUITYCKAaeE, 110 BOHA BUSBIIAETHCS HE SIK HAa3aBXKAM J1aHA
IPUPOJIOIO SIKICTh OCOOMCTOCTI, a K pealbHUM MPOLIeC BUKOPUCTAHHS BUKJIAJaueM
CBOIX MOXJIMBOCTEH MO3KYy Yy TMpollecl aHalli3y HeCTaHAapTHUX IeIaroriayHux
CUTyalllii Ta y Tpolieci po3B’SA3yBaHHS HEBIJOMUX Ta KPEaTUBHUX TMEAaroriyHuxX
3aBIaHb.

Y HayKoBiM miTepaTypl TBOPYICTb HAWYaCTINIE BU3HAYAETHCSA SIK MPOIIEC
TUSTBHOCTI, pe3yJBTATOM SIKOTO, € BUAAHHS SAKICHE HOBUX MaTepialbHUX M TyXOBHUX
IIHHOCTEH. Y TOM ke 4ac, TBOPYICTH SIBJIIE COOO0 3aTHICTD JIFOJUHU CTBOPIOBATH 3
MarepiaiabHOi AIMCHOCTI Ha OCHOBI JI3HAaHHSI 3aKOHOMIPHOCTEH O0'€KTMBHOIO MUPY
HOBY pEaJibHICTb, 0 3aJ0BOJILHSAE PI3HOMAHITHI CYCHIJIbHI W ocoOucTi moTpedu [1,
2].

TrnymadueHHs TepMiHy «TBOPUYICTB» BKa3ye, 10 TBOPYICTh — OJHE 13 CaMHX
HE3PO3YMIJIUX TMPOSIBIB JIFOJICHKOI CBIAOMOCTI. [[pOMy MOHSTTIO HEMae BUYEPITHOTO
nosicieHHs1. BoHO ayke OMM3bKO A0 Tpalli, BUHAXOIy, ajie HE aJeKBATHO Hl 0

onHoro 3 Hux. Ham immonye nymka O. 3abonotnoi, P.I'ypesBuua, I'. JIyuenka,

: s o
\7-61»;
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O. Ilexota, C. CucoeBoi, I. llopoOypu Ta 1HIIKUX AOCTITHUKIB, K1 HArOJOIIYIOTh Ha
TOMY, II0 TBOPYICTh MPUCYTHS Y KOKHOMY BH/I1 JIFOJICHKOI ISTTBHOCTI 1 y KIHIIEBOMY
MiJCYMKY BH3HA4ae ii ycmiX, i1 piBeHb, 11 HOBATOPCHKHM HEMOBTOPHUHN Xapaktep [1,
3].

OpHi€ro 3 TOJIOBHUX PHC CY4acHOi OCBITH € TMOCTiWHI 3MiHU Ta amamraimis. Ha
BIJIMIHY BIJl IHJIYCTplaJbHOI €MOXH, KOJW JIoJWHa Oyja 3/JaTHa BCE JKUTTS
mporpaioBaTd 3 omgHuM ¢axom abo Ha OnHIA poOOTI, 3apa3 mpodecii MBHIKO
3 SIBJISIOTHCS Ta 3HUKAIOTh. Benmukuit 06’eM 1H(popmaIlii Ta TEXHOJOTTYUHUN PO3BUTOK
BIUIMBA€ Ha OCBITY [2].

Benuka KUIBKICTh 3aKJIaJiB BHILNOI OCBITM HE BCTUTA€E 3a pealisiMu
HaBKOJIMIITHROTO CBITY, II€ BIUIMBAa€ Ha MOTHBali0 3700yBauiB. He mobauus
aKTyaJbHUX JUCIUIUTIH Ta KOPUCHUX 3HAHb CTYACHTH HABYAIOTHCS JIMIIE IS
OTPUMAHHS «KOPOYKM» PO OCBITY, MICIIsI BUITYCKY HE TPAITIOIOTh 33 CIHEIiadbHICTIO.
Lle nmiificHO MepeTBOPWIIOCH B aKTyaJbHy Ipo0JIeMy Ta cydyacHUi BUKIUK. Came Tomy
HEOOX1HO IIyKaTH METOJY MiABUIIEHHS MOTHBAIIil, 3A0X0UYCHHS Ta 3all1KaBJICHOCTI
JUISL CTY/ICHTIB.

Mu 3rogHi 3 JIyMKOIO, ONHMCAHOK B JOCHKEHHI [4] Tpo BUKIUKU Ta
MOJIMBOCTI JucTaHUIiHOI OocBITH. «llepexin ykpaincbkux 3BO Ha nucranuiiine
HAaBUYaHHA — II€ CKJIAQMHUW BHUKJIUK JJI OCBITSHCHKOTO CEpPEIOBHUINA, SKHI
CYHPOBOJIKYETHCA HEAOUAKUMHU TPYJIHOUIAMU 1 MpobsiieMaMu. AJie TJI00aabHI TPEHAU
BCE JX TAaKW CBIUaTh HAa KOPHUCTh OHJIAWH-HABYAHHS, TOMY II€ IIAHC 3POOUTH
YKPaAiHCBbKY OCBITY O11bIII KOHKYPEHTOCIPOMOXHOIO, THYYKOIO 1 SKICHOIO» [4, C.
205].

[Mannmemis Covid-19 Mana 3HayHMA BIUTMB Ha OCBITY. B crarti [5] Oyino
MPOBEJIEHE ONMUTYBaHHS 76 CTYACHTIB 3 PI3HUX 3aKJajiB BUIIOI OCBITH B YKpaiHi.
«OTpUMaHO Takuid PO3MOJLI: TO3UTUBHO CTaBIATHCA A0 JUCTAHIINMHOI (QopMu
HaBuaHHA 48 %, HeiTpansHo — 30 %, HeratuBHO — 22 % omnuTaHux... OTpumani

pe3yJabTaTh JOBOJATH BaXKJIUBICTH aHali3y OCOOJIMBOCTENW MOTHBAILIIl CTYJIEHTIB [0
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HABYAJIbHOI JISTILHOCTI Y AUCTAHIIMHOMY PEXUMI, CIIIBBITHOCSATH Pi3HI MOTHBAIlIHHI
CIIOHYKaHHSl Ta aKTHBHICTh CyO’e€KkTiB Takoi motuBauii» [5, C. 77]. Tomy nyxe
aKTyaJIbHOIO TIOCTae mpoOjeMa Yy MOTHUBYBaHHI 3700yBauiB BHIIOi OCBITH O
HAaBUYaHHA Ta YPI3HOMAHITHCHHI IX HaBYaJbHOTO TIpormecy. IcHye Oarato
PI3HOMaHITHHX PIillIeHb i€ MPOOIEMH, POTISTHEMO OJTHE 3 MOKIIUBUX.

MeTonoM MOCATHEHHS Takoi METH MOKE CTaTh TeaaroriuHa TBopuicTh. lle
MPOIIEC CTBOPEHHS Ta 3aCTOCYBAHHS HOBUX, OPHUTIHAIBHUX 1 TBOPYMX IMIJIXOIIB,
METOJ[IB Ta CTpATeriil y HaBYaJIbHOMY IIPOIIECl 3 METOIO MiJABUIIEHHS €()EeKTUBHOCTI
HaBUYaHHA 1 PO3BUTKY 3700yBauiB. BoHa nependadae BUKOPUCTAHHS 1HHOBAIITHUX
171Iei, KpeaTMBHUX pillIeHb Ta BJIACHOTO JOCBiAYy Tmienarora JJisi JOCSTHEHHS
MeIaroT1YHMUX LJICH 1 MATPUMKHA HaBYAJIBHOTO IIPOIIECY.

Ham I1MIOHYIOTP AYMKH, OINHKCaHI B CTarTi [6], A€ TBOpUYICTH B3arani
BU3HAYAETHCS, K TOJOBHUIN MPUHITUIT TUCTAHIIMHOTO HaBYaHHSI. MU MATPUMYEMO
MOTJISIIM aBTOpa SIKUW HAroJollye Ha TepeBarax Takoro HaBYAHHS Ta 3a3Hayae, sk
BKJIMBE CTBOPCHHS Ta IMepedya0oBa HAaBYAIBHUX METOJHWK Ha OCHOBI aBTOPCHKHX Ta
OpUTIHAJIBLHUX PO3POOOK.

[lenaroriyHa TBOPYICTH 3yMOBJIEHA BHYTPIIIHIMHU pecypcamu (axiBis, sKi
(GOpMYIOThCSI HAa OCHOBI HAKOMHYEHOTO COINAJIBHOTO JOCBIAY, TIICHXOJIOTO-
MeJIaroT1YHMX 1 MPEAMETHUX 3HaHb, HOBUX 1JIeM, YMIHb 1 HABUYOK, 1[0 JIal0Th 3MOTY
3HAXOAUTH 1 3aCTOCOBYBAaTM HOBATOPCbKI (OPMH, METOAM 1 THUM CaMHUM
YIOCKOHAJIIOBATH BUKOHAHHS CBOiX MpodeciiHuX (PyHKIN, 30aradyroun TEOpio Ta
MPAKTUKY HAaBUYAHHS 1 BAXOBAHHS.

Pozninsemo nornanu Jix. I'indopaa, sikuii BBakas, 110 TBOPYICTh Y MHUCJICHHI
MOB’si3aHa 3 JIOMIHYBAaHHSAM Yy HHOMY YOTHPHOX OCOOIMBOCTEH: 1. OpUTIHAIBHICTD,
HETPUBIAJIBHICTh, HE3BUUHICTh BUCJIOBIIIOBAHUX 17I€H, SICKPABO BUPAKEHE MPArHeHHs
70 IHTEJICKTyaJIbHOT HOBHM3HU. TBOpUYa JIIOJIMHA Maike 3aBXKIW Ta BCIOJU IIparHe
3HAWTH CBOE BJIACHE, BIIMIHHE BiJl IHIIUX pimieHHA. 2. CeMaHTHYHA THYUYKICTh, TOOTO

3MaTHICTb 0auuTu OO €KT TMiJ HOBUM KyTOM 30pYy, BHUSBIATH HOr0 HOBE
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BUKOPUCTAHHS, pO3MIMPIOBATH (YHKIIOHAJIBHE 3aCTOCYBAaHHS HA MPAKTHIII.
3. O6pa3Ha afanTUBHA THYYKICTh, TOOTO 3[aTHICTh 3MIHUTH CIPUNHATTS 00’€KTa
TaKUM YUHOM, 1100 OayuTH HOTO HOBI, NMPUXOBAHI B CIIOCTEPEKECHHS CTOPOHHU.
4. CemaHTUYHA CIIOHTAHHA THYYKICTb, TOOTO 3/JaTHICTh MPOAYKYBAaTHU pi3HI i7el B
HEBHM3HAYCHIN CHUTYyaIlii, 30KpeMa B TaKii, sSika HE MICTUTh OPIEHTUPIB IS MUX 1/1eH
[3].

HeoOxi1HO HArojaocuTH, MO y MEeAaroriyHiii TBOPUYOCTI MOETHYIOTHCS 3aKOHU
NeJaroriky Ta 3aKOHU Ta 3aKOHOMIPHOCTI TBOPYOTO MPOIECY.

OnHMM 3 OCHOBHUX 3aKOHIB NEJAaroriku TBOPYOCTI € 3aKOH IMeJaroridHoi
PO3BUBAIOYOi B3a€MO/I1i, SIKUM B1IOMBAa€ KOHUENTYalbHE MOJOKEHHS MPO TBOPYICTb
K B3a€EMOJII0, 110 Belxe 10 po3BUTKY. Came 3aKOH MEeAaroriyHoi po3BUBAIOYOi
B3a€EMOJIIi 3yMOBJIIOE peati3allilo KOHIEIIIi 0COOMCTICHO OPIEHTOBAHOTO HAaBYAHHS,
peanbHy JeMOKpaTH3allil0 Ta TyMmaHi3allil0 OyJlb-sIKOr0 HaBYaJIbHO, BUXOBHOTO
IporLecy.

Jpyrum 3aKOHOM MENaroriku TBOPUOCTI CIIiJI BBAXKaTH 3aKOH (acUIITalliiHOTO
pexumy menaroriydoro BiUMBY. lLleil 3akoH BigOuBae 00 €KTHBHY pEalbHICTD,
NpUTaMaHHy npouecy (popMyBaHHS TBOPYOi OCOOMCTOCTI, SIKa MOJSATAE B TOMY, IO
PO3BUTOK 1 CaMOPO3BUTOK TBOPYOI OCOOMCTOCTI MOXKeE BiAOyBaTHCS 3a TEBHUX
MICUXOJIOTO-TIEAArOT1YHUX YMOB, SIKI CHPHUSIOTH TBOPYIM AISUTBHOCTI OCOOMCTOCTI,
CTUMYJIIOIOTH ii TBOPUY aKTHUBHICTh, MOJETIYIOTh JOJAHHS ICUXOJIOTTYHUX Oap'epiB
TBOPYOCTI.

Tperiii 3akOH — 1€ 3aKOH B3a€EMO3YMOBJIEHOCTI PO3BHUTKY CYO'€KTIB
negaroriyHoro mpouecy. Llel 3akoH BiOMBa€ KOHLENTYalbHI TOJIOKEHHS Teopii
TBOPYOCTI, 5K, OT: Y TBOPUOCTI JIFOJJMHA BUCTYIAE HE TUTHKU K Cy0'€KT Mi3HAHHS, a U
BOJIHOYAC SIK TBOPEIIh CaMOi ce0e, CBO€ET TBOPYOi CYTHOCTI.

YeTBepTuid 3akOH — 1I€ 3aKOH HEIMEpPepBHOI TBOPUOi peaizaiii Ta

caMopeaJizarii 0COOMCTOCTI, KU BiIOMBA€E KOHIICTIIIIO KUTTETBOPYOCTI JIFOJUHU 1
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CTBEP/IXKYE, 110 TBOPY1 MOKIIMBOCTI OCOOMCTOCTI peajli3yloThCsl B caMoMy IpoIiect ii
KUTTSL.

Tox, XapakTepHOIO0 PUCOIO IMEJAroriYHOi TBOPUYOCTI € THYUYKICTh B CTBOPEHHI
OCBITHIX Tporpam. B 3anexxHocTi Bing moTped ciayxadiB BapTO KOPEryBaTH TEMH,
CIHCOK JIITepaTypH, piBEHb 3aHYPEHHS B MpeAMeT. BaxkamBO BpaxoByBaTH PiBEHb
MONEPEAHLOT OCBITH, HAsSBHOCTI CEPEIHBO MpodeciiiHoi OCBITM B CJIyXadis,
HACKUTBKY BOHU TIATOTOBJICHI 10 OTPUMaHHS HOBOTO MaTepiaiy.

3rinno 3 ¢inocodpom Ilmyrapxom: «YdeHb - 1€ HE €EMHICTb, Ky BapTo
3aIOBHUTH, a (hakes, IKUil TOTPIOHO 3armaauTuy. BiacHUM MpUKIaA0oM Ta HAOYHICTIO
CJJI IEMOHCTPYBaTH BaXXJIMBICTh TE€MH, (POPMYBATH 3alIKaBJIECHICTh 1 MOTHBALIIO.
Kosxen 3100yBad € HEIMMOBTOPHOI OCOOUCTICTIO, MAa€ BJIACHI 3/110HOCTI, HETIOBTOPHMIA
ocobucticHuii noreHmian. IloTpibHO poOWTH akLEeHT Ha #oro TajaHTax Ta
ONpalbOBYBaTH CJIa0K1 Micld. 3a0X0UyBaTH BUKa3yBaHHS Ta BIJCTOIOBAHHS BJIACHUX
JTYMOK, 171eH.

@®yHIaMEHTOM Oy/1b-SIKOTO HaBUYaHHA € KOMYHiKalis. J[y’e BaKJIMBO 3 Camoro
MOYaTKy BCTAaHOBUTH JOOPO3UWINMBY aTMocdepy, pPIBHICTb Y CHUIKYBaHHI MIX
BUKJalayaMyd Ta CTYyAEHTaMH, IIBHJIKO pearyBaThd Ha KOH(QIIKTHI CHUTyarii Ta
HEMOPO3yMIHHS. BUKOPUCTOBYIOUM CEMIHAPCHKI 3aHATTS, METOJ KEHCIB Ta TPYHOBY
poOOTy CHiJ CTUMYJIOBATH CTYACHTIB JO AaKTHUBHOTO CIIJIKYBaHHS Ta OOMIHY
ayMmkamu. [{e 703BOUTE MOKPAITUTH KPUTHYHE MUCIICHHS Ta TBOPYl HABUUYKH.

CrnpoOyemMo cuCTEMaTHU3yBaTU TMO3UTHUBHI PUCH TENAroriyHOi TBOPUYOCTI Yy
JTUCTaHIIIMHOMY HaBYaHHI. BUIIIMMO OCHOBHI MOMEHTH, SK TEpeXiJ A0 OHJIAMH
3aHATH MOXXE JOTOMOTTH BHUKJIaJauaM pPO3KPUTH CBii TBOPYWI TMOTEHINAN Ta
CIIOHYKATH JI0 PO3KPUTTSI OCOOMCTICHOTO MOTEHITIAy 3/100yBaviB BUIIOI OCBITH.

[To-mepmie, aUCTaHIIfHE HaBYaHHA HAJa€ MOXJIMBICTh  BHKIIaJadyaM
1HIMBIAyali3yBaTH MPOIEC HAaBYAHHS BiJAMOBIIHO J0 MOTped KOKHOrO cTyaeHTa. Lle
BUMara€ BiJ TIEAaroriB TBOPYOTO TMIAXOAY IO CTBOPEHHS MEPCOHATI30BAaHUX

MarepiaiiB Ta 3aB/laHb, IO CIIPUSE PO3BUTKY PI3HOMAHITHUX CTUJIIB HABYAHHSI.
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[To-apyre, HasBHICTh BEJIMKOI KUIBKOCTI TEXHIYHUX PECYPCIB A€ MOMKIJIMBICTD
CTBOpIOBATH BJIaCHI Ta YHIKaJbHI Mpe3eHTallli, aHiMmamii, UTocTpaiii Ta TaOuuiil.
3’ABIISIETHCS BEJIMKA KUIBKICTh IHCTPYMEHTIB, SIK1 JIOMIOMaratoTh HA0YHO MOSCHIOBATU
Marepian. He nmimre TeKCTOoBe, a TaKOX 3BYKOBE Ta Bi3yaJbHE NPEICTABIICHHS
Marepianay T03BOJISIE€ Kpallle 3aCBOIOBATH HOTO Pi3HMM 3700yBadaM BHIIOi OCBITH,
BIJIMOBIAHO JI0 X XapaKTEPUCTUK MOJIAJIbHOCTI: Bi3yalliB, KIHECTETHUKIB a00 ay/lialiB.

[To-Tpete, mepexia 10 AMCTAHIIIMHOTO HaBYAHHS MIIBHIILYE POJIb TPYIMOBOI Ta
KOMaHJHOI pOOOTH, CIIOHYKAa€ 10 CTBOPEHHS MPOEKTIB, MO0 CTYJEHTH aKTHUBHO
CHUIKYBaJUCh Ta B3a€EMOJISIIM MK co0oro. IliAroToBKa TEeM MPOEKTIB, MOIIYK
aKTyaJIbHUX Ta MPAKTUYHUX MPOOJIEM TaKOXK € TBOPUOIO pOOOTOIO.

[lo-uerBepTe, miA 4Yac MAWCTAHIIIMHOTO HaBYaHHS 3HAYHO CKJIAJHIIIE
00’€KTUBHO OIliHIOBaTU 3100yBauiB. Baxko mepeBipUTH, 110 BIJAMNOBIAI HA
JT1arHOCTUYHUHN 1HCTPYMEHTApId y BUIJISIII €K3aMEHAI[IHHOro OUIEeTy 4YM TECTOBOIO
3aBJaHHS OyJM HamMcaHl CaMOCTIMHO 4YM 3a Jomomororw iHtepHery. Came Tomy
3 ABJIIETbCSI HEOOXIIHICTh LIYKAaTHU Takl (pOpMYy KOHTPOIIIO, MPHU SIKUX CTYIAEHTH HE
3MOXKYTh MPOSIBUTH aKaJeMI4Hy HEJOOPOUECHICTb.

[To-m’siTe, miJ Yac OHJIAMH 3aHSTh Yy BUTJISL JICKIIM HEMA€E MOKJIMBOCTI OaUUTH
CBOIO ayJMTOPIIO0 Ta PO3YMITH, HACKUIbKM BOHA 3al[IKaBJI€HA Ta PO3yMI€ Marepiai.
Crae HEOOXIIHMM 3HAYHO YacCTIIIe 3BEPTATUCh 10 HEi 3 BIAKPUTHMH MUTAHHSIMH,
BeCTH AMCKYClt0. [IoTpiOHO MPOSBISTH TBOPUICTh Ta KPEATUBHICTH Y IUIAHYBaHHI
JIEKIIii, JaBaTH OLIbIIE 1HIIIATUBY IS CITyXadiB.

BucnoBku. IlimBojgsum MiACYMKH MOXKHA CKa3aTH, IO BiIOyBa€ThCs
MOCTYNOBa BIJIMOBA BIJl TPaJAMIIIMHOTO HAaBYaHHS 1 TMEpexXij 10 HOBOI MapaaurMu
BUIIIOT OCBITH B YKpaiHi. IcHyro4a cuctema miaroToBKu 3100yBayiB BUIINOI OCBITU B
LIJIOMY BHKOHY€ CBOi 3aBJaHHS, aj€ Yy CBITJII IHTEHCUBHOTO PO3BUTKY HAyKOBO-
TEXHIYHOTO MPOTrpecy, OCBITHIX TpaHchopMmaliidi Ta MpUEAHAHHS A0 €BPOINEHCHKOTO
OCBITHBOTO TPOCTOPY Ha3piia HEOOXIAHICTh B MIATOTOBIN MaiOyTHIX (axiBIliB 3a

"cremianpHO Tporpamoro”, mo 3abesneuye KOMIUIEKCHHM MiIX1J 10 HaBYaHHS,
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dbopmyBaHHs TpodeCiiHO MIATOTOBJICHUX 1 MOTHUBOBAHMX MaWOyTHIX (axiBIliB
pisHux cneuiansHocTed. I[loTpibHa HOBa mapagurMa MIATOTOBKH, BOHA Mae
CTOCYBAaTHUCSI  LUJIBOBOTO,  3MICTOBHOTO,  MPOIECYalbHOTO 1  OI[IHOYHOIO-
PE3YNBTATHBHOTO KOMIOHEHTIB. J[MCTaHINIfHE HAaBYAaHHS € BaXXJIMBOIO CKJIAJO0BOIO
cydacHOi OcBiTH B YKpaini. He3Baxkaroun Ha MEBHUI CKENTHUIM3M 0 HHOTO, BOHO
Ma€e CBOi 1CTOTHI mepeBaru. Came TyT MOXKJIMBO B IOBHIM Mipi MPOSBUTH BJIACHY
TBOPYICTh, CTBOPIOIOYM YHIKaJdbHI HaBUajbHI MaTepialid, MPOEKTH Ta CUCTEMH
OIL[IHIOBaHHS. MU BIEBHEHI, IO BUKIAJAHHS € CBOEPIIHUM MUCTELTBOM, [I€
TBOPYICTh Ta HETIOBTOPHICTh MAlOTh OyTH HAPI>)KHUM KaMEHEM.

[TepcniekTHBY TOAANBITUX AOCIIHKCHb BBRKAEMO HAMPAIIOBAHHS y TUIONTUHI
dbopMyBaHHS MOJENI IEJaroriyHoi CHUCTEMU 1HHOBAIIMHO-CTPATETIYHUX HAIPSIMIB
MIArOTOBKM MalOyTHIX (paxiBI[IB NEAArorivyHMX Ta 1HIIUX CHEIlalbHOCTEW B yMOBaxX

OCBITHIX TpaHc(opMaliii 1 TPUETHAHHS JI0 €BPOIEUCHKOT0 OCBITHBOTO MPOCTOPY.
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YVIK 325.111

OCOBJIUBOCTI LIIHHICHO MOTHUBAIIIHHOI COEPH YKPAIHIIIB 3
PI3HUM PIBHEM AJAIITOBAHOCTI, EBAKYHOBAHHX /10 €BPOITH
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JTOK.TICUX.H, npodeccop, Bigkpurnii
MDKHAPOJIHUN YHIBEPCUTET PO3BUTKY JIIOJIMHU
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Hogowuuyvka Onvea Pomaniena, CTyJeHTKA
2 Kypcy MaricTparypH, Biakpuruii
MIKHApOJIHUN YHIBEPCUTET PO3BUTKY JIIOJIUHU
“ Ykpaina”, m. KuiB, Ykpaina

OcTaHHI pPOKM YKpaiHChKE CYCHIIBCTBO TNEPEKUBAE BaXKKI YacH, aHEKCis
Kpumy, BoeHHMIT KOH(IIIKT 10 OXOMUB 3HAYHY YacTUHY Kpainu. KoHdmikt 1o
TPUBAE POKHU, 10 PO3ALIUB TEPUTOPIIO, @ 3 HEIO 1 10JII MUTBAOHIB CIMEH Ta yKpaiHIIIB.

3a nanumu M3C VYkpainu ctanom Ha | motoro 2023 poky Maibke 8 MUTbHOHIB
JTOE TOKUHYJIM TEPUTOPII0 YKpaiHUW TMicias TMOYaTKy I[MOBHOMAcCIITaOHOTO
Bropruennsa 2022 poky [1]. Ilpouec apanTanii ckiaaaHuii, 0cOOJUBO B 0OCTaBUHAX,
BUMYIIIEHOT Mirpallii mepeceieHill MiIaloThCsl CHIBHOMY TICUXOJOTIYHOMY THCKY
aJKe 3MYIIICHI aJjanTyBaTUCS 10 aOCONIOTHO HOBHX YMOB KHUTTSL.

OnHuM 3 HAWTOJOBHINIMX 3aBJIaHb BUMYIIICHOTO MEPECENICHHS € MOJEeTIIeHHS
MIPOIIECY COMLIOKYJIBTYPHOI aganTallii Ta BKIOUSHHS TaKWX JIFOACH J0 TMTOBHOIIIHHOTO
KUTTS y HOBOMY KYJIBTYpHOMY OTOYCHHI, IO HAMpsAMy 3ajJeKHTh BiJ pPIBHA
azanToBaHOCTI ocoOucTocTi. Takok HEMOCTaTHS PO3POOJICHICTh TEMH IIHHICHO-
MOTHUBAIIHHOI cepu y TpoIecl COLIOKYJIbTYPHOI ajamnTailii yKpaiHiliB 10 HOBOTO
CepeoBUIIA )KUTTS y €BPOIT CTBOPIOE TIEPEAYMOBH JJISI 11 KPaIioro BUBYCHHS.

Cepen nmuTaHb, K1 JOCHIIXKY€E TCHUXOJIOTISA, HA OCOOJNMBY yBary 3aciyroBY€

npobyieMa ajanTailii, CyTh SIKOi TOJISITA€ y BHU3HAYEHHI YCHINIHOCTI, HaJIHHOCTI,
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CTaOlILHOCTI JIFOAWHU Yy pi3HUX cdepax ii gismpHOCTi. OpHaK, aHATI3YIOUH
JiTEpaTypHi JuKepena 3 mMpoOJIeMH TICUXOJIOTIYHOT aIanTailii, MO’KHA IIOMITUTH JIEAKY
HEY3TO/PKEHICTh MOHATH Y IIH Taly3i, 10 YCKIaAHIOE 3A1HCHEHHS JTOCIIIKEHD 1 T10-
JAJIBIINN PO3BUTOK TeOpii. Y 3B’SI3Ky 3 IIMM BUHUKAE€ HEOOXITHICTh YITKOTO aHaJi3y
MICIII Ta POJI OCHOBHUX KAaTEropiil MOHSATTEBOrO amapaTy Teopli MCHUXOJOTIYHOI
aganrarii.

TepMmin “amanTarfis” crnoyaTKy BUHHMK y O10JI0Tii JIJIsl BU3HAUEHHS MPHUCTOCY-
BaHHS OyJ0OBM Ta (YHKIIIM oOpraHi3aMiB JO YMOB IiCHyBaHHsA a0o 3BukaHHsA. Ha
CydyacHOMY €Taml 1€ TMOHSATTSA JOCTaTHhO CKJIaJHE 1 Ma€ BJIACHE TPAKTyBaHHS Y
pi3HMX cepax 3HaHb [3].

Busuennsm npoOiemu aganTaiiii, y McUxoJiorii, MPUCBSIYEHO BEJIUKY KUIbKICTh
nociipkeHb. Temy aganTaiiii BUBUainu Taki BueHi sik b. I'. AnanbeB, O. M. JIeoHTbeB,
I'. O. bann, XK. ITiaxe, I'. Cenbe, O. ®. Jlazypcekuii, C. JI. PyGinmreiin B. A.
Enrensrapn, M. I'. Kmxansn, b. [1. [Tapuris, JI. I'. TlouebyT, B. A. Yukep, JI.Kopen,
®.bepesin, O.Kokyn, Jl.JIemixoBa, O.Mopo3, A.HamuamxksH, B.Po3os,
K.O0yxoBcbkuii, H-Mimiep Ta iH.

Apnanrariiss JIOAUHU JI0 cepeloBUIlla Oyje YCHIIIHOK, MPU YMOBI, SKIIIO
3HAWJEHO CIHUIbHI 00’€HyI0Ul ISl HUX MiAcTaBd. Jlocaipkyroun mnpoodiemMu
azanTarii JJJoguHu 10 cepeaopuina, I'. KOHT Bka3yBaB, 1m0 iIeHTH(IKAIIS JTFOIUHA 10
CepeloBUILA MOXKE BIIOYBATUCS Ha IIJICTaBl MEBHOI CXOXKOCTI, M1 SIKOI BiH PO3yMIB
HasIBHICTh y CB1JIOMOCTI JIFOJICH apXeTHIIIB, SIK1 CIPUSIOTHh HAJIAro»KEHHIO KOHTAKTIB,
SIK MK JIFOJIBMH, TaK 1 3 30BHIIIHIM CBiTOM [2].

Binbmricte mocnigHUKIB aganTailii MOTOKYIOThCS 3 TUM, IO aJanTaiis — Ie
JIOBOJI1 CKJIQAHUM (eHOoMeH. Tak, po3MaiTTs MIAXOIB JO PO3IIISALY Y HayIll MOHSATTS
“amanTariis’ y3arajibHEHO J0 JIeKIJIbKOX acleKTiB aJanTarlii:

— aJlanTailis K MpoIec MPUCTOCYBAHHS 1HJIMBIZA O HOBOTO CEPEIOBHIIA, SK
pe3yNbTaT MBOTO MPOIECY Ta SIK CMOCIO JOCSITHEHHS Oyab-sSKOi METU Ta OTPUMAaHHS

BUTOJIM JJIs 1H/IUBIJA;



l{_/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6
YMOBAX CYUACHUX BUMO2

— ajanTaris K JOCATHEHHS PIBHOBAru, BIJIHOCHOI TapMOHII MK Cy0’€KTOM Ta
CEPEOBHUIIEM, a TAKOXK SK MPOIIEC, M0 3a0e3rnedye He TiUIbKUA CTaOUIBHICTh, ane U
MOKJIMBOCTI PO3BHUTKY 1HJUBI/A;

— ajanTaiis K JOCATHEHHS BIANOBIIHOCTI MK LIISIMH Ta pe3ysibTaTaMu
TISITBHOCTI 0cOOMCTOCTI [4].

Komnu mirpanTt notparise B HOBUI apeal KyJIbTypH, BiH ONUHSETHCS B yMOBaXxX
BTpaTH Ta HemepeAadayyBaHOCTI OUIBIIOCTI 3HAHOMHX HOMY KyJbTypHUX 3HaKiB
COITIaJILHOTO OTOYEHHS, TOOTO crocTepiraeMo (peHOMEH, 110 B HAyKOBIiH JiTepaTypi
OTpUMaB Ha3BYy “KyJIbTypHUH HIOK™ [5].

Brnpo/ioB)k OCTaHHBOTO MIBCTOMITTS TiMOTE3a “KyJIbTYpHOTO IIOKY’ cTaja
KaTaxi3aTopoM JUIsl BEIUKOI KUIBKOCTI JOCHTIKeHb IIbOro ()eHOMEHa Ta 1HIIUX
MOXJIMBUX €TalliB aJanTallli MIrpaHTiB J0 HOBOTO IHIIOKYJbTYPHOTO CEpEIOBUIIA.
[xHiM pe3ynbTaToOM € uKciIeHHi TeOpeTHYHI KOHIENIIii “KpUBOi eTamiB afganTaiii”, mo
CXEeMaTHU4YHO 300paXyloTh JIMHAMIKY aJanTalliiHUX HACTpPOiB, peakiliii, 1 CTaHiB
MITpaHTa B TEMIIOPAJIBHOMY BHMIp1 BIIPOJIOBK YChOr0 afanTaliiHoro nepiony. Tox,
MH PO3yMIEMO JIMHAMIKY COITIOKYJIBTYPHOI ajamnTallii, K MpoIec 3MiH aganTaiiiHux
HACTPOiB 1 CTaHIB MIrpaHTa MPOTATOM MEBHOTO MEpIOAY afanTallii 32 yMOBH HOBOIO
JUTSI HBOTO COIIOKYJIBbTYPHOTO CEPEIOBHUIIA.

Icaye nocuth 6araTo pi3HOMAHITHUX KOHIICTIIN COINIOKYJIBTYPHOI ajmamTarii
MITPaHTIB, MPOTE, BUCHI CXOJATHCA B OAHOMY, IO HEMAE yHIBEpPCaIbHOI KOHUEMIIT
He icHye. OmHaK, HaAHOMMXKYOIO JI0 YHIBEPCAJIBLHOCTI MOYKHA BBa)KaTH KOHIICTIIIIIO
aMepUKaHChKOTO corfianbHoro ncuxosnora C. PaiiHcmita, 6araToBapiaTUBHOI KPUBOI
agantanii. BiH BukopucToBye miAxXig OaraToadbTEPHATUBHUX MOKIMBOCTEH
aJanTalifHUX CTaHIB MIrpaHTa Ha KOXKHOMY 3 €TaIliB IpoIlecy ajanTaiii. ¥ CBOii
koHnrenili C. PallHCMIT 300pakye I’ ATh €TaliB COLIOKYJIbTYPHOI afganTamii [5].

1. Ha moyaTkoBOMY eTarri, BU3HAYCHOMY, SK €Tall CTpecy IependadeHo JBa
BaplaHTH EMOIIIMHOTO CTaHy MITpaHTa: a) 3aXOIUICHHS 3MIHOK YMOB JKHUTTS Ta

HOBOT'O CEpEe/IOBHUINA; 0) HECTIPUMHSATTS HOBOT'O COLIIOKYJILTYPHOTO cepeoBuina [S].
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2. Jlna ngpyroro eramy ajamnTaliiii MirpaHTta XapakTepHe: a) rnepeOyBaHHS B
cTaHi eWdopii, crani “menoBoro micsus’. B 1eit nepioa MirpaHT HaJdalITOBaHWNA Ha
T€, 1100 BUUTH Ta MPUUMATH HOB1 COIIIOKYJIBTYpPHI IpaBWIa, MIIIXOM 30JIMDKCHHS 3
Npe/lCTaBHUKAMU 1HINOI KyJnbTypu; O) mepeOyBaHHS Yy CTaHI HENPUUHATTA Ta
BIJITOPrHEHHS MPEACTABHUKIB 1HIIOI KyJIbTYpH, ad0 X MaKCHUMajbHa MiHIMI3allis
KOHTaKTIB 3 HUMH [5].

3. I TpeThoro eraiy XapakTepHUM € BHYTPILIHIA KOH(QIIKT, [0 BUHUKAE B
pe3yabTaTi MPOTUPIY MK BJIACHUMH I[IHHOCTSIMU Ta MICIEBUMH, B pe3yJIbTaTi 4YOTO
BUKJIMKAE BIAMOBITHUNA TICHXOEMOIIIMHMM CTaH y MirpaHta: a) BIIUyTTS
pO3ry0JIEHOCTI, MOJIaBJICHOCT1, CyMHIBIB Ta BaraHb, 3HUKEHHS BIIEBHEHOCTI y TIJIaHAX
Ha MaWOyTHE TPOXUBAHHS Y HOBIM CHUIBHOTI; ©) BIMYYTTS BIAYYKCHHS Ta
CaMOTHOCTI, TOYaTOK Aemnpecii [5].

4. YerBepTuil eram - 1€ €Tan BHYTPIIIHBbOI KPHU3H, IO JOXOAUTH O CBOE
KyJbMiHallli, IIeil eTam aBTOp BBa)Ka€ IMEPEJIOMHUM Yy 000X BapiaHTaX PO3BUTKY
MOMI: a) eMOUIMHHMIA CTaH IMOKpAUly€eThbCs, 3HOBY 3 SIBISETHCSA Bipa B MailOyTHE,
MITpaHT pOOUTH BIEBHEHI KPOKU JO aJanTallii, 4epe3 CIiIKYBaHHsS, BUBYCHHS MOBH,
BXO/DKCHHS 1O TI€BHHMX COIAJIBHUX TPYI, IO CYNPOBOIKYETHCA BiTUyTTIM
MIPUHAJICKHOCTI JI0 HOBOTO CEpElOBHINA; 0) HE BIPUTh y TMOAOJIAHHS KpPU3U Ta HE
B)KMBA€ HAJICKHUX JIH 10 BUXOY 3 TAKOTO CTaHy [5].

5. I’saTuii eram XapakTEepU3YEThCS BIJHOBIEHHSM, CLUIUJIEHHSM IIICIS CTaHY
npurHiueHHs. Ha 1ipomMy eTari MIrpaHT BjKe€ Ma€ JOCTaTHBO JIOCBIy nepeOyBaHHS Y
HOBIW CHUIBHOTI, IO MpUAMae WOro Ta MOXKe mependadaTd HACTYIMHHN PO3BUTOK
ajanTallii: a)oliHKa BJIACHOTO JIOCBiAYy MepeOyBaHHS IIOAO0 MOJAJBIIOTO YCHIXY
ICHYBaHHS Y HOBIH CITUJIBHOT, @ TAKOX MOXKJIMBICTh HOBUX IIUISAX1B camopeani3allii; 0)
OPUMHATTA TPaBWJI Ta yYMOB MICIIEBOi CHIJIBHOTH, HAJArO/KCHHS KOHTAKTIB Ta
1eHTU KAl MICIIEBOI KYJIBTYPH Ta IPUUHATTS ii, K MPaBUIIbHOI, 1110 Ja€ BIIUYTTS
yCHIIIHOT afanTanii 3apa3 1 B MalOyTHROMY; B) Ha I[bOMY €Talll MIrPaHT BUPIIIYE HE

NpuKiIagaT 3YCUJIb AJIs IMOCTYIIOBOI'O BXOKCHHS B CHiHBHOTy, aIo anﬁMae,
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MyCKalO4YX BCE HA CAMOIUIMB, [0 Y MOJANBIIOMY MOXKE 3aTATHYTH KPU3Y Ha JOBrUA
nepioJ 4acy; r') Ha IbOMY €Tallli MITPaHT BHUPIIIye HE HamMaraTtucs HajJaroJuTd
KOHTaKT 3 CHJIbHOTOIO, 110 MpUMAae, He BUBYATH HOBY KYJIBTYPY, CIIUIKYETHCS JIUIIIE
3 MpEeACTaBHUKAMH BJIACHOI KYyJIbTYpH, BHUPIIIyE 3aTHCS Ta TOBEPHYTHUCS MO
0aTbKIBIIMHM, 200 K eMIrpyBaTH JI0 1HIIO! KpaiHU Ta MOYMHATH BCE 3 MOYaTKy [5].

Otxe, ICUXIYHA ajamnTailis - 1e Mpolec MPUCTOCYBAaHHA 1HAMBIAA O YMOB
30BHIIIHBOTO CEpeloBUIla abo 10 3MiH, 10 BiAOYBAIOTHCS y BHYTPIIIHBOMY CBITI
cyO'ekTa (HampUKIaA, TEPEKUBAHHS BIKOBUX KpHU3), IO 3YMOBJIIOE aKTHUBHE
NEPETBOPEHHS. 1IOTO CEPEJOBMILNA BIANOBIAHO A0 #oro ocobnuBocTed 1 3
ypaxyBaHHSAM MOTPeO 1HIMBIA.

Bnany peanizaiiito BHYTPIIIHBOTO MOTEHIIATY JIOJWHU MOXE TapaHTyBaTH
TUIbKK BAana agantaiis. [lacuBHa ajmanraiiisi abo KOHGOPMICTChKa, 3aCHOBaHA Ha
MIPUCTOCYBaHHI O HaBKOJUIIHBOTO CBITY, MEPEIIKOIKAE PO3BUTKOBI Ta colliam3anii
1HIUBIJIA, TOJII K aKTUBHA, TBOpYA, HE KOH(OPMICTChKA, 3aCHOBaHA Ha MEPETBOPEHHI
HaBKOJIMIITHLOTO CEPEIOBUIIA, CIPHUSE aIanTOBAHOCTI OCOOMCTOCTI, J1a€ 3MOTY iif
BUSIBJISITH CBO1 3710HOCTI.

B ocHOBI Oy1b-KOi aKTUBHOCTI JIFOAWHU MepedyBae MparHeHHs 0 peani3alii
aKTUBHOCTI. Bcs eBouroOLisl JIOJMHKU COPsIMOBaHA Ha 30UTBIIEHHS aJanTaliiiHOro
pecypcy. BIiACYTHICTh Takoi MOMKIMBOCTI HEMHUHYYE CIPUYMHSE KOHQIIKT,
KOH(pPOHTAIII0 13 CYCHUIBCTBOM Ha COLIAJIBHOMY piBHI 1 Jedopmaliito 0coOMCTOCTI
1HIIMBIJIa HA MIKXTPYTIOBOMY 1 MI>KOCOOMCTICHOMY PIBHSIX.

Takox ciij 3a3HA4YUTH, 110 MITPAHT MOTPAIISIOUA B HOBUU apea KyJIbTypu
MepeKMBaE Pi3HI eTanu ajanTaiii. B mnanuii yac y HayKoBii JIiTepaTypl iICHY€E BEIUKa
KUTBKICTh KOHIIEHIIIM AMHAMIKKA TMPOIECY COLIOKYJIbTYpHOI amanTarii. IIpore yci
BOHM 3IMIIUTMCS HA TOMY, IO COLIOKYJbTYpHA agamnTarlisl SBISE COOOI0 CKIIAJTHUN
OararoeTanmHuil Tpolec, SAKUHM Mae HeCcTaOUIbHY, XBWJICMOAIOHY JUHAMIKY
MiJHECEHHS Ta CHajay CcaMoIlOYyTTsl MirpaHTa, WO BiJ0YBa€ThCS BIIPOJOBXK

TPUBAJIOTO Yacy.



l%/ Axmyanvhi npobiemu ncuxonoeii, OizHecy ma ynpaeiinHs 6
YMOBAX CYUACHUX BUMO2
OT1xe, KOXKEH eTan ajanTallii MiIrpaHT MOKE MEPEKUBATH 3 P13HOIO IMIBUAKICTIO
Ta CTYIEHEM TSKKOCTI, Ha [0 MOXKYTh BIUTMBATH P13HI YNHHUKH, TaKl K, TPUBATICTD
nepeOyBaHHS B HOBOMY KYJIbTYPHOMY CEPEIIOBHINI, KUTTEBUU NOCBiA, (GI3WYHI Ta
pO3yMOBi 3miOHOCTI, 3MAaTHICTH 1O IIBUAKOI ajamnTailii, piBHSI IMaCHMBHOCTI YH
aKTUBHOCTI, HAasBHICTh COLIAJBHOIO KamiTally, 3AaTHICTb 0 KPUTUYHOTO MHCIICHHS

Ta peaJiCTUYHUX aJanTalliiHuX IijIeH.
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KOYYUHT IK OJHH 3 OCHOBHHX EJIEMEHTIB ®OPMYBAHHA
OPTAHI3AIIIHHOI KY/IBTYPH MAHBYTHIX BUK/IAJIAYIB BUII[OF
HIKOJIH Y 3AKJIAJIAX BHILOI OCBITH

Pomanoecokuii Onexcandp I'eopezitioeuu, K.
TeX. HayK, 1. TIe/I. HayK, mpodecop

Honiwmyk /lenuc Bikmoposuu, 3100yBa4
TPETHOTO OCBITHBO-HAyKOBOTO piBHS
IMATOTOBKH, Hamonansauii TEXHIYHUHA
YVHIBEPCUTET «XapKIBCHbKUN MOJITEXHIYHUMA
THCTUTYT», M. XapKiB, YKpaina

romanovskiy a_khpi@ukr.net

OCBITHIH MpoLIEC 3aBKAU € JOCUTh BAXKIUBOIO C(HEPOr0 KUTTS, OCKUIBKH caMe
B1Jl OTPUMAHHX 3HAHb 3AJIEKUTh, SIK MalOyTHE KOKHOTO OCOOMCTO, TaK 1 JAEP’KaBU B
IIJIOMY, aJpK€ 13 3HaHb, HABUKIB 1 JIOCBIY KOXHOTO (POPMYETHCS CYCIHIIBCTBO 1
JepIKaBa.

Ha croroanimHiil 1eHb TEXHOJOTIi JOCUTHh PO3BUMHEHI 1 3alPOBAIKYIOTHCS B
ycix cdepax KHUTTS, MO0 TMOJETIIye, 30KpeMa BHUKOHAHHS TIEBHOI poOoTH abo
BJIOCKOHAQJICHHSI TIEBHOT'O TMPOIECy. 3aCTOCYBaHHS HOBITHIX TEXHOJIOTIA B OCBITI,
MOYMHAIOYH 3 TIONIYKY BEJIIMKOTO 00CATy iH(popMallii 1 3aKIHUYIOYH MPOBEICHHSIM
MacIITaOHUX JTOCHIIKEHb, MPU3BEAEC A0 OUIbII SKICHIMIOTO 1 MPOCTIIIONO CHOCO0Y
OTPUMAaHHS 3HaHb. 3aCTOCYBaHHSI TAKUX TEXHOJIOrA HE 0OOB’S3KOBO Ma€ O3HAYaTU
«}i3uuHe» BUKOPHUCTAHHS TMEBHOTO MPHUCTPOIO, & TAKOX 1 BIPOBAKCHHS TEBHHUX
HOBHUX METO/IIB B OCBITHIH MpOLEC, HANPUKIIAJ KOYUYHUHTY.

Jlo olHUX 3 OCHOBHHUX CKJIQJJOBHX OCBITHBOTO IPOILIECY HaJeXaThb CTYICHTH,
TOOTO Ti, XTO HAaBYAIOTHCA 1 CaMe€ 3aBISKH TOMY, II0 BH3HA4Y€HA KUIBKICTh JIFOJACH
00’eHaHa CHIJILHUMU IHTEpECaMU Ta Ma€ HaMip OTPUMATH HOB1 3HAHHS, HABUYKH Ta

BMIHHS, II€¢ € TIEBHMM eTaroM (OpMYBaHHsS HOBOi TPYNH JIIOJAEH, sIKI 00’ €IHaHI

: s o
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CIUJIBHUMH IHT€peCaMH, B TOMY YMCJI 1 HOBOi OpraHi3aiiiHol KyJIbTypH, Y TaHOMY
BUIIAJIKy OpraHi3aliifHol KyJIbTypHy CTY/ICHTIB.

Ak 3a3nagarorh bamuka O. Tta ITlomsHMuyko A: «...MJa OpraHizamiiHoi
KyJbTYpOIO TPYIH CTYACHTIB OyIeMO pO3yMITH COI[aJbHUN 1HCTUTYT, SIKHH Yepes
CHUCTEeMY KOHIENTyaldbHO OGOpMIICHUX i€, I[IHHOCTEH, OYiKyBaHb, CIOCOOY
MUCJICHHsSI, HOPM 1 TIpaBWJI IIOBEIIHKH, TPaAMUINA 1 KOPIOPATUBHOI CHMBOJIKH
dbopMye OCOOMMBUN THIT CTIMKOI perIaMeHTallii COIlialbHUX 3B’S3KIB  Ta
OpraHi3allifHIX METOJIIB PETyJIIOBaHHS MOBEIIHKH CTYJACHTIB, aJeKBAaTHUX OOpaHiii
HHUMHU CIIeIiagbHOCTI» [1, ¢. 16].

Sk npaBuiio, ISl KOKHOI OKPEMOT IPYNH CTYAECHTIB, 3 CAMOI'O MIOYAaTKy IXHBOT'O
HaBYaHHSA, MOYMHAE (HOPMYBATHCS CaMOCTIMHA OpraHi3alliiHa KyJabTypa 1 JUisl TOTO,
o6 Take (opMyBaHHS MaJi0 pe3yJbTaT Ta BIJIOMY BIJINOBIAAJO OpraHi3alliiHii
KyJbTYpl BIAMOBIIHOTO OCBITHBOIO CEPEAOBHINA a00 BUILOIO HABYAJIBHOIO 3aKIJIaJy,
HE0OX1HO, MO0 B Takid Tpymi OyB Jifep, SK MPaBWIO 1€ BUKIAJa4, KU Mae
HaJIuXaTH Ta CIOHYKaTH CTYAEHTIB 10 (OpMyBaHHS OpraHi3aliifHOi KYyJbTYpH.
Oco0iMBO 1€ CTOCYETHCSl MMENAroriuHMX HABYAJIBHUX 3aKiajliB, OCKUIBKH caMe
MaiiOyTHI BHKJIaJadl 3akKJaJiB BHIIOI OCBITM MalOTh BMITH OYyTH JiiepaMu Ta
MPUKIIAZAOM ISl CBOIX CTY/AEHTIB, 30KpeMa OyTH iXHIMU HaCTaBHUKaMU a00 KOy4aMH.

Hexuncbka O.0. 3a3Havae, M0: «KOYYHMHTI — L€ PO3KPUTTS MOTEHLIATY
JIOJIMHU 3 METOI0 MaKCUMAJIbHOTO MiJABUILEHHS i1 epekTuBHOCTI. KOy4HHr HE BUUTB,
a Joromarae HaBuutucs» [3, c. 20].

Ha namry mymKy, maHe BU3HAUYEHHS MOHSTTS «KOYUYHUHI» € JOCUTh BIAJINM B
acnekTi (opMyBaHHS OpraHi3aliiHOl KyJbTypH MaHOyTHIX BHUKJIAJayiB BHUIIOI
IIKOJIM Y 3aKJIaJlaX BUILOI OCBITH.

Mu BBakaemo, 10 0COOJIMBE MIcLie Y (POPMYBaHHI OpTaHi3aliiHOl KyJIbTYpH
CTYJICHTIB TMOCIIa€ BUKJIAJAa4, SKAA 3 OAHOTO OOKYy Mae OyTH «IApPYromy,
HAaCTaBHUKOM, BMITH HAJMXaTH Ta CIHOHYKAaTH CTYJIEHTIB 10 KOHKPETHHX IiH, a 3

1HIIOr0o OOKYy € KOHTPOJEPOM Ta PEryjlaropoM B Ipoieci (OopMyBaHHS
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OpratizaiiifHoi KyJbTypu NMEBHOIO CTYIEHTCHKOro ocepeaky. Came BUKIIagay, Mae
PO3KpUTH TOW TIOTEHINIAN CTyJleHTa ab0 CTYOEHTCHKOI TpyNH, SKUH 3MOXKE
3a0€3MeUnTH MaKCUMalbHO €(GeKTUBHE (OpPMYBaHHS OpraHizamifHol KyJIbTypH
MalOyTHIX BUKJIA[Ia4diB BUIIO1 IIIKOJIH. Y IIBOMY, BHKJIaJady MOXE TOTIOMOTTH JIiJep
KOXKHOT CTYJICHTCHKOI TPYIIH, ajie pojih Koyda ab0 HaCTaBHHKA MAa€ BUKOHYBATH CaMe
BUKJIaJ1ay.

[Tin gac HaByaHHS MalWOyTHIX BHKJIAJadiB iX OpraHi3aiiifHa KyJabTypu Oyje
dbopMmyBaTuCs, y TOMY YHCII, 1 HE3aJIeKHO BiA iX Ail (MEBHHM eTam PO3BUTKY
OpraHizaiiifHoi KyJIbTYypU HAJICKUTH 1l caMiil K SBUIILY, sIKE HEPO3PUBHO MOB’sS3aHE
3 OCBITHIM CEpEIOBUILEM, 3 KOMYHIKAIIEIO CTYJICHTIB, iX COIL[laJIbHUMH 3B’3KaMH,
TpaauiisMu 1 T.7.). | came Ha BHKJIanaya, K HACTaBHUKA, MOKJIA/IA€ThCA 3aBJIaHHS
«HAMPaBUTH» PO3BUTOK OpPraHi3alliiHOI KyJbTYypU B 3aJICKHICTb BIJ NI CTYJEHTIB,
TOOTO CTaTHM IXHIM HACTaBHUKOM 1 KOHTpPOJIOBATA Ta PEryJIOBaTH IMPOIEC
dbopMyBaHHS OpraHi3alliHOl KyJbTypH MalOyTHIX BHKJIAaJadiB, CaM€ 3aBJSKU
HACTABHUIITBY Ta JIIJICPCTBY.

PomanoBa C.M. 3a3Hauvae, 1m0: «IOCTIBHMUIA MEpPEKIa]] CIIOBA «KOYYIHI» -
«TpeHepcTBo». Koyd — 11e TpeHep, 34aTHUNM 3pOOUTH 3 JIOJUHM YEMITIOHA, TOOTO
MOBA ¥J1e Ipo BUXOBaHHs NepeMoskiiiB (winner-making) [2, c. 83].

Ha namy aymky, JroaMHa, siKa IMiJI 4ac CBOTO HABYaHHS OTPUMANH SKICh
3HaHHS, BMIHHS, HABUYKHU Ta, SKIIO 11 BUXOBYBAJIM MEPEMOXKIIEM, BOHA 3MOXKE BECh
HaOyTUH JOCBIJ TMepelaTd I1HIIMM CTYJACHTCBKUM oOcepelkaM, Bxe Oyaydd
BUKJIaJIaueM, 110 Oyjie cupusti (OpMyBaHHS OpPTraHi3alliiiHOl KyJIbTypHU CTYACHTIB Ha
3arajJbHUX, IMIOCTIMHUX Ta MOCIIJOBHUX 3acaaax.

Kpim 1010, hopmyBaHHS OpraHizaiiiHoi KyJabTypu ManWOyTHIX BHUKJIaJadiB
]l Yac iX HaBYAHHS y 3aKjiaJlaX BUIIOI OCBITH JOMOMOXKE MalOyTHIM BUKJaJadam
OMAaHYBAaTH HABUKH KOYYHHTY, SKHH Yy TOJAJIBIIOMY JIOTIOMOXE IiM CaMHUM CTaTh
Koydamu a00 HACTaBHHUKAMH JJIS CBOIX CTYJEHTIB. Y TaKOMYy BUMAIKy — 1e Oyze

AOCATHCHHA MAaKCUMAJIbHOI'O pPE3yJbTaTty, OCKUIBKH 3aKJIazac IIEBHI OCHOBH y
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MaiOyTHIX BUKJIQJa4yiB BUIIO1 IIKOJU 10 OpMyBaHHS OpraHi3alliiHoOl KyJIbTYpH, SIKi
BOHU 3MOXYTh MEPEIaBaTH IHIIUM MOKOJIIHHSIM CTYICHTIB, THM CAMHUM CTAalO4H JJIs
HUX HACTABHUKAMH.

OTxe, KOy4YUHT € OJJHUM 3 OCHOBHHUX €JI€MEHTIB (JOPMYBaHHS OpraHizaliiHOl
KyJIbTYypH MalOyTHIX BUKJIa[Ia4yiB BUIIOI IKOJHU y 3aKJIa/IaX BUIIOI OCBITH, OCKUIBKH,
Ha HaIly TyMKY, 3aKkjiajae y MalOyTHIX BHUKIIaJadiB, OCHOBHI 3acaau (OpMyBaHHS
OpraHi3alfiiiHoi KyJbTypH, SKi B MOAAJIBIIOMY OyIyTh HUMHU BHKOPHUCTOBYBATHUCS Y
CBOiM mpodeciitHii TIsUTBHOCTI.

BucnoBku. KoyuuHr — 11e siBuiile, sike 3jaTHE TOJIETIIUTH Mpoliec GOpMyBaHHS
OpraHi3aiiifHoi KyJbTypu MalOyTHIX BUKIIaJa4yiB BUIIOI IIKOJM Ta HABUYUTHU iX OyTH
HAaCTaBHMKaMHU, JiJiepaMu, TpeHepaMu Ui CBOiX CTyAeHTIB. BiH mocimae onne 3
OCHOBHHMX MicCIb Yy mpouect (OpMyBaHHsS OpraHi3aliiHOoi KyJbTypu ManOYyTHIX

BUKJIQJIA4iB Ta 3/1aT€H MOJICTIIUTHU MpoIec ii PopMyBaHHS.

Cnucok BUKOPHCTAHUX JIAKepeJT
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[lenaroriyni Hayku: Teopis, 1ICTOpis, IHHOBAIIHI TEXHOJIOTII : 30. HayK. npaib Bur.
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PO3BHTOK IHIIIOMOBHOI TA KOMYHIKATHBHOI CKJIA/JOBOI B
CTPYKTYPI TIPO®PECIHHO-IEJATOT'TYHOI KOMIIETEHTHOCTI
MAHBYTHBOT O BHKJIAJAYA BHIIOI ILIKOJIH ¥ ITPOIIECI
IINITOTOBKH HA TPEThOMY OCBITHbhO-HAYKOBOMY PIBHI

Icnamiwok Onvea Anamoniiena, 1.1€l1.HAYK,

nipodecop

Honiwgyx /Imumpo Bixkmopoeuu, 3100yBau
TPETHOTO OCBITHBO-HayKOBOT'O piBHS
MIATOTOBKH, Hamonansauit TEXHIYHUHN

VHIBEPCUTET «XApKIBCbKUU MOJITEXHIYHHUMA
THCTUTYT», M. XapKiB, YKpaiHa
olgaignatyuk2016@gmail.com

Cepen OCHOBHHX KOMIIOHEHTIB KIFOUOBHX KOMIIETEHTHOCTEH Ieaarora BHILO1
IIKOJIM BUJUISIOTh HACTYIHI: KOTHITUBHUN (CHCTeMa 3HaHb NpPEIMETHOI chepH, Ha
OCHOBI1 SIKUX (POPMYETHCS KOMIIETEHTHICTb), AISUIBHICHUN (CYKYNHICTh yMiHb, IO
0a3yloThCsl Ha OTPUMAHOMY JOCBIJ1) Ta OCOOUCTICHUHN (CYKYIHICTh BaXKJIUBUX IS
CoIaJIbHOI Ta TPO(dECiitHOT MIAITBHOCTI TKOCTEH 0OCOOUCTOCTI).

[IpoBenenunii aHami3 pPO3yMiHHS 3MICTY Ta HOMEHKIATYpPH KIOYOBHUX
KOMIIETEHTHOCTEH MIKHAPOJHHUMHU €KCIepTaMH, €BPONEHCHKUMHU Ta BITUU3HSIHUMU
HayKOBLISIMH JaB 3MOTY BUOKPEMHUTH OCHOBHI KJIFOYOBI KOMIIETEHTHOCTI MaiOyTHIX
BUKJIaJ[a4iB BHIIOI IIKOJIU, 0 SIKUX HAMHU BIAHECEHO: TPOMAJSTHCHKY — 3[MaTHICTH 10
peamizanii mpaB 1 OOOB’SI3KIB TpoMaAsHUHA YKpaiHHW;, 3arajJbHOKYJIBTYPHY —
3IaTHICTh /10 3A1MCHEHHS COLIadbHOI Ta MPO(eCIiHOI MISIBHOCTI 3 JOTPUMAHHAM
MOPAJIbHO-ETUYHHX Ta 3araJIbHOKYJIBTYPHUX HOPM; 3I0pPOB’A30epirarouy — 34aTHICTb
710 30epexeHHs 310pOB’s (BIACHOTO Ta OTOYYIOUHMX); 1HGOpPMAIIIiHY — 31aTHICTH 10
€(EeKTUBHOTO BUKOPUCTaHHS 1HPOPMAIITHUX TEXHOJOTIM B COILIaNbHIA Ta
npodeciiiHiii  MisUTBHOCTI; IUJIECTIPSIMOBAHOTO CaMOPO3BUTKY — 37aTHICTH [0
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CaMOCTIMHOI Mi3HABAJIBHOI JISJIBHOCT1, CAaMOOPTraHi3allii Ta CaMOPO3BUTKY K OCHOBH
MoOYyZIOBM CTpaTerii HaBYAaHHS TPOTATOM JKUTTA, CIPSMOBAHICTh HAa PO3KPUTTS
0COOMCTICHOTO MTOTEHITIANTY Ta camopeaizariro [1].

Ha wnamy nymKy, BaXJIMBUMH CKJIQIOBUMH TpodeciiiHo-memaroriaHoi
KOMITETCHTHOCTI MalOyTHIX BUKJIAMadiB BHUIOi IMIKOJIW Yy TPOIEC MIATOTOBKH Ha
TPETHOMY OCBITHBO-HayKOBO piBHI B ymMoBax 3BO BHUCTYMalTh ii KOMyHIKaTUBHA Ta
IHIIIOMOBHA KOMIIETEHTHOCTI, 30KpeMa CIIJIKyBaHHSAM aHIJIHCHKOI0, 3 METOIO
CIJIKYBaHHA 3 1HO3EMHHUMH KOJjeramu, OOMIHOM JIOCBily Ta pO3IIUPEHHS
MOJIMBOCTEH MaOyTHIX BUKJIAJa4iB BUIIOT IIKOJIM MO0 1X MpalleBJIAITYBaHHS B
3aKOPJIOHHUX 3aKJIaJaxX BUIIOI OCBITH Ta MPECTaBICHHS YKpaiHU Ha MIXKHAPOTHOMY
PiBHI.

KoMyHIKaTBHa KOMIIETEHTHICTh JIEKUTh B OCHOBI JIIJEPCHKUX SIKOCTEH. Ynum
Kpalui JaHUui HAaBUK, YMM Kpalle JIIoANHA KOMYHIIIOE 3 IHIIUMU, YMUIO NoAae cede
COIllyMy, TUM OUIbIIIE MOXJIMBOCTEH 3alHATH JIAEPChKI TMO3MINI Ta CTaTH caMe
XapuU3MaTUYHOIO 0coOuCTICTIO. OCHOBHUM 3ac000M KOMYHIKaIlli € MoBa (BepOasibHa,
CJIOBECHA), IO 3a0e3meuye OOMIH i1H(OpMAIlED MK I1HAMBIAAMU, 1HIUBIIOM 1
CyCHIILCTBOM, TpyHaMu 1HAMBIJIB, HABITh ABTOKOMYHIKAIII0 — KOMYHIKaIilO 13
coboro. KomyHikaiiisi € BepOabHOIO (CIIOBECHOIO) 1 HEBEepOaIbHOI (MOBA KECTIB,
PYXIB, TOJIOCOBUX €(EeKTIB, 00 €KTH i aTpuOyTH HABKOJUIITHHOTO CEPEIOBUIIA TOIIIO)
[2].

Toxx, KOMyHIKaTUBHY Ta IHIIOMOBHI KOMIIETEHTHOCTI MOXXHA BIJHECTH O
KJIFOUOBUX KOMIETEHTHOCTEW Teaarora BHUIIOI IIIKOJM, OCKUIBKA BOHHM JalOTh
MO>KJIMBICTh MENArory pO3BUBATUCh HE TUIBKM B MpO(deciiiHIi AisibHOCTI, aje |
CIIPUYUHIOE OCOOHMCTICHUI PO3BUTOK Teaarora Ta (popMyBaHHS y HBOTO JIiJIEPCHKUX
SIKOCTEU.

B mpotieci iHTerpatii BUIOT OCBITU B €BpoNechbKUd NpOCTIp, BUKIaayaM Ta
CTyJIGHTaM TOTPiIOHO BIOCKOHAIIOBATH CBOI HABUYKH BOJIOMIHHS 1HO3EMHUMU

MOBaMH, 30KpeMa aHriiicbkoro. Tak, B CTparerii po3BUTKY BHILOI OCBITH B YKpaiHi
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Ha 2022-2032 pp. [4], 3a3Ha4YeHO, 110, HA CHOTOJHI MPOOJIEMaMH, IO CTPUMYIOTh
MOJAJBITAN TIPOIEC I1HTEPHAIIOHANI3AIil BHINOI OCBITU € HEIOCTaTHIN piBEHb
BOJIOJIIHHS 1HO3EMHHMHM MOBaMH BCiX YYaCHHKIB OCBITHBOT'O Iporecy. Takox,
BKJIMBICTh BOJIOJIIHHS 1HO3EMHOIO MOBOIO, 30Kpe€Ma aHTJIIMCHKOI ManiOyTHHOTO
BHUKJIaJ]aya BUILO1 IIKOJIW JOBOJAUTH TOoW (pakTt, mo BepxoBHOIO pagoro YkpaiHu y
nepioMy yuTaHHl Oyino miaTpumano 3akoHorpoekT Ne9432 ix 28.06.2023 «Ilpo
3aCTOCYBaHHS aHTIIIMCHKOT MOBH B YKpaiHi», B SKOMY 3a3HA4Y€HO, IO 3a0€3MEeUCHHS
000B'SI3KOBOT'0 BUBUCHHS aHTJIIACHKOT MOBH (SIK TIepIioi abo Apyroi iHO3eMHOT MOBH)
B 3aKlaJax 3arajbHOi CEepelHbOi OCBITH, MpodeciiiHoi (MpodeciiHO-TEXHIUHOI),
(haxoBOi MepeBUIIOI, BUILOI OCBITH BIAMOBIIHO JO OCBITHBOI MPOTpaMiu, 3a SIKOIO
3aKJ1aJ]] OCBITH MPOBAIUTh OCBITHIO MISUTBHICTD [3].

PO3BUTOK KOMYHIKaTUBHOI KOMIIETEHTHOCTI, @ CaM€ BOJIOJIHHS 1HO3E€MHOIO
MOBOIO Ja€ 3MOry MIATOTYBATH KBadi()iIKOBaHMX CIELIATICTIB (30KpeMa MaiOyTHIX
BUKJIa/IauiB) TOTOBUX JI0 POOOTH HE JIMIINE 3 YKPAiHCBKUMHU CTyJICHTaMH, a U 3
1HO3€eMHHMH, W10 3a0€3MeUnuTh PO3IIMPEHHS MOXIMUBOCTEH 10 €EBponeichKoi
iHTerpamii BHINOI OCBITM YKpaiHW, HaBYaHHS OLIBIIOT KIUIBKOCTI 1HO3EMHHX
CTYJEHTIB, a TaKOX IMIJBUIICHHS MOXJIMBOCTI OOMIHY JOCBIIYy 3 1HO3EMHUMU
KoJieraMu (BUKJIaJa4yaMu, CTyJAE€HTaMH, pOOOTOaBIISIMU Ta 1H.).

Takox B Ctparerii po3BUTKY BUIIOi OCBITH B YkpaiHi Ha 2022-2032 pp.
BU3HAYEHO OJIHY 13 TEHJEHLINA PO3BUTKY BHILOI OCBITH, 110 BU3HAYalOTh MalOyTHE
BHIIOI OCBITHM 1 MIDKHAPOJHOI CTYACHTCHKOI MOOIIBHOCTI II€ HEBIATOBIIHICTH
KOMIIETEHTHOCTEH, SKUX MOBUHHI HAOyTH 3100yBadl BUIOI OCBITH, SK PO3PUB MIX
BUMOTaMH POOOTOMABIIIB Ta MPOIMO3UIIAMH 3aKJIaJiB BHUIIOI OCBITH Ta HAYKOBUX
YCTaHOB, OCKUJIbKH, Ha CHOTOJHI, Bce Olbllie poOOTOMABIIB OX0Ue MOTPEOYIOTh Ta
NpUiiMaloTh Ha pPOOOTY MpAliBHUKIB 3 HAaBUYKAMHU BOJIOJIHHS 1HO3€MHOIO MOBOIO,
30KpeMa aHTTIICHKOIO.

OCBITHHO-HAYKOBUMHU TMPOTPAMU MIATOTOBKH MalOyTHIX JOKTOpIB (inocodii

ycix crneuianbHocTel 3BO mepenbadeHO pPO3BUTOK YCIX BHIIB MpoQeciiiHo-
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NeJaroriyHoi KOMIIETEHTHOCTI, Y TOMY YHCII TaKUX BaXKJIMBUX CKJIQJ0BHUX SK
KOMYHIKaTHBHA Ta 1HIIOMOBHA. BaxkmuBe Miciie B IbOMY MpOIEC] 3aiiMae OCBITHIN
KOMIIOHEHT «lHO3eMHa MoOBa i1 KOMYHIKalli Yy HayKOBO-TI€IaroriyHOMY
CEpEIOBHILI» SKUN BUKIAJAETHCS AT MaOYTHIX JOKTOPIB ¢inocodii HA mepIIomMy
poui HaByanHs 3a OHII PhD ycix cnemiaapbHOCTEd B YMOBaxX TEXHIYHOTO
YHIBEPCHUTETY.

Pesynbpratu HaBuanus 3a nuM OK mepenbauae: omaHyBaTh 1HO3EMHY MOBY B
o0cs31 JOCTaTHbOMY [IJISi TIPEJICTABIICHHS Ta OOTOBOPEHHSI pe3yJbTaTiB CBOEl
HayKOBOI pOOOTH 1HO3EMHOIO MOBOIO (QHTJIIHCHKOI ab0 1HIIOK BIAMOBIAHO 0
cnenu@iKy CHeliadbHOCTI) B YCHIM Ta MUCHMOBIM (QOpMI, a TaKOX ISl MIOBHOTO
PO3YMIHHS 1HIIIOMOBHUX HAayKOBHX TEKCTIB 3 BUIMOBIAHOI creriansHocT. Cepen
METO/[IB HaBYaHHS HAJA€ThCS IepeBara: CJIOBECHUM (YyCHI BIIPaBU, IMOSCHIOBAHHS
IrpaMAaTHKU  AHTJIKACHKOID MOBOIO); UIIOCTPATHUBHUM  (IIMPOKE BHKOPHUCTAHHS
MyJIbTUME/Iia: TIUJIa3MOBl €KpaHW, MYJIbTUMEIINHI JOJAaTKU Y TMEePCOHATbHUX
cMapT@oHax). 3aCTOCOBYEThCA ayA1IOBAHHS 3amuCiB. J{MCKyCii aHTHCHKOI MOBOKO.
[Ipe3enTarii ciryxauis.

Ha nymKky acmipaHTiB 1O CHOpHSiE€ PO3BUTKY JOCHIKYBAHUX CKJIAJOBUX
npodeciitHO-Te1aroriyHoi KOMIETEHTHOCTI BKa3all «AHAJITUYHE YUTAHHS: TEKCTU
3a ¢axom» Ta «YcHa MpakTUka: Oecifa 3a TeMOI HAyKOBOTO JociimkeHHs» (87 %
oci0).

Cepen ¢opm oIiHIOBaHHS BUKOPHCTOBYIOTHCS: OIIIHIOBAHHS TIE€PCOHAIBHUX
B1JICO-TIPOEKTIB CJIyXadiB; OIIIHIOBAaHHS TMPE3CHTAIlll Ha 3aJaHy TeMy;, MiHi-
TECTyBaHHSA MPOIAEHOr0 MaTepialy, JEeKCMYHOro Ta rpamaTudHoro. dopmoro
aTecTallli € BUKOHAHHS KOHTPOJIbHUX POOIT MUPOKUX TPAMAaTUYHUX TeM. [CTHT.

3 METOI0 OIIIHKM PO3BUTKY IHIIOMOBHOI Ta KOMYHIKAQTUBHUX CKJIQJIOBUX Y
npodeciiiHO-TeIaroriyHoi ~ KOMIIETEHTHOCTI  MalOyTHIX  JOKTOpiB  (inocodii
MeJaroriyHuX Ta IHIIUX  CHEIlaJbHOCTeW y  Tpoleci MATOTOBKH — OyB

3alPONOHOBAHUIN HACTYIMHUH MEpesliK 3aX0/IiB Ha siki Tpeda Oyno BiamoBicT « TAK»
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a6o0 «HI»: mocmiaHUIBKMX TPOEKTax; KOH(MEPEHIsX; ceMiHapax; CHMIIO31yMax;
MDKHApOTHa MOOUTBHICTH (CTaKyBaHHS).

Ominka ydacti 3700yBayiB BHUIIOI OCBITH y PO3BUTKY KOMYHIKATMBHOI Ta
1HIIIOMOBHOI KOMITETEHTHOCTEH T11]] YaC BUKOHAHHS 1H/IMB1IyaIbHOTO TUIAHY TTOKA3aB:
mo OUIBIIICTh y4YacHUKIB omnuTyBaHHA — 81 ocobum (97,6%) OepyTh yd4acTh B
koH(pepeHIiax ta 53 ocobu (63,9%) — y ceminapax. Tpeba B3aTH 10 yBaru, 1o JIyxKe
Maja KUIbKICTh achipaHTiB nepe0yBaroTh Ha CTaKyBaHHI Ta € y4YaCHUKaMHU
CHUMITO31yMiB.

BucHoBku. OTxe, pO3BUTOK KOMYHIKAaTUBHOI Ta IHIIIOMOBHOI CKJIQJOBHX B
CTPYKTYpi npodeciiiHOo-neaaroriyHol KOMIETEHTHOCTI MalOyTHIX BUKJIaadiB BUIO1
IIKOJIM B MPOIECI MIATOTOBKKA HAa TPETHOMY OCBITHHO-HAYKOBOMY PIBHI IMiJATOTOBKH
HE TUIBKA HAJa€ MOKJMUBICTH I€1arory pO3BUBAaTUCh B MPOQECIiHIA IISIBHOCTI,
CIPUYMHIOE OCOOMCTICHUI PO3BUTOK Ienarora, (OpMyBaHHS y HBOTO JIIJEPCHKHUX
AKOCTEH, ajie ¥ JacTh 3MOTY MPUIIBUJIIIUTH IHTETPAIlII0 BUIIOI OCBITH YKpaiHU 10
€BpoOIECLKOro MpocTopy, OyJe CHPUATH MIJABUIIECHHIO PIBHSA BIAMNOBIIHOCTI
KOMIIETEHTHOCTEH, SIKI TOBMHHI HaOyTu 3100yBaudl BHINOI OCBITH, BUMOTaM

pOOOTOIABIIIB.
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BILITHB BIHHH B YKPATHI HA MEHTAJIBHE 3/10POB’A ITIJUIITKIB (34
MATEPIAJIAMMY IIITTOTOBKH 10 JOC/AUIKEHHA IIOTPER
VKPAIHCBbKHUX ILIKOJIAPIB B IPJIAHII)

IHlIkypko Apocnasa leaniena, xaHji. TCHUXOJL.
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[ToBHOMacmTaOHE BTOPTHEHHS pocii B YKpaiHy CIIPUYMHUIIO JIFOJICHKI BTpaTH,
NepEMIIIEHHSI HACEJIEHHS K BCEpPEAMHI KpaiHu, Tak 1 32 KOpAOH. Psn kpaiH B ToMy
yycii 1 IpraHais 3anponoHyBaJd YKPAiHIIM THUMYACOBHUM 3aXHUCT, 3 MOXJIHMBICTIO
mpauoBaTH 1 HaBuatucs B KpaiHi. CtaHoM Ha cboroasi Ipnmanais mpuiiHsia Bxke
maiixke 100 000 OixeHLIB, sIKI BTIKalOTh 3 YKpaiHu, cepen Hux 17 500 mitelr ta
MIJUTITKIB, SIKI HAaBYAIOThCSA B 1pIaHACBKHX IIKOJax, 3 HUX 61% — y moYaTKOBHUX
IKoJiax, a pemra 39% — y cepenHix mkomnax [1].

PosrisitHemMo noknaAHilie IIKUIBHY cUcTeMy OcBITH B Ipmanmii. Ipmanaceka
IIKIIbHA CHCTEMa OCBITH CKJIQIA€ThCs 3 Mo4yaTKoBOI mikosu (primary school) Ta
CepelHbOi IIKOMM (YacTiiie BXHUBaeThcs HaszBa secondary school). B mouaTkoBiii
IITKOJT1 JIITH HaBYAKOThCS 3 5 10 12 pokiB, B cepeaniit mkomi — Big 12 qo 18 pokis. B
CBOIO Uepry, CEpelHs IIKoJa Ma€ TpW piBHI: Mojoamui 1ukia (12-15 pokis),
TpaH3uTHUi pik (15-16 pokiB) 1 crapmmit ki (16-18). OcobnuBicTIO HABYaHHS Ha
MPOTSA31 TPAH3UTHOTO POKY € Te, 1m0 50 % HaBYANBHOTO IJIAHY CKJIaJa€ CTaHJapTHA
HIKUTbHA ITporpama, a i 50 % — iIHauBiyanbHa NpakTUYHA porpama. [2,3]

B pnaHiifi cTrarti MM TNPONOHYEMO PpO3IJISIHYTH Marepiaid, HpPUCBSYEHI

BUBYCHHIO BIUIMBY BiifHUM B YKpaiHi Ha MEHTaJbHE 3J0pPOB’Sl MiUTTKIB. OCKIIBKH
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pe3yJabTaTh KOMILJIEKCHOTO JOCIIPKEHHS CBIIUaTh MPO T€, 110 HAWOUIBIINNA BIUIMB 1
Bpa3jMBICTh uepe3 BiliHYy B YKpaiHi Ta CBITOBI KOH(IIKTH BiI4yBalOTh CaMe
nimtkd. [4].  Tomy 30epexeHHs €MOIIMHOro OJIaromoyiyddsi Ta ICHUXIYHOTO
3I0POB’S MOJIO/I € HaJ3BHYAHO BAXJIMBUM TUTaHHAM. Came UM MHUTAHHIM Y
HANpSIMKYy MEHTaJbHOTO 3J0pOB’S MIUITKIB, SKI MepehkmxkaroTe A0 Ipmanmii 3
VYkpainu, 3apa3 1 3aiiMa€eThCs aBTOP CTATTI.

AKTyalbHICTh IIi€] MPOOJIEMH MIATBEPIKYETHCS B PSAAl JOCTIKEeHb. Tak, Ha
3aMOBJIEHHS camiTy, 10 BijOyBcs B KueBi y 2023 pori OpuTaHChka KOMIIAHIS
Alligator Digital npoBena onuTyBaHHs B KpaiHax, sIKi 3apa3 nepeOyBalOTh y CTaH1
BIifHM a00 mepedyBajid y CTaHl BIHHM B HEIAaBHBOMY MHHYJIOMY, & TaKOX Ti, SIKI
MEPEXKUIN IHPOKOMACIITaOH1 KOH(MIIIKTA Oarato AecATUNITH Tomy. JlocmimkeHHs
npoBoAwiocs ounaiH y 2023 poky MicieBor MoBoro B 11 kpaiHax: ApreHTuHi,
bpaszunii, Xopsarii, Himeuuuni, [3paini, Anonii, [lonbmi, Benukiit bputanii, CILA,
Typeuunni Ta YkpaiHi.

Sk MU BXKe 3a3HavYaM BHINE, 3a pe3yJbTaTaMU JOCIHIPKEHb HaWOUIbII
BpPa3JIMBUMH JI0 BIUIUBY BIMHM B YKpaiHl Ta CBITOBUX KOHQIIKTIB, BUSBUIUCS
miuTiTky y Biti 13-15 pokiB (auB. Puc. 1.) [5].

He3Baxatoun Ha Te, 10 BiMHA, Ha >Kallb, 1€ TPUBAE, BXKE € 3aBEpUICHI
JOCIIKEHHSI 3 MUTaHb MEHTAJLHOTO 3/I0pOB’sl yKpaiHChbkoi mosomai. Hampukian,
JOCIIJKEHHS! BIUIMBY BIMHM Ha MOJoJb B YKpaiHi, npoBeneHe Ilinroroneno I'O
«Anamitnunnii  1eHtp Cedos» 1 mocmimHunbkoro areHmiero Info Sapien, 3a
¢dirancosoi miaTpuMku M3C [laHii. [6]

Ha namy aymKky, pe3yiabTaTd IBOTO JOCHIIKEHHS MalOTh I1IKaBl BUCHOBKH.
Hampukinag He3Bakarouu Ha 3pOCTaHHS MOMIMPEHOCTI TPOOIIEM MCUXIYHOTO 3/I0POB’ s
BHACJIIIOK BIMHM, JOCJIDKCHHSI HE BUSBUIJIO 3arOCTPEHHSI KOH(IIKTIB cepejl MOJIO].
HaBmaku, Ha Biaminy Big 2022 poky, 3HU3MIACh CTypOOBaHICTh NpoOieMamMu B

POJIMHI, TPYTHOIIIAMH B CIUIKYBaHHI, HEBMIHHSIM BUPIITYBaTH KOH(IIKTH.
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Puc. 1 Iligmitku 13-15 pokiB HaitO1JIb1I Bpa3uBi 10 BIUIMBY BiifHU B YKpaiHi

Ta CBITOBUX KOH(DIIKTAaX

Y Mexax IbOTr0o JOCIHIKEHHs TaK0XK OyJIO MPOBEICHO AOJATKOBE OMHUTYBAHHS
MOJIOJUX JIIOJIEH, 1110 BUiXalH 1 MepedyBarOTh 32 KOPJAOHOM Yepe3 MOBHOMACIITAOHE
BTOPTHEHHS pocii Ha TepiTopii YKpaiHu. [6]

Pe3ynbTaTi onuTyBaHHS CBIAYaTh PO CHUIBHI TEHACHIIT MpUTaMaHHI MOJO/II
gKa >KMBE Ha TepiTopuii YKpaiHW, Tak 1 I YKpaiHCBKIM MOJIOAl, sKa 3apas
nepeOyBae 3a KOpAOHOM. Tak, MEpeKUBaHHS MPO 3J0POB’S OJHAKOBO MPHUTAMAaHHI
o00M TpymnaMm YyKpaiHChbKIM Moyiofi. BogHouac Mononb, sika BHiXajla 3a KOPIOH,
3HAYHO YAaCTIIIe 3a3Ha4Ya€ HACTYITHI TPOOIeMHU:

— 1poOJeMU ICUXIYHOTO 3/10POB 4,

— BIJICYTHOCTI MOKJIMBOCTI camopeaizalii,

—  BIJICYTHICTb ApY3iB, I'POILEH,

— HEMOXJIMBOCTI TIPAaIlCBIAIITYBAaTUCA a00 BTpaTa akTyaldbHOCTI mpodecii
[6].

OTxe, Npy MEHILIH BUPAKEHOCTI MaTepialbHUX MpoOIieM (3 eIeKTPOEHEPTIELO,

0€3I1eK010, TPOIITMMA) IMOPIBHSIHO 3 MOJIOJII0 B YKpaiHi I MOJIO/II 32 KOPAOHOM Ha
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Nepiuil  TUIaH  BUXOMATh  HEMaTepiadbHI MOTPEOM  MCUXIYHOTO  370pOB’S,
camopearizariii Ta CriJKyBaHHs [6].

3Bakalouu Ha BHINE3a3HAYCHE, MOXEMO BBaKaTH IMO3UTHUBHOIO TEHJICHIIIEIO
(3riIHO pe3yabTaTiB OMUTYBAaHHA) TE€, LIO0 MOJOJI JIOJM BBAXKAIOTh HEOOXITHICTIO
MOKpaIlyBaTu OOI3HAHICTh y cdepl MEHTAIBHOTO 3MI0pOB'St 1 MIATPUMYBATH
BIJIMOBIAHI OCBITHI MPOTPaMH.

Came Takoro mporpamoro € mporpama MY-Psy abo crnpusHHS NCHUXIYHOMY
3I0pOB’I0 B MOJOJb 4epe3 Hayky. Lls mporpama otpumana ¢QiHaHCyBaHHS Bij
HayxoBoro donay Ipnanmaii (SFI).

[IporpaMa € cmimbHO PO3POOIEHOI0 BCTYIMHOIO HABYAJIBHOIO IMPOTPAMOI0 3
MICUXOJIOT1I, SIKa 3aJy4ya€ MOJIOJb IO BUBUCHHS MUTaHb MCUXIYHOTO 3/I0POB’S uepes
MPU3MY IICHUXOJIOTIYHOT HAayKW. YKpaiHChKI Y4HI TakK0X MAalOTh MOJIMBICTb B3ATU
y4acTh y Iporpami.

ABTOp CTaTTi TakoX Oepe Oe3mocepeIHI0 y4acTh B JaHOMY AociipkeHHl. Ha
nymky LlIkypko fApocnaBu, 3HaHHS OTpHMaHi B mpoueci ydacti B nmporpami MY -Psy
OyIyTh CHPHUATH 30€PEKECHHIO €MOIIIMHOIO OJaronoayyds Ta MCUXIYHOTO 370pOB’S
YKpPaiHCBKUX IMKOJSAPIB, @ TAKOXK 3MOXKYTh JOIMOMOTTH YCBITOMJICHHIO BayKIIHMBOCTI

CBOEYACHOTO pearyBaHHs Ha MpoOJieMH B JIaHii chepi.
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COLITATBHO-IICHXO0IOTTYHI YHHHHKH AYTOATPECHBHOI
TMOBEJIHKH JOPOC/IHX ITI] YAC BIFHCHEKOBHX ITOJIH B YKPAIHI

Kpac Mapuna 3inogiiena, CTYJEHTKA,
Bigkputuii  MDKHApOJAHMN ~ YHIBEPCHUTET
PO3BUTKY JIOAMHM «YKpaiHa», M. Kuis,
Yxkpaina

yurasmarina@gmail.com

3a ocTaHHI POKHM BIJI3HAYAETHCS 3HAYHE 3POCTAHHS PIBHSA ayTOArpecUBHOL
MOBEIHKH Yy BCIX pO3BUHEHUX KpaiHaX CBITY, a TAKOX B YKpaiHi.

MacoBoro xapakTepy HaOyBalOTh MIPOSIBU HECYIIIMaIbHOI ayTOArpeCUBHOT
MOBEJIIHKH, KOJIM 0CO0a HE CTAaBUTh 32 METY MOKIHYUTH KUTTA CaMOTyOCTBOM, aje ii’
MOBE/IHKA CIIPSIMOBaHA HA CaMOPYUHYBaHHS . AyToarpecis — 1€ arpecisi, cupsiMoBaHa
npoTu cebe; HeraTUBHE CTaBleHHs 70 cebe. BoHa mae moniOHy eHOMEHOIOTIUHY
CTPYKTYpPY 3 arpeCUBHICTIO, € BJIACTUBICTIO OCOOMCTOCTI 1 BUSIBISIETHCSI B TOTOBHOCTI
710 ayTOArpeCUBHOI MOBEIIHKM a00 B CYKYNHOCTI TEHJICHLIN Y peaabHii MOBEAIHII Ta
VSIBJICHHSIX Cy0’€KTa, 10 CTIPSIMOBaHI Ha Te, abU 3aBAaTH IIKOAN caMoMy COOI.

AHai3 cy4yacHUX JOCHIIKEHb BKa3y€e Ha HEJOCTATHICTh BUBYEHHS ayToarpecii
cepel J0pOCIIoro IUBUIBHOTO HACENICHHS ITiJI Yac BiMChKOBHX Mik. BigsHauaeTbcs
HEOOX1AHICTh BHMBUEHHS MPOSBIB ayToarpecii 1e i Ha MOBEIIHKOBOMY (PU3HKOBaHI
BUMHKHM) Ta €MOLIMHOMY (MepeKUBAHHS CTpaxy, THIBY, Biq4aro) piBHsIX. He3zBaxarouu
Ha [TUPOKE BUCBITICHHS PI3HUX ACTIEKTIB ayTOArpeCUBHOI MOBEMIHKH, JEAKI TUTAHHS
BUBYEHO HEIOCTATHELO. 3anumaroThbCsl 1032 YBarokw COIIaIbHO-TICUXOJIOTTYH1
OCOOJIMBOCTI ayTOArpeCUBHOI MOBEIIHKH JOPOCIUX TiJ 4Yac BIWHMU, IO 3YMOBHUJIO
BUOIp HampsMy JOCHIDKEHHS, a caMe: BHUBYCHHS COI[IAIbHO-TICUXOJOTIYHUX
MepeayMoOB ayToarpecii JOpOCiuX, sKi 3aJUIIAOThC B YKpaiHi MijJ 4Yac BiAHU, Ta

AOpOCInX, SKI Oynu 3MylIeHl TOKMHYTH OaTbKiBUIMHY uepe3 BiliHy. Bce
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BUIE3a3HAUEHE 3YMOBIIIOE AKTYyaJIbHICTh TeMH JociipkeHHsa: «ComiaabHo-
MICUXOJIOTIYH1 YNHHUKU ayTOArpeCUBHOI MOBEIIHKHA Y JTOPOCIUX Mij Yyac BIHCHKOBHX
.

Merta pociikeHHS - BUBYEHHS BIUIMBY TOTEHI[HHO 3arpo3jiUBOTO
cepenoBwuIa (BiiicbKOBI 11ii B YKpaiHi) Ha OpMyBaHHs Ta MOCUJICHHS ayToarpecii y
JOPOCIIHX.

Hait6inpmn momupeHMMH Ta 3HAYYIIUMHU TICUXOJOTIYHHUMH TEpeIyMOBaMU
ayTOarpecuBHOI MOBEAIHKHM € Pi3HI BapiaHTH CIMEMHOro MUCQYHKIIIOHYBaHHS Ta iX
noenHanHs. HailOupIl CHIIBHMI BIUIMB MarOTh MOPYIICHHS KOMYHIKallli B pOJMHI,
pi3HI (OpMH €MOLINHOI 3aJIeKHOCTI, €MOULINHO Oailyke CTaBi€HHS OaThKIiB [0
aiteil. OCHOBHOIO MPUYMHOKO CYIMIaIbHOI Ta ayTOArpeCUBHOI OBEIHKU 3arajioM €
COLIIAIbHO-TICUXOJIOTIYHA ~ JI€3a/JanTalisl B IUIOIIMHI  MIDKOCOOHCTICHOTO YU
BHYTPIIIHBOTO KOH(IIKTY, KOJIA 3JA€ThCS, IO HE MOXJIMBO 3HANTH aJE€KBaTHHM
Croci0 Moro BUPIIIEHHS.

byno mpoBeneHo Tpu MOCHITKEHHS 3a ONUTYBAJIbHUKAMH CYillUJATBHOTO
PU3UKY, JIarHOCTUKU CXUJIBHOCTI 10 PI3HUX 3aJIEKHOCTEH Ta ayTo- 1 TeTepo-arpecii.
ITin wac pocnipkeHHst Oyno onuTaHo 42 pecnoHAeHTH y Biul Biag 20 10 65 pokis,
BIJINOBIJII SIKMX OyJM PO3MOAUICHI HAa Tpynu 3a (akropoM nepeOyBaHHsS B YKpaiHi
(110, Ha HANTY AYMKY, OOYMOBITIO€ 3arajibHUIN OLIBII TPUBOXKHHUI CTaH Ta 3arpo3JIMBeE
OTOYEHHS) Ta Mo3a il MexaMmu (Taki ocoOu mepedyBarOTh y OUIbIIN (Qi3uuHIN
Oesrrerri), a TAaKOX 3a CTaTTIO.

MeTtoauka BUSIBIEHHS CYIUAAIBHOTO PU3HMKY MOKa3ana, 10 PECIOHIEHTH, SIK1
3HaXOJAThCS B YKpaiHl CTHKAaIOThCS 13 HECIPOMOXKHICTIO BiJHANTH cebe y
COIIAIbHUX 3B’A3KaX, ITHOPYBAHHSIM IX OCOOMCTOCTI 3 OOKY OTOYEHHS, BOPOKUM
cTaBlieHHsM 110 cebe. Lle miaTBepKye Hally TinoTe3y, 10 0cOOM B YMOBAax 3arpos
BOEHHOTO 4YacCy, CTHUKalThCA 13 COIIaIbHOIO Je30pi€eHTalliclo, (pycTpalicro,
BIT4YBalOTh CaMOTHICTb, a BIATaK CIPSMOBYIOTh HEraTHBHI MEPEKMBaHHS Ha cede,

TOOTO CXWUJIBHI A0 TSDKKUX (OopM ayroarpecMBHOi moBeAiHkd. OpHak, HAa Hauly
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IYMKY, CJiJ TOBOPUTH CKOpPIII TPO OCOOKMCTY HEBIEBHEHICTh, PO3TYOJICHICTh
BHACJI/IOK CKJIAJHUX Ta HeOe3MeuHuX 0OCTaBHH KUTTENISIIBHOCTI, JOpiKaHHsA co0i Ta
IparHeHHs JI0 CIIBYYTTS Ta BITHOBJICHHS HOPMaJIbHUX COIIAIbHUX 3B’ SI3KIB, HIXK PO
JHCHY CXWJIBHICTH IO camoryOcTBa sK KpaitHhoi (gopmu ayrtoarpecii. Bracmimox
BEJIMKOI PI3HUII Yy KUIBKOCTI BIAMOBIACH, pO3MOALT BHOIPKU 3a KPUTEPIEM CTaTi HE
Jla€ 3MOT'H 3pPOOUTHU JOCTOBIPHI BHCHOBKH 4€pe3 PIZHUIIO Y PENpe3eHTATUBHOCTI.
MoskHa 3pOOUTH MPUMYLICHHS, [0 KPUTEPiM CTaTi B LUIOMY HE YMHUTH BU3HAYHOI
pOJTI HAa CXWJIBHICTB JI0 CYiIMIQJIbHOI TTOBEIIHKU, OCKIJIBKH TEHJICHIIIS 110 OKPEMUM
(dbakTopam pU3UKY SIK JIJIs KIHOK, TaK 1 JJI YOJIOBIKIB € JyXe MO0J110HOIO.

Metoauka [1arHOCTUKU CXWJIBHOCTI JI0 PI3HUX 3aJeKHOCTEH IMOKa3aja
HEBEJIMKE TEPEeBaKAHHS CXWJIBHOCTI ayauTopii, 1o mepedyBae B VYKpaiHi, 0
3QJIEKHOCTEN.

OpnHak, BpaxOBYIOUM HE3HA4YHY PO30OLKHICT MDK CEpPeAHIMU 3HAYCHHSIMU
BUOIPOK Ta ili CTAaHAAPTHUMHU BIIXWICHHSIMH, HaBEICHI PE3YJbTaTH JEMOHCTPYIOThH
CTaaui PpO3MOMIIN BIANOBIACH pPECHOHACHTIB B 000X Tpymnax, IO JI03BOJISIE
KOHCTAaTyBaTH  BIJCYTHICTb  KOpEJALIl  CXWJIBHOCTI  JIO0  3aJIeKHOCTEH  Ta
MICII€3HAaXO[KCHHSI PECTIOH/ICHTA.

[Ipumnyckaemo, 110 1€ MOSICHIOETHCS TPUBAIUM TepMiHOM (popMyBaHHS GHOpM
3aJIeKHOT TTOBETIHKHY.

JocmipkeHHsT 3a  ONUTYBaJbHUKOM ayTo- 1 rerepo-arpecii (arpecii
CIPSIMOBAHOI Ha IHINUX) TMOKAa3ajio, 10 PECIOHJEHTH, 10 mnepedyBaloTh B YKpaiHi
OubIlle CXWIBbHI J0 TeTepoarpeciii, HIX 10 ayToarpecii, MpH IIbOMY CXUJIBHICTb
PECIIOHJICHTIB JI0 arpecii B IiJIoMy OijbIlla MOPIBHSAHO 13 3arajbHOI0 ayJUTOPIEI0
pecnioHieHTiB. L{e, MOXIIHBO, MOSCHIOETHCS TUM, 1110 TepedyBarodu B YKpaiHi ocoou
MarOTh CUJIbHIIIE €MOIlIHE HAaBAHTAKEHHS Yepe3 3arpo3u OO0CTPiIiB, HAOINIKEHICTh
OOMOBUX [, 1110 1 COIPUYMHSIE BIANOBIIHY 3aXHCHY PEAKIiI0 — arpecuBHICTh. [Ipu
MpuOJIM3HO PIBHOMY IHJEKCI arpecii 3arajioM y BCIX PECHOHJEHTIB, TI OCOOH, IO

nepeOyBaOTh B YKpaiHi BUSBIAIOTH OUIbIIY CXWJIBHICTH JI0 TeTepoarpecii, a mosa
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Mexxamu — 10 aytoarpecii. [llono pecrnonneHTiB 3 YkpaiHu, ciij KOHCTaTyBaTH — 3
OHOTO OOKy, BOHHM O€3IOCEPEIHBO CTUKAIOTHCA 13 JKUTTEBUMU HEOE3MEKaMH,
PU3UKOM OOCTPUIIIB, pyHHYBaHb, MEPEKUBAIOTH 11€ HA BJIACHOMY JIOCBiJi; 3 1HIIIOTO
00Ky — KaHami3yloTh LW pU3MK Ha 3arapOHUKIB AK >kepTBa arpecii. Ocobu, 1o
nepeOyBaloTh 1032 MeKaMu YKpaiHU, HaBMAaKH, BKa3aHI PU3UKH Ta KaXd BIMHU
«OTPUMYIOTHY» OMNOCEPEAKOBAHO, WO TEBHOIO MIPOI0 TIOM AKIIY€E BpPa)KEHHS,
BOJIHOYAC, BIAKJIA/ICHI Y Uac MEepeXKUBaHHs 3a 3aJHUIIEHUX B YKpaiHi piAHUX, MaliHO,
0 TOEAHYETHCS 13 COILIATBHOIO JIe3aJalTalli€l0 B YMOBaX 3MIHEHUX CYCIUIbHUX,
CTHIYHUX 3B’S3KIB MPU3BOASATH JIO 3arOCTPEHOr0 TMOYYTTA Oe3MopagHOCTi,
¢dpycTpanli, Kl Taki peCOHACHTH CHPSIMOBYIOTh Ha cebe. Lle moscHIoe BITHOCHO
BUILUN piBEHb ayToarpecii y Takux oci0. B Toif yac, sik piBHI 1HIEKCIB ayToarpecii y
KIHOK, TaK 1 y YOJIOBIKIB 32 MEKaMH Y KpaiHU MEPEBUILYIOTh PIBEHb I'eTepoarpecii
LUX PECIOHJACHTIB, Y 0ci0, siKi mepedyBatoTh B YKpaiHi, 0auMMO IPOTUIICKHE — Y
KIHOK PpIBEHb TeTepoarpecii MepeBHINye 1HAEKC ayTroarpecii, a y YOJOBIKIB —
HaBMaKd. B IbOMy KITIOUi CIpaBEUIMBO 3BEPHYTHUCS 1O OMHOTO 13 pEe3yJIbTaTiB
MEPIIOro JAOCTIHKEHHS, 3T1IHO 13 SIKUM JJIA 1€l TPy PECHOHJICHTIB (YOJIOBIKH B
VkpaiHi) MM  BII3HAQYWJIM BHUCOKMH  PIBEHb  PINIYYOCTI Ta  3HWKEHUU
AHTUCYTIMAATBHUNA (PaKTOp, IO € TPUBOKHUM MOKA3HUKOM BIPOT1IHOCTI peani3alli
ayToarpecuBHOI MOBEIHKHU. [HaKIIEe KaKy4H, YOJIOBIKM B yMOBaX BiiHM, € 3HAYHO
00MEXEHUMH Yy CIOco0ax KUTTEIISIBHOCTI Ta 3ac00aX CAaMOBUSBIICHHS 13 OUIBIIIOO
BUPOTIJIHICTIO OyAyThb KOMIIEHCYBAaTH IIi HETaTWBHI (akTopu 1 ¢pycTpariro
MOBEIIHKOIO, IO € MIKIJIJIUBOIO /ISl HUX CaMUX.

B xonmi gocnipkeHHS MiATBEpAWIACS TINOTe3a JOCHIKEHHS, 3T1AHO SKOi
MPOSIBH ayToarpecii cepel AOpPOCIUX i 4ac BIHHU OOYMOBIIOIOTHCS COIIAIbHOIO
Je3a1arnTaricro BHaciiok  gedopmailii  CMHCIOXKUTTEBUX opieHTaIln 1

MI>)KOCOOUCTICHUX CTOCYHKIB.
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CyyacHi yMOBHM TOCIIOAApIOBaHHS, OCOOJMBO B KOHTEKCTI BOEHHOTO
KOH(IIKTY, CTaBIIATh Mepe]l Cy0'eKTaMu TOCIIOAapIOBaHHs Oe3MpereICHTHI BUKIUKH
Ta KPU30Bl CHUTYyalli. 3JaTHICTh €(QEKTUBHO BUXOJUTH 3 KpPU3M BHUMArae Bij
MIJIMPUEMCTB 1HHOBAI[IMHOTO MMCJICHHSI Ta BHUKOPHUCTaHHS TMOTEHIlAly CBOIO
nepcoHany. Y naHoMmy pedepari po3risiaacTbCs po3poOKa MPOMO3UIIIH 11010 BUXOTY
Cy0'eKTIB TOCHOJAPIOBaHHS 3 KpPU3U 3a JOMOMOIOK BHSIBJICHHSI 1HHOBAIIMHOTO
MOTEHITIaTy 0COOMCTOCTI MpalliBHUKA B yMOBaX BIWHHU.

Ilepen moyaTKOM pO3pOOKH TPOIMO3HUINIA BaXXJIMBO IIPOBECTH  aHAII3
€KOHOMIYHOI CUTYyallli Ta BU3HAYUTH OCHOBHI MPOOJIEMH, sSIK1 BIUIUBAIOTh HA CY0'€KTH

rocriogaproBaHHs B YMOBax BIliHM. I_Ie MOXC BKJIHOYATHU 3MCHHICHHA IIOIUTY,
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CKJIQJHOILII 3 MOCTaYaHHSIM CUPOBUHH, EKOHOMIUYHY HECTAOUIbHICTh T 1HILII YAHHUKH,
SK1 BUKJIMKAIOTh KpHU30Bi siBuma [1].

OmHuM 13 KJIIOYOBHX €JIEMEHTIB BUXOAY 3 KpPU3U € BUSBJICHHS 1HHOBALIMHOTO
MOTEHITiaTy TepcoHany. JIJisi mbOoro MOXXHa BHUKOPHUCTOBYBAaTH METOIU ACECMEHTY
IHAWBITyaIbHUX HaBHYOK, TECTYBaHHS KPEAaTHUBHOCTI, a TaKOX 1HAHWBIAyalbHI
criiBOECiAM /IS BUSIBJICHHS 171eH Ta IPOMO3HIII MpalliBHUKIB.

dopMyBaHHS CIEMIATbHAX 1HHOBAIIIMHUX KOMAaHJI MOXXE CTaTH KIIOYOBUM
€TaroM y BIPOBa)KEHH1 1HHOBAIlIM. PI3HOMaHITHICTh YYaCHUKIB KOMaH]IH, 1XH1 Pi3HI
MIIX0U Ta 3A10HOCTI MOXKYTh MPU3BECTH /10 BUHUKHEHHS HOBAaTOPCHKHUX PIIICHb Ta
imeit [2].

CTBOpeHHSI CHCTEMM MpEMiil Ta BUHAropoJ [JIsi MpPAIiBHUKIB, SKI BHOCSTH
3HAYHUW BKJIAJ] Y BUXO/DKCHHS 3 KPU3U Yepe3 BUKOPUCTAHHS CBOTO IHHOBAIIIMHOTO
MOTEHI[1aTy, CIIPUS€ CTUMYJIIOBAaHHIO KPEATUBHOCTI Ta aKTUBHOI y4acTl. Opranizauis
TPEHIHTIB Ta KypCiB ISl IEPCOHATY CIPUSE MIJBUILEHHIO PIBHS 3HaHb Ta PO3BUTKY
HOBUX HAaBHMYOK, SIKI MOXYTh OyTHM BHUKOPHCTaH1 JJIsl BHUPIIIEHHS BHUHUKAIOUYUX
po6JIeM Ta BIPOBAHKEHHS 1HHOBAITIH [3].

Jlns BUxoay CyO'€KTiB rOCHOJApIOBAHHS 3 KPU3HM 3a JOMOMOTOI BHUSIBICHHS
IHHOBALIMHOTO MOTEHI[laly OCOOMCTOCTI MpalliBHUKA B YMOBAaX BIMHM, MOXHa
PO3IIISAIaTH HACTYIHI MPOIMO3HIIIT:

— CTBOpPEHHsI 1HHOBAlliiHMX KoMaHn ((OopMyBaHHS CHEIlaIbHUX TPy 3
IHHOBALIHO HANAIITOBAHUMH CIIBPOOITHUKAMM, K1 OyIyTh BIAMOBLAATH 3a MOILIYK
Ta peajizalliio i1eH i1 BUXOTy 3 KpH3H);

— CTUMYJIIOBaHHS 1HILIATHB (BBEJAEHHS CUCTEMHU NpEeMidl Ta BUHAropoj 3a
YCHIIIHI IHHOBALIMHI PIIIEHHS, [0 COPUATUME 3aJIy4€HHIO MPAI[IBHUKIB 10 aKTUBHOI
y4acTi B MOIIYKY Ta BIPOBA/KEHHI HOBATOPCHKUX ITIXO/IIB);

— opradizaliss HaBYaHHS Ta PpO3BUTKY (3a0e3me4YeHHs  IepCcoHay
MO>KJIUBICTIO OTPUMAaHHS HOBUX 3HaHb Ta HABMYOK IUIAXOM OpraHi3allii TPEHIHTIB,

BOPKUIOMIB Ta OHJIAlH-KypCiB) [4];
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— CTBOPEHHSI 1HHOBALIMHOTO cepeoBUIa (CTBOPEHHS YMOB ISl TBOPYOIO
cepemoBuiia Ha pPoOOYOMY MICI, IO CHPHUSE BUHUKHEHHIO Ta OOTOBOPEHHIO
IHHOBAIIHHUX 17eH);

— BIPOBAPKCHHS TEXHOJIOTIYHUX 1HHOBaIil (aKTHMBHE BIPOBAIKCHHS
HOBITHIX TEXHOJOTIM Ta Tmporpam, sKI MOXYTh MOKpAlIUTH €(QEeKTUBHICT
BUPOOHUIITBA Ta YIPABIIHH);

— cHiBHpans 3 HayKOBHMMHM YCTaHOBaMH (BCTAHOBJICHHS MAapTHEPCTB 3
BUIIMMH HABUYATBHUMU 3aKJIaJaMU Ta JOCITITHUIBKUMHU 1HCTHUTYTaMU IJII OOMIiHY
3HAHHSIMU Ta JOCTYILY O OCTaHHIX HAYKOBUX PO3POOOK);

— ¢opMyBaHHS KpeaTHUBHUX MapTHEPCTB (po3poOka MexaHI3MIB JJid
CHIBIIpalll 3 IHIIMMH KOMIAHISIMUA Ta Tajgy3sMHU, [0 MOXE MPU3BECTU IO CTBOPEHHS
HOBaTOPCHKUX PILIEHb Ta MPOJIYKTIB);

— TMATPUMKA  TICUXOCOINAIBHOTO  CTAHOBWINA  MEPCOHANYy  (HaJaHHS
MICUXOJIOTIYHOT MIJATPUMKHA TIpAIliBHUKAM JUIsi 30€pEeKEHHS BHCOKOTO PIBHSA
MOPAaJIBHOTO AYXY Ta CTHMYJIFOBAaHHS TBOPYOCTI B YMOBaX BiifHH).

i 3ax0au AOMMOMOXKYTh aKTUBI13yBaTH 1HHOBAIIMHUH IMOTEHIIIAT 0COOHMCTOCTEH
MPAIIBHUKIB Ta COPUITH BUXOY CYO'€KTIB rOCIIOJIaPIOBaHHS 3 KPU3H B YMOBAX BIMHU
[5].

Po3pobka mpomo3uiliii 1mo/10 BUXOAY CYO0'€KTIB TOCIOJAPIOBAHHS 3 KPU3H B
yMOBax BIHM BHMara€ KOMIUIEKCHOTO ITiIXOMy Ta aKTHBHOI YYacTi IEpCOHAIY.
BusiBieHHS 1HHOBAIIMHOTO TIOTCHIIAy OCOOMCTOCTI TIpaIliBHUKA, CTBOPEHHS
IHHOBAI[IMHUX KOMAaHJl, CTUMYJIIOBaHHSl 1HILIATUB Ta PO3BUTOK TMEPCOHAIY €
KJIFOUOBUMH €JIEMEHTaMU YCHIIIHOTO BUXOAY 3 KpHU30BOi cuTyarii. Peanizamis
3aMpPONOHOBAHUX MPOIO3UIIN MOXKE CIPUSATA HE JUIIE MOJOJAHHIO KPU3H, a |
CTBOPEHHIO OCHOBM Il  MOJANBIIOrO  CTAaOUIBHOTO  PO3BUTKY  CYO'€KTIB

rOCIIOZIapIOBaHHS B YMOBax BiliHU [6].
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1. Introduction

Sustainable leadership and business strategies are deeply interconnected, as
effective sustainable leadership can drive and guide strategies towards sustainability.
The current modern business world demands sustainable attitudes from its leaders to
build a socially responsible and sustainable world. Modern management faces several
challenges that can be addressed and integrated with sustainable leadership to
promote more conscious and responsible practices.

When facing the challenges of modern management, the integration of
sustainable leadership can not only help address these challenges, but also transform
the company into a positive agent, seeking not only economic success but also social
and environmental well-being. The modern business world must be strongly aligned
with sustainable leadership to ensure not only short-term success but also long-term
viability and positive impact. Sustainability goals must be incorporated into the
company's strategic objectives, not just as a peripheral issue, but as a fundamental
part of the business model, hence the importance of companies having sustainable

leaders at their helm. The level of congruence increases even further when companies
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begin to embody the values of sustainable and social practices in their business
strategies, making their management socially responsible both internally and
externally.

In the business context, sustainable leadership promotes a positive image of the
company and strengthens its corporate responsibility. Business strategies aligned with
these principles can enhance the company's reputation and increase customer loyalty
and investor confidence. According to Voltolini (2011), sustainability, far from being
an abstraction, emerges as a challenge to organizational leadership. To meet this
challenge, a leadership that goes beyond individual potential is demanded, enhancing
their strengths in line with business strategies.

According to Meneghetti (2013), the term ‘leader’, following the
ontopsychological understanding, originates from the Viking civilization. In this
context, a leader was the improvised captain guiding their companions on a vessel,
navigating new paths overseas and rivers. This leader was a trusted man whose
guidance led the group to a common goal. Notably, the leader does not achieve their
own external goal but is fulfilled through the scope of the public good, which enables
others to achieve it.

Mello (2015), corroborating Meneghetti (2013), states that in building the
future, there is a need for individuals who inspire followers in pursuit of goals
centered around sustainability. Thus, sustainable leadership stands out as a
distinguishing characteristic of professionals responsible for organizations of any
size. Therefore, the incorporation of sustainable concepts and practices into the
business strategies of this modern world is necessary. Sustainable leadership
generally emphasizes a long-term vision for the company. This aligns with business
strategies that prioritize sustainable growth over time, focusing not only on
immediate profit but also on preserving resources for the future. Sustainable
leadership can empower teams to deal with change by encouraging flexibility,

adaptability, and resilience. This enables the company to adjust to climate changes,
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evolving regulations, and market demands.

In this context, the research problem arises: what characteristics and attributes
are necessary and recommended for the sustainable leader to implement sustainable
strategies in organizations in the modern business world?

Therefore, the main objective of this study is to identify the characteristics and
attributes necessary and recommended for a sustainable leader, creating a relationship
between these characteristics and their respective impacts in the modern business
world.

Considering that there is a growing demand from investors, customers,
employees, and communities for companies that demonstrate commitment to
sustainable practices, a study of sustainable leadership can help identify how to meet
these expectations effectively. Furthermore, by understanding the importance of
sustainable leadership, it is possible to demonstrate how companies can significantly
contribute to addressing social and environmental problems, in addition to achieving
financial success.

2. Theoretical framework

This chapter will encompass the perspective of several authors on the topic of
sustainable leadership in organizations, thus providing the foundation for the current
study.

Sustainable leadership, as outlined by Voltolini (2011), is a leadership model
based on the ability to influence and guide an organization towards its goals while
simultaneously prioritizing environmental, social, and economic responsibility. It
entails the implementation of changes in internal processes, such as development
strategies, fostering a holistic approach to organizational practices. Sustainable
leadership integrates ethical practices, transparency, innovation, and engagement with
all stakeholders to achieve a balance between economic growth and environmental
and social well-being. In Voltolini’s (2011) study, figures from relevant companies

practicing sustainable leadership were interviewed, leading to the conclusion that
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markets will only truly embrace a culture of sustainability when there are more
leaders at the forefront of companies who are passionate about the subject. While
good managers are crucial in any organization, leaders embodying sustainable
principles and values are deemed essential in the modern business world.

According to Meneghetti (2013), a leader is someone capable of coordinating,
formalizing, and developing requirements, leading a large part towards achievement
while giving vitality and increasing the group's energy. A leader is a cutting-edge
intelligence in service of their group. The concept of a leader belongs to those who
preciously value their own life; therefore, according to Meneghetti (2013), great
figures analyzed by him loved perfecting their small daily tasks. From the intrinsic
value they found in these tasks, they were able to create abundance for the context in
which they operate. In connection with sustainable leadership, Meneghetti (2013)
emphasizes that the leader “brings a process of achievement to the system and
formalizes social requirements. Essentially, leaders fulfill themselves, resolving the
public good."

As Haddad (2015) states, the analysis of futures presupposes a certain level of
information and knowledge, as well as the intention to intervene in the evolution of
futures through strategic planning processes. Thus, the sustainable leader must know
how to analyze scenarios to define the context of the action event for which a
decision must be made. Scenarios are not projections but rather maps of possibilities
and options particularly useful for contexts of rapid changes. Furthermore, some
future events will be highly or entirely unpredictable and uncontrollable, as systems
are dynamic and can fluctuate from one form to another. The sustainable leader needs
this integrated perspective of their business with the environmental context.

Mello (2015), in his study on sustainable leadership, states that changing the
traditional concepts of profit, deeply embedded within organizations, is not an easy
task and requires specific characteristics of sustainable leadership from those

involved. Thus, the sustainable leader must believe in their role as a transformer of
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society, and it is vital to educate the involved parties to foster a culture related to
sustainability issues. The study of sustainable leadership can reveal emerging trends
in business and offer perspectives on how companies can adapt and thrive in an ever-
changing world. Additionally, Mello (2015) emphasizes that practicing sustainable
leadership is a new style and that it is crucial to cultivate new followers to bolster
business strategies with these concepts.

As to Goleman (2019), the most competent leaders share a crucial point: a high
degree of emotional intelligence. Among the components of emotional intelligence is
social skill, characterized by managing relationships to lead people in the desired
direction. If a manager wants his company to adopt a more effective strategy in
relation to sustainability, they should seek like-minded individuals to form teams
with a sustainability purpose. Consequently, actions gradually become integrated into
the corporate culture and, thereby, into business strategies. Moreover, Goleman
(2019) highlights motivation as a common characteristic among virtually all true
leaders, as they are driven to surpass expectations, leading to accomplishments.
Therefore, the author recommends that a leader strengthens their emotional
leadership because through this reinforcement, they will be better prepared to face
reality with conviction.

To enhance business sustainability, the company must foster the creation of
new processes, developing more sustainable production systems through new
management practices by establishing new organizational strategies (LAGO,;
COELHO JUNIOR, 2021). According to the same authors, one of the strategies
employed by companies is to develop and empower their employees in sustainable
leadership practices. However, it is necessary for the sustainable leader to encourage
and lead the actions. Five steps are recommended to enhance this sustainable
awareness within companies: i) Assessing the current state of the company regarding
socio-environmental issues; ii) Establishing a "Standard" of the company's

commitment to socio-environmental matters; iii) Preparing the company for the
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implementation of Sustainable Leadership; iv) Implementing Policies for Sustainable
Leadership; and v) Evaluation and Correction (Feedback).

In a world where changes and disruptions are increasingly constant, and the
emergence and extinction of certain businesses occur frequently, it is up to the
sustainable leader to acquire new skills and guide their mindset towards
transformation. According to Magaldi (2018), a leader who is unable to develop new
core competencies is likely to fail, even if the business development responds to clear
demands of the new economy.

4. Results

Through an investigative approach involving various authors, this chapter aims
to provide an open analysis of the inherent characteristics that constitute sustainable
leadership, seeking to identify and understand the fundamental attributes that define
this leadership model. Within this context, Table 1 proposes a framework with 9
crucial characteristics for a sustainable leader, addressing not only their importance

but also the impacts they cause on management and all stakeholders involved.

TABLE 1 — Characteristics for a sustainable leader

Characteristic Importance Impacts
Promotes, within the
Combining a systemic vision and organizational culture, the

strategic thinking allows the sustainable possibility of anticipating
leader a holistic understanding and the ~ challenges and opportunities
Strategic Thinking formulation of strategic plans that due to the leadership's ability

and Systemic consider not only immediate results but to conduct a deep,
Vision also long-term impacts throughout the comprehensive analysis
organizational system and its aligned with strategy, as well
surroundings. as fostering sustainable

practices globally.

Facilitates cooperation among
Being collaborative and a connector is  different parties, developing

fundamental in sustainable leadership, broader and more extensive
Connector and

. as it allows for the creation of networks. The sustainable
Collaborative . . L -
partnerships, alliances, and leader's ability to connect is
collaboration networks. Leaders with crucial for solving complex
this characteristic have the capacity to problems and stimulates
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Characteristic Importance Impacts
unite different stakeholders, promoting innovation in a non-
cooperation and facilitating the search fragmented manner.
for sustainable solutions together.
Having environmental awareness in Leads to a cultural change in
leadership enables the team to the company that brings
Environmental understand and encourage the pursuit of benefits such as resource
Awareness ecologically sound solutions that reduce optimization, gains in
the company's impact on environmental  reputation and relationships
ISsues. with stakeholders.

Promotes, in decision-
making, the development of
an ethical and inclusive

Prioritizing social responsibility through organizational culture that

ethical practices contribute positively to .
: . : . generates benefits such as
Social social well-being and community
- talent development and
Responsibility development. 2 i
retention, community

engagement, and the
possibility of a future with
equitable and sustainable
development.
Offers, operationally, an
increase in efficiency in
processes, which, with
transparency and integrity,
provides credibility to
stakeholders, the community,
and investors.
Contributes to an increase in
Fostering and empowering sustainable the team's engagement and

Focusing on governance allows the
sustainable leader to establish clear
management guidelines, promoting
transparency, integrity, and efficiency in
processes, following established
regulations and ethical standards.

Governance Focus

. talents within the team creates an trust, improving talent
Fostering : . .
. environment where employees feel retention and fostering a
Sustainable Talents . :
valued, empowered, and engaged in sustainable culture of
contributing to the company's goals. innovation and leadership
succession with this legacy.
Reinforces the commitment
Aiming to maximize positive impacts and transparency in
. and refine practices to create a cycle of processes, increasing the
Continuous . . . . s .
continuous improvement, an orientation  team's ability to commit and
Improvement and .
towards data and measurable results is self-regulate based on
Measurable Impact . . .
also fundamental in sustainable measurable results, all while
practices. pursuing efficiency and
continuous improvement.
. Providing a global roadmap for actions Assists in defining and
Integration of . inabl | h e R
Sustainable aimed at sustainable deve_ opment. The guiding strategic priorities
SDGs offer a comprehensive framework related to the SDGs,
Development . . ; - X
that guides organizations to contribute providing global alignment
Goals (SDGs) . . > .
to global social, economic, and and fostering partnerships and
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Characteristic Importance Impacts
environmental challenges. collaborations. Additionally,
it reinforces the organization's
responsibility to society by
committing to the SDG
indicators.

Ensures resources for
investments in sustainable
initiatives, fostering
adaptation to long-term

Being crucial for sustainable leadership, challenges, attracting values-

Financial as only through a solid foundation and . .
L ) AR . aligned investors, and
Sustainability and project viability can the organization . S .
- : . . . integrating financial and
Viability implement its sustainable practices

sustainable goals,
demonstrating the link
between financial success and
environmental/social
responsibilities.

continuously and enduringly.

Source: The authors (2023).

Considering the definitions of the characteristics listed in Table 1, it became
evident that a sustainable leader should be someone who deeply understands global
dynamics and contemporary challenges, such as environmental, social, and economic
issues. This understanding allows the leader to develop strategies that not only
promote growth and innovation but also are socially and environmentally responsible,
causing positive impacts on organizations and society.

5. Conclusion

In the modern business world, building a sustainable leadership model
becomes a complex and crucial challenge for new management. By exploring the
crucial characteristics of this leadership model, its importance and strategic
implications become evident within the current business universe.

The analysis of key characteristics for the new sustainable leader pointed to the
need for, in addition to incorporating ethical values and social and environmental
responsibility, the leader to build governance capabilities aligned with strategic and
systemic thinking, establishing a culture capable of engaging, retaining, and
developing talent within the team. Regarding external relationships, these practices
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result in good communication and relationships with suppliers, as well as
development of a sustainable relationship with the community. Understanding the
Impacts of this development positively affects the company's crucial objectives:
delivering value and increasing reputation for customers and investors. Additionally,
paying attention to goals linked to the SDGs can indicate a clear path to follow, and
having a management model capable of measuring results allows aligning these
metrics in a continuous improvement cycle, making them tangible, viable, and
sustainable in the long term.

Therefore, the development of the framework for the characteristics of the
modern sustainable leader demonstrated an understanding of crucial traits for the
leader's success in the strategic context, meeting current demands, and promoting a

sustainable future that impacts all parties involved.
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B ymoBax KpH30BOro CepeAOoBHINA AOCUTh HE MPOCTO 1HOAI 3HAWTH MIAXOAU
[0JI0 BU3HAYEHHS, MPOTHO3YBAHHS (PIHAHCOBUX PU3UKIB AISUTBHOCTI MIIMPUEMCTB, a
THM Maye po3poOUTH HU3KY 3aXO0JI1B CTPATETIYHOrO YIPABIIHHS IIOAO iX MiHIMI3aLii.
BiilHa — 1e He IMpOrHo30BaHa KpU3a, TOMY MEHEKMEHT 3a 4aciB BiffHM 30BCIM
IHIIMKA, TOMy OyJIyBaTH JOBIOCTPOKOBI IUIAaHU JOCUTH CKJIAJHO, a NpUMaTu Ta
YXBAJIOBaTU PIIIEHHS HEOOXITHO JyK€ IMIBUIKO. YCKJIAIHIOE TMPOIEC MPUUHATTS
pillleHb, MIBUAKICTh pEaryBaHHsA 1 CHUIKYBaHHS 3 KOMaHAOK, TOMY IO KOXEH
MPOKMBA€E LEH NepioJl MO-CBOEMY, a BlJ KEPIBHUUTBA OYIKYIOTh MIATPUMKH Ta
KOHKPETHUX BYMHKIB. TOMy MEHEKep y MepioJl HEBU3HAYEHOCTI MOBUHEH YITKO
PO3YMITH B SIKOMY HANPSIMKY PYXa€ThCSl KOMITaHisl, BA3HAUYUTHU MPIOPUTETHI HATIPSIMH
JUSITBHOCTI Ta MPO30PO 1 4aCTO B3aEMOJIISATU 3 KOMAH/IOK0.

[TeprioueproBoro 3aJader0 CTPATETIYHOTO MEHEHKMEHTY Mae OyTH OIliHKa
30BHIIIHIX Ta BHYTPIIIHIX YUHHUKIB B €KOHOMIIIl Ta cdepi MisuIbHOCTI Oi3Hecy. Bin
poro Oy/e 3alieaTH BEKTOpP HANPAMKY iSUTBHOCTI Ta KOMIUIEKC aJalTHBHHUX
3axo/diB. Alle CBIi BHECOK MAlOTh 1 BHYTPIIIHI TPOIECH, SIK HAMpPUKIA, 3MiHA
rpadiky Ta popMu poOOTH MpaliBHUKIB, HOB1 3aITUTH KJI€HTIB [1].

K110 NOrasHYyTH Ha cXeMmy cTpareriyHoro ynpasiinag (Puc. 1) [2], To MoxHa
CKa3aTH 1110 pearyBaHHs Ta 3MIHM B yMOBaX HEBH3HAUEHHOCTI Ta 3MiH MOBUHHI OyTH

HaIpaBJ€HHI Ha KOXHY JaHKy mnpouecy. I[lpm 1npoMmy HEOOXiHO BpaxoBYyBaTu
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€KOHOMIYHY JIOIIJIBHICTH 1 O13HEC-111J11 KOMMaHii, K1 TOBUHH1 OyTH BUMIPIOBAaHUMHU U
TOCSIKHUMH [3].
dyHAaMEHTOM IS TPUUHATTS  CTpaTeriyHUX pIlIeHb B  YNPaBIiHHI

3aJUIIAI0ThCs 0A30B1 3aCa Iy Ta CTPATETIi, ajie MPIOPUTETH MOXKYTh 3MIHIOBATHUCH.

Amnani3, giaraos, 3MiHa
IIPOTHO3 CEPEAOBUILA YMOB
[
Micis, wini cucremu Ta | - Hepeso winei
LIl YIIpaBIIiHHS KOMITaHii

LP Po3poOka crpareriii
v

Crpareriube aHyBaHHs
P Y <

'

[TizcucremMu cTpaTeriyHOro

YIPAaBIIHHSA

v

OyHKIIOHYBaHHS KOMIIaHii y

CTPATETTYHOMY PEXUMI

' v

3miHa minei OnepaTUBHE pETyIIOBaHHS
5 {

CrpareriyHuii KOHTPOIb [

Puc. 1 Cxema npouecy cTpaTerivHoro ynpaBiiHHS

[Ipu bomy pecypcu Oi3HECY 3aMIIAIOTHCS OOMEKEHUMH, TOXK 1€ BaXKIMBO
BpPaxoOBYBaTH MpH CTPYKTYpHUX 3MiHax. ToMmy mponec aganTauii HiANPUEMCTBA B
YMOBaxX BOEHHOT'O CTaHy MO>ke 0a3yBaTHUCh Ha :

- OATpUMIN Te Oe3Mnelll NepcoHany;

- 3MiHM (HOPMHU Ta MIIXO0IB A0 poOOUOTO MPOIIECY;

- 00TOBOpPEHHI 3 KIIIEHTaMU CTPOKIB peati3allii mMpoeKTiB;
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- 3MIHM NpOLECY NMPUWMAHHS PIllIEHb Bl BEPTUKAIBHOI 10 TOPU3OHTAIBHOI
CUCTEMH.

Takum 4MHOM, MOKHA 3pOOUTH BUCHOBKH IO BYACHE pearyBaHHs, MEPerJisi
NpIOPUTETIB, THYUYKICTh B MPHUHATTI pillleHb, ajanTailisi A0 HOBUX YMOB Ta
rpaMOTHMIA MiAXiA A0 (OpPMyBaHHS CTPATEriYHOTO YMPABIIHHS, JOTOMOXKE
H1IIPUEMCTBY TTO-MOKJIMBOCT1 MIHIMI3yBaTH PU3UKH, 30€perTH KaJapOBUH MOTEHITIaI

Ta 3aJUIIUTUCH B PO eCciitHiIi Hili.
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